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KHIIJIOK AXOJIMCHU BAHUIMT'UHU OIIUPULTHUHT
MWK TUMOMNN-UKTUCOANN MEXAHU3MJIAPHHHA

TAKOMUWJIJIAILITUPHII

XomutoB KoMuxoH 30uToBHY,

Towkenm moausi uncmumymu npogeccopu,

u.¢.o., npogeccop,

Mobil: 90-187-49-55, E-mail: metro8368@mail.ru

Annomayun: Kuwnox mexwam 6o3opuda axoiu uwl Ounan OAHOAUSUHU
oWUpUUL 84 UUICUSTUKHU KAMAUMUPULL MYPAKKAO UNCTMUMOULU-UKIMUCOOULL XOOUCA
cugamuoa Kyn momMoHIAMA MAOKUKOMHU MaAnad KUIaoueam JcapaéH xucooianaou.
Illynea «xypa, ywoby makonaoa KUWIOK axoaucu uwi Ounan OaHOIUSUHU
MABMUHIAUIHUNHS CAMAPATU UNCMUMOUU-UKIMUCOOULL MEXAHUIMU DTIeMEeHMAApU 8a
gocumanapu maokuk SMmunead. Yiapuu maxomMuilauimupuul oyuuda uimMuil
acocianean maxkiug ea magcusnap maxkiugh) Smuia.

Kanum cyznap: xuwinox mexwam 0030pu, uKmucoouti ¢aon axonu,
UNCIMUMOUT, UKMUCOOUU, MEXAHUZM, ULUCUIUK, ULl OULAH OAHONIUK, UYU KyUUued
manad, uwdy Kyuu makiugu, uul YypuHiapu.

Annomayuna: Yeenuuenue 3amamocmu u CHudceHue Oespabomuyvl HA
CeIbCKOM  pblHKe mpyoa npeocmasisiem  coOOU  CIONCHOE  COYUATIbHO-
9KOHOMUYeCKoe  s@lleHue,  mpebyrujee  MHO2ONIAHOB020  UCCILEO0BAHUSL.
CoomeemcmeaenHo, 8 OAHHOU cmamve UCCIeOYVIOMCS INEeMEeHMbl U UHCMPYMEHMbl
aghghexmusroco coyuanbHO-3KOHOMUYECKO20 MEXAHUMA 0OecnedeHUs: 3aHAmoCcmu
cenbcko2o Hacenenus. IIpeonoswcenvl HayuHo 000CHOBAHHbBlE NPEONIONCEHUS U
PEKOMEHOayUU no UxX CO8ePULEHCMBOBAHUIO.

Knwuesvie cnosa: cenvckuii pulHOK mpyod, IKOHOMUYECKU AKMUBHOE
Haceneuue, COYUAIbHbIU, IKOHOMUUECKUL, Mexanu3m, bespabomuya, 3aHAmMoCmy,
CHpOC HA pabouyro cuLy, npeodnodceHue pabouell Cuivl, paboyue mecma.

Abstract: Increasing employment and reducing unemployment in the rural
labor market is a complex socio-economic phenomenon that requires multifaceted
research. Accordingly, in this article, the elements and tools of the effective socio-
economic mechanism of ensuring the employment of the rural population are
researched. Scientifically based proposals and recommendations for their
improvement are offered.

Key words: rural labor market, economically active population, social,
economic, mechanism, unemployment, employment, labor demand, labor supply,
jobs.

KNPHUII TaIKUK STHUIIIA 50001 Oran
Kummox axonwcuHM Wl OWIIaH — TabMHHJIAITHUHT YMYMHA
OaHJIMTUHYU OIIUPHUII Ba WIICU3JIUKHU  KOHYHHSITIAPH, TaMONIIIIapu Ba
KaMaTHpUIT Mypakka® FMKTHUMOWK- KOHICNIWSJIAPUHA  XucoOra  OJuI,

UKTUCOMMM xoauca cudatuga Kyn
TOMOHJIAMa TaIKUKOTHHU Tajaad
KWJIaIUTaH xapa¢H xucoOnaHaau. YHU

yJiapra TasHHII MaKcaara MyBo(QHKIHP.
Xo3up Mamilakataa Wil OwiiaH
Oanyn OynMaraH MexHarra JaéKatiu


mailto:metro8368@mail.ru

Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

aCOCMM KHCMHU KHUIIUIOK >KOWJIapuia
Amauan Ba Oy KYypcaTKM4 MYTTacHII
Ycub Oopulll  TEHJEHUHMSICUTa  9ra.
byHpmaii xonat KMIUIOKZAru HOKHUILIIOK
MEXHATHUHI TOP JAOWUPAJa KyJUIAaHWIIH,
SHIM WLl KOWJIApUHU  SPATHUILra
NYHAITUPUIITAH VHBECTULIASIIAD
XQKMUHH €Tapiy 3MACIUlH, KHUIIIOK
XYKaJurd KOpXOHaJIapuaard TapKuOui
y3rapuuuiap, MeEXHAaT  pecypciapu
COHUHUHI SpaTWIAETTaH HII >KOWUJIapu
MUKJIOpUTra HHUCOATaH TE3pOK YCHIIIH,
KUIJIOKJA WINYM Ky4yura Tanab Ba
Taknud ypracuparu HOMYTaHOCHOJIUK,
MaxajulMil  Kaapiap  Majlakacu — Ba
pakoOaTOapAONUIUTUHUHT  MACTJIMIU,
Oy11I U >KOMJIapU XaKuJa MabJIyMOTra
Ara 3MAaciUry OUJIaH acoClIaHau.

[Ilynra Kypa, 2022-2026
nnutapra MYJDKAJUIAHTaH Suru
¥V 36eKHCTOHHUHT Tapakkuér
CTparerusicuaa «Xynymiapaa
TaJOMPKOPINKHU  KYJ1ab-KyBBaTall,
UIICU3IIUK Ba KaMmOaraNIMKHU
KHCKapTUPUIIT oyiinua MaBXKYy/
Ty3WJIMaap baousITUHI

TaKOMWUTAIITUPUII»[ 1] BazudanapuHu
camapaJi xaia 3Tyl jon3ap0 Macana
XucoOIaHa u.

Mag3yra oux aga0uéTIapHMHD
TaxXJIMJIH

Taxaun  KWIMHAETTaH  MaB3y
KHIIIJIOK axoJIMCcHu OaHUIMTUHA
OIIMPHUIITHUHT  WXTUMOUW-UKTHUCOIUIN

MEXaHM3MJIADUHU ~ TAKOMUWJUIAIITUPHUIIT
Macanajapu OunaH  OOFJIMK  9JKaH,
nactinad mexHaTr 0030pu, OaHIJIMK Ba
UIICU3NUK Oyin4Ya TYpiau UKTHUCOIYU
oJIMMIIap TOMOHUJAH Oepunran
TabpuQap Ba Hazapuil KapalulapHU
KHECUH TaxXJIWJI KUJIaMH3.

K.X. AOypaxMOHOBHUHT
“MexHaT UWKTHUCOAUETH  Japciauruia
um OunaH OaHIJIMKHUHT VOKTUMOUM-

UKTUCOJIHI MOXMUSITH, TypJIapHu,
TaMOWWJIJIAPU, YHHUHI CaMapajopJiiru
KaOW JKUXATIapu TaIAKUK ATHITaH.
[IyHuHTAEK, MEXHAT 6030pu
MyHOca0aTjgapu  THU3UMHIa  Maxcyc
OpraHJIApUHUHT  KYIIWJIUIIM  yJap
ypracuna 3ugausTiIap OYIMaciIUIUHUA
TabMUHJIANI, TYPJIH-TYMaH HKTHUCOJUN
BOCHTAJIap Ba yCyJulap, XyKyKuu
HOpMaJap €paaMuia uil OusiaH OaH TUK
JKapa€HJIapy Ba CUECATUHU  TAIlKWUII

STUII  XamJia TapTUOTa  COJUIIHU
TabMHUHJTAII 3apypaTtu acociad
oepwiras [2].

[lyHuHraex, npodeccopiap
FO.I'.Onerosa Ba

K. X.AGaypaxMaHoBiap MexHaT 0030pu
IIAKUTAHWIINA Ba PUBOKJIAHUIIN, YHUHT
TypJlapu Ba  IAKJIApH,  WIUIAII
MEXaHU3MH, MEXaHT 0030pH MOJIEIIapH
XamMa ~ WIICU3IMKHM  KaMauTUPHII
nynmapu Ba wum OwiaH OaHIJIUKHU
TapTUOTa COJIUII MEXaHU3MIIAPH TAJIKUK
srwirad. [llyHuHraek, maB3yra Joup
KUXaTH OYWHYa axoJMHU WIN OujiaH

TabMHMHJIAII JACTypd Ba WII OWJIaH
OaHUTHK XU3MaTu baoausaTu
caMapaJopIUTUHU Oaxomar

KypcaTKuWwiapyd TacHU(DUHUHT WIMHUN
acoCJapyHU TaJKHK 3THIITaH [3].

Nm Ownad OaHaiMK  JaBjaT
CUECATUHUHI AaCOCUM MNYHaJUILIIApH,
Makcaj Ba Basudasapu, JaBiaT WIIl
Owman OaHUIMK cuUEcaTUHU OaxoJalll
yCyJUIapy Ba KYypcaTKUYJIapH, UIll OWIaH

OaHIUIMKHU  TabMMHJAIl  Ba  MII
KOMITapuHU parOaTIaHTUPHIIL
MEXaHU3MH, AaxOJIMHU caMapalld HII
Ownan  Oapanurura  KyMakJIAIIMIIO

Oyiinua pgaBjIaT TOMOHHUZAH amajra
OLIMPUIIATUTaH qyopa-Taaoupiap
C.CMHpPHOB TOMOHUJAH TaAKUK 3TUIITAaH
[4]

Kummox  mexHar  ©G030pHHHHT
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MIAKJUIAHWIIA ~ Ba  PUBOXKJIAHWUIIMHU
MOJICJUTAIITUPUII OOpacuaaru TaJKUKOT
nmnga XonmymuHoB LI.P.  kumuox

MEXHAT  OO30pPHMHMHT  MKTUMOMUMA-
UKTUCOAUNA MOXMATH Ba Ma3MyHH,
VHUHT  PUBOXKJIQHUII  TaMOWWIUIAPH,

ME30HJIApA Ba KypCaTKUWwiapu HIMHUK-
Ha3apuil KUXATAaH YPraHuiano, MeXHaT
O0o3opuma WINYM Kyyura Tanad Ba

TakJIupHU TapThOra COJIMIIIHUHT
SKOHOMETPUK  MOJIE/UIapu,  MEXHar
0o030puga COLMOJOTUK TaIKHUKOTIIAP

YTKa3WIIl Ba yJIapHU axOopoTiap OuiiaH
TabMUHJIAII YCIYOUSTH TaJKHK dTUJITaH
Xamjia aMajJuil Xyjoca Ba TaBCHsIAp
unuiad yukuiarad [5].

TaakuKOT METOI0JIOTHSACH

TagkukoT >xapaéHHma KHUIILIOK
axoJIMCH  WII  OwWiaH OaHIUTH
napaxaCuHu OILMPHIII oyiinua

WKTUCOAWMN THU3UMJIAp Ba HUcCOATIapHU
Vpranumira JguajJekKTUK Ba TU3UMIIHU
€HanyB, KoMIUieKe Oaxosami, Kuécuit
Ba COJUIITUPMA TaxJIWJ, CTaTUCTUK Ba
JWHAMUK EHIAIIYB XaMmJia TypyXJalll
ycyimapuaan GonaamaHuiIIu.

Kunuiok sxounmapna axoJUHUHT
WOKTUMOUM 3apyp HIl OusiaH OaHJTMKKa
Oynran »HXTUEXKM Ba YHU amMaira
OIIMPUII MMKOHUSITUHHU pexanu
TapTuOra coaud Gopuin 1o3uM. bynaan
MakKcajJl ”THCOHHUHT (paoJIUsT KYPCATHIII,
mapT-MapouTIapHu  SXIIWIAlml  Ba
UKTUCOAUETHUHT caMapalid UIUTAIIMHU
TabMUHJAIIAP. KUIUIOK skoMiapaa viil
OmnaH OaH/UIMKHHHT camMapagopiuru
XYCYCHSITH UILJIOBYMIAPHUHT MaMJIaKaT
UKTUCOMUETUHUHT TapMOKJapu Oyiinda
TaKCUMJIAIl Ty3WJIMAacHAaH UOOpaTaup.
XO03upru BakTAa aXOJIWHUHT UI OWIaH
Oanmmuru  OyiMYa  WKTUCOAMETIATH
TapMOK TY3WIMIIM MAaBXYJ KaAMUSAT
MEXHAT TOTeHIUanuaaH G(ougaIaHuIIT
caMapaJopJIUTd J1apa)kacu MaCTIUTHHU

akc  JTTUpagAd Ba Yy  TyOdaH
Y3rapTUpWIMIITa MyXTOXKAUD [4].

Taxuia Ba HaTHKAJIAD

@daH-TeXHUKA  TAPAKKUETUHUHT
KaJaja PUBOXKIAHKO OOPHINM KHUIIIOK
XKoWapuaa Wil OwiaH OaHIJTUKHUHT
SHTM Typjapu Ba TEXHOJOTUsUIaApU
nago Oynummra, Oy 3ca KHUIUIOK
MexHaT 0030puaa WIMYM Kydura Tainad
Ba TakiMpHU XYyAyd Ba TapMOK
napaxacuja — TapTuOra  COJMIIHUHT
MOKTUMUH-UKTHUCO U MEXaHU3MHHU
TaKOMUJIIAIITHPUIITHA Xamaa
nupoBapAuAa 3ca OKWJIOHA I OuiIaH
OaHJIMKHM  TabMHUHJIAIIHK  MaKcaJl
KWIHO KYSIu.

Xo3upru BaKTAa KHUIIIJIOK
axXOJUCUHMHT HIN OwiIaH OaHIJIUTHHU
TabMHHJIAII KOHLIETIIIUSICH Slarn
V36eKUCTOH  MKTHCO M TapaKKUETH
CTpaTerusicu Tajgabyiapura MOC MaKcal
Ba BazudasapHu Oenuruiald oaulIgaH
uobopataup. byHpmail  €npanryBHUHT
MapKa3ura YHU PHBOKJIAHTHPHUIITHWHT
WOKTUMOUM ©030p THOHMAArW JaBjiaT
YUYH X0C oynran 00BEKTHUB
KapaéHJlapHU XucoOra OJyBYM  HIII
OmiIaH TabMUHIAIIHUHT [IAKJUIQHUIINA
kyimnagu. by ¥3 HaBOatuna MmyaiisH
JIaBp MOOaHuIaru KYWHIran
Makcajiapra SPUIITUIITHUHT pean
UMKOHUSITIApU OujlaH 4YeKJIaHMalIu.
Nm  Ownan  OGaHAIMK  MOKTUMOWU
PUBOXIIAHUILIHUHT Xap Oup OGockuuura
XOC Typid KYpHUHMII Ba IIaKJUIapaa

HaMOEH  Oymaauran  y3ura  XocC
XOJICATUD.

HUxtucomuit HCIIOXOTIIap
KapaéHua MEXHAT

caMapaJIOPJIMTUHUHT OPTHUIIUTa Kapao,
aXOJUHUHT MeXHaT OwiaH OaHIINK
Japakach yMyMaH MamJlakaT OVyinua
macaliml TeHAeHIMIcHUra oJra. JIKuH
KEJNTyCH/1a peciry0JIMKaMu3/1a Uil OnTaH
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OaHJIMKHUHT PUBOKJIAHMIII
XyCyCUATIapU aHa IyHAal kedaau. by
epla IKOpU camMapalii HUKTHUCOIUET
HucOaTaH KaMpOK MUKJIOpJaru
XOJIUMIIapTa dXTHEK ce3aau, Iy OuiiaH
Oupra axOJIMHUHT WITYH YPUHIApUTa
Oynran »XTHEKUA XaM OMp 03 Kamasiiu,
YyHKM MEXHAT OujiaH KTUMOUMI
doiinanu OaHTMKHUHT Oormika
coxajapura Ku3uKuil optaad. by xomnar
KUIUJIOK >KOWJIapJla XaM VY3 aKCHHU
TOIIMOK/A.

Kumnok  xoinapaa axOJIWHUHT
VOKTUMOMI 3apyp Ul OWiIaH OaHIJIMKKA
Oynran »HSXTUEXKM Ba YHU amanira
OIIIMPUIIL MMKOHUSITHHH pexanu
TapTubra conud 6opun go3um. bynaan
MaKcaJl ”HCOHHUHT (aousT KYpCaTHIIl,
apT-IMIAPOUTIAPUHU  SXIIWIAll  Ba
UKTUCOJIUETHUHT CaMapalii UIILIAIINHU
TabMUHJIAIIIUD [6].

Kunutok >xoinmapaa wimn OujiaH
OaHJIMKHUHT caMapaJIopJIUTu
XyCYCHSATH UIILJIOBUMWJIAPHUHT MaMJjiakaT
UKTUCOAUETUHUHT TapMOKIapu OVitnda
TaKCUMJIAII Ty3WJIMacuaaH UOOpaTaup.
XO03Upru BakTAa axOJUHUHT UII OujIaH
Oanjyurun  OyiiMya  HUKTUCOAUETIATH
TapMOK TY3WIHMIIA MaBXYyJd >KaMHST
MEXHAT TOTeHIUanuaaH GongamaHuIn
caMapaJIopJIuTy Jlapa)kacu MacCTIUTHHU
aKc ATUpaaM Ba TyOJaH Y3rapTUpHUILTa
MYXTOXIUP.

Kunnok xonnapaa uindu Kyuura
Tanad Ba TakIn(pHU
MYBOQUKJIAMTAPUIIIHUAT ~ MKTHMOMIA
Ba UKTHCOXUI MeXaHu3MJIapu
Kyiuaara BasudanapHu Y3 uyura
oJIaJIN:

—  HWII  XAKWHUHT  JaBjar
CUECATHUHM  IIAKJUTAHTUPHIN,  Tajao,
Takiud Ba UIIMYM KYyYUHUHT TaKpop
unuiad yukapuil O0axOCHMHU XucoOra

ONTaH  XOJJa, yHUHT  Ty3aTHII
MEXaHU3MJIAPUHY UIILTA0 YHKHUIIL,

— uwKTHCOMMK (aon axoIuHH,
acocaH KUIUIOK ¢EnUlapuHu  Kacora

Ta€piam,  KaWra  Tauépnam  Ba
MajJakaCMHH  OIIMPUIIHU  camapajiu
TU3UMUHU TAIIKUI KUAJTHILL

— yi-xKoi 6030puHU

IIAK/UTAHTHPUIIT Ba HUKTUCOIUETHUHT
OO0IITIKa TapMOKJIAPUHUA PUBOXKITAHTHPHUII
yopajgapu XUCOOWUJAH UIIYU KYy4dd
XapaKaTYaHJIUTUHU  OUIUPHIIL  y4yH
IapOUTIIApHU SPATHIIL,

— WIYM Ky4yura TanaOHu (U
VpuHIapu TaKJI(PUHN)
parOaTIaHTHPHIIL, KHIIIJIOK
XYy JIApUHUHT XYCYCHATIIapUTa XOC
WHBECTHIIHSIIAD 0310 TOPIIUTUHA
OMMPHIN, SHTA HWII  YPUHIAPUHU
ApaTUIa  TWKOpAT  OaHKIAPWHHHT
UMTHUENN KPEAUTIIAPUHU JKOPUH KUITHIIT
Ba YHUHT aCOCJIaHTaHJIUTUHA
TabMUHJIALI;

— KHIIJIOK JKOWJIapu1a
HOKUIUIOK XYKQJIUTU W YPUHIIAPUHU
SpaTHII onnan Oupra  KHIILIOK
XYKaIUT ~ MaxCyJOTJIapyuHU  UILIa0
YUKApUIl Ba  KaliTa  WIUIAIIHUHT
WHTCHCHUB OMWJIIApHIaH KEHT
doitnananu;

— DJHr  MakOyn  jgemorpaduk
cu€caTHHU, MUIPALOH cué€caTHu
par0aTiiaHTUpHIL, MEXHAT Myxodazacu
JopaJapuHU IIAKIUIAHTUPHUIN  OpKAJIA
UIIYM Ky4d TakIU(PUHU BSHT MakOy
Japakara €TKa3uIll.

Okopuna  xentupwiaran i
Omnad OaHIIMKKA, UIICH3IUKKA TabCHUP
KWJIyBYM MAaBXKyJ BOCUTANap, KHUIILIOK
MexHaT OO30pMHHU NaBJiaT TOMOHHJIAH
TapTUOTa  CONMIIHUHT  WKTUMOMWIA-
UKTUCOIUI MEXaHU3MUHU KEHT
napaxana axc osrrupamu. lllaxap Ba
KHIIJIOK MEXHAT 0030pJapuHU TapTUOra



Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

COJIMII yCyJUlapu Ba IIAKJUIapuia
MyalsH  YXIIanUIMKiIap  OopJurura
KapamMac/laH KHIUIOK MeXHaT 0030pu
Y3Ura xoc Kuxariiapra ra.

Xynyauil cuécat XO3UpTru BaKTAa
PHUBOXJIAHTAH MaMJIaKaTiap KHUIILIOK
Koillapyaa — axoid W OwjaH
OQHIJIMTUHU TAbMHUHJIANTHUHT MYXUM
BOCUTACH XMCOOJIAaHAIN, IITyHTa OWHOAH
KHUIIUIOK/Ia  CaHOaT  TapMOKJIapUHHU,
XU3MaT KYpCaTHII COXacu Ba TypHU3M,
XaJlK XYHApMaHTYUIUTUHA
PUBOKJIAHTUPHUII YA OPKAIU KUIIIOK
XY KaJIUTU]IaH oy11ab KeTa€Tra
UIIYWIapra SHrM U0 YPUHJIApU
spatuiMokaa. by OunaH wkku Mmacana
SYWJIMIIM Ky3aTWIMOKIA: OUPUHYMIAAH,
OKWJIOHA W1l OMaH OaHUIMKHU KY1a0-
KyBBaTjialll Ba  MIICU3JIUK  OujiIaH
Kypaluil; HWKKUHYMAAH, KUILIOKIA
nemorpagpuk ~ OocuMra  Ba  XaJK
XYKaJUTH TU3UMUJA YHUHT
GYyHKUMSTIADUHU ~ KeHTaluImra Wy
KYyUMAaciauK. YHJAaH TallkKapu, WIMHUH-
TEXHHUK TapaKKUET Ba MEXHaT

YHYMIOPJUTHHN OIIMIIA TabCUPHUIA
KHIIUIOK XY KaaurujaaH cuKuoO
yuKapuiaéTraH  arpap  HIIYujIapHU

KaiiTa kacOra YKUTHUII YYyH MUJUIMI Ba
XYy AMi JacTypiapa MadJiaf axxpaTHILl
Ha3zap/a TyTUJIaau.

N Owtan
MOCJIAIlyBYaHIIAT U MyaMMOCHIa
acoCui JKMXaT — MEXHAaT TYPUHUHT
TaHJIAIl UXTUEPUIIMIM Ba MEXHATHU
KaMpOK BAaKT MYMJIA U0, 1ypyCTTUHA
Ul XaKW OJIMII MMKOHWHU Oepajuran
KWJIMO TalIKWI OSTUILAUP. Xo3upya
0030p BOcCHTaNapu TYJIMK HWIUIALIKTA
JpUILMJIMArad  JKaH, JTaBJIATHUHT
MYKOOMII TapTUOJIApUHU
PUBOMIIAHTUPHUIITA KYMak OEpUILIMHU
KYYauTUPHII 3apyp.

OaHUIMKHUHT

Xo3upru uim  OuaH
OaHITTUKHUHT HObAaHAHABHUII
HIAKJ/UIAPH — OWIABUU TaJ0UPKOPIHK,
SKKa  TapTUOAaru  TaaOUPKOPIUK,
KaCaHAYMJINK, UM OuiIaH OaHIMKHUHT
3aMOHAaBHU HIaKJIJIapH, XU3MaT
KypcaTuill Ba KOPaMOJYWIMK KaOu
daomuaT Typiiapu OWJIaH UTyFYJUTAHUII
axOJIMHU WIII OWJIaH TabMUHJIAUIHUHT
acoCHUM NyJUTapUIaHIUD.

Kunuiok xoinapuyia axOJIUHUHT
unl OwiaH OaHIJIMK MyaMMOJIApUHU
CUHIIaa MKTUMOUN-UKTHUCO UM
CUECATHUHT Xxamma XyAyauii
YCTYBOPJIMKJIAPUHM KUJJIMNA  KauTa
KYpUO YUKHUIII 3apyp.

KyH/J1a

Bupunun HaBOaTaa ep
MyHoca0ataapu UCTUKOOIApH,
MYJKUYMIMK Ba XY)KaTUK  FOPUTHII

akJijIapu, UKTUCOAUN MyHocabatiap,
Oowkapum  TH3UMH  Ba  Oomika
JieMeHTIap Owiian  Oup  Katopja
Tynakonnu OyfuH cudaruga ymoy

MyaMMOHU  KHUIIUIOKJIapHU  XyIoydui
PUBOKJIAHUIII KOHIIETIIHSICUTa Ba
UCTUKOOI I THPHIIT THU3UMHATA
KHUPUTHIITHYA Tanad Kuiaau.
HNxxknH4YnaaH, KMIIJIOK
XYKaJIUT U, caHoar Ba OoIIKa

TaPMOKJIAPHU WIILIA0 YHKAPHUIIT XAKMH,
napomaganap Oollka KypcaTKudiap
OunaH OOFIUMK XyAyIUi-Makcaaid Ba
TapMOK JacTypJiapura Xamjia MamJjiakat
XyKymMaTd TOMOHMJAH TaW€piiaHaéTraH
OI0JDKET peXach Ba HCTHKOOJIArd
CTpaTeTUK JacTypjlapra uil OwiiaH
OaHVIMKHUHT  XYIyIAuid  MaKcaaiu
KYpCaTKUWIAPUHNA KUPUTHUIITHU XHUCOOTa
OJIUII 3apyp. byHaa KUTIUIOK ax0JIMCHHA
Uil OWJIaH TahbMUHJIAITHUHT FOKTUMOUIH
Ba  WKTUCOIWI MeXaHU3MJIAPUHU
yCyJIJIapu Ba BOCUTAIApH Y3Trapaju.
Kuiimox axonucHHUHT Uil OWIaH
OaHVIMTUHU  TabMUHJIAIIA HITIH
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Kyuyura OYJIraH 3XTUEKHU KydauTHPHII
Ba MIIYM Ky4Yd caMapaiu TakIu(puHU
Ky/Uta0-KyBBaT/Ialra  KyMaKJIAIIHIIIa
HKTUMOUH Ba HKTHCOIUM
MeXaHUu3MJIap acocuii BOCHUTA
xucobnaanaam (1-xaaBan).

Kunnox sxonapria axoauHA Ul
OwraH TabMUHJIAINIHUHT  CcaMapajin
VKTUMOUW-UKTUCOAUN  MEXaHU3MIIapU
AIEMEHTIAPUHUHT y3apo
MyHOca0aTjJapuHu YpraHuil HadakaTt
MaHTUKUN-(QYHKIIMOHAJ, Oajaku, OHI
MYXUMHU Ma3Kyp MEXaHU3MHUHI acOCUI

XYCYCHATIAPUHU  TYJIHK  OYHIITHHU
TabMUHJIaUM [7].

Xynyauii Japaxasa YHU
PUBOKIIAHTHPUTITHUHT acocuit

MOKTUMOUI- UKTUCOIUN
napaMeTpIapuHUHT MYBOGUKJIUTH,
XyCycaH, hill OujiaH OaH MK CHECATH Ba
KHIILIOK MeXHAaT 0030pUHUHT
MakKcaiapu xamzaa YCTYBOD
HYyHaIMIIapu y3BUM OOFJIMK  X0JiJa
MyBOQUKINTH aMalira  OUIUPHIINAIIN
kepak. Kunuiokna axonuHu il OusiaH
TabMUHJIAII ~ CUECATUHUHI  YCTYBOP
WyHanmumiapu, Makcajjapu  OujiaH
KUIIJIOK XY KaJIUTd, CaHoaT Ba OOIKa
TapMOKJIap/ia MOJIUA-KPEIUT, TAPKUOUIA,
WHBCTUIIMOH Ba TallKU WKTUCOAMI
CUECATHUHT MYBO(QUKIUKIWUTU Hazapja
TYyTHJIA]IN.

1-sxkaaBan

Kunuiok xoijiapaa axoJiMHM Ul OWJIAH TABMHUHJIAITHUHT

caMapaJv MKTUMOUM-UKTUCOAMH MEeXaHU3MJIapH
[

1

HKTHCOAMIT MeXaHH3MIaD

WkTHMOMI MexaHH3MIap
— KUIUIOK  MeXHar  0o3opuja  macT
pako6aTOapIOIITNKKa ara axoJnm

TypyxJapuHu KacOra Taii€pmam Ba Kaiita
Talépiail TH3UMHUHN HIaKJUIAaHTUPHULI;

—  WKTUMOMI XUMOSATa MyXTOX aXOJIMHU HIII
OuiaH GaHITMTUTa KYMaKIIAIIHIIL;

—  HIICH3JIapHU VOKTUMOU I K¥y1a0-
KyBBaTJIallL;
—  WOKTUMOMWH XUMOsTa MYXTOX

¢dykapoapHu HIITra XOWIAITUPHUII OYitnua
KBOTAJI WII YPUHJIAPWHY IAKJUIAHTAPULLI;

—  WKTUMOMH UWHQpATy3UJIMaHU PHUBOXK-
JAHTUPHIL;

— KULUIOK JKOWJIapuaa HII  YpHUHIIAPH

TY3WIHILIN Ba cudatu y3rapuinu
MoOCJIallyBUTra KyMaKJIalIuIIL;
— &mpampa  OaxapuiaauraH — MIapra

KyHWiIaguran Ttanabra WIIYM Kydd cudar
TapKUOU MyBO(PUKJIUTUHU TAbMHUHJIAIL;

—  MexHaT 0030puaa TypryH Tanad MaBxKy[
Oynran kacOyapra YKUTHIN Ba KaiTa YKUTHIIL.
— TallKd Ba MYKU MEXHAT MUTPALUSICHHU
VOKTUMOUH parOaTIaHTHPHIL.

— KalTa HOUIall CaHOaTH Ba WXTUMOWM
uHpaTy3WIMa KOpXOHAJIApHIA SIHTH WII
YpuHIapu spaTraH KOpXOHajapra COJIMK Ba
KpenuTiap 0yinya umTHé3nap 6epui;

— KHYMK OusHec cyOBbeKTIapH, aWHHUKCa
OMJIaBUM TaOMPKOPIMK (AOTUATUHU JaBiIaT
TOMOHUJaH UKTUCOANN KYJu1a0-KyBBaTJIalll;

— KWYHMK Ou3HEC CyOBEeKTIapUHH UMTHEIIH

KpeauTiam  Oyiuda  IIapT-mapouTIapHU
SIPATHIIL,

— KHIIJIOK JKOiapaa uin OwiiaH OaHTMKHA
3aMOHaBHI TypaapuaH YHYMIIU
doitnananwm;

— KHUIIUIOK XYKaTUTuaa MHTEHCHUB

PUBOKJIAHUIIIHA TabMMHJIAIIra HyHaITHPUII-
raH SHTU U1 YPUHIAPUHY [AKJUTAHTHPHILL

— KUIUIOK OKOWjapjaa SKka TapTuOaaru
MeXHaT (paoMATHHH parOaTIaHTUPHUIL,

— KHIUIOK XY KaJIUTW HUOUIA0 YMKapHIIM Ba

KalTa 150008) ED AR CAaHOATUHUHT acocui
MaxCyJOTIapUHH 3KCIIOPT KUIHMIIHHU KYIu1ao-
KyBBaTJIalll,

— TyMaH OaHUIMKKA KYMaKJIalIUIl MapKas-
napu GaoNUATUHE TaKOMUJUIAIITHPHULLL.
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Niran xygura tanad Ba TakingHu
TapTUOTa COJIMII UKTUCOAUN MEXaHU3MU
Oy BasmdanapuHu KUCKAa MyIJIATIN EKU
¥pTa Mymamatiau peKaTamTHPUIITHAHT
AJIEMEHTUTa MOC paBUIIAa TaKTHK
MabHOra ora. Taktuk Bazudanap
CTpaTeTMK  Makcaajiap  JoWpacuia
amaJra OIIMpUIaIN.

Kyn xommapga Oup Basuda
Oomkanapura OOFIMK OYyiIMarad XoJjaa
amanra ommManau. [IlyHuHraek, MexHar
0030pHHHU TApTHUOTa COJIMII MEXaHU3MH
y3rapuo Oopértran WKTUMOUI-
UKTUCOJIMM IIapouTIapra MOCIAIIUIIIH,
TapTUOra CONMINHU aHHWK YCIUIapUHHU
TaHJIalII, MeXHaT 0030pu
KOHBIOHKTYpacHUJaH KeIud  YUKKaH
XoJija  ONAWHAAH  MYJDKaJUTaHTaH
MacaaJapHH CUMIIHIIINIA
YCTYBOPJIMKHU TabMUHJIAIIIaH HOOpAT.

AXomHHA HIII Owtan
TabMHUHJIAIIHUHT camMapaiv MKTUMOUI-
UKTUCOINN MEXaHU3MU Y3UHUHT
XyCyCHATIapura Kypa HIIYM Kydura

Tana® Ba TaKIM(PHU MAKIUIAHTUPYBYU
IEMEHTJIAp  MakMyacujJaH ubopar
Oymanu. AXonuHH 7001 OunaH

OaH/UIMTHHU OIIMPHIIHUHT caMapajun
MKTUMOUM-UKTUCOAUN MEXaHU3MU — Oy

UIIYM  Kyuydra Tajnad Ba  Takiaud
HUcOaTIapura MyausH TabCUpP
KypcaTyBUH, YHU Ma3MyHaH
TYJIAUPYBYU VDKTUMOUM-UKTUCO UM

HIaKJUlap Ba OMWUIAPHU Y3 UWYura
OJIyBYH 3JIEMEHTJIAP MYXMYyacHIHP.

Kumiok KOWIapuaa 1500008041
Ky4yura TajaOHU OUIMPUIIHHUHT, SBHU
SHTM WL SKOWJIApPUHHU  SPATUILHHUHT
UKTUCOAUNA MEXaHM3MHMHU TapTuoOra
CONUII KyWHUJaru 4vopa-TagoupiaapHu
aMaiara  OLIpWII  OpKajaud  amMaira
OLLIMPWIIAIN:

— HHBECTHIHUOH (PAONIMKHU
pardaTJIaHTHPHILL. Nmtnésnu

KpeauTiam TU3uMHIaH Goigaianran
X0JI1a unuiabd YUKAPUIITHU
PUBOXKIIAHTUPHUL oyitnua
parOaTIaHTUPUIIIHU aMajira OIIUPHIIL
UKTUCOJIUETHUHT  Pe€ajl  CEKTOPUHU
PUBOXKJIAHTHUPUILLTA NYHaNTUPUITAH
Kpeautaap (Qous CTaBKaCHHU ONTHMA
YpHaTUIl Ba Kpeaumiam  Oyiinya
MabMypHI TYCUKJIapHH OapTapad STHIILL
KarnuTamn KyAnsIManap MaHOacu
cudatuga amMapTU3alLUOH  CUECATHU
YTKa3UII POJIMHU OILLIMPHHUIIL
aMOPTHU3aLMOH axparMaiapiaaH
MHBECTUILIMOH WYHAIUIIIA TYJIUK
doiitanaHUITHU TAbMUHIIAIL, XOPUKUI
KaluTaJl Ba axoJIM KaMFapMaJlapuHU
MHBECTULIMOH coXara JKajl0 KHJINLI
UMKOHUSTIAPUHU parOaTIIaHTUPHIIL,

— (aoua TapkubOuii cuécaTHu Ba
HKTHCOAMETHH WHHOBALIMOH
PUBOAJIAHMIIMHU TabMUHJam. Wi
Owan OaHITUK XKapaEHIapuHu
TaKOMMJIIAIITHPHUIILL TanabIapuHu
xpucoOra  oJraH  XOJjjJa  TEXHUK-
UKTUCOIMN  pPUBOMJIAHWIIHH  Y30K
MyJAaTId ~ UCTUKOOJUIApUHU  UIILIA0
YUKMIL;  JaBjlaT  KadoJsariapujiaH
doiinananrad Xonaa HUKTUCOIUETHUHT
YyCTBOp  HYHAIMUUIApU  JIOUpacuia
JOMUXANAPHA HUMTHE3NN  KPEIUTIIALLL,
UKTUCOAMM KUXATHaH Hy(Py3Iu uil
YPUHIIApUHU SIPATUILTa KyMaKjIallyBuX
VHBECTUIIMOH Ba WJIMHU-TEXHUKAaBUU
JaBJiat JACTypJIapUHH amasra
OIIUPHUIITHU (haoIamTHPHILL,
pako6aTéapIONIITUTUHA OILUPUIIT
UMKOHUSITUTA ara MOJIMSI-CAHOAT
rypyxjapuna (aH CcUFUMH  IOKOpHU
TEXHOJIOTHSJIap acocuJa HWHHOBALMOH
MaxCyJIOTJIapHU HWIUIA0 YUKAPUIIHU
nynra KyHUI;, WUPUK MOJIMS-UILIA0
YUKApUIl Ty3WIMalapuaa MOJIASIBUN
KaIluTaJIHUA TabMUHJIALI oyiinua
WHTETPalUsHU SIPATHILL
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— SN TaJa0Hu
paréaTIaHTHPHILL. Kopxonanap
TOMOHH/IaH aillaHMa MaOJIaFJapHUHT
HYKOTWIHMIIA Ba WNOUIA0  YUKAPHUII
KYBBAaTUHUHT nact napaxacu
mapouTHAa JAaBiaT OyropTMalapyuHU
daomamTHpUIT acocuaa XaM HILiad
YUKAPyBUYWIAPHHU, Xam
HUCTEbMOMUIIAPHA XUMOsJIam Oyinya
MUJUIMHA  MaxCyJIOTJIapuMu3ra sUIMAHU
parOaTIaHTUPHIIL UCTEbMOTYNIIAP
TanabuHU  parO0aTIaHTUPUIT  yYyH
MeXHaT 0aXOCUHH, STbHU peall Ulll XaKu
MUKIOPUHHM OIIMpUII 3apyp. byHra
uIuad YUKAPHUIILI baonusITHHI
KEHTaUTUPUII Xamja sUIld JapoMajaHu
TaKCUMJIAI >Kapa€HHJa MEXHATra XakK
Tynam yiaymIMHA OPTHUIIM  acoCHja
SPUILKII MYMKUH. Monaauii unuiad
YUKApUIll ~ COXacujJa  UIUIOBYMIIAP
MEXHAT XaKh OmiIaH OI0KET coxacuiaa
UIUIOBYMJIADHUHT  Tapud  ceTKalapu
ypracuna MyBOGUKIUKHU TabMHUHJIAII
OpKaJdu TypJiH TapMOK HIIYWAJIApU
MEXHATUTa XaK TYJAIHUHT MUKIOPUH
bapkuHu KHCKApTUPUII »Ba3ura
MEXHaTra XakK TyjJalml  TU3UMHUHU
TaKOMILIAIITHPHUILL 3apyp.
[lyHuHrAeK, JapoMaJIJITapHUHT
TaKCUMJIAHUIIN OVirYa axoiu ypracuia

TabaKaJIaHUIITHU KUCKAPTUPHIIIL.

— XyAyAMH CHECATHH
TAKOMMWJLIALI THPHIIL. Kaitra
TaKCUMJIAII YKapaCHIapuHU
ONTUMAJUIAIITUPUIL  Ba  y3-Y3UHHU
PUBOXKJIAaHTHUPHIIL YUYyH mapT-
MIAPOUTIAPHU SIpaTHUIl Hynu OuiaH
JOoTauusra TyLITaH Xy Ay JIapHA
KUCKapTUPUIL 3apyp. Xynayanap
MKTUMOUN-UKTUCOIUHN XOJIaTUHU

TEHIJIAIITUPUIITa Ba camapaaopiIuruHu
OlIMpHUINTa  WYHANTUPWITaH  4opa-
TaAO0UpIapHU UILIA0 YUKHIII 3apyP.

JlaBmar wum OunaH OaHIIHMK
cuécatn pecnyOJuKaMu3 HKTUMOUM-
UKTHCOMUN  CUECATUHUHT  TapKUOWi
KUCMH cudaThIa MEXHAT CATIOXUSITHIaH
camapayim  (poiimamaHUII Ba  YHHUHT
pUBOXUIIAHMIIM  Oyiinya Wil OwWIaH
OaH/UIMK ~ MyaMMOJapUHU  CUMIITra
NYHaITUPUITaH UKTUCOAUETHUHT
PUBOXIIAHMIN JaBpUTa MYBO(DHK, HII
KYYMHH UKTHCOIMUET CcoXajlapu Ba
TapMOKJIapy Xamja Wil OuiaH OaH UK
KYpUHULLIAPU oyiinua KaunTa
TakCUMJIall[a WXTUMOUN KUXATIaH
MYBO(DHK 150001 Omax OaHUIUK
JTapakaCHHU TabMUHJIAIITA
UYVHAITUPWINIIM 3apyp.

Kuluiok axoaumCHHUHT OKWUJIOHA
7101 OwmnaH OaHTUTUHA
TabMUHJIAIIHUHT TAKOMUJUIAIITUPUIITAH
SHIM MEXaHM3MU KyWHJaru acocui
mapT-IapoOUTIAPHUHT TabCUPUHU
TapTUOTa CONMIIU JIO3UM: UIITYA Ky4dHra
TaJaOHHUHT OIIUIIY Ba YHTA TaKIU(PHUHT
KaMaluIly; €JU1aHMa Ul Ky4Ynra MexHaT
XaKWHU (HApXWHU) SHT TACT MUKJIOPUHU
axoJu KOH OoIura TYFpuU KenaJuraH
MUHUMAJl UCTEbMOJ OIOJDKETUIAH Kam
Oynmaran xonga Oenruiami; MexHarTra
KOOWJIUATIIN YCMUpJIap, IEHCUOHEPJIap,
Ky OostayivkK aésiap Ba HOTUPOHJIAP UIII

Onnan OaHITUTHHU O PHUIITHH
parOaTIIaHTHPHILL, UIICH3IAPHUHT
Majlakacu, pakobaT KoOWIMSITH Ba

KacOWi XapaKaTYaHJIMTHHHA OIITUPHIIL,
MexHaT 0030pu HMH(PPATY3WIMACUHUHT
camapainu PUBOXKIIAHUIIIMHA
TabMHHJIAII Ba OOIIKaIap.

[y Ounan
UKTUCOIUETHUHT WHHOBAIMOH
PUBOXKIIAHUIIIH IApOUTH]IA
MaMJIakaTUMH3a OapKapop MKTHCOIUMN
VCUIIHK TabMHUHJAIL Ba LIy OpKaJId
axoiu JapoMajyiapu Xamjaa TYypMYII
TapaKaCHUHU  FOKCAITHPHUII, aXOJUHU

Oupra,
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OKWJIOHA 15000 onnan OaHTUK
JapakaCUHU OIIMPHIN KYT >KUXATAaH
UYMW  Ky4d pakoOarOapIOILIUruHu
OLLIMPUII OMUJUTApUTa OOFIIUKIMP.

by X0J1aT MaMJIaKaTUMH3
aXOJMCUHUHT KYMYWIATH HCTUKOMAT
KWJIQJIUTaH KUIUIOK >KOHIapuaa MeXHaT
OO30pHMHHMHI  TabCUpPUAA  MaJlaKallu
Kajaprapra OynraH TaJaOHUHT OPTHO
OopuIlIM, MKKWHYUIAH, MaMJIaKaTHUHT

Oapua  Xyaymaapuaa — um - Oujad
OaHIJIMKHUHT HOAHbAHABUY IIAKIUIAPH
— XyCyCHit TaJOUPKOPIIUK,

KacaHAUMJIMK, OWJIaBUN OU3HEC, CEpPBUC
Ba XHM3MaT KypCaTUII COXaJIAPUHUHT
)Kazman PUBOXKJIAHAETTAHIUT U
HaTWKacHa UIIT9U Ky4H
paKo0aTOAPJOUUIUTMHHA OIIUPUII SHAJIA
MYXUM axaMUsIT KacO STMOKJIA.
PecnyOnukamusna  3aMOHaBUI
HUKTUCOAUET TapMOKJIapUHH
MOJIEpHU3AIIMSIIAII TAPOUTHIA KUIIIJIOK
Kounapuaa WILIYU Ky4d
pako6aTéapIONITUTUHA OLLIUPUIIT
WKTUMOMI-MEXHAT MyHOca0aTIapuHH
amajira OIIMPUIUININAA Ha3apuil Ba
aMajauil  KUXATIHaH  dHI  MyXUM
MyamMMoJiapAaH Oupu  XucoOsiaHau.
Ny kyun  pakoOarOGapIonUIUTUHU
OIIMPHUIIl KHUIIJIOK MeXHaT 0o30puaa
UIIYM Kyuura OyiraH Tajgad Ba YHUHT

TakIndu cudaTtuHu OLLIMPUIITA,
MUJIUMN napomMan yCcUImra Ba
JIaBJIATHUHT MKTUMOUM-UKTUCOAUN

PUBOIIAHUIIINTA OO KETaIH.

Nurun KYYHHUHT
pako0aTOAPIONIIUK MapaMeTpiiapu dHT
aBBAJI0 WM OCPYyBUMHHUHT >KaMHUAT Ba
MUHTaKa PUBOKIIAHUIITMHUHT
WKTUMOUI-UKTUCOMNA  TapKUOWHUHT
BYXKyJra KeiraH Japaxacu OujaH
Oenrunanagu.  PakoGaTOGapAoluTuKHU
Oaxojamr y4yH Wl OEpYBUHMHHUHT
TanabuHu aHukiIam Jjo3uMm. yHuHT

y4yH KUIUIOK >KOWJIapu/ia WIIYU Ky4du
cudar TapKUOMHU TAKOMUILIAIITHPHUIIT

acocuza 151001 KOWIAPUHUHT
camMapaJOpJIMTUHU  XaM  TabMUHJIAII
3apyp.

Pakobar wumam kyun cudar

OCNTWJIApUHUHT MIaKJUIAaHUIIKIA KaTTa
axamudarra. [lyngait kenud 4YMKKaH
X0JIJ1a, KHUIIJIOK S>KOWJIapuja Kaapiap
Tanépail cudary,
pako6aTéapIONIITUTUHA OILIMPUIIT
Kydugaru TaaOupiiapHd ¥3  WuMra
OJIMILIN 3apyp:

—  “AxonnHH 70001 Oouian
TabMHUHJIAI ~ TabMUHJIAII  XYIyIui
Jlactypn”’Hu pexanalTHPUII
*Kapa€HuJla Kelakakjaarn MOTeHIUa
WYY Ky Takiaudu acocuja aHuK Ba
TYJIUK MabIyMOTJIAp aCOCUA SIHTW HIII
VPUHJIAPUHU SPATHUIIL;

—  KHIIJIOK
MyTaxacCHUCIIapUHU Taiépnaiiia
3aMOHaBHI uiM-da, TEXHUKA
I0TYKJIapH, TEXHOJIOTHsUIapAaH
dolinananub,  xalkapo  MebepIap
acocuja uiiad YMKWITaH UiIrapuiioBYr
Ba KOMIUIEKC TabJIUM CTaHAApTIIapUIaH
doiinananui;

— Oapua gapakajgard MajiaKaiu
Kazpiap tanépnai cudaTiHU Yirdant Ba
0axoNalHUHT  WJIMHHA  ACOCJIaHTaH
TU3UMUHU WIUIA0 YUKW Ba KOPUU
KUJTUIII,

— KUIUIOK TyMaHJIapuaa HKOpHU
MaJjakaiau KaapJap taiépnaii cudaTuHu
OLLIUPHILI, ELUTaPHUHT WIIMHAM
UKTUJAOPUHU Xap TOMOHJIaMa KYu1a0-
KYBBATJIAIIIHAHT TAIIKWINH-UKTUCOIUN
MEXaHU3MUHH [IAKTAHTUPHIIL,

— IIAaXCHU KacOra WyHaITHPHIL
Ba  MexHar 0o3opu  Tamabiapu,
MMKOHUSITIAPU Ba YHJArd WKTUMOUIA-
MKTHCOIMN Ba3WATHH XucoOra oJmo,
KUIUJIOK ~ aXOJIMCUHU  MII  OujaH

XYKaJUru
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TabMHWHJIAIIIHWUHI' SHT MaK6y.TI TYPUHHU

TaHJIAIIIA Epnam OepaauraH,
IIYHUHTJEK, WKTAIOPIN CIUTApHUHT
KOOWJIUATIApUHA KyJu1a0-

KyBBaTJIaluran KacOra WyHaITHPUII
TU3UMUHU PUBOKIIAHTHUPHIII,

— TapMOKJIM Ba MHUHTaKaBHii
UKTUCOAUET YUYYH HHTErpalusialral
TaBJIUM  Myaccacajapu  Joupacuja
pakoOaTOapom Kajapiap Talépraniia
TabJIUM, uiM-GaH Ba uIuad
YUKAPUIITHUHT CAJIOXUATUIAH camapaliv
doiinananui;

— KUIUIOK JKOWlapaa HuIwuiad
YUKAPUIIT Ba XU3MAT KYPCATHIITHUHT
Tana0-3XTUEKIIApUIAH KEeIuO YMKKaH
X0J1Ia KaapJyiap Tal€piianl TU3SUMHUHUHT
NYHAUTAIIA Ba JapaKaCuHU
IAKJTAHTUPULI;

— ypTa Maxcyc MabiyMOTra sra
Kaapjaap  WYUJaH oMK KacOuit
MabJIyMOTTa ara Oynran
MYTaxaCCHUCIIAPHU TauEPIAIIHUHT IAKIT
Ba YCYJUIAPUHH KEHTaWTHPUILL;

— Typiau Japaxkajaaru
UIUIAWIUral  KaJpilapHd Ba HIIJAH
Oymaran  MyTXacCHUCJIapHH  KailTa
Taiépiam XucooOura pecmyOIMKaHUHT
pakoOarbapom Kaapiap CaaloXUsITHHU
TaKpop UIIa0 YUKAPUIII;

— KHIUIOK  XyAyUlapd  Y4yH
Oapua napaxaaaru KaJpJapHUHT
Majaka TapuduapuHu MeXHAT 0030pHu
Tajgabnapu  IIaK/UTaHMaclIaH  OJAMH
UIIad YUKUII.

IOxopunaru KYypCaTUiraH
BazubaIapHu amanra OILMPHIII
UKTUCOAMETIArU TapKUOui
y3rapunuiapra MOC KaJpJIapHU
TanuépIant Ba YJIApHUHT
pakoOaTOAPJONIITUTHHA OIIIMPUINTA

XU3MaT KWjiagau.
Xyaoca Ba takaudguiap (Conclu
sion/Recommendations)

Kumnox >xodnapna uim  Ouitad
OaH1JIUK MyHOcabaTIapuHu
MaKpoJapaxkala  yprauuiml  MexHar
0030pUHU TapTUOTa CONUIIHUHT aCOCUM
BOCUTACH XHUCOOJaHAIUKW, OyHIa Il
Ky4uura OyiraH 3XTUEXHU Ky4dalTHPHIL
Ba WIIYM Ky4d camapaiu TakIu(uHU
KyJ1ab-KyBBaTiamra KyMakjaluiiaa
VOKTUMOUW Ba UKTUCOAUN MEXAHU3MJIAP
aJIOXUJIa YPUH drajuIaiau.

Kunuiok xoinmapaa axoiaud Uil
OmiaH OaHIMTHHU OIIUPHIN KYHHIaru
camMapalii MKTUCOJIWM Ba WXKTUMOUH
TaJOUpIApPHU V3 UUUTA OJAIN:

— MWUIMHA  [Japakajaa: Uil
XAKUHUHT OLIWIIWTa WyHAITUPWITAH
pakobaTHU KyUYCH3JIaHTUPULI
MakKcaauaa I0KOpHU JapoMaJii
(¢upMaTapHUHT JapOMaJuHU  yIUIa0
Typulll Ba HUcCOaTaH KaM JapoMajyid
KOpXOHa Ba (QupmMajgapHu KYyiuiad-
KyBBaTJIallla WYHAITUPWITAH COJIMK
COJIMIIHUHT  FOKOpHU napaxacCuHu
VPHATUIIUIIHN; KUYUK TaTOUPKOPIUKHU
KYJU1a0-KyBBaTIIalll; SSHTU HII YPUHIapU
COHUHU KEHTaWTHUpHIL, ShbHU MEXHATra
Oynran  TamabHM  parOaTJIaHTHUPHII
Makcaguja COJMK HMMTHUE3NApU  Ba
KpeauTiap Oepuil; TypMYLIHA MOJIUN
Ba YW-)KOW IIAPOUTIIADUHU SAXIIUJIIALI
maptiaapu OujaH Oyl Wil >Koimapu
MaBKyJ OyJran Xyayjapra UIlllvyd Ky4u
OpTUKYa OYynraH XyayJulapJaH OWJIacu
Ownan kyuuO VTumra cyocuaus Ba
KpeauTinapHu Oepurn Wynmu opKaiu
UMY Ky49d KacOWi XapakaTYaHJIUTUHU
OIIUPUI; KHIIJIOK XYKallUTH UILIa0
YUKApUIIIK Ba KalTa MIUIAIl CAHOATH
CEKTOPJIAPUHUHT acocuu
MaxCyJoTJIapura AaBiaT OylOpTMAacUHU
Oenrunamni, paxoOaTdbapaour Oyamaraxn
KHIIUTIOK WITYUIIAPUHA JABJIAT
TOMOHH/IAH KYJU1a0-KyBBaTJIall;
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KULIUIOK  MILICU3JIAPUHUHI  KacOuii
TaBJIMM J1apaKaCUHU OLLWPUILI,

— XYAyAuM#l [apazkaja: acocaH
€JUIaHTaH  MINYMAJIAPHUHT  XUMOSICU3
rypyxXJapu y4YyH XyIyauid um OujiaH
OaHTMKHU (PaoTAIITHPUII HYIITTapUHU
M3JIall MaKcaauaa >KaMoaT HIIapUuHU
TAlIKUJI 3TULI; HOTMPOHJIAp, €uap Ba
OomIKanap y4yH SHTU UII YpUHIAPUHH

apaTtaéTrad KOpXoHajapra HMTUE3IAP

oepuii; Xyaya HUKTUCOUETH
Ty3WJIMAacUHU XHpcoOra oJiraH XoJja
acocaH WIIHM SHTUMJaH Oomuiarad

TaaA0upKopiap, KHUMK KOpXOHajap y4yH
COJIMK Ba KPEIUT UMTHE3TApUHU OCpHUILL;
XYy UKTUCOAMETHHHUHI TajaOIapuHu
xucoOra OJITaH X0J1a WHCOH
KalnuTaJura KyWWIMalapHd TapTuOra
COJIUIII;

— HMYKH MexHAT 0Oo3opwuaa:
KOPXOHAJAPHUHT MOJMSBUN XOJIATUAH
KaTbUil Ha3ap, TEHI MEXHAT XU3MaTUIa

TEHI M0  Xaku KadonaTv;  HII
OepyBumyap Ba EIUlaHMa — MIIYUIAp
YpTacuaa UKTUCOuI parbatnap Oyitnua
IIAPTHOMABHIA MyHOca0aTIapHH
TapTUOra  COJIMII;  MEXHATra  XakK
TYNAUTHUHT yMYMUAN TapUPUHH SIPATUIIIL.
ynaait Kuianbd, KUILITOK MEXHAT
0030puHU TapTUOTra COJIUILHUHT
TaKOMIJIIAINTaH WKTUMOUN-UKTUCOIUN
MEXaHU3MHU cudartuga - SHTH
TEXHOJOTHSUIApDHU  KYJUIAaHWIIKA ~ Ba
uIuiao YUKAPUIITHU KaiTa
TAIKWUIAIITUPUIT ~ OwiaH  OOFJIMK
Oynran camapaiu uil OuiaH OaHJIMKKa
DPUILUII, KHUIUIOK aXOJUCUHUHT UIII
OunaH OaHIJIMK JaCTypJIapUHU HIILIA0
YUKUII acocuja Wil OWiaH OaHIUIHMK
JTapakKaCHHH OIIMPHUII Ba WIICU3IUKHH

Uyn — KyWWIagura Japaxxacuraya
KUCKapTUPUILI MMKOHMSTUTA
SPUILIIATN.
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CAHOAT UHOPATY3NIMACHHUHI XO3UPI'N XOJIATHU BA
YHU PUBOXKJTAHTUPUILI HYHAJIUILIAPA
IIlaBKueB JpKUH
Camaprkano ukmucoouém 6a cepsuc
uHcmumymu npogeccopu 8.0., UKMUCoOuém Ganiapu Hom3o00u
erkinshavgiyev@gmail.com men. 90 603 66 40

Annomauyusn: Yoy maxkonaoa carnoam uunao yuKapuuu
UHDPamy3UIMACUHUHe — O0apKapop  PUBONCIAHUWU — VUYH  3apYpuil  wapm-
wapoumaapuu apamuwi macaiacu épumunear. Illynunedex, canoam uuwinab
YuKapuuiy  UHGPamysuiMacuHu  pUBONCIaHmMupul  8a  K)Julaod-Kyesamiauod
0aBIAMHUHE POSIU KYPCAMUNCAH.

Kanum cyznap: uxmucoouém, camoam, ungpamy3uima, uuiiab duxapuu,
Maxcyniom, UH8eCmuyusi, cepeuc, Xusmam, mapakKuén.

Annomayun: B OanHolU cmamve oceujeHvl 8ONpocvl 0 HeoOX0OUMOCmuU
CO30aHUsL YCI08ULL CMAOUIbHO2O PA38UMUs UHDPACMPYKMYPbl NPOMBIUILIEHHO20
npouszgoocmea. Kpome moeo, nokazama poav eocyoapcmeéa 6 pazeumuu u
NO00EPIHCKU IMO20 CKMOPA IKOHOMUKU.

Knrwouesvie cnoea: sxkonomMuxa, npoMublUUIEHHOCMb, UHOPpACMPYKMYpa,
npou3z800Ccmea, npooyKyus, UH8eCMuYuUsl, Cepsuc, yciyea, passumue.

Abstract: This article addresses the need to create conditions for the stable
development of industrial production infrastructure. Moreover, it shows the state’s
role in the development and support of this sector of the economy.

Keywords: economy, industry, infrastructure, production, products,
investment, service, service, development.

Kupui OLIMpUIII —  JaBJIATHUHI  YCTYBOP

V36exucronna Oapkapop BazuamapuaaH OUpu XUCcoOIaHA Y.
WKTACOJUM  yCUII CypbaTiapu Ba Canoart unad YUKAPUILLIU
aXOJIMHUHT  IOKOpU  ()apOBOHJIMIMHU WHQPATY3UIMACHHH
TabMHWHIJIAIII, pCCHy6JII/IKaHI/IHF XaJIKaApO PHUBOXIIAHTHUpHUIIIA MaMJIaKaTHUHT

MailoH1aru ¥3 YpHU Ba MaBKEWra sra HMIUIA0 YHUKAPHUIN CAJIOXUSTH ajloXuja

OYIUIIM yUyH pea mapT-IapouTIapHu
SApaTyBYd 3aMOHABHM HWKTHUCOIUETHU
Oapro sTuIr 6opacuaa KeHI MUKECIaru

MyXHM  4Opa-TaAOWpIapHH, eTaKdu
TapMOKJIApHU JKajai
MOJIepHU3AIUsIIALIL, MaMJIaKkaT

PaKoOaTIONUIMTUHKU OILIUPHII, CaHOAT
Xamaa OoIlKa MyXHM TapMOKJapaaru

uiuiad YUKAPUIITHU
TuBepcUUKaIMsIIALI, MUJLIAH
UKTUCONUETHU  3aMOH  Tayiabjapura

MOCIAIITUPUII Kaou HUIIIapHAU aMajira

MYXHAM axamusarra sra. by xapaéHHU
PUBOKIIAHTUPUIII Ba KYJ1a0-KyBBaTJIaIl
aKcapuAT XoJuiapAa JaBJiaT TOMOHUIaH

amaira  omumpuinand.  HMkrucoauéru
TUOepaJUIAIITUPUIITAaH  MamJIakaTiap/a
Xam unuiao YUKAPUIIT

uH(}paTy3uIMacCUHU TapTHOra COMUIIIA
MaKCHMaJl paBuuia JaBiaT
JacTakiapuaaH (oianaHuIagm.
Canoar unuiab YUKApUIIH
UHGPATY3UIMACUHUHT 3JIEMEHTIAPUHH,
MamJIakaT XyAdyuiapu Oyiinya ylnapHUHT
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CAJIOXUSITUHU HMHOOATra OJraH XoJja
TEHT TaKCUMJIAI MaKcaara MyBo(DUK.
WNudpary3unmanuar

PUBOXKIIAHUTITH MaMJIaKaT €k
XyIyIHUHT  Typiad  XyCyCHUATIapura
OOFJINK oYUM MYMKHH.
Nudpary3unma unuwiad 4uKapUITHUHT
oup KucMu  cudaruga  XyAayadd
taBcudra sraaup. Mudparysuama
OYFUHJIApUHUHT PUBOKIIAHUIIIH
MamJIakaT Ba XyIOyaud OoIKapyB
opranjapura Xxam O€BOCHTa TETHUIILIH
xapaéH xucobnanaau. Mudparysuima
WNUIad YUKAPHUIIHA, MaMJIAKaTHUHT
WKTAMOUNA  KOMIUIGKCHHH,  YHHHT
COIIMAI-UKTUCOINN JapaKaCUHU
TAabMUHJIAWIUTaH TallKK OMUJUIApTa
KYIIPOK OOFIIUK oynanu.
NudpaTy3miMaHuHr  KOJIOKJIMTH  3ca,
MaMJIakatjaa uiuiad YuKapuill, COIHal,
MOJIUSIBUI COXAJIAPHUHT
caMapacHu3JIUTrura oMb Kemaiau.

Mag3yra oua agadMETJIapHUHT
TaXJIHJIH.

Canoar uuuiad YUKAPUILIH
MH(paTy3uIMaCUHUHT XO0JIaTH,

PUBOXKIIAHTAHJIMK Japa)kacu MaxcCyJaoT
(xu3mat)nmap cudartd Ba TaHHAPXWra,
JIeMaKKH, yJIapHUHT paKoOaTIOUUIUTUTa
O6eBocuTa Tabcup Kypcatanu. CaHoaT
unuiad  YuKapuimm —uHQpaTy3uIMacu
MaMJIaKaT/Aard Colall MyXuT XOJlaThra
aXxaMHUATIN TabCUP KypcaTau.
“Uudparyzunma — Oy wumwiad
YUKapuIl  Ba  XHU3MaT  KypcaTull
COXAIAPUHUHT (DAOTHUAT FOPUTHIILIAPH

YUYyH 3apyp oynran YMyMUH
IapOUTIIApHU Xamaa WHCOHHHHT
dbapoBoH XaéT KCUUPUIIIUHUA
TabMHHJIOBYH TapMOKJIap
MaKMyacuaup”. [[[TaBKHEB
9.V 36eKucTon CAHOATHHHHT

PUBOKJIAHHIIA: MyaMMO Ba €4YHMIIAp.
Momnorpadusa. — Camapkanma: “STAP-

SEL” MChJ. nashriyot-mat6aa 6ymimu,
2023, 320-71 Ger.]

Canoart umuiab
UHppaTY3WIMAaCHHUHT TaITKWI
STUJIMIIM, OHHT AaBBAJIO, SHIU HIII
YpUHIIAPUHUHT Oaprio ATWIMIIKA XaM[a
TErUIILIN coxa MyTaxacCuciapH,
MYXaHJIUC-TEXHUK XOAUMIIApH, UIIIYU Ba
XuU3MaT4yuiapura OyaraH TajJaOHUHT
omummura om0 kemaau. by oca,
UKTUCOIUETAATH KOHBIOHKTYpaBUH
y3rapuiap, JAaBpuil  TeOpaHUILIAP
naiTuia UWIYM  Kydd  Oo30pujaru
MYBO3aHaTHH TabMUHJAIIAA MYyXHUM
nactak  cudatuga  Qoiimananuiira
UMKOH sipaTaji.

Canoar  wnuia®l  YHUKAPUIIHA
UH(PpaTy3WIMaCUHU PHUBOKJIIAHTHUPHIII,
YHU MOJICPHM3AIUsl KAJIUII Ba STHTHJIAII
qopa-Taa0upIapuHu amajra
OIIUPUIITHUHT MYXUM IIapTH Ba MaHOau
aca — (aos HMHBECTUIUS CHUECATUHU
IOPUTHUII aCOCHJa WYKH Ba XOPHIKUU
WHBECTULIUSIIAPHU xanob ATUII
XHUCOOJIaHAIN.

“... ”HBECTULUA — Oy UKTUCOAUET
npaiiBepu, y30ekua anTrasja,
UKTUCOAUETHUHT opary, JICCaK,
myOouara OyIMann.

WNuBectunus OunaH Oupra Typiu
coxa Ba TapMoOKJapra, XyJayajapra sHru
TEXHOJIOTUSIIAp, WJIFOP Taxpuobanap,
IOKCaK MaJlaKaJli MyTaxaccuciap Kupuo
KeJIau, TaIOUPKOPITUK JKaial
puBoxianaau”®  [Mwup3uéer  III.M.
V36exucron PecnyOnukacu
[Ipesupentn IllaBkar Mup3u€eBHUHT
Omuit Maximcra MypokaaTHOMACH.
//Xank cy3u, 30 mexabps 2018 iiw].

“NuBecTuimsa UKTUCOINH
kareropus cudartuga —  MWUIAA
UKTHUCOMUETHUHT y &ku Oy coxacura
(Mogaui, MOJUSIBUM Ba HOMOIAUHN
OOMIMKIAp KYPUHUIIUAA) KalUTAIHU

YUKApUILIN
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KalO0  OTUII,  OKOWIAIUTHUPUII  Ba
MHBECTULIMOH JIOMUXaJapHU amaira
OIMpUII  JKapaHWJa  HWHBECTHILIMS
(GaonuATH MINTHPOKYMIAPH YpTacuia
BYXy/Jra KeJIauraH UKTHCOIUI
MyHoOca0aTIapHH y3uaa akC STTUPAIH.
WNHuBecTumoH baonusTHH
dbyxapomap, IOPUIUK maxciap
(kopxoHamap, ¢upMamap, axKIHOHEp
KaMUATIapy Ba OOILIKAa TUIJAru MYJIK
srajapi ) Ba J1aBjaT IOPUTAIM.
WNuBectruys (aosMATUHH WHyira
Kyhuiga xap Oup MyJk aracu, OMpUHYA
HaBOatTaa ¥3 MaH(paaTUHU Ky371a0 siroHa
Makcajara, ’bHU MKTUCOAMI Ba coLual
camapara 3pHUIIHILIHA PeXAIAIITUPAIH.
NuBecTHIMOH  (paosvAT JAaBiat

WKTUCOAWN  CUECATUHMHT  TapKUOUI
KUCMH  xXHcoOJlaHaau.  Y30E€KHUCTOH
V3UHUHT ~ WHBECTHUIIMOH dhaoausaTu

Oyiinua aBiat gactypura sra Oyiras Ba
YHU HM349WJI, KeTMa-KeT XaéTra TajaOuK
sTaéTral MamJiakaTiapiaH Oupuaup’.
[[[TaBkueB D. MHayCcTpHran UKTUCOAUET.
[MatH]: napciuk. —  CamapkaH:
“STAP-SEL” MYX wnampuérn, 2023,
320-321 6etmap].

TaaKUKOT MeTO0JI0T UsICH

Maxkomaga wMaB3y JOoUpacUiaH
KeJINO YMKKaH X0J1/1a UJIMHI Ba Ha3apuit
EHpamyBIap YpraHuiauO, MyIIioxana
KWJIMHTaH. TagkukoTna  KyWHJIraH
MaKcaJra OpHUIIMII YYyH WyHAJINILI
TaHjga0 oymHrad. bupaamum xampaa
UKKWJIAMYH  MabJIyMOT MaHOalapuHu
YyKyp YpraHuil Ba acociall Y4YyH

TaIKUKOT CTpaTerusicu oenruiad
oiaMHraH. MakoyiaHu €3UIIga TaIKUKOT
METOI0JIOTUSICUHUHT KHECIIallL,
yMYMJIAIITUPHIN KaOW  yCyJulapujaH
ol nananuIIu.

Taxauisap Ba acocuit
HATHKAJIap.

Mawmuakar yUyH uiad
YUKAPUIITHA PHUBOXIIAHTHPUIIL —
UKTUCOMUN CHUECATHUHT OUp KUCMHU
O0ymuO, Y3 wuura XyCycHil KaluTajdH!

xKano ATU, SIHTU Xycycui
KOpXOHAJIAPHU SIPATHUIIT Ba
MOJICpHU3AIMS  KUJIUIIUIAPDHU  OJIAJIH.
HNxrtucomuérra XyCyCMd  KalnuTajlHU
XKand ATHII — MamJjlaKkaTra MKTUCOIUN
pecypcnap OKHUO KEJIUIIINTA
KYMakJammo, MamJiakar
ad3aukiapuaad QoiifagaHumra oiuo
KeJIa .

V36exucron Pecriybnukacu

[Ipe3uaentu IllaBkar Mup3uéeB 2022
mun 20 pexabpaa Onuil Maxiauc Ba
V36exncron XaJKura nynnaran
MypoxaaTHOMacuaa UKTHCOJIUETTa
XyCYCHM KalUTaIHU Kajad ASTUIIHUHT
3apypUATH TYFPUCHIA KyWHIarujapHU
tabkuiaau: “Kenarycu ¥unmum xapuii0
30 mwumapa gojutap capMos Kalo
KWIMHAAW, IOyHAaH 25 MWwumapa
JoJUlap  XyCyCHWd — WHBECTHULIHSIIAP
oynagu. XymnagaHn, yMyMuid KuiimMaTh
8 mummapn nomtapiauk 300 maH 3uén
JOMMXAaHU WIIra TylIMpaMu3 Ba SHA
40 Ta sTHTH WMPHK JoMnXa OolIaHa u.

[y OunaH oupra, daon
WHBECTULIMSUIApHU  XKain0  KWJIMIIJA
XyCyCUWJIAIITUPUII Ba JABJIAT-XyCyCUU
IEPUKIMK UMKOHUSTIIApUIAH TYJIUK Ba
caMmapainu ol anaHu 3apyp”.
[V36exncton PecniyOnukacu
[Ipe3unentn IllaBkar Mup3uéeBHUHT
Ojuit MaXIKC Ba Y30EKHCTOH XaJIKura
MypoxaaTtHomacu.//Xank cy3u, 2022
mnn 21 nexaOps|

XyKyMaTuMu3 TOMOHHWJAH O3HT
MyXUM  ycTyBOp Bazupa — Oy
MaMJIaKaTUMHU3HH MO/JICpPHHU3AIIUS
KAJTUII ~ Ba  axoidu  OaHIJIUTUHU

OLIMPUIIHUHT MyXHUM OMUJIM cudaTHaa
unad  yuKapuil — “H(paTy3uIMaHu
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sHaJlla PUBOXKIAHTHUPHUIIIAH HMOopar
SKaHJIUTU Oenrunad Oepuiau.
Maskyp YCTYBOD Baszudara

aloxuaa IbTUOOpP KApPATHIIHUHT Oup
Katop cababnapu masxya. XKymnanan:
¢ nH(ppaTy3UIMaHU

PUBOXJIAHTHPUII SIHTH KOPXOHAJIAPHH
KOMIAIITUPHIL Ba OYTYH UKTUCOTUETHU
TapakKUil STTUPUII YUYYH 3apyp Kyjai
HIapT-IIapouTiIap sapatajy,
MaMJIaKaTUMHU3HUHT 00l MUHEpai-XOM

am€  pecypciapvHu  Y3JIAlTHUPHIL
UMKOHUSITIAPUHU KEHTaUTUPAIH;

o U11a0 YUKApUIII
uH(ppaTy3UIMacH, aBBajamoop,
aBTOMOOWUJIb Ba TEMHUP WYJUTAPHUHT
PUBOKJIAHTAaH  TU3UMH,  YJIAPHUHT
camapaiu daonusaTu uniad

YUKapUIIJard yYMyMUW XapaKaTlapHU
KaMaUTUPUIITHUHT MYXUM IIapTH Ba
omwmaup. by »aca, y3 HaBOaruna,
unuiad yukapuiaéTtraH MaxcyJoT Ba
OyTyH UKTHUCOAUETUMU3HUHT
PaKoOaTAOUUIMTMHU OIIMPAIH;

¢ uH(paTy3uIMaHu
PUBOXJIAHTUPHUILL KYII MEXHAT Tanad
KWIQAUTaH  KEHr  KyJaMJIu  CcoXa
xucoOnaHaau. by sHTH Uil YpuHIapuHu
TAIIKWJ DTUIN, aXOJMHWUHT, alHWKCAa,
EnurapHUHr Wi OwilaH OaHIUTHHU
TabMUHJIAII, OJIaMJIAQPHUHT JIApOMaJIv Ba
(apOBOHJIMTUHU  OIIMPHUIN HMKOHHUHH
oepasy.

bynnan KYPUHAIUKH,
MamMJIakaTUM#37a 0apKapop UKTUCOAUI
VCHUIIIHA TabMUHJAII, UKTUCOAUETHUHT
pean CEKTOPUHHU sTHAJIa

PUBOXKJIAHTUPHUIN ~ KYI ~ JKUXaTAaH
KOPXOHAJAPHUHT  WNUIa0  YHMKapHII
UH(paTy3UIMacH Ouan

TabMUHJIAHTAHJIMK Japa)kacura OOFJIHK.
XycycaH, caHoaT WNUIA0 YHKAPHIIN

UH(PPATY3WIMACUHUHT  PUBOXJIAHUIIT
Jlapa)kacu — MWUIMH HKTUCOJAUETHUHT
Oapua  Ty3yJAMaBHi  BJIEMEHTIIApU

daonusATH camMapagopIMrura TabCUp
KUJIQ/IH.

V36exucron Pecniybnukacu
[Ipesunentununr “2022-2026 iunnapra
MYJDKaJUUIaHTaH fIHru V36eKHCTOHHUHT
TapakKUET CTpaTeruscu Tyrpucuaa”
2022 wmn 28 saaBapgarum  [1D-60-
coH DapMOHM WXPOCHHH TabMUHJIAII,
Camapkanz BWIOSATH  XyAyUIapuaa
CaHoaT, KUIUIOK  XYXKaJuru  Ba
XU3MaTiap COXACHHUHT KEITyCcH Oerr
Hungaru UCTUKOOJUTApUHM Xamja Xap
OMp TyMaH Ba WIAXAPHUHT “‘YCHII
HyKTaJJapy HH  OCNrujami,  coluall
COXaHU PUBOKJIAHTUPHUIII OPKAIU ax0JIn
CaJIOMATIIUTH Xamjia TypMYyIII
Japa’kacuHU sHaJ1a SIXTITUJTAII
MaKkcaauaa Y36eKucTon Pecniybnukacu
Bazupnap Maxkamacununr 2022 iinn 28

anpengaru  “2022- 2026 #wiapaa
CamapkaH BWIOSTH  XyAyAJIapUHU
KOMIIJICKC MOKTUMOUM-UKTHUCO UM

PUBOKJIAHTUPHUIIT Ba axoJd TypPMYII
JapakaCMHU sHaja sAXIIWjaIra Joup
KyluMua qyopa-Taadupiap
TyFpucuga’tu  222-counu  Kapopu
kaOyn kumuHAu Ba yHaa 2022-2026
Wrutapaa BUJIOSITHU UKTHUCOIUN
PUBOKIIAHTUPHIII KYypcaTKh4uJapu
oenrunab Oepruran (1-xamaBan).
1-:xkanBaJji

Camapkana BujiossTuHUHT 2022-2026 iinniaapaa uKTUCOAUI
PHUBOKJIAHMINIMHUHT KYpcaTKHWIapu

Yn4oB
Ooupnuru

2022

50501

2023

40501

2024

20501

2025

50501

2026

50501

Kamu
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1| Smm Xynynuit | XOkMIL g5 675|770 881 1001 | 14
MaxcyJioT TPJIH.CYM ;
(IXM) yomn% | 1071 |107,1 | 107.4 | 1078 | 108,0 | ©3P352P

2 | Axomu YKOH
oommra - AXM |\t cym | 145 163 |183 |206 [230 | -
UIIao
YUKAPHII

3 | Canoat XUKMI 1253 1294 [341 [401 (471
MaxCyJIOTJIapyd | TPJIH.CYM 1,5
HiL1ab gomm, % | 1069 | 106,9 | 107,8 | 1093 | 108,8 | 03P38aP
YHKAPHUIII

4 | Axomm JKOH
ooivra caHoat
MaxcyJoTiapu | MIH.cyM | 6,2 7,1 8,1 9,4 10,8 -
unuiad
YUKAPHILI

5 | Kuunk canoar
30HAJITAPUHU JloHa 17 17 18 18 18 88
TaIllKWJI 3TUIT
1->xkazBajl MabIyMOTIIApHUIra Kypa KyIIumua yopa-Taaoupiap

Camapkann  Buiostuga  2022-2026
WHuIapaa sy Xya1yJIdid MaxCyJIOTHUHT
xaxmu 1,4 Gapobap Ycuiu Ba axoiu
xoH Oommura AXM 23,0 miH. cymMHU
TaIIKUIT ITHILIH, caHoar
MaxCyJIOTJIapUHU MIUIA0 YMKApHILI 3ca
1,5 OGapobapra kymailumu Ba YHUHD
axonu skoH Oowmmra 10,8 wmuH.cymra
TEHTJIAIMIKU Kepak. TaOuuiiku, canoat
MaxCyJIOTJapyd  X@KMHUHHUHI  YCUIIH,
amMajjard MIUiad YUKapuIl KydiapH
(GaoNMATUHUHT KEHraluiu Ba SIHTU
KMYMK CaHOaT 30Hajapuaa TalIKWJl

STUIAETraH KOpXOHaap sBa3ura
TabMUHJIAHATH. [V36exucTon
Pecrrybnukacu Bazupnap
Maxkamacuauuar 2022 wmin 28
anpengaru <2022 — 2026 uunnapaa
Camapkana BWIOATH  XYIyUIApUHU
KOMILIEKC MKTUMOUM-UKTUCOIUHN

PUBOXIIAHTUPUII Ba axXOJdu TYypPMYII
JapakKaCUHMU sHAJla SXIIWJIAIITa JOUp

TyFpucuna’tu 222-coumn Kapopu (1-
WJI0Ba)].

2022-2026 Wwumnapaa  BHIOSTAA
saHrY 88 Ta KWYMK caHOAT 30HAJIAPUHUHT
TAlIKUJ JTHIMIIN PEKaJaIITHPUIITAH.
VYnap (HaoausTUHUHT Y3IIyKCU3IUTUHU
TabMUHJIAII Ba PUBOXJIAHTHPHUII 3Ca
TEeTHIUTH HWH(paTy3WIManapHu Tajab
KWJIaIu.

“Kyn iwmmap naBomMuaa SHIU Ta3

KOHJIapura WHBECTULIMS
KUPpUTWJIMAraHv, OJJIGKTp Ba  Tra3
TapMOKJIapH MOJICpHHU3AIIUS

KWJIMHMaraHu xaM aWHh XaKuKatO
oKHOarga TU3MMIA aHUK XUCOO-KATOO
UYVKJIUTH, KaTTa MWYKOTULUIAD OJAUU
X0JIra aiJIaHuO KOJNTaH d1U.

[lly Ounan Owupra, CYHITH OJTH
nunaa axonumu3 13 ¢ousra, caHoar
KOpXOHaJlapu 3ca 2 Oapobap optuO,
45 munargan 100 muHrTara kymaiau.
Hatwxkana anextp sHeprusicura Ttanad
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kamua 35 ous oy Ba WrIIaH-HKUIITa
KyTaino 0opMoKa.

HkTuconuérumms Oapkapop
PUBOXIIAHWINIA ~ yYyH  DHEpPreTHKa
coxacura 25-30 wMwumapn —AoJuIap
WHBEeCTHIIMS Kepak. byHra dakarruna

XyCyCHi ~ WHBECTHIMSUIApHH  KayO
KWIAII OpKAJIM OJPHUIIAII MYMKHUH .
[V30ekucTon Pecnybnukacu

IIpesunentu IlaBkar Mup3u€eBHUHT
Onuii MaXxuc Ba Y36EKHUCTOH XaKura
MyposkaatHomacu.//Xank cy3u, 2022
inn 21 nexaOps|

Canoar unuiad YUKAPUILIH
MH(PaTY3UIMACUHU  PUBOKJIAHTUPHIIL
Oopacuma  opuTWiaéTraH  JaBjaT
CUECATUHUHT Makcajiapuian oupu —
TapMOK HH(paTy3uIMacuia Xycycuit

Ou3HECHU KCHTal THPHIIT YIyH
IapOUTIIAPHHU ApaTHILL, XY KUK
CyOeKTIapHUHT MaH(paaTIapuHu

TapTUOra COJIMII Ba KaM Xapa)kaTiau
UI1ad YUKaApUITHU TabMUAHIIALIITUD.

Xycycuit TagoupKopiap
nHppary3uimMa 00BEKTIIapUHU
IIAKJUTAHTUPUII  Ba  PUBOXJIAHTHPHUII
acocuja TaKJIUM ATauraH
xu3Matiaapuaan  (Qoiga  Kypuiagu.

TanOupKOpAMKHUHT Oy TypH, TAOUUNKH,
OM3HECHUHT (OUTATMIUTHHA MabJIyM
napaxaaa ucOoTIaiau Ba MamilakaTnaa
KAl TaJTHUHT KaMFapUIIHIL
CypbhaTIapvHU TE3JIAIITUPHILTAa UMKOH
oepasy.

“byryn KYHIJIUMIaru oup
HUSTUMHU cuznapra OYUK
alUTMOKYMMaH. MEHUHT KaTTa HUATUM —
IOPTIONUIAPUMHU3 Opacujia 103 MUHTIIA0
MYJIKIOpJIap,  aKIusgopyiap  Maiizio
OYJICHH. Onamnapumus V3
OMOHATJIAPUHU  WHBECTHUIUS  KUJIHO,
IOKOpY JapoMajjiapra 3ra OYicuH’.
Bbynra SPHUIIHUIIIIA, OM3HUHT
bukpuMu3ua, UKTUCOMUETA,
KyMIIaJIlaH, CaHOaT MWILIA0 YHUKAPUIIU
uH(paTy3uIMacu TapKuOHuIa
AKIMSITOPIIUK Ba MacChyJIUSITH
YeKJIAHTaH  JKaMUSTJIAPHUA  TaIlKHII
STUIIHM  KYJUIa0-KyBBaTJIalll MYXUM
YPHUH TyTaJH.

Axommm 1apOMaauHN OTUPUTIITHUHT
XaMaa ~ Mamiaakarad ~— MHBECTUIIMOH
KAPAEHTAPHU  MOJUSJIAIITAPULITHAHT
MyXUM  MaHOanapuaaH oupu  —
AXOJIMHUHT oy MaOarIapuHu
WHBECTULIHSIIAPTA Tpanchopmarus
stum  xpcobnmanamu. by  coxama
KWIMHUIIKA ~ KepPak OynraH acocui
Macajga — axOJHUHHUHT TaJO0UPKOPIHK
OpKaJIM MYJIKAOp OYIuIIra WIIOHYHUHU
OILIMPHILITUP.

Tabuuiiku, Oy axoJMHUHT MOJI-
MYJIKJIaH KypaJurad n1apoMajiapUuHUHT

KyIanumura Bd TYPMYILI
(GapPOBOHJIUTMHUHT  OIIMIIHWIA  OJIUO
KEJaau.

2-7KaaBaJl

V36eKNCTOH aX0THCHHHHT yMyMmuii fapomMajjiapu tapkuou (¢pousna)

YmMmymnii

11y )KyMJIaJaH:

Nunnap
JTapomaziap

OupnaMuu 1apoMajyiap

Tpancdept-
napaa”H
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UInuIad YMKapUIIgaH OJMHTaH Iapomajiap
Japomajyiap
maxcum MOJI-
UCTEHBMOJI MYJIKJIaH
MEXHAT
Y4yH HIILIa0 OJIMHTaH
daomuaTuaaH - i
S Kapwiral Japomasy
XU3MaTIapAaH | Jiap
AlapoMajiiap OJIMHTaH
JlapoMaiiap
2019 100 69.6 2.1 29 25.4
2020 100 65.9 7.4 2.1 24.6
2021 100 65,0 6,7 2,1 26,2
2022 100 61,6 6,3 2,3 29,8

[O°zbekiston ragamlarda, — T:.O‘zbekiston Respublikasi Davlat statistika qo‘mitasi, 2020, 78 bet;
O‘zbekiston ragamlarda, — T:.O‘zbekiston Respublikasi Davlat statistika qo‘mitasi, 2022, 69 bet;
O‘zbekiston ragamlarda. — T:.O‘zbekiston Respublikasi Davlat statistika qo‘mitasi, 2023, 69 bet]

2-)KaZBaJl MAabIIyMOTJIApUra Kypa,
aXOJUHUHT OupjlaMuu  JlapoMajiapu
TapKuouIa 150008 210 YUKApUIIIaH
OJIMHTaH JlapOMaJIapUHUHT XHUCCACH
MacauIl TEHJCHIMICUTa dra; MeXHaT
daonugaTUIaH OJMHTAH JapoMajjiap
2022 vwimum 2019 iunra HucOaran 8,0
domsra KamaiiraH, IIAXCUA HCTEMOI
yUyH HUIIa0 YUKapuiIral Xu3maTiapaaH
OJIMHTaH Japomanaiap isca 4,2 dowusra
Kynairan. AiHUA naiTaa, MOJ-MyJIKaAaH
onuHran papomazmap 0,6 TmyHKTra
KUCKapraH, TpaHchepTIaH OJIWHAIUTaH
napomamiap 4,4 gowusra ycras.

XyJjoca Ba Takjaudgiap

Taxaunmuit
MabJIyMOTIap, Y 36eKHCTOH
aXOJUCUHUHT MOJI-MYJIKJIaH
onumaéTraH  JAapoMaajiapu,  YHHUHT
YMyMHA  JapoMajiapd  XaXMUHUHT
y3rapuimra TabCUPHU ce3Wiapiu
Japaxkaaa — OMACIUTHUIAH  Jaiojar
Oepamu. byHmaii xomar wMamiakataa
Vypra MYJIKZIOpJIap CUH()HUHU
MIAKIJIAHTUPUIIT  Ba PUBOXKJIAHTHPHUII
Oopacuza MyXMM HIUIAPHU —amaira
OILLIUPUII 3aPYPUSTUHU TYFIUPA/IH.

MabinyMKH, KHUILIIOK >KOWJIapuaa
TaAOUPKOPIUKHUHT PUBOXKIIAHUTIT
Japaxkacu Iaxap »oiapura HucOaTaH
aHua mact. Iy caba0gaH KHUIIOK
KOWlapuja KHYMK HWOUIad YHKapHII
KOpXoHaiapu nHpparty3uamMacu oyinya

TaAOUPKOPIUKHU siHaJIa
pUBOXUIIAHTUpHUIIT ~ OViimdya  acocui
Bazudanap KyluaarmiapjaaH noopar:

e HI1a0 YUKAPUIII
uH(paTy3uIMacu oyiinua

TaAOUPKOPIUK OWIaH UIyFyJUTAaHYBYH
Ba IIYFYJUIAHUII UCTaru OOp maxciapra
OM3HECHH  IOpUTHUIIA  acKaTaauraH
(monus, MapKEeTHHT, axbopoTt
TEXHOJOTHsUIapH Ba OOIIKa) MyXHM
macanamap ~ Oyiimua Oemyna  YKyB
CEeMHUHAapJIapyuHU TAIIKWJI THIL;

¢ faBjaT MaTOyoTHaa (TeIeBUACHUE
Ba paauo, Tra3eTa Ba JKypHauIapjaa)
Ou3Hec IOpUTHII Oopacuja TaprudoT Ba
TAIIBUKOT UIUIAPUHU CaMapay TallKuI
XHUCOOJIaHAIN.

bepunran Taknudmapau amaira

OlIMpUIL,  OM3HUHT  (PUKPUMH3YA,
MaMJIAKATUMH3Aa  WOUIA0  YUKApHIL
UH(paTy3UIMacH oyitnua
TAOMPKOPIUKHUHT SAHAA
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PUBOXKJIAHUIIINTA Ba axoyu
(hapOBOHJIUTHHUHT OIIUIINATA HKOOMIA
TAbCUP ITAIN.

[lynu ajoxyja  TabKUJJIaIl
JIO3UMKHU, HUKTUCOAUET COXACUHU
SPKHUHJIALITHPULL, SbHU JIaBJIaT
OoIIKapyB POJIMHU yerapasiarli,
UKTUCOIUM  JPKUHJIMKIAPDHUHT  Ba

caHoaT UILIA0 YMKApUILK CyOBEKTIapu
COHMHMHI OpPTHIIM — TEXHUK-CEPBUC
TU3UMUJA XaM  pakoOaT  MYyXUTH
[IAKJUTAHTUPUIIUIIHHNA TaK030 3Tau.
byHpmaii mapouTna, TypJid MyJiK —
AXK, MUK, KMX maknugarud TEXHHK
XU3MaT  KypcaTyBUM KOpPXOHAJIApHU
ApaTull  yTa MyXUM XHCOOJaHaIH.
bupok, X03upru KyHJa KHYMK CaHOAT
30Hajapaaru uiad YUKAPULI
KOpPXOHaJapHy, ajJoxXuja TEXHUK-XU3MaT
Kypcatuml  maxoO4aJapuHU — TallKHUI
ATHIL YYYH KEpaKJH IyJ MalbJiaryiapHra
sra smac. lynaunr yuyn (AXK, MUX,

KMX maknuaaru) KopxoHajgapapo
TEXHUK-XU3MaT KYypcaTHII
MapKasJapyuHH — ycTa-
MyTaxacCUCIIApHU OMpIAIITHPUIL
acocuaa TallKWJI JTUII  Makcajara
MYyBO(QUKIUP.

Kuunk  caHoar  3oHaapujaru
U1Iad YUKAPUIILL KOpXOHanapu
VpTracuna TaIIKUII ATUIAUTaH

TEXCEPBUC MapKasJiapy — CAaHOAT UIILTa0
YUKAPUIII uH(ppaTy3uIMa-JIapUHUHT
SHTU XYXKaJIUK CyOBEKTHIa MYJTKYUITHK
aKJJIapuJaH KaTbWil Hazap (caHoar
KOpXoHanapu, (epMep Ba JIE€XKOH
XYKaauKiapy, [LIYHUHTAEK, Oorika
IOPUAMK IIaxXcliap Ba axoJiura) TEXHUK
XU3MaT KypcaTau.

TexcepBuc MapKaszJjiapu V3
Tacappyduaaru xamza YHUHT
xu3Matugaln  (ormamaHyBum — y3ra

cyOBeKTIIap TeXHUKa Ba OOIIKA acoCuit
BocuTamapu  0Oazacuaa  kadonaTiu

CepBUC XMU3MaTHUHH TAIIKWJI KUJIAIH Ba Y
Kyhuaaru ad3apuidkiapra ara:

® TEXCEpBUC Mapkasziapu OoIIKa
TYpJIOII KOpXOHaJap OujaH Ouprajiukaa
TEXHUK XHU3MaT KYpcaTUIl CcoXacujia
pakoOaTHM BYyXyJra KeJITUpaau Ba
Ky4auTUPAIH;

¢ KOpXOHaIapapo TEXCEPBHC
MapKa3JapyuHU TAIIKWI 3TUII — OMHO Ba
MHIIOOTJAap KypHIl Oopacuaa KamuTal
MaOnaFiapHU  TeXall  UMKOHUSITH
TyFUIIA]IN,

® TEXCEPBUC Mapkasziapu (Xu3mar
KypcaTuil OusiaH Oup Kartopaa) KUK
cCaHOAT  KOpPXOHAJIApUAArd  MaBXYy/]
WIFOp  TaXpuOanapHu,  XU3MaTIaH
doitnananyBuniap GaonusTUra XOpui
KWIWIIYM MYMKUH OYJaau;

® TEXCEPBUC MapKaszjiapu
XU3MatugaH  ¢oiigananyBun  OoIIKa
KOpXOHaIapaard TEXHHUKA

BOCHUTAJIApWJIaH HMHI MOOalHUIA TYIJIHK
Ba caMapaiH (QoWgamaHUIl  Y4yH
WMKOHMSATIIAP SAPaTUIAIH;

® TEXCEPBUC MapKasJjiapu
XU3MaTUJaH KHYUK CaHoaT 30HaiIap
KOPXOHAJIApUHHHT y3nmapu XaM
doiialaHraHINId yYyH XHU3MaT XaKu
tapudaapu omwMO  KeTUIIUra My
KyimiMmaiian Ba  Tapudiaap  ¥3apo
KeJIUIITyBUTa acocas MaHpaatiu

napaxaja OeruiaHau;

® KMYMK CaHOAT 30HAJIapH ypTacuaa
TaILKWJI 3TUJITau TEXCEPBUC MapKazjiapu
daoauaTH HaTMOKacuaa ONHMHTaH doiiaa
CEpBUC  MapKa3W  MOJJUN-TEXHUKA
O0azacuHu, 1y Owunan Owupra, YHUHT
MOJIMSIBUM aXBOJMHU MYyCTaxKamJialira
XU3MaT KUJIaJu;

eXu3MaT KypcaTHIl  HapxXJjapu
HUCOAaTaH ap30HIIUTH, YIap XU3MaTHAaH
doiinananyBun CcyOBEKTIap COHUHUHT
OpTHUIIHUTA OTHO Kelaau;
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* TEXCEPBUC MapKasnapu (paonustu
TypJIApUHUHT KECHTAWHIIH, SHHU DXTHET
KUCM, EKWIFU-MOWIAII MaTepuaiapu
Ba OomIKanapHu 0IM0 KeJIMO TabMUHIIAIL
xucobura Qonga Kypuil UMKOHUATUHU
oepanm;

® KHYWK ca”oar 30HaANTapU
KOpPXOHAJAPWHUHT TEXHUKA BOCUTATIAPU
Ba 3XTUET KUCMJIAPUHHU OEBOCUTA NIILTA0
YUKApPYBYM 3aBOJJIApAaH COTHUO OJIMII
XaMma ~ BOCHTaud  TAIIKWJIOTIapra
TYJIaHaUTaH TYJIOBIAP MHKIOPUHUHT
KUCKapUI  XucoOWra  yJapHHUHT
HapXJIapUHU ap30HJIAIITHPHIILL
UMKOHUSATUHU TYFIUPAIHN;

® TEXCEPBUC MapKasziapu
xu3MmaTugan  (doiganaHyBud — OoIlKa
CyOBEKTIap-HUHT MaOJIaFIapyHM, yiap
OWJIaH KeJUIITYB acoCHa OMpIIaIITHPHIL
xamja OaHKIaH y30K MYJJIATIU KPEAUT

OJIUIIl XWUCOOWTa CEPBUC MapKa3WHUHT
MOJANI-TEXHUKA Oa3acMHU MyHTa3aM
paBuIga SIHTWIA0 OOpHINTa IIAPOUT
ApaTagy Ba X0Ka3o.

Jlemak, X03Upru ManuTAa TEXHUK-
CEepPBUC THU3UMHJA PaKoOaT MYXUTUHU
BY)KyJlra KEJITHUPYBYM, YHU TaIIKHII
5Tl Ba GaonuiIT KypcaTHIa Kam
KanuTaa MaOnariap Tajgad KWIyBYH,
KoJjaiiBepca, OYTryHTM KyHJa KHYHK
caHoaT 3OHAJapUaa lo3ara KejiraH
IapOUTra MOC KEIyBYM Ba CaHOAT
KOpXOHajapua TEeXHUKaJIapIaH
dbolaTaHUIIIIIIT  acoCH  Makcaau
MaxCyJoT UILIa0 YMKAPHUII TAHHAPXUHU
KaMaU THPUIITHUHT 9HT MYyXHM
nynnapugan o6upu — Oy, KUYMK CaHOAT
30Hajlapuia KOPXOHAJIapapo TEXHHUK-
CEpBUC MapKasJiapuHu TaITKUI
ATHILIUP.
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axwunawea 0oup Kyuumua vopa-maooupaap myepucuoa’eu 222-counu Kapopu
(1-unosa).

2. Mupsuées IIILM. Y36exucmon Pecnyébnuxacu Ilpesudenmu Illasxam
Mup3zuéesnune Onuii Mascaucea Mypoowcaamuomacu. //Xanx cyszu, 30 dexabops 2018
uun

3. Vs6exucmon Pecnybnuxacu Ilpezudenmu Illagxam Mupsuéeenune Onuil
Mmadicnuc ea Yzbexucmon xankuea Mypoowcaamuomacu.//Xanx cyzu, 2022 tiun 21
oexaopeo.

4. lllaskues 2. Hnoycmpuan uxkmucoouém. [Mamu]: oapcrux. — Camapxauo:
“STAP-SEL"” MK nawpuému, 2023.

5.lllaskues O.Y36eKucmon CAHOAMUHUHZ DUBONCIAHULMU MYAMMO 64
euumaap. Monoepagua. — Camapxano: “STAP-SEL” MChJ. nashriyot-wambéaa
oynumu, 2023.

6.0 ‘zbekiston ragamlarda, — T:.O ‘zbekiston Respublikasi Davlat statistika
qo ‘mitasi, 2020.

7.0 zbekiston ragamlarda, — T:.O ‘zbekiston Respublikasi Davlat statistika
qo ‘mitasi, 2022.

8.0 zbekiston ragamlarda. — T:.O ‘zbekiston Respublikasi Davlat statistika
qo ‘mitasi, 2023.
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NXKTHUMOUN XU3MATJIAP BO30PU PUBOKJIAHUIIINHN
TAPTUBI'A COJIMITHUHT TAINKWJINM-UKTUCO UM
MEXAHU3MHNHU TAKOMUJIJVIALITUPHUIL
YcemanoB Uiéc Ap3ukynoBuy
Hlapog Pawuoos nomuoaecu
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MaoKuKomul,
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Annomayua Ywoby maxonaoa udcmumouil cuécam — MmyuyH4aCUuHUHe
Moxuasmu, YHU ~amanea OWUPUWHUHE ACOCUU  UYHATUWIADY,  UNCMUMOULU
MYAMMOIAPHU XAl KUIUW OYUUYA YOpa-madoupiapHu uuiiad Yyukuul 6a peatus3ayusl

KUIUWL, axonuea makoum KUIUHAEMEaH UNCMUMOUll mpancgepmaap macuugu,

UANCMUMOUU ucioxomiaapHu amajiea ouwupuiu dacmypuHuye MA3SMYHU, UDACTIUMOUL
xusmamaiap CO);LZCM()CZ JJIEKNMPOH  Xusmaniiap K)?pcamumHuHe UHHOBAYUOH
cmpamecusicu, oaesnam UANCTIUMOULL mavmuHomu MUSUMUHUHZ acocuul
UyHanuuapy maokuk KUTUHSAH.

Kanum cyznap: uxcmumouui cuécam, uUNCMUMOUU XUBMAM KYPCamui,
UNCTMUMOUTL COXA, UNCTMUMOULL MALMUHOM, UNCIMUMOUL MPAHCHepm, UICMUMOULL
coxa mapmoxkaapu, 3J1eKmpoH Xusmam, UHHOBAYUOH cmpamecusl.

Annomayus B OanHOU cmambe paccmMompeHvl CYWHOCMb NOHIMUS
COI/;uaJleOIJ noaumuku, OCHOBHble HanpdaejleHu:s ee peaiuzayuld, pa3pa6omka u
peatuzayui mep no peuerHuro COyudjilbHblx np05JZ€M, maccuqbumuuﬂ COYUANIbHBIX
mpancgepmos,  npeodoCmasisaemMblX  HACENeHUI0, COO0epIcaHue  npocpammbl
pearuzayuu COyUudlbHblX pec[)opM, UHHOBAUUOHHAA cmpamecus npedocmaeﬂeHuﬂ
JJIEKNIPOHHbLX YCIIYS 6 cgbepe CoyuamIbHO2O 05C]Zy9fCZ/l6aHu}Z, OCHOBHble HaNnpaeleHu:
2ocydapcmeelmoﬁ cucmembsvl CoyuailbHo2co obecnevenus.

Knroueevie cnosa: coyuanvbHasa noaumuka, coyudilbHoe 06C]Zy9lcu6aHu€,
coyuailvbHaA cqbepa, coyuaivbHoe 06861’18'181—!148, coyuaivbHas nepedaqa, coyuaijlbHble
cemu, 3JIEKMPOHHOE 06Cﬂy9fcu6aHu€, UHHOBAUYUOHHAA cmipaniecusl.

Annotation This article examines the essence of the concept of social policy,
the main directions of its implementation, the development and implementation of
measures to solve social problems, the classification of social transfers provided to
the population, the content of the program for the implementation of social reforms,
an innovative strategy for providing electronic services in the field of social services,
the main directions of the state social security system.

Keywords: social policy, social service, social sphere, social security, social
transfer, social networks, electronic service, innovation strategy.

Kupui TyTagyd. byHga  XO3upru  Bakraa

MoxtuMoni Xxu3Mariap cOXacuaa WKTUMOMIMA XU3MaTiap Hadakar
UCJIOXOTJIAPHU amasra OLIMPUII MHKO3HHHI MabliyM OWp XHU3MAaTHU
MYBO(QHUKIAILI TUPUIL B2 Ha3opaT CcOTHO ONMIIM Ba YHH KYpCaTHUII

baoMATHHE KyYaWTUPUIITHU Ha3zapaa HaTHXKacH, Oanku VOKTUMOWI
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XU3MaTJIapHU aMalra OLIUPHUII YYyH
Oro/pKeT Mabusiariapu acocuja TOMMUMN
paBuIa MOJIASIAIITPUIIAUT aH
VOKTUMOUM XU3Mar KYpCaTHII
TAalIKWIOTJIapU (PAOJUATUHYU CaKJall1aH
ndopaTaup.

Tabkumiam Kepakku, WKTUMOUN
Xu3matiap TU3UMUIA TapKUOHii
HCIIOXOTIIAPHU PeaNn3alnnsl KAUJIUIIHUHT
SHT MYXUM IIapTd — Oy WKTUMOUHN
XU3MATJIApHUHT  IOKOpU  cU(aTUHU
TabMHUHJIAWINIaH [ApT-IIapOUTIap Ba
parOaTIaHTUPUIIHA  SPATUII  YUYH
TAlIKWINIA-UKTUCOIUA BOCUTAJIAPHUHT
MakOyJ1 KOMOWHAIMSACUHM TaHJIAIIIUP.
3aMOHABUM HMKTHCOJIUM MyHOcabatiap
TU3UMUAA axoJmra VOKTUMOMI
XU3MatTaap Kypcatuul Oyilnda JaBiaT Ba
XyAyauid TacTypiaap HOTHKOPAT KaMOaT
TAIKWIOTIIApU daonusATUHU
tynaupanu. llynngaid skaH, Makcaaiu
NacTypun E€HIallyB MakKcajara
SPUILIHUIITa UYHANTUPUIITAH Xapakatiap
(mactyp, noilmxa MaKJIWIa) MyaMMOHU
Xap TOMOHJIaMa TaXJIWJ KAJIUII Ba Yopa-

TaadupIap KOMILIEKCUHU
IAKJUTAHTUPULIT acocuaa
pexanalTupuiIrad OormKapyB
KapOpJIapUHM HUIIUIA0 YUKUII Ba aMalra
OIIMPUII YCYJIMHU Ha3ap/ia TyTaju.
HUxTHCcOAUETHUHT

TpaHchOpMaIUSUTAIIMIIY ~ [IAPOUTH]IA
WKTUMOUI XU3MaTJIapHUHT
PYBOKJIAHUIIIN Xyayaiiap
OapKapOpIUTUHA TabMHUHJIAIITA
WYHAIITUPUIITaH VOKTUMOM-
WUKTUCOAUN  CHUECATHUHT  TapKUOHWi

kucmu  xucoOnanaau. IlyHmait sxkaH,
pecnyOMMKa Ba YHUHT XyAyJUIapUHU
OOITKAPHUIITHUHT VOKTUMOUH
HyHanTUpUATaHauru ($aosl UKTUCOIUHN
YCHUIIl Ba MKTUMOUN OOCUM JapakaCuHU
NalTUPUIL yYyH JACTIa0KU IIapT-
HIapOUTIApHU TabMUHJIAII Ba

WKTUMOUN CcuEcaT caMmapagopJIUMTUHU
TabMUHJIAII OpPKaJIM axojdu TypMyLI
Japa)xaCUHU MyHTa3aM OIUPHO OOopHIL
aJo0XHJla aXMHUSITTa 3ra XUcoOJIaHaIH.

Mag3yra oua aga0dMETIaAPHUHT
TAXJIWIH

Nnmuii  amabuérnapaa cepBUC
TU3UMUA WKTUMOUH XU3Mar
KYPCATUIIHUHT MOXHUATH Ba Ma3MyHH,
WOKTUMOUN  XU3MAaTiap  COXACHUHUHT
PYBOKJIAHUIIIH Ba axoJiura
KypcaTuia€TraH MyKTUMOMM Xu3Matiiap
cudaTuHH OIIMPHUIII Ba
pakoOaTOapONUIUTUHA  TabMUHJIAII,
WOKTUMOUM ~ XU3MaTJIap  COXACHUHUHT
TapKUOU, MOKTUMOUN XU3MaT KYpCaTHIL
Kapa€HJIapuHU  TalIKWI JSTUII  Ba
UCTEbMOTYMIAPHUHT Xu3Martiaapra
OynraHn Typad XWuJ ~ TajabiapuHu
KOHJIUPUIIHUHT ~ alipuM  JKUXATJIapu
WIIMHA-Ha3apun Xamzaa yciyouit
KUXATJaH YpraHWJIraH.

TaHUKIM ~ UKTUCOIYM  OJIUM
K.M.KeltHCHUHT Mamxyp acapu
«banmuk, ¢ou3 Ba MyJHUHT YMyMUUN
Haszapusicu»  acapuma [9]  cepsmc
WUKTUCOJIUETH, UKTUCOAUMN YCUII, XU3MAT
KYpCaTUIll COXaCUHUHT PHUBOKJIAHUIIIU,
MKTUMOUN XyA3mariap coxacuaa
pako0aTOapONUIUKHA TabMHUHJIAIIL,
uuUIad YMKapuil OMUIIApUIaH XU3MaT
KYpCaTHIILI JKapa€Huaa camapaiu
ol anaHuI, HHKTUMOUN Ba UKTUCOAUN
caMapaJopJIMKHU  OLIMPHIN, MEXHAT
YHYMJIODJIUTUHU ~ OIIMPUII  OWIaH
OOFIMK MyaMMOJIApHUHT (yHIaMEHTAI
TaJIKUKOTH aMaJira OlUpHUITaH.

HUxTucomun OJIUM
I.D3.Cne3unrepuunr  acapuga  [12]
WOKTUMOUI COXaHUHT peIMETH,
KaMUATIA WOKTUMOU I
MyHOca0aTIapHUHT TaKOMUJLIAIINO
o6opuiu, WKTUMOUI XU3Matiap

COXACMHHUHI' HWHCTUTYTHUOHAJUIAIITYBH,
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VKTUMOUI XU3MatJiap 06030pu
PUBOXUIIAHMIIIMHUA ~ TapTHOra  COJIMII,
WOKTUMOMI ~ XU3MAatTjap COXAaCHUHHUHT
MHHOBAIOH PUBOXKJIAHUIIIH,
VOKTUMOMI XU3MATJIApPHU TAIIKUI STULI
JABJIATHUHT XapaxaTJIIapuHU
HIaKJUTAHHUILN xamaa VOKTUMOMI
XU3MATJIapHU UWINUIA0 YHKapuIl Ba
TaKIUM OTUII CU(ATUHU  OIIHUPHII

UYHAIUIUIAPUHU YPTaHUJITaH.
K.Xakcesep, b.Pennep, P.Paccen,
P.Mepauknap y3mapuaunr acapuza [11]

XU3MaT KypCaThIl coxacu
PUBOKIIAHUILIMHUHT VOKTUMOU K-
UKTHCOOUM  axaMusATH,  XU3Mariap
TaBcUPU Ba TacHU(pHU, WKTUMOUMN

XU3MaTiap caMapajopIMTUHU OLIUPHUIIT
MEXaHU3MIIapU, WOKTUMOMM XH3MaTiap

KYpPCaTUITHUHT 3aMOHABUI
TapMOKJIAPUHU PUBOXKJIAHTUPULL,
WKTUMOUM XU3MatJap 06030pu
PUBOXIIAHUIIUHUHT TaMONUIIAPH,
WOKTUMOMM ~ XM3MaTiap  COXAaCUHUHI
MHHOBAIIOH PUBOXKIIAHUIII

WYHAITUMIIADUHU TAAKUK KHJITaHIap.

MJX onumnapu B.I.Mruaros Ba
JI.A.barypuniap [6] acapuia
MOKTUMOUN COXAHUHT UKTHUCOINHN
Kareropusi cudarugarui MOXHUATH Ba
Ma3MyHH, yuioy COXaHH
PUBOXKJIAHUIIIMHUHT y3ura X0C
KUXATIAPU, WKTUMOUM COXaHU MUJUIUA
WKTUCOIUETAA TYTTaH YPHH, KTUMOUU
XU3MaTiap coXacuja Uil YPUHIAPUHU
KEHTFaWTUPUI, WXTUMOHUM XU3MaTiap
KYpCaTULIHUHT 3aMOHABUI
TapMOKJIApUHU PUBOKJIAHTUPHIII,
KTUMOUM XU3MaTJiap 0030pH
PUBOXKJIAHUILIA, WXKTUMOUN XH3MATIap
COXacl PpHUBOXKJIAHUIIMHUHT  HUHCOH
daonusATH Ba YHMHT TYpPMYII Tap3ura
TabCUpU OWJaH OOFIUK HYHAIHUIILIAP
TaJIKUK STUJITaH.

I1.3.XamuMoBHUHT acapuna [14]
VOKTUMOMM COXaHMHI PHUBOXKJIAHHUILIY,
VOKTUMOUW XU3MaTJIap KypPCAaTULIHWUHT
3aMOHABUI TapMOKJIApUHU
PUBOXIIAHMILIN, M)KTHMOUWA  COXaHHU
0apKapop pHUBOXJIAHUIIN, WKTUMOUN
XU3MAaTIap caMapaJOpJIMTMHNA OLIUPHILL
MEXaHU3MJIapH, WOKTHMOUW XW3MaTiiap
cudhatny Ba  pakoOaTOAPIOIUIUTHHU
OLLIMPHILI MyaMMOJIapu TaJKUK
KWJIMHTaH.

TaagKuKOT METO0IOTHSACH

TagkukoT Kapa€Hua
UKTUCOIUETHUHT WHHOBAI[MOH
PUBOXIIAHUILN I[IAPOUTHIA MXKTUMOUMN
cu€caTHU amaJira OLLIMPUIIHUHT
YCTYBOD NYHaIUIUIapH oyiinua
UKTHCOAUN THU3MMIIAp Ba HUCOATIIapHU
ypranumra JUaleKTUK Ba TU3UMIIU

€HJIalyB, KUECUN Oaxomari,
COJIMIITHPMA Ba OMWJUIM  TaXJIHII,
rypyXJiart yCyJIIapHIaH
ol namaHuIIN. [IIyHuHTACK,
WOKTUMOUM ~ COXAaHHUHT  PUBOKJIAHHUII

IapT-1apouTiIapyu yciayOuil sKuxataaH
TaJKUK KUIUHIH.

TaxJyua Ba HaTHKATIAP

AXondra WXTHUMOMW XU3MaTjiap
KYpCcaTUIIHA OOILIKApUIIAa JacCTypuid-
Makca/yii  EHJAIIYBHUHT  aXaMHSITH
myHgaH uOopartku, ymolOy EHpamryB
Maxcyc Xy»xKat Joupacujaa (racrypiap,
jJolnxanap) MakcaJJIapHU pecypciiap
Owan OOFJIaraHINTu cababmu
peXanalmTUpUIrad, MakcalJiu-MebEPUid
€HJallyBiIap ypracuaa OpalluK YpUHHU
SraJulaiin.

Iy ©Owran Oupra, MakcaJIu
JacTyp EHIalyBUIaH
peXanalmTUpUIraH MakcalJiu-MebEPUil
€umanryB ypracumaru acocuit gapk —
OenruiaHraH Makcajjapra  SPUIIHII
yuyH 3apyp Oynran pecypciapHu
xucobra omumiaup. [lynmait kwmmo,
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arap
E€HIalyB

KJIACCUK MakKCcaJI-MebEPUI

YUyH Makcaara KaHaai
pecypcnap  capdiaHWUIIM  yMyMaH
MyXuM  OynMmaca, JacTyp-MaKcajiu
€HJIalllyB y4YyH MAakcaJra >3pUIIuIia
pecypcriapaan doiinamanm
camapagopJIuru MYXHAM Macana
xucobnananu. byHnmail Xxomnja, HIIUIamn
KYpCaTKU4M OJIIMHJIaH XUCOOJIaHTaH Ba
cudar KuxaTHIaH Ba DHI MYXHMH,
MUKJIOPHUH KUXATAAH YIIYaHTaH SAKYHHUI
HaTWXKaup. bynnan TalKapu
pexanalTHPUITaHN1aH bapkiu
YJIapoK, Ba3HSTHU MOHUTOPHUHI KUJIUII
Ba 0axOJIAIHUHT JOUMHH THU3UMH
Tydailiu  1acTyp-Makcayim  EHIalryB
Ce3WIapiy JapaxaJa MOCJIallyB4aH,
ce3rup Ba TapTUOra COJIMHAIUTaH
EHJAITyBIUDP Ba IIYHUHT YUyH HUKOOUIA
AKYHUW HaTWKara SpUIIMIIra KyIpoK
NYHAITUPWJIITAH.

Jactypuii Makcaaim €HAallyBHU
KOpUM €TUIl MyKappap OoIIKapyB
TU3UMUHU TaKOMWIIAIITUPHULITA
TabCUp KWiaau. Macaman, Xyayauu
napaxaga Kekcajap Ba HOTHUPOHIIAP
YUyH WOKTUMOMN XHU3MatTiap MakKcaJiu
JaCTyp acOCHJIa pealin3alusl KUINHAIN.
byHma axosmra WXTHUMOWM XHW3MaT
KYpCaTHILI TaIIKWIOTIIApH
UH(paTy3WIMaCUHA PUBOXKJIAHTUPUIILI,
yJIApHUHT MOJJIMUA-TEXHUK Oa3acuHU
MyCTaxKamial, axoaura
KypcaTuiaéTrad XusMariap pynxaTuHU
KCHTaUTUPUII Ba CUGATHHUA ONIMPHUII
«Temup nadrapy, «Emnap nadgrapu» Ba
«XotuH-Ku3nMap gadTapu»aa Hazapaa
TyTWiIrad. VoKTuMoumi Xwu3MariaapHu
PUBOXJIAHTHUPHUIL  J1aBJaT MKTUMOUU
OyIOpTMAacCHHH JaBjaT TalIKUJIOTIAPH
YUyH XaM, HOTHXKOpPAT CEKTOPHU YUYyH
XaM pako0aT MeXaHW3MJIApU OpKaJu
YKOPHM KUJTUII OPKATH MyMKHUH OYJIu.

flHa 1myHW TaBKUIAMMM3KHU,
axojura VOKTUMOMI XU3MaTIIap
KypcaTuil Oyinya WKTUMOUN CUECATHU
amaira owmupum OVitmua ¢daonusar
mryHaai Mypakkad oObekT O0Ynu0, yHU
amaJira OLMpPHUII MEXaHU3MH ¥3 BaKTH/A
Ba cudarau par0aTIaHTUPHILI,
VOKTUMOMM ~ XM3MaTJIapHU  SIPaTHILL
unuiao YUKAPUII Ba yaapaaH
(oiianaHuil xamia pexalaliTHPUIral
Ba  JacTyp  acocuja  UKTHCOOUM
camapaJopivKKa SPULLIUIIHA
TabMHUHJIAII OOCKUWIAPUHU SKYHJIAIIN
3apyp. Ulynunr y4yyH Xxam ymoy

MEXaHU3M Joupacuaa axoJImra
WKTUMOUN  XHW3MaTJIapHU amaJira
OIIMPHUILl BOCUTaNapuaad GongamaHuIn
MYXHUM.

Wxtumonn XUA3MATJIApHU
peanu3anus KWIALL BOCHUTAJIAPU
caMapaiopJu-TUHUHT
YMyMJIALUITAPYBYA KYpCaTKn4u
VOKTUMOU uHppaTy3WIIMaHUHT
TAIIKWIAN-XYKYKU I TY3WJIMacHu

TOMOHUJIAH KYpcaTWJITaH Xu3Matjap
OpKaJIA KYTIIMMYa PaBHIIIa OJTUHATUTaH
cop  doiima  KMIMATHUHU  TYpiH
HyHanumaaru yopa-Taaoupiap
MaXMyHWHH aMaJira OITUPHII )KapaéHuaa
Oapua  xapaxkatiap HUFUHIUCUTA
HUcOaTu OwinaH UQOJATAHUIIMN KEpaK.
Xycycuii (haonuATHUHT acocuii
kypcatkuwiapu cod dorimacu Owinan
OMp Karopaa  WKTHUMOHMM  XH3MarT
Kypcatuil  OOBEKTIApH  JTUKBHJJIUTH,
xaB()CU3NHK, MOJUSBUN OapKapoOpIIvK,
TaAOUPKOPIUK  (PaoyuMru  Japaxkacu
KypcaTKA4wIapy XUCOOIaHaIH.

bynmaii xycycuil KypcaTKuadiiap
caMapaJIopJIMKHU 0axojamijia Opaiuk
KypcaTKuy XucoOJaHa[u, YyHKH yiap
WKTUMOMM ~ XU3MaTjJapHu  amaira
OTIIVPHIII BOCUTAJIAPUHH
MIAKJUTAHTUPHUII XapakaTiapu KUuHMaTH
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OwiaH TakKKoCJIaHMalau Ba OyHJIaH
TallKapu, WXTUMOMI uH()paTy3uaIMa
OOBEKTIIApUHUHT Xap Oupu yuyH ¥3
xycycusitura sra. lly cababmu axomnura
VOKTUMOMI XM3MaTJIApHU  peai3arius
KA BOCUTAJIAPH
caMapaJopJIMTUHUHT XyCyCHMU
KypcaTkuuiaapu, OM3HUHT (pUKpUMH3Ua,
VKTUMOU XHA3MaTaap coxacuzaa
TAIIKWINN-XYKYKUA  Ty3WJIMaJIApHUHT
UKTUCOAUM, WKTUMOHMM, MOJHUSIBUHU
PUBOXJIaHUIIITa anoxuaa
KYMaKJIalryBuu yopa-Taadupiap
MaXMyUHU  KyJJlall — HaTH)Kacuja
OJIMHraH OenruiiaHraH KuiMatra osra
HaTWXanap HUCOATUHU xucoOra
oJlaluraH  Kypcarkuwiap  Oyaumm
MyMKUH. byHJa TabCUp STUIIHUHT
HUKTUCOAUN HaTWXKallapu doiina
XQKMUHHUHT OIIWIIH, KYypcaTuiaguraH
WKTUMOUNA  XU3MaTiap  XaKMHUHUHT
XQKMUHUHT MHUKIOPHU Ba KUWMATHUHU
YCHILIHN, YJIap TAHHAPXWHUHI NacauuiIn
Ba YMyMaH MabJyM OWp HdaBp Yy4yH
yMyMHI Xapaxkatiap cudaruaa HaMoEH
oynmum MYMKWH. WMxxtrmounit
XU3MaTIapHU amasra OLLIMPUIII
BOCHUTAJIApH camapaJIOpIUTUHUHT
YyMyMIIAIITUPYBYA Ba  y3Ura  Xoc
XYCYCUSATIAPUHU MaBXYJUJIUTH, yIIOy
KYpCATKUWIAPHUHT MyausiH BaKT
OpaJuFUIary y3rapuiuiap JMHAMHUKACU
WKTUMOUM PUBOKIIAHUII MaKcajlapura
OPHUILLHIII Kapa€Hua TYpIu
HyHanmumgarun OOIKapyB KapopJiapuHU
MHUKIOpHM Ba cudar KuxaTuaaH
Oaxoar y4yH peal UMKOHUST SIpaTUIITH

MYMKHH.
bynra  Oormuk  xonga — Ba
caMapaJopJiuKHU ~ Oaxonam — Oyiimda

uIIad YMKUITaH EHanryBaap acocua,

OM3HMHT  (QUKpPUMH3YA,  MaxaUIhi
OTOKETIApPHUHT WKTAMOUIN
Xapaxariapu camapaJIopIUTUHA

Oaxonamr 3apyp, UYyHKH WXTHMOUHN
XU3MATIapHU  peau3anvs  KUJIHII
Joupacuaa allHaH MaxaJUTAN
TAlIKWIOTIAP  aXOJIWHH  FOKTUMOWM
KY11a0-KyBBaTJIAIIHA amanra
OLIUpAIHIIAp.

Axomnura VKTUMOWI
TpaHchepTaapHu (cybcumusinap,
Hadakamap Ba Hadakamap) TaKIuM

KWIMITHUHT amalijlard TU3UMH acoCaH
MaH3UJUIA mac, SHHU
TpaHChEPTIIAPHUHT Ky KUICMUHU Oy TYH
axoJu &k YHUHT anoxuaa
KaTeropusiapy, KyMiaJaH, Typiu XUl
WKTUMOMI TabMHUHOTTA 3ra (pyKapoap

OJIAJIN. Maskyp XU3MaTJIapHU
KYpcaTyBUMd TalIKWIOTIApra SIIUPUH
cyOcuausnap KYPUHUIIIIA
MOJIMSUTAILITUPUIIAIUTaH KYT1120
VOKTUMOUH axamMusTra ara

XU3MATJIApHUHT Oemyi €KW ap30HJIUTU
XaKuJIaru WJLTIO3US CakJIaHuOo
KOJIMOKJIA. Axomm VOKTUMOUM

TpaHchepTiapHd HadakaT WKTUMOUM
XU3MaTiaap TU3UMH, OaKM Maxajidi
XY)KAJIUK TapMOKJIapu OpKAJId XaMm
omamgu. Iy cababmu  Maxammui
OIO/DKETIIApDHUHT aXOJWHU MKTUMOUMN
KYJU1a0-KyBBaTJIaIlTa peai
xXapaxatiapu OIOKETHUHT
«MxTumonit cuécar» momnacu Oyitnya
aKkC OTTUPWITaH CyMMajJapy aH4a
oKopuaup. «Mbxtumoun —xusMmariap
TYIUIAMU»HUHT XaKUKAM KUMMAaTHh YHU
OJIyBUMTa XaM, MaxajuIMil XOKHUMHST
OpraHjiapura XaM MabliyM 3Mac.
Nuumapauear OyHAal xojlaTi MaxXaJliui
XOKUMHUSITHUHT MKTUMOUM Makcaaiapra
NYHAITUPWITaH XapaxaTJIapUHUHT
XAKUKAA XQXMHWHM, YJIAPHUHT YMYMHUHU
OIO/DKEeT XapakaTiapujard yIyIInHA
aHUKJIAIlra Ba HATWXKaJa Maxaului
Japaxaaa MKTUMOUN cuécaTHH
MIAKJIJITAHTUPHUIITA UMKOH OepMaiiin.
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WNoxtumonii XyA3Mariaap Ba
aXO0JIMHU MOKTUMOUH KyJ1a0-
KYBBAaTJAIIHUHT Xap KaHAAll I[IaKINHU
peanu3anus KWINII Y4YyH MaxaJulud
OI0/KET OpKalnM KWiIMHaIWran Oapua
Xapaxamiap MaXKMYHHH «HKTUMOUI
OroKeT» 1e0 aTaliMus3.

Pecnybnmukamuzia MOKTUMOUN
OIO/DKET TY3WJIMACHMHU TaXJIUJ KHIIUII
HaTWXKajapura Kypa, axoJira
VOKTUMOMM XHM3MaTiap KypcaTull Ba
WKTUMOMM  XapaxaTJiapHu  XucoOra
OJIUIII  TU3UMHUHU  KOPUM  ATHUII
BOCHUTAJIAPUHU TaKOMUJUTAIII TUPHUIIL
Oyiinya Takiudiap KUPUTUII MakKcajra
MYBO(QUKIUP.

Okopunga alTtuO VTUITaHUJEK,
«MOKTUMOMM XU3MATIIAP TYIUIAMU»HUHT
pean KuiimaTtu, ’bHU 0apya UMTHUERNAP,
WKTUMOUM Hadakanap Ba cyocuausiap,

Ha OJyBUMra (MyaWsiH Imaxc €KW Omia)
Ba Ha MaxXaJJTM# MabMypHSITTa MabllyM
sMac. By dykaposapHUHr WAKTUMOUN
tabaKaJaHMIIMHU XUCOOra OJIMaciaH,
MaxaJIun XOKAMHUSITHUHT Typiu
Ty3WJIMaBHi OYJIWHMAjIapy TOMOHHJIAH
amMajra ommMpuiIaauraH Hadakamap,
UMTHE3NIAp Ba CyOCHUAUsIap TH3UMU
OpKaJIM WXKTUMOUH KYJ1a0-KyBBaTJIaIll
MakKcajauja axoJMHM KeHr Kyjaamjia
cyocuausiamnra oimb Kenaau Ba OyHUHT

XaKUKHAH MUKJIOPUHU aHUKJIAIII
MMKOHUHU Oepmaiiu.

bus, OIOKET TOMOHUIaH
KUJIMHAIATaH VDKTUMOMH
XapaXaTJapHUHT  TYJIUK  XaKMUHU

YpPraHuil y4yH axoJIira WXKTUMOUHN
TpaHC(QEPTIIAPHUHT TaCHU(DUHM WILIA0
yukauk (1-pacm).

AxonuHu Kampab onum Kynamu 6yitnua

—

bapua axonura

Kareropusinap 6yitnua

Manszwun

KampoB napaxkacura kypa

- —

JaBnat Xymynuid Maxammii
Xu3Mat KypcaTuIll yCyJiura Kypa
TYFpHUiaH-TYFpH SAummpun

Baxkomar mancyOsimrura Kypa

Xu3Mart KypcaTulll KYpUHUILIATA Kypa
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1-pacm. AXoJIMra TaKIuM KHIIMHAETIaH HOKTUMOUM TpaHcdepTiap TacHUpH

WMxtumontii TpaHchepTiap
TacHUGU KYWJarwjiapHu Y3 HYuUTa
OJIaJIu:

AXO0JIMHHU KaMpao OJTHIIT
Aapaxkacura kypa: OyTyH axojura
TaKAUM OSTWIraH (yH-KOH KOMMYyHas
XU3MATJIApUHU  TYJAllJla aXOJUHUHT
yIyIIMHA ~ Oenruiami),  aXOJWHUHT
alipuM KaTeropusuiapura OepuiiauraH
(daxpuiinap, HOTUPOHJIAP, EnFus
AIIOBYMA MIUIAMAUUraH MEeHCUOHEPIIAp
YUYH TYpJU UMTHUE3NAP); WMIAXCUH EKU
MakKcaJIn (yii-xon KOMMYHAaI
XU3MaTIapuHu TyJIalll y4yH
cyocuausiiap, 0onanu dykapoaap yuyH
UMTHUE3NAP).

Xuzmariaap TypJaapu Oyiuya:
yi-)KOH KOMMyHall Xu3Mmatriapu (yu-
KOM KOMMYHaJl XM3MAaTJIApUHU TYJIall
YUyH UMTHE3TAp, ajloKa XH3MAaTJapH,
yii-)kol  cyOcuausiiapu, ONeparuoH
TalIKWJIOTIIapra cyocuausinap);
TpaHcnopT (maxap Ba maxap arpodu
UYJIOBYM  TPAHCIIOPTHUAA  HUMTHUE3IHU
caéxar); TabJIUM (OonanapHUHT
MakTabraya TabJMM Myaccacaiapujia
OyuIu YUyH OTa-OHaJapHUHT
TYnoBnIapu Oyitmua uMtuésnap, ooaanap
MYyCHKa Ba CaHbaT MakTabJapuaa YKUII
y4yH TyJjoBmap OViimya uMTHE3NAp);
COFJIMKHH CaKJIall coXacuaa (MMTUE3TN
JOpU-AapMOHJIap OWIaH TabMUHJIAIIL,
TUII TPOTE3TapH, CAHUTAPUSI-KYPOPT
JTaBOJIAIll, OoJnagapHUHT é3ru
TabTUJIAPUHU TaIKUI ATUIN);
WKTUMOUM (MauIIMKM XuU3MaTiaap, UCCUK
OBKAT YUYyH KYIIOHJAp COTHII, MOJIUI
épaam kypcarum) [12].

XYKYKHMH acocMra Kypa: 1aBJiat
MeBEPUN XyxoKaTIapura MyBopuk (yi-
KON KOMMYHAaJI XU3MaTJIapUHU TyJIalaa
aXOJWHUHT  yIymIMHU  Oenrwiami,
(daxpuitnap, HOTUpOHJapra  Typiu

UMTHE3Map Oepuil); XyAyauil MebEpuit

Xyxokarmapra — MyBopuK  (yi-xKoif
KOMMYHAJI XH3MATJIADWUHU  TYyJaIlaa
AXOJIMHUHT YJIYIIMHHA JAaBJAT CTaHJAAPT
JapakacujaH rmacT Japaxkaaa
OeJIruniari, Enru3 sIIavIurad
WIJIaMalural  MEeHCUOHEpIap YUyH
UMTUE3IN caéxaTiapHu TaIIKUJI

KWIKII); MaXaJUTMi XOKUMHUAT MEbEPUI
Xy’XoKaTiapura MyBopHK (onuii YKyB
IopTiapu  Tanabamapu,  KOJUIeKIap,
KacO-xXyHap MakTaOnapu Tanadanapu,
MakTa® YKyBUYWJIApH YUYyH IIaxap
HYy0BUM TpaHCcHopTUaa Oenys caéXxaTHu

TabMUHJIAII, MIUIaManuran
IIEHCHOHEPJIAp YUyH YH-)KOM KOMMYHAJI
XU3MaTIapuHu TYJIa Y4yH
UMTHESNAP).

AX0JM  XM3MAT  KYpcaTHII
ycyJiura Kypa: TYFPUIAH-TYFPH,

OeBocUTa WKTUMOMN XHU3MaTiapra sra
OYNyBYM KHUIITWIIAP; aXOJura UMTHUEITU
mapTiapja WKTUMOMH axaMmusiTra sra
XyA3Mariaap KypcaTyBUHU YH-KOU,
TpaHCHOPT, THOOMET, TabIUM Ba OOLIKA
TalIKWJIoTIapra cyocunusanap Oepuil
OpKau amaira OLLIMPUJIAIUTAH
XU3MAaTiap.

Maxajqiuid XOKHUMMSITHHHI Yy
ékm Oy TapkuOumii OyJumHMacuaa
BaKoJaT 0yiin4a MaHCyOJMrura Kypa.

WMoxtumonii XHA3Martiaap Ba
aXOJMHU MKTUMOUH KYI1a0-KyBBaTaIl
coXacuaru Xy Ly cué€caTHU
MIAK/UTAHUIINWA ~ JaBJIaT  WKTUMOUUN
CHECATUHUHI  aCOCHUU  HYHaJIMIUIAPH
XUCOOTa OJIMHUINK Kepak. Xy[Iyaun
napaxana axoJjura VKTUMOU I
TpaHcepTiaapHu TaKJIuM ATHIL
TU3UMUHU TaKOMMWJIIAIITUPHILL
VOKTUMOMM OFOJIKET Joupacuja amaira
OLIMPUJIAIUTAH MKTUMOUM >XTUENKIIAD
YUyH  XapaXKaTJapHUHI  KOMIUIEKC
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XUCOOWHU FOPHUTHIIHU Ha3apaa TyTaau
(2-pacwm).

JlaBmaT WXTUMOUM TabMHHOTH
TU3UMH ¥3 WUUTa MaXOypHil MXKTUMOUIA
CyFypTa, aBiaT WKTUMOHWN TabMHUHOTHU
Ba WXTUMOMW €EpaamMHu onagu. 2020
unmga PecnyOnumka  XyKymatu — Ba
bupnamran Mwatnap Tawmkuinotu
areHTJIUKJIApM TOMOHHUJAH aXOJHUHHU
WKTUMOMH XUMOS KWJIUIITHH
MycTaxkamiam ro3acugad  bMTHuHT
KyluMa Jonuxacu mynra Kyuuwian. bMT
Tapakkuér lactypu, Xankapo MexHaT
tamkmiotn, HOHUCE® Ba JXaxon
OaHKWHUHT €TaKIM MyTaxacCHCIapuIaH

ubopar AKCIEpTIap TYpyXH
pecnyonmukamuzga 2030  iimnrada
Oynran pgaBpAa axOJWMHU WIKTUMOHM
XUMOSI Muiuni CTpATErUACU
JOMMXACHHU MIIIa0 YMKUIIIAa OEBOCUTA
UIITUPOK dTaguiap. VbKTuMound Xxumost
oyiinua Mumii cTpaTerussHUHT Kadys
KWJIMHUIIIHN acocuga BMTnunr
bapkapop puUBOXIJIAHMII MakKcajjapu

KaMOaraJUTMKHU KUCKApTUPHIILI,
VOKTUMOUI XUMOSI TU3UMHUHU
PUBOXIIAHTUPHIN, a&iuiap, H3pKakjap,

xamJa €nulap Ba HOTMPOHJIAPHU TYIIMK
Ba MYHOCHO OaHJTUTUHH TahbMUHJIAIITA
KyMaKJIAIIWII Ha3ap1a TyTUJIraH.

I[aBJ'IaT WOKTUMOMH TabMHHOTH TH3UMU

MaxOypuii mKTUMOU
Cyrypra

MexHar mapTHoOManapH,
byKapoIUK-XyKyKH
HIapTHomanap oyinua
HIDIaIUrax
CyFypTaJlaHTaH Laxciap,
anoxuja TaaidupKopap Ba
XK.

JlaBnat KTUMOUI
TabMUHOTH

JaBnaT xu3mauunapu,
xapOuii Xxu3maTausap,
panuanys Ba TEXHOTeH
odarnapna xabp Kypra-
Jap, UKKUHYH 5KaX0H
yYpYyLIM KaTHAIIYUIIApH,
HUICU3J1ap Ba X.K.

Wxtumontii épaam

Kam tarmuniasrag

omJiajap Ba maxciap,
OOKYBUHCHHHI
WYKOTraHiap,
HOTHPOHJIAp Ba X.K.

SIroHa MXTUMOMH CONHK,
cyFyprta Oanannapu,
naByaT OIOKETH.

[leHncus xamrapmacy,
WXTHUMOMH CYyFypTa
KaMFapMacH, TaBIaTHUHT
BaKOJIATIU TAIKUIOTIApH
Ba X.K.

S

JlaBmar OromKeTH

[
Mynodaa Bazupiuruy,
WYKH UIIIap Ba3HPIIUTH,
JXX Ba Oomka
TAIIKUIOTIIAP

I E—

JlaBmmar GromKeTH,
MaxaJlJIni OFOKET

_—I_

oxtnMonnt xumos
KWJINII OpraHyiapu

Woxtumowntii cuécaTHUHT MaKcas Ba Bazudanapu,
WYyHaNMIUIapu, MakcaJJid AacTypJiap Ba KOHLIETIHsIIAp

28
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2-pacm. JaBaaT HaKTUMOUMA TABMHUHOTH TUSMMHUHUHI ACOCHUA MYHAIMILIAPH

2020 uunga MKTAMOHUU XHUMOS
IyFYJUIAHYBYH JaBJjiaT
pyrxatn Maxaiuia
KYJU1a0-KyBBaTJIAIIl
Bazupiuryu Ba Emap UIUIapu
areHTJINTU OWIaH TYJIIAPHIIN.
Maxaiia Ba omIaHu KyJu1a0-KyBBaTJIalll
Ba3UPJIMTUHUHT BaKOJaTH FOKTUMOMI
épramMra MyxTOXX OMJIa Ba OoJajapHU
AHUKJIAII, MKTUMOUH Hadaka
OJIyBUMJIADHM Maxajlla Japaxacujia
pyiixarra onMm Ba  XUcCOOJallIaH
nbopar. Emmap wmmapm arenTiurn
byHKIUsIapura aca VOKTHMOMIA -
XYKyKAH ~ XMUMOSIHH  TallKWJI  JTHII
Ba HMHCTUTYIMOHAJ MyaccacajlapHu
TyraTraH €TUM Ba OTa-OHAa KapaMOFHCHU3
KOJITaH Oomnamap OaHUIMTHUra
KyMakjamuin kupaau [16].
Pecrry6mkammsga aXOJIMHU
M>KTUMOMM XUMOS KWJIMII Ba WKTUMOUM
KYJU1a0-KyBBaTJIaIl TU3UMHUHU
TaKOMHUJUTAIITHPHUIL YIYH TaJaOUpIapHU
amaJira OIIHUPHII 3apyp:

owJiaH
oprasyapu
Ba OWJIAHU

— aXOJIMHU WXKTAMOHUH XUMOS
KWIMII ~ Ba  WKTUMOMM  KYJuial-
KyBBaTJIalllTa JaBjaT Ba XOKHUMHSIT
opraHjapu TOMOHUIAH amajira
OIMPHUIIAETTaH XapakaTJIaApHUHT peaj
XaKMHUHM ~ OWwiraH  Xojga,  Xak
JenyTalapyd ~ KEHTaluwiapyd  OpKalu

BU3YyaJl 0axoJiall CAIOXUSITHHH OIITHPHUIIT
Kepak. byHma mwxktumounit TpancheptTiiap
OI0/DKETHU peKaNallITUPUII KapaHUTa
00BEKTHB €HJIAIINII UMKOHUHU Oepajy;

— axOJIMHU  Xap  TOMOHJama
MaH3WLIN MKTUMOUN KyJ1a0-
KyBBaTjalll  MakKcaauJa  aHAIUTHK-
ax0opoT 0azacuHU SPaTHUIL,

— “4grona napya”

TEXHOJIOTHsICHIaH (poifananran Xosjaa
VDKTUMOWM  XH3MAaTiap Ba axXOJIWHU

VOKTUMOUI KYJU1a0-KyBBaTJIAIT
coXacuaa WIUIAPHU PHUBOKIAHTUPHILL
“SIrona napua” TEXHOJOTHUSCHU 1aBJIaT Ba
KOMMYHAaJl WKTUMOMNA XHU3MATIAPHUHT
Oapua Typiapura apusza MaxaJIud
XOKUMHSITHUHT ~ SITOHA  TalIKWJIHi-
TapKUOW OYIMMHUTa TOMIIUPUIUIITAHA
Hazapaa Tytagu. PecmyOnmkamusaa
«IroOHa  Japya»  TEXHOJOTHUSCUHUHT
KYJUIAaHWIAIOM ~ axXOJUMHUHI  BaKTUHU
ce3wapiad Japaxkajga Texahuau Ba
MabMypui XapaxaTiaapHU
Kamaiitupagu. Apuza OepyBuM OuiaH
WHIUBUTyall cyxo0at xKapaCHua
MIDKO3HUHT JXTUEKIAPH aHUKIAHAIH,

WHIUBUIyal «WKTAMOUN XH3MaTiIap
Tymamu»  (uMTu€3nap, Hadakanap,
XU3MaTiap) IIaK/UTAHTHPWIAAX  Ba

MIAXCUU MKTUMOUI XUCOO KaliJHOMACH
TY3WIAJIN.
XO03Upru KyHJia MaMJlakaTUMHU31a

MaBXY/I MKTUMOUN-UKTHUCO UM
MyaMmojiap cababim  HUKTHCOAUETIA
aMajra OIUpUIIaéTraH UCIOXOTJap Ba
Oro/pkeT  MaOnarjapu — TaKYWJUIATH
apouTHaIa JTaBJIaT VOKTUMOUH
XU3Matiap coxacujaru
WHHOBAIMSIJIApHU ~ PUBOKJIAHTUPUIITA

ajoxujia YbTUO0p OEpHIIl JTO3UM.
oxtumMouii TabMHUHOT TH3UMHUIA
WHHOBAIIMOH TEXHOJIOTUSIIAPHA
MYBO(DaAKUSITIIN )KOPUH KUIJIHII YUYH XaJl
KWIMHUIOY JIO3UM OVJiraH KyWujaaru
BazudaIapHu aXKpaTUIL MyMKHH:

— WOKTUMOHMH coXaaa pakoOaTHU
PUBOXJIAHWINIA ~ XHCOOWTA  TypMYII
cu(aTUHU OIIUPHII, SHTH WKTAMOUN
XU3MAJIADHU ~ SpaTUIl Ba MWKTHUMOUU
COXAHU MOJICpHU3AIMSIIALLL

— WKTUMOUN XU3MaTJIapHU
TaKIIM KWITyBYU HOJABJIAT
TaITKWIOTIIAp baouATHHI


https://lex.uz/ru/docs/4740337
https://lex.uz/ru/docs/4740337
https://lex.uz/ru/docs/4740337
https://lex.uz/docs/4880123
https://lex.uz/docs/4880123
https://www.gazeta.uz/uz/2020/06/30/agentlik/
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PUBOIIAHTUPUII BOCUTAJIAPUHH UIILTA0
YUKHUIII,
— VY30ekucTouma

VKTUMOU M

TaAOUPKOPIIUK JOVNXATITAPUHU

PUBOKIIAHTUPUII YUYH mapT-
IapOUTIIap SpaTULl;

—  Xyayziap ypracuga

WDKTUMOMK COXaJa aCOCUM HOTYKJIapHU
HaMOMUII KWJIHII Ba TAXXPHOA aTMAIIIHII
YUYyH camMapalii MEXaHU3MIIAPHU KOPUU
ATH Ba MIaTGopMaapHU sIpaTHIIL,

— myBo(hakusITIN AKTUMOUI
aMauETHU PUBOXKJIAHTUPUII Ba
KYU1a0-KyBBaTJIAITHUHT camapayiu

MEXaHU3MHUHHU [AKJIAaHTUPHIIL;

— VDKTUMOMHM coXajia UCTUKOOIIIH
Ba CTpaTEruK Jonuuxanap Ba
MHHOBAIMSJIADHU OMMAJIAIITUPUIIT  Ba
yJIapHUHT  caMapajid  IIaKJUJIAHUII
MEXaHU3MHHHM JKOPHH KUJTHIIL;

— HOTWIKOpPAT  TalIKWJIOTIApPH,
WKTUMOUM JHiepiap, TaaoupKopiap Ba
XOKUMUSAT OpraHjapy BaKwjiapu OusiaH
XaMKOPJIMKHU Uyra Kyuuul.

XO03Upru  BakTAa  HMXKTUMOMH
coxama ax0opoT TEXHOJOTHUSUIAPUHU
KOpUU KWIMII A073ap0 XucoOJiaHaIu.
bynga wXTuMouii MeEHexepiap Ba
dbykaponuk kamusTd (Qaoyuiapu  Ba
KYHTWILTWIapUHA  Talépnam, yciyouid
KypcaTMaJlapHU HaIIp KWIHII, aXoJjura
WHTEPAKTUB XW3MaTJIApHU sTHaJa KEHT
KOPHHM  KWJWI KaMUATAa axO0opoT

MYXUTHUHH KEHraUTUPUIITa
KyMaKJIaluII xXamja BIIEKTPOH
XyA3Marjaapra Tajga0Hu OIIUPHIII

MMKOHMHH Oepaau. AXolnra TakIuM
KWIMHAETTAH DJJICKTPOH XW3MaTJIaApHU
PUBOKJIAHTHPHUIIJIA WKTUMOUN COXaHHU
UCJIOX KHWJIWII JKapaéHuIa sipaTHIraH
axoopoT TU3UMJIAPU (COFTUKHU
cakJjamaa ax0opot TU3UMIIAPH,
WKTUMOUN  TabMHUHOT  THU3UMJIApH,
WOKTUMOUH JKaMFapMa)HUHT aXaMUSITH

10KopHu 0yn0, OyryHru KyHia axoopoT-
KoMMyHUKanus texnonorusuiapu (AKT)
épraMma axojura Kymiad 3JIEeKTpOH
XU3Mataap Kypcaruiamoxzaa [11].
Kypunu® typuOauku, Tabiaum
Japa)aCUHUHT OLIMIIY, KOMIIBIOTEP Ba

KOMMYHUKAIIMOH  TEXHOJOTHUSJIAPHUHT
PUBOXIIAHUIIN  aXOJIMHUHT WHTEPHET
XU3MaTIapuaan doitnananu
HYKTaQJapUHUHT  KEHrauumm,  Oup
TOMOHJIaH, ax00pOT OYIUIMFUHU €HTHO
yTumra OYAraH MHTWIMIT — XaMmJa
pUBOXIaHAETTaH WUKTHCOIAN
MyHocabatap Ba TypMYIII
JTapakaCUHUHT EMOHJIAITYBH,

UIICU3TINK, aXO0Jdul MHTPAIUsICH KaOu
WKTUMOUM MyammoJiapHu Oaptapad
KWW, IKKWHYHA TOMOHJIaH, aXOJIMHUHT
UHTEPHET XU3Matiapura oynran
TanaOMHU OMIMPUO, MYJIOKOTHHHI JHT
MakOyJ1 YCyJIMHM TaHJIAIl UMKOHUSTUHU
MIAKJUTAHTUPATH.

Moxtimonii xu3Mmatiap coxacuja
JIEKTPOH XHU3MATIap KYPCATHIIIHUHT
WHHOBAIIMOH CTPATETHsICH  KyWHJaru
Bazu(aIapHu ¥3 UUUTA OJa/IU:

1. Maddoduukau TabMUHNALL,
JnaBnaT  OOLIKapyBUM  jkapaéHiapujia
JIEMOKPATUK PUBOXKJIAHUII TaMONUIATA
ACOCJIaHUIIl Ba KOPPYMIMATA KapIiu
Kypall camapagopIUTuHU OUTHPHIIL

Y6y yctyBop Bazuda Kyhuaaru
mapT-1aporuTIapHA TabMUHJIAITHHA
Tanad KUiIaau:

— axoyMra >3JEKTPOH XHU3Matjap
KypcaTuil Oyinya HOPMATHUB-XYKYKUH
XYKKaTIapHU UITUTA0 YUKHUIIL;

— (paoNMATHH aMajra OIIUPUII Ba
PUBOXKIIAHUIIT OapKapoOpIUTUHU
TabMUHJIAI,

— axoyMra d3JEKTPOH XHu3MaTiap
KYpCaTUIIIHA MyBO(UKITAIITUPHUILI.

2. Terummu napiat OOLIKapyBH
Ty3uaMmaiapu  ypracuaga  axOopor
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aJIMaIuII yuyH 3aMOHaBUil
TEXHOJIOTHsUIap JOUpacuaa camapain
KOMMYHUKaIUsIIap Ma)KMyacCHHU
SpaTHUIIL.

Wxtumonit  coxama  daonusr
IOPUTYBYH J1aBJIAT OPTaHJIApPU ypTacuaa
ABTOMATJIAIITHPUITAaH ax0opoT

aIMAIIMHYBUHA TabMHUHJIANI acOCHa
axoau y4YyH OIOpOKpaTHK TapTHO-
KOUJIaJlapHU O6aprapad KVUTHIII
HaTWKacuaa Hopajiapapo XaMKOPJIUK
camapajaop-nuruau omwupanu. Illynra

Kypa:

— OYJIMMIIADHUHT MablyMOTJIAp
aNMaIlHYyBH Oyiinya y3apo
XaMKOPJIUTM ~ KOMJAJapyuHU  MOuU1ad

YUKUII KaOKW Yyopa-TaaOupiaapHu Takaug
ATHUII MaKcaara MyBOQUK;

— axoJiMra >3JIEKTPOH XHU3MaTJiap
KypcaTHIll ydyH 4oppaxa OaHKUHU
(cross-road  bank)  spatumr  Ba
ujopanapapo MabIyMOTJIap
aJIMalIMHYBUHY aBTOMATIAIITHPHUIII;

— JJIEKTPOH  HWM30HM  KOpHUH
ATUII;

— 3apypuil  (PYHKIMOHAJITUKHU
Ta@bMHUHJIOBUM TAPTUOHU >KOPUN KUJTUII
Ba TU3MMIra KHpUINTa pyxcarT Oepwuil,
ax0opoTHU XUMOSI KHWJIHIII Ba
MabJIyMOTIIap alMaIlnHyBU
XaB()CU3IUTUHU TabMUHJIAIIL.

3. bapua (maBmar, Xymyaui,
Maxajuiiid) axoiu  KaTJaMJIapUHUHT
VOKTUMOMM  XM3MaTiapAaH KyJial Ba
xaB(hcu3 GoiaraHUIIMHN TaAbMUHIIALLL

AXOJIMHUHT JIEKTPOH
XHA3MaTiapaaH KyJIan Ba TEHT
dbolnaaHUIINHA TabMHHJIAII

Makcaaua KyWuaard dopa-Taadupiiap
amajira OIIMPHIII JIO3UM:

— TEJICKOMMYHHKAIUSUTAPHU
PUBOMUIIAHTHPHUII Ba DBJICKTPOH allOKa
OuJIaH TabMUHJIAILL,

— SITOHA HWXXTUMOWM MOPTAIHU
UIUIa0 YMKUII Ba Y3JIYKCHU3 UIUIALIUHU
TabMUHJIAI;

— axonura  axOopoT  TaKAUM
STUJIAITAH CAaUTIAPHU PEKOHCTPYKITUS
KUJTUTIT,

— KOHTEHT MEHEXEPJIapUHU
ax0opoT Tai€pnail Ba oMMara TakIuM
KWIKII yCyJUlapura ypratuui;

— TYIIYHHUII KyJTaiJTATHHA
TabMUHJIAI,

— DJIEKTPOH XM3MATJIapHU OJUII
Oyiinua  WypUKHOMAaJapHH  UILUIA0
YUKHUII Ba HAIIP STHUIII.

XyJ10ca

1. Axormura MOKTUMOUN
Xu3matiap KypCaTHIII oyiinua
WOKTUMOMM CUECAaTHU amajra OIIMPUII
Oyiinua ¢daonusaT mIyHIAl Mypakkad
o0bekT OYnMubO, yHM amaira OIIMPHII
MEXaHU3MH ¥3 BaKTHaa Ba cUdATIU
parOaTIIaHTUPHIIL, WKTUMOUN
XU3MAaTIApHU SPATHIIL, UITA0 YMKAPHIIL
Ba yinapiaH (QoimanaHuml  Xamja
peXaNTalITUPUIITAaH Ba JTACTyp acoCHa
WUKTUCOANI caMapaJopJIMKKa
SPUIINAIIHNA TabMHUHJIAI OOCKUWIaApUHA
skyHiamy 3apyp. LIyHUHT ydyH Xam
ymoy MEXaHHM3M JIoMpacujia axoJiura

VKTUMOU U XHA3MaTJIapHU amalira
OIIUPUII BOCUTAIApUIaH (HoigaIaHUII
MYXHUM.

2. PecnyOnukamusna axoJIMHU
M>KTUMOMY XMMOS KWJIMII Ba MKTUMOUM
KYJU1a0-KyBBaTJIAIT TU3UMUHU
TaKOMWUTAIITUPHUII YUyH TaaOUpIapHu
amaJira OIIHUPHUIIL 3apyp:

— axOJIMHU WOKTUMOMM  XHUMOS
KHWJTUIII Ba MOKTUMOU N KyJ1a0-
KyBBaTJialllla JaBJaT Ba XOKUMMUST
oprasiapu TOMOHHUJAaH amajra
OIIMPUIIAETTaH XapakaTJIapHUHT peal
X&KMUHH ~ OwiraH — XoJijga, — XalK
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AemyTajlapd  KCHTalUIapd  OpPKaJH
BU3yaJl 0axoJIall CAIOXUATHHH OLTHPHIII
Kepak. byHma wxkTuMmounii TpanchepTiiap
OFO/DKETHU PEeXKATAIITHPHII JKapaéHHTa
00BEKTUB EHTAITUIIT UMKOHWHH OCpaJIH;

KyBBaTJIalll ~ MakKcaJauja
ax00poT 6a3acUHM SAPATHIII,

“sroHa Japya’ TEXHOJOTUSICUAAH
doitnananran X0Jaa MK TUMOWH
XU3MaTiiap Ba axOJMHUA WKTUMOMUH

AHAJINTHK-

KYJ1ab-KyBBaTiall coXacuaa HIUIapHU
PUBOXKIIAHTUPULL.

— axoJIMHU  Xap  TOMOHJamMma
MaH3WLIN MKTUMOUN KYsu1a0-
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XN3MAT KYPCATHII COXACHUIA JABJIAT-XYCYCHUH
INEPUKJIMTU PUBOXKITAHUINNWUHUHI XOPUX TAXKKPUBACHU
Omonos Illepmyxamman bekmypoa yrim
Camapkano ukmucoouém 8a cep8uc UHCMumymu
MaoKuKomul,
men: +998932399333, Email: sh.b.omonov@gmail.com
Annomayusn: Ywoy maxonaoa /X1 notiuxanapunu peanuzayus KUIUUHUHE
Camapanu Mexanusmaapu, UXCMuUMoull 6a UHGPaAmy3uImMa 10UuUxXaiaput Xycycutl
Kanumaiu xucobea MOIUAIAUMpUL, 0aiam-xycycul uepukiueu 1ouuxaiapuru
mawKul dSmu UyHaruwaapu, xoputi oasiamaapoa XL mexanuzmunu amanea
OUUPULL XYCYCUSMIAPU, YHU Peanu3ayus KUIUW 84 MAKoMUuLiawmupuus oyuuia
XanKapo uHcmumymiaap —@Qaoausmu, mMypau Xul UKMUCOOUL PUBONCIAHULUL
oapadxcacuea 32a mamnaxkamaapoa /XL nouuxanapunune coxa 6a mapmox
mapkubu, xuzmam xKypcamuuwt coxacuoa /[XII nouuxanrapunu peanuzayusi KUl
UyHanuuapy maokuk KUTUHSAH.

Kanum cyznap: xuzmam xypcamuui coxacu, 0aeiam ceKkmopu, XyCycCuti
CeKmop, 0asiam-xyCcyCuil uwlepukiueu, mamouun, Mooel, KOHYeccus, 0asiam-
Xycycuu wepukaueu Waxkuiapu, 10uuxd.

Abstract: In this article, effective mechanisms for the implementation of FDI
projects, financing of social and infrastructure projects with private capital,
directions for organizing public-private partnership projects, features of the
implementation of the FDI mechanism in foreign countries, the activities of
international institutions for its implementation and improvement, various economic
In developed countries, the field and sector composition of FDI projects, the
directions of realization of FDI projects in the field of services were studied.

Key words: service sector, public sector, private sector, public-private
partnership, trend, model, concession, forms of public-private partnership, project.

Annomauyusn: B oannoii cmamve paccmompetvl 3ghhexmusHvle Mexanuzmbvl
peanuzayuu npoexmos 111, ¢unancuposanue COYUAIbHBIX u
qubpacmpmeyprlx npoeKmos 4dCmHbIM KAnumajloM, HaAnpaejleHUusA opeanusayuu
npoexkmoe eocydapcmeeHHo-wcmHozo napmmxrepcmea, ocobenHocmu peaiusayuu

mexanusma ITUU 6 3apybesxcHblx cmpauax, 0esmeibHOCMb MeNCOYHAPOOHbIX
UHcmum)ymal ons eco  peaiuzayuu u COBepuUIeHCmeBe06AHUA, pPas3iu4Hble
9KOHOMUYecKue. B paseumbslx CmpaHax U3ydaiuco ompaCﬂeeoﬁ u ompaCﬂeeozZ
cocmae npoexmos I[TUU, nanpaenenus peanuzayuu npoexkmos IUU 6 cghepe ycnye.
Knioueevle cnosa: cgepa ycnye, 2ocyoapcmeeHHbll CeKmop, 4acmublil
CEeKmMop, 20Cy0apCmMEeHHO-4aACMHOoe NAPMHEPCME0, MpeHo, MO0elb, KOHYeCCus,
G opmbl 20CY0apPCMBEHHO-YACHO20 NAPMHEPCMEa, NPOeKn.

KHUPHUII OoopMokaa. PuBoxiIaHran aBiatiap
MamiakaTuMu3 UKTUCOAUETH TAKPUOACUHUHT KYJUTAaHUAJTUIIN
PUBOKJIAHUIIIMHUHT XO3UPru  XH3Matiiapra oynran TaJaOHUHT

O00CKMUYHuAa CEpBUC XU3MATIapU COHU Ba omuura oaud kenau. by ¥3 naB6atuaa
cudaTtura Kynnnaérrad tanadiaap ommd HUCTEbMOI 6030pH TapkuOuga
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V3rapuiuiapHu  BYXKYJAra  KEJITHPJIH.
AXOJVHUHT apUM KaTJIamaapyu MOAIUN
(bapOBOHIUTHHUHT OIIMIINA HATHXACUIA
Xu3MaTiapra y3JIapuHUHT Tanadliapu Ba
AXTUEKIIAPU MaBXY oynran
UCTEbMOTYWIAPHUHT STHTU KaTETOPUSICU
BYXKyAra kemad. Momaud KuxaraaH
TabMUHJIAHTaH UCTEBMOITINIIAP
V3apUHUHT  XAa€T  KYJAWJIUKIApUHU
OIIMPHUIIIHA TAabMHUHIAUAUTAH TYpJiu
aCCOPTUMEHTIIard XW3Mariapra KarTa
Tanabrop XUCOOTaHUIIIA]IH. [y
cababmm ailpuM Xu3MaT KypcaTuil
KOpXOoHanapu y3 (paonuariapuHu aitHaH

AXOJIMHHUHT my Tanabiap  Ba
AXTUEKITAPUHU KOHJIUPHIIITa
KapaTaauap.

Xo3upru MaMJIAKaTUMU3
UKTHCOJIUETUHUHT WHHOBAallMOH
PUBOXKJIAHUILIM  [IAPOUTHAA  XHU3MAaT
KypCcaTull ~KOPXOHAJapuHU JOWUMHUH

paBumiga y3rapud OopyBum  6030p
MyHOca0aTjaapu IapouTuaa OapkKapop
UKTUCOIUN PUBOXKJIAHUIIN YJIAPHUHT
XY KUK daonusTiIapu
caMapaJopIUTuHU OIIUPHUIITHUHT
TAIIKWIMA-UKTUCOAUM ~ MEXaHU3MUHU
TaKOMWUIAIITUPUIIHUA ~ Tanad dTaju.
HUyHKHM XU3MaT KypcaTull KOpXOHaJlapu
daonusTiapu camapaJIoOpIUTruHU
OUIMPHUIIHUHT  TAIIKWUIMA-UKTACOIUMN
MEXaHuU3MH OujlaH OOFJIMK OyniraH
XU3MaT KypCcaTHIill WHTEHCHUBIUTHUHU
TabMUHJIAIT pecypcnapian
doiinananumaa TEKAMKOPJIHKKA
OPUILIUIITa WYHAITHPJTaH JaBiaT Ba
ouzHec ypracuna XaMKOPJIMKHU
KEHraUTUPUII OpKaJi  sipaTUJIaETraH
XU3MaTiap UCTEbMOIUUIIAPU TalaOuHU
TYJIUK KOHIAUPHUIL Macajaiapu aJoXuia
0J13apOIup.

[llynra kypa, WKTUCOINMETHUHI
VMHHOBAIIMOH PUBOKJIAHUIIHN [IAPOUTH]IA
KAXOHHUHT KYymiad mamiiakaTiapujia

JIaBJIAT-XyCyCUU LIEPUKITUTUHUHT
PUBOXKIIAHUII XYCYCHSITIIADUHU TAJIKHUK
ATUII OPKAIU XOPWKUI TaxkpubanapaH
pecryOiuKaMu3a XyCyCHUH CEKTOp Ba
JIaBJaT ypTacujaard MyHocaOaTJIapHUHT
y3ura XOC MEXaHM3MUHHU  SPaTHII
Oyiinmua Takiug Ba TaBCUsJIAp MIILIA0
YUKHUII MyXHM axaMusitra asra Oynuo,
OyryHru KyHJa Xu3MaT KypcaTuil
coxacuaa XyKajJuK MeEXaHU3MIapUHU
TaKOMWUIAIITHPUILI Ba WHBECTULIHOH
(baoJTMKHA OIIMPUIIHAHT
MHCTUTYLMOHAIT acoclapuHu
TaKOMUWJUTAIITUPHUILL  alIOXUaa J0J3ap0
XucoOaHa u.

Mags3yra oua aga0UEéTJIapHUHT
TaAXJIWIN

Nnvuit  agabuétnapna xu3mar
KypcaTHIIl coXacuaa JaBiaT Ba OH3HEC
ypracuia MEepUuKIMINK MyHOcadaTiIapu
PUBOKJIAHUILl XYCYCHUSTIAPH, XKAXOHIA
JIaBIIAT-XyCyCUI HIEPUKITUTH
MEXaHU3MHUHHU CaMapajiy >KOpPUH STHUII
MOZEIIapH, JABJIaT-XyCyCHI
MIEPUKIMKHUHT TIapTHOMA IIAKIIJIapH,
PUBOXKJIAHTaH Ba  pUBOXJIaHAETTraH
MaMJIaKaTiiapaa JaBJIAT-XyCyCH
HIEPUKIUTHIAH (PoWiaTaHuIl COXacu Ba
WYHAIMIUIADU ~ JKaXOH XY KaJauruaa
JaBjarT  Ba  OW3BHECHHUHT  ¥3apo
MyHOca0aTIapUHUHT KyJIamMu Ba
MIAaK/UTAPUHA ~ KEHTaWuImra  TabCHUp
ATYBYM OMUJUIAP WIMHM-HA3apUM XaM1a
yCIIyOul )KuXaTaaH TaAKUK dTUJITaH.

XOpWKIMK ~ WKTHCOAYM  OJIMM
Hx K.I'enopeirr [7, 200-250 6.] ¥3
acapujia JaBilaT Ba OW3HEC YpTacuua
HIEPUKYMITHK MyHOcabatinapu,
WHBECTHUIIMOH MabOnarJapHUHT
HIAKJIJTAHUIIH, JaBIaT-XyCyCH

LIEPUKIIUTUHUHT KOHLENTYall acoCiIapy
Ka0u MyHaIUIIIapHU TaJKUK KUAJITaH.
K.IIwep, K.I'.Ilerepc [14, 89-108

0.] acapuaa Xycycuii ”HBECTUITUSIIAPHU
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parOaTIaHTUPHUIILL opKaJiu yit
XY KaTuKIapy JapoMaJiyITapUHUHT  HT
T€3 YCHILINra JSPUIINII HYHAIUIUIAPH,
pakoOaT MyXUTHHUHT HIAKJUTAHUIINA
YUyH JaBJIATHUHT UKTHCOIUI
byHkmsiapuaan Qo gaTaHUITHUHT
mIapT-mapoutiapu  OwnaH  OOFJIHK
MyamMMoutap €pUTHO OepHiIraH.
Poccusinuk oJIMIIap
B.I'.Bapnagckuit, A.B.Kimmmenko,
B.A.Kopones [2, 45-85 6.] nap acapuna
JaBJaT Ba XyCYCHH CEKTOp ypTacuaaru
UKTUCOANI MyHOcabaTiIap TU3UMUHUHT
IAKJUTAaHUIIIH, «JIaBJIAT-XyCyCUH
HIEPUKITUT KAaTErOPUSICUHUHT
UKTUCOOUNA MOXMSTH Ba Ma3MyHH,
MakcaJ Ba Basudanapu, TapkuOu Ba
MOJEIIJIapH,  JaBjlaT Ba  XYCyCuH
TaJOMPKOPIMK CYOBEKTIapH YypTracuia
UKTUCOONH (bao UATHUHT acocui
MYyHaIUIILIAPH, JlaBJiaT Ba
TaJOMPKOPINK YpTacuja XaMKOPJIHK
MIAKJUTADUHU  aMalira  OIIUPHUII  yUyH
MOJIMSIBHM MaOJarIapHA JKaJI0 KUJIUII
MaHOanapy, JaBliaT Ba >KaMOATYHIIUK
MYyJIKH OOBEKTIIapu OwiaH OOFIIUK
NYHAIIUIUIAPU YPraHWIITaH.
B.A.Kab6amkuuausr [8, 15-18 6.]
auccepTalus apropedeparuaa «aaBiat-
Xycycuit HICPUKITUTID)
KaTerOpUSCUHUHT UKTUCOJIUA Ma3MyHH,
YHUHT MakcaJl Ba Basudanapu, JaBiat-

XyCyCUM  LIEPUKIUTUM  MOZEJJIApH,
JaBjiaT Ba XYCyCHUH TaaOUPKOPIIMK
cyOBeKTIapu  ypTracuaa HUKTHCOIUMN

(baoNUATHUHT acOCUi  WyHATUIILIAPU
TaJIKUK KUJIUHTaH.

E. l.®ponosa [12, 31-32 6.]
MaKoJIACH/Ia WKTUMOMM axamMusTra sra
CTpATEruK JIOMUXaNapHU OOIIKApHIL Ba
MOJIMSITAINTUPUIT ~ OYiinYa  XyCycHui
CEKTOPHHUHI' MIITUPOKWHU TabMUHJIALI,
LIIYHUHT JIEK, KEHT noupajaru
WKTUCOINAN daommsT Typiapuaa

VOKTUMOU I axaMmusTra MOJIHK
JoNuXaJapHH amanra OLIUPUII
iymiapu, yHuHT ad3annukiaapu EpUTud
Oepuiras.

HUxtucomun ouMIIap

C.0.0nmupzaes, H.III.IaBkatoB [13]
JAPHUHT WJIMHK MakoJIacCuja JaBJiat-

XyCyCHH LIEPUKIIUK
MyHOCA0aTJapUHUHT ~ WIFOP  XOPHXK
Taxpubamapy Ba  MamJIaKaTUMHU3]1a
KYJIIaIl UCTUKOOJIIApH, JlaBJIat-
Xycycum MIEPUKIIUKHUHT acocuu
maKjjiapy, JlaBiarT Ba  XyCyCUH
CEKTOPHUHT y3apo MyHOca0aTu
TU3UMUA JIaBJIaT-XyCyCUH

HIEPUKIMKHUHT VPHU Ba OMWLIAPU
TaJIKUK KWUJIMHTaH.
TaaKuKOT METOH0JIOTHSACH
TankukoT kapa€Huja aaBiaT Ba
XyCYCHUU CEKTOP YPTACHUIaTU XaMKOPJIUK

Ba MKTUCOINN MyHoOca0aTIapHu
AKJUIAHUIIY,  XU3MaT  KypcaTHuIl
coxacuaa JIaBJIaT-XyCyCUU

HICPUKIIMTUHA PUBOXJIAHUII IIAKJIapU
Ba MOJIeJIapH, JIaBJIaT-XyCyCUU
HIEPUKIIUK JIOMMXAIAPUHU PeATU3ALUS
KWINII OYiinya UKTUCOIUNA TU3UMIIAp Ba
HUCOATJIapHU YpraHuira JUajeKTHK,
TU3UMIJIA Ba WMWK €HJAITYB, KUECUM Ba
COJMIITAPMA TaXJWJ Xamaa TypyXJalll
ycyiapuaan GonaamaHuIIu.

Taxuia Ba HaTHKAJIAD

Xo3upru Baktaa xkaxonaa J[XIII
JIOMMXAJApUHU peaTu3alns KWIAITHUHT

caMapaiyd MEXaHU3MIIAPUHHU  KOPHUHI
STUII OyiiM4a MyailsiH Japakaaa KEeHT
KYJIamiIu TaJIKUKOTIIAp 0o

o6opunmmoka. JAXII mexanusmu Oapua
JaBiaT Ty3WwIMalapu y4yH MaHdaativ
0ynmub, Xxycycuil Ou3Hec ypTracujaru
XaMKOPJIMKHU ~ KEHTaWTUPUII  OpKaJd
MyXUM WXTUMOMI Ba HUH(]pary3uama
JOUMXAQIAPUHA  XYCYCHMH  KaIluTall
XucoOra MOJIMSJIAIITPUIII UMKOHUHU
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Ooepagu.  JlaBmatr Hadakar  ymly
MIAKJIJard MyHoca0aTJIapHH TapTuOTra
COJIyBYH CYOBEKT XHMCOOIaHaaH, OaJIKu
KaAMUAT MaHbpaatIapu Ba
IXTHEKIAPUHN (A0  XUMOSUIOBYH
poJIHU OaXkapaju.

MabiayMku, IyHE TapuXu JaBiiaT-
XyCyCUd WIEPUKIUTH JIOWMXAJTapUHU

TallIKWJI  3TUII  MHcoJUlapura  Oou
XUCOOJIaHAIH. JyHEHUHT 0ab3u
MaMJIaKaTJIapu JIaBJIaT-XyCyCH

mepukimk  (JIXI) wuMxonusTIiapunu
aJUTakavyoH TYIWK Oaxomaran. Kynruna
naspnatinapaa AXII xycycustnapunu
YpraHuil, YHH pealn3aluusl KWIHII Ba
TaKOMWJUTAIITHPUILL OYHHUYa XalKapo

WHCTUTYTJIAp MaBXY/. bymapra
KyWujaruiaap Kupaiu:

— EBpora JlaBnar-xycycum
HIEPUKIIMTH  DKCIEpTH3a  MapKasu

(European PPP Expertise Centre) [17];

— AKII JlaBnar-xycycum
MIEPUKIINK OYiWYa MWUIMA KEeHrall
(The National Council for Public-Private
Partnerships) [18].

bynpgan  Tamkapu, — xamkapo
MHUKECOAa XaM, ajoxuaa XyZayJsiap
Japaxkacuja  xam  TaJOUpPKOPIMKHU
PUBOXKIIAHTUPULIT ounan

HIyFyJUIaHaJUTraH KYmiad pUBOMKIaHUII

WHCTUTYTIapu MaBxya. byHnma ynap

AXITan PHUBOXKIIAHTUPUII
MyaMMOJIapura KaTTa YBTHOOP
Oepumanu. JlyHémarm SHT  HHPHK

XaJKapO PHUBOXKJIAHUII HWHCTUTYTIAPU
KyWHaarwiapaup:

— Xankapo TUKJIAHUIII Ba
tapakkuét 0anku (XTTB, IBRD);
— Espona TUKJIAHUIILI Ba

tapakkuét 0anku (ETTB, EBRD);

— Wcnom tapakku€t 6anku (UTh,
ISDB);

— Xajikapo
accolCHalMsiICH
Oorkaap.

Mumi UKTUCOAUETIAD
napaxacugara  0030p  MKTHCOAUETH
MEXaHU3MHUIa AacoCJIaHTaH KYIYUIIHUK
JaBIaTIIAPHUHT PUBOXIIAHUIII
WHCTUTYTJApU XaMm  sipaTWIraH Ba
daonusaT ropurMoxkaanap. bynapra:

— XUHIUCTOH WHYCTpUaI
tapakkuét 0anku (IDBI);

— Xwurton TapPaKKUET
(CDB);

— I'epmanusi Tapakku€r OaHKH
(KfW);

— Xopuxun XyCyCcum
uHBectuimsuiap kopropanusicu (OPIC)
Ba OoIIKaap.

TapPaAKKUET

(XTA, IDA) Ba

OaHKU

100%

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

30%

40%

15%

38%

Katta yettilik
davlatlar

Boshga
rivojlangan
davlatlar

30%

61%

-ﬂ = Sogliani saglash

O'tish
iqtisodiyotidagi
davlatlar

48%

Boshqalar

Avtomobilyo'llar

2%
¢ B Ta'lim

Rivojlanayotgan
davlatlar

1-pacm. Typiam XuJ HKTHCOAMH PUBOKJIAHUII JAPAKACUTA Ira
Mamiakatiaapaa JIXI joinxajapuHIHT c0Xa Ba TApMOK Tapkuou [9]
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byHmail Ty3uimMaiapHUHT acocui
cabi-Xapakariapu TPAaHCIOPT, MaxcCyc
Ba DHEpreTrKa MalIMHACO3JIUI U
coxacumarv JIOMuXaJapHu  KYyiuiao-
KyBBarjamra uyHantupuwirad. Iy
Owran Owpra, aBwWamus CaHOATH Ba
pakeTa-KOCMHK KOMILIEKCIaru
JoMunxanapra anoxumaa IBTHOOD
KapaTWwiMoOKaa. AWpuM Myaccacaiap
KUIUIOK  XYXKalIurd,  KEMacO3JIHK,
MeTaJulyprusi Ba OOIIKa coxajapjaru
JIOMUXAJIApHU MosusiIamTupanu [1].

Kaxon Taxpudacu IIyHHU
KypcaTaJuKu, JaBiaT KaHYAJIUK
puBoxxJanran 6yinca, JAXIII noitnxanapu
TapkuOuja WKTUMOUN WHAITUPUITaH
coxajap HTyHYAITUK MYyXUM
xucobnanaau (1-pacm).

WoxTtuMouii XuMosl Tapakacu Kam
PUBOXKJIAHTaH, yMp KYPHIII
JTABOMUWINTUA TAacT, WHOpaTy3uIMacu
CyCT PUBOXJIaHTaH MamJjlakaTjiap/a 3ca
acoCHil 9bTHOOP MY KypHIIUIITH, dJIEKTP
AHEPreTUKacu Ba OOIIKa coxajapiaru
JIorMxanapra KapaTWiaau. by

Ty3WJIMaHU IPUHIUIIHAI MYyXHM
KUXATIaH LIYHJaH noopaTku,
JTABJIATHUHT MKTUCOINN
PUBOKJIAHUILIVMHYA ~ €Tapiid  Japa)kaja
AMACIUTA KYNUHYA ACOCUU 3IBTUOOP
CTpaTerusicua MIJLTUA

UKTUCONUETHUHT TYpJiH COXaJapUHU
PUBOKJIAHTUPHINTA KapaTUJITaH.

Iy Owunan Oupra, cyHrru Oup
HeYa MW Mupja XarTo PHUBOKJIAHTaH

JaBiataap Xam acTa-CeKHUH
uH(ppary3uima JIOWHXAJIapUHU
peanu3anus UKJIdIra yTMokaa. Tabium
Ba COFJIMKHM CakJall COXaJapuHU

MOJIMSUTAIITUPUII OYHYa XaMOH €TaKuu
Oynuiura Kapamai, acta-CeKMH OOIlKa
coxaJlapfaru Jouuxajiapra y3 ypHHHH
oymatu®6 OopMokma. MacanaH, arap
EBponaga 2020 vinnpa ty3wiran X
IapTHOMAJAPUHUHT ~ aCOCHH  KUCMU
TabliUMra TYFpu KenraH Oynca, 2021
Wunma y  TPaHCHOPT  TUSUMHUHU
PUBOXIIAHTUPHUIIIATH XUCCACU FOKOPHU
oynran (2-pacm).

| l

I | |

20 40

H ta'lim ® davlat xizmatlari transport

™ sog'ligni saqlash

60 80 100 120
¥ jamoat tartibi va xavfsizligi

2-pacm. 2020-2021 iinnsnapaa EBponana coxanap o6yiinua JIXII
JIOHMXaJJapUHUHT Tapkuou [15]

YmyMan OJITaHJA, JAXII
JIOMUXAJIApU COHMHUHT KaMa€TTaHJIMHU
alTUIl MyMHUKH. DbyHIaH Tamkapu,
EBpona JIXIII oskcnepriap Mapkasu
MOJIHSUTAIITUPHILILL oyiinua
JOMUXANapHUHT KHUCKAPUIUMHUA  Kau]
stanu. by xonat kucman 2008 itungaru
’)KaxOoH MOJIUSIBUM-UKTHUCO U

WHKUpO3UJaH KehnH kymiad Espona
JABJIATJIADUHUHT OEKapop WKTHUCOIUMN
axBOJIU OWJIaH OOFIIHK.

JXIII novinxanapuHu peann3anus
KWIMIIHAHT XaJKapo aMaJIMETH IIyHU
KypCaTaJuKHu, yJap SHT KyTl
KYJUIAaHWIAUTaH acocui coxaiap
Kyluaaruinapaan noopar:
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— TpaHCIOPT HH(PATY3UIMACH
(mry sKymutajiad aBTOMOOWI HyIapm),
IIYHHHTJEK ~ aBTOMOOWJI  Mysuiapw,
asponopmiap, TEMAP WYJUIAPHUA KypHIL,
cakJial Ba yJapaaH (HhonamaHuIIr;

— YU-)KOM KOMMYHI XY>KaJIUTH
COXAaCH — CyB OKYBACH, YMKUHIUIAPHU
TO3aJlalll, KOMMYHA&JI  XH3MAaTJapHU
TalIKWJI OTUII Ba YH-XKOM (OHAUMHU
TabMUPJIALLL

— DKOJIOTMK OOBEKTIap — CYB
TO3QJIalll  WHUIOOTJIAPH, doitnanu
Ka3WiIMalapHU Ka3uO OJIMII Ba KalTa
WIIUTAILL

— KyuyMac MyJK, Oy XyMiaJaH
yi-koi (QOHAM, JaBliaT Ba MXKTHUMOMI
uHppaTy3uiIMa OOBEKTIAPUHHU KYyPHII
Ba CaKJall;

— xamoaT TapTuOMHM Myxodasa
KWJIMII COXACH/Ia AABJIAT XU3MaTIapUHA

TaIIKHII ATUIL — ajnoka,
TEIEKOMMYHUKALIUS
UH(paTy3HWIMaCHHU SPATHILL Ba
UCTEBMOIIYMIIApra XU3MaTiap
KypcaTulL,

— TabJINM, nry KyMiaaaH
MakTaOJlapHU KypHII Ba TabMHUpJIAIL,
3apyp KOMMYHMKaLUsIap OwiaH
KHAXO3JIall  XaMJa KyliMa TabJIUuM

JoMuxanapu/ia UIITUPOK STULL;

— COFJIMKHU CakJall — COFJINKHU
CaKJiall  coXacuaard  TaJOupiiapHU
peanu3anus KWIHIJIA WUIITUPOK STHII,
ym0y coxaja SHTH TEeXHOJIOTHSUIApHU
UI1a0 YMKHII Ba )KOPUM ITHUII, THOOUH
MaxCyJIOoTJapHu spatuil (3-pacm).

lynman JKaH, KaXOH
amanmérura kypa, JIXII noinxanapunu
peanu3anus KWJIUII  y4yTa  acoCuid
UYHAIUIIHU Y3WYWATa OJAIu: TabIIAM;
COFJINKHU CaKJIAlll;, Nyl KypUIUIIH.

Turar joy vositalari
Aeroportlar 17 4

Ko'priklar va tunnellar | T-— =
Mudofaa =

75

163

Ta'lim

Sog'ligni saglash

Innovatsion texnologiyalar

Tashkilot yetarli

Yengil yer osti metrosi | =
Portlar 7;| 5

Qamogqgxonalar

Temir yo'l

a7

216

218

avtodorogi |

Ijtimoiy uy-joy
Ko'chalarni yoritish ]
Kommunal xizmt ko'rsatish
Chigindilarni gayta ishlash
Suv inshootlari

- -

50

100 150 200 250

3-pacm. Kaxonaa coxasnap Oyiinya peajnusanunsi KWINHAIUTAH JIoiiHXaJiap
conm, oupymkaa. [URL: http://www. eib. org/epec/.]

JlaBnaT-xycycumn LICPUKIIUK
JOMMXANapyuHU  caMapailyd  aMaira
OLLIUPUILIL Y4yH AHUK “YuuH
Koujanapu HU (sTpHU, JAXITHu

KOHYHUYWJIMK OWJIaH TapTHUOTa COJIHUII)
XaMmzia JaBlaT Ba OW3HECHUHT ¥3apo
XAMKOPJINTH THU3UMHUHH SPATHII 3apyp.

Kynruna mamnakatiapaa OyHaait y3apo
XaMKOpJIUK Qenepan axaMusTra osra
Oynran naBiaT OpraHjapd TOMOHMJAH
UXTHCOCTAIIraH  opraujap  OujaH
Oupranvkia TabMUHIAHAAH. XalKapo
Taxpuba wmyHu Kypcataguku, JIXIII
JOMMXANIAPUHA aMalra OIIMPUILIIATH
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MyBadGakuSITCU3IMKIAPHUHT
aKcapusTH JIOMUXaJapHU TY3UIIJaru
xaroyap Owman Oormuwk [4]. JlaBnar
opraHjapu Ba XyCyCUH Ty3wiIMasiap
YpTracugaru y3apo MyHocaOaTIapHUHT
aHUK TY3WIMAaCHUHM IIaKJUIAHTUPUIII,
JIXII oyiinua MXTUCOCIIAIITaH
OpPraHHUHT Macjiaxat &paamu yuioy
MyaMMOHHM XaJl KWJIHIITa EpAam Oepaau
[13].

YMyman oJITaH/a, ymioy
OpraHJIApHUHT GbyHKIUSIIapUHU
KyWUJIaru HYHAIMOUIIApra TrypyxJjall
MYMKUH:

— X1
Ta€piam  Ba

JIOMUXATAPUHU
aManra OIIMPHILJIA

UIITUPOK ATYBYH JaByaT
OpTaHIapUHUHT XapakaTJIapuHU
MYBO(DUKIAIITHPHILL;

— JIOWMXAaHU  MOJIMSIAIITUPUILL
(Oupranukaa MOJIUSAIAIITHPHUIN);

— JIXII JIOMHUXAIAPH
UIITHPOKYMIIApUTa JoMuXaJapHu

uniad 4ukuin Ba OommKapuin OViinya
Maclaxarjap OepHuiir;

— JaBJaT-XyCyCHU LIEPUKITUK
COXaCuJlardk  KOHYH  JIOMUXAJIIAPUHU
uiriad 4MKUIL Ba MyXOKaMa KWJIUIIA
UIITUPOK ATHUIII;

— pexaJalTUPUITaH
JOMUXAJIAPUHU SKCIEPT TaXJIUJIIH.

JIXIII

1-:xkanBaJji

Kearupuiaran nasiaaraapaa AXI 0yiinya Maxcyc OpraHjiapHUHT
¢ynkuusiiapu [11]

Ax0opoT Ba Takaud

KoncaaTunr Ba MOJTUAJTIAIITHPUIIT

Jloiinxanu

Mamjakar

Ba AXI

opraHu

AHMK
JoituxaJjuap
Oyiinua
Macjaaxat

AXUI
Oyiinua
TaBcHsLIAP

Pecypce
MapKa3u

Jloiinxa-
JIapHU
MOJINSI-
JAITHPHUII

IlapTtHOMAa
OaxxapuiIn-
IIUHMHT
Ha30paTH

TaxJInJa
ITHII
TaCauK-
Jiam

Jloiimxanu
HIILIA0
YUKHUII

Ba

Bytok
Bpuranus:
Partnerships
UK, ceityac —
Infrastructure
UK)

ABcTpanus,
Buxropus
LITaTH: + + +
Partnerships
Victoria

Kanana,
Bpuranus
Komymb6us
MIPOBEHIHSCH:
Partnerships
BC

Kanyounit
Adpuxka:
Momnus
Ba3UpPIIUTH
nYusaru
oprat

H3o0x: «+» — 00p; «—» — UK.

bynnai UXTHUCOCIIAIITraH
OpraHjIapHUHT (QyHKUMsIapu Oyiinda
Mucoiap 1-xanBanaa KeITUPUITaH.

[ysn  TyumyHMII — KEpakkw,
Ma3Kyp UXTHCOCTAIITUPUIITaH
OpraHJIapHUHT (GYHKUUAJIAPU  KaHJal
OynumugaH KaTbu Haszap, JaBjar
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Ty3WJIMaJapyu JIOMUXAIAPUHU KUIJIUN
KYJU1a0-KyBBaTJIall, JIXTIT
MEXaHM3MJIAPH  OpPKAIM  WKTUMOMM
PUBOKJIAHUIIIHA TabMHHJIANL  OPKaJIU
JAXII  ceswrmapau  pUBOXIAHUIIA
MYMKHH.

Kaxon amanuéruaa axaMmusTIH
Japakaja  MOJIMSIBAM  MEXaHU3MJIAp
MaBxyn Oynm0, ymap acocuma JIXIII
amaira OIIMPUIIA]IN. Yoy
MEXaHu3MJIapJaH »JHI  acocuilapu
Kyduaaruiaapaad uoopat: 1) Typim Xul
Japakajmapaaru OIOKET pecypciapu; 2)
JlaBjiaT KOpXOHaJIapH, TAIKUIOTIapH Ba
Myaccacajiiapyu Mabnaraapu; 3) Xxycycuit
cekTopu MaOmnarnapu; 4) »xamoarT Ba
HOTIDKOpAT Ty3yJIMaliap Ma0ariapu; 5)
MOJIUSIBUM TalIKWIOTIAp Ba KPEIUT
MyaccacaJapUHHUHT KPEJIUT peCcypciapu;

6) KymmMa KOpXoHajap TOMOHHUJAH
KWIMHAIUTaH  KAMMATIM  KOFO3J1ap
AMUCCHSCH; 7) XOPUKUU MamiakaTiap
Ba Xycycui WHBECTOPJIAPHUHT
MaOnarnapu; 8) >KUCMOHMH IIaxciap
UXTUEpUIArk MabJaiiap Ba X.K.
Jynéna, XycycaH, pUBOKJIAHTaH

MamJiakatiapaa uHpary3uiImara
WHBECTUIUSIIAD XyCycuit CEKTOp
XaMKOpJIUTHAQ amajra OIIMPUIIAJIH.
Kymnagan, aynéna 2018  iiunga
uH(ppary3uima oOBeKTIapura
WHBECTHULIMSIIAP 2,6 TPUUIMOH
JOJUIApHA ~ TalKWJI ~ 3TraH. Maskyp
KYPCAaTKMYHUHT HUCTUKOOJT

rapamMerpanapura Haszap coiscak, 2040
munra 6opu6b 42,0 %ra ommmu Ba 3,7
TPUJUIMOH JOJIJIapra €TUIIH KyTHIMOKAA
(1-xamBan).

2-KaABAJI

PuBoxianran mamiakariaapaa AXII gsoinxanapuaan poiigasanum oyiinua
acocmii kKypcarkuuiap [16]

Xuzmar  kypcatumn  coxacuaa JIXII  soiimxanapuHu
peajau3anusi KHJIUII
]
=] } §.‘
o s =
Jasaariaap o o § =3 ‘5 . CE ,;
g | = S e 5 = = =
2|z = =Y 2 = s H| 3
B> o E s E < @) = H = b=
= | E B S = B| B = = é T | = =
S| E3| Z|E¢| 2] E| £ |g|EE|l g 2
<S8 E|&p L]l 4 | &5 |FEl=] K
AKIII 32 2 1 34
Bbyrok bpurtanus 12 | 123 | 113 9 3 19 | 22 | 301
I'epmanus 10 3 24 1 1 39
Wranus 23 | 32 5 12 1 4 77
Kanana 10| 14 1 3 1 1 30
Opantyst 5 12 3 2 1 23
SAnonus 1 1
Kamu 92 | 184 | 138 | 13 | O 25 7 2 23 | 22 | 505
OHAM TypJiM  MamJlakatiapja 2-KajBajaaru TaXJIMIUN
JAXII nonuxamapuHyd amMalira OLMUPHUIL  MabIyMOTIAPUHUHT MUKJIOPUN
XyCyCHUSATIIapH Ba yIIapHU OKUXAaTAaH  TakKKOCIaHUIIWTA  Hasap
PUBOXIIAHTUPHILIIA JIABJIATHUHI  TalUJICAK, PUBOXKIIAHTAaH MaMJiakatjiap/aa

POJIMHU KYpUO YMKaMU3.

COFJINKHM CaKJIallra MyHAJITUPWITaH




Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

Joluxanap COHM OoIlKa TapMoOKJapra
HucOaTaH YCTYHIIMK KWJIA]IH.
[llynnnrnek, byrok bpuranms Ba
['epmanusina Tapaumra KapaTHITaH
Jonuxanap COHH XaMm IOKOPH
KypcaTKu4ra sra.

[Iynmait JKaH,
HAaTWKAJIapura Kypa, Kaljg  3TUII
3apypku, ymymun xomarma JIXII
npeaMeTu cudaTuia aHUK JIOHUXalapHu
Oaxxapuin Oyiinua gaBiaT Ba XyCycui
CEKTOp ypracuaa ro3ara KeJaauraH
¥3apo MyHOcabaT Kapasau.

bywok  bpuramusama  JIXIII
TU3UMUHUHT  aXaMHUsITd  TETUILIN
HIapTHOMAJApHU TY3HII Macajajlapuia
JaBjaT €KW BAOJIATIM OPTaHJIAPHUHT
(haoIMATHH YeKJIall 03acuaaH MyBO(pUK
KOHYHUWJIMK amajja MaBxXKyJ 3Mmac.
Mynununanureiap yuyH 1997 iunna
“Maxaminii XOKUMUST OpraHiiapu yuyH
mapTHoManap Tyrpucuaa’ th  KoHyH
kaOyn  kwimHuO, ymapra  JIXII
JIOMUXAJIAPUHU TYFPUAAH-TYFPU aMalira
OIUPUIIT XyKyKUHU Oepanu. AitHaH
IIYHUHT YYyH JaBjaT UHCTUTYTJIapH Ba
xycycuil komnanusiap bytok bpuranus
JIX1I TU3UMH Ba Oorka
UXTHCOCTAIIraH MHCTUTYTJapra >KaBoo
OepaauraH  MOJMS  Ba3UPJIUTUHUHT
BaKoJaTIM  OYyiIuMIIapu  TOMOHUJAH
UIIad YUKWJITAH HaMyHaBUHI
noiuxanapaan ¢oimananaamiap [10].

EBpomaga  byrwok  bpuranus
tapuxaH JIXIII nolnxanapu xaxmu Ba
COHM Oyiinua erakum OYIMO Kelyras.
XaMKOPJIMKHUHT OHT MYXHUM
PUBOXIJIAHUILIN Typau coxainapaa JIXIII
JoMMXalapyuHU aMajra omupuiaa oou
aHbaHasapra ara Oynran ®panius Ba
I'epmanusana xam Ky3atwiaud. Macanas,
2019 #iunma EBpomana ty3unrad Oapua
noviuxanapHuar 48  ¢ousu  byrok
bputanns xuccacura Tyrpu kenau. by

TaxJIUII

JlaBjiaT JIXIIT VMKOHHUATIAPUHA
oupuHun OynuO Oaxonaau. Y Y3UHUHT
OupUHYM Kuaui sonnxacuHu 1981
WWJIIa aManra OMmMpAu. Y HUHT MOXUSTH
JIOHJIOH AOKJIapWHMU KaWTa KypuIl 3]IH.
Jloitmxa MyBadhakuaTIn SKyHJIaHTaY,
Xycycuii Monus Tamad0ycu (Private
Finance Initiative, PFl) mactypu
sapatuiad. PFl noituxamapu aBTroMoOmt
Ba TeMHUp HyJuap, mMakTabmap, xapOui
KazapMmayap, KacajlxoHajap Ba OoIIka
coxajap/ia amajra OInMpuiIaIu.

Maskyp macTypHHHT aMajl KAJTATIT
MYyJIIaTH JaBOMUJA KaMU 55 MUJIIIAAPT
¢ynT crepmuarauk 700 gaH  OpTHK
JoMnXxa amanra OILMPHUJITAH.
NHKUpo3aH ONAMHTA Huiapaa JHT
KYTI IIapTHOMAJap aMajra OUIMpUIIraH:

— 2017 #iunnma — 56 Ta monunxa;

— 2018 #innpma — 67 Ta jonuxa.

[[TapTHOMaNnapHUHT acocui
VITYIITUHH COFJIMKHU cakJarl
OolkapMacu ounan Ty3UJITaH
[IapTHOMajap TAIIKUI JTaAd, aMMO
TpaHCIOPT  OOIIKapMacu pecypciap

Oyiinua erakuyu XucoOnaHaau). Y MyMaH
onranzaa, 1992 iunnan 6epu TpaHCHOPT

coxacuga 22,7 wmwumapa  QyHT
CTEPJIMHI MMKIOpUJA IIapTHOMAJIAp
amanra owupwiau. YnapgaH 16

MWJUIHApAU AyHERaru >Hr vunpuk X
jJouxa-nmapugan  oupu  — JloHIOH
METPOCHUHU PEKOHCTPYKUHUS KHJIHIITa
TYFPU KeJlaau.

XapOwuii-canoar MaXMyacu
JIOMMXAJIapy KaTTa axaMusTra ora. byrok
bputanuss ~ Xykymatu  KypoJ-sipoF,
xapOuil TexHuka eTka3u0d Oepuin Ba
XapOuil Xu3MaTYWIapHU TaW€piai Ba
KOMTAIIITUPHUIILL ouian OOFIIHK
XU3MATJApHU TAaIllKWI KWIMII Y4YyH
PFlnan doiinananamy.

Jactyp MaBxyn OyiraH naBpaa
Jlongonmaru  Mygodaa  BasupIUru
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mrad-kBaptupacu 430 MUUTHOH (QYHT
CTEpJIMHITa  KahWTa  TabMUpJAH]IHU,
ITYHUHTJEK, ampuous TaHKep
CaMOJIETIAPUHHU JOMMXAJIANI Ba KypHII
Ba Skynet cyHbuit WyIIONI TH3UMHHH
uira Tymupuait: 2,7 Ba 1,08 mummapyg
(GyHT CTEpIMHT, MOC paBUIILIA.
Nukupo3  mapoutnaa  byrok
bputanus ymby pgactyp aoupacuia
amaira OWMUpWIaIraH JoWHuxagapra
MyHOCa0aTHHU KaiTa Kypub uukau. ['an
IIYHJAKW, YJapHU aMalira OLIWPHUII
Taxpudacu IIyHU KYpCaT/AHKH,
JACTYPHUHT alpUM XYCYCHUSATIAPUHHUHT
V31 MOJNMSUIAIUTUPUIN  KapaEHUHUHT
CEKHMH Ba Y30K JIaBOM 3THULIM, TY3HWJIraH
IapTHOMAJAPHUHT €Tapiau Japakaja

MOCJTaITyBYaH SMAaCJIUTH Xamaa
XyCYyCHI IIepUKIIAp TOMOHHJIaH
optuKYa (oii1a OJUII Ba JIOHHUXaJapHU
IIaK/UTAHTUPHUIIIA XHACO0-
KATOOJJAPHUHT eTapiun napaxana
madpdod osmacauru OunaH OOFIIUK
camapacus KapopJiap Kaly1
KWIMHAIINTa OoJu0 Kkemaau. bynman

TalllKapy, CYHITH WWuiapaa yprada
KOHTPAKT HApXWHUHT OapKapop Ycwuil
TEHJACHIUACUHN Ky3aTUII MyMKHAH. DHT
HUpUK JouXxanapHu xucoora
oJMaraHja (kaHaja TyHHenu Ba JloHmoH
METPOCH KYpPWIMILHN), CYHITH 15 Hun
WYXIa IIAPTHOMAHUHT ypTadya KUMMaTu
50 MuumMoOH (YHTHU TaIIKWATI JTTaH
[10].

PFI JacTypH oyitnua
JoMuXalapHU aMalira OLIUPHUII OuiaH
OOFJIMK acocHil NabBONap KypHIIMINITra
Xycycuit HIEpUKIIAPHU xKaio
KWIMIIHUHT ~ MKTUCOAMM  Makcajra
MyBOQUKIUTH Ounan OorMK. byrok
bputanus napnameHtugaru Oup KaTop
TaHKUIapiaH CYHT, MaBXKy[
JoMuxanap MUCOIUIa OUpP KaTop XUcoo-
KUTOOJIAp aMaira OIUPHIIIH.

®panuusnga Xam JIaBJIaT-
XyCyCHUH EPUKITUKHUHT oou
anpaHasapu maBxyad. Y A XII coxacuna
XKAXOH eTaKuWiapujaH Oupu Oynuo,

JOWHMXaJapHH OomKapu Ba
MHBECTOPIIapHH xKaio KWJTHILI,
KyMiaJaH, MHMHTAaKaBUH Ba Iaxap
UHpaTy3uIMacH  coxacujaa  KaTTa

TaxpuoOara ora.

Opannys AXII puBoxnaHTUpHUIL
MOJICJIMHUHT  y3Ura XOC XYCYCHSATHU
IIYHJIaKH, naBjaT XyCyCcum
WHBECTOPJIAPHU JaBJaT JOWMXAJIapura
XKajad KWIMII YU4yH KyIIMa KOopxoHauap

OynraH apasaiil UKTUCOJUET
xamusariapuau  (Societe  d’Economie
Mixte, SEM) saparagu. DByHnpaii

KOPXOHAHU TAIIKWJI STUITHUHT 3apypuid
IapTH JIaBJIAT €KUM MaXaJTUH XOKUMUST
OpTaHJIApUHUHT YCTaB KalWTaJIWaaru
ynym 50 npan 85% rawa. [laBnar
kopxoHanapu ¢enepanusicu (FedEpl)
MabilymMoTiapura kypa, 2017 iunga
Opannuaaa 1001 Ta SEM  daomusr
Kypcarran OynmO, ynap KamuTaJIMHUHT
acocuil KNCMH MaxaJuIni XyKymaTiapra
TETHIILIH.

SEM apastarn UKTHCOIUET
)amoallapu KyHugaru XyKykjapra ora:
KYPYIIAII Ba PEKOHCTPYKITUS
coxacuaaru (haoausaTHH amaJira
OIUPHUI;  CaHOAT  OOBEKT-JAPUHU
OOIIKapwWIl; JaBllaT  XWU3MAaTJIapUHU

Kypcatum OyiiMya ynapra OKJIaHTaH
byHKIMsIIIapHU OaXKapuIIl.

SEM MEXaHU3MUIaH
(oiiaTaHUITHUHT ¥3UTa XOC XyCYyCUSITH
IIYHIAKHA, XYCYCHM KamuTal XyIyAul
KUXATIaH YeKJIaHMaraH, SbHU
JOWMXaga KOPXOHA SpaTWITaH XyZy.X
€K MYHUMIUNAIWTETJAH TallKapura
YUKAJUraH HHBECTOPJIAP  MIUTHPOK
3TUIIM MyMKUH. by €Hnmaimys @paHius
KOMIAHWSUIApUHUHT  ¥3  (aonuaTuaa
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JXUI mexanu3mnapuaan (oiinananran
X0JIJIa XOPWKUM KOMITAaHMsIIAp opacuia

eTaK4uiap KaTopura KUPUIIIUHUA
oenrunad Oepau.

bynpgan  tamkapu, @panuus
JXII amanmuérumaa umtuésnapaan ¢aoi
doiinatanMoK1a, yaap “acocmit”
AHrnus-AMepuka  MojJelujaaH  Oup

KaTop MyXUM XyCycUSTJIapu OujaH
ceswnapiu  (apk Kuimaau. Macanaw,
®paHuus KOHYHYUJIUTUTA Kypa,
KOHIIECCHOHED y3Ura KoHIleccHs Oyinua
Oepunran MyHUIUNan1 €KW JaBiaT
MYJIKUHH XyCYyCHUMIAIITUPATUXAMIA
KOHLIECCUSIHM MIUIa0 YMKWII Ba 4opa-
TaAOWpIapHU amMaira OLIMPHUIl Oup
BAKTHHHI y3WMJa KOHIIECCHS Jracura

TOMIINPUIITAHIA uHppary3unama
O0OBEKTIAPUHU SpaTHUII EKu
MOJICpHU3AIMS KWIMII Ba yjlapJaH
doiinananu YUyH 3apyp
KOHLIECCUSIHUHT Mypakkab
XYCYCHUSITUHU TabMHUHIANAM [6].
Opannuaga MaxaJuTii
KOHYyHJIapra MYBO(HK
IapTHOMAaJAPHUHT OWp HEUYTa TypJiapu
KYJUTAaHWJIA U HIEPUKIIAK
IapTHOMAJapH; MabMyPHSIT OMIIaH Y30K
MYyIJOdaTiIn mKapa [IapTHOMAacCH;

mudoxoHanmap OWJIaH Y30K MYIIATIN
wKapa IIapTHOMACH; JIaBjlaT MYJIKUIAH
BaKTHHYA (poMganaHuINTra pyxXcaTHOMA,
[mapTHOMa MYyJJaTH TyraryHra Kajaap
coTUO ONMII XyKyKd OWJIaH J[aBiaT
MyJKUJaH BaKTWHYA (HoWJamaHuIITra
pyxcar, ’/bHU JIM3UHT MapTHOMACH.

Opanuusga JABJIAT-XYyCYCHUI
MEPUKINK (haoausTura 6axo 6epaauraH
oycax, YHUHT aH4a IOKOpH
caMapaJIopJINTUHH, KaM COHJIU

MyBaphakuATCU3 JIOHUXaTapHU Kan
stuil  MyMKuH. Opanuusgarn JIXII
TApUXUJATU DHI WUPUK Jonnxa byrok
bputanus OunaH Ouprajmvkiaa amanra

ompwiIrad Jjioitnxa — Jla-Manm 0yiin
octugarn  EBpOTyHHEN — KypWUJIUIIU
oynau. bupox, ymlOy IOoWMXaHUHT
caMapaJiopJIiTd MacajlaCh Y30K BakKT
JABOMHJIa MyXOKaMa KWIMHAW: TYHHEI
KypWIMIIMIATH OpPTHUKYA XapaxaTiap
80%HM TamKWUI ATAUM Ba OUp HedTa
TAIIKUJIOTIAPHUHT OaHKPOT OYiIuIIMra
o0 KeNau Ba  MOJHUSJIAIITHPHUII
Xapakatjapu TMPOTHO3 KUJIMHTAHW]IaH
140% rokopu OYynmu, gapomaja 23ca
KyTWITaH SIPMHUJIaH KaMpOK 374. AMMO
Oy xoyjma, XapaXaTJIapHUHT OPTHUIIN
acocaH xaB(CHU3IUK Tanabimapu Oyiinya
XyKyMarijiapapo KOMUCCHS TajlablapyuHu
KaiiTa KypuO YnKUII OuiaH OOFIIUK.

[lly Owunan Owupra, @PpaHuusna
JAXII aHya OKOpH camMapagopivK
Owran axpamud Typamu, Oy Ky
xoJuapaa JOMMXaHU Oatadcun
Oaxomari, JgaBjIaT TOMOHHUIAH KUK
HA30paTHU TaITKAI ATHUII Ba
KAMOATUUIIMKKA YCTYBOPJIMK  Oepwiil
OwtaH OOFIHK.

I'epmanns, Oomka  EBpomna
napnatiapugan dapkiu yiaapok, JIXII
Jonxanapuan anda kedpoxk — 2003
Wungan  Oonwtad  amanra — omudpa
oomutamu. Kyunm naBimaT XOKUMUSITH
JaBJIaT byHKIUSTIApUHUHT oup
KMCMUHH XYCYCHM KyJlapra YTKa3WII
TYFpUCHIA Kapop Kalynl KWIWIIIarua
CyCTKanumKHu Oenrunad Oepau. by
napnatr MJIX naBmatiapura  yXmami
Ty3uaMa Ba OIOKET THU3WMHIa Ora.
[TyHauHr Y4YyH I'epmMaHUssHUHT
MamJIaKaTUMH3 ~ Y9yH  Taxpuodacu
aliHukca oiigany OYIUIIN MyMKHH.

I'epmanusna JAXITHu
PUBOMUIIAHTHPHUINT  KOHIICTIIIHSICHHUHT
acocu WITaTyiap Japakacujaa Xam,
denepan  gapaxkama xam  (aomusT
IOPUTYBYH N X napau KYynab-
KyBBaTjall  MapKa3JapUHUHT  KEHT
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uHpaTy3WIMACHHH ApaTUILIAH
nbopar. dDexaepan npapaxana OyHaail
mapkaz — [IPP Deutschland AG
(Partnerschaften Deutschland) 2008 v
HOSIOph OWMJa TalIKWI S3TWIraH. by
denepanm  MOJMS  Ba3UpIMTM  Ba
TPAHCIIOPT Ba KypWIMII Ba3HPJIUTH
XOMUHIUTUAA MYCTaKWUJI KOHCAJITHHT
KOMITaHUSICH XUCOOIaHaH.

I'epmanusiga KYJUIAaHWIAIUTaH
acocuu JXIII monemwtapu:

1) kabyn xwryBunm wmonemu (E
mozaenu). byHna Xycycuil mnyapatyu
y3ura TErUIILTN Ooynran ep
y4JacTKaJIapuaa,  MacajlaH, KyuMac
MyJIKJa JIOMMXaHW WIUIa0 YUKaIH,
Kypaau Ba MOIUSIAIITUPAIHN,
KeMMHYaIMK y  JaBlar  OpraHu
TOMOHHIaH doitnananuagm.
[[TapTHOMa MyzaaaTy TyraraHjaH CYHT,
epra srajukK KWIWII JaBiatra YyTaau.
[lygpaTuHUHT gapoMaau MyHTa3am
JABJIaT TYJIOBJIApW, LIy >KYyMJIAJaH €p
y4acTKacu y4yH TYJIOBJap Xxamja ¢oiina
YUyH MYMKMH OyiraH  Kymumya
TYJIOBJIAp XMCOOMIaH MIaKJIIaHAY;

2) Mepocxyp mozaenu (I monenn).
Xycycui IyapaTyu 00BEKTHH
JIoOMMXanar, KYPHILI Ba
MOJIUSTAIITUPUIIIHU aMalira OLIUPaIu.
Macanan, naBnaT MyJaKd OYJTaH skoia
KydMac MyJK KypWIHIIN €EKU WyH
Kypuimumu. IlyapatyuHuHr gapomaiun
MyHTa3am JaBJIaT TYJOBAApH
XUCOOMIAH IIaKJJIaHaIN;

3) awmsunr moxenu (L momenw).
bynnmait xonnma, mnynapatuu HadakaT
OOBEKTHH KYpHUIIHHM amMalra OLIMpaJu,
Oanku yHu Oomkapanu. Iy Ownan
Oupra, MAPTHOMAJa YHUHI MYJJaTH
TyraranfjaH CYHr OOBEKTHHU JaBJlaT
TOMOHUJAH COTHO OJIMII HMMKOHUSTH

Ky3na tytwiarad. lllyHuHraek, wxapa
MYJIATUHA y3aUTHPHUIIT UMKOHHSITH XaM
TaKJIUM ITHINAIY MyMKUH. [TynpaTdnra
mapTHoMa amajn KWIMII ~ MyJgaTa
JABOMHJA  KYpPWJIHUII, aMOpTU3alus
Xapaxkarjapu — XamJa  I[IapTHOMaja
Oenrunanrad  ¢oiga HOpMacHUHU Y3
WYUra OJyBYM JIM3UHT  TYJIOBIAPU
TYJIAHAIH;

4) wxapa mozaenu (M Monenn).
Ymby xomarna myapardd OOBEKTHU
JolMxanani, Kypuil Ba OOIIKapUIIHU
amaira omupagi. Yoy MOAEN JIU3UHT
MOJEIUIAaH OOBEKTHU COTHO OJIHIII
XYKYKUHUHT WYKJIArH OunaH  ¢apk
Kuwiaau. by Xxonjma JU3WHT TYIOBIApU
MyJiKaaH (Qoiinananuil Ba OOBEKTHU
Oo1IKapuII xamza XOJIUMJIapHU
OolIKapuIl, ajoka Ba OoIIKadap y4yH
TYJIOBHH Y3 UUWTa OJAIU;

5) konceccuss moxmenn (K
MozenH). XyCyCHil IepuK OOBEKTHU
JOMMXaJai-TUPHIIL, KypHIII &k
PEKOHCTPYKIMSI KWIHIL, KEWHH 3ca
ym0y oObekTHaaH (oiigananyBuniapra
MabJIyM XHU3MaTJIApHU TaKIUM OTHUII
MaxOypusitunu  onanu. [lyHuHrAEK,
My IpaTYNHUAHT dboligacuan
HIaKJUTAaHTUPUII OeBocuTa (hoigananys-
yuiap XUcoOuJaH (KUPHIL TYJIOBH,
00XX0Ha TYJIOBH, aBTOTYpPaprox
TYJIOBH, WY XaKu) amajra OlmMNpHIIaJIu.
Kymmmua TtynoBnap Xam JgaBiaTiaH
KEJUIITN MyMKHWH;

6) xymma kopxona (G mojenn).
bynna paBmar Ba XyCyCuM IIEPUK
00OBEKTHU Kypulll Ba QoilgamaHUITHI
Oupranukaa amanra omupanud. byHnai
X0Jia, KOouJa Tapukacuaa, OoIlKa
IapTHOMa MO/IEJUTAPUHUHT
KOMOMHAaTCHUsicura spuinmiaam [3].

OONJATAHUITAH ATABUETJIAP PYUXATH
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BANK MUASSASALARINING IQTISODIY XAVFSIZLIGI HOLATINI
BAHOLASH
Malikova Dilrabo Muminovna -
o ‘qituvchi, Samargand igtisodiyot va servis instituti
dilrabo7malikova@gmail.com,
Arutyunova Lolita Vladimirovna -
talaba, Samargand igtisodiyot va servis instituti

Annotatsiya: Bank sektori igtisod-moliya tizimining ajralmas gismi sifatida
ham milliy, ham jahon iqgtisodiyoti doirasida kechayotgan jarayonlarga sezilarli
ta’sir ko ‘rsatadi. Moliyaviy barqarorlik va bardoshlilikning muhim tarkibiy
gismlaridan biri bu banklarning iqtisodiy xavfsizligidir, shuning uchun banklarning
igtisodiy xavfsizligi darajasini baholash uslubini takomillashtirish alohida e tiborni
talab etadi. Maqolada tijorat bankining iqtisodiy xavfsizligini ta’minlashning
kontseptual modeli keltirilgan, shuningdek banklarning moliyaviy bardoshliligi
darajasini baholashning iqtisodiy matematik modeli taklif gilingan.

Kalit so“zlar: tijorat banki, igtisodiy xavfsizlik, iqtisodiy xavfsizlik modeli,
igtisodiy xavfsizlik tamoyillari, moliyaviy bardoshlilik, moliyaviy bargarorlikni
baholash.

Annomayun: baukosckuii cekmop Kax Heomwvemiemas 4acmv QUHAHCOBOU U
DKOHOMUYECKOU Ccucmemvl O0KA3bléaem CyYuecnmeerHoe e6JaUuAlARue Ha npoyeccsl,
npoucxodﬂu;ue 6 pamKax Kak HaZ/;MOHaJZbHOIZ, max u 210oanvHou SKoHoMuru. Qonum
U3 3HAYUMBIX KOMNOHEHMOE8 CMAOUIbHOCMU U gbuHchoeoﬁ ycmoﬁtmeocmu
A6nAemcA OKOHOMUYecKas beszonacrocmo 5aHK08, 6 C6A3U C yem
coseputeHcmeosdHue MemoouxKu OUEHKU YPOBHA SKOHOMUYecKoUu OezonacHocmu
bankos mpebyem ocoboco eHumarus. B cmamve npedcmasnena konyenmyanvHas
MoOenb obecneyenuss >KOHOMUYECKOU 6e30nacHocmu KomMmepueckozco 6CZHKCZ,
npeaﬂoofcena OKOHOMUKO-MamemMamudeckas Mooeab OJis OYECHKU COCMOAHUA
GuHarcosol ycmouyueocmu OAHKO8.

Knroueevie cnoea: KOMMep'ieCKuIZ 5aHK, OKOHOMUYECKAA 563071aCHOCI’I’Ib,
MOOeb IKOHOMUYECKOU 6e30nacnocmu, npurHyunsl SKOHOMUYECKOU 6e30naCHocmu,
d)UHaHCOG(Z}Z ycmoduueocmb, OYeHKdA @uH(lHCOGOﬁ cmabuIbHOCMU.

Abstract: The banking sector, as an integral part of the financial and
economic system, has a significant impact on the processes taking place within the
framework of both the national and global economies. One of the significant
components of the financial stability and sustainability is economic security of
banks, and therefore the improvement of the methodology for assessing the level of
economic security of banks requires special attention. The paper presents a
conceptual model for ensuring the economic security of a commercial bank, and
proposes an economic and mathematical model for assessing the state of financial
sustainability of banks.

Keywords: commercial bank, economic security, model of economic security,
principles of economic security, financial sustainability, assessment of financial
stability.
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Introduction

In the context of the state’s
transition to sustainable development,
one of the main priorities is to counter
threats to the economic security of the
banking sector, and therefore, at present,
the problem of ensuring the economic
security of banks is the subject of close
attention and study.

Financial stability and
sustainability of the banking sector is a
fundamental condition for the successful
implementation of the planned reforms
and strengthening the confidence of
business and the population in the
national banking system. The strategy
for reforming the banking system of the
Republic of Uzbekistan for 2020-2025
provides for ensuring the financial
stability of the banking system [1].

In the new Uzbekistan, in the
conditions of the digital economy,
special requirements are put forward for
the banking sector, in particular, for the
ability of credit institutions to meet the
conditions of competitiveness and
sustainability in various crisis situations.

Literature review

According to L. Abalkin,
“economic security is a set of conditions
and factors that ensure the independence
of the national economy, its stability and
sustainability, the ability to constantly
update and improve” [2]. In fact,
economic security implies ensuring the
stable, sustainable and efficient
functioning of the subject.

V. Alenin believes that “the
economic security of the banking sector
of the region is a complex characteristic
of the main parameters of the
development process of the regional
banking sector, which ensures the
prevention or elimination of threats to

the effective reproduction and use of the
main elements of its potential as
components of the country’s banking
system” [3]. We fully agree with the
opinion of the scientist, since, when
threats arise, banks experience a crisis
state, and therefore it is necessary to take
the necessary measures to identify,
neutralize or eliminate threats in a timely
manner, which is ensured by the
economic security of the bank.

R. Gritsenko in his writings notes
that “the economic security of the
banking system plays a special role in
ensuring the economic security of the
state, which is due to the penetration of
the banking system into all spheres of
public life” [4]. In fact, the economic and
national security of a state directly
depends on the stability of its banking
sector.

According to the conclusions of
Kh. Abulkosimov, “economic security is
a state of protection from internal and
external threats, aggressions that
threaten the vital interests of the subject,
as a result of legal, organizational,
economic, engineering and technical
measures taken by the administration
and personnel” [5]. Indeed, the level of
economic security of banking activity is
determined by how effectively the
divisions and services of banks manage
to prevent threats and eliminate damage
from a negative impact on the banking
system.

O. Rakhimov believes that
“economic Security is shown as a benefit
provided on a commercial or preferential
basis to diverse subjects of the economy,
ranging from personal security to the
security of states as a whole” [6].

A. Ishmukhamedov singles out
economic security as “one of the main
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components of the national security of
the state and is a set of fundamental
views on the ways, means and ways of
guaranteeing the economic needs of the
country” [7].

We also agree with the opinions of
scientists O. Rakhimov and A.
Ishmukhammedov, since, in the process
of functioning, commercial banks
interact with the budget and tax system,
thereby acting as financial
intermediaries in the distribution and
redistribution of financial resources of
all subjects of financial relations.

Research Methodology

In a scientific article, empirical
research methods were used, such as
observation, comparison, as well as
analysis, induction and deduction.

Analysis and results

The economic security of
commercial banks is the state of
protection of the bank’s activities from
various external and internal threats,
which is ensured in order to organize the
stable and efficient functioning of a
commercial bank [8].

The economic security of the bank
consists of a number of important
subsystems, each of which must be given
due attention [9].

State strategy and policy in the field of ensuring the economic security of the bank

A set of elements (methods, means, measures, etc.) that ensure the security of a
commercial bank from internal and external threats

Principles for ensuring the economic security of banks

v

4
Tasks Goals

. Developmgn_t, |mplem_entat|on of plaps and Revealing <« Neutralization

other activities regarding the protection of -

interests Prevention - Letup

Formation, maintenance and development Display - Destruction

»  of forces and means of ensuring security .
Localization [

Evaluation of the effectiveness of a commercial bank as a whole

Internal control over the elements of criminal encroachments in the system of ensuring
the economic security of the commercial bank activity

Improving the system for ensuring the economic security of commercial banks through
the development of mechanisms for interaction with law enforcement agencies

Fig. 1. Conceptual model for ensuring the economic security of a commercial
bank
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Source: developed by the author
based on research

The projection of the main
directions of the organizational and legal
regulation of the protection of the
economic interests of the bank on a
complex of objects that ensure financial
and economic activity, made it possible
to develop a conceptual model for
ensuring the economic security of a
commercial bank.

The mechanism of the bank’s
economic security is a sequence of
stages and a set of methods of interaction

between objects and subjects of
economic security to achieve an
economically secure state of the

organization and maintain it at the proper
level in the future [10]. When organizing
an effective banking security system, it
IS necessary to adhere to the basic
principles [11].

Security principles are the basic
requirements for security tactics and
strategy, the choice of the right ways to
solve security goals and objectives.
These include the following principles:

* principles of legality;

« independence and responsibility;

« economic feasibility and
usefulness;

« interaction and coordination;

« scientific organization of work;

 a combination of transparency
and the necessary confidentiality;

« specialization and  high
professional qualifications [12]
To this end, the author has

developed the principles of ensuring the
economic security of commercial banks
in an unstable financial environment:

1. Consistency. The systematic
formalization of institutions and their

consistency increase the stability of the
environment for any activity.

2. Planning. This is a purposeful
formation of norms that reflect the laws
of contradictory modern trends, allowing
to optimize the relations and interests of
various groups of participants in the
banking sector, achieving a compromise
of their interests. The importance of
planning  for commercial  banks
operating in an unstable external
environment is growing, as the risks of
reducing competitiveness and loss of
solvency increase.

3. Timeliness. The economic
security system should be built in such a
way that it can identify various
destructive factors at an early stage, take
measures to prevent their harmful effects
and damage to activities.

4. Self-development, the ability to
get out of economic crises. The
economic crisis is a deep disruption of
normal economic activity, which is
accompanied by the destruction of
habitual economic ties, a decrease in
business activity, the inability to pay off
debts and the accumulation of debt
obligations. This phenomenon of a
market economy is accompanied by a
sharp decline in production, bankruptcy
of enterprises, a fall in the gross national
product, a large-scale increase in
unemployment and the depreciation of
the national currency.

5. Responsibility. This principle
applies primarily to the Central Bank.
Because the Central Bank, as the
dominant system, must understand its
responsibility, accept it and build a
certain order for its development.

6. Legitimacy. All measures to
ensure economic security are developed
only on the basis of regulatory legal acts.
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To date, there are quite a few
economic and mathematical models to
measure the impact of endogenous and
exogenous factors on the economic
security of commercial banks. Since
financial stability is a key component in
the economic security of a bank, we took
some endogenous indicators that have a
direct impact on this indicator as levers
of influence. The essence of this model
lies in forecasting, assessing changes in
the state of financial stability of banks
depending on capital adequacy
indicators, liquidity indicators,
indicators characterizing the quality of

However, since the evaluation of
some indicators includes a number of
specific coefficients, therefore, there is a
need to convert them to one indicator.

With the help of mathematical
transformations, all selected factors are
expressed as a percentage.

At the same time, the following
indicators were adopted as the effective
indicator and indicators of factors: Y -
result indicator, the average value of the
sum of the values of the above factors, in
%; X1 — capital adequacy, in %; X2 —
liquidity; X3 — growth rates of assets, in
%; X4 — profit growth rate, in %; X5 —

assets, indicators of profitability, profitability, in % (Table 1).
profitability.
Table 1
Economic security and key performance indicators of banks

On the date Y X1 X5 X3 Xa X5
01/01/2020 25.82 19.60 15840 | 93.74 | 146.27 | 14.76
01/04/2020 26.12 19.70 14470 | 105.75 | 155.36 | 8.74
01/07/2020 26.47 17.80 158.20 | 109.56 | 14250 | 8.04
01/10/2020 24.52 16.40 150.80 | 105.51 | 12451 | 8.20
01/01/2021 24.61 15.20 133.93 | 134.24 | 12054 | 8.87
01/04/2021 20.70 16.40 121.40 | 101.43 | 10582 | 8.24
01/07/2021 22.06 15.40 126.60 | 106.68 | 115.75 | 8.34
01/10/2021 21.77 14.80 126.00 | 103.11 | 11468 | 8.34
01/01/2022 22.25 14.60 146.20 | 108.92 | 68.86 5.03
01/04/2022 22.89 15.20 129.40 | 101.03 | 128.78 | 8.71
01/07/2022 27.55 14.40 158.20 | 110.27 | 156.67 | 10.90
01/10/2022 27.55 13.50 160.40 | 108.94 | 154.24 | 10.74

Source: compiled by the author based on the materials of the Statistical
Bulletin of the Central Bank of the Republic of Uzbekistan for 2019-2021 and 1st

half of 2022

As a result, data has been obtained
that satisfies the requirement of
representativeness, homogeneity and
integrity, therefore, it is possible to start
the process of developing a multivariate
regression model. The construction of a
multiple regression model will be carried

out using correlation and regression
analysis.
The tightness of the relationship

with  multiple correlation can be
quantitatively  estimated using the
multiple  (cumulative)  correlation

coefficient R. To calculate the aggregate
correlation coefficient, it is necessary to
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determine the paired correlation
coefficients rOi between all factors Xi
included in the model and the resulting
indicator Y and all paired correlation
coefficients between the factors.

The result of the analysis of
multiple regression showed a high
significance of the regression equation,
based on the R-squared indicator, which
Is equal to 0.9926 (Fig. 2.).

Regression statistics
Multiple R 0,99628641
R-square 0,99258661
Normalized R-square 0,986408785
Standard error 0,277240151
Observations 12

Fig. 2. Regression statistics of the main indicators of the financial
stability of the bank
F = 2.65148E-06%, i.e. R2 and the regression equation as a whole are
statistically significant with 95% reliability.

The line with the name of the
factor contains all the characteristics for
the analysis of the coefficients b; - the
coefficient of the equation with the
considered factor.

b0 = -1.585782818; bl = -
0.017701543; b2 = 0.099229059; b3 =
0.055413807;

b4 =
0.037962193.

Regression equation:

Y = —-1.585782818 —
0.017701543X + 0.099229059X, +
0.055413807X3 + 0.050429228X, —
0.037962193X5 (1)

In the course of the analysis, it was
revealed that the most significant factors
are indicators characterizing profit and
profitability, namely factors X4 and X5.
As a result, we can conclude that the
model developed with the help of
multivariate regression analysis for
assessing the financial stability of a bank
gives an adequate assessment of its
financial condition.

As a result, the resulting
regression model is characterized by:

0.050429228; b5= -

— firstly, the high quality of
estimation from the standpoint of the
standard error of the estimate of the free
term, which is equal to 0.28%.

- secondly, the significance and
reliability of factors from the standpoint
of their inclusion in the regression
model, which are characterized by the
coefficient of determination R2=99.3%,
hence the equation is adequate.

The constructed model assumes
several financial positions of the bank:

« the value of the integral indicator
varies between 0-7% - indicates an
unstable financial position;

« the value of the integral indicator
varies between 8-15% — the bank has
signs of instability;

« the value of the integral indicator
varies between 16-23% — the bank has a
relatively stable financial position;

« the value of the integral indicator
IS equal to or more than 24% -
demonstrates a stable financial position.

Taking into account the foregoing,
it should be noted that the interrelation
and interdependence of various groups
of factors allows us to conclude that only
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under the condition of a comprehensive
systemic use of the entire set of
indicators characterizing the bank’s
activities, it is possible to effectively
assess its financial stability [13].

Conclusion/Recommendations

Summing up, we can conclude
that consistency, planning,
responsibility, timeliness, self-
development, legitimacy are features of
ensuring economic security, which in
turn imply the fundamental principles on
which the bank’s economic security
system and its regulatory support should
be built.

An analysis of the dangers and
threats associated with the security of
commercial banks makes it possible to
identify the main measures and
mechanisms  that  contribute  to
strengthening their economic security.
We consider it possible to use the above
conceptual model in organizing the
economic security of banks.

Approbation of the developed
methodological approach to assessing
the financial stability of banks made it
possible to highlight its advantages,
including:

- simplicity and accessibility:
within the framework of this approach,
simple formulas are used, in addition, the
data for calculating the main indicators
are freely available on the official
website of any commercial bank. In
addition, the selected indicators are,
according to most researchers, as well as
the Central Bank, the most significant in
assessing the economic security of the
bank;

- the use of data for several years
makes it possible to trace the dynamics
of a particular indicator, thereby
obtaining a more accurate and complete
picture of the level of economic security
of the bank and the reasons for its change
depending on factors.
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CamapranoCcKuii 20Cy0apCcmeeHHblil YHUgepcument,

Oooyenm kagedpwl « Ompacnegori IKOHOMUKUY.
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8 passumuu SKOHOMUKU U 00wecmsd, HAYYHO-UHHOBAYUOHHAS OesmelbHOCb
BY306 - nocieonue menoenyuu u nepcnekmusst pazeumusl.

Annomayusn. Maskyp maxonaoa OTMnaprune sineu eazugacu -uHHOBAYUOH

sasugpacu  Kypub  UUKUI2AH,

VHUHZ

uxmucoduem ed HCAMUAMHUHZ

pugodxcranuwiuoazu poau 6a axamuamu ; OTMnaprune uimuil —uUHHOBAYUOH
gbawmﬂmu: oxupecu meHOeHuuﬂﬂap 84 Kena)cakoazu PUBOIAHCTIAHUULU.

Annotation. This article examines the innovative role of universities in the
development of economy and society, the scientific and innovative activities of
universities — recent trends and development prospects.
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paxobam.
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OCHOBHBIMH OCOOCHHOCTSIMU
COBPEMEHHOTO JTana pa3BUTHS
oOmecTBa  SIBISIOTCA  (OPMUPOBAHUE
VHHOBAllMOHHON 3KOHOMMKH, YCHUIICHUE

ponu 3HAaHUU B JOCTUXKECHUU
YCTOMYMBBIX KOHKYPEHTHBIX
MIPEUMYILECTB, epexo/1 Ha
WHHOBAIIMOHHBIN Iy Th pa3BUTHS

SKOHOMHMKH M OOIIECTBA, OCHOBAHHOI'O
Ha 3HAHUAX, B KOTOPOM Ba)KHasl pOJb

NPUHAIICKUT  CHCTEME  BBICIICTO
oOpa3oBaHusl, CO3/JaHUE  YHUBEp-
CUTETCKUX KOMITJICKCOB MEXIY-

HapOJHOTO YPOBHs, pedopMUPOBAHUE
(MHAHCOBOTO MEHEIKMEHTa BY30B. VX
HaJu4ue 00yCIOBIINBAET HEO00-
XOJUMOCTh  (POPMHUPOBAHUS HHHOBA-
IIMOHHOTO THWIA PA3BUTHS CUCTEMBI
BBICILIET0 00pa30BaHMUs, CBSI3aHHOTI'O HE
TOJBKO  C  YOpPaBIIEHUEM  HOBO-

BBEJACHUSAMH, HO U C TIOHUMaHUEM
HEOOXOJUMOCTU TOCTOSIHHOM pPabOThI
M0 CO3/IaHUI0 OJIATOTPUATHBIX YCIOBUMN

JUIL  TaKUX HM3MEHEHUMN, YCHIICHHIO
aJanTaluoOHHbIX CcrocoOHOCTEN
YHUBEPCUTETCKUX KOMITJIEKCOB
K U3MEHCHUSAIM BHEIIIHEH
SKOHOMHMYECKON CpEeJibl, TOBBIIICHHUIO
KayecTBa oOpa3oBaHus

U COBEPILIECHCTBOBAHMIO (DMHAHCOBOTO
YIPABJICHUS BY30M.

Hayka  saBusercs MOTIIHBIM
JpaiiBepOM pa3BUTHSI SKOHOMHUKHU CTPAHbI
U 3/IeCh TJIaBHAS 3a7]a4ya — OPUEHTHUP Ha
MUPOBBIE TPEH[Ibl B LIEISAX COXPAHEHMS
YCTOMYMBOCTH u
KOHKYPEHTOCHOCOOHOCTH HAILEW CTPaHBbI.

CoBpemMeHHbIE YHUBEPCUTETHI —
wiathopMel IS CTpaTErn4ecKux
IPOPBIBOB B COLIMATILHO -
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HKOHOMHMYECKOM Pa3BUTUHU TOCY/IapCTBa,
YHUBEPCUTETHl  SIBIISIIOTCS  LIEHTPaMU
reHEepalM WHHOBAIIMOHHBIX PEIICHUM,
BIUSIOT HA WHAYCTPUATIBHBIA CEKTOD,
COIMaJIbHBIC MTPOEKTHI u
MIPOCTPAHCTBEHHOE PA3BUTHE.

Hayunas nesarenbHOCTb COBpEMEH-
HOTO YHHMBEpPCUTETAa HallpaBJicHa Ha
co3maHue ycnoBuil i 3¢G(EeKTUBHON
UHTErpallud  HAayKH, oOpa3oBaHuf,
Ou3Heca, COXpaHEHUS U  Pa3BUTHUA
BEyIIUX HAYYHBIX IIKOJI U B HUTOTe
BBIBEJICHUE HAyKH M  00pa3oBaHUs
VY30ekucrana Ha TUAUPYIOIINE TTO3UIIHH.

3a nocrneaHue rojipl B Y30eKucTaHe
HaOJII0IAINCh CYIIIECTBEHHbBIC
WHCTUTYIIMOHAJIHBIE M HOPMATHBHBIC
M3MEHEHUsI, KOTOpbIE TpaHC(HOPMUPOBAIH
MOIXO/IBI K Pa3BUTHIO BY30BCKOM HAYKH.
Vkazom  Ilpesunenta  PecnyOnuku
V36ekuctan Ne V11 -5544 ot 21.09.2018r.
oObsiBIICHa aMOUWIIMO3HAsA IeJdb  T10
BxoaeHUI0 ¥Y30ekucrana k 2030 roay B
coctaB 50 mepeoBBIX CTpaH MHUpa IO
peittunry ['oGarsHOr0 MHHOBAIIMOHHOTO
uHjekca. OCHOBOM  OCYIIIECTBIICHUS
JTAHHOM 11eJTN SIBJISIETCS aJlanTals CQepsl
HAyKW K COBPEMEHHBIM YKOHOMUYECKUM
YCJIOBHUSIM, YTO B CBOIO OUEPE/Ib JI0THKHO
NPUBECTH K KOPEHHBIM HM3MCHEHUSM B
CTPYKTYpPHOM, OpraHU3allMOHHOM,
KaJpoBOM,  MHQPACTPYKTYpHOM U
(rMHAHCOBOM 00ECIICUEHHUH €€ pa3BUTHS,
PETYIIUPYEMBIM ITPOYHOW HOPMATHUBHOU
MIPaBOBO 0a30M.

B  wnampaBnenun  peanuzanuu
JTAHHOM paOOThI OBLTH MPUHATHI 3aKOH «O
HAYKe U HAyYHOU JIEITETHHOCTIY 1 3aKOH
«O0 WHHOBAllMOHHOM JEATEIBLHOCTU.
[3akon PecnyOnuku VY30ekuctan Ne
3PV -630 «OO0 WHHOBAIIMOHHOU
JESTEIbHOCTI) oT
24.07.2020r.//https://lex.uz/ru/docs/491
0448.] MunucTepcTBO MHHOBAIHOHHOTO

pazButus  PecriyOonuku — Y30ekucran
Ompene’eHo  JaHHBIMM  3aKOHAMHU
YIOJHOMOYEHHBIM  TOCYJAapCTBEHHBIM
OpraHoM B OOJIAaCTH HAyKH, HAy4YHOU U
MHHOBALIMOHHOM JEATEIbHOCTH. [3aKoH
Pecriymuku Y36exuctan Ne3PY- 576 «O
HAyKe W HAYYHOH JEATEIBHOCTH» OT
29.09.2019r.
/Inttps:lex.uz/ru/docs/4571492.]

ITpunstas B 2020roay Konuenmus
0 pa3BUTHIO Hayku PecmyOmmku
V36ekucran no 2030 rr. ompeaenuiia
OCHOBHBIC  HAINpaBJICHUS  Pa3BUTHUSA
JAaHHOUW c(epbl Ha CPENHECPOUHYIO U
JIOJITOCPOYHYIO TE€PCHEKTUBY, KOTOpas
OCHOBBIBAETCSI Ha IUIAHE TOJTAITHOTO
Pa3BUTHS HAYKH 10 TAKUM IMOKa3aTEsIM,
KakK:

- YBEITUYCHHE
HaIpaBICHHBIX Ha
COOTHOIIIEHUAX K BBII pu
cOaTaHCUPOBAHHOM Y4acTHH
rOCYyJIapCTBEHHOIO M YaCTHOTO CEKTOPOB;

- co3aHue HEO0OXOIUMBIX
YCJIOBUM JUIsl TIPUBJICYEHUST YACTHOTO
kanutana B HUOKP;

- MIOJITOTOBKA
BBICOKOKBATH(DUITMPOBAHHBIX HAYYHBIX H
WHKCHEPHBIX KaJIpOB u 170
CTUMYJIIPOBAHUE K HCCIICI0BATEIILCKOU
JICSATCIILHOCTH,

- JIOBEJICHHE CPEIHEro Bo3pacTa
yueHbIX 70 39 ner 3a cuer OO0NIbIIOH
BOBJICUEHHOCTH MOJIOJIBIX CTICIIMATTUCTOB
B HAyKY;

- TIOBBIIIIEHUE Ty OJUKAIIMOHHOMN U
MATEHTHOW aKTHBHOCTH OTCYECTBEHHBIX
YUEHBIX B CTPaHE U 3apy0OeKoM;

-(YHKIIMOHUPOBAHUE
HAI[MOHAJILHBIX HAayYHBIX J1a00paTOpuH,
BHenpenue ctangaptoB GSP u GLP;

- CTPYKTYpHbIE IPeoOpa3oBaHusl B
MOJIb3y TPOM3BOJACTBA HAYKOEMKOW U

CPEACTB,
HayKy B
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BBICOKOTEXHOJIOTUYHON TMPOAYKIHUH C
BBICOKOM J100aBI€HHON CTOMMOCTBIO;

- IIPOJIBUKEHUE Hay4HbIX
NOCTHKEHUA B  PEAlbHBIM  CEKTOP
DKOHOMUKH.

st JIOCTHUKEHUS
BBILIENIEPEUYNCIICHHBIX LeIe,
Konuenuuen npemxycMoTpeHa JOpOKHas
KapTa C LEJNEBBIMU  IOKa3aTeJsIMU
0’KMIAEMBIX PE3YJIbTATOB.

OOpa3oBaHue SBISETCS Ba)XKHBIM
JJIEMEHTOM Da3BUTUS HALUMOHAJIBHOU

WHHOBAIIMOHHOM CUCTEMBI U 00ECTICUeHHUS
KOHKYPEHTOCTIOCOOHOCTH ~ DKOHOMUKH
V3b6ekucrana.  KBamudunupoBaHHbIN
MEHE)KMEHT, OPUEHTHUPOBAHHBIA Ha
MTOBBIIIICHUE MHHOBALIMOHHOMN
AKTUBHOCTH NpEANPUSI T, B
COBPEMEHHBIX  YCIOBHUSIX  JIOJKEH

paccMaTpUBaThCA KaK BaXKHBIA (akTop,
ONPEAEIISIONINI Pa3BUTHE HALIMOHATIBLHOU
VHHOBAllMOHHOM cuUCTeMBl. B cBA3K C
TUM XapakTep, CKOPOCTh u
3¢ PEKTUBHOCTD MHHOBAIIMOHHBIX
IIPOIIECCOB B JIKOHOMHKE 3aBHUCIT OT
(dbopMupoBaHuUs U pa3BUTHUSA

WHHOBAIMOHHOMW JESITENIbHOCTH B chepe
oOpazoBanus. C OHOW CTOPOHBI, BY3HI,
OCYIIECTBJISII OCHOBHYIO JICSITCIIBHOCTD
MIOCPEJICTBOM CBOETO WHHOBAIIMOHHOTO

CEeKTOpa, 3aHMMAIOTCAd  Hapsaay C
POMBILLICHHBIMU NPEeANPUATUIMH,
WHHOBAIIMOHHBIMHU bupmamu u

MPUKJIAIHON HAyKOW IPOU3BOACTBOM
WHHOBAIMOHHOUN nponykuuu. C npyrou
CTOpPOHBI, OKa3bIBasi 00pa30BaTEIIbHBIC
YCIyIM 10 TOJATNOTOBKE KaJIpOB A

WHHOBAITMOHHOMN JeSITeTbHOCTH,
o0pa3oBaTelbHBIC YUPEKICHUSI
obecreunBaroT dhopMupoBaHue

KaJpOBOTO TOTEHIIMANTa HAIlMOHATBHON
nHHOoBaImoHHo# cucreMsl (HUC). Takum
o0pazom, OCYIIECTBIISIETCSI
oOpa3oBaTenbHasT W  HWHHOBAIIMOHHAS

(GyHKIIMK BY30B B HHHOBAIMOHHOM
CHCTEME.

HMuHOBaIoHHast MOJEIb
pa3BUTUSL ~ yYHUBEPCUTETAa  JUKTYET
HEOOXOJIMMOCTh TITyOOKON WHTErpanuu
HAY4YHO, o0pa3oBaTelIbHOI
1 MTHHOBAITMOHHOM JIeSITCILHOCTH,
pa3pabOTKU U BHEIPEHHS] MEXAHU3MOB,
TTOBBIIIAOIITUX peabHYIO0
KOHKYpPEHTOCTIOcOOHOCTh By3a 3a cuer
TOBBIIIICHUSI KauyeCTBa BCEX BHJIOB €r0

JACATCIIBHOCTH. I'maBHas 3ajJada
HMHHOBAITMOHHOI'O YHUBCPCUTCTA —
KaduCCTBCHHAsA IIOATOTOBKA
HMHHOBAaITMOHHO OPHUCHTHPOBAHHBIX
CIICHHNaJIMCTOB B IMPUOPUTCTHBIX

00JaCTIX TEXHMKH U TEXHOJIOTHH Ha
OCHOBC CAWHOTO IIpomecca IOJIYy4YCHUS,

pacrnpocTpaHeHuUs Y IPUMEHEHUS
HOBBIX 3HaHui. Takas TOATOTOBKA
CHEIHATNCTOB I WHHOBAIIMOHHOHU
SKOHOMUKH norpedoBasna
dhopMUpOBaHUSI MHHOBAIIMOHHOM CPEJIbI
By3a, a Takxke COOTBETCTBYIOLIEH
KBTI (UKAITHH 1 KyJBbTYPbI
IIPENOIaBaTEIICH. Hapsany
C TPAagULUMOHHBIMKA  JJISI  BBICHIHUX

y4eOHBIX 3aBeICHUM (YHKIUSIMH —
oOyyarorieH, HCCIIEIOBATEIILCKOM,
npodeCCUOHAIBHONW U BOCITUTATEIIbHOM,
Yy YHUBEPCUTETOB MTOSIBUJINCH
KaueCTBCHHO HOBBIC: WHHOBAIIMOHHAS
W TpeanpuHUMarenbckas. [IpakTuka
mokasajga,  4YTO  HOBas  MOJEIb
YHUBEpPCUTETA Kak yd4eOHO-HAy4YHO-
WHHOBAIIMOHHOTO KOMILJIEKCA,
COYETAIOLIETO (dyHIaMeHTanbHOe
oOpa3oBaHHe, aKaJIEeMHUYECKYI0 HayKy
C pa3BUTOMN CEThIO
BBICOKOTEXHOJIOTHYHBIX

WHHOBAIMOHHBIX  CTPYKTYp ¥ MaJIbIX
NPEINpPUATHH, SBISAETCS OIHUM W3
HanOosee 3PGHEeKTUBHBIX CTPYKTYPHBIX
AIIEMEHTOB CO3/1aBa€MOM HAIIMOHAILHOM
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WHHOBAIIMOHHOM cucteMbl. C omgHOHU
CTOPOHBI, ATH KOMIUIEKChI 00J1a/1atoT
3HAYUTEIIBHBIM  HAYYHO-TEXHUYECKUM
U  HHHOBALIMOHHBIM  ITOTCHIIMAJIOM,
KOTOPBIM MOXKET OBbITh peaanu3oBaH MpU
CO3/IAaHUHU HOBILIECTB U MMPOJABUKEHUHU UX
Ha pbIHOK. C Jpyroid CTOPOHBI, OHU
HAUYMHAIOT TOTOBUTH  KaJapbl  JJIs
MHHOBAIITMOHHOU YKOHOMHKH.

B oOpazoBarenbHOil cdepe Ha
MHUPOBOM PBIHKE npeo0IaaaoT
KPYIIHbIE YHUBEPCUTETHI,
IPEJICTaBIISIONIHIE coboi
YHUBEPCUTETCKUE KOMILJIEKCHI,
BKJTFOYAIOIIUE HE TOJILKO
o0pasoBareibHEbIE, HO

Y UCCJIEIOBATENIbCKUE TOIpa3esiCHus,
a TaK)Ke CTPYKTYpbl, 00ECIEUNBAIOIINE
WHHOBAIIMOHHYTO JESTEIbHOCTb
YHUBEPCUTETOB U TECHYIO KOOIEPALIUIO
MOCJIEAHUX C IPOMBINIJICHHOCTHIO,
Hay4YHbIE U TEXHOJIOTMYECKHE TMapKH,
MHHOBAIIMOHHO-TEXHOJIOTUYECKHE
LIEHTPBI, U KOMMEpLHATU3a1H
00BEKTOB UHTEIJIEKTYaJIbHOM
cooctBeHHocT W ap. llogoOHble
CTPYKTYpBI SIBIISIIOTCS HHCTPYMEHTaMHU
peanu3anuy Tak Ha3bIBAEMOM «TPEThEU
MUCCHID» YHHUBEpPCUTETA —
yIOBJIETBOPEHUS KOHKPETHBIX
COLIMATIBHBIX ~ HYXJ B JOIOJHEHHE
K 00pa30BaHUIO W HUCCICAOBAHUIM —
U B TO X€ BpeMsi 00eCleYHuBaIOT €ro
YCTOMYHBOE MHOTI'OKaHaJIbHOE
(uHaHCHpOBaHUE. [TonoxxurenbHbIE
pe3yJIbTaThI (YHKIIMOHUPOBAHUS
YHUBEPCUTETOB KaK HWHHOBAIMOHHBIX
YHUBEPCUTETCKUX KOMILJIEKCOB
otmeuensl B CIIIA, 3anannoit EBporne,
SInoHMM U MHOTHUX JPYTUX CTpaHax.
OcHOBHBIMU MOKa3aTeJIsIMU
HAy4YHOM  JIESATEIbHOCTH  BY30B B
MHHOBAIIMOHHOW SKOHOMHKE SIBIISIFOTCS
aKTyaJdbHOCTb, YPOBEHb M MaciTad

UCCJIEIOBAHNI, 3HaYMOCTh
byHIaMEHTAIBHBIX HHP,
IPOAYKTUBHOCTb NPUKJIaTHBIX
UCCJIEIOBaHUIA, 3 PEKTUBHOCTH
KOMMEpLHATU3aLNN pE3yNbTaToB

HMOKP, wucnons3oBaHue pe3yabTaToB
HUOKP B  yuebHOM  mporiecce,
AKTUBHOCTh HAYYHOW pabOTHI CTYICHTOB,
MOJIOZIBIX YUEHBIX. BayKHBIM IpH3HAKOM
WHHOBAIIMOHHO - MCCJIEIOBATEIHCKOTO
By3a, MOXKHO CUMTATh TaKKe HaJIUuue
o0pa3oBaTebHBIX IporpaMm
WHHOBAIMOHHOTO THIIA, OTPaKAIOIINX
aKTyajdbHble MPOOJEMbl HAYKU U
CHOCOOCTBYIOIIMX Pa3pabOTKe HOBEHIIINX
HAYKOEMKHUX TEXHOJIOTHH.

3HAYUTETHHYIO POJIb B peaTN3aIliN
OCHOBHBIX 33/1a4 HHHOBAITMOHHOTO By3a
UTPAET €To CTPYKTypHas opranmu3aiys. B
OTJIINYHC oT TPAIUIIMOHHOTO
00pa3zoBaTEILHOIO YUPEKACHUS BHICIICH
IITKOJIBI B WHHOBAIIMOHHO
OPUEHTUPOBAaHHOM  BYy3€  JIOJDKHBI
MPUCYTCTBOBATh  KakK Hay4HbIC
1oJipa3fiesieHus1, Tak U (yHKIIMOHAIbHBIC
u CTPYKTypHBIE MEXaHU3MBbI,
o0ecreunBaroIye MpoLecc MOCTOSHHOTO
MOJIy4eHHs] ~ HOBBIX  3HAHHMM,  HX
JaJIbHEUIIIero BOILIOIICHUS B
TIPUKJIATHBIC U MHHOBAIIMOHHBIC
pa3pabOTKH, OPTaHUYHO COTPSKEHHBIE C
porieccoM 00yUeHHUsI.

HccrenoBanust moKa3bIBalOT, YTO B
HACTOSIIEE BpeMs KaJpoBOe 00eCTieueHIE
HAyYHO-MHHOBAIMOHHON JCSTEIHHOCTU
JOJDKHO ~ OCYIIECTBIISATHCS  TI0  JIBYM

BEKTOpaM:

* MIOJIFOTOBKA CHEIMAIUCTOB, CITIOCOOHBIX
FEHEPUPOBaTh  HOBBIE  3HAHUS U
TEXHOJIOTHH;

* MOJATOTOBKA CHEIUAIUCTOB B 00J1aCTU
WHHOBAllHOHHOTO MEHEKMEHTA,
OpraHu3aToOpPOB MHHOBAIIMOHHBIX
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IPOLIECCOB,  BJAJCIOIIUX  HaBbIKAMHU
yIpaBJICHHUSI UMU HA PA3JIMYHBIX YPOBHSIX.
IlepBoe HaITpaBJICHUE
IpearoyiaraeT JaJbHEWIIEe pPa3BUTHE
UHTErpalii HaykKd M 00pa3oBaHus,
00bEIMHEHNE HAYUHBIX HCCIIEI0OBAaHUN U
00pa30BaTENbHBIX porpaMmm B
LEJIOCTHYK0 ~ CHUCTEMY,  PpaCIIMPEHHUE
TEMATUKU  Hay4YHO-HCCIIE0BATEIbCKON
paboThl CTYAECHTOB B MEPHUOJ y4eObl U
IIOCJIEBY30BCKOI'O 00pa3oBaHus,
IIPUBJICYEHUE MOJIOJIBIX MCCIIEN0BATEIEH
B HayKy U MHHOBAILIMOHHYIO
NESTEIbHOCTb.
Bropoe HaIpaBJICHUE
OpPUEHTHUPOBAHO Ha MOJATOTOBKY
CHCIIUAIMCTOB, CIIOCOOHBIX K
MpPEANPUHUMATENLCTBY B HAy4yHO-
MHHOBAILIMOHHOM c(pepe: MHHOBALIMOHHBIX
MEHEDKEPOB,  YIPABJICHIIEB  HOBOI'O
MOKOJIEHUs, yMeroumx padoTarh ¢
COBPEMEHHBIMHM CHUCTEMaMHu OyXxydera,
MapKeTOJOrOB U aHAJIUTUKOB B cdepe
UHTEIJIEKTYaJIbHOW COOCTBEHHOCTH.
Takum  oOpazoMm, B  ILEAX
aKTUBU3ALIH MHHOBALIMOHHOM
NEATEIBbHOCTH B PaMKaX HAallMOHAJIbHON
MHHOBALIMOHHOW CHCTEMbI HEOOXOAMMO
pa3zpaboTaThb  HOBble  MOAXOABI K
MIOATOTOBKE M MEPENOArOTOBKE KaJpOB
Ui HAyYHO-WHHOBAIIMOHHOM c(epsl,
OCHOBAHHBIE Ha CJIEAYIOIIUX MPUHLIMIIAX:
1. UnTerpanus 00y4yeHus: U MOJrOTOBKH
KaJpOB B MHHOBAIIMOHHYIO JI€ATEIIbHOCTh

Ha 0a3e HENPEPHIBHOCTU TMOJIYYESHUS
o0pazoBaHUs u TMOBBIIICHUS
KBaJIM(DUKAIIH;

2.IToaroroBka BBICOKOKBAJIN-
(UIUPOBAHHBIX  CIELUATUCTOB  —
MEHEIKEPOB VHHOBALIMOHHOMN
JeSITeIbHOCTH, 00JIaJaloINX HaBbIKAMU
IIOMCKAa  MEpPCHEeKTUBHBIX  HAYYHO-

TEXHUYECKUX UAEH U UX IMPAKTUYECKOU
peanu3anuy B HHHOBALUSAX;

3. MakcuMabHO TECHOE COTPYIHUYIECTBO
BY30B C MPEINPUSTHSIMU, PEATU3YOITUMH
WHHOBAITMOHHBIC MIPOCKTHI, ux
COBMECTHAas JESITeNbHOCTh B cdepe
KOMMeEpITMaIN3allid WHHOBAIIM U B
obyactu anpobOanuyu TPUOOPETEHHBIX

HABBIKOB WHHOBAIIMOHHBIMU
MEHEKEPaMH. Cucrema
podhecCHOHATLHOM MOJITOTOBKH
yIPaBIEHYECKIX KaJIpoB L

HALMOHAJIbHOM MHHOBAIIMOHHON CHCTEMBI
JOJDKHA OBITh MHOTOCTYNEHYaTOW M|
MHOTO(YHKIIUOHATILHOW, YTOOBI IO MEPE
BO3HUKHOBEHUS 00pazoBaTeIbHbIX
3alpoOCOB KOHKPETHBIX MOTpeOUTENEi,
CBA3AaHHBIX C  pacHIMPEHHEM  HX
npoeCCUOHAIBHOW ~ KOMIETEHIIUU U

CITy>KeOHO OTBETCTBEHHOCTH,
o0ecneynBaioch MOCJIEIOBATEIbHOE
MOBBIIICEHUE  YPOBHS  peajnu3yeMbIX

00pa3oBaTeNbHBIX IPOrpaMM B 00J1acTh
yIIpaBJICHUS HAy4YHO-TEXHUUECKOM
chepoit.

JIns1 akTMBH3aIMM MTHHOBALIMOHHOM
JEATCIIBHOCTH HEOOXOJIMMO Hapsay ¢
BY30BCKUM  00pa30BaHHEM  BBOJUTH
WHTEHCUBHBIE KPAaTKOCPOUYHBIE (HOPMBI
oOy4yeHHs, = OpPHCHTHPOBAHHBIE  Ha
WHHOBAIlMOHHYIO  TPaKTHUKYy. Takoe
00ydeHHE TOHKHO OBITh HETIPEPHIBHBIM,
MHOTOKPATHBIM,  COYCTAIOIIMMCS  C
BO3MOKHOCTSIMU MOy YCHUS
KBTM(UITUPOBAHHBIX KOHCYJIbTAIIUN U
Pa3IMYHOTO poja MOIJACPKKH MO X0y

BEJICHUS MPEANPUHUMATETBCKON
WHHOBAIlMOHHOW  JeATeabHOCTH. J[4
3TOr0 HYKHBI COOTBETCTBYIOLIUE

o0pazoBaTellbHbIC TPOrPaMMbI U yUeOHO-
METOJUYECKHE pa3pabOTKH, IEHTPHI,
CIIOCOOHBIE OKa3bIBaTh BECh KOMILIEKC
00pa30BaTeNbHBIX yCIYT, HEOOXOAMMBIX
NpEeINPUHUMATETI0O W MEHEDKepYy,
BKJTIOUAs! TOJ/ICPKUBAOIIEe 00yICHHE.
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ConepxarenbHas u
OpTraHU3aIMOHHO-TEXHOJOTUIECKAs
KOHIISTIITUS MIOJITOTOBKH
MIPEANPUHUMATEILCKUX KaJIPOB JTOJDKHA
MTOCTOSIHHO KOPPEKTUPOBATHCS C YIETOM
BO3HHUKHOBEHHS HOBBIX YCIOBUH U

notpeOHoCcTe. [l pemieHus  3Toi
3a/1a4u CUCTEME o0pazoBaHus
HEOOXOJAMMO  TIPUOOPECTH  OOJIBIIYIO

TMOKOCTB, UTO TPeOyeT OpraHu3aIMOHHON
nepecTporku. [ToMmuMo By30B BaXKHBIM
AJIEMEHTOM 00pa30BaTEIbHOM CETH B
chepe OuzHec-00pa3OBaHMS JOJKHBI
CTaTh  KOYYMHT-IIEHTPBI,  CO3/aBaTh
KOTOPBIE 11€JIECO00pa3HO B TOpoaax, Iie
MHHOBAIIMOHHAs AaKTUBHOCTh HauOoJee
BbICOKa. OCHOBHBIMHM HaNpaBJICHUSIMU
NESATEIbHOCTH KOYUYHMHT-IIEHTPaAMOT'yT

BBICTYIIATh KOHCYJIbTAI[MOHHAS,
TPEHUHrOBasi,  OOpa3oBareibHas U
MeToaudeckass pabota ¢ HOBaToOpamw,
MEHEI)KepaMHi HayKOEMKHUX MPOEKTOB U
PEANPUSATUM, BEHUYPHBIMU
uHBecTopamu. KoHCANTHHT MOXKET OBITh

UH)KCHEPHBbIM, HH()OPMALIMOHHBIM U
ITPABOBBIM (3amuTa paB
MHTEJUIEKTYaJIbHOM ~ COOCTBEHHOCTH,

(dopmupoBaHue U (PYHKIIMOHHUPOBAHUE
BEHUYYPHBIX (POHJIOB U MPEITPUITHIN).
Hcxonss w3  BBIIIECKA3aHHOTO,
MO>KHO OMNpPEJEIUTh OCHOBHBIE 3aJauH,
CTOAIIUE TEepel CUCTEMOUM 00pa3oBaHUs

0  PACIIUPEHUI0  HMHHOBAIIMOHHOIO
ITOTEHIIMAJIa SKOHOMUKH:

* COBEpILECHCTBOBAHNE OPraHU3ALMOHHON
CTPYKTYpPBI BY30B, pa3paboTKa CTpaTeruii
UX Ppa3BUTHA, OICHKA 3(P(PEKTUBHOCTH
peanu3anuu CTpaTeruii;

. OOHOBJIEHHWE  COJEpKAHHUS U
opraHuzalud  y4yeOHOro  Tmpolecca,
MOBBIIICEHUE KayecTBa 0Opa3oBaHUs
IIyTeM BHEJIPEHHUs €ro B IpoLece
pEe3yJIbTATOB VHHOBAIlMOHHOM
NEATEIIbHOCTH, YKpEIUICHHE
MAaTEpUAITbHO-TEXHUYECKON 0a3bl,

MIPUMEHEHUE COBPEMEHHBIX TEXHOJOTHMA
0Oy4eHUs, CO3/IaHUE HOBBIX YUCOHUKOB U
y4eOHBIX MTOCOOUIA;

*  COBEpUICHCTBOBAaHUE MEXaHU3MOB
MCCJIEIOBaHMS PhIHKA 00pa 30BaTEIbHBIX
YCIIYT, MOATOTOBKA W TEPENOoJAroTOBKa
KaJIpoB, MHPOPMAITMOHHOE 0OeCTIeUeHUE
mporiecca pa3pabOTKU W MPUHITHS
pELICHNUI;

. MIPUBJICUCHHE BHEOIO/IPKETHBIX
(UHAHCOBBIX CPEICTB JUISl Pa3BUTHUSA
WHHOBAIIMOHHOW J1eATEeTbHOCTH;

. ITOBBILIEHUE s dexTuBHOCTH
TCATCIILHOCTH u YKpeIJICHHE
KOHKYPEHTOCIIOCOOHOCTH B HAy4HO -
TEXHUYECKON 1 00pa30BaTeIbHOM chepax
Ha BHYTPEHHEM U BHEIIIHEM DPBIHKAX;
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XHU3MAT KYPCATHUII KOPXOHAJIAPUJIA UKTUCOIUN
DPAOJIUATHU BOLIKAPUILLI TUBSUMUHU TAKOMWIJIALITUPHUIL
JpaonoB MyxamMmMagaMuH JPAOH YIJIH
Camaprano Ukmucoouém ea Cepsuc Uncmumymu
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Annomayus Ywoby maxonada xuzmam —Kypcamuul KOPXOHANApUOQ
uxkmucoouti aorusmuu OowKapuw MUUMUOA OOWKAPYE KAPOPIAAPHU KAOVI
KUuauul ea YHUHZS UNCDOCUHU MABMUHIIAU 1030CUOAH ax60p0nmapﬂu mﬁnﬂam 6a
Mmaxaun Kuiuw, 6owKapys Kapopiapu acocuoda paxoap xamoa yHuHe Xooumiapu
Gdaonuamunu MawKuL dMund, coxaoa OOWKAPY8 KAPOPAAPUHU KAOYL KUIUUL
MaMOUUIAPUHU UULIA0 YUKUUL, ODOWKAPYS8 KAPOPAAPUHU Peanu3ayus KUIuuL, Kaoyn
KUJiUuHZaH KapopaapHu udx3cpo smuuil 6a Hasopam  Kujiuul 60(:1§utmapuuu
WAKIIAHMUpUWL — Xamoa  Xuamam  Kypcamuul  KOpXoHaniapuoa  Oouwkapuul
Camapadopaucutyu OWUPUUL HCaApacHaapu maokux KUIuHeau.\

Kanum cyznap: xusmam Kypcamuwi coxacu, ukmucoouu gaoausm,
camapaoopiux, OowKapys Kapopiapu, UKMucoouu Ycuul, Hazopam Kuiuul,
60ml§apum cmpamecuscu, U4KU omMmuiiap, mauwKu oOmuiiap.

Annomayus B dannoii cmamee coopana u npoarHaiusuposana UHgopmayus
O NpuHAmMUU ynpaejieH4eckKux pemeﬂuﬁ u obecneyeruu ux peaiusayuu 6 cucmeme
YNpasienus Xo35UCMBEHHOU O0esIMeIbHOCMbIO HA NPeonpusmusix cgepvl yciye,
opecarusayuu oesmenbHocmu pykoeodumeﬂﬂ u eco compydﬂukoe HAa OCHoOe6€e
VNpasieHyecKux peulenull, papabomke NPUHYUNOSE NPUHAMUSL VAPAGLIEHYECKUX
pewenuil 8 cghepe, Hccnedosarnvl npoyeccol peanusayuu ynpasieH4eckux peuenull,
Gdopmuposanus npoyeccos QOpMUposanusi CmMaoull UCHOJIHEHUS U KOHMPOJis
pewenull U nosvluleHus: IQPhekmusHocmu ynpasieHusi Ha npeonpusimusx cgepul
yeaye.

Knrwouesvie cnosa: ceghepa ycuye, SKOHOMUUECKAs — OesiMeENbHOCHb,
aghexmusrnocms, ynpasieHueckue peuleHus, dKOHOMUUEeCKUl pocm, KOHMPOJb,
cmpamez2ust YnpasieHusl, GHympeHHue Qaxmopul, HeuHue paxmopoi.

Annotation In this article collected and analyzed information about making
managerial decisions and ensuring their implementation in the management system
of economic activity in enterprises of the service sector, the organization of the
activities of the manager and his staff on the basis of managerial decisions, the
development of principles of managerial decision-making in the sphere, The
processes of implementation of managerial decisions, the formation of the formation
of the stages of execution and control of decisions and improve the efficiency of
management in enterprises of the service sector.

Keywords: service sector, economic activity, efficiency, management
decisions, economic growth, control, management strategy, internal factors,
external factors.
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Xuzmar KYypCaTHI
TapMOKJIADUHUHT KEHrahnb® Oopuim
PUBOIIAHTaH MaMJIAKATIAPHUHT SUTITH
WYKA  MaxCyJoT TapKUOWHH  XaMm
y3rapuimra V3 TabCUPUHU
KypcaTMOKJa. byryHru KyHaa MyaulsiH
JaBIaTHA  PHUBOKJIAHTAH JaBiaTiap
KaTopura KYIIWIl Y4yH YHHHT SUJIITH
WYKA MaxCyJOT TapKuOujga Xwu3MmaT
KypcaTuill COXACHMHHUHT yiymu 65-70
dbousnaH I0KOpH OYIUIIN ACOCHH ME30H
XUCOOIaHaIu. Pecrry6nmukamus
UKTUCOIUETU PUBOXKIIAHUIITMHUHT
OyryHru KyHJaru OOCKUYHIA CEPBHC

XU3MaTiapu COHM  Ba  cudarura
KyinnaéTrad Tanadnap 1) 1105 (0)
OopMOK/Ia.

Xo3upru BaKTIa JKaxOH
MaMJIaKaTIApUHUHT MKTAMOUMN-
WKTUCOJIMM  PUBOXJIAHUII  Japakacu
YHUHT camapaJIopIUTHHA
0axoJIaIIHUHT MYXHM ME30HHU
cudaruaa XaM MaKpOUKTHUCO UM
OapKapOpIMKHU TabMUHJIAIL Ba

UKTUCOJIMW YCUIIra SPUIIUIIHU, XaM
axoJIM TypMyll Japa)KaCUHU OIIUIIUTa

o6 KEeJIMOK/IA. HaBnatnap
TAPAKKUETUHUHT caHoar
PUBOKJIAHUIINIAH KEUUHTH OOCKUYM]IA
UKTUCOIUH YCHUIIIHU TabMHUHJIAI
OMUJIJITAPUHUHT VpHU Ba  poiu
y3rapMoKaaku, OyHJa HWHHOBAlUOH
PUBOXKJIAHUII OMUJIN cudaruaa

axOopoTyiap Ba WHCOH KanUTaJIUHUHT
PUBOXKJIAHUILIA  aCOCHIl  pecypciiapra
aimagnu. PakamMiam  UKTHUCOIMETHHUHT
IIaKJUTAHUIINIa OEBOCUTA MHCOH OMHUJIA
Ba CAJIOXUSATUTA YBTHOOP KapaTHII Xajl
KWJTyBYM pOJIra sra 6yIMoKa.

JlaBnat OOIIKAPYBUHUHT
MaB)XKyJ, BOCUTAJapuHU Y3 HYWra
oJraH  pecnyOJIuKaMHu3  XHU3MaTJap
KypcaTuIll KOPXOHAJIApUHUHT
PUBOXXJIAHMINT JUHAMHUKacu Oyiinda

VTKa3WiIraH TaxJJWil  HaTHXalapu
IIYHU aHUKJIAIl UMKOHUHU OEpJIHNKH,
KOpXOHaJapu YHUHT

HaTKAJOPJIUTUHU OIIUPHUII Oyitnya
TaBcUsIap UILIA0 YUKUIIHU 3apypar
ATagl Ba YHU TaKOMHWJUIALITHUPHUII
103aCHJIaH SHTH MEXaHW3MHU HIIa0
YUKUII OusiaH O€eBOCUTa OOFIUKIND.

[llynmaii 3KaH, TaAKUKOT MIIWIA
OomkapyB  skapaéHujga — OOLIKApyB
KapopJlapuHu KaOyJl KWJIHII Ba yJIapHU
peanu3anus KWINII KETMa-KETJIUTHHUHT
TEXHOJIOTHUK AIEMEHTIIApU y3apo
xapakaTiapu udojga >Twiran 6ynuo, y
V3uaa Makcaara SpULIMIl y4YyH pHUOS
KWIMHUILIY JIO3UM OYJIraH 00CKUYWIApHU
KamMpad omaaud. Xu3maT KypcaTHIl
KOPXOHAJIAPUHUHT MIJUIMNA Ba XalKapo
0o30piapaaru MaBKHE Ba
pako0aTOapONUIUTUHU OITUPUIIT XaM/1a
Xu3MaTiap  cudaTuHU  OIIMpUIITa
HYHANTHUPUITaH OomIkapys
KapopJlapuHu KaOyJl KWJIMII acocuja
XaJIKapo 6030piapaa Xu3zmatiap
AKCIOPTHUHHU OILMPHIII coxaja
WKTUCOOWKA  YCHUINra  SPUIIUIIHWUHT
MYXHM OMUJT XHUCOOJIaHATH.

Mag3yra ouja agaOduMEéTIAPHUHT
TaAXJIWIN

Nnvuit  amabuérnapaa cepBuUC
UKTHCOIUETUAA MEXHAT CaMapaJopiiuru
Ba YHYMJIOPJIUTUHUHT MOXMUSITH,
Ma3MyHH, yJIapHU XucoOJaml ycyJuiapu,
XHA3MaT KypCaTHIl COXaCHUHU
PUBOKIIAHTUPHUIIT Ba axoJiura
KypcaTwiaétran xu3mamiap cudaTuHU
OILIMPHIII, XY KUK IOpUTYBUYH
CyOBeKTIapHUHT caMapaJIopJIMTUHA
Oaxomami, camMapaJOpiMKHU  TaIlIKHII
ATYyBYU cudarui XOJIaTJIapHU
V3rapuIIMHAHT  aupuM  KUXATJIApU
WIMUK-HA3apUn xamzaa ycayouit
KUXATIOAH TAIKUK dTUITAH.
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Xaxkcesep, b.Penmep, P.Pacceun,
P.Mepauknap y3napuHuHr acapuna [9]

Xu3mar KypcaTuII coxacu
PUBOKIIAHUIITMHAHT WKTHMOUH-
UKTUCOAUNA  axaMHsITH,  XU3Matrjiap
TaBcuU Ba TaCHU(PHU, WKTUMOHUI

XU3MaTap caMapajgopiIMTUHUA OLIUPHUIIT
MEXaHU3MJIapH, WKTUMOUN XH3MaTiap
KYpCATUILIHUHT 3aMOHaBHUM
TapMOKJIaPUHU PUBOXJIaHTUPHIILI,
WKTUMOUI XU3MatJiap 06030pu
PUBOKJIAHUIIMHUHT TaMOWWJIIApH,
WKTUMOUM  XU3MaTap  COXACHUHUHT
WHHOBAIIMOH PUBOXITAHUIII
WYHaIMIUIAPUHYA TaJAKUK KAJITaHIap.
Poccusmuk omum  A.A.TkayeHKO
[15, 215 6.] ¥3 acapuma xuszmar
KypcaThill  COXaCHUHHMHT  Oapkapop
PUBOXIIAHMINM, XU3MaTiap cudaTuHU
OIIUPUII Ba PpakoOaTOAPIONUIUTUHU

TabMUHJIAILL, uIuad YUKAPUILI
OMUJIJIApUJIaH XU3Mar KypcaTuil
xapaéHuma camapanu  (pormanaHu,
MOKTUMOUH Ba UKTUCOIUHN
caMapaJopJIMKHU  OLIMPHUII, XU3MaT
KYpPCaTUITHUHT 3aMOHABHI
TapMOKJIaPUHU PYBOKJIAHTHPHIIL,
MEXHAT YHYMJOPJUTMHU  OUIWMPHIL,
XHA3MaT KypcaTuIn COXaCUHU
WHHOBAIMOH PHBOKJIAHHUIII

NYHAIIUIUIAPUHU TaIKUK DTTaH.
BatanuMu3 wuKTHCOIUM OJIMMH
XK.P.YpakoB [16, 233 ©6.] Taxpupu
ocTuaa €E3WIraH YKyB KyJUIaHMazia
XU3MaT KYpCaTHIl, CEPBHC Ba TYpPU3M
COXaJIapuHHU PUBOIIAHTHPHULI
MyaMMOJIapH, XU3MaT  KypcaTHIl
coxacuaa MeEXHAT pecypClapyuHUHT
IIAKJIJIAaHUILIN Ba yJapaaH (poiJaiaHnIn
caMapaJloOpJIuIy, coxana MEXHaT
YHYMIOPJIUTUHH OLIMPHUILI OMUJUIAPU Ba
MyHaIUIIapy TaJIKUK JTUJITaH.
[IlyHuHrIek, maB3yra JOWp KUXATH
Oyiinya cepBUC Ba TypU3M COXaJapUHH

PUBOITAHTUPUTITHIHT HKTUMOMH,
UKTHCOINI Ba WHCTUTYTIIMOHAI
acocilapy WIMHM KUXATHAH TAJIKUK
ATHIITaH.

Poccusiuk onmuma A.I1.Epodeena
[5, 241 6.] ¥3 acapuia Xxu3mMaT KypCaTHII
KOpXOHAJIapuJa FKTUMOHH-UKTHCOIUNA

caMapaa0pIMKHA OIIMpPUIT
MCXAaHHU3MJIApHU, KOpXOHAJIapda HIITYH-
Xxoaumiiap MCXHAaTHAaH caMapajin

doiinananuml, MEXHAT camapaaopiIuru
Ba YHYMJIOPJIUTUHUA OLIMPHII, XHU3MaT
KypcaTuin WHTEHCUBIIUTUHU
TabMUHJIAII, CEPBUC KOPXOHAJIApHUIA
XU3Matiaap cu(aTUHUA OLIMPHUII OPKAJIU

UCTEHMOMWIAD  TalnaOMHU  TYJIHK
KOHJIMPUILI, XU3MaT KypCaTHII
TapMOKJIAPUHUHT PYBOXKJIAHUIII

OMWUIAPU Ba XYCYCHUSTIApU TaIKHK
JTraH.

B.B.Uepkacosuunr acapuma [17,
185 ©0.] xu3maT Kypcaruil coxacuaa
TypJH XU KOMOUWHAaIMsIap1aru
pUCKIIap TaBCHU(, yJIAPHUHT Yy3Ura Xoc
XyCYCHUSTIapH, COXaJa aBjaT XyCyCcui
MIEPUKIIUTH JIOWMXACUHU peau3aius
KWIHIIL ’Kapa€HuJaru puckiap rypyxJap
Oyiimua TtacHudu Xamja daBiaT Ba
XyCyCHMM  IIEpUK  MachyJIUSATUIIATH
pHUCKIIap Ba yJIapHU TOMOHJIAp ypTacuaa
TaKCHUMJIAIT Macaaaapu EpuTHo
OepuraH.

TagKuKoT METO10JIOTUSACH

TankukOT JKapa€HUJa XHU3MaT
KYpcaTHIll KOPXOHAJIAPUHU OOIIKAPHUIIT
MEeXaHU3MUHU TaKOMUJUTAIIITUPHUIIL
OyiiMya UWKTUCOAMM  THU3UMJIAp Ba
HUCOATJIapHU YpraHuIlra AUAJICKTHUK Ba
TU3UMIIM €HJIAlTYB, KOMIUIEKC OaxoJalll,

KUECUM, COJMIUTAPMA Ba  OMWJUIU
TaxJIWJI, CTAaTUCTMK Ba  JUHAMHK
€HallyB xXamJa rypyXJIall
yCyJUIapuIaH doiinamaHmIIm.

TankukoT xkapa€Hua Xu3MaT KypCaTHILl
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KOpXOHajIapuaa OolIKapyB
KapopiapuHu KaOyJl KWINII Ba yJIapHU
peanu3anys KW O0CKUWIAPH TaIKUK
ATHUIITAH.

Taxjua Ba HaTHKAJIAP

Xusmar KypCaTHIII
KOpXOHAJIApUHU OOIIKApHUIII
TU3UMUHU TaKOMUJLIAIITUPHUIIT
MEXaHU3MHUHUHT acocu 6yuo,
OomkapyB Kapopjapu Ba paxdap
Xamjia YHUHT XOuMJIapy (PaoIusiTHHU
TaIIKUI ATHUII XycoOaHau.
BomikapyB  kapopiapuHu  KaOyn
KWJIWII Ba  peajdu3anus  KHAJIHII
KapaéHH Mypakkad, y3JIyKCHU3 Ba
IUHAMUK Jkapa€H OynuO, ¥Y3unaa
KYWWJITaH MaKcaara  SPUIIMUIIHA
Ha3ap/aa TyTyBYHM TYPJd XHJI yCyJuiap
Ba  BocuTaiapjadH  (¢olaanaHuIl
acocuzia OomKapyB 00BeKTUTA
OOIIKAPUITYBYM THU3UM TabCUPUHHU
HAMOEH JTagud. XU3MaT KypCaTHII
KOpXOHajapuia OOIIKapyB Kapopiapu
Hadakar OoImKapyBHU Oapua
Kapa€HJIApUHUHT  acocuii  OVFUHH,
Oanku OyTyH KOXOHa (DaoaUsITUHU
KaMpa0® ojraH TassH4 NyHKTA OYiuO
XHUCOOJIaHIH.

Xusmartiap KypCaTuIl
KOpPXOHaJIapUHU OOIITKAPHIII
TU3UMHUHU TaKOMUJLJTAILITUPHUIIT

MEXaHU3MJIAQPUHUHT aCOCHM MaKCaJu
— ym0y coxajia coxa KOpXOHaJIapUHU

OOIITKAPHUIITHUHT XapakaTdaH
MEXaHU3MUHHU MTAKJTAHTHPHIIT
XucoOIaHaIu. Bbynna Ma3Kyp
MEXaHH3MHU ro3ara YUKAPUIIT
»KapacHua KOpXOHaJIapHU
OOIITKAPHUIITHUHT WKTUCOIUI
HaTHXKAIOPJIUTUHHA OIITHPHIII;
Xyu3MaTtiaap KYypcaTuIi
KOpXOHaJIApUHUHT

pakoOaTdbapONIITUTUHA OIIHPHIII,

MKTUMOUMN-UKTUCOINUN

caMapaJopJIMKKa SPUILNILI
xyu3MaTiaap OO30pUMHM, IIYHUHTAEK
TaIOMPKOPJIMKHU PUBOKIAHUII IIAPT-

apOUTIIAPUHHU SIpaTHIIL,
KypcaThiaaurad XHA3Matiap
KyJailJIiTk  Ba  OMMAaOOIUTUTHHH
TabMHUHJIAIT KabuIap acocuii
Baszupanap xucobiaHagu.

Bomkapys Kapopyapu
Oenrunanrad  BaszudalapHu  Xail

KWIHII Ba SIKYHUH MakKcajra SpUIIHIIT
y4yyH OyTyH OOIIKapyB THU3UMUHHUHT

aHUK NaCTypUHU Ty3UlITa
WYHANTUPUIAIN. bomkapys
KapopJjiapu €EpaaMuiaa Ty3WIAAUTaH
nacTyp — OolIKapyB  KapopJiapuHU

KaOysl KWIMII Ba YyJapHH amajira
OTITHPHIIIT KETMa-KeTIIUTH/IaTr A
TEXHOJIOTUK JJIEMEHTJIAPHUHT ¥3apo
XapakaTu 0ynu6 XycoOJIaHa !,
Hatwxana wxpouunap onaura TypraH
BaszudarapHu OakapuIn YUYyH
KapopJiapHU WXKPO ITHUII MyJIIaTiapH,
MabCyJd IHaxciap (MKpoyuiiap) Ba

YJIApHUHT  >KaBOOTrapjMK  COXacw,
KyMWWJIraH Ba3u(aJapHUHT
OakxapUJIraHJIUTU Ba MakcaJra

SPUILTAHIMK JapakaCUHHU OaxoJalll
ME30HJIAPU KYypPCaTUIIAIN.

Xap KaHgaii 6omKapyB Kapopu
OoIIKapUII oyiinua KyHuirax
MaKCaAra 3pUIIvIITra HyHaITUPUIAIN.
bynna Ttapkuuiamn  Kepakku, Xap
KaHJ1ail OOmIKapyB Kapopu OOIIKapyB
kapaéHu  OwiaH  y3BUH  OOFIIMK
oymanm, SIbHU OomKapyB
KapOpJapuHUHT MAaBXKyJl OSMAaCIUTH
OomKkapyB JKapaéHUHHHT  MaBXY/]I
AMAaCJIMTUHU Ouiaaupanu [S].

boukapyB kapopiapuHu KaOyi
KWIMII Ba aMalira OLIMPUII KeTMa-
KETIUTUHUHT TEXHOJIOTUK dJIEMEHTIapu
y3apo XapakaTh XW3MAaT KypCaTHII
KOPXOHACHHU OOUIKAPUIIHUHT OyTyH
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MEXaHU3MHHN  TaKOMUJUIAII-TUPUINTA
WyHantupunran  Oemra  OOCKUYJaH
nbopataup: axOo0poTIapHU TYIUIAll Ba
Tax) I KWJIUII, OOIIKapyB KapOpWHU
KaOyJl KWIHII CTPAaTeTHUSCUHU WIILTa0
YUKHII, OOIIKApyB KApOpPWUHU HIILIA0
YUKHUIITA Tanéprapiauk KYpUILL;
OOILIKApYB KapOpPUHHU UIIA0 YUKHII Ba
KaOya KuwiIuil; OOIIKapyB KapOpUHU
amajra OIIMPUII Ba HA30paT KHJIHUIIL.
Kentupunran xap 6up 60CKUUHU KYpuO
YUKaAMU3.

AxOopoT TymiIam Ba TaXJIHJI
KHJIMII OOCKMYHM TAIIKWJIOTra  Xaj
KWIMHAIINA y9yH OOIIKapyB KapOpHUHHU
KaOyJ KAJIUII Ba amalira OMIMPHUII Tanad
ATUJIAIUTAH MyaMMOJIH Ba3UAT
MaBXYJIUTU XaKUJard MabJIyMOTJIap
kenmuO® Tymranga OomuiaHand. byHpa
amajira OUIUPWIWIIN JIO3UM OYyiraH
XapakaTiap >KaMJIaHMAacHHH OaTaBCUI
kypud unmkamus. ABBamaMOOp, aHUK
MyaMMOJTH Ba3UsTHH KOPUI X0JIaTH OUp
BaKT/Ja Ha3opaT KWIMHAAWTAH XaM
MUKJIOpHUH, XaM cudaT napameTpiiapHu
AHMKJIAIHK  3apypar J3Tagu. Keiun
Oomkapuwiaauran OOBEKT XOJATHHUHT
cudar Kypcarkuwiapu Oyilmda TaxJini
YyTKa3uIno, y Oepuiran
napamMeTpiiapiaH  4eTra  OFUIIUIApHU
aHUKJIAIl, Ma3Kyp ueTra OFHUIIlIap
cababmapuHu  ypraHu® YUKW  Ba
OomkapyB  OOBEKTMHUHI  Oymakak
XOJIaTU F03acHla HMCTUKOOJUIAIITHPHUII
KaOunapHu ¥3 nunra ojaau. Yerra oruii
cababmapu cudatuga HCTESHMOIUUIIAD,
TabMUHOTYHIIAP, paKoOaTuniap, JaBiart
OpraHjapv, UIYHHHTJEK, WKTHUMOUH,
CUECHH, HKTHUCOAUHM Ba TEXHOJIOTHK
oMMIILIap KabW TalllKU TabCUP OMUJUIAPU
XaM, TAIIKAJIOTHUHT UUKH TY3UJIMacuaa,
VHUHT KOPIIOPAaTUB MAJaHUATH Ba
MaBXKy/I pecypciapuia

ndogaTaHaTuraHl WYKA OMIULIAP Xam
ypTara YMKUIITNA MyMKHH.

Arapma orunuiap cababmapuHH
AQHUKJIAIT MyPaKKaOIUKIApHA KETTHPUO
quKapaauradn Oyica, y Xojiga KOpXOHa
YeTJaH SKCIEPTIapHU Kaln0 KUJIUIIra
MypoXkaaT KWIUIIM MYMKUH, OyHIa
ylap 4erra Ofunuiap cabalbiapUHUHT
KeMMO YUKMII [IapT-IIApOUTIAPUHU
JTMarHOCTKA KIIHO oepuiia,
MyaMMOHHU MIAKJUTAHTUPHUIIA,
IIYHUHTJEK YHU TYpPKyMJIalll Ba TaXJIUJ
KWW aHUK UIUIApHU amaJira ommpa
onaaumap.

Amanuit ¢paonusTaa paxdapiapra
KynuH4a y €k Oy TypAarm derra
OFMIIJIap aiiHaH HUMa cababiyiapra kypa
pyil OepaéTraHMHM aHMK Oeiruian Ba
Ma3Kyp MyamMMO TalIKWAJIOT y4yH Kai
napaxkana Jaxijgop Oyna  OJMIIWHU
oenrunam mypakkadaup. lllynra xypa,
XU3MaT KypcaTull coxacuaa (aomust
IOpUTYBYM  KOpXOHajapaa  OyHpmai
XOJIAaTHW  KyWujaruda  TacBUpJIAII
MyMKHUH:  JIOWMXAJapHU  Tyrajuiail
XKaABAJIUHUHT  OY3WIHMINA  SKYHUU
xucobma Oy  JoWMXaHM ~— amMalra
omupaéTraH MyTaxacCHciap ypTacuia

MaXOypUSITIIAPHUHT HOTEKHC
TaKCUMJIAHTQHJIUTH OuiaH,
XU3MATIapHU  COTHMII  XaKMHUHHUHT
KaMaluIM 3ca COTyB OYnuMuaaru

HU30Jap HaTIWKacuga pyu Oepuiu
MyMKuH. Y ¢&ku Oy Typmaru derra
OFUIIIAPHUHT nanmo Oyt
cababmapvHU aHMUKJIAIN KapaéHuIaru
MyXUM KUXaT OYnuO, WHCOH OMUIIH
cudatugary y3ura Xoc OMUIHHA Xucoora
OJIMIII XHUCOOaHaAu Ba aiiHaAaH MaHa Iy

cababpgaH XaMm TaxJui kapaéHuaa
aHUKJIAHTaH MyammoJiapra
TabaKaTaTHPUIITaH ¢HanTyBIaH

dolnananuml xxynaa MyxuM 0yimo, y ¥3
HaBOaTHIa Mas3Kyp MyaMMO XaKuiaa
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OwIMMIIap ETUIIMACIIUTH JapakaCHHH
aHukiamra €EpaaMm Oepamu. Maskyp
KapaCHHUHT MYXUMJIUTH 10y OWJIaH
mapTIaHA UK, KOPXOHAHUHT HYKJA
€KM YHJAH TallKapuaa MyaMMOHHUHT
naiao OYNraHaurd JaJIMIMHU  Kai
STUII YHH XaJl KWIMIIHUHT aBTOMAaTHK
paBuIIa OOLUTaHUIITHU
kacdonatiamaiiau. by myHra OOFJIMKKH,
OyHga 103ara KejlraH Myammora
HUcOaTaH ydra HXTUMOJIUN
BOKHMENUKIIAp €KU TecKapH >kaBoOjap
BapUAHTJIAPU MaBXKYJ OYJIUIIN MYMKUH.

Tabcup KypCaTUIIHUHT OUPUHYH

BapUaHTH MyaMMOHH euuIra
HYHAITUPUIITaH OupoH-Oup
XapaKaTHUHT MaBXKy/[ IMACIUTU
XUCOONMaHWIIM MYMKHH. by Basust

IIyHra OOFJIMKKU, OyH/Ia aliHW TalTIa
KOPXOHA Ma3Kyp MyaMMOHH XaJjl KUJIHIII
yU4yH 3apypuil HMMKOHHSTIApra sra
OYynMain €KW YHUHT XaJl KHWJIMHHIIHA

Y3UHU OKJIaMaiIuraH capd-
xapaxariapra onub kemanu €xyn Oy
MyaMMOHH JIO3UM OYJIraH Myaatiap/ia
XAl KWIUITHAHT WMKOHHSTH MaBXKy[

sMac E€ku ymdy MyaMMOHM ro3ara
KEJITUPTraH OMWJUIAPHUHT TabhCUP Ky4H
KOPXOHAHUHT Oy MyaMMOHHU XaJI KUJIHII
Y4yH HWMKOHUATIAPUIAH CE3WIAPJIH
paBUIIIa FOKOPHU OYIaau.

FO3ara KEJIraH MyaMMora
HUCOATaH  TabCHpP  KYPCATHIIHHUHT
UKKHHYHM BapUAHTH OYnub, yHU Xai
KHJTATIT YUyH XapaKaTIapHUHT
OJIIVHIaH Anuad YUKWJITaH
MaxMyuaaH  (Qolgananuimra - YTUIn
caHasaau. MaHa myHaal MaKMyaHUHT
KYJUIAaHWJIMIIM ~ KOPXOHAJaru MyaisiH

napaxazna y3ura X0C oynran
MyaMMOJIapHU Xan KHWJINILLTA
nynantupunaau.  YmOy — BasusTIa

OolIKapyB KapopJapuHU yJIapHHU UILTa0
YUKHII Ba WKPO ATHIN Y4yH KyIIMMYa

capd-xapaxaTiapcu3z  Te3a  KaOyl
KWIMHUIIUTA 00 KeJlaIuraH
MyaMMOJIapHU XaJI KWJIMIIHAHT KaTTa
TaxpuOacH TYTUTAHTaHJIUD.

Tabcup  OSTUINIHUMHT  YYHHYH
BAPUAHTH Y3WJa XaJl KWIMIIHU Tasiad
dTaguraH  y3ura  Xoc  OyiaMaraH

MYaMMOHHHT MaBXYJJIUTH JTaJTUIUHUHT
KauJl STWIMIINHA HAaMOEH Kujaau. by
Ba3UAT/Ia KOPXOHA Ma3Kyp MYyaMMOHU
Xal KWIMII —Makcaauaa OolKapys
KapoOpHUHH KaOyJl KWIHII Ba MXKPO DTHIII
KEeTMa-KETJIMTUHUHT TEXHOJIOTUK
BJIEMEHTJIApU y3apo XapakaTJIapUHUHT
OocHunapujiaH TYIUMK YTUO Oopuin
3apypatu OuiaH TYKHaI kenaau. byHna
Ma3Kyp MyamMMoJyiap OwWiaH HIILIaniga
ajoxXujia TUKKAT yi0y MyaMMOJIApHUHT
y3ura xoc OYJIMaraHjivk Japakacu
KaHJall ~ JKaHJIWrura  KapaTWiaju.
[llynara kypa, amamuéraa KOpXOHAJIAp
aiipumM MyammoJiap OuiaH OWpUHYHU
MapTa JIy4 Kemaad, OWpOK, OyTyH
TapMoKAga Oy MyamMMO oJaTiaarujaan
OYNUIIM MyMKHH, MaHa IIyHTa OOFJIHMK
X0J1/1a BaKTHU TEXalll MAaKCaIu/1a IIIyHra
yXiiam MyaMMOJIapHU — Xajl — KWJIHII
aManuéTuia TeKIHUpUO KypuiaraH Ba
MaBXKyJl YCyJUIap XakKuJaa Kylrumya
axOOopOTIapHU OJIUI 3apypaTH IMai10
oynaau.

MyamMo  y3ura Xoc  TypH
aHUKJIAaHTaHUJaH Ba OoI1IKapyB
OOBEKTUHUHT  OYyJlakak  XOJIATUHHUHT
WCTUKOOIM  MIUIA0  YUKWITaHUIAH

KeliuH Oolmkapuiaguran OOBEKTHUHT
XKOpUM XOJIATU HaTXKajlapu Oyiinua

XUCOOOTHH  MAKIJIAHTUPHII  XaMJia
OomIKapyB KapOpUHH KaOyJl KHJIUII
CTpPATeTUACUHA WNUIA0  YUKUIITHUHT

KeWMHTH OOCKUYHTA YTHUIII JIO3UM [6].
bomkapyB KkapopuHu KaOyJ1

KWJMII  CTPATerdsiCMKHM  MILIA0

YyuKHII OOCKHYM y3uaa erapiauda
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Mypakkab Ba 11y OwiaH OWp BakTaa
MabCYJIHATIN YKapaCHHU HaMOEH
KWIaau, YyHKH OyHJa MaKCaJHUHT
OCNTUIIaHUIIN, YHTA SPUIIHII YCYIUIapH
Ba BOCHTAJIApU ME30HJIapUHUHT
OeNruiaHUIIM KaOWujgapHU V3 HWYUTa
onagu. by G6ockuuna 6up kKatop cudar
Ba MUKIOPUM KypcaTkuuiap Oyimda
TaxJAWil  KWIMHAAUraH  Makcaaiap
TYPYXUHUHT WIUIA0 YUKWIAIIKA Py

Oepaan, OyHIaH CYHI 3ca acOCHH
MakKca OeNruIaHuIIN amajra
O PHITAIH.

Acocuii MaKcaJIHU TaHJIaNI

*Kapa€HuJla HHI MYXUM KuUxar — Oy
MAaKCaJIHUHT PEaUINTH Ba YHTA SPUILIUIILL
MYMKUHJIUTH HyKTau-Ha3apuaaH YHUHT
acocjaHuIIM  XucoOnaHagu, OyHAaH
CYHI Makcajra 3pUILIUII YCyJUIapu Ba
BOCUTAJIAPUHU TaH1a0 OJIUIIT
OolIaHaIH. Keiina OeJruiIanrag
MakKcaJira SpUIIUII YIyYH MYBOGUKIUK
Japaxkacura Kypa, pecypciap XKopuu
XOJJATUHUHT ~ OaxoJIaHWIK  amaJra
OLLIUPUIIAJIHN.

Bynna acocuit >bpTHOOp Kaapiap
TapKuOM, BAaKT TOTCHIMATU, TEXHUK
Tapkub, pecypciiap Ba TEXHOJOTHUK
MMKOHHUSITIIAp Kabuapra
nyHaitupuiagu. PecypcnapHu xopui
X0JIaTu 0axOoJaHTaHWUIaH CYHT YIapHUHT
OenruiaHraH Makcajjiapra DPUIIUIIT
VIyH MOCJIHTH TaXJuil KWIMHAJIH.
Arapaa pecypclapHHUHT KOpHUIl X0JaTh
OenruiaHraH Makcajiapra DPHIIUIIT
y4yH MOC  Kenmaiguran  Oyica,
OOIIKAPYB KapOpUHU KaOysl KUIMIIHUHT
TaHJIaHTaH CTPATETUSICUHU KalTa Kypuo
YUKHUII 3apypaTy naigo oynaau. Arapaa
pecypcinap MyBO(UK Kejca, Makcajara
SPUILHUII CaMapaOPIUrd XUcoO-KUTOO
KWINHAIA, KenH OJIMHTaH
MaBJIyMOTIAp Kalx »Tuiaub, Kapop

umuiad YUKWJITMIITHA Tanépant
OOCKMYMIra YTHII aMajra OUIUPHIIA N,

Kapopuu wmuiad YHKHIIHU
Tailépaam 00CKUYH Y31a UKPO ITHII
MaxOypui oynran xapakarJap
TYIUJIAMUHM HaMOE€H Kujaaud, OyHra
OOILIKApYB KApOpJapyuHU KalyJl KHJIUII
Ba WXKPO OTUII JKapa€HHIA HWIITUPOK
ATUII Tajlad JTUIaaAuraH MaHcabJop
maxciap Ba KOpXOHa OViIMHMaapu
JIOMPaCUHU Oenruai; MabCyl
axciapHu OeNruian;, SKyHU KapopHU
KaOyJl KWJIAaJWraH IIaXCHU OeJIrHIIallL;
Kapop Kalysl KWIMII MyJIJaTIapyuHu
Oenruiail Ba SKyHUJA Kapop HIILIa0
YUKAJIUIIM OyliH4Ya HWIUIap PpeXacuHU
peanuzanus KWIMII KaOuiap Kupaaw.
VYHaaH cyHT OOIIKapyB KapOpUHU KaOyJ1
KWIMII ~ y4yH  3apyp  Oynaaurax
ax0opoTiap TaxJIWiId YTKaswiagud. by
epaa acocui ax0opOTIapHUHT
TYTUIAHUIILIH, YJIApHUHT Kanrta
UIUTAHUIIY, KYyIIUM4a axO0opoTiapHu
n31ad TOIUIIT Ba OJINHTaH
axOOpOTIApHUHT  YMYMUH  TaXJIAIU
amaJjra OmMpuIaan.

by Oockuypa TymiuaHaguradH Ba
TaxJuil  KWIMHAAWUTaH  axOopoTiap
UINIOHWIWINK, Y3 BakKTUla Oakapwuiil,
XAKKOHUMIMK Ba XYKyKUU >KUXATIaH
TYFPWINTH KaOu XyCycCHsITJIapra >kaBoo
Ooepumu no3maup. byHma axGopoTiap
KaHYJIMK Te3 OJIMHUIIM Ba YJapHU
CakJall MyJJIaTiapy KaHAail SKaHIIUTH,
SAbHU, YyJIap KaHYaJIUK TE€3 3CKUPHUIIN
KaOunap MyXuUM axamusrtra sra. YyHku

OyHra  OolIKapyB  KapOpJapUHUHT
umuiad YUKUJTAIITN Ba WKPO
STUIMIIMHUHT  SKYHUH — MyZJaaTiapu

OOFIMK OViaau.

OmmHraH  ax0opoTiap TaxJIuI
KWJIWHTAaHUIaH CYHT OenTruiaHraH
Makcajra SPUIITHIIT AMKOHUSITH
Jmapaxkacy, TalllKi OMUIJUIAP TabCHUPHU
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Ba yJADHUHI SKYHUM  HaTHXara
TabCUPHU Jlapaxacu oytinua
uctukOoutamtupuwiaau. lIlyHuHraex,
Kapop UIUIad YUKWINIITHHN Taluépart

OocCKHUYHra YTUII )Kapa€Huaa
JKCHEpPTIap TaBCUsUIAPUHU  HUILIA0
YUKWAII Ba yJap HWYWUIAaH  OHT

MakKOyJIMHU TaHja0 OJUWII MaKcaauja
JKCIIepTIapra MypokaaT KHJIHII Xam
erapiinya caMmapaid XucoOJiaHaJH.
DKcnepriiapra  TasHUII  [IyHJAH
XO0JIaTAa Y3WHU OKJIaWAu, KadOHKHU
OyHIa O0IIKapyB KapopJiapuHU KalyJ1
KWINII YCYJUIApU camMapaJopJIUTUHU
OIIMPHUIIl Ba KyIIMMYa axOopoTiIapHU

ojuilIra 3apypar Tnaigo  Oyica.
bomkapyB  kapopiapuHu  HILIa0
YUKUITHU ~ Taiépiam  OOCKUYHUIA

olvMHanuraH Oapua axOopoTiap Kaij
3Tu® Oopuiaau Ba HuFMa XucoOoTaa
KamJaHaau, KEeWMMH »3ca OOoIIKapyB
KapOpUHU HIUIA0 YMKHUII Ba KaOylI
KWJIUII OOCKUYMTa YTUJIAIH.
bomkapyB KapopuHM HMILIAO
YNKMII Ba YHH KaOyJa KWJIUII
0OCKHYM  DHI MyXUM  OOCKHY
XucoOJaHaau. Y0y 60cKudaa Kapop
BapUAHTJIAPUHU UINLIa0 YWKHUII Ba
yIapHUHT  TaKKocliamMa  TaxXJIWiIu
VTKa3unuO, Oy KapopJjapHUHT Oapua
BapUaHTIapH ONITUMAJIJTUK Ba
camMapJOpJuK  ME30HJIapura  MocC
KeIumu Oyiinya Kypud UYMKUIUIIN
Hazapaa TYTUJIAIH. AHUKKHY,
KapopJapHUHT Oapya BapHUaHTIApHU
uiarapu VY3 BaKTHa OJUHTaH Ba
UIIOHWIN axO0OpOTIApHUHT XHcoOTra
OJIMHUINM OwiaH Ty3uO YMKUIIAIU.
Maskyp xapa€nma xap Oup KapOpHUHT
unurad  YUKWIWIIA ~ Ba  Kypuo
YUKWIAIITUIATH MabjJIyM OWp KeTMa-
KETJIMKKA pPHUOS KUJIWII MYXUMIHDP.
[Ilynra Kypa, KapOpJIApHUHT
oAauiiIaH Mypakkaora, TallKu MyXHUT

OMUWJUIAPUHU XHCOOra oJraH Xxoja
Mypakkad HazopaT KUJIMHAJIWTaH Ba
OCOH HAa30paT KWJIMHAJUIaH Xamja
KACKa  MyJJariapia Ba  y30K
MyJJaTiapaa  aMaljra  OUIWPUIIHU
Tamad  KuWJIaauraH  XyCYCHUATIIapu
Oyiinua Taxj Wi KWIMHUIIN aMaJra
OLLIUPUJIIA]IN.

Tapkuanam Kepakku, Oapua
KapopJapHU €4ulll OUp BaKTHUHT Y3712
BaKT Ba MEXHAT cap(dIapuHHU TeXKalll
Makcaauja ydra WyHamuimn Oyiinda
ama’ra OLIUPUIIA]IH. IOxopu
axaMmusATra sra Mypakkad mMyammoJsap
yuyH OOIIKapyB KapopJIapuHU UIILIa0
YUKUII XaKWJa rar KeTraHja TeCKapu

ajokara 92ra OVIWII WMKOHUSTH
MyxuMm xucooOnananau. lllynnai skan,
KapopJapHUHT MYKOOUIT

BapUaHTJIAPUHU KUJIHPHUII Ba TaX U
KWJIWII >KapaéHd XaM MYaMMOHHHT
naitno Oynumm cababnapura, xam YHU
Xajl KWJWII WUMKOHUATIAPU HYKTau-
HazapujaH TyOJaH Y3rapuiliv COIUP
Oy U MyMKHH.

BomkapyB KapopuHH WKPO ITHUII
pexacu Y3 HuUMra KyWuaarwiapHH
OJTUTIT! Kepak: BasuhaTapHUHT
OeNrMIaHuIIN — OeNruIaHraH Makcaara
OPUINUIN YYyH amajira OIIWPHIIHIIN
3apyp ~ Oynran  Oapua  Kepakiu
xapakatiap arpodunya 6aéH KUITUHAIH;
Basu(amapHu OaKapuIll KeTMa-KeTIUTH
— MexHaT, BakT Ba Oomka capd-
XapaXaTjJapHd MaKCUMall Japaxana
TeXallra HPUINUIl YYyH Xapakarjap
KaHaan HaBOaT Oontad amaJira
OIIMPWININY; Oa)Kapulll MyJaaTiapyu —
Oenrunanrad Bazudanap OaKapUIUIIN
yuyH  0Oapua  BakT  OpaJMKJIapu
KypcTawiaau, i’bHU, 0apya OeNruiaHran
BazudanapHu Oaxxapuil oyiinua
TaKBUMUI pexa Ty3UIa]u;
WOKPOUMJIApHUA TaHjad ojuim — Oapya
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OenruiaHran Bazudanap MWKpOUHIIap
ypTacuna TakCUMIIaHAIM; BazudaiapHu
OakapHIll yayJulapd Ba METOIIapy — Xap
Ooup  Basupanum  Oaxapuimr  y4yH
KypcaTMajap Ba TaBCHsUIap HWIUIA0
yukmwiaau. Kabyn KuimHran KapopHU
WXKPO OTHUIIHUHT UIJIA0 YUKWITaH
pexacu XyxOKaTiu Tap3ga Kaig 3Tuinuo,
OyHIaH CyHT KeiimHTH  OOCKHMYTa
yrunaau [4].

Kapopau wmpo »3THII Ba
HA30paT KWIHI OOCKUYH KapOpHHU
VKO ATUIT OViNYa UIIUTAPHU TAITKUIT
ATUII XapaéHuJaH OolutaHaau Ba V3

BazudaapHu TYITYHTHPHIII,
YOKpOUYMIap TOMOHUIAH Oepuiran
BazuQaJIapHUHT OaKapuJIUIIIH,
KpOoYUIIap XapakaTiIapuHu

MyBO(DUKIAITUPHII, WKPOUMIIAPHUHT
XapakaTJapuHU OIEepaTuB Ty3aTUO
oopuir kadbunapau onanu (1-pacm). By
OOCKMYJa IIYHUHIJEK, OOLIKapyB
KapOPUHUHT caMapagopIUTHHA
OIIMPHIN MaKCaauaa YHUHT HKPOCHHHU
HUCTUKOOJIIAII TUPHUIIT KYJ11a0-
KyBBaT/IaHaau. AManuéTaa OomKkapyB
KApOPUHUHT WKPO STHIHIIHN KYTTHHYA
SHI Mypakkad >kapaéHiapiaH Oupu

A4ura XKpouuiapra Oepunran OVIUIIM MyMKHH.
BbonikapyB KapopyHM MXKPO 3TUII Ba HA30paT KUK OOCKUYM
v
BourkapyB KapopuH# WKpO STUIT OVitnda UITApHUA TAITKUIT YTUIIT
! ! ! ’
Wxpounitapra WMxpouniap Wxpounitap Wxpountap
OenruiaHrad TOMOHHJIaH XapaxkaTJIapuHu XapakaTHUHU
BazudanapHu BazudazapHu MYBO(UKJIAIITH- oIepaTuB
TYLIYHTHUPULI OaxapUIMIIH pyII Ty3aTHLI

| | il

v

benrunanran BazudanapHUHT OKapUIHIIA My/IaTJIapyu Ba CUPTauHU
Ha30paT KUJIMII

N

Bomkapys kapopuHu KaOyJ KWK Ba HKPO STHII HATHXKAIApH
TaxXJIMIN

v

bockuyta olMHraH MabJIyMOTIAPHH KA1 STHII

J,

bomkapys KapoprHM KaOyi1 KMIIHII Ba MKPO STHII HATHXKAJIAPH
Oyitnua sIKyHUi XUCOOOTHH Ty3UO YMKHIIT

1-pacm. BomIKapyB KapOpHHH HKPO 3THII Ba HA30PaT KHJIMII 00CKHYH
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Xwusmar KypCaTHIII
KOpXOHacHuaa OOIIKApyB
KapopJIapuHU KaOyJl KWJIUII Ba MXKPO
ATUIIIA KYTIMHYA Ce3WIapiiy paBuIllia

Kyl ~ BakT  Ma3Kyp  Jkapa€HHU
peKATAIITUPULLL, MabCyJl
WXKpouujiapra Baszu(aapHU

OepwiHMIM  Ba TAKCUMJIAHUIIMHUHT
¥y3ura axpatwyimoO, OyHJa aKcapusT
Ba3MsTIAp/IA KYyJa MyXUM axaMHUsTTa

ara OyaraH YDKPOYMIJIAPHUHT
MOTHBAIIMACK Kabu MyXuUM Macaja
Ha3zapJgaH dYeTdAa Kogaau. YyHKH

Ma3Kyp MacaJaHUHT KaHYaJIuK Xaul
KWIMHTAHJIUTH Japaxkacu OOIIKapyB
KapOpHUHHU KPO STHILTUIITATA
IOKOpUIa auTuO YTWiran y3ura Xoc
MYXUM OMHJ — HWHCOH OMWJIMHHUHT
TabCUPHU Japakacu OOFJIUK OYyiaau
[1].

bynnan  keilun  Oaxxapuia
oopumu  gaBomaa  OelTHJIaHTaH
BazU(pTApHUHT aMalira OIIUPHUIIUIII
cudatu Ba MYyJJATIAPUHHU HA30paT
KW  amanra omaau. Hazopar
Kapa€HuUa OJIMHTAH MabIyMoTiap
acocuia TU3UMIIUA TaxJIUJl YTKa3WIaau,
IIyHUHTAEK, OepuiiraH mapameTrpiiap
Ba TallKd OMMJUIAPHHUHT TabCUPUHHU
XucooOra oIl OuWjaaH KEWWHTH BaKT
opainuKiapuaa JacTypHU Oaxapuil
Oyiinua ucTUKOON peka OocKuuma-
OOCKHY Ty3u0 YUKWJIIAIH.
benrunanran BasudanapHuHr cudartu

Ba WXKpPO OTUII MYyAJATIIAPUHUHT
Ha3oparT KWIMHHMIOM  HaTWKacuaa
OJIMHFaH  MabJIyMOTJAp  acocuja
OOIIKapyB KapOpUHU KaOyJl KUJIUII Ba
WKPO  OTUII  SKYHJIApU  TaXJIUJI
KUJIMHAIH. TaxJymn JTaBOMU A
Oepuiran mapameTpiapiaH deTra

OFUIILJIAp MAaBXYJJIUTH €KW yJIapHUHT
WVKINTH aHWKJIaHAAu Ba MaHa IIyHTa
OOFIMK XoJJa Kylninmua OOIIKapyB

KapopJjlapu 3apypiauru €xku  3apyp
SMAacCJIUTU XaKuaa XyJjoca
yhKapuiiaau. Arapjla aHUKJIaHTaH
yerra  OFMIUIApD  CEe3WIapiaud  Ba

Kymmmya OOIIKapyB KapopJiapuHU
Tanald KWwiaauraH aapaxana Oyica, y
X0J11a OOIIKAPYB KapopJIapyuHu KaOyJ
KWJIUII Ba WXKPO STHII JaBpU OMPUHIHN
OockuyJaH KalTa Oonntanaau. Arapaa
yeTra OfMIIap MaBxyH Oyimaca €ku
YJIApHUHT TabCHUPU YHYAJMK KaTTa
Oynmaca, Oy Oockuuaa OJHHTaH
MabJIyMOTJIAp Kaig dSTWIaau Xamaa y3
WUdTa DSPUIIWITaH HaTwka  (Xam
KWIMHTAaH MyaMMO), KapopHU HXpPO
STUII yYyH Tanad »JTWIraH xamjia

dolimanmaHwirad MexXaHu3MJap Ba
ycyuiap, BOCHTAIAp XaKy1aru
axOopoTiapHu OJiyBUM  OOIIKapyB

KapoOpuHU KaOya KWJIUII Ba WXPO
STUII HATWKaJapu yWu4da SKyHHAU
XUCcOO0OT Ty3uO unkmwiagu. XyJjaoca Ba
TakJau@pap

BomkapyB kapopiapuHu KaOyJ
KAJIWILL Ba WXPO ITUII XKapa€HUIa
MYXHM KUXAT KaOyJ1 KWJIMHTaH Kapop
Ba YHHUHT oOKuOaTiapu ydyH paxdap
3UMMAacHura [OKJaHAJUraH MabCyJIUsIT
xucobmanaau. [lyOxacusku, KapopHU
UuU1ad YUKHIII Oo1IKapyB
KapopJlapyuHU KaOyJl KWIMII Ba HXKPO
STHUII )Kapa€Hua BaKT Ba
BOCHUTAJApHUHI  eTapjdya  KaTTa
KUCMUHU drajuiaiijiu, OUpOK, alTHII
KEpakKH, aMamuéTaa XyAau I0KOpuIa
aitn6  yruwiranum — kabu,  aiiHaH
KapOPHUHT WXKPO JTUJIUINHN DHT KYT
MEXHAT, capd-xapaxar Tanad
KWIaAuraH Ba Mypakkad OocKuu
0y xucoOanaan.

Pax06apiapHunr SHT Ky
TapKaJiraH >kaBoOrapiuru cudaruaa
TaIIKUIOT nuugaru MabMypHUil
YKaBOOTapJMKHU KYypcaTUIll MYMKHUH
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0ynu0, yHU amalra OLIUPHUIIl BOCUTACH
MepapXUK HazopaT XHCOOJIaHAIH.
[[Tynra kypa, 6011 ZUPEKTOp Xap JOUM
¥3u TOMOHHJAH KaOysl KWJIMHTaH
OOIIKapyB KapopJiapu yUyH TalIKAJIOT

TabCUCUWJIAPU  OJAMAA  KaBoOrap
oynanu.

[Iynmait KUJIHO, XH3MaT
KypcaTull KOpXOHaJapd TOMOHHUJIAH
OolIKapyB MEXaHHU3MU1aH
doitTaraHUITHAHT UKTUCOIUN

HATWKAJOPJIMTUHYU (03ara KeJITHPHILNTra
Ba Oenruiianira yciyOuil €HantyBlIapHu
nuuiad 4YUKUI Myalmud TOMOHUIAH
unuad YUKWITaH OolIKaypB
KapopjapyuHu KaOyjid KWIMII Ba HXPO
ATUII MEXAaHW3MWUra acCOCJIAHAJIUraH
XU3MaT  KypcaTHIl KOPXOHAJIAPUHH

OOIIKAPUTITHU TaKOMUJUTAIIITUPHUIIT
MEXaHU3MHUJIaH TAKJIU(] ITHIITAaH XH3MaT
KYpCcaTHIIl KOPXOHAJIAPUHU OOIIKAPHUIIT
KapaCHUHU  CTaHIAPTIAMNITHPHUIL  Ba
Oapua TypJaru pecypciapaaH camapaim
ol nananuIn MUMKOH oepanuraxn
OOIIKapyB KapOpJapuHU KaOyJ KHJIHII

MyMKUH. by OomkapyB daonust
CyOBEKTIapUHU KOpXOHa OJIINTa
KYWHWJITaH MakcaJapra SPULIHILLI,
IIYHUHTJIEK, XU3MAaT KypcaTHulll )kapacHu

caMapaJopJIMTMHA OLLUPHUII Ba
XY)KanuKk CyOBEKTHMHHMHI pakoOaTAaru
YCTYHJIUTH TapKUOWHU KEHTraWTHUPUILTra
NYHAITUPWITaH PallMOHA KapopJjapHU
KaOyn KWINLITa HyHaNTHpUII
UMKOHUHU Oepaiu.
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TYPU3M UHO®PATY3NIMACHUIA UKTUCOINN PAOJIUSITHUHT
PUBOXKJIAHUII XYCYCUATJIIAPHU
Junmoa Mypartky/jioBu4 A01ypaumMoB
CamapkaHa UKTUCOJIUET Ba CEPBUC UHCTUTYTH
“Peant uktucomuér” kadeapacu gomnentu 8.6, PhD

Annomayusa: maxonada — mypusm  UHGpamysuimacuoa - UKmucoouu
Gaonuamuu amanea OUMUPUHUHE ACOCULL OMUNIAPYU 84 XY CYCUSMAAPU, MYPUCTIUK
XapaxcamiaprHune amanea owupuul 0aspu 6a Xycycusmiapueda Kypa macHugu,
Mypuam coxacuoa uuwiiab yuxapuus UMKOHUAMAAPU Xamoa SINU MypUcmux
Maxcyiomuu AHUKIAW YCYILapu maokux KUIUHEAH.

Kanum cyznap: mypuzm, mypuzm un@pamy3uimacu, mypuzm uH0yCmpuscu,
mypucmuk xapasxcamiaap, mypucmuxK Xusmamiaap, mypucmuk moseapiap, Alnu
MYypUCMUK Maxcyaom.

Almomauuﬂ: 6 cmambve U3)y4eHbl OCHOBHblE d)dkﬂ’lOpbl u xapakmepucmuxku
9KOHOMUYECKOU OesamelbHoCmuU 8 cgepe MYypUcCmcKou UHGpacmpyKmypeol,
Knaccugukayusi mypucmcKkux pacxo0o8 no ux nepuoody u Xapakmepucmuram,
NPOU3B00CHBEHHbIE BO3MOICHOCMU 8 chepe mypuzma u mMemoovbl OnpeoeseHus
COBOKYNHO20 MYPUCHICKO20 NPOOYKMA.

Kniueevle cnosa: mypuzm, mypucmckas uH@pacmpykmypa, UHOYCmpus
mypusma, nypucmckKkue pClCXOdbl, mypucmudeckue yciyzu, mypucnicKue moedpul,
810601 MYPUCTCKULL NPOOYKM.

Abstract: the main factors and characteristics of economic activity in the
tourism infrastructure, the classification of tourist expenses according to their
period and characteristics, production possibilities in the field of tourism and
methods of determining the total tourist product are studied in the article.

Keywords: tourism, tourism infrastructure, tourism industry, tourist expenses,
tourist services, tourist goods, gross tourist products.

Kupum. Xo3upru BakTaa Typu3M
coxacu KYT1120 pUBOKJIaHAETTaH
JaBJIaTIIAPHUHT acoCui JTapoMa

TYPUCTHK MaxCyJOTHH AHUKJIALII
YCYJUIAPUHHA TAIKUK KUJIUII aJIOXH]Ia
n0513ap0 XHucoOIaHaIu.

MaHOam cudaruga Xu3MaT KHIMOKIA.
Typusm coxacu WKTUMOUN-HUKTHCOIUIN
PUBOKJIAHHUIII Ba OapKapoOpIMKHU
TabMUHJIAIJIA MYXHM POJI YHAHAUIW.
MasbiyMKw, TypU3M
nH(}paTy3UIMaCUHU  PUBOKIAHTUPHIIL,
Typu3M UHPPATY3WIMACHIa UKTHCOIUI
daonuATHU ~ aMayira  OIIMPUIITHUHT
acoCHUl OMWJIApU Ba YHUHT Y3Ura XocC
XyCyCUATIapH, TYpPUCTHUK TOBapJiap Ba
XU3MAaTJIapHU 150000 18] YUKapUII
x)apa€Hu, TypU3M coXacujaa HILiad
YUKApUI MMKOHUATIAPU Xamja sUIH

Mag3yra oua agaOMETIapHUHT
TaXJIHJIN. Typusm
UH(PpATY3UIMACHHUHT  PUBOXKJIAHUIIN
Macajajapu HKTUCOAuM amabuétiapaa
Kam ypranwirad. Xycycad, 1.B.3opuH,

B.A.KBapranbHOB, M.K.I[Tapnaes,
M.b.bupxaxos, M.A.Mopo30B,
N.C.Tyxnues, P.XaiinT060¢B,
B.II.Cadapos, I".P.TypcyHoBa,

M.T.AnmumoBa, X.M.MamaTkynoB kabu
oluMiIap Typu3sM 0030pu Ba TypuU3M
uHbpary3uamMacura 6arumnuiad 1apciuk,
VKyB KyJUTaHMayiap Ba Oomika YKyB Ba
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uiaMui anabuétimapuu €3raniap. AMMO
ym0y acapiapia XyIyaud Typusm
nH(DpaTy3uIMacu  PUBOXKITAHUIITMHUHT
WIMHUI-HA3apuid  Ba  METOJOJOTHK
KUXaTiapu aTpodauda ypraHuiIMaraH.

[TypucTCKHMil TEPMHUHOJOTUYECKUI
CJIOBaphb: CIPABOYHO-METOINYECKOE
nocobue / AsTt.-coct. W.B.30puH,
B.A.KBapransHoB. - M.: CoBerckuit
criopt, 1999.

[Tapnaee M.K. Ba Oomkamap.
Xu3Mar KypcaTHlll, CEpBUC Ba TYpU3M
coXaJlapyuHu PUBOXKTAHTUPUIILL:
MyaMMoOJIap Ba YJIapHUHT €YUMIIapHu.
SJ’KyB Kymuaama. — T.. «Hkrucon-
mous», 2008. - b. 133.

bupxxakoB M.b. Bsenenne B
typusMm. - CII0.: W3nmarenbckuili gom
I'epna, 2004.

Mopo3zoB M. A. UudpacTpykTypHOE
obOecrieueHrne  MPEANTPUHUMATEITHCKON
NeSITeILHOCTH B TypU3Me: MOHOTpadusl.
- M.: PocHOY, 2005.

Tyxmues MW.C., Xaiiur6oer P.,
Cacapos B.II1., Typcynosa I'.P. Typusm

acocmapu.  [apcmuk.  Y30ekucToH
Peciy6nukacu Omnuii Ba ypra maxcyc
TabauM Bazupauru. — T.. «Fan va

texnologiya», 2014. 151-6.

AmnvmoBa M.T. Xynyauil Typusm
0030pUHUHT PUBOXKJIAHUIII
XyCyCHSTIapu  Ba  TEHACHIUSJIAPU
(Camapkann BWJIOSTA MuUcoiauga) //
N.dp.n. muce. - Camapkana: CamHUCH,
2017. 25-26 6.

Mamartkynos X.M. Typusm
uH(paTy3mIMac. YKyB KymiaaMa. — T.:
V36exucton  Qaiinacyduap  MuImit
»KaMusTu Hampuétu, 2011. 4-5 6.]

TaakukoT MeTO0JIOTUSICH.
TankukoTr xapa€Haa JUAIEKTUK Ba
TH3UMIM  €HAamyB, KHECMM  Ba
COJIMIUTHPMA  TaXJIWJI, CTaTUCTHUK

€HAallyB XamJa TypyxJjall YCyJulapu
KYJUIAaHWJITaH.

Taxynia Ba HATHKAJIAP.
TypusMHUHT HUKTHCOIUN  (YHKIUSACH
TYpUCTJIIApHUHT Tajad Ba 3XTUEKIApU
acocyja ro3ara kenaau. JlouMuit smamnt
KOUUIAH y30K/1a Oynran
TYPUCTIAPHUHT IXTUEKITAPH y4
rypyxra, sS’bHU acOCHM, y3Ura XOC Ba
KYIIMMYa 3XTUEKIApPra aKpaTUIIaIu.
Typusm undpary3uimacuia UKTUCOTUN
daonmusITHH ~ aMaira  ONIMPUIIHUHT
acoCuii OMWJJIApY Ba YHUHI y3Ura XOC
XyCycCUsTIapura YbTUOOPUMHU3HH
KAapaTcak.

Masbinymky,
MaOnarinapuHu  Hadakar  OeBocuTa
TYPHUCTHK XU3Matjaapra, OasIKu
UKTUCOAUETHUHT OOIIIKA TapMOKJIapuIa
unuiad  YUKApuiaraH — Typiad — XHI
MaxcyJoTjiap Ba Xu3MmaTiapra xam
capuaiinu. bup TOMOHmaH mysUIap
TYPUCTUK XHU3MATIApHU COTYBUYMWIJIAP
(MEXMOHXOHANIap, pecTopaHiap Ba
X.K.)1a KaMFapuiIaau. Bomka
TOMOHJIAH, yJIap TypHUCTJIap TOMOHUJAH
xapunop  cudaruma  capdaHanu.
bomkaua aifTranja, myjl OKUMIJIApUHU,
OMp TOMOHJAH, TYpPUCTHK XapaxaTiap
cudaruma, UKKWHYA TOMOH/IaH,
TYPUCTUK pJapomaja cudartuaa Kapari
MyMKuH. TypusMm unuiad 4ukapuin Ba
XapuJ KWiauil okapaéHu  cudaruia
taBcudaHaau. bupok Typuct Y3UHUHT
Ca€xaTUHU TAIIKWJI STUII Ba YTKA3UII
Oyiinua xapakaTJIapHU aMalira ONITUPHIII
COXAaCHHU KOHKPET aHWKJall MypaKkad
XMCOOIaHAIH. lyHunr YUYH
OenruiaHraH >KOWM, BaKTH Ba OYiMIl
MaKCaJIMHM  aHUKJIOBUYM  Oenruiap
Oyiinya Typau Xuwil KYpHHHUIILIapra
aXpaTUIl MyMKHH.

Typuctuk xapakatjiapHu amanra
OIIMPHUIIl BAaKTH HYKTal Ha3apuaaH

TYpUCT myJ1
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TOBapyjap Ba XHU3MATJIAPHU HUCTEBMOJI
KWINIIAA y4Ta 1aBpra aXpaTuiiaiH.

[PekoMeHaMKu MO CTAaTUCTHKE
Typu3Ma BTO. Craructuueckue
noxyMmenTsl. Ceprst M Ne83, Heto-Hopk,
1994; PexomeHmaliuu II0 CTAaTHUCTUKH
typuszma BTO. Texnuueckoe mocobue
Ne 1. Manpun, 1995.]

1. TypuctHu smald TypuIl
xKouua amasra OIIUPHUJIA/IUTaH,
OJIMHAAH caéxaT y4yH KWIMHAJUTaH
Xapaxarjap: TYPUCTUK HYIJaHMaHU
OJIMII, KeJIMII y4yH Oujernap, CyrypTa
Ba OomiKanap, TYpPUCTHHUHI caéxaT
KWINILIY YYyH 3apyp Xapaxariap.

2. XKopwuii HCTEBMOJITA
Xapaxkatiap — caéxar KWJIALLI
xapa€Huaa 3apyp OyiraH ToBapiiap Ba
XU3Matiapra xapaxariap.

3. Jonmuit
MaMJiakaTaa Xapuna KWJIMHTaH
TOBapJapHU UCTEHMOJI KHJIATIT
MakcaJuia amajira OIIUPUIAJUTaH
KEJIT'yCHJIard UCTEbMOJITa Xapaxariap.

TypuctnapHuHr yMYyMHUI
XapakaTjapy ToBapjap Ba Xu3Mariapra
KWIMHAaurad  capdiap,  OJIUHIAH
caéxarra capduap, >XOpPHM HCTESHMOI
Xapakatjaapy Ba KeATYCHUIArd UCTEHMOJT
xapaxkariaapuaan noopataup. Typuctau
KYHATyBYU MaMJIaKaTaa
TaJOMPKOPITUKHUHT PUBOIIAHUIIIN
HYKTau Hazapuaad (akat aactiiabku
TYpPUCTUK  XapaxarTjapHd  amalira
omwupuiiian Maddaaraop OVmaau. Iy
BaKT/Aa KaOyJl KUJTyBUM MamJlakaT y4yyH
TECKApUCH, S'BHU >KOPUN Ba KENTycuja
KWIMHAIUTaH Xapaxatiap MaHdaatin
xucoOnaHaau. by xapaxartnap Xxajakapo
TypU3MAaH OJMHAQJWIaH Xapa)xaTiap
XHcoONaHagu Ba TYPHUCTIApHU KaOyn
KWwiagurad xap Oup wMammakat Oy
JapoMaJIapHH OIIUPUIIAAH
MaH(paaTaOpAUp. Xankapo TypU3MIaH

SITafIUTal

JapoMaJIJIapHH OIIMPHIIL yIyH
aBBaJlaMOOp  TakKIMM  KWJIWHAETraH
TOBapjlap Ba Xu3MaTiap CHPATHHH
OILIMPUILIU 3apYyP.

Ninab yukapuin OMUJUTAPUHUHT
yerapajlaHraHJIuTH IApOUTH]IA
TYpPUCTHK TOBapjiap Ba XHU3MaTJIApHU
UIUIad YMKApUIl MaBXYyJ TYPHUCTHK
SXTUEKIIAD Ba  XOXMILIAp  OwiiaH
TaKKOCJIaraHja MUKIOPUI
yekJaHraHaup. by Oenruiianran BakrTia
MyalsiH ~TYpUCTHK J>KOWJa unuiad
YUKAPWINIINA MYMKUH OVJITaH TYPUCTUK
TOBapJIap Ba XU3MATIAPHUHT MUKJIOPH,
cudaru Ba XUJIMa-XUUTUTUHA
udonanaiiau. by >kapaén y3 uerapacura
sra, OollKaya XoJIaTJa peCcypclapHU

TeXaIl 3apyparti, yJapaaH
doitnananum camapaJIopJIUTruHu
OLIMPUIN, OHT SAXIIMUCUTa WHTHUIIHIIL,

yiapjaH ontumal (ogananui 0yimac
sau. llynnan skaH, Typusm coxacuaa
KaHIaWIup TYpPUCTHK TOBapjiap Ba
XU3MaTIapHu  WNUiad  YUKApUITHU
OLIMPHUIN 3apypaTd mnaugo OVyica, y
xoJia 0oIlIKa ToBapiap Ba XU3MaTIapHU
UnuTad YUKApUII XKMH  [TaCalHIIg
Kepak. SIHM unmiad YuKapuI xxapaéHua
aifHaH yma omMmiap (MEXHAT, MEXHAT
KypoJulapu, MEXHaT MpeaMeTiapu,
TaIOUPKOPIUK  JIa€KaTH)  MIITHPOK
sragu. LIyHMHTIEK, alTUII KEPaKKH,
TYPUCTHUK  MaxCyJOTJIapHH  umuiad
YUKApUIITa peajl xapaxkariap MyKOOWI
TYPUCTHUK Xapaxatyiap HyKTau
Ha3zapuJaH TaBCU(DIAHUIITN MyMKHH.
MyxkoOmn xapaxatiap (opportunity
cost) — Oy MIIIA0 YUKAPHUIIT OMUIUTAPUHU
ApaTUIIra KWIMHTAH Xapa)xxaTJIapuHu
aHUKJIaIa doiinananuiMarad
AMKOHUATIAD  KAMMATUHU  YII4alll
Oyiinya ToBapjap Ba XH3MaTJIapHU
unuiad  YMKapuIl — XapaxaTIapuaup.
bynna Oup OupAMK TOBapHH WIILIA0
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YUKAPUIIHU KYNAUTUPHII YUyH OOIlIKa
Oup TOBapHM KaMAUTUPHUII KEpak
Oyiaran MHUKIOpAArd TOBap OUPIUTH
KUiiMatu xucobra onuHaau. MykoOumn
Xxapaxamiap TypU3M HKTUCOAETHUHHUHT

UILTA0 YMKAPHII HMKOHUSATIAPUHU STPH
YH3UFH KYPUHUAIIUIA KSITUPHUITaH. Xap
OWp SIrpu YHM3UK WKKU KYPHHHIIIArd
TypMaxCyJIOTHUHT MyaisiH
KOMOUWHaIscura MyBO(pUK KEJIaIu.

Yo,
120 | A
80 B
40
0 D
20 40 60 X ]

1-pacm. Typusm coxacuaa HnLIad YUKApUII MMKOHUATIAPH YU3MACH

by epaa: xoopauHaTaHuHT X KU — Oel
IOJIy3M  MEXMOHXOHa  XHU3MaTjiapu
CoOHH; Y VKU — HKKHA FOJIY3JIU
MEXMOHXOHA XU3MaTJIapy COHH.
MykoOus xapakaTaapHu aHUK
Mucojiapaa kypubd uumkamui. Opauit

KYpUHHILIA unuad YUKAPHILI
MMKOHUSATIIADUHUHT  OTPU  YHU3UFHU
TYPUCTUK MaxCyJIOTHUHT UKKH

BapUaHTUHU Kapab uukumga l-pacMmma
KENTUPWIITAHJICK, TYFPU KYPUHUILTA 3ra
oynmanm. Kaxon aMaJIneTUIaH
MabJIyMKH, TypJU XU UIUTA0 YUKAPHIIT
OMIJIJIapUra 3ra Oyaran Xojjaa TypusMm
uktucoquétu 60 mapmm  OupIHK
XaxKMUIa Oemnr IoJIy3Id MEXMOHXOHA
xuzmaTinapuau €ku 120 maptiau Oupimk
XaKMHUIa UKKHA FOJITY3/ 1M XHU3MaTIapHU
aHUK >KOMJ1a UIILT1a0 YUKAPUIITU MYMKHH.
Arapyia WKKY roagy3nd xuzmatriaap 80
mapTim OupJIMKIA HIUIA0 YHKAPHUII
Hazapaa TyTWICcAa, Y XOjJjJa KOJraH
OMIWIJIap aBTOMAaTHUK Tap3ga OeKop
KWIMHAIM Ba WNIA0 YUKPUIT yUyH

doitnananuin MyMkuH Oynaau. BbyHra
MUCOJT 0TI FOJIy37u Xu3MataapHuHT 20

oupnurn (B HyKTa)HM  KEITHPUII
MYMKHH.

Nuunad YUKAPUILIHUHT
KUcKapumum  naspuga 40 mwaptiaum
OupIMKKaya UKKHU 1700) 01 4 %63) 1%
MEXMOHXOHA XH3MaTJIapu TYPHUCTHK

MaxCyJIOTJIApHU WIUTA0 YUKPUIITU yIyH
KYTI MUKJIOPJAard OMIJIJIAPHU paj] dTHII
xapa€Hu coaup O6ynanau. Arapjaa yinapHu
Oem FONTY3IM XWU3MATJIApHU UIIIA0
yuKapumaa ¢Goigananuica, y XoJijaa
ymly KYpUHHINIATH XU3MaTJIap COHU
sHa 20 oupnukka omaaun Ba 40 mapTiu
Oupnukau Tamku dTaan (C HyKra).
Arapna Oomika ToMoHJaH, dakaTt Oer
IONIAY31M  MEXMOHXOHA  XHU3MaTJIapu
uniad  4yukapuiagd  Ba  ymiOy
XU3MAaTJIAPHUHT MakcuMall coHd 60
OUPIUKHU TAIIKWII STaH.

A, B, C Ba D HyKkranap ukku Ba
oermn 0TIy 3! MEXMOHXOHA
XU3MaTJIapUHU UILIa0 YnKapui Oyitnua
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TYpPUCTUK UKTUCOIUETTA ara
UMKOHUATIAPHU KypcaTaau, YJIapHUHT
OOFTUKIINTU aca TypU3M
UKTUCOMUETUHUHT HWNIIA0  YUKAPHUII
MMKOHMSITIIADU HOMHHH OJITaH. butTa
KYpPUHHIIIATA TYypPUCTHUK
MaxCyJOTJapHU WIUIA0 YHUKapuIira
MYKOOWJI Xapakarjap OJTrpU YU3UFH
OOIIKa TYpPUCTHK MAaxCyJOT OpKalu
udoganaHuin  MyMKuH. Macanas,
unuiad yukapum B HykTaga  (Gern
I0JITy 31 MEXMOHXOHa
xu3MatinapuauHr 20 6upiuru) Oyica Ba
KaHnaWaup cababmapra kypa, Oern
IONAY3IM  MEXMOHXOHA  XU3MaTJIapu
coHrHM 20 mapTiu OUpPIIMKKA OMIMPUIIT
Kapopu KaOyJ1 KWJIMHCA, y X0J14a MyailsiH
nnuiad 4YMKapuil — oMWulapu - Oemn
onny3nu  xusmatmiap (C  HykTa)HH
170008) E:10) YUKapUIIIaH OJIMHAIU.
Harmxana oy KaTerOpHsIaru
XU3MaTiapHu  unuad yukapum 40
maptiau Oupnukka kamasau. [lynuHr
ydayH Oell IOJIy3Jdd MEXMOHXOHa
xu3Matnapa 20 maptim  OupIMKKa
OIIUPUII XaKHJa KapopiapHU KaOym

KHWJTATIT y4yH UKKH IOJIY 31
MEXMOHXOHa XHA3MaTJIapUuHU 40
OMpIMKKaA KaMaTUpUII 3apyp.

bemr  rongy3nm  MEXMOHXOHAa
XU3MATJIAPUHUHT ~ OUp  OUpPJIUTUHU
unuiad 4YuKapuIiira peajg Ba MYKOOWI
Xapaxatiap UKKH I0JITY 31
XU3MATJIADHUHT  WKKH  OWpIUrHra
MyBopUK  kemaau. by  Typusm

UKTUCOAUETH y4YyH Oeml  IOJAy3Ju
MEXMOHXOHA  XU3MaTJapuHUHT 20
OMPJIUTUHU OJIMUI YYyH UKKH IOJIY3JIH
xu3MaTinapHuHr 40 OuUpIUTUHU  paj
st udomanaian. bomkaua cy3
Owran aiftranga Oup Oupnwk Oemr
IOJAY3IM MEXMOHXOHA XU3MAaTH Y4yH

UKKH FOJITY37TH MEXMOHXOHA
XU3MaTUHUHT WKKA OWPIUTHUAAH BO3
KEUHUIITHU 3apypaT dTaJIH.

Masnym Oup naBpaa (Oup innaa)
Typu3M coxacuja Wnuiad YuKapuiraH
TOBapJiap Ba XHW3MATJIAPHUHT KUWMAT
XQKMH  SUIMA ~ TYPUCTHK ~ MaxXcCyJoT
cudartuaa aHuKIaHAAA. SIU TYPUCTHK
MaxcyJloT HMKKH OKUXaTnaH Kapad
yukwiaan: 1) wMawbiaym Oup Bakriaa
TYpUCTUK TOBapjiap Ba XHU3Marjap
UIIa0 YUKAPHUII YIYH TypU3M COXacHia
KAJTUHTaH  Oapya  xapaKaTJIapHUHT
cymmacu cudaruna; 2) MyalsH JaBp
y4yH TYPUCTHK TOBapjap Ba Xu3Marjap

peanu3auusAcHiaH  OJIMHraH  Oapya
napomajiap cymmacu cudaruga (2-
pacMm).

bapua xapaxaTIapHHUHT CyMMacu
cudaryuga sSIMU TYPUCTUK MaxCyJIOTHU
AQHUKJIAUTHUHT OUPUHYM BapUAHTUHU
Kapab unkamus. Typuctuk ToBapiap Ba
XU3MATIapHU WNUIA0 YUKAPUII YUyH
TypJId XWJ XapakaTilapHu KyWHaarua
maKkjaa TacHUGIA MyMKUH: TYPUCTHK
MCTEBMOJITAa Xapaxariap — ToBapJiap Ba
XM3MATIIADHU  Xapuj KWIHIITa >KaMu

TYPUCTUK Xapaxariap; Xycycun
TYPUCTUK HHBECTULMSUIAD — SIHIU
KaluTal KyWIManapHu amasira

OIIMPHUIILJIA TAJOUPKOPIIAPHUHT YMYyMUN
Xapaxkatiiapu; TYPUCTUK HHIYCTPUSA
PUBOXKJIAHULIIUTA WYHAITUPUITaH
JaBJaT WHBECTULMAIAPU; TYPUCTHUK
AKCTIOPT Ba UMIIOPT ypTacumard (apk.
by  kareropusmarm = MaMJlakaTIaH
TypU3M DKCIIOPTHUTA YMYMUH
Xapaxariiap XaXKMHU sUIIU  TYPUCTHK
MaxcyJIoTra KYIIWIraH OYIuIIM 3apyp
€KM aKCU TYPUCTHK MAaxXCyJIOTHUHT
YMyMUA  X@XMH  SUIIK  TYPUCTHK
MaxCyJOT/IaH YNKAPWIHIIH KEPakK.
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Typucrux
MaxCyJIOTHU
e
YUKapuIIra
Xapaxxariap

Snnu Typuctuk
MaxcCyJIoT

Typuctux
MaxCyJIOTHU
peanusanus
KWINIIIaH
Japomaz

—

Typuctuk ucresMosnra
KWINHIaH XapakaTjiap

XyCycuil TypUCTHK
MHBECTULIUSIIAP

J JlaBiar TypucTUK

HWHBECTHULUATIAPU

Typuctuk sxcnopt Ba
UMIOPT (apKu

TypucTuk KopxoHamap
XOJUMIIApH UL XAKU

Typau Xun KypuHUIILIaru
TalOUPKOPIIUKIAH
JapoMajyiap

'|| ®owuznap
4u|| doiina

2-pacm. Typusm coxacuaa sy MaxCyJJOTHUHT IIAKJIJIAHUIIA

Annmu gapoman cudaruaa sSIMU
TYPUCTHK MaxCyJOT KyWHIaruiapaaH
TapkuO TOIMAIN: TYPUCTUK KOPXOHAsIa
WITYAIapra  TYJaHATUTaH Wl XaKd
KaMUu;  TaAOUPKOPIUK  (HAOTUATHHU
TypIH XU KYpUHUIILIAPUIAH
OJIMHAJINTaH TYIIyM (AapoMaj): acoCHii
dbonmIapHu wkapara Oepurn (xoHanap,
anmapTamMeHTJIap, TPAHCTIOPT BOCUTAIAPU
Ba X.K.) JU3UHT Ba 0.; TYpPUCTHK
(haoMATHUHT Typiu XHJT
KypuHUIIUTapuaa 3aéM (KpeauT)ra Iy
TaKJAUM KWITAHIUTH YYyH TYPHUCTHK
Ou3HecqaH OJUHAAUTaH (HOU3; TYPUCTUK

TOBapiap Ba XU3MaTiap
peanu3auusaculial OJIMHaAWraH Qoiina.
doiina TYPUCTHUK MaxcCyJa0Tiaap

peanu3anusACHIaH OJIMHIAaH TyIIyM Ba

YHU UIIa0 YMKApHII Ba peaju3aius

KUJIUIITa KUJIUHTaH xXapaxkariap
Vpracugaru bapk cudaTuaa
aHukiIaHagu. Hartwka canOuii  xam
OynuImmM  MyMKHWH, arapaa TyIIyM

capdianran mabnarnapaaH kam Oyica,
3apap OuiaH SKyHJIAHUIITN XaM MYMKHH.
Arappa TypUCTUK HWHIYCTpUsAa
uIuiao YUKApUIII baonuaru
PUBOKJIAHUIIIN YUYH KPEAUT OJIUHCA, Y
X0JI1a OJIMHTaH KpEIUT  y4yH
KAp3JOpJMKHU  KaWTapuil TYPUCTHUK
KaMUTAJIHA  [IAKJJIAaHWUIKM ~ OYiinda
XapakaTJapHUHT OUp KUcMu cudatuaa
Kapanaau.  TypucTuk  MaxcyJOTHHU
unuiao YUKApULITA Xapakariap
MOAJAJIAPUHU  MIAKIUIAHUIIUAA OIpU
COJIUKJIAp Ba TYPUCTUK WHAYCTPUS
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PUBOKJIAHHININTA JaBIaT CyOCHaAUsIapu
KYPUHHIINMIA Kap3JapHU KaWTapuiura
TypJId XWJI Kapanap Oyitnda (ownsnapHu
XucoOra ouuI 3apyp.

XyJsoca Ba Takiaudap

Typusm  uHbpaTy3MIMACUHUHT
TaKOMUJUIALIUIINA Ba KOMILIEKC
PUBOXJIAHUIIK — Oy MyaMMO YHHHT
€UMMHUra KYNUYWIUK EHJAITYBIAPHU
TaxJIWi1 OSTHUIIHU Hazapjaa TyTalu.
Ymymuit xoJi1a TYpU3M
uHGpaTy3WIMaCUHUHT KOMILIIEKC
PUBOXITAHUIIIH Ba
TaKOMWUITAIIUIIIUHUHT acocui
HyHanuuapuaan Oupu — Oy TypPUCTHK
(daonusr Y4YyH KWIMHAAUTaH
xapaxarJap capbuau AHUKJIAII
yCAyOUsITUHYM ~ TaKOMUWJUIAIITUPHUILIAH
uoopaTaup. UyHKwu, TYPUCTHUK
KopxoHanmap  daonusatu  OeBOCHTa
TYpUCTUK (HAoNUAT xKapaCHHIAa amaira
OIIMPUIIAJIUTAH xapaxariap Ba
napoMajiiapra OOFIUKINP.

TagkukoT kapaéHmma  Oapda
XapaXaTJapHUHT CcyMMmacHu cudarua
SUTITA TYPUCTHUK MaxCyJOTHH
AQHUKJTAITHUHT OUPUHYM BapUAHTUHU

taknug 3Tamu3. TypUCTHK ToBapiap Ba
XU3MATIapHU HIIad YUKAPUIT YUYH
Typiau XWJI XapakaTlIapHU KyWujaaru
HIaKJI/1a TaCHU (1Al MyMKHH:

— TYpHUCTHUK UCTEHMOJITA
Xapakatiap — TOBapJap Ba
XU3MATIapHU Xapul KWIWIIra KaMu
TYPUCTHK Xapaxariap;

—  Xycycun TYPUCTUK
WHBECTULASUIAD —  SHTM  KalWTall
KyWIMAJIADHA ~ amaira  OIIMPHINJIA
TaAOUPKOPIAPHUHT YMYMHHA
XapakaTiapu;

— TYPHUCTHUK UHIYCTPHS
PUBOXKJIAHUIIIUTA WYHAITUPUIITAH

JlaBJaT UHBECTULUSIIAPH;

— TYPHUCTHK JKCIIOPT Ba UMIIOPT
Vpracunaru (apk. by kareropusparu
MaMJIakaTAaH  TypU3M  OKCIOPTHUTA
YMYMHH XapaXariaap XaKMU SUIH
TypUCTUK  MaxCyjloTra  KyIIWITaH
Oynmumm 3apyp €KM aKCH TYpPUCTUK
MaxCyJOTHUHT YMyMHUH XaXMH SUIITU
TYPUCTUK MaxCyJOTAaH YHMKApUIUILIN
Kepak.
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COINMAJIBHO-OKOHOMMNYECKOE 3HAYEHME U ITPUHIUAIIbBI
PASBUTUSA COEPHI YCIYI
Aoayninaesa 3yabdusa U33aToBHa
CamCU
men.: +998933516537, Email: abdulaevazulfya@yandex.ru

Almomauuﬂ B oannou cmamove paccmompernsvl COYyUaIbHO-IKOHOMUYECKoe
3HAuYeHUe, COOepHCanue U CYWHOCMb pazsumus cgepuvl YCiye, CMpPYKnypHble
U3SMEHEHUA, peajiusyemosle 6 ompaciu, 8UObI u onucaHue yciye no
KJZCZCCM¢L{KCZL;Z/IOHHblM O6O3Ha1{eHu}lM, a makxce ocobeHHocmu u NPpUHYUNbL
ahpexmusroco pyHKYUOHUPOBanuUs. ucciedyemcs pazeumue cghepul yciye.

Knioueevle cnosa: sxonomuxa ycuye, cgpepa ycnye, pakmopsi, npeonpusimue,
Kiaccughukayus yciye, npoyecc 00CIyICu8anus, nompeoumeru.

Abstract This article examines the socio-economic significance, content and
essence of the development of the service sector, structural changes being
implemented in the industry, types and descriptions of services according to
classification designations, as well as features and principles of effective
functioning. The development of the service sector is studied.

Key words: service economy, service sector, factors, enterprise, classification
of services, service process, Consumers.

Annotatsiya Ushbu maqolada xizmat ko ‘rsatish sohasini rivojlantirishning
ijtimoiy-igtisodiy  ahamiyati, mazmuni va mohiyati, tarmogda amalga
oshirilayotgan tarkibiy o ‘zgarishlar, tasniflash belgilari bo ‘yicha xizmatlar turlari
va tavsiflari, shuningdek, samarali faoliyat ko ‘rsatish xususiyatlari va tamoyillari
ko ‘rib chigiladi. Xizmat ko ‘rsatish sohasining rivojlanishi o ‘rganiladi.

Kalit so “zlar: xizmat ko ‘rsatish iqtisodiyoti, xizmat ko rsatish sohasi, omillar,
korxona, xizmatlar tasnifi, xizmat ko ‘rsatish jarayoni, iste 'molchilar.

BBEJEHMUE (Introduction) MPOMBIIIIICHHOE IPOM3BO/ICTBO,

COHH&HBHO-BKOHOMH‘ICCKOG ITOCKOJIBKY JJIA OCYIICCTBICHHA
pazButue cdepbl yCIyr MO CBOEMY IepBOHAYAIBHOU ACATEIBHOCTH B cepe
COJICP’KAHUIO OXBATHIBACT pAa3IUYHBIE yCIYyr TpeOyeTcsi MEHbIIEe CpelCTB, a

HarpaBJICHUS HSKOHOMHYECKOH  CKOpPOCTh oboporta KamuTana
JCSITeTPHOCTH,  HAMpaBJICHHbIE  HA 3HAYUTENIBHO BBIIIE.

MOBBIIICHUE 0J1ar0COCTOSHUS U B nacrosiiee BpeMs B yCIOBHUSIX
KayecTBa KU3HHU, Co3laHue TpaHc(hopMalMu YKOHOMUKUA OCOOEHHO
ONTHUMAJIbHBIX YCIIOBUHM ISl Pa3BUTUS  aKTyallbHO COBEpILIEHCTBOBAHNE
YeJI0BEYECKOro KaluTaia, CBI3aHHOTO C  COIMAIbHO-3KOHOMHYIECKOTO
(dopmupoBaHHEM COBPEMEHHBIX MEXaHH3Ma MOBBIIICHUS
ITPOU3BO/ICTB, U obecrieunTh 3(H(HEKTUBHOCTH  HEMPEPBIBHOTO |
OTHOCUTEJIBHO  BBICOKMH  YPOBEHb CTAOWJIBHOTO pa3BUTHA MPEANPUATHIA
paszaeseHus Tpyaa. cheppl  ycimyr U obecneueHHs

B ycnoBusx TpaHcopManuy HMHTEHCHUBHOCTH OKa3aHUS YCIIYT..

HSKOHOMUKH c(hepa yCIryr SJKOHOMUYECKU COOTBETCTBEHHO, pelarTcs

Oonee s dexTrBHa, 4eM BONPOCHI, CBSI3aHHBIE C MOBBIIICHUEM
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3¢ (HEeKTUBHOCTH TpeanpuiaTuil chepsl

yCIIyT u COBEPITIICHCTBOBAHUEM
COIMAITLHO-PKOHOMHYECKOTO

MEXaHH3Ma 170 JESTEIIbHOCTH,
MTOBBIIIICHUEM WHTCHCHUBHOCTHU
TPYAOBBIX TIPOIIECCOB U
MPOM3BOIUTEIILHOCTH Tpyaa,
3¢ PeKTHBHBIM HCITIOJIb30BAaHHUEM
peCypcoB, o0ecrieueHrEM
s peKkTHBHOCTH WCIIOJIb30BaHUS

TPYJOBOTO MOTEHIIMANa, MOBBIIICHUEM
KayecTBa W OI(PPEKTUBHOCTH Tpy/a.
MPEIOCTABIISIEMBIX YCITYT, 00JIee MOJTHOE
YAOBJIIETBOPEHUE  MOTpEOHOCTEH U
3alpOCOB  TMOTPEOUTENIC  SBIISIFOTCS
BOKHBIMU 33JlayaMM Pa3BUTHS OTPACIIH.

Taxxke TUIST JIOCTHIKCHUS
SKOHOMHYECKOTO  pocTa B  Halleil
pecnyOJiMKe Ba)KHOE€ 3HAYCHUE HMEET
MOBBIIIICHUE KauyecTBa u
KOHKYPEHTOCTIOCOOHOCTH YCIIyT
IpEAIPUATAN OoTpaciu Ha
MEXIYHAPOJIHBIX PHIHKAX, YBEITUYCHUE
00BEMOB PKCIIOPTA YCIYT.

AHaJIM3 JUTEPATYPHI MO TeMe
(Literature review)

DKOHOMUYECKUHN POCT, Pa3BUTHE

cthepbl YCIIyT, COILIMAJIbHO-
HKOHOMUYECKOE Pa3BUTHE CPEPHI YCIYT,
MOBBIIIICHWE  KayecTBa  yCIyr |
KOHKYPEHTOCIIOCOOHOCTH,
COBEPLIEHCTBOBAHUE IPOLIECCOB
o0CITy>)KUBaHUS, peryiupoBaHue
COLIMAIbHO-9KOHOMHUYECKUX
OTHOILIEHUM, (HaKTOphl  MOBBILICHUS
SKOHOMHUYECKOMN 3¢ (HeKTUBHOCTH,
pa3BUTHE COBPEMEHHBIX ceren
o0CITyKUBaHUS, yBEJIMYEHUE
POU3BOIUTEIILHOCTH TpyAa,
MHHOBAIIMOHHBIX KaJpoB,

dbyHIaMEHTAJIbHBIE aCHEKThl MPOOJIeM
pazButus Keitne J[xx.M. [6], Mapmamin
A. [9], Wymnerep FO.A., [15], Bonrun
A.Il. [4], XakceBep K., Pennep Bb.,

Paccen P., Mepauk P. [8], Oneros FO.T'.,
AbnypaxmanoB K.X., Korosa JL.P. [11]
OBLJIO OOHAPYKEHO B BEKaX.

Knaccudukanus u
XapaKTEPUCTHKA YCIYT, OKa3bIBAEMBIX
PEIIPUITASIMA cdepbl YCIIyT,

COIMAIbHO-DPKOHOMUYECKUN MEXaHU3M
Pa3BUTHUS TPEANPUATUH CPEpbl YCIYT,

MOBBIIICHHE s pexTHBHOCTH
NesSATEeIbHOCTH TepcoHana B chepe
YCIIYT, MOBBIIIICHUE
IIPOU3BOTUTEIIEHOCTH Tpyna,
oOecrieueHue WHTEHCUBHOCTH
npou3BojAcTBa (YCIIyT), B3aWMOCBS3b
KauyecTBa YCIyr Ha MPEANPUATHIX

chepbl ychnyr uX MOTPEOUTEITHCKUMU
XapaKTepUCTUKAMH, KpUTEpUH u
MOKA3aTeM OLIEHKA KaudecTBa YCIYT,
dbopMHpoBaHUE YCIYT B 3aBUCUMOCTH OT

MOTHUBALINH norpeourenei,
OCOOEHHOCTH Pa3BUTHS CEpbl YCIYT,
UCCIIEJOBaHUS 1o OpraHHU3aIiH
IPOIIECCOB 00CITyKUBaHUs Ha
NPEANPUATHSX, o0ecreyeHuo

KOMITETCHTHOCTH TIepCOHAJIa U3YUYCHBI B
pabotax Ternmuikuii B., KocTrokoBckuii
1O. [13], Becuun B.P. [3], Kareasc M.
[5], Okoiie A. [10], Bapunos H.A. [1],
VYpakos Jx.P. [14].

Ha ceromusmauii n1eHb BaXHOU

Hay4YyHOU 3azayen CUHTAETCs
Ka4eCTBECHHAass U KOJWUYECTBEHHAas
olleHKa (haKTOPOB  SKOHOMHUYECKOTO

pocta B cdepe ycIyr W OIpeAcsieHHue
BJIMSTHUS KQXKI0TO U3 3THX (DaKTOPOB HA
pasBuTtHe chepe ycayr. B paborax Beire
NIEPEYNCIICHHBIX ~aBTOPOB  HM3ydYaeTCs
BJMSHHE pa3IUYHbIX (AKTOPOB Ha
COIIMATIbHO-PKOHOMHUYECKOE  Pa3BUTHE
orpacii Ho B 3THX HWCClenoBaHUAX HE
JOCTaTOYHO OBUIM CHCTEMHO HW3y4YCHBI

HaIpaBJICHUS COLIMAIILHO-
HKOHOMHYECKOTO pa3BUTHSA
IpepPUITHIA cdepbl YCIIYT.
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COOTBETCTBEHHO ¢
UCCIICIOBaHMUS  ObUH
MEXaHU3MBbI
HKOHOMHUYECKOTO
YCIIYT.

MeTtomosiorusi  MCCJIEA0OBAHUA
(Research Methodology)

B xome wuccnepoBaHus, i
U3YYEHUS DKOHOMHUYECKHX CHUCTEM H
COOTHOUIIEHU I oOecrieyeHusI
AKOHOMHUYECKOTO COLIMAJIBHO-
AKOHOMHMYECKOTO Pa3BUTHUS. Pa3BUTHE
Ha TMpeAnpuaATHsIX chepbl yciayr, ObLIU
WCIIOJB30BaHbl  JUAJEKTUYECKUM U
CUCTEMHBIM TMOAXOJM K  HU3YUYCHHUIO
AKOHOMHUYECKUX cUCTEM u
COOTHOILICHUM, KOMILJIEKCHAsl OIICHKA,
CPaBHUTEIIBHBI M COIMOCTABUTEIIBHBIN
aHau3, CTAaTUCTUYECKUN |
JTUHAMUYECKUM NOAXOJ, METObI
TPYIITAPOBKH.

PesynbraTs
NEATEIbHOCTH  TPEANPUATHN
yCIyr  BIUSIOT  Ha
COLMAIIbHO-D)KOHOMHUYECKOU
sddexktuBHOCTH B chepe ycayr. A
pe3yabTaThl COIMAJTbHYIO
3¢ PeKTUBHOCTD SKOHOMHYECKUX
CyOBEKTOB BIIMAIOT Ha TOBBIIICHUE
couainbHas 3p(HEeKTUBHOCTL B cepe
YCIYT ¥ Ha Pa3JInuHbIE CTOPOHBI )KU3HU
oOmiecTBa. DTO TOBOPUT O TOM, UTO

3TUM, B XOJE
VICCIICZIOBAHBI
COLMAJIBHO-
pasBuTUid  cdepbl

XO3SIMCTBEHHOU

chepe
HOBBIIIICHHUE

corrabHas u YKOHOMHUYECKAS
3p(PEeKTUBHOCTE B ONpEICICHHOMN
CTEIIEHH  TECHO  B3aUMOCBSI3aHHBI.

[ToaTOMY B 5KOHOMUKE CEPBHCA YCIYTY

KJIACCU(UITUPOBAHBI 10  OT/EIHHBIM
TpyIIIaM.
AHaau3 " pe3yJbTaThbl

(Analysis and results)

9T0, B CBOIO O4YCPCOb, BLI3BAJIO
N3MCHCHUA B COCTaBE
MOTPEOUTEILCKOTO PhIHKA.

B pesynbraTe = TOBBIIICHUS
MaTepUatbHOTO O7arococTosHUS
OTJICNbHBIX CIIOEB HACEJICHUS BO3HMKIIA
HOBasi KaTeropus NOTpeOuTeneil co
CBOMMH TpeOOBaHUAMU u
MOTPEOHOCTSIMU B yCITyTax.

Y cocToATenbHBIX MOTpeOuTenei

OonpmION  cOpoc  HAa  IIMPOKHUI
aCCOPTUMEHT YCIyT, KOTOpBIE
o0ecrevnBaroT MOBBIIIEHUE

KOM(pOPTHOCTHU UX KU3HU.

[lo >TOM mnNpUYMHE HEKOTOPHIE
IPEANPUATHS cdepbl YCIIyT
OPUEHTHUPYIOT CBOKO JEITEIBHOCTh Ha
YAOBJIETBOPEHUE OTUX MNOTPEOHOCTEN
HaceneHus [ 14].

Ceronns 3¢ (HEKTUBHOCTH
NEATEIbHOCTH  MPEAUpHUITHIL  cepbl
yCIyr  HampsSMyl  3aBHCHT  OT

CTpPATeTUYECKUX TMPUOPUTETOB, a ee
dbopmupoBaHUe SBISIETCS OJIHOM U3
OCHOBHBIX 3aJlad PYKOBOJUTENECH Ha
ypOBHE BBICIIIETO
pykoBojicTBa.COBEPIIIECHCTBOBAHHE
COIMAITLHO-9KOHOMHYECKOTO
MEXaHW3Ma Pa3BUTH  TPEATNPUATHI
chepbl yCIyr TO3BOJSET COXPaHHUTH
NPEINpUsATHsIM  Cpepbl  YCIyT  UX
KOHKYPEHTOCIIOCOOHOCTh Ha PBIHKE.

[TosTomy,  nmna  pa3paboTKu
PaIMOHAIILHOTO MEXaHH3Ma
YOPABJICHUS TPEANPUATASIMH  ChEphI
yCIIYT, B&KHO U3YUYUTh, POJIb M 3HAUYCHUE
NEATEIPHOCTH  MPEANpUITHI  cdepbl
yCIIyT JIJIs KOHEYHBIX TMOTpeOuTenei, B
4acTHOCTH i (U3HYECKUX U
IOPUIUYECKUX JIUI] U JJII DKOHOMHKHU
CTpaHbI B 1IEJIOM.

Y100BI 1aTh o011y10
XapaKTEePUCTHKY  cPepbl  ycIyr u
OmpeNeanuTh  pOJdb W 3HAYCHUE
XO3SHUCTBYOIIHNX CyOBEKTOB,
NEUCTBYIOMUX B 93TOM  cdepe,
HEOOXOMMMO CHaJajla pPacCMOTPETh
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Takue TIOHATHUS, KaKk «paboTay WU
«ycayra». llpuHuMass BO BHHUMaHHUE
CyLIECTBOBAHUE TPAHUILY MEKY ITUMHU
IBYMSI TIOHSTHSIMHU, HEOOXOIUMO TaNTh
WX TOYHOE OIpPEACIICHUsA, IOCKOJbKY,
HECMOTpPS Ha OJMHAKOBYIO CYIIHOCTbH B

SKOHOMHUYCCKOM OTHOIIICHUMH, OHO
HMCHOT pPas3jiMinuce B HOPUIANUICCKOM
OTHOIICHHH.

PazButne npennpusTuii cdheps
yCIyr HMMEET CBOM OCOOCHHOCTU U
actiekTbl. COOTBETCTBEHHO, 0C000€
3HaUYCHHUE TPHOOPETAET TECOPETUUYECKOE
BBISICHEHHE OCOOCHHOCTEM pa3BUTHS
JTaHHOUM cepbl U TCHACHIIMN pa3BUTHS,
KOTOPBIEC MPEACTABISAIOT COOOM BIUSIHUE
T€X WA UHBIX (PAKTOPOB.

Ha cerogusimumii J€Hb  HE
CyHIECTBYET  YETKOIO0  ONpPEACICHHUS
yeayr. [lo connanbHO-3KOHOMUYECKOU
CYIIHOCTH npu OnpeIeICHUN
KOHKPETHOTO ONMCaHUSA ocoboe
3HAY€HUEe UMEeeT, B OTJIHYHE OT
MaTepHAIbHBIX OJ1ar, ONMMCaHue yCIyT C
TOYKM  3pE€HMS  HUX  COUHMAIbHOU
3HAYUMOCTH u SKOHOMHYECKOTO
pe3yJibTara,. B 3TOM cily4dae
NEeSATENbHOCTbD, CBs3aHHAas c
yJAOBJIETBOPEHUEM MoTpeOHOCTEM
JIFOZIEH, pacCMaTpPUBAETCA KaK BaKHas
OCOOCHHOCTh YCIIYTH U TIPOSIBJISIETCS B

BUJIC KOHEYHOTO pe3ynbTara
KOHKpeTHOM  (opMbl  WIM  BHUJAA
NEATEIIbHOCTH.

B HekoTropoli = COBpEeMEHHOU
3KOHOMUYECKOU JUTEpaAType

pacnpocTpaHeHa XapaKTepUucTKa yCIyru
KaK: «...IICJICHAITPABJICHHBIN
(co3HaTeNbHBIA) TPyHA, MPU KOTOPOM
3 deKT NpoU3BOACTBA COOTBETCTBYET
ero norpedneHutoy [13].
DKOHOMUCTaMU

3amaHOEBPONEHCKUX CTPaH KaTeropus
«YCIyTa» OMPEACNSIeTCs CIETYIOINM

oOpazom: B uyactHoctH, D. Kotnep
OmpeeNsieT  YCIyry Kak <«J1o0ylo
JEATEIbHOCTh WM BBITOJY, KOTOPYIO
OJlHA CTOPOHAa MOXET MPEIJIOKUTh
JIpYyTOW, OHA HEocs3aemMa, 1o CYTH H,
CJIEIOBATEIbHO, HE BJEYET 3a COOOM
npaBa COOCTBEHHOCTH Ha
npuoOpeTeHHblid TpoaykT. [Iponecc ee
NPEIOCTABIIEHUS WMHOIZIA CBA3aH, HO
WHOT/Ia U HE CBS3aH C UCIIOJIb30BAHUEM
Kakoro-ian0o ¢gusndyeckoro Topapa» [7].

CornacHo  ompenenenuto  T.
XWuibl, ycilyra — 93T0 W3MEHEHUE
COCTOSIHUS Jjna WIN TOBapa,
MIPUHAJIJIEKAIIETO AKOHOMMYECKOMN
€IMHUIIE, B PE3YJbTATE NIESITEIBHOCTH,
OCYILIECTBISIEMO Ipyrou
SKOHOMMYECKOM eIMHUIICH C

MPEIBAPUTEIILHOTO  COTJIacHsl TEepBOM
€IMHUIBI. ITO OMPEICITCHUE TTO3BOJISET
paccMaTpuBaTh YCIyrd Kak pe3yibTaT
SIBHO MIOJIE3HON SKOHOMHYECKON
NESTEJIBHOCTH W JIeNIaeT  YCIyTy
npeaMeToM oOMeHa ¥ TOprosiu.[12].

M. Karenbc 00paTtun BHUMaHHE
Ha OCOOCHHOCTH SKOHOMHUKH,
CBA3aHHble ¢  uHpoOpMauued U
uH(popMaTH3aLKeld, UCCIAEA0BA HOBOE
OMHMCaHWEe YCIAYr W HOBBIE CHJIBI
NeSITEIbHOCTH B cepe NMpea0CTaBICHUS
yciyr. Ilo ero mMHeHuio, B KaTeropus
yCIyT BKJIIOYAaeT B ce0S MCTOPHUUECKH
CJIOKHBIIHECS u3 pa3IMyYHbIX
COLIMATBHBIX CTPYKTYp u
POU3BOACTBEHHBIX CHUCTEM Pa3JIMYHbIC
BUJBl JICATETHHOCTH. EIMHCTBEHHBIM
MIPU3HAKOM, CBS3BIBAIOIINM DPA3INIHBIC
BUJIBI JIEATENILHOCTH B cdepe YCIyrT,
SBIISIETCS. OTCYTCTBHE 3TOTO E€IUHOIO
(oO11ero) npu3Haka.

HUcxons w3 UX BHYTPEHHUX
XapaKTEPUCTHUK yCIIyr clenyeT
OTMETUTb, 4TO c pa3BUTHEM

UH(POPMAITMOHHON SKOHOMHUKH HCUe37a
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pasHHIAa MEXIY «HEOCS3aeMOCTBIO» H
«OCA3aeMOCThIO» TOBApOB [5].

Koneuno, B YCIIOBUSX
Tpa"chopMaIuu SKOHOMHKH
MaTepHasbHbIC 0JIara 3aHUMAr0T BAKHOE
MECTO B CTPYKTYpE OOJIBIIIMHCTBA BUJIOB

YCIIyT, HaIpOTHUB, BKJIAJ]
HeMaTepHaTbHBIX 3JIEMEHTOB B
CTPYKTYpY MaTepUaIbHOTO

IIPpONU3BOACTBA YBCINYUBACTCA.

ITo ONPEACTICHUIO H.A.
bapunoBa: «yciyra — 3TO TOJIe3HOE
JIBIKEHUE TpPOayKTa (BemM) WU
HKOHOMHUYECKOE OTHOIILICHHE,
BhICTyHaiomiee B (Gopme AESITETLHOCTU
0  YJIOBJIETBOPEHHUIO  KOHKPETHBIX,
Pa3yMHBIX TIOTPEOHOCTEH YeIOBEKa,
coznaroliee NOTPEOUTENHHYIO
CTOUMOCTBY [1].

Knacenpukanus yeayr

ITpoussoacTso Pacnpenene- Iotpebnenue ConuansHoe IMpodec-
HUE CHOHAJILHBIH
| | | | |
O6c¢iyx1BanKe Toprosele Typuctnueckue Tenesunenue, bankosckue,
KIIMEHTOB 1o YCIIyTH, YCIyTH, panuoBelIanue, CTPaxoBBIE,
UHXHHHUPHHTY, TPaHCIIOPTHBIE KOMMYHaJIbHBIE oOpasoBanue, (unaHCcOBHIE,
JIM3HHTY, YCIIYTH, yCIIyTH YCIIYTH, YCIyTH 37IpaBOOXPAaHEHH Opokepckue,
000pyI0BAHHIO U nepeaaun 00I1ECTBEHHOTO € U KyJIbTypHbIE KOHCAJITHHT OBBIE
pasIMuHOMY UHpOpPMALIUK U IUTaHUS yCIyrd U peKJIaMHBIe
TEXHIIECKOMY CBSI3U yCIIyTH
00CITYKHBaHHIO
Pucynok 1. Kaaccnpurkanus yeJayr Ha rpynmnbl 1o
KﬂaCCI/I(l)I/IKaIII/IOHHbIM NMpU3HAKaAM
[ToatoMy mpomecc  OKa3aHUSl JI€SATEIbHOCTH IMOCTaBIIHUKA JIA
ycayr ciaeayer paccMarpuBaTb KaK YIOBJICTBOPCHHA CIIPOC HOTpe6I/ITeJ'I$I».
pouecc OKa3aHUsA yCIyT Crnenyer OTMETUTh, YTO TIpHU
HOTpe6I/ITeJI$IM, TO ©CTb MPOLCCC PpPacCMOTPCHUHN IMOHATHA YCIYI'U ocoboe
YAOBJICTBOPCHUA HOTpe6HOCTeﬁ BHUMAHHC YACIACTCA CTAHIAPTH3AIUN

GU3NYECKUX H  HOPUINYCCKUX  JIHI]
10001 (pOpMEI.

Ecin  pgate  Oosee  TOYHOE
OTIpeIeJICHHE MOHATHIO «YCITyTa», TO, Ha
Halll B3IJISIT, «yCIyra €cCTh pe3yJibTaT
HETMOCPEACTBEHHOTO  B3aMMOJICHCTBHUS
MEXy MOCTABIIMKOM H MOTpeOUTEIeM
U TIPEACTABISAET COO0N IKOHOMUYECKOE
OTHOIIICHHE, BO3HUKAIOIIICE B IOJIC3HOU

YCIYT KaK OJHOMY W3 BaXKHBIX CPEICTB
roCyJ1apCTBEHHOTO peryJIMpOBaHUs
pPBIHKA YCIyT. CrangapTsl
00CTy’KUBaHUSI MOTYT HCIOJIb30BaThCs
B Takux cdepax, Kak XUMYHUCTKA,

npadyeyHasi, TOCTHHUYHBIA  Ou3HEC,
CBSI3b, CTpaxoBaHHe, OAHKOBCKOE JIEJIO,
TOPTOBJIS,  TPAHCIIOPTHBIE  YCIYTH,
aBTOCEPBHUC.

81
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Hcropuyecku Kaxablid BUJ YCIIyT
CUHTAIICS OTIIEIHLHOM chepoii
NS TEIbHOCTH co CBOMMH
ocobeHHOCTsIMU. CaM CEKTOp yCiIyr
MIPEACTABIICH U YKa3aH KaK KOMOMHAIUs
ATUX MHOTHMX BHUJIOB J€ATEIBHOCTH. Bee

BUJIBI YCIAYT MOXKHO pa3JeiuTh Ha
TPYIIIIbI 1o pa3HBIM
KJIacCU(UKAITMOHHBIM ~ 0003HAYEHUSIM.
OtH TUNBI  TpeOyIOT  METOIO0B
kinaccudukauu (puc. 1).

Crnenyer OTMETUTBH, YTO B
rpoiiecce HAyYHO-TEXHUYECKOTO

Pa3BUTHUS MOSBISIOTCS YCIYTU C PSAIOM
HeOoOBIYHBIX ocoOeHHocTel. Hanpumep,
WH(GOPMAIIMOHHBIE YCIyTH OTIAYAIOTCS
OT TPaJWLUOHHBIX YCIYT CIEAYIOLIUMU
O0COOCHHOCTSIMU: pe3yJsbTar
MH(POPMAITMOHHOH AESITEIbHOCTH UMEET
MaTepuaibHOe BbIpaKEHHE B
JOKYMEHTaX, KOTOPbIE MOTYT XpPaHUTHCS
U TPaHCIOPTUPOBATHCS B CPEACTBAX
MaccoBoM  uH(oOpManuMu,  MpoIecc
o0cy)KUBaHUS MH(OPMAITMOHHOM
AEeSITENbHOCTH HE TpeOyeT JHMYHBIX

KOHTAaKTOB MEXAy TMOTpeOuresneM u
MIPOU3BOJAUTEIIEM (OKa3bIBAIOIINM
YCIIyTH).

Xo3upru KyHaa Oup-Ompuman
dapK KWIyBUM allpuM  XU3MatTiaap
ToudanapuHu aXpaTUIl TEHACHUUACH
MaBXkyln Ba ymOy Ttoudamap Oyitnua
XU3MAaTIapHU Kyhujarunda TacHuarn
MyMKuH (1-xanBain).

B Hacrosiiee BpeMsi, BbIICISIOTCS
HECKOJIbKO KaTeTOPUil YCIyT, HMEIOIINX
BBICOKHE TCHJICIIUHU PA3BUTHS, U 110 STUM
KaTeropusiM  KJacCHPHIMS  yCIyT
npenocTaBiieHa B Tabnuie 1.

B passbIx Bupax yciyr COOTHOIIEHHUE
HEMaTepUaAIbHBIX W  MaTepUATbHBIX
AJIEMEHTOB HEOJIMHAKOBO, 9TO
MO3BOJIAET Pa3InyaTh TPAAUIIMOHHBIE U
HeTpaaulMoHHble yciayru. Crenyer

OTMETHUTH, YTO CYILIECTBYIOT Pa3HbIC
COOTHOILIEHUS MEXITY
MaTepUATbHBIMU U HEMaTEepUaTbHbIMU
DJIEMEHTAMH  Pa3jW4YHbIX  YCIYT:
COYETAaHUE MATEPUAIIBHOTO IIPOAYKTa

CO  COINMYTCTBYIONIMMH  yCIyramMu
(HampuMep,  HACTpOWKa,  PEMOHT
KOMITBIOTEPOB, c ycayramu

nojkoueHus: kK UaTepHety); yciayru
OOIIIECTBEHHOT'0 MUTaHUs (HampuMep,
CTOMMOCTh TMHWTaHUSI B PECTOpPaHE
MoxeT cocTaBiaTh 30%, ocTajbHOE
YXOJIUT Ha MOKYTKY eJlbl,
MPUTOTOBJIEHUE  €JIbl, yKpalleHUE
CTOJIa, apeHAy IOMEUICHUs, AU3auH
3JaHUS W TIOMEIIEHUM, TapKOBKY
aBTOMOOWJISI, YCJIYTH apTHUCTa); TakK
Ha3bIBAEMbBIE «UHUCTBIE YCIYTHU» IO
yXOay 3a OOJBbHBIMU, MPECTAPEIIBIMHU,
WHBaIUJIaMH, AeTbMu U T. A. llon
YUCTBIMU (HEMaTepHUaIbHBIMHU )
yCIIyraMH MO>KHO HOHUMAaTh Ty 4YacThb
3aTpaT TpyJa, KOTopasi HE NTPUHUMAET
MpeIMETHON (HOPMHBI.

ITokazarenu KayecTBa
3aHUMal0T 0co00e MECTO B Mpoliecce
MPEeIOCTaBICHUS yCIIyT, OHHU

HaXOJATCS B TIPOIECCE MOCTOSTHHOTO
M3MEHEHHUS U COBEpIlIeHCTBOBaHUs. B
KauecTBe OCHOBHBIX 0a30BBIX
rapamMeTpoB MO>KHO MIPUHATH
cleAylolne: BpeMsl OO0CTyKUBaHUS
(mepuox  BpeMEHM, B  TEYCHHUE
KOTOPOTO MOTPEeOUTENH
B3aUMOJICHCTBYET C IIOCTaBIIUKOM
yCIIYT); BpeMsl 3aBEpIICHUS YCIyTH
(HOpMaTUBHOE BpEMs BBITIOJTHEHUS

YCIIYTH).

Bce  mapamerpel  KadecTBa,
BIIUSIIOIINE HA MOTPEOUTENsT YCIyTH,
HAaXOJIUTHCS MoJ MOCTOSTHHBIM
KOHTpPOJIEM CITyKOBI KOHTPOJIA

KayecTBa Ha MPEANPUITHH: TMPaBUIIA
00CITyXKVMBaHHUSI W JOJDKHBI  OBITH
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3a()UKCUPOBAHBI B CICAYIOMHX JIBYX Y CJIOBHS OOCTYXKWBaHUS — JOKYMEHT,

BHYTPEHHHUX JOKYMEHTaX OMHUCHIBAIOIINI COBOKYITHOCTD
MIPEANPUATHS - JTOKYMEHT, (haKTOpOB, BITMSTFOIIIAX Ha
coaeprKalun TpeOoBaHUs U noTpedbuTenss BO BpeMs OKa3zaHUs
CTaHJIapTHI, perlaMeHTUPYIOIUE  YCIIYTH.

IMOpAOdOK U YCJIOBHUA, 06CJ'Iy}KI/IBaHI/I$I;

Tao6auna 1

Kaaccupukanus ycayr no onpeesieHHbIM
KJIACCU(PUKANMOHHBIM MPU3HAKAM

Ne | Knaccuduxanus ycayr

Buas yeayr

[Ipon3BOACTBEHHBIE; paCIPEACTUTENBHBIC; PO ECCUOHATBHBIE;
00I1IeCTBEHHBIE; COLIUATIbHBIE.

Yenyru no marepuanbHOMY IPOU3BOACTBY; HEMaTEpHAIbHBIC
YCIIYTH.

Cozanue HOBOM MOTPEOUTENHCKON 1LIEHHOCTH; YCIyTd IO
BOCCTAHOBIICHUIO TIOTPEOUTEIHCKUX CBOWCTB TOBAPOB; YCIYTH
JIMYHOI'O OIIMCaHMUA.

1. [To Bumam ycmyr
2. | MarepuanbHble yCIayTu
3 ITo ocoObIM
' XapaKTepUCTUKaM
4 Ha ypoBHue
' qyBCTBUTEIBHOCTH

UenoBEKOOPUEHTUPOBAHHBIE ~ MaTepUajbHble yYCIYyTH  Kak
O00BEKT (31paBOOXpaHEHUE, PECTOpaH, Kade, Maccakupckuii
TpaHcnopt); MarepuanbHble YCIyru (XUMUYHUCTKA, PEMOHT
000py/10BaHUs ), HAllpaBJIECHHBIE HA TOBAPHI U MPEIMETHI KaK Ha
OoOBEKT; HeMaTepuajbHble YCIyTHW, HaIpaBJIEHHbIE Ha
MBILIUIEHUE 4YeJoBeka (oOpa3oBaHUE, paauOBElLIaHUE, Teatp,
My3ei); HeMaTepualbHble  YCIYTH, CBSI3aHHbBIE c
HeMaTepHaJbHBIMH aKTHBaMHU (IOPUAWYECKHE, CTPaxOBbIE
KOHCYJIbTAI|H).

B 3aBucumocTu ot
5. Xapakrepa
POU3BOIUTENS

YCJ'I}’FI/I, NpeaoCTaBIAEMBIC JIHOAAM; YCIYTH, OKa3blBaCMBIC
MalllMHaM 1 MCXaHH3MaM.

B 3aBucumoctu ot
6. YYacTHsI KIIMEHTA IPU
OKa3aHUH yCIyT

MIKO3HUHT ~ MIITUPOKUHU  Tajmad KWIYBUM  XHU3MAaTIap
(xocmerosior, Bpad); MKKO3HUHI  WIITHPOKMHHU  Tayad
KUJIMaluran xuzMatiap (afabuéTiapHu KUIUPUIL, MaWIIUi
XU3MaT OyIOMJIapUHU TabMUPJIAII).

VYciyru, oOCHOBaHHbBIE Ha
7. MOTPEOUTETHCKOM
MOTHBAITUN

VcnyrH, NpE€aAHa3HAYCHHBIC [JIA YAOBJICTBOPCHHA JIMYHBIX
notpeOHocTel mopel (oOpa3oBaHue, KyJbTypa, CIOPT);
YCIYyTY, HaIpaBJI€HHBIE HA YIOBJIIETBOPEHHE KOJUIEKTHBHBIX
notrpeOHOCTeH MpeanpusATHi U opranu3auuil (yciayru OusHec-
OTIMCaHUs1); YCIyTH, HalpaBleHHbIE Ha YJIOBJICTBOPCHHE
COLIMAJIBHBIX MOTPEOHOCTEH.

Ycityru B 3aBUCUMOCTH
8. OT MOTHBAINA
MPOM3BOIUTENCH

KOMMep‘{eCKI/IC YCIIyru, OCJIb0 KOTOPBIX ABJIACTCA MOJTYUYCHUC
HpI/I6I)IJ'II/I; yYCiIyru 1mo ITIOMOIIKW HYXAAIIUMCA JIIOIAM,
HAIIpaBJICHHLIC Ha IMOJIYYCHUC KOHKPECTHOI'O COHOHUAJIBHOI'O

s dekra.

9. ITo hopmam cmyx0bI

VYciryru Ha OCHOBaHHMH JIOKYMEHTA, PEIOCTABIISIONIETO TIPaBO
Ha IOJYUYCHUC YCIYI' B COOTBCTCTBHUH C YCJIOBHUAMHU OOr0OBOpPa
cropoH; [1o pabore, OTIBIXY, MPOKUBAHHUIO;, CPOYHBIC YCITyTH,
KOTOpBIE OCYIIECTBIISIOTCS C ONPEACTCHHON MEPHOANIHOCTHIO;
camM000CITy’)KUBaHHE.
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3npaBooxpaHeHue, oOpazoBaHUE, OBITOBBIC, KOMMYHAIBHEIC,
ITo npuHaAJIEKHOCTH K
10. . . Typu3M, HEIBHXUMOCTb, OaHKOBCKHE, WH(MOPMAIMOHHbIE,
TOM WJIM UHOM OTpaciu
(hMHAHCOBBIC U IPYTUE YCITYTH.
11 [To BusiHUIO HA [IporpeccuBHbIe YCIyTH; CYyOBEKTHUBHEIC YCITyTH;
" | 1Opou3BOIMTENLHOCTh | MHIMBUAYAJIbHbBIC YCIYTH.
[Ipu »>TOM crnegyer OTMETHTh, ONPEICIUTh TpaHUIBl Cchepbl YCIyr
YTO  CYLIECTBYIOT  OIIPEAECIEHHbIE O4YeHb  CioxkHO. Ilo cytu, 2310
TPYAHOCTH B OMNPEJCICHUM KAauyeCTBA JCHCTBUTEIIBHO «IIPONAraHIuCTCKUMN
YCIYTH, TMOCKOJbKY Yy TIOTPEOUTENSI CEKTOpP» CEPBUCHON  JIESITEIBHOCTH,

HET YETKUX KPUTEPUEB €€ OILCHKHU.
OpnHako, KaK y»Ke TOBOPHJIOCH BBIIIIE,

IIPOU3BOIUTEIb JOJIKEH 3TO
YUYHUTBIBATH.
KauecTBeHHBbIN CEpBUC u

KayeCTBO OOCITY>KMBaHUSI HE O3HAYAIOT
OHO U TO XK€ JJIsI Pa3HBIX JIIOJCH.
Jlaxe Korma mpoaaBlbl MOHUMAIOT,

YTO KJIMEHT TMOApa3yMeBaeT IOJ
Ka4eCTBCHHBIM 00CTyKUBaHUEM,
BO3HHKAIOT TPOOJIEMBI B YIIPaBICHUHU
00CITyKUBaHUEM, YTOOBI
MPEI0TBPATUTH HECTaHJapTHbHIC
OTKJIOHCHUS.

Kpowme TOTO, cpenu

00CITyKUBAIOIIETO TEepPCOHAIa MOTYT
CYILIECTBOBATh pPa3HOIJACUsI, KOTOPHIE
CIIO’)KHEE  TOYHO  OLIEHUTh  TIO
CPaBHEHUIO C HW3JICJIMEM MAIIUHHOTO

MIPOU3BO/JICTBA [8]. [Tpo6aemsrl,
CBSI3aHHbBIC C MOMBITKOU
MPEeIOTBPATUTH W3MEHUYUBOCTh
KayecTBa 00CITy>KMBaHUS,
ycyryOssitoresi  tem  (akToM, UTO

moTpeOuTEN HE TOIUYEPKUBAIOT, UTO
HECOOTBETCTBHUE KadyecTBa
0o0cyXKUBaHUsI TpeOyeT BHUMAaHMUS
PYKOBOJICTBA, B pe3yJbTare Yero
PYKOBOJACTBO HE€ 3HAeT O HHU3KOM
ypOBHE OOCIY>KMUBAaHUS U HE MOXKET
MIPUHSITH COOTBETCTBYIOIINE MEPHI.
JlesitensHOCTh B cepe  yCayr
MPOHUKJIA TIPAKTHYECKH BO BCE OTPACIH
HYKOHOMHUKH, MO3TOMY YETKO

KOTOPBIH SIBJSICTCS OCHOBHBIM B OJIHUX
OoTpacisix  3KOHOMHKH W  HMEeT
YacTUYHOE  y4acTHe B  JIPYTHX,
HampuMmep, B  TOPHOAOOBIBAIOLIEH
IPOMBIIIJICHHOCTH U 00padaThIBatoIen
HPOMBIIIIEHHOCTH. [ToaTomy
BaXHEUIIEH  OCOOCHHOCTBIO  cepbl
yCIOyr sBIsieTCS €€ MHoroobOpasue,
npoOjemMa OmpeAeseHus ee «TPaHUID)

0co0eHHO aKTyajabHa TS
CTAaTHCTUYCCKOM HAyKH W IPAKTUKH,
MIOCKOJIBKY HEOIPEICIICHHOCTh
UHTEPIPETALINH 3TOro SIBJICHUS

HETOCPEACTBEHHO TMPOSBIIAETCS TOT/A,
KOI'/Ia OHO OTPa)XaeT CTPYKTYPY cepbl
yCIyr. HalUWOHAJbHAs M  MUpPOBas
HKOHOMMUKA, PE3yJIbTaThI
DKOHOMHYECKOTO Pa3BUTHUsA, €€ PEUTHUHT
TOW WJIM UHOW CTPaHbI ONPENEIISETCS Ha

OCHOBC KadycCTBa 9KOHOMHUYCCKOTI'O
poCTa U KadeCTBA XKXHN3HHU HACCICHUI,
BCCTO CIICKTpa AKOHOMUYECKOMN
ACATCIIBHOCTH, OKOHOMHNYCCKHNX

IIPOLIECCOB HA PA3JIMYHBIX YPOBHSX, B
TOM  YHCJIE€  COINIACOBAHHOCTb U
UHTETPUPOBAHHOCTh  CTaTHCTUYECKHUX
JNAHHBIX II0 OTACJIBHBIM OTPACIAM U
perroHaM SKOHOMUKH [2].

Jimss  ompeneneHus poiad  u
3HAYEHUS TMPEANPUITUI cPephl yCiIyr
BAKHO BBIJEIINTH OCHOBHBIE PA3JINYUS
MEXAYy SKOHOMHMKON yciIyr (K Hewu
HETIOCPEICTBEHHO OTHOCHUTCS cdepa
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YCIIyT) 51 VHIy CTpHAJIbHOU
SKOHOMHKOM.

Bo-nepBbix, B cdepe ycayr
Ou3Hec B IIEPBYIO o4epeb
OpPUEHTHUPOBaH Ha TOBBIIICHUE
3(pPEeKTUBHOCTH C MEIbI0 IIOJHOTO
YIOBJIETBOPEHUS KOHKPETHBIX
MOTpeOHOCTEH KJINEHTOB. B
WHTyCTpUATBHOM SKOHOMUKE
MPEINPUITUS CTpEMSTCS

MIPOU3BOJUTh CBOIO TMPOJAYKIMIO B
MaKCHUMaJIbHOM OOBEME.
Bo-BTOpBIX, B 9KOHOMHUKE YCIyT

IIOHATHUC IIOJIE3HOCTH OCHOBAHO Ha
COBCPIICHCTBOBAHNHA CUCTEM,
BKIIIOHAIOIMKWX  KAaK  MaTCPHUAJIBHBIC

MPOJYKTHI, TAK U COOTBETCTBYIOIIUE
yCITyTH, TOT/Ia KaK B UHYCTPHUATIBLHOMN
SKOHOMHMKE  YYHUTBHIBAIOTCS  TOJIBKO
MaTepUalibHbIE CTOPOHBI TPOTYKTOB.
B-Tperbux, B SJKOHOMHKE yCIIyT
o, Ka4eCTBOM MMOHUMAFOT
CIIOCOOHOCTh MPOU3BOAUTEIIS
yCTaHaBJIMBAaTh B3aUMOOTHOIIEHUS C
MOTPEeOUTENIMHU c LIEJIBIO
MaKCUMaJIbHOTO YJOBJIETBOPEHUS HX
MOTPEOHOCTE! UM  MOCTOSIHHO — HMX
KOHTPOJIMPOBaTh. B NpPOMBINLICHHOU
SKOHOMHMKE  KayecTBO O3HaYaeT
CIIOCOOHOCTh TIPEANPUATHS XOPOIIIO
BBITIOJIHSITH CBOIO paboTYy.
B-dyeTBepTHIX, MEHSETCS CTHJIb
yrnpaBieHuss B cdepe  ycayr,
OTJINYUTECILHBIMU YepPTaMH KOTOPOTO
SIBJISIFOTCS THOKOCTbD, CKOpOCTb,
cereBas ~ opraHusaius,  cBoOona
MaHEBpa U OTKPBITOCTh. YTpaBICHUE
B WHIYCTPHUAITHLHOU YKOHOMHUKE UMEET
CYLIECTBEHHO  MEXaHU3UPOBAHHBIN
XapakTep, YTO B PELIAIONIEH CTENEHH
onpeaensercs MEPAPXUYHOCTBIO
CTPYKTYP 51 Ux YpE3MEPHOU
YHOOPSIOYEHHOCThIO0.  CeroHsiHue
XO3SUCTBYIOIIUE CYOBEKThI CKIOHHBI

CO3/1aBaTh OpraHU3alMOHHBIC
CTPYKTYPBHI, XapaKTEPU3YIOLINECs
BBICOKO pPa3BUTBIMU
TOPU3OHTAIILHBIMU CBS3SIMH U OoJiee
HU3KHUM  yYPOBHEM  BEpPTUKAJIbHOM
VHTETpaun MEXKIY 170.¢

nojipazaesieHusMu. B 3Tol curyanum,
OpPUEHTUPYSACh  Ha  TOTPEOHOCTH
KJIMEHTOB, KOMITAHUS yIeJsieT OOJIbIlIe
BHUMAaHUSI  OOECIEUYCHUIO  CBSI3U
MEXIy CTpPAaTeTHYECKUMHU  IEIISIMU
(bUpMBI 1 MOTHUBALIMEN COTPYTHUKOB.

B-iateix, B cdepe ycayr
OCHOBHOE  BHHMMAaHHE  YJIEJSECTCS
s(pdhexTuBHOCTH MaTepUaIbHO-
CEpPBUCHOU CUCTEMBI, a B
WHAYCTPUAITBHOU AKOHOMHUKE -
MPEBPAILICHUIO CBhIpbSI B TOTOBYIO
MPOYKINIO (OpUeHTAlMsI Ha 0a30BbIE
TEXHOJIOTUH).

I[TosTOMy OCHOBHBIM (haKTOPOM,
OTIPENICIISIIONIUM YCIIeX MPEATIPUSITUS
B chepe yCIyr, SIBIISIETCS CITIOCOOHOCTh
MOHATH TMPEANOYTUTEIBLHBIC CHCTEMBI
U TEHICHIMU pPa3BUTHUs 3aKa3zuMvKa, a
TaK)X€ CIIOCOOHOCTh MaKCHUMaJIbHO
YJIOBJIETBOPUTH MOTPEOHOCTH
3aKa3uuKa. YCIyrd CTajld 3aHUMAaTh
3HAUYUTENIBHYIO JIOJIIO B CTPYKTYype
BAJIOBOTO BHYTPEHHETO TMPOJyKTa
CTpaH C  Pa3BUTOM  PBIHOYHOU
SKOHOMHKO.

Bo Bcem wmupe cdepa ycayr
NEPEKUBAET dazy U3MEHEHUI
PEBOJIIOIIMOHHOTO XapaKTepa, B KOTOPOU
TpaAUIIMOHHbBIC OM3HEC-MOIeHN
CTaHOBSITCS BCE MeHee
KU3HECTTOCOOHBIMU. B Havajie HOBOTO
ThICSYENIETUS IO/ BIUSHUEM HOBBIX
TEHJEHIMA B cdepe ycayr >XKu3Hb U
METO/bl PabOThI JIOJIEH MpeTepIeBatoT
KapJIMHAJIbHbIE U3MeHeHusl. [locTossHHO
MU300peTaroTCs HOBBIC METO/IbI
YAOBIIETBOPEHUS MTOTPEOHOCTEN B 3TOM
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00/1aCTH, a TaK)Ke MOSIBIISIOTCSA CIIOCOOBI
YIOBJIETBOPEHUsI  MOTPEeOHOCTEH, O
CYIIECTBOBAHUHM KOTOPBIX JIIOJIU IO
HEJJaBHETO  BPEMEHM  JaXke  He
MTO/T03PEBAIH.
ConmanbHO-35KOHOMHYECKOE

pa3BUTHE TPEINPHUATHIA cepbl yCIyT
TpeOyeT OT HUX COOIIOICHNSI OCHOBHBIX
NIPaBWJI PU PEATH3AIIAH IEJIeH 1 3a/1a4.
COOTBETCTBEHHO, YUUTHIBAS CICIIUPUKY
cdepsl yCIIyT, OCHOBHBIMU MIPUHITUTIAMUA
Pa3BUTHS MPEANPUITHI U OpraHU3aIlHi,
paboTamux B 3TOH cdepe, SABIAIOTCA

CIICAYIOLIHE:

1. [TpunIMTT 1Y (307
HANIPABJIEHHOCTH CITyKeOHOU
NEATEIIBHOCTH. 10T IIPUHLIAI

3aKJTIOYACTCS B pealn3aluil  IeNIeh
obecrieyeHHs1 COIMATbHO-IKOHOMHYECKOTO
Pa3BUTHS Ha TIPEANIPUATHSX CPEPBHI YCIYT.
B mporiecce adpdexTrBHOrO MICTONMBE30BaHS
HKOHOMHUYECKUX PECYpPCOB HEOOXOIMMO
OTIPENICIIATh HAIPABJICHUS TIOBBIIICHUS
3 HEKTUBHOCTH OOCITY>KUBAHUS C YUETOM
00IIKX ¥ CrIeM(PUISCKUX 0COOCHHOCTEH
MTOCTABJICHHBIX 3a/1a4.

2. [IpuHun  cooTBeTCTBHUSA
KOHEYHBIX Pe3yJbTaTOB ITOCTaBIINKA
ycIyr W mokymarens. HeoOxomgmmo
pa3ardaTh KOHCYHBIH pe3yIbTaT paboThI
MOCTABIIMKA YCIYyTd H  3aKa3dHhKa
(koHEeuHbI pe3yabTaT yciyru). CII0KHOCTh
3aKJTF0YASTCS B TOM, YTO IIEJIN, HHTEPECHI U
PECYpChI TIOCTABIIMKA YCIIYT U €T0 KITMEHTa
9acTO HE COBIAJAIOT WM YETKO HE
ompeneneHsl. B mensx  OGopbObI €
HECOOTBETCTBHEM KOHCUHBIX PE3y/IbTaTOB
B3aMMOOTHOIIICHUN MEXTy TTOCTaBIIIUKOM
yCIyr ¥ 3aKa34yuKoOM Heo0X0auMo
peam3oBaTh CIIETYFOIIIHE MEPHI:
IOPUIMYECKOE COTIPOBOXKICHUE OKa3aHMsI
YCIyT; CTpaxOBaHUE PHICKOB;
cepTr(UKaIUs ¥ CTAaHIAPTU3AINS YCITYT |
OTJICTBHBIX poIenyp; BBEJICHUC

CIEIUATbHBIX  TMPOIEAYP  KOHTPOJIS
KadecTBa McnomHeHns; KoHTposb BpemMeHw;
aHaJIH3 K00 U TPEIJIOKEHHN; TIPOBECTH
CPaBHUTEIHHBIA aHAIN3 KOHKYPEHTOB 10
TIPEIOCTABIICHUIO TAHHBIX YCITYT.

3. punuun  obecneyeHust
COOTBETCTBHA CIPOCA M MPEAJI0KEHNUS
Ha peIHKe ycuyr. [lomnepskanue ycayr
HE CYHUTACTCS BAXHBIM B YCIIOBUSIX
CTaOMJILHOCTH CIIpOCa Ha PBIHKE YCIYT.
OnHako W3MEHEHHE CIpoca COo37aeT
TPYAHOCTH W TPOOJIEMBI, CBSI3aHHBIC C

peHTa0ETbHOCTHIO yCIIyT U
JESATEIIbHOCTH MPEANPUSATHSL.
JuBepcudukanus, KJ1accuuKanus
YCHYT, METOJBI (dbopMHUpOBaHUS
NEPBUYHBIX 3aKa30B IPEIHA3HAYEHBI,
MpEeXJIe BCEro, [  BO3JCHUCTBUSA

NPEANpUATAS Ha BHEIIHIOI Cpeny.
BozneiictByst Ha (akTOophl BHYTpEeHHEU
cpenbl  mpennpustus  (paOOTHUKH,
pecypchbl, paboudee BpeMsi), MOXKHO
COTJIaCOBBIBaTh 00BEMBI CIpoca U
PEeAsIoKeHUsT Ha YCIayTH, 3()PEeKTUBHO
UCIIOJIb30BaTh  PECYpPChI,  TOBBIIIAThH
PEHTa0ENbHOCTD MPEANPUSITHS.

4. TpaHcBepcaJbHbI MPUHIMIL
Pa3BUTHSI PhIHKA YCIYT. DTOT MPHUHIIHII
BKJIIOYACT YCTpaHeHHe MH(PPaCTPyKTYpHBIX
Y UHCTUTYIIMOHAIBHBIX OTPAaHUYCHUI B
cdepe yciyr, pa3paboTKy U peaan3aluio
IEJIEBBIX MpOrpaMm pa3BUTHSA
PETHOHANIBHBIX YKOHOMUYECKUX CBS3EH,
WHTErPalMI0 TPAIUIMN U UHHOBAIIMNA B
pa3BUTHH ChHEphI YCIYT.

5. OOecnieyeHne HenmpepbIBHOIO
pocTa MPOU3BOAUTENBHOCTH TPyAa B
chepe yciyr. DTOT IPUHIUIT TTO3BOJISET
pa3BUBATh NPEANPUATHS cPepbl yCIyT ¢
COLMATBHO-?KOHOMUYECKON TOUKU 3PEHUS,
JIOCTUraTh COBMECTUMOCTH CIpOca H
NPEUIOKEHUS Ha TTPOU3BOIUMBIE YCITYTH,
obecreunBaTh CTaOMIbHOE SKOHOMUYECKOE
pa3BUTHE. DTH TIPUHITHITHI TIPOSIBIISIFOTCS B
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COOTBETCTBUU c MIPUMEHEHUEM
AKOHOMHMYECKHX 3aKOHOB U MO3BOJISIIOT
o0ecreunTh  yCTOWYMBOE  pPa3BUTHE
OTpaciu.

BbIBOaBI M MIpeNJIOKEHUSA

BaxHbim BOIIPOCOM InIE:
pyKoOBOAUTENEH mpeanpusituii chepsl
yciayr  siBasetcst  9(QEKTUBHOCTD.
COOTBETCTBEHHO, MOBBIIICHHE
MPOU3BOJIUTEIIBHOCTH TpyAa SBIAETCS
BAKHOW LIEJIbIO, OMPENEIIEMON KaK Ha
roCyJIapCTBEHHOM YpOBHE, TaKk M Ha
YpOBHE MPEANPUSITUN. MoxHo
OTMETHUTB, 4TO MOBBIIICHHE
addekTuBHOCTH  6€3  TOBBIMICHUS
MIPOU3BOAUTEIILHOCTU TPyAa — 3TO MyTh
MOMCKa Topa3fo 0oJiee MPOCTHIX MyTeH
JOCTH)KEHUSI  HEYJIOBJIETBOPUTEIBHBIX
pe3ynbTaToB.  3ajaya  IOBBILICHUA
MPOU3BOJIUTEIIBHOCTH TpyJa B cdepe
YCIYT MPEACTAaBISET CBOU CIIOXKHOCTH,
CBA3aHHbIE  HE  TOJBKO C €€
NOBBIIIEHUEM, HO U C OLIEHKOU, KOTOpas
BO MHOIOM SIBIIIETCSI  PE3yJIbTaTOM
YIIPABJICHYECKUX YCUIUH.

Eme OJTHOU BaKHOU
O0COOEHHOCTBIO C(epbl YCIYT SIBISETCS
TO, 9TO MHOTHE yCIyTH

IPEIOCTABIISAIOTCS O€3 Tepegayu IpaB
COOCTBEHHOCTM U 0€3 HW3MEHEHHs
OTHOIIECHUH MEXIy TOTPEOUTEIIIMH U
npou3BoauTeNsiMA  ycryT.Ilockoabky
MHOTHE YCIIYTH HE MaTEepPUAIM30BAHBI U
CBSI3aHBI C HEMaTepUAITbHBIMU
aKTUBaMH, MpaBa COOCTBEHHOCTH, TAKUE
Kak aOCOJIFOTHBIE TIpaBa Ha TOBAPHI,
CTAJIKUBAIOTCS CO  3HAYUTEIHHBIMHU
CJIIOKHOCTSIMU HM3-32 HEMaTepUaTbHOM,
HeMaTepHaTbHON TIPUPOIBI
TPaJUIMOHHBIX, TUIUYHBIX YCIayr. B
OOJIBIIIMHCTBE CUTYyalluid B cdepe yciIyr
PUMEHSETCS OTHOCUTENIBHOE MPaBo, TO
€CTh, C OIHOW CTOPOHBI, TMPaBO
NPOU3BOAMTENST Ha TOTpeOUTENsT W

00sI3aHHOCTH ~ TIOTpeOHTENsT  Tepen
IIPOU3BOJUTENIEM, & C IPYTOi CTOPOHHI,
paBO MOTPEOUTENS] HA MPOU3BOIUTENS
U 00s13aTeNbCTBA MTPOU3BOIUTEIS TIEPE]
notpebutenem. I[IpaBa coOCTBEHHOCTH

Ha MaTepHUaJIbHbIC YCIIOBHS
IIPOM3BOJCTBA YCIyI B HM3BECTHOM
CTEIICHH OTPaHUYCHBI IIpaBamMu

HOTpC6I/ITeJ'I$I, U 340CCh Pa3BUBAIOTCA

JCITMKATHBIC npaBoOTHOIICHUSA. OHI
IIPEIyCMaTPUBAIOT, YTO OOSI3aHHOCTh
BO3MECTUTh  TOTPEOUTENIO  yIIepo

BO3JIaracTCs Ha MOCTABIIUKA YCIIyT WU
COOCTBEHHHUKA UMYIICCTBA, pH
KOTOPOM  HECOOJIOZICHUE  JOJIKHBIM
oOpa3zom TpeOOBaHUN 0€30MaCHOCTH
MOXET  INPUYUHUTH  3HAYUTEIBHBIN
yiep0.

B cdepe ycmyr Bce Oosmbliee
pacrlpocTpaHeHHE TOJydaloT TIpaBa
WUHTEIICKTY aJTbHOU COOCTBEHHOCTH,
OXBaTHIBAIOIITUEC OTHOTIICHHUSI
COOCTBEHHOCTHU B OTHOIIICHUH
UHTCUICKTYaJIbHOH ~ NPOAYKIHMH U
HEMaTepHAIbHBIX aKTHBOB (HAIpHMED,

TOBapHbIX 3HakoB). Ilox oOBekTOM
WUHTEIJICKTYaTbHOU COOCTBEHHOCTH
HoJpa3yMeBaeTcs He MarepuajbHas

dopma, a coxaepxkanue. Ho riiaBHBIM
MOMEHTOM, OOBCAUHSIOINM €TI0 C
COOCTBEHHOCTEIO, SIBJISICTCS
aOCOJTIOTHBII XapaKkTep npaga,
HATOJIHEHHOTO pe3ysibTaTaMu
WHTEJUICKTYaJIbHOM eI TEIbHOCTH.

Mansie  npegnpusitusi  OyayT
UMETh OOJIBIIIOE 3HAYCHHE B Pa3BUTUU
chepsl ycrmyr. MwupoBas cTaTHCTHKA
CBUJICTEIBCTBYET O TOM, YTO OOJBIIas
4acTh MPOMU3BOJICTBA YCIYI B pPa3HbIX
CTpaHaX M PETHOHAX COCPEAOTOYECHA B
CEKTOpe MaJIoro OM3Heca.

Baxuno OTMETHTb, 4TO
pacmupenue chepbl YCIyr BIUsET Ha
YPOBEHb pa3BUTHS BCEX
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CTpaH.YpOBEHb Pa3BUTHSI ITOH chepbl
CTaJ KpUTEepUEeM pa3BUTHS OOIIeCTBa.
B Hacrosmmee Bpewms, ecau B cdepe
yciayr  co3zmaercss  meHee  65,0%
BAJIOBOTO HAIIMOHAJIBHOTO MPOJYKTAa,
Takas CTpaHa HE BXOJHUT B YHUCIO
pa3Buthix cTtpad.Takum oOpazom,
BOKHEUIIIM ~ MaKpPOIKOHOMUYECKUM
COOTHOLIEHHWEM B  COBPEMEHHOU
SKOHOMHKE SIBJISIETCS COOTHOIIICHUE
chepbl ycmyr W TPOU3BOJICTBA
TOBapOB.

ocoboe
WHTEH-
MIPOIIECCOB,

Takum obpazom,
3HaYCHUE npuodpeTaeT
cupUKalUs CEPBUCHBIX

HampaBlIeHHAs Ha MOBBILIICHHUE
dpPEKTUBHOCTH  HA  MPEANPHUATHUSIX
chepsl ycrmyr. DTOT mporecc Tpedyer
UCTIOJIb30BAHUS WHHOBAITMOHHBIX
METOJIOB U TEXHOJIOTHH yIpaBICHUS MPH
MPOU3BOJCTBE YCIOyr. OTOT TMpoIece
MOBBILIIAET HE TOJBKO HCIIOJIb30BAHUE
WHHOBAIIMOHHBIX (AaKTOPOB OKa3aHUs

YCIyT, HO U Ka4YCCTBO IMPCAOCTABIIACMBIX

YCIIYT.
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XIZMAT KO‘RSATISH SOHASIDA ELEKTRON TIJORATNI
FUNKSIYALARI VA ULARNING ASOSIY VAZIFALARI
Maxmudov Lazizbek Ubaydullo o‘g’li
Samargand igtisodiyot va servis 89lectron89
Real igtisodiyot kafedrasi dotsent v.b., PhD
+99897 913-60-19, lazizmakhmudov90@gmail.com

Annotatsiya: Ushbu magolada xizmat ko ‘rsatish sohasida elektron tijoratning
9 ta asosiy funksiyalari batafsil yoritilgan. Keltirilgan funksiyalar bajaradigan
asosiy vazifalarni amalga oshirish yo ‘llari keltirilgan.

Aunomayuna: B smoii cmambe noopobHo onucausl 9 0CHOBHBIX QYHKYUL
NeKMPOHHOU Kommepyuu 6 chepe ycaye. Ilpusedenvt nymu pearuzayuu 0CHOBHbIX
3adaq, Komopbsle 6blNOJIHAIOM nepeducileHHsble ¢yHKLﬂ/lu

Annotation: this article details the 9 main functions of e-commerce in the
service sector. Here are the ways to implement the main tasks that the listed
functions perform.

Kalit so‘zlar: elektron tijorat, onlayn to‘lov qilish, internet-marketing,
logistikani boshgarish, onlayn buyurtma berish, tranzaksiya xavfsizligini
ta’minlash, qidiruv tizimini optimallashtirish (SEO), pullik reklama (PPC), klik
uchun to‘lov (Per-Click), mijozlar bilan munosabatlarni boshgarish tizimlari
(CRM).

Knroueevie cnosa: INIEKNPOHRHAA KOMMeEPUUAL, OHJlaﬁH-ngame:)fcu, UHmepHeni-
MapKkemure, ynpaeienue JlOZZ/tCﬂ’luKOIZ, OHﬂaﬁH-SaKQB, bezonacrocmo mpaH3aKz4uL7,
nouckosas onmumuzayus (SEO), nramuas pexnama (PPC), onnama 3a xnux (per-
click), cucmema ynpaenenue ezaumoomnowenus ¢ kmuenmamu (CRM).

Keywords: e-commerce, online payment making, internet marketing, logistics
management, online ordering, transaction security assurance, search engine
optimization (SEO), Paid Advertising (PPC), pay per click (Per-Click), customer
relationship management systems (CRM).

Kirish moliyaviy faoliyatni boshgarish uchun
Zamonaviy axborot texnologiyalari virtual sohadan foydalanish muhim
va kommunikatsiya tizimlari  ahamiyat kasb etmoqda. Elektron tijorat
tadbirkorlikning  barcha jabhalarini, xatto eng kichik korxonalarga ham

jumladan, xizmat ko‘rsatish sohasini
ham sifat jihatidan yangi bosgichga olib
chigmoqda. Elektron tijorat jismoniy
shaxslar, korxonalar, tarmoglar, davlat
idoralari va davlatlarni yagona jamoaga
birlashtirish vositasiga aylanib
bormoqda.

Ushbu jarayonda Internet orgali
tovarlar va xizmatlarni sotish va sotib
olish, biznes aloqgalarini o‘rnatish,
tovarlarni  realizatsiya  qilish  va

global migyosda ishtirok etish va biznes
yuritish imkonini beradi.

Xizmat  ko‘rsatish  sohasidagi
89lectron tijorat o‘ziga X08
xususiyatlarga ega. Birinchidan, u
xizmatlarni realizatsiya qilish
samaradorligini oshiradi, savdo
bozorlarini kengaytiradi va mijozlar
bilan munosabatlarni mustahkamlash
imkonini  beradi.  Ikkinchidan, u
operatsion xarajatlarni kamaytirishga
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yordam beradi va mijozlarga Xxizmat
ko‘rsatish va buyurtmani gayta ishlash
uchun Kketadigan vaqgtni qisqartiradi.
[Croenmduka 31eKTPOHHOW KOMMEPLIHH
B chepe yeayr -  CryaeHYECKUU
Hay4yHbIi hopymM (scienceforum.ru).]

Xizmat ko‘rsatish sohasining ayrim
xususiyatlari electron tijorat
modellaridagi farglar tufayli namoyon

bo‘ladi. B2B sxemasidagi electron
tijorat, masalan, yuridik shaxslar uchun
konsalting,  kredit va  transport

tashkilotlari xizmatlarini o‘z ichiga oladi
[Coenmdrika 31eKTPOHHON KOMMEPLIUU

B chepe yemyr specifics of e
(studylib.ru).]
Xizmat  ko‘rsatish  sohasidagi

electron tijorat tovarlarni sotish bilan
bog’liq electron tijoratdan farq giladigan
o‘ziga xo0s xususiyatlarga ega. Bu
asosan, xizmatlarning nomoddiyligi va
xizmat ko‘rsatishning o‘ziga xos
xususiyatlaridan kelib chigadi. Elektron
tijoratda xizmatlar ko‘pincha nomoddiy
bo‘lib, ularni ko‘rish yoki ushlash
imkonsiz. Bular maslahat, ta’lim, tibbiy
maslahat, dasturiy ta’minotni ishlab
chigish va boshqgalar kabi xizmatlarni
o‘z ichiga olishi mumkin. Xizmatlarning
electron tijorati odatda video darsliklar,
electron kitoblar, audio yozuvlar va
boshga axborot resurslari kabi kontentni
tagdim etishni oz ichiga oladi. Xizmat
ko‘rsatish sohasidagi electron tijoratning
muhim xususiyati bu — har bir mijoz

uchun  takliflarni  shaxsiylashtirish
imkoniyatidir. Bu mijozlarning
individual ehtiyojlarini to‘laroq

gondirish orqgali mijozlar kontengentini
kengaytirish Imkonini beradi.
Xizmatlarning  electron  tijoratida
mijozlarning o‘zaro alogasi ko‘pincha
electron pochta, chat, video
konferentsiya va ijtimoiy media kabi

onlayn aloga kanallari orgali sodir
bo‘ladi. Bu mijozlar bilan tez va qulay
mulogot gilish imkonini beradi. Xizmat
ko‘rsatish sohasidagi electron tijoratning
muhim gismi bu aloga va Xizmatlar
sifatini  baholashdir. ~ Mijozlarning
sharhlari va baholari boshga
foydalanuvchilarga xizmatni sotib olish
to‘g’risida garor gabul qilishda yordam
beradi. Xizmat ko‘rsatish sohasidagi
electron tijorat ko‘pincha xizmatlarni
darhol yoki eng gisga vaqt electr tagdim
etish imkonini beradi, bu mijozlar uchun
muhim bo‘lishi mumkin.
Mavzuga oid adabiyotlar tahlili

Xizmat ko‘rsatish sohasida electron

tijoratning funksiyalari bo‘yicha
tadgigotlar  igtisodiyot va  biznes
sohasidagi ko‘plab igtisodchilar va

olimlar tomonidan olib borilgan. Shuni
ta’kidlash  kerakki, ushbu sohaning
tadqigi hali oxrigacha yetmagan, olib

borilayotgan tadgigotlar electron
tijoratning xizmat ko‘rsatish sohasiga
ta’siri va uning funksiyalarini to‘ligroq
anglashga hissa qo‘shmoqda. Sergey
Lomakin o‘zining “Elektron tijorat: bu
nima, misollar, tendentsiyalar 2023”
[DnexTpoHHas KomMMepLMsa: 4YTO DTO,
npuMepsl, Tperasl 2023 (kokoc.com)]

maqolasida electron tijoratning asosiy
funksiyalari va ular ganday ishlashi
ustida olib electr tadgigot natijalarini

keltirib o‘tgan. Aleksey Mixaylovich
Samoylov “Zamonaviy biznes tizimida
electron tijorat” mavzusidagi

dissertatsiya electr electron tijoratning
global igtisodiyotdagi o‘rni va rolini
o‘rganadi hamda electron tijoratning

xizmatlar  sohasidagi  funksiyalari

tasnifini ko‘rib chigadi. “Elektron tijorat
savdo rivojlanishining ilg’or shakli

sifatida” [DnekTpoHHass KOMMEPIIHS KaK
IIpOrpeccuBHAsA dbopma pa3BUTHSA



https://scienceforum.ru/2016/article/2016024858
https://scienceforum.ru/2016/article/2016024858
https://scienceforum.ru/2016/article/2016024858
https://studylib.ru/doc/2475952/specifika-e-lektronnoj-kommercii-v-sfere-uslug-specifics-of-e
https://studylib.ru/doc/2475952/specifika-e-lektronnoj-kommercii-v-sfere-uslug-specifics-of-e
https://studylib.ru/doc/2475952/specifika-e-lektronnoj-kommercii-v-sfere-uslug-specifics-of-e
https://kokoc.com/blog/chto-takoe-elektronnaya-kommerciya/
https://kokoc.com/blog/chto-takoe-elektronnaya-kommerciya/
https://www.evkova.org/kursovye-raboty/elektronnaya-kommertsiya-kak-progressivnaya-forma-razvitiya-torgovli-suschnost-elektronnoj-kommertsii
https://www.evkova.org/kursovye-raboty/elektronnaya-kommertsiya-kak-progressivnaya-forma-razvitiya-torgovli-suschnost-elektronnoj-kommertsii
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toproBi  (CylIHOCTh  BJIEKTPOHHOMU
KOMMEPIIUN) [KypcoBas Ne987]
(evkova.org)] magolasi muallifi Anna
Yevkova an’anaviy tijorat
texnologiyalari  bilan  solishtirganda
electron tijoratning afzalliklarini uning
funksiyalarining ko‘pligiga bog’laydi.

Ushbu tadgigotchilar va boshqgalar
electron tijoratning xizmat ko‘rsatish
sohasidagi  funksiyalari va ta’sirini
tushunishga muhim hissa qo‘shganlar.
Ularning tadgiqotlari soha rivojiga hissa
qo‘shadi va electron tijoratning
tabiatining yaxshirog anglashga yordam
beradi.

Tadqgigot metodologiyasi

“Xizmat  ko‘rsatish  sohasida
electron tijoratning funksiyalari va
rivojlantirishning ustuvor yo‘nalishlari”
mavzusidagi tadqigot ishimizda,
mavzuni har tomonlama tushunish
uchun turli ilmiy tadgigot usullaridan
foydalandik. Monografik tahlil — llmiy
magolalar va adabiyotlarni tahlil gilish
orgali xizmat ko‘rsatish sohasida
electron tijoratning asosiy funksiyalarini
aniglash va rivojlantirishning ustuvor
yo‘nalishlarini aniqlash ustida olib
borilayotgan zamonamiz olimlarining
tadqgiqgot ishlari natijalari bilan tanishdik.
Statistik tahlildan xizmatlardagi electron
tijoratning rivojlanish tendentsiyalari
haqidagi ma’lumotlarni qayta ishlash
foydalandik. Qiyosiy tahlil orgali turli
xil electron tijorat modellarini tagqoslab,
ulardagi  o‘xshashliklar, farqlar va
kamchliklarini aniglash uchun mavjud
xizmat electron tijorat modellarini tahlil
gildik.  Mavzud electron tijorat
shakllarini  modellashtirish ~ orgali
ularning funksiyalari va keljakdagi
rivojlanish  yunalishlarini  aniglashda
foydalandik. Ushbu usullarni
birlashtirish xizmat ko‘rsatish sohasida

electron tijoratning hozirgi holatini ham,
rivojlanish  istigbollarini  ham  aks
ettiruvchi yanada to‘liqroq va chuqurroq
o‘rganishga imkon yaratadi.

Tahlil va natijalar

Xizmat  ko‘rsatish  sohasidagi
elektron tijorat zamonaviy dunyoda
tijorat faoliyatini yuritish uchun zarur
bo‘lgan bir gqator afzalliklarga ega.
Masalan:

e Korxonaning global migyosda
faoliyat olib electro yoki 24/7 tartibda
ishlash imkoniyati. Internetning
geografik  chegaralari  yo‘q, bu
korxonalarga butun dunyo bo‘ylab
mijozlarga xizmat ko‘rsatish imkonini
beradi. Bundan tashqari, onlayn xaridlar
kuniga 24 soat, haftada 7 kun faoliyat
ko‘rsatib, bu mijozlar uchun doimiy
sotib olish imkoniyatini yaratadi va
savdo hajmining oshishiga olib keladi.

e Korxonalarning xarajatlarini
kamaytirishi. Elektron tijorat
buyurtmalarni boshqgarish, mijozlarga
xizmat ko‘rsatish, zaxirani boshgqarish,
IT va aloga kabi biznesning ko‘p

jihatlarida  xarajatlarni  kamaytirish
imkoniyatini beradi.

eMijozlarga xizmat ko‘rsatish
sifatini yaxshilanishi imkoniyati.
Internetdan foydalangan holda
korxonalar mijozlarga mahsulot va
xizmatlar haqgida batafsil ma’lumot

berishlari mumkin, bu esa xaridorlarga
sotib olish qarorlarini tezrog qabul
qgilishda turtki beradi.

e Ma’lumotlarni yig’ish va tahlil
gilishning avtomatlashtirilgan tizimi.
Elektron tijorat korxonalarga garorlarni
gabul qilishda yordam berish uchun
mijozlar, savdo tendentsiyalar hagidagi
ma’lumotlarni to‘plash, saglash va tahlil
qgilish imkonini beradi.


https://www.evkova.org/kursovye-raboty/elektronnaya-kommertsiya-kak-progressivnaya-forma-razvitiya-torgovli-suschnost-elektronnoj-kommertsii
https://www.evkova.org/kursovye-raboty/elektronnaya-kommertsiya-kak-progressivnaya-forma-razvitiya-torgovli-suschnost-elektronnoj-kommertsii
https://www.evkova.org/kursovye-raboty/elektronnaya-kommertsiya-kak-progressivnaya-forma-razvitiya-torgovli-suschnost-elektronnoj-kommertsii
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e Xizmatlarni shaxsiylashtirish
imkoniyati.  Internet  korxonalarga
mahsulotlar, xizmatlar va kontentni har
bir foydalanuvchi uchun
shaxsiylashtirish imkonini beradi, bu esa
mijozlarning ehtiyojini to‘laroq
gondirish va takroriy xaridlar entimolini
oshiradi.

« Ragobatbardoshlikni oshirish.
Internetda mavjud bo‘lish Kichik va o‘rta
korxonalarga yirik korxonalar bilan
ragobatlashish imkonini beradi.

Xizmatlar ~ sohasida  electron
tijoratning o‘ziga xos xususiyatlaridan
kelib  chigib  electron tijoratning
funksiyalari shakllanadi. Xizmat
ko‘rsatish sohasidagi electron tijoratning

3. Onlayn to‘lov qilish;

4. Xizmatlarni to‘ldirish va qayta
ishlash imkoniyati;

5. Sifatni baholash va gayta aloga;

6. Tahlil va  hisobotlarni
boshgarish;

7. Logistikani boshgarish;

8. Internet-marketing;

9. Ma’lumotlarni yig’ish, qayta
ishlash va saglashning
avtomatlashtirilgan tizimlari.

[UTo Takoe e-commerce u Kak
ycTpoeHa oujaitH-toproeis | PBK
Tpenasr (rbc.ru); DnekTpoHHBIN OH3HEC
— Buxkunenus (wikipedia.org)]

Xizmat  ko‘rsatish  sohasidagi
electron tijoratda xaridorni xizmatning

quyidagi asosiy funksiyalarini keltirib

o‘tish mumkin:
1. Xabardor qil

2. Buyurtma berish;

ish;

afzalliklari hagida xabardor qilish
funksiyasi mijozlarni xabardor gilishda
va ularni tagdim etilayotgan
Xizmatlarning afzalliklariga
ishontirishda muhim rol o‘ynaydi.
1-jadval.

Elektron tijoratni xabardor gilish funksiyasining asosiy vazifalari

Ne Vazifalar Amalga oshirish jarayoni
Korxonalar mijozlarga o‘z xizmatlarining asosiy afzalliklari bilan
1 Elektron  xatlar  va | tanishtiruvchi electron pochta xabarlari hamda bildirishnomalarni
" | bildirishnomalar yuborishlari mumkin. Bu yangi xizmatlar, chegirmalar, aksiyalar
yoki maxsus takliflar haqidagi ma’lumotlarni o‘z ichiga oladi.
Mijozlarning ma’lumotlaridan foydalanib, korxonalar har bir mijoz
. . uchun individual xizmat  afzalliklarini ta’kidlaydigan
Shaxsiylashtirilgan . - . . L . . .
2. . shaxsiylashtirilgan takliflarni yaratishi mumkin. Misol uchun, siz
takliflar oo . ) : X .
mijozning manfaatlariga mos keladigan xizmatga chegirma yoki
yugori sifat taklif gilasiz.
ljtimoiy tarmoglarda va korxona veb-saytida xizmatlarning
litimoiv tarmoalar  va afzalliklari hagida ma’lumotlarni joylashtirish mijozlar e’tiborini jalb
3. J y . gilishning muhim usuli hisoblanadi. Magolalar, videolar, infografika

92lectro marketingi

va boshgalar kontentni
tanishtirishga yordam beradi.

yuborish  xizmatining  afzalliklarini

4. | Sharhlar va reytinglar

Boshqa mijozlarning sharhlari va reytinglarini ko‘rsatish yangi
mijozlarni xizmatning afzalliklariga ishontirishi mumkin. Bu
ishonchni kuchaytiradi va buyurtma berish ehtimolini oshiradi.

Ragobatchilarning
5. | xizmatlari
taggoslash

bilan

Sizning xizmatingiz raqobatchilardan ganchalik ajralib turishini
ko‘rsatish muhimdir. Taqqoslash jadvallari, grafiklari va shunga
o‘xshash Xxizmatlarga nisbatan imtiyozlar mijozlarni sizning
Xizmatingizni tanlashga ishonchini oshiradi.



https://trends.rbc.ru/trends/industry/607fe4549a7947027eaffbe6
https://trends.rbc.ru/trends/industry/607fe4549a7947027eaffbe6
https://trends.rbc.ru/trends/industry/607fe4549a7947027eaffbe6
https://ru.wikipedia.org/wiki/%D0%AD%D0%BB%D0%B5%D0%BA%D1%82%D1%80%D0%BE%D0%BD%D0%BD%D1%8B%D0%B9_%D0%B1%D0%B8%D0%B7%D0%BD%D0%B5%D1%81
https://ru.wikipedia.org/wiki/%D0%AD%D0%BB%D0%B5%D0%BA%D1%82%D1%80%D0%BE%D0%BD%D0%BD%D1%8B%D0%B9_%D0%B1%D0%B8%D0%B7%D0%BD%D0%B5%D1%81
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Video electro xizmat afzalliklarini namoyish gilishning juda samarali
6 Video tagdimotlar va | usulidir. Xizmat ganday ishlashini ko‘rsatish va uning xususiyatlarini
" | namoyishlar namoyish qilish orgali siz mijozlarni uning sifatiga ishonchini
oshirasiz.
Buyurtmani Rasmiylashtirish sahifasida mijozga xizmatning afzalliklari hagida
v rasmiylashtirish paytida | eslatish va uni xarid jarayonini yakunlashga undash mumekin.
" | imtiyozlar hagida xabar
berish
. Xizmatning asosiy afzalliklarini aks ettirish uchun veb-saytdagi
Axborot bannerlari va : ) : ) 7.
8. o . bannerlar va qalgib chiquvchi oynalardan foydalanish mijozlar
galqgib chiquvchi oynalar | =, ..~ .. . S
e’tiborini jalb giladi.

Elektron

tijoratdagi

xaridorni  korxonaga bo‘lgan ishonchini oshiradi.

xizmatning afzalliklari hagida xabardor
gilish funksiyasi samarali marketing va
savdo strategiyasini yaratishda muhim
o‘rin tutadi. Mijozlarni xizmatning
afzalliklari hagida xabardor qilish
ularning e’tiborini jalb qilishga yordam
beradi. Elektron tijorat ko‘pincha juda
ko‘p ma’lumotni o‘z ichiga oluvchi
ma’lumotlar bazasi bilan ishlaydi,
xaridor har doim ham mavzud imtiyozlar
hagida ma’lumotga ega bo‘lmaydi, shu
sababli, xaridorni mavjud imtiyoz va
aksiyalar hagida xabardor qilish
korxonani  raqobatchilaridan  ajralib
turishga va potentsial mijozlarni jalb
gilishga yordam beradi. Xizmatlarning
afzalliklari hagida muntazam
xabarnomalar yuborish brend hagida
ijobiy tasavvurni shakllantiradi.
Mijozlar korxona doimiy ravishda
gimmatli va sifatli xizmatlarni taklif

Umuman olganda, xizmatlar sohasidagi
electron tijoratning “xaridorni
xizmatning afzalliklari hagida xabardor
qilish” funksiyasi mijozlar e’tiborini jalb
gilish, ularni taklif etilayotgan xizmat
sifatiga ishontirish va ularni buyurtma
gilish  hamda sotib olish  kabi
harakatlarga undashga garatilgandir. U
marketing va Xizmatlarni realizatsiya
gilishda muhim rol o‘ynaydi hamda
mijozlarni jalb gilishga yordam beradi.
Elektron  tijorat  Xizmatidagi
mijozlarga buyurtma berish xususiyati
mijozlar uchun onlayn xizmatlarni
tanlash va sotib olish uchun asosiy
element hisoblanadi. Ushbu funksiya bir
nechta muhim vazifalarni bajaradi (2-
jadval). Buyurtma berish funksiyasi
xizmatni  olish  jarayonini  sezilarli
darajada soddalashtiradi va tezlashtiradi,
bu esa mijozlar qonigishini va brendga

gilishini  ko‘rganlarida, bu ularning ishonch darajasini oshiradi.
2-jadval.
Elektron tijoratni buyurtma berish funksiyasining asosisy vazifalari
Ne Vazifalar Amalga oshirish jarayoni

1. | Xizmatni tanlash

Mijoz taklif etilayotgan xizmatlar ro‘yxatini o‘rganishi, ularning
tavsiflari, narxlari va xususiyatlarini o‘qib, o‘z ehtiyojlariga mos
keladigan tanlovni amalga oshiradi.

2. | Onlayn bron gilish

Mijoz mos xizmatni topgandan so‘ng, u onlayn bronlashtiradi. Bu,
aynigsa, mehmonxonalar, restoranlar, tibbiy maslahatlar va vaqt yoki
joy band gilish muhim bo‘lgan boshga xizmatlar uchun juda
muhimdir.
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Ta’lim kurslari, maslahatlar, dasturiy ta’minotni ishlab chigish va

3. | Onlayn buyurtma berish | boshqalar kabi ko‘plab xizmatlar uchun mijoz oniayn buyurtma
berishi va onlayn xizmatni olishi mumkin.
. Buyurtma funksiyasi mijozga xizmatni o‘z xohishiga ko‘ra sozlash
Buyurtmani . .. . , . ) .
4, . . imkonini beradi. Masalan, ma’lum variantlarni yoki qo‘shimcha
shaxsiylashtirish . : . o
xizmatlarni tanlash imkoniyati.
Mijoz uchun qulay bo‘lgan va buyurtmani darhol tasdiglash imkonini
5. | Onlayn to‘lov beruvchi xizmat uchun onlayn to‘lovni amalga oshirish imkoniyatini
beradi.
Buyurtmani joylashtirgandan so‘ng, mijoz buyurtma gilingan xizmat,
6. | Buvurtmani tasdialash shartlar va narxlar hagida ma’lumotni o‘z ichiga olgan tasdignomani
' y g oladi. Bu tranzaktsiya tafsilotlarini aniglashtirishga yordam beradi va
mijoz aniq nima buyurtma gilganini tushunishini ta’minlaydi.
Ta’lim yoki maslahat kabi vaqt o‘tishi bilan yuzaga keladigan
7. | Buyurtmani kuzatish xizmatlar uchun buyurtma funksiyasi mijozga Xxizmat holati va
vaqtini kuzatish uchun imkoniyat taqdim etadi.
Mijozlar va korxonalar uchun buyurtma funksiyasi buyurtmalarni,
8. | Buyurtmani boshqarish | shu jumladan bekor qilish, o‘zgartirish va qo‘shishni boshqarish
imkoniyatini beradi.
A . Mijoz buyurtma qilingan xizmatlar haqgida bildirishnoma va
Bildirishnomalarni . ) ) .
9. - eslatmalarni 94lectron pochta, SMS yoki boshga vositalar orgali
gabul qgilish L .
olishi mumkin.
"~ Buyurtmani tugatgandan so‘ng, mijoz boshqa mijozlarga xizmat
10. Fikr-mulohaza Va ! sifatini baholashga yordam beradigan fikr va reytingni qoldirishi

buyurtma reytingi

mumkin.

Elektron tijoratda mijozlarga Xizmat
ko‘rsatishga buyurtma berish
funksiyasi bir necha sabablarga ko‘ra
muhimdir. U mijozlarga istalgan vaqtda,
istalgan joydan onlayn xizmatlarga
osongina buyurtma berish imkonini
beradi. Buyurtma jarayonini
avtomatlashtiradi, bu ishlov berish
vaqtini  gisgartiradi  va  xatoliklar
ehtimolini kamaytiradi
[https://www.ekam.ru/blogs/pos/upravie
nie-zakazami-v-internet-magazine].

Mijozlarga mahsulot narxi, mavjudligi
va Yyetkazib berish usullari hagida
ma’lumot beradi, bu ularning gonigish
va sodigligini oshiradi. Bu xususiyat
muvaffagiyatli electron tijorat biznesini
yuritishning  kalitidir,  chunki u
mijozlarning qoniqgishi va takroriy
xaridlarni amalga oshirishiga bevosita

ta’sir qiladi. Shuningdek, u mijozlarga
yugori sifatli xizmat ko‘rsatish orqali
korxonalarga ragobatchilaridan ajralib
turishiga yordam beradi.
[https://thenicheguru.com/ru]
Elektron tijoratda xizmatlar va tovarlar
uchun onlayn to‘lov qilish funksiyasi
juda muhim element bo‘lib hisoblanadi.
U mijozlarga bevosita do‘konga tashrif
buyurmasdan xarid gilish imkonini
beradi. To‘lov bir zumda amalga
oshiriladi, bu xizmatlarni sotib olish va
yetkazib berish jarayonini tezlashtiradi.
Zamonavily to‘lov tizimlari yuqori
darajadagi xavfsizlik va ma’lumotlarni
himoya gilishni ta’minlaydi, shu sababli,
onlayn to‘lov qgilishni istovchi mijozlar
bazasini kengaytirib, raqamli to‘lov
usullarini elect ko‘radiganlarni o‘ziga
jalb qilib oladi

3-jadval.


http://www.ekam.ru/blogs/pos/upravle
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Elektron tijoratni onlayn to‘lov gilish funksiyasining asosiy vazifalari

Ne Vazifalar Amalga oshirish jarayoni
A . . | Bu kredit karta, debet karta, electron hamyonlar, bank o‘tkazmasi,
Turli xil to‘lov usullarini . . o S
1. . . yetkazib berishda naqd pul va boshqalar orqali to‘lovni oz ichiga
tagdim etish L .
olishi mumkin.
. Bu xavfsiz ma’lumotlarni uzatish protokollaridan foydalanish, karta
Tranzaksiya , o .. ) L e
2. xavfsizligini ta’minlash ma’lumotlarini shifrlash va mijozlar ma’lumotlarini himoya qilish
uchun boshqa xavfsizlik choralarini 0‘z ichiga oladi.
Bu tranzaksiyani avtorizatsiya gilish, mijozning kartasi yoki hisobini
3. | To‘lovni gayta ishlash yechib olish va bu mablag’larni sotuvchi hisobiga o‘tkazishni o‘z
ichiga oladi.
. . . To‘lov muvaffaqiyatli amalga oshirilgandan so‘ng, mijozga odatda
4. | To'lovni tasdiglash electron pochta orgali to‘lovni tasdiglash kodi yuboriladi.
5 Qaytish va to‘lovlarni | Buyurtma bekor gilingan yoki buyum gaytarilgan tagdirda, korxona
" | gaytarish mijozga pulni gaytarish tartibiga ega bo‘lishi kerak.
. e . Sotuvchi va xaridorning yurisdiktsiyasiga garab, turli xil soliglar va
5 Solig va yig’imlarni o iml Ulanilishi Kin. shuni h Yovlarni
: boshaarish yig'imlar qo‘llanilishi mumkin, shuning uchun, to‘lovlarni qayta
ishlashda to‘g’ri hisoblab chiqilishi hamda hisobga olinishi kerak.
Xizmat ko‘rsatish sohasida boshqarish, jumladan, holatni kuzatish,

95lectron tijoratda sotuvchi tomonidan
xizmatlarni to‘ldirish va qayta ishlash
imkoniyati  funksiyasi  sotuvchiga
xizmatlarni onlayn formatda tagdim
etish imkonini bersa, mijozlarga qulay
foydalanish imkoniyatini beradi. Su
bilan birga, xizmat ko‘rsatishni samarali

resurslarni boshgarish va sifat nazoratini
ta’minlaydi, xizmat ko‘rsatish
jarayonlarini  avtomatlashtirish  va
optimallashtirish, vaqt va resurslarni
gisqartirish imkonini beradi, bu esa
biznes  samaradorligini  oshirishga
yordam beradi.

4-jadval.

Elektrob tijoratni xizmatlarni to‘ldirish va gayta ishlash imkoniyati

funksiyasining asosiy vazifalari

Ne Vazifalar Amalga oshirish jarayoni
Xizmatni tagdim etishga Bunga ker’akll materlgllar‘, asboblar‘ yoKi jlhozlarnl tayyorlash. va
1. boshqa a’zolar yoki xizmat ko‘rsatuvchi provayderlar bilan
tayyorlash . P
muvofiglashtirish kiradi.
9 Buyurtmani Bunga buyurtmani tasdiglash, buyurtma holatini yangilash va
" | rasmiylashtirish mijozga buyurtma holati to‘g’risida bildirishnoma yuborish kiradi.
. | Xizmatni amalga oshirish uchun resurslarni rejalashtirish va
Vagt va resurslarni . . . A . RGO o
3. . tagsimlashni, shuningdek ish jadvalini boshqarishni oz ichiga olishi
boshqgarish )
mumkin.
Xizmat sifatini | Xizmat ko‘rsatish jarayonini kuzatish va uning sifatini ta’minlash
ta’minlash choralarini ko‘rishni 0°z ichiga olishi mumkin.
Mijozlarning fikr- | Bunga mijozlarning fikr-mulohazalari va shikoyatlarini gabul gilish
5 mulohazalari va | va ko‘rib chiqish hamda ushbu fikr-mulohazalar asosida xizmat
" | shikoyatlarini ko‘rib | sifatini yaxshilash choralarini ko‘rish kiradi.
chigish
Xizmat ko‘rsatilgandan keyin qo‘llab-quvvatlash yoki maslahat
6. | Sotishdan electr xizmat | berishni, agar kerak bo‘lsa, pulni gaytarish yoki gqaytarib berishni o‘z

ichiga olishi mumkin.
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Bu funksiya mijozlarning Ushbu  funktsiya electron tijorat
goniqishini va ijobiy xarid tajribasini xizmatlarining samarali ishlashi, xizmat
rag’batlantiradigan to‘g’ri vao‘z vaqtida ko‘rsatishning yuqori darajasini va
xizmat ko‘rsatishni ta’minlaydi. biznesning ragobatbardoshligini
Buyurtmalar, to‘lovlar va boshqa ta’minlash  uchun  kalit  bo‘lib
jihatlarni gayta ishlash, jarayonlarni hisoblanadi.
soddalashtirish va xatolar ehtimolini Xizmatlar ~ sohasida  electron
kamaytirish uchun avtomatlashtirishdan tijoratning Sifatni baholash va qayta
foydalanadi. Sotuvchiga taklif aloga funksiyasi mijozlarga ham,
etilayotgan xizmatlar doirasini  sotuvchilarga ham yordam beradigan bir

kengaytirish, yangi mijozlarni jalb gilish
va onlayn muhitda biznesni rivojlantirish

gator muhim vazifalarni bajaradi. Ushbu
funksiya mijozlarni yakuniy garorga

Imkoniyatini beradi.  Xizmatlarni kelishiga ta’sir etadi, ayni paytda
bajarish jarayonida nazorat va xavfsizlik sotuvchilarga xizmat ko‘rsatishdagi
mexanizmlarini ta’minlaydi, mijozlar kamchiliklarni aniglash va mijozlar
ma’lumotlarini  himoya qiladi va fikrini o‘rganish imkoniyatini beradi.
ularning  maxfiyligini  ta’minlaydi.
5-jadval.
Elektron tijoratni sifatni baholash va gayta aloga funksiyasining asosiy
vazifalari
Ne Vazifalar Amalga oshirish jarayoni
Mijozlar taqdim etilayotgan xizmatlar haqida o‘z fikrlarini
1 Mijozlarning  qonigish | bildirishlari mumkin. Bu mijozlar gonigish darajasini aniglash va

darajasini baholash

xizmatlar ularning ehtiyojlarini ganchalik qondirishini tushunish
imkonini beradi.

Fikr-mulohazalarni

Mijozlarning fikr-mulohazalari sotuvchilar nimani to‘g’ri gilayotgani
va qayerlarini yaxshilash zarurligi hagida gimmatli ma’lumot beradi.

gabul qgilish Bu sotuvchilarga mijozlarning ehtiyojlarini yaxshiroq tushunishga va
xizmatlarini moslashtirishga yordam beradi.
Mijozlar xizmat sifatini baholashi va bu reytinglarni boshga
3. | Xizmat sifatini baholash | potentsial mijozlar bilan bo‘lishishi mumkin, bu ularga asoslangan
qgarorlar gabul gilishda yordam beradi.
Fikr-mulohazalar sotuvchilar va korxonalarga o‘z xizmatlari sifatini
4 Xizmat sifatini | yaxshilashga yordam beradi. Xatolarni tuzatish va biznes
" | yaxshilash jarayonlarini optimallashtirish uchun ular mijozlar sharhlaridan
foydalanishlari mumkin.
Ishonchni Mijozlarning  sharhlari  va baholari  brendga ishonchni
5. mustahkamlashga yordam beradi. Potentsial mijozlar ijobiy sharhlar
mustahkamlash . . . ) ) . .
va reytinglarga ega bo‘lgan biznesga ko ‘proq ishonishadi.
. : Mijozlar sharhlar va reytinglar asosida turli sotuvchilarning xizmat
Raqobatchilar bilan | ... e : . .
6. taqqoslash sifatini solishtirishlari mumkin. Bu ularga eng mos Xxizmat
ko‘rsatuvchi provayderni tanlashga yordam beradi.
Fikr-mulohaza funksiyasi mijozlar va sotuvchilar o‘rtasidagi
7. | Shaffoflik va halollik munosabatlarda shaffoflik hamda halollikni ta’minlaydi. Sharhlar va
reytinglar mijozlarning haqiqiy tajribasini aks ettiradi.
o s o Mijozlarning fikr-mulohazalarini bildirishi mumkinligini bilish
Sifatli xizmat ko‘rsatish oS . . . . L
8. sotuvchilarni yaxshiroq xizmat ko‘rsatishga va mijozlar ehtiyojlariga

uchun motivatsiya

e’tibor berishga undaydi.
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O‘z veb-sayti yoki platformasida fikr-mulohazalar uchun joy tagdim

9. Jamoatc'hlllk fikrini etish korxonalarga jamoatchilik fikrini ko‘proq nazorat qilish va fikr-
boshqarish . L _ .
mulohazaga javob berish imkonini beradi.
10. | Brendni mustahkamlash ljobiy sharhlar va yuqori reytinglar brendni mustahkamlashi va

ko‘proq mijozlarni jalb gilishi mumkin.

brend

Umuman olganda, sifatni baholash
va qQayta aloga funksiyasi
etilayotgan xizmat sifatini
mustahkamlash va

ishonchini

savdo va mijozlar ma’lumotlarini
kuzatish va tahlil qilish bilan bog’liq bir
gator muhim vazifalarni bajaradi. U
electron tijoratni tashkiliy va iqgtisodiy

tagdim
oshirish,

mijozlarga xizmat tanlash bo‘yicha garor
gabul qilish uchun ma’lumot berishda
muhim rol o‘ynaydi.

Xizmat electron tijoratidagi tahlil
va hisobotlarni boshgarish funksiyasi

jihatdan samarali ishlashi uchun tahlil
gilish va faoliyatga umumiy baho berish
Imkoniyatini yaratadi.

6-jadval.

Elektron tijoratni tahlil va hisobotlarni boshgarish funksiyasining asosiy

Amalga oshirish jarayoni

Tahlil va hisobotlar yordamida korxonalar savdo hajmi, daromad,
o‘rtacha hisob va boshqa moliyaviy ko‘rsatkichlarni kuzatishi
mumkin. Bu korxonaning moliyaviy holatini baholash imkonini

Tahlil funksiyasi gaysi marketing kampaniyalari va electro usullari
eng ko‘p natijalarni berishi haqida ma’lumot berishi mumkin. Bu
marketing Xarajatlarini optimallashtirish va investitsiya daromadini

Tahlildan foydalanib, xarid qgilish chastotasi, saytda sarflangan vaqt,
xatti-harakatlar ko‘rsatkichlari va boshqa ma’lumotlar kabi mijozlar
faoliyatini kuzatish mumkin. Bu gaysi mijozlar eng faol ekanligini va
ularning tajribasini ganday yaxshilash mumkinligini tushunishga

Bu mijozlar orasida qaysi xizmatlar eng mashhurligini ko‘rsatishi
mumkin. Bu sotuvchilarga ushbu xizmatlarni realizatsiya qgilish va
yaxshilashga e’tibor berishga yordam beradi.

Bu mijozlarni, ularning o‘ziga xosliklari va xatti-harakatlari asosida
imkonini beradi. Bu marketing
kampaniyalari va takliflarini shaxsiylashtirish uchun foydalidir.

Tahlil korxonalarga kelajakdagi talabni bashorat gilishda yordam
yo‘qotib, zaxiralar darajasini

Tahlil funksiyasi mijozlar buyurtma berishida gancha zaruriy
harakatlarni bajarishi hagida ma’lumot beradi. Bu ortiqcha harakatlar
qayerda sodir bo‘lishini aniqlash va jarayonni optimallashtirish

Tahlil garor gabul qilish uchun muhim ma’lumotlarni tagdim

vazifalari
Ne Vazifalar
1 Sotish va daromadlar
" | monitoringi
beradi.
Marketing
2. o
samaradorligini aniglash
oshirishga yordam beradi.
Mijoz harakatini tahlil
3. -
qilish
yordam beradi.
4 Ommabop  xizmatlarni
" | aniglash
Mijozlarni . I~
5. segmentatsiyalash turli  segmentlarga ajratish
6. Tf(;a?]ozla;ﬁ 2axarant | peradi va ortigcha zaxiralarni
prog optimallashtirish imkonini beradi.
Konversiyani tahlil
7. .
qilish
imkonini yaratadi.
8 Qaror gabul gilish uchun
" | hisobotlarni yaratish

etadigan hisobotlarni yaratishga imkon beradi.




Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

Jarayon samaradorligini | Tahlil biznes jarayonlaridagi qiyinchiliklarni aniglashga va
9. | monitoring qilish va | samaradorlikni oshirish uchun ularni optimallashtirishga yordam
optimallashtirish beradi.

Bugungi kunning trendi | Ma’lumotlarni tahlil qilish tarmoqdagi joriy tendentsiyalarni
10|V kelajakdagi aniqle}shga va kelajakdagi_ o‘z_garishlarni _basho_rat qil_is_hga yor@am
" | o‘zgarishlarni bashorat | beradi, bu esa bozor sharoitlariga moslashishga imkonini yaratadi.

qilish

Tahlil va hisobotlarni boshgarish Xizmat  ko‘rsatish  sohasidagi
biznesingizni  boshgarish va asosli electron tijoratdagi logistikani
garorlar gabul qilish uchun muhim boshqgarish funksiyasi yetkazib berish va
vositadir.  Bu  korxonalarga  ish xizmatlar ko‘rsatish jarayonlarini tashkil
faoliyatini  kuzatish, operatsiyalarni etish hamda boshqgarish bilan bog’liq bir
optimallashtirish va mijozlar qator vazifalarni bajaradi.
ehtiyojlarini  gondirish juda muhim

bo‘lgan funksiya hisoblanadi.

Elektron tijoratni

7-jadval.
logistikani boshqgarish funksiyasining asosiy vazifalari

Ne Vazifalar Amalga oshirish jarayoni
Bu xususiyat korxonalarga xizmatlarni tagdim etish uchun jadval va
Tartib va resurslarni | resurslarni rejalashtirish imkonini beradi. Masalan, tibbiy klinikalar
rejalashtirish uchun bu shifokorlar va hamshiralarning ish vaqgtini tagsimlashni o‘z
ichiga olishi mumkin.
. Mijozlar logistika boshqaruv tizimi orgali xizmatlarni bron gilishlari
Bronlashtirish va . . . : . . S .
2. . L .~ | va rejalashtirishlari mumkin. Bu rejalashtirishdagi ziddiyatlarning
rejalashtirish xizmatlari . . . . )
oldini oladi va mijozlarga qulaylik yaratadi.
. . Uyda yoki tashqarida taqdim etiladigan xizmatlar uchun logistikani
Yetkazib berish 1 L . U .
. . | boshqarish funksiyasi vaqt va xarajatlarni minimallashtirish uchun
3. | marshruti va uni . . X . .
: . marshrutlar hamda resurslarni tagsimlashni optimallashtirishga
optimallashtirish .
yordam beradi.
Agar xizmatlar maxsus jihozlar yoki resurslarni talab qilsa, bu
Inventarlar va ) . . e e,
4. . . funksiya har doim yetarli electron mavjudligini ta’minlash uchun
resurslarni boshgarish . . . :
ularni kuzatish va boshgarishga yordam beradi.
Tovar-moddiy Moddiy resurslarni talab giladigan xizmatlar uchun funksiya ortigcha
5. | zaxiralarini electron va xarajatlarning oldini olish uchun electron va zaxiralarni
optimallashtirish boshgarishga yordam beradi.
. . .| Logistika  boshgaruv  tizimlari  xodimlarning harakatlarini
Faoliyat va xodimlarni . - . . . L .
6. . muvofiglashtirish va xizmatlarni o‘z vaqtida ko‘rsatish uchun muhim
boshqarish ) . . . . X
bo‘lgan jarayonlarni boshqgarish imkonini beradi.
g Bu funksiya mijozlar va xodimlarga rejalashtirilgan Xxizmatlar,
Bildirishnomalar va . . A
7. uchrashuvlar va boshga tadbirlar hagida avtomatik bildirishnomalar
eslatmalar : . o
va eslatmalar berish uchun xizmat giladi.
Logistikani yanada samarali boshgarish imkonini beruvchi real
8. | Kuzatuv va monitoring | vaqtda xizmatlar va resurslarning joylashuvi hamda holatini kuzatish
imkonini beradi.
Buxaalteriva hisobi va Logistika boshqaruv tizimlari samaradorlik, xarajatlar, resurslardan
9. g y foydalanish va biznesning boshqga jihatlari bo‘yicha hisobotlarni

hisoboti

tagdim etishi mumkin.
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Logistikani boshqgarish funksiaysi
boshgaruv samaradorligini oshirishga,
xarajatlarni kamaytirishga va mijozlarga
xizmat  ko‘rsatishni  yaxshilashga
yordam beradi. Logistikani boshgarish
funksiaysi xizmatlarning uzluksiz va
samarali yetkazib berilishini ta’minlash
va mijozlarga yaxshi xizmat ko‘rsatish
tajribasini tagdim etishda muhim rol
o‘ynaydi.

Xizmat  ko‘rsatish  sohasidagi
electron tijoratdagi Internet-marketing

funksiyasi mijozlarni jalb qilish, brend
mashxurligini oshirish va xizmatlarni
realizatsiya qilish uchun bir qator
vazifalar va funksiyalarni bajaradi.
Ushbu funksiyaning asosiy magsadi,
korxonani internet texnologiyalari orgali
turli marketing tadgiqoti natijalari bilan
ta’minlash va potensial xaridorlarga
korxona to‘g’risida doimiy yangiliklarni
yetkazib, reklamani amalga oshirish
bo‘lib hisoblanadi.

8-jadval.

Elektron tijoratni internet-marketing funksiyasining asosiy vazifalari

Ne Vazifalar Amalga oshirish jarayoni
Onlayn marketing funksiyasi qidiruv tizimini optimallashtirish
(SEO), kontekstli electro, ijtimoiy media va boshqalar kabi turli
1. | Ogimni jalb qgilish marketing kanallari orqgali potentsial mijozlarni veb-sayt yoki
xizmatlarni yetkazib berish platformasiga jalb gilishga yordam
beradi.
Elektron pochta  va Elektrqn pochta va a.vtomgtlasht'irish tizimlaridan foydglangan holda
2. | marketingni market%n.g kampa_lmyal_arl mljozlar_ _bllan bog’lanish, _shaxsga
' avtomatlashtirish yo‘naltirilgan takliflarni amalga oshirish va munosabatlarni saglab
qgolish imkonini beradi.
Qidiruv tizimini Qidjruv‘mexanizmlari uch'un veb-sgytni opt‘imall_aghtirish qidiruv
3. optimallashtirish (SEO) natijalarida biznes va xizmatlarning ko‘rinishini yaxshilashga
yordam beradi, bu esa ko‘proq mijozlarni jalb gilishi mumkin.
Klik uchun to‘lov (Per-Click), electro kampaniyalari sotuvchilarga
4. | Pullik 99lectro (PPC) gidiruv tizimlari va ijtimoiy tarmoglarda electro qilish imkonini
beradi, kalit so‘zlar va giziqishlar asosida mijozlarni jalb giladi.
Marketing Marketing funksiya;i mqueting kampapiyglari hatiia ma’lumothrni
5 | ma’lumotlarini tahlil to‘plash va 'tahhl qilishni oz }chlga oladl,. 'bu ularning
' qilish samar_adorhglm o‘lchash va strategiyani o‘zgartirishga yordam
beradi.
Reputatsiya va  fikr- | Marketing brendning onlayn obro‘sini boshqarishga, mijozlar fikr-
6. | mulohazalarni mulohazalarini kuzatishga va sharhlarga javob berishga yordam
boshaqarish beradi.
S .. | Marketing raqobatchilarning faoliyatini kuzatishni o‘z ichiga oladi,
7. Ri?g?]batchllarnl tahlil bu bozor tendentsiyalariga muvofig marketing strategiyasini
q moslashtirishga yordam beradi.

Internet-marketing

funksiaysi marketing funksiaysi mijozlar bilan

mijozlar e’tiborini tortadigan va ularga
taklif etilayotgan xizmatlar hagida
gimmatli ma’lumotlarni tagdim etuvchi
axborot va lectro mazmunini yaratish
magsadida  foydalaniladi.  Internet-

muloqot qilish, brendni targ’ib qilish va
xizmatlarni lectro qilish uchun ijtimoiy
mediadan foydalanishni o‘z ichiga oladi.
Ijtimoiy tarmoglarda mashhur shaxslar
bilan  hamkorlik  qilish  xizmatlar
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hagidagi xabarni targatishga va yangi
mijozlarni jalb gilishga yordam beradi.
Internet-marketing funksiyasi
xizmatlarni ilgari surish, mijozlarni jalb
qilish va xizmat ko‘rsatish sohasidagi
electron tijoratda brend mashxurligini
oshirishda muhim rol o‘ynaydi.

Bugungi  kunda, turizm va
mehmondo‘stlik xizmatlarida
chiptalarni,  mehmonxonalarni  va
turpaketlarni  onlayn  bron qgilish
bermogda. Bu, aynigsa, COVID-19
pandemiyasi bilan bog’liq korantin
davrida dolzarb bo‘lib qoldi. Aynan
korantin  davrida, ko‘pgina ta’lim
muassasalari va platformalar onlayn
kurslar hamda o‘quv materiallarini
tagdim etishdi. Elektron tijorat gayerda
bo‘lishidan qat’l nazar, ta’lim olish
imkoniyatini yaratdi. Onlayn chakana
savdo (electron tijorat) mijozlarga
tovarlarga buyurtma berish va ularni
uylariga yetkazish imkonini bermoqda.
Onlayn banking, mobil ilovalar va
electron to‘lovlar mijozlarga moliyaviy
xizmatlardan ~ foydalanish va o‘z
mablag’larini  boshgarish  imkonini
bermoqda. Video striming platformalari
va onlayn filmlar xaridlari, musiqa,
kitoblar va o‘yinlar kabi madaniy va
ko‘ngilochar xizmatlardan foydalanishni
yanada qulaylashdi. Freelancing va
masofaviy ish platformalari
mutaxassislarga xizmatlar ko‘rsatish va
masofadan turib ishlash imkonini beradi,
bu esa 0‘z-o‘zini ish bilan ta’minlash
imkoniyatlarini kengaytiradi.

Elektron  tijorat va ragamli
texnologiyalar xizmatlar ko‘rsatish va
iste’mol qilish wusullarini o‘zgartirib,
tadbirkorlar va iste’molchilar uchun
yangi bozorlar hamda imkoniyatlar
yaratmoqda. Bu innovatsiyalarni
tezlashtiradi, hamda iqtisodiy jihatdan

mijozlarga sayohat va turar joyni
gidirish, taqgoslash va bron qilish
imkonini  bermoqda. Restoranlar va
0zig-ovqgat yetkazib berish xizmatlarida
onlayn buyurtma berish va ozig-ovqgat
yetkazib berish ilovalari mijozlarga
restoran va kafelardan ozig-ovgat
buyurtma gilishda qulaylik yaratmoqgda.
Sog’ligni saglash va telemeditsina
xizmatlari bemorlarga masofadan turib
tibbiy maslahat va davolanish imkonini
Xizmat ko‘rsatish sohasini
rivojlantirishga yordam beradi.

Xizmat ko‘rsatish sohasida electron
tijoratni rivojlantirishning asosiy
tamoyillari quyidagi jihatlarni o‘z ichiga
oladi:

1. Foydalanish imkoniyati va
qulaylik: Elektron tijorat iste’molchilar
uchun ochiq va qulay bo‘lishi kerak.

2. Xavfsizlik: Bu electron tijoratning
asosiy tamoyillaridan biridir. Onlayn
identifikatorlar va hisoblar
xavfsizligining yuqori standartlarini
ta’minlash mijozlarni jalb qilish va

saglab  qolishning  muhim  usuli
hisoblanadi.

3. Mahsulot va xizmatlarning keng
assortimenti: Elektron tijorat
iste’molchilarga mahsulot va

xizmatlarning keng assortimentidan
tanlash imkoniyatini beradi.

4. Qulay to‘lov imkoniyatlari: Bu
iste’molchilar uchun xarid jarayonini
osonlashtiradigan muhim jihatdir.

So‘nggi yillardagi  ilmiy-texnik
taraqqgiyot va insonlarning ehtiyojlarini
o‘zgarishini 1inobatga olsak, elektron
tijoratning xizmatlar sohasiga ta’siri
natijasida quyidagi xizmatlar turlari
o‘sish uchun eng yaxshi imkoniyatga
ega deb hisoblaymiz:

- Elektron sug’urta xizmatlari (e-
sug’urta): Internet orgali amalga
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oshiriladigan  sug’urta eng keng
tarqalayotgan xizmat turlaridan biri
bo‘lib hisoblanadi

[https://kokoc.com/blog/chto-takoe-
elektronnaya-kommerciya/].

- Bank xizmatlari va kapital ogimi:
Fintech yechimlarini ishlab chiqish
onlayn tranzaktsiyalar hajmini oshirish
Imkoniyatini bermoqda.

- Marketing xizmatlari: Onlayn

ortib
[https://ru.wikipedia.org].

Ushbu segmentlar o‘sish va
innovatsiyalar uchun muhim salohiyatni
namoyish etadi, bu ularni kelgusi
yillarda investitsiyalar va rivojlanish
uchun jozibador qgiladi. Shuni ta’kidlash
kerakki, tarmoglar igtisodiy, texnologik
va ijtimoiy omillarga garab o‘zgarishi
mumekin.

bormoqda.

reklama va ragamli marketingga ehtiyoj
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TURISTIK XIZMATLARNI RIVOJLANTIRISHDA MODDIY-
MADANIY MEROSLARDAN FOYDALANISH IMKONIYATLARI:
SAMARQAND REGIONI MISOLIDA
Bahrieva Zarina Nasimovna
“Ipak Yo 'li” turizm va madagiy meros xalgaro universiteti,
1 kurs doktoranti
Annotatsiya. Ushbu magolada Samargand viloyatining turizm resurslari va
ulardan foydalanish samaradorligini oshirish imkoniyatlari ilmiy-amaliy jihatdan
tahlil gilingan. Turli yo'nalishdagi turizm xizmatlarining istigbolli imkoniyatlari
bayon etilgan hamda muhokama etilgan. Maqolada shuningdek Samargand
viloyatida turistik- rekreatsion xizmatlar rivojlanish xususiyatlari ko rib chigiladi.

Kalit so ‘zlar: turizm, turizm turlari, ziyorat turizmi, turistik resurslar, turistik
mahsulot, moddiy-madaniy meros, turizm industriyasi.

Abstract. In this article, the tourism resources of Samarkand region and the
possibilities of increasing the efficiency of their use are analyzed from a scientific
and practical point of view. Prospective possibilities of tourism services in different
directions were described and discussed. The article also examines the features of
development of touristic and recreational services in Samarkand region.

Key words: tourism, types of tourism, pilgrimage tourism, tourist resources,
tourist product, material and cultural heritage, tourism industry.

Annomauyusn. B oannoti cmamve mypucmuueckue pecypcovl CamapkanocKoll
obnacmu U 603MOINCHOCMU NOGLIULEHUS 3d)¢ekmueﬂocmu Ux Uucnolb306AarHUA
anaiusupyromcs c Hay'{HOIZ u npakmuuecmﬁ mou4Ku 3peHUuAsl. bBovinu onucamvr u
00CYIAHCOEHBL NePCNEKMUBHBLE BO3ZMONCHOCIIU MYPUCTIUYECKUX YCIY2 NO PA3TUYHBIM
HAnNpaeieHuAmM. B cmamwve maxorce pacemampuearomcs ocobennocmu paseumusl
MypucmcKo-pekpeayuounsix yciye 6 Camapkanockou ooiacmu.

Knwuesvie cnoea: mypuszm, 6uovl mypusmd, HATOMHUYECKUU MYPUSM,
MypUCmcKue pecypcwl, mMypucmcKuti npooykm, MamepuaibHoe U KYJIbmypHoe
Haceoue, Mypucmu4eckas UH0yCmpus.

KIRISH bo‘yicha kishilar bilimlarini oshirish,
Turizm sohasi igtisodiy  ziyoratgox joylarni  ziyorat qilish,
samaradorligining ~ oshishi  turizm sog’lomlashtirish xizmatlaridan
Xizmatlarining har tomonlama foydalanish bilan bir qatorda shu

rivojlanganligida ko‘rinadi, ya’ni bunga
turizmning  mamlakatdagi  boshqga
ijtimoiy-iqtisodiy ~ tarmoglar  bilan
parallel ravishda va o°‘zaro alogada
rivojlanishi natijasida erishiladi. Turizm
sohasi mabhalliy aholi hamda xorijiy

fugorolar boradigan mintagalarning
tarixi, u yerdagi tarixiy arxitektura
obektlarlari, mahalliy aholining urf-
odatlari, an’analari, marosimlari

mamlakat yoki mintaga igtisodiyotiga
bevosita valyutalar ogimini olib kelish,
mahalliy aholining yashash sharoitini
oshirish va ularni ish bilan ta’minlashga
ko‘maklashadi. Turizm sohasi milliy
igtisodiyotning alohida tarmog’i sifatida
0°ziga xosligi bilan ajralib turadi. Uning
mahsuloti muayyan turdagi
xizmatlardan foydalanishga beriladigan
xuqug bo‘lib, bu xizmatlarning o°zi esa
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igtisodiyotning  boshqga
yaratiladi.

Bugungi kunda respublikamizda
igtisodiyot tarmoglarini modernizatsiya
gilish, innovatsion  rivojlantirishga
garatilgan islohatlar natijasida turizm
sohasi ham yangi bosgichga ko‘tarildi.
Mamlakatimizda turizm  faoliyatini
ravnaq toptirish masalasi bo‘yicha
muhum farmon va garorlar gabul gilindi.
Jumladan, 2022 vyil 18 fevralda
O<zbekiston Respublikasi
Prezidentining “Turizm, madaniymeros
va sport sohalarida davlat boshgaruvini
takomillashtirishga doir tashkiliy chora-

tarmoglarida

tadbirlar ~ to‘g’risida”gi  PF-75-son
Farmoni, 2022 vyil 18 fevralda
“O‘zbekiston Respublikasi

Prezidentining “Turizm va madaniy
meros vazirligi faoliyatini tashkil etish
to‘g’risida”gi PQ-135-son Qarori, 2022
yil 4 aprelda O‘zbekiston Respublikasi
Prezidentining “Ichki turizm
xizmatlarinidiversifikatsiya gilishga oid

go‘shimcha chora-tadbirlar
to‘g’risida”’gi PQ-232-son Qarori gabul
gilindi.

MAVZUGA OID
ADABIYOTLAR TAHLILI

Hududiy turizmni
rivojlantirishning igtisodiy
samaradorligini  oshirish  xususida

dunyoning yetakchi olimlaridan Mayk
Stavenga, R.M.Bolmostor,
M.B.Birjakov, V.l.Nikiforov va boshga
ko‘plab olimlar o‘z ilmiy izlanishlarida
atroflicha to‘xtalib o‘tganlar. Xususan
S.G.Surkov va V.l.Krivoruchkoning
“Mexnynaponssli TypusM B Poccun:
npoOJeMbl pPa3BUTHA W yIpaBICHUS
nomli asarida Rossiyada xalgaro turizm
bozori rivojlanishining asosly
yo‘nalishlari va integratsion jarayonlar,
turizm industriyasi subyektlari faoliyati,

xalgaro  turizmni  tartibga  solish
mexanizmlari, xalgaro turistik
siyosatning maqgsadlari, vazifalari va
ustuvor yo‘nalishlari bo‘yicha
tadqgiqgotlar o‘tkazilgan[1]

Shuningdek  mamlakatizimning
yetakchi olimlari M.T.Alimova o‘zining
“Hududiy turizm bozorining rivojlanish
xususiyatlari va tendensiyalari” nomli

doktorlik  dissertatsiyasida  turizm
bozorida talab va taklifni
muvofiglashtirish, marketing

konsepsiyasi orqgali turistik mahsulotlar

ragobatbardoshligini  oshirish, turizm
sohasi rivojlanishining  tashkiliy-
igtisodiy mexanizmlarini

takomillashtirish hamda hududiy turistik
klasterni shakllantirish bo‘yicha ilmiy
mulohazalar keltirilgan[2] hamda turizm

rivojlanishining igtisodiy
samaradorligini oshirish omillari,
globallashuv  jarayonlarining turistik

faoliyatga ta’siri va turizm destinatsiyasi
rivojlanish  xususiyatlariga  alohida
e’tibor garatilgan.

TADQIQOT
METODOLOGIYASI

Tadgigot davomida Samargand

regionining  turistik  imkoniyatlari
giyosiy tahlil etiladi hamda tegishli
takliflar ~ keltiriladi. Unda ziyorat,

ekologik hamda boshqga turlar ko'rib

chiqiladi, turistik-rekreatsion
xizmatlarning  imkoniyatlari ~ ko'rib
chigiladi.  Samargand  viloyatining
ziyorat turizmi resurslari va ulardan
foydalanish  samaradorligini  oshirish
imkoniyatlari o‘rganib chiqiladi.
Samargand  viloyatida  eko-turizm
xizmatlaridan olingan daromad

dinamikasini o‘rganiladi.
TAHLIL VA NATIJALAR
Ma’lumki, ziyorat turizmi butun
dunyoda turoperatorlik hamda
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turagentlik tashkilotlari uchun eng
jozibali  turizm  turlaridan  biri
hisoblanadi.

Ziyorat turizmi - bu mugaddas
gadamjolar, tarixiy-madaniy va tabiiy
resurslar bilan bog’liq obyektlarga
turistlarning tashriflarini tashkil yetish
bilan bog’liq faoliyatdir. Bu jarayonda,
turli din va aholi gatlamlari vakillarini
nafaqat ziyorat, balki ularni tashrif
buyurgan joylarning tarixiy, madaniy va
badiiy qadriyatlari bilan tanishtirish
imkoniyatini beradi.

O‘zbekistonda ziyorat turzimi
sohasiga alohida e’tibor qaratilmoqda
hamda busoha rivojlanib borayotganligi
sababli islom diniga e’tiqod qiluvchi va
musulmon aholiga ega bo‘lgan ko‘plab
davlatlardan musulmon turistlar tashrif
buyurmoqda. “Jahonda 1,6 milliarddan
ortig musulmonlar bo‘lib, dunyoning
deyarli barcha mintagasida musulmonlar
yashaydi. Indoneziya (260 min.),
Malayziya (32 min.), Pokiston (150
min.) singari mamlakatlarning
fugarolarini ziyorat turizmi magsadida
Buxoro, Samargand, Toshkent va Termiz
shaharlarida  joylashgan = mugaddas
gadamjolarga jalb etish O‘zbekiston
uchun ulkan imkoniyatdir. Ushbu
shaharlarda  joylashgan = mugaddas
gadamjolar, avliyolar va ulamolarning

magbaralari, gadimiy masjid va
madrasalar, muqaddas qo‘lyozmalarni
ko‘rsatish turizm salohiyatini

yaxshilashga turtki bo‘lishi turgan gap”

[7].

Statistik ma’lumotlar bo‘yicha,
bugungi kunda Samargand viloyatida
975 ta arxeologiya, 581 ta arxitektura, 36
ta monumental san’at yodgorliklari
hamda 34 ta diggatga sazovor joylar, 20
dan ortig sanatoriya va dam olish uylari
mavjud. Samargand viloyatidagi

moddiy-manaviy resurslarning asosiy
gismi Samargand shahri, Samargand va
Urgut tumanlarida joylashganligiga
Samargandni aziz, mugaddas avliyolar
va buyuk insonlar abadiy qo‘nim topgan
joy tarzida e’zozlashadi. Xalgimiz din
ulamolari, buyuk kishilar, avliyolar
qabristonlarini ziyorat etish, o‘tganlar
ruhini shod etish magsadida Samargand
shahri  va uning tumanlaridagi
ziyoratgohlarga tashrif buyurishadi [8].
Turizm sohasini barqaror
rivojlantirishning bugungi bosgichida
O‘zbekiston, jumladan  Samarqand
viloyatining ziyorat turizmi salohiyatini
baholash rivojlanishning muhim
yo‘nalishlaridan biri bo‘lib gqolmoqda.
Ziyorat turizmining daromadliligini
ta’minlashda uning ragobatbardoshligini
oshirish orgali nafagat mamlakat
hududlarida yashovchi, balki
mamlakatlardan ham imkon qadar
ko‘proq ziyoratchi turistlarni jalb qilish
magsadga muvofiqdir [9].
Ekoturizmning rivojlanishi
ekologik maskanlar joylashgan gishloq
hududlarini Ijtimoiy-iqtisodiy
rivojlanishiga ijobiy ta’sir
ko‘rsatmasdan  qolmaydi. = Xizmat
ko‘rsatish  sektorining  rivojlanishi
tadbirkorlik subyekt- larini soni va
ko‘lamini  kengayishiga, bu orqali
ayollar va yoshlar bandligi hamda
daromadlarini oshishiga sabab bo‘ladi.
Samargand  viloyati  qishlog
hududlarida joylashgan tabiiy
maskanlardan betartib va haddan ortiq
foydalanish, mulk munosabatlarining
tartibga solinmaganligi ushbu
maskanlarning yemirilishiga olib kelib,
ularga uzog muddatli investitsiyalar
kiritish, qayta tiklash va yaxshilash
tadbirlarini amalga oshirishga bulgan
rag’bat va manfaatlarni shakllantirishga
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tusiq bulib kelmogda. Tadgigotda tabiiy
maskanlarga dam olish va rekreatsiya
magsadlarida  tashrif  buyuruvchilar
uchun tashrifdan oladigan naflarini
oshirish magsadida kichik hududlarda

xizmat turlarini  kupaytirish, Xxizmat
ko‘rsatuvchi  subyektlarni  kompleks
rivojlantirishda Klaster usuldan

foydalanish imkoniyatlari ochib beriladi.

ljtimoily so‘rovnoma natijalariga
ko‘ra ekoturizmga bo‘lgan qiziqish
yugori ekanligi hamda Samargand
viloyatida mavjud ekoturistik
maskanlarda turizm sharoitlarni
yaxshilash ustida ishlar olib borish
zarurligi, ekoturizm infratuzilmasini
yaxshilash bo‘yicha yirik investitsion
loyixalarni amalga oshirishni tagozo
etadi [10].

Turizmning, xususan, rekreatsion
turizmining iqtisodiyotga ta’sir etish
mohiyati, uning xizmatlarga bo‘lgan
talabining oshishi yugori multiplikativ
samaraga egaligi, uning rivojlanishi
butun xizmatlar sohasining kengayishiga

olib kelishidan ~ iborat  bo‘ladi.
Rekreatsion xizmatlar faoliyati va
turizm xizmatlarining 0‘zaro

alogadorligi, ularning bir butun yoki bir
gismi sifatida muttanosibligida namoyon
bo‘ladi. Bu o‘z navbatida, yuqorida
ta’kidlanganidek, rekreatsion xizmatlar
faoliyati o‘z ichiga sanatoriy-kurort
xizmatlarni ham gamrab oladi.

Xozirgi paytda turistik-
rekreatsion xizmatlarning rivojlanishda
Samarqand viloyati O°‘zbekistonning
eng istigbolli  hududlaridan  biri
hisoblanadi va bu quyidagi omillar bilan
belgilanadi:

e O‘zbekistonning
turistik ~ resurslarining 37,7
Samargand viloyatida joylashgan;

e Samargand viloyatiga yuqori

barcha
foizi

to‘lov  salohiyatiga
hududlarningmavjudligi;
e qulay tabiiy-iglimiy resurslar;
e hayvonot va  o‘simliklar
dunyosining boyligi va turli xilligi;
e tarixiy-madaniy meros
obidalarining salmoqli miqdori;

ega  yaqin

e muzeylar, dekorativ-amaliy
san’at me’roslari va xalq
hunarmandchiligi korxonalarining
borligi;

e zamonaviy xalgaro aeroport
va temir yo‘l vokzalining mavjudligi;

e turli  darajadagi  xalgaro
musobaqalarini o‘tkazish imkoniyatini
beruvchi zamonaviy sport

muassasalarining borligi;

e turizm va dam olishning
moddiy bazasini rivojlantirishga
investitsiyalarni jalb gilish uchun yuqori
investison reytingga egaligi;

e turizm sohasidagi ta’lim va
iIlmiy muassasalarning mavjudligi.

O‘zbekiston Respublikasi
aholisiga turizm va sayoxat sohasida
ko‘rsatilgan jami xizmatlar xajmidagi
Samarkand viloyatining ulushi 2022
yilda 27% ni tashkil qilib, boshga
viloyatlar gatorida Toshkent shahridan
keyin ikkinchi o‘rinni egallab turibdi.

XULOSA VA TAKLIFLAR

Xulosa qilib aytganda jahonda
so‘nggi yillardagi iqtisodiy va siyosiy

sohadagi o‘zgarishlar  iqtisodiyot
tarmoglarining  xo‘jalik  faoliyatida,
shuningdek ulardagi boshgaruv

tizimining ham tuzilmaviy o‘zgarishini
tagozo etmokda. Davlat tomonidan
hududlarda turizm sohasini  yaxlit
rivojlan-tirishga ta’sir ko‘rsatishsiyosati
hududlarda muhim ahamiyatga ega.
Turizmga strategik magomining
berilishi hududlarning ijtimoiy-iqtisodiy
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rivojlanishidagi isloxotlar va turizmga tomonlama oshirishni ta’minlsh;
bo‘lgan e’tiborning ortishi mazkur - O‘zbekistonda hududiy turizmni
sohada tadgiqotlarning kengayishigaolib rivojlantirishda mazkur xizmat turlari
keldi. O°zbekiston Resublikasida 2025 doirasida turistlar ogimini jalb gilishga
yilgacha bo‘lgan davrda turizm sohasini muhim masala sifatida garash;
rivojlantirish ~ Konsesiyasiga  ko‘ra, - O‘zbekistonda turizm bozorini
turizm sohasida davlat siyosatining rivojlantirishning bugungi bosgichida
asosly magsadi  hududiy turizmni davlat tashkilotlarining asosiy vazifasi
bargaror rivojlantirish asosida turizm xorijiy turistlar bilan bir qatorda

Xizmatlar bozorini bargaror mahalliy turistlarini ichki bozorga

rivojlanishiga erishishni ta’minlashga yo‘naltirish;

qaratildi. - hududiy turistik resurslarni
Bizning fikrimizcha, hududiy rivojlantirish, turistik-rekreatsion

turizmni  rivojlantirishda  igtisodiy salohiyatidan samarali foydapanish;

samaradorlikni oshirishning obyektiv - sohada erkin racobatni

zaruriyati  va  ahamiyati  sifatida rag’batlantirish ~ maqgsadida  bozor

quyidagilarni keltirish mumkin: tizimining samarali amal gilishiga imkon
- innovatsion igtisodiyotni  tug’diruvchi huquqiy asos va ijtimoiy-

shakllantirish sharoitda Xizmat iqtisodiy muhitni ta’minlash;

ko‘rsatish sohasining ijtimoiy, igtisodiy -turistik ~ xizmatlar ~ bozorida

hayotdagi mavgei va rolini har ragobatni himoya qilish.
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O‘ZBEKISTONDA TURISM SOHASINING RIVOJLANISH
ISTIQBOLLARI

N.Sh. Mansurova

“Ipak yo ‘li” turizm va madaniy meros xalgaro universiteti

Iimiy tadgiqotlar bo ‘limi boshlig’i PhD.

Annotatsiya Maskur maqolada O ‘zbekistonda turizm sohasining rivojlanish

holati, mamlakatga tashrif buyurgan xorijiy sayyohlar soni, ularning magsadlari,

hukumat tomonidan sohaga doir olib borilayotgan siyosat hamda turistik
infratuzilma rivojlanishining asosiy ko rsatkichlari tahlil gilingan.

Kalit so‘zlar: turizm, turistik infratuzilma, tashrif buyurgan turistlar soni,
turoperator va turagentliklar, gid va tarjimonlar, ekskursovodlar.

Annotatsiya B daunoti cmamve paccmampueaemcst COCMOSHUE Pa36umuist
mypusma 6 Y36ekucmaﬂe, Kojludecmeo mypucmoes, nocewaromux cmpaHy, ux yeiu,
eocydapcmeeﬂﬂaﬂ noaumuka 6 >moul 06Jlacmu, a makxkoice npoaHaiusIupoearsl
OCHOBHblE NOKA3AMeU pa3eumus mypucmcKou UHQppacmpyKmypeol.

Knwueswvie cnoea: mypuzm, mypucmuueckas UHGpacmpyKkmypa, Koauvecmeo
NOCEUJeHHBbIX MYPUCMO8, MYPONEPAMOopbl U Mypa2eHmcmed, 2uobl U nepegoovuKuU,

9KCKYPCOBOOWL.

Annotation. This article the state of tourism development in Uzbekistan, the
number of tourists visiting the country, their goals, the government’s policy in the
tourism sector, and also the main indicators of the development of tourism

infrastructure were analyzed.

Keywords: tourism, tourism infrastructure, number of tourists visited, tour
operators and travel agencies, guides and translators, tour guides.

Kirish

Jahon turizm tashkiloti
ma’lumotlariga ko‘ra, 2023-yilning 1-
choragida xalgaro turistlar soni 2023-
yilning  2-choragida  pandemiyadan
oldingi darajaning 85 foizini va 2023-
yilning iyulida 90 foizini tashkil etdi.
Taxminan 700 million sayyoh 2023-
yilning yanvar-iyul oylari orasida
xalgaro miqgyosda sayohat gilgan, bu
2022-yilning shu oylariga nisbatan
gariyb 43 foizga ko‘p, ammo 2019-yilga
nisbatan 16 foizga kam.
[https://www.unwto.org/unwto-world-
tourism-barometer-data.].
Butunjahon  turizm va sayohatlar
kengashi (The World Travel & Tourism
Council) tomonidan taqdim etilgan
statistik ma’lumotlarda gayd

etilganidek, COVID-19 pandemiyasi
2019-yilda 334 milliondan ortiq kishini
ish bilan ta’minlagan turizm sohasida
bandlik darajasining pasayishiga olib
keldi. Yopiq chegaralar va boshga
cheklovlar tufayli 2020-yilda turizm 70
milliondan ortiq ish o‘rinlarini yuqotdi
va 2020-yilda turizm sohasida band
bo‘lganlarning umumiy soni 264
millionni  tashkil  qildi.  Turizm
sohasining gayta jonlanishi natijasida bu
ko‘rsatkich 2022-yilda butun dunyo
bo‘ylab 295 milliondan ortiq kishiga
etdi. Shunday qilib, o‘tgan yili turizm va
sayohat sektori dunyoda har 11ta ish
o‘rinlaridan bittasini qo‘llab-quvvatladi.
[https://www.atorus.ru/node/52405.]
Turizm sohasi jahon
igtisodiyotidagi yuqgori daromadli va


https://www.unwto.org/unwto-world-tourism-barometer-data
https://www.unwto.org/unwto-world-tourism-barometer-data
https://www.atorus.ru/node/52405
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aholining bandligini ta’minlab berishda
peshgadamlik gilayotganini inobatga
olib, mamlakatimizda xalgaro
standartlarga to‘liq javob beradigan
infratuzilmani hamda maqgbul va qulay

turizm muhitini  yaratish, transport
logistikasini  rivojlantirish, ichki va
tashqi  yo‘nalishlarni  kengaytirish,

transport xizmatlari sifatini oshirish,
turizm bozorining turli segmentlariga
yo‘naltirilgan turizm mahsuloti va
xizmatlarini  diversifikatsiya  qilish
bo‘yicha bir qator islohotlar amalga
oshirilmogda. Turizm sohasini tezkor
rivojlanishini  ta’minlash maqgsadida,
O‘zbekiston Respublikasi Prezidenti
Sh.Mirziyoyevning 2016-yil 2-
dekabrdagi “O‘zbekiston
Respublikasining turizm sohasini jadal
rivojlantirishni ~ ta’minlash ~ chora-
tadbirlari to‘g’risida”gi PF-4861-sonli
Farmoni soha rivojlanishini  yangi
bosqichga ko‘tardi [1].
Ushbu Farmonga
mamlakat igtisodiyotining strategik
tarmog’i  sifatida  turizmni  jadal
rivojlantirish uchun qulay iqgtisodiy va
tashkiliy-huquqiy shart-sharoitlar
yaratish, hududlarning ulkan turizm
salohiyatidan yanada to‘liq va samarali
foydalanish, turizm tarmog’ini
boshgarishni tubdan takomillashtirish,
milliy turizm mahsulotlarini yaratish va
ularni jahon bozorlarida targ’ibot qilish,
turizm sohasida O‘zbekistonning ijobiy
giyofasini shakllantirish magsadida bir
gator vazifalar va ularni amalga
oshirishning asosiy ustuvor yo‘nalishlari
belgilab olindi. Shundan kelib chiggan
holda, mamlakatda turizmni jadal
rivojlantirish, mavjud ulkan turizm
salohiyatidan yanada to‘liq va samarali
foydalanish, an’anaviy madaniy-tarixiy
turizm bilan birgalikda turizmning

binoan

boshqa salohiyatli turlarini rivojlantirish
mamlakat oldida turgan dolzarb
masalalardan biri hisoblanadi.

Mavzuga oid adabiyotlar tahlili.

Jahon hamda mahalliy
tadgigotlarda olimlar tomonidan turizm
sohasini rivojlantirishga katta e’tibor
berib kelinmogda. Bu borada, xorijlik
yetakchi olimlardan Rob Davidson [2],
Nigel Evans [3], Scott McCabe, Xavier
Font [4], Krzysztof Cieslikowski [5],
V.I.Azar [6], A.Yu.Aleksandrova [7],
V.S.Bogolyubov [8], M.B.Birjakov [9],
|.T.Balabanov [10], V.A.Kvartalnov
[11] singari olimlarning ilmiy ishlari
alohida ahamiyat kasb etadi. Ushbu
olimlarning  tadgiqotlarida  turizm
sohasini  rivojlantirishning  nazariy
jihatlari, tamoyillari, hamda turizm
infratuzilmasini takomillashtirish
masalalariga katta e’tibor qaratilgan.

O‘zbekistonda turizm sohasini
rivojlantirishga hissa qo‘shgan
olimlardan Xalgaro Islom akademiyasi
dotsenti B.B.Valliyev mamlakatimizda
turizmni rivojlantirish magsadida turizm
brendlari asosida ragobatbardosh milliy
turistik mahsulotni yaratish va jahon
turizm  Xizmatlari  bozoriga olib
chigishda integratsiyalashgan marketing
konsepsiyasining  ishlab  chiqilishi
kerakligini ta’kidlaydi [12].

N. Xaydarovning fikriga ko‘ra,
mamlakatda  turizmni  rivojlantirish
uchun ta’lim sohasiga xorijlik talabalarni
gabul gilishni keskin ko‘paytirish kerak.
Ular kamida 4 yil o°qish davrida turistlar
kabi hayot kechiradi. Ularni o‘qish
davrida ota-onalari va yaqgin do‘stlari
ko‘rib  ketish  uchun kelib-ketish
imkoniyati juda kattaligini ta’kidlaydi
[13].

Ko‘rib o‘tilgan mutaxassislarning
fikriga  ko‘ra,  turizm  sohasini


https://www.amazon.com/s/ref%3Ddp_byline_sr_ebooks_1?ie=UTF8&field-author=Xavier%2BFont&text=Xavier%2BFont&sort=relevancerank&search-alias=digital-text
https://www.amazon.com/s/ref%3Ddp_byline_sr_ebooks_1?ie=UTF8&field-author=Xavier%2BFont&text=Xavier%2BFont&sort=relevancerank&search-alias=digital-text
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rivojlantirish  mamlakatning  barcha
sektorilarining rivojlanishiga bevosita
ta’siri yuqori ekanligi asoslab berilgan.
Hozirgi kunda mamlakatimiz turizm
salohiyatini rivojlangan  davlatlar
foydalanayotgan  tajribalar  asosida
mavjud bo‘lgan turistik salohiyatdan
foydalanish orgali dunyoga namoyon
gilishi zarur hisoblanadi.
Tadgigot metodologiyasi.

Ushbu iImiy magolada
O‘zbekistonda turizm sohasini
rivojlanish istigbollari tahlil qilindi.
Turizm bo‘yicha rasmiy statistik
ma’lumotlardan foydalanib, nazariy

mushohada, tizimli yondashuv, kuzatish,

umumlashtirish, qiyosiy tahlil, sintez

kabi usullardan samarali foydalanildi.
Tahlil va natijalar.

O‘zbekiston 0°‘zining boy
madaniy merosi va noyob tarixiy,
diggatga sazovor joylarini  ochib

berishga intilib, turizm sohasini jadal
rivojlantirmoqda. Mamlakatda
infratuzilmani rivojlantirishga, turizm
sohasida Xizmat ko‘rsatishni
yaxshilashga, sayyohlar uchun sharoit
yaratishga sarmoya Kiritilmogda. Shu
bilan birga, bu tizimni faol rivojlantirish
uchun sohani diversifikatsiya qilishga
intilmoqda.
Jumladan, Prezidentimiz
tomonidan bosgichma-bosgich
kompleks  chora-tadbirlar ~ xususan,
garorlar, farmonlar va davlat dasturlari
qabul qilinmoqda. So‘nggi yillarda
turizm sohasini rivojlantirish, turistlarga
yetarli ~ sharoitlar  yaratish, turizm
infratuzilmasini  shakllantirish hamda
turistlarning  xavfsizligini  ta’minlash
borasida belgilangan chora-tadbirlar
huquqiy hujjatlar bilan mustahkamlanib,
turizmni rivojlantirishning yaxlit
konsepsiyasi  shakllantirildi  hamda

turizmga  iqgtisodiyotning  strategik
sektori magomi berildi. Turizm sohasini
tezkor rivojlanishini ta’minlash
magsadida 2016-yildan keyin boshgaruv
strukturasida ham ko‘plab o‘zgarishlar
vujudga kelmoqda.

2016-yil 2-dekabrdagi
O‘zbekiston Respublikasi
Prezidentining “O‘zbekiston

respublikasining turizm sohasini jadal
rivojlantirishni ~ ta’minlash ~ chora-
tadbirlari to‘g’risida”gi PF-4861-sonli
Farmoni asosida “O‘zbekturizm” Milliy

kompaniyasi  negizida  O‘zbekiston
Respublikasi  Turizmni rivojlantirish
davlat qo‘mitasi tashkil etildi [14].
O‘zbekiston Respublikasi
Prezidentining 2021-yil 06-apreldagi

“Turizm, sport va madanly meros
sohalarida davlat boshgaruvi tizimini
yanada takomillashtirish chora-tadbirlari
to‘g’risida”gi  PF-6199-sonli Farmoni
bilan Turizmni rivojlantirish davlat
qo‘mitasi negizida Turizm va sport
vazirligi tashkil etildi [15]. O‘zbekiston
Respublikasi Prezidentining 2022-yil
18-fevraldagi “Turizm va madaniy
meros vazirligi faoliyatini tashkil etish
to‘g’risida”gi PQ-135-sonli Qarori bilan
Turizm va madaniy meros vazirligiga
o‘zgartirildi  [16] va  2022-yilnig
oxirigacha shu vazirlik o‘zini faoliyatini
olib bordi. 2023-yilning yanvar oyidan
boshlab  O‘zbekiston  Respublikasi
Prezidentining 2022-yil 21-dekabrdagi

“Yangi O‘zbekiston ma’muriy
islohotlarini amalga oshirish chora-
tadbirlari to‘g’risida”gi PF-269-sonli

Farmoni bilan Madaniyat va turizm
vazirligiga o‘zgartirildi [17]. 2023-yil 7-
iyuldagi  O°‘zbekiston = Respublikasi
Prezidentining “Ma’muriy islohotlar
doirasida madaniyat va turizm sohasida
davlat boshgaruvini samarali tashkil
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qgilish chora-tadbirlari to‘g’risida”gi PF-
114-sonli Farmoni bilan Ekologiya,
atrof-muhitni muhofaza qilish va iglim

o‘zgarishi vazirligi huzurida Turizm
qo‘mitasi tashkil etildi [18], 1-jadval.

1-jadval.

Respublikada turizm sohasidagi boshgaruv tashkilotlarning yillar

Yillar

kesimidagi o‘zgarishi

1992-2016

2016-2021
2021-2022
2022-2023

2023 (yanvar-iyul)

2023 (iyul)
Turizm sohasida gabul
gilinayotgan qarorlar, farmonlar va

davlat dasturlari turizm salohiyatidan
to‘liq va samarali foydalanish, turizm
infratuzilmasidagi muammolarni tezkor
hal etish, shuningdek, mavjud resurslar

Boshgaruv tashkilotlarning nomi
“O ‘zbekturizm” milliy kompaniyasi
O zbekiston Respublikasi Turizmni rivojlantirish

davlat qo ‘mitasi
Turizm va sport vazirligi

Turizm va madaniy meros vazirligi

Madaniyat va turizm vazirligi

Ekologiya, atrof-muhitni muhofaza qgilish va iglim
o ‘zgarishi vazirligi huzurida Turizm qo ‘mitasi

va imkoniyatlardan har tomonlama
foydalanish imkonini bermoqda.
2016-2023-yillar oralig’ida turizm
sohasini rivojlantirish uchun jami 63 ta
normativ  huquqiy hujjatlari  gabul
qgilindi.
2-jadval.

2016-2023-yillar oralig’ida turizm sohasini rivojlantirish uchun qabul

Qonun
Prezident Qarori
Prezident Farmoni

Qarorlari
Jami:

Hukumat tomonidan bu sohani
rivojlantirish bo‘yicha amalga
oshirilayotgan chora-tadbirlar natijasida
2022-yil yanvar-dekabr oylarida
O‘zbekistonga kelgan xorijlik fuqarolar
soni jami 5 232,8 ming nafarni tashkil
etgan. 2021-yilga nisbatan ularning soni
2,8 barobarga oshgan.

gilingan normativ huquqiy hujjatlari ro‘yxati
Qonun hujjatlari nomi

Vazirlar Mahkamasining

Soni
1
19
16
27

63

2022-yilda O‘zbekiston
Respublikasiga MDH davlatlaridan 4
968,1 ming kishi tashrif buyurib, bu jami
kelganlarning 94,9 foizini tashkil etdi,
boshga davlatlardan —264,7 ming kishi
(5,1 %) tashrif buyurgan.
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Boshqga davlatlar
5%

2022-yil

2

MDH davlatlari
95%

MDH davlatlari

Boshqga davlatlar

1-rasm. O‘zbekiston Respublikasiga 2022-yilda tashrif buyurgan xorijiy

sayyohlarning ulushi (ming kishi).
2022-yilning yanvar-dekabr
oylarida O‘zbekistonga kelgan chet el
fugarolari safar maqgsadini o‘qish uchun
deb belgilaganlar soni — 8,8 ming kishiga
(jami kelganlarning 0,2 % i) teng, tijorat
magsadida kelganlar — 20,4 ming Kkishi
(0,4 %), davolanish uchun — 70,0 ming

Kishi (1,3 %), xizmat safari uchun — 83,8
ming kishi (1,6 %), bo‘sh vaqt va dam
olish uchun —392,2 ming kishiga (7,5 %)
hamda eng ko‘p sayohatlarning
magsadlariga esa garindoshlarni
yo‘qlash deb belgilanganlari — 4 657,6
ming kishiga (89,0 %) teng bo‘lgan.

Qarindoshlarni yo‘qlash
Bo‘sh vaqt va dam olish == 302,2
Xizmat safari 83,8
Davolanish 70

4 657,60

Tijorat 20,4
O‘qish 88
0 500 1000 1500 2000 2500 3000 3500 4000 4500 5000
. . . . . Bo‘shvaqt Qarindoshlar
O‘qish Tijorat Davolanish  Xizmat safari | 42 olish ni yo*qlash
m 2022-yil ko'rsatkichalri 8,8 20,4 70 83,8 392,2 4 657,60

2-rasm. 2022-yilning yanvar-dekabr oylarida O‘zbekistonga kelgan chet
el fugarolarining safar maqsadlari bo‘yicha taqsimlanishi (ming kishi).

Tegishli davrning o‘tgan 2021-

yilga nisbatan o‘qish maqgsadidagi
safarlar —
37,5 foizga, xizmat safarlari -

38,1foizga, tijorat magsadidagi safarlar —
48,9 foizga oshgan. Davolanish uchun
amalga oshirilgan safarlar 2,2 baravarga,

bo‘sh vaqtini o‘tkazish va dam olish
uchun 2,5 baravarga va garindoshlarni
yo‘qlash uchun 2,9 barobarga oshgan.

Xorijiy fugarolarning
respublikamizga eng ko‘p oqimi
quyidagi davlatlardan gayd etildi (3-
jadval).

3-jadval.
O‘zbekiston Respublikasiga xorij davlatlaridan kelgan chet el fugarolari
(2022-yil yanvar-dekabr, ming kishi)
Davlatlar Tashrif buyurgan xorijiy fugarolar
soni (ming kishi)

Qozog’iston 15511
Tojikiston 1448,0
Qirg’iziston 1 356,9
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Rossiya
Turkiya
Janubiy Koreya
Germaniya
Hindiston
Belarus Respublikasi
AQSh
Isroil
Ukraina
Fransiya
Buyuk Britaniya
Boshga mamlakatlar

2022-yilning yanvar-dekabr
oylarida O‘zbekiston Respublikasiga
kelgan erkaklar soni — 2 585,8 ming
Kishidan iborat bo‘lib, bu kelgan barcha
xorijiy fugarolar umumiy sonining 49,4
foizini tashkil etadi. 2021-yilga nisbatan
ularning soni — 2,7 barobarga oshgan.
2022-yil davomida kelgan erkaklarning
eng katta qismi to‘rtinchi chorakka
to‘g’ri kelgan — 837,5 ming kishi, bu
ularning umumiy sonining 32,4 foizini
tashkil etgan.

2022-yilda yurtimizga tashrif
buyurgan ayollarning umumiy soni 2
647,0 ming kishidan iborat bo‘lgan va
kelgan barcha turistlarning umumiy

567,6
75,5
20,0
17,7
16,8
13,7
13,2
11,3
11,1
10,9
10,4

108,6

sonining 50,6 foizini tashkil etdi. 2021-
yilga nisbatan ularning soni 2,9
barobarga oshdi. 2022-yil davomida
kelgan ayollarning eng katta qismi
uchinchi chorakka to‘g’ri kelgan — 884,8
ming Kishi, bu ularning umumiy
sonining 33,4 foizini tashkil etdi [19].

Turistik infratuzilmaning asosiy
ishtirokchilar soning yillar kesimida
rivojlanish darajasini baholash ushun
quyidagi asosiy ko‘rasatkichlar:
turoperator va turagentliklar soni, gid va
tarjimonlar soni, ekskursovodlar sonini
tahlil qilishni lozim deb topdik (2-
jadval), [20].

Turistik infratuzilma rivojlanishining asosiy ko‘rsatkichlari

Ko‘rsatkichlar 2019 2020
Turoperator va 517 337
turagentliklar soni

Gid vatarjimonlar 238 141
soni

Ekskursovodlar 181 96

Yuqoridagi ma’lumotlarni tahlil
gilish natijasida, 2022-yilni 2021-yil
bilan solishtirganda turoperator va
turagentliklar soni — 24,2 foizga, gid va
tarjimonlar soni — 39,5 foizga,

2-jadval.

2022-yilning  2022-yilning

2021 2022 2019-yilga 2021-yilga
nisbatan nisbatan

o‘zgarishi o‘zgarishi
280 348 0,67 1242
129 180 0,75 139,5
66 91 0,50 137,8

ekskursovodlar soni — 37,8 foizga

oshganligini, lekin bu ko‘rsatkichlarni
2019-yil bilan solishtirganda turoperator
va turagentliklar soni — 33 foizga, gid va
tarjimonlar soni — 25 foizga,
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ekskursovodlar soni — 50 foizga kam
ekanligini ko‘rishimiz mumkin.

Bu  ko‘rsatkichlarni  oshirish
magqsadida, O‘zbekiston oxirgi uch yil
ichida ko‘plab xalgaro tadbirlarga
mezbonlik gilmogda. Bunday Kkatta
tarixiy tadbirlardan biri, 16-20-oktabr
kunlari Samargandda bo‘lib o‘tgan
Birlashgan  Millatlar ~ Tashkilotining
Butunjahon Turizm Tashkiloti
(UNWTO) Bosh Assambleyasining 25-
yubiley sessiyasidir. Bu tadbirda 160 ga
yaqin davlatlardan turizm yo‘nalishida
faoliyat yurituvchi davlat idoralari
rahbarlari, xalgaro tashkilotlar va turistik
biznes vakillari ishtirok etishdi. (Saudiya
Arabistoni,  Albaniya, Ozarbayjon,
Bagama, Baxrayn, Gvatemala, Gaiti,
Kot-d’Ivuar, Indoneziya, @ Monako,
Niger, Panama, Portugaliya, Siyerra-
Leone, Ukraina, Urugvay, Yaman Kkabi
mamlakatlar).

Qayd etish joizki, O‘zbekiston
keyingi 2023-2027-yillar uchun
UNWTO ljroiya kengashining
Vakolatlar bo‘yicha qo‘mitasi a’zoligiga
gabul qilindi. Bu UNWTO ljroiya
kengashi tomonidan gabul gilinadigan
muhim garor va hujjatlar, ularda a’zo
davlatlar ishtirokining haqgqoniyligi va
tamoyillarga mosligini nazorat qilish

vakolati O‘zbekistonga ishonib
topshirilganligini bildiradi. Bosh
Assambleyaning O‘zbekistonda

o‘tkazilishi mamlakatimizning xalqaro
maydondagi nufuzini oshirish, xalgaro
tashkilotlar bilan hamkorlik ko‘lamini
yanada kengaytirish, madaniy va turizm
salohiyatini targ’ib qilishda yangi
imkoniyatlarni tagdim etadi. Jumladan,
UNWTO doirasida tashkillashtirilishi
rejalashtirilayotgan Investitsiya forumi
O‘zbekistonning barcha hududlaridagi
Investitsiyaviy salohiyati yugori bo‘lgan

obyektlar, hududlar, loyihalar yirik
xorijiy investorlarga tagdim etilishi,
yurtimizga faol magsadli va manzilli
investitsiyalar jalb etilishi bo‘yicha
ko‘plab muhim biznes kelishuvlariga
erishilishi  ko‘zda tutilmogda. Forum

turizm  sektoridagi  imkoniyatlarni
o‘rganish uchun global manfaatdor
tomonlarni, sanoat rahbarlarini va
investorlarni birlashtirib
mamlakatimizda  yaratilgan  qulay
investitsion  muhit hamda  xorijiy
investitsiyalarni jalb etishning

mustahkam huqugiy asoslarini namoyish
etish, shuningdek ishtirokchilar
o‘rtasidagi hamkorlikni rivojlantirishga
garatildi.[https://gov.uz/news/view/254]
Ekologiya, atrof-muhitni
muhofaza qilish va iglim o‘zgarishi
vaziri Aziz Abduhakimov bu sessiyada
nutq so‘zlar ekan mamlakat ishtirokchi
investorlarga 3  milliard  dollar
giymatdagi loyihalar taklif qilishini
aytdi.
Sayyohlik sektorini rivojlantirish uchun
ko‘plab yengilliklar berdik. Masalan,
QQS 20 foizdan 12 foizgacha tushirildi,
QQSni 7 kun ichida gaytarish imkoni
berildi.  Bojxona xizmatida ham
yengillashtirilgan tartiblar joriy gilindi.
Xizmatlar sifatini oshirish magsadida
innovatsion startaplarni qo‘llash va soha
uchun kadrlar tayyorlash uchun ta’limga

¢’tiborni  oshirdik. Bu  forumda
investorlarga umumiy qgiymati 3
milliard  dollardan  ortig bo‘lgan
loyihalar ~ taklif  etiladi, dedi

Abduhakimov.
[https://kun.uz/uz/news/2023/10/18/say
ohlik-ortidan-milliardlar-samargandda-
butunjahon-turizm-tashkilotining-
yubiley-sessiyasi-otkazilmogda.]

Shu bilan birga, Bosh Assambleya
doirasida “Ipak yo‘li”” turizm va madaniy



Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

meros xalgaro universiteti hamkorligida
o‘tkazilgan “Ta’lim forumi” turizm
sohasidagi ta’limning bugungi kundagi
holatini namoyon etish, malaka oshirish
va barcha uchun inklyuziv imkoniyatlar
yaratishga sarmoya Kkiritish nagadar
muhim ekanini namoyon qildi.
Suningdek, turizm sohasidagi kadrlar
salohiyatini yanada oshirish, ularni
jahon bozoridagi ragobatbardoshligini
oshirish magsadida 2023-yil 20-oktabr
kuni Samargand shahridagi UNWTO
bilan hamkorlikda “Turizm
akademiyasi” ochildi. Bosh kotib Zurab
Pololikashvili Samargand shahridagi
yangi Turizm akademiyasining ochilish
marosimiga tashrif buyurdi. Akademiya
ushbu sohaga yangi kelgan talabalarni,
shuningdek, turizm sohasida ishlayotgan
talabalarni o‘qitadi va ularga karyerasini
oshirish uchun zarur bo‘lgan
ko‘nikmalarni beradi.
[https://vww.unwto.org/news/opportuni
ty-for-all-samarkand-academy-adds-to-
growing-unwto-education-network].
2023-yilning  23-noyabr  kuni
Urumchi  shahrida  bo‘lib  o‘tgan
“Shanxay Hamkorlik Tashkilotining
2023 — turizm yili” Forumi doirasida
Turizm qo‘mitasi raist Umid Shadiyev
va ShHT Bosh kotibi Chjan Min
o‘rtasida uchrashuv bo‘lib o‘tdi.
Uchrashuvda tomonlar ShHTda

turizm sohasidagi hamkorlikni
kengaytirish, tashkilotga a’zo
davlatlardan  yetakchi media va
sayyohlik blogerlari pullini

shakllantirish va ular ishtirokida 2024-
yil davomida ShHT makonidagi eng
yaxshi sayyohlik yo‘nalishlariga info-

turlar tashkil etish masalalari ko‘rib
chiqildi.

ShHT Bosh kotibi Chjan Min
Samargandda bo‘lib o‘tgan UNWTO

Bosh Assambleyasi doirasida
O‘zbekiston Respublikasi  Prezidenti
tomonidan ilgari surilgan “BMT

doirasidagi xavfsiz turizmning global
kodeksi”, Yashil turizmni rivojlantirish
bo‘yicha xalqaro harakatlar dasturi,
2025-yilni “Jahon inklyuziv turizm yili”
deb e’lon qilish bo‘yicha maxsus
deklaratsiyasi kabi tashabbuslar
umumjahon ahamiyatga ega ekanligini

alohida  ta’kidlab, @ ShHT  ushbu
hujjatlarga  hammualliflik  qilishga
tayyor ekanligini bildirdi.

Shuningdek,  uchrashuv  yakunida

O‘zbekistonda ish boshlagan UNWTO
Xalqaro turizm akademiyasi va “Ipak
yo‘lida turizm” tematik ofisi bilan ShHT
o‘rtasida qo‘shma loyihalarni amalga
oshirishga kelishib olindi.
[https://uzbektourism.uz/news/view?id=
2997.]

2023-yilda O°‘zbekiston turizm
sohasi uchun yana bir tarixiy vogea va
o‘zbek  diplomatiyasining g’alabasi
bo‘ldi. Parijda bo‘lib o‘tgan UNESKO
Bosh assambleyasida navbatdagi 43-
sessiyani  2025-yilda  Samargandda
o‘tkazish rasman ma’qullandi. Bosh
Assambleyaning sessiyasi oxirgi marta
Parijdan tashgari 1985-yilda (Sofiya sh.,
Bolgariya) bo‘lib o‘tgan.

Mamlakatimiz turizm salohiyatini
Jahon bozorlarida keng ko‘lamda targ’ib
gilish magsadida 2024-yilda quyidagi
xalgaro turizm ko‘rgazmalarini tashkil
etishini rejalashtirdi:

3-jadval.

O‘zbekistonda 2024-yilda xalgaro turizm tadbirlarining tashkil etish
rejasi [https://t.me/sam_turizm]



http://www.unwto.org/news/opportuni
https://t.me/sam_turizm
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Tadbirlar nomi

1 “World Travel Market-2024”

2 “FITUR” Ispaniya

3 “EMIT”Turkiya

4 “ITB Berlin” Germaniya

5 “MITT” Rossiya

6 “AITF” ozarbayjon

7 ATM” BAA

8 “SITF” Koreya

9 “ITB China” Xitoy

10 “MATTA Fair” Malayziya

11 “Otapix Leisure” Rossiya

12 “Tourism Expo Japan” Yaponiya
13 “ITB Asia” Singapur

14 “IFTM Top Resa” Fransiya

15 “TTG Rimini” Italiya

16 “WTM” Buyuk Britaniya

17 “Halal Indonesia Expo” Indoneziya

Turizmni rivojlantirishning jahon
amaliyoti shuni ko‘rsatadiki, mazkur
industriyani yugori daromadli sohaga
aylantirish uchun davlat va xususiy

sektordagi barcha ishtirokchilarning
sa’y-harakatlarini ~ Dbirlashtirish ~ va
mustahkamlash zarur. Bunda,

hukumatning roli — xalgaro, hukumat va
xususiy sektor darajalarida turizm
sohasidagi rivojlanish siyosatini
muvofiglashtirish  va rejalashtirishni
ta’minlashdan iborat.

Shu nugtai nazardan, 2022-yilning

26-aprel  kuni  Prezident  Shavkat
Mirziyoev raisligida turizm xizmatlari
ko‘lamini kengaytirish va
infratuzilmasini  rivojlantirish  chora-
tadbirlari bo‘yicha videoselektor
yig’ilishida  turizm industriyasini
rivojlantirish,  sohadagi,  xizmatlar
ko‘lamini  kengaytirish, yangi ish
o‘rinlarini yaratish, aholining

daromadlari, yashash darajasi va sifatini
oshirish hamda mamlakatning
investitsiyaviy jozibadorligi va nufuzini
yaxshilashga garatilgan masalalarga
alohida urg’u berildi.

O‘tkazilish sanasi

yanvar
24-28-yanvar
6-9-fevral
5-7-mart
19-21-mart
3-5-aprel
6-9-may
9-12-may
27-29-may
sentabr
sentabr
oktabr

oktabr

oktabr
9-11-oktabr
noyabr
dekabr

Mamlakatning har bir hududida
turizmni rivojlantirish bo‘yicha yirik
loyihalar amalga oshirib kelinmoqda.
Bunga, Namangandagi “Afsonalar
vodiysi”, Bo‘stonligdagi “Amirsoy”
majmualari yaqqol misol bo‘la oladi.
Prezident yig’ilish davomida
“O‘zbekiston turizm magistrali”
bo‘ylab, 31 ta tuman va shahar
hududidan o‘tuvchi yo‘llar bo‘yida
avtoturargoh,  kemping, avtoservis,
ovgatlanish, yoqilg’i quyish kabi
xizmatlarni gamrab olgan
“Karvonsaroy”lar barpo etish taklifini
ham berdi. Albatta, bu takliflarning
amalga oshirilishi, yangi ish
o‘rinlarining yaratilishi, aholi
bandligining  ta’minlanishi  hamda
turmush  farovonligining  oshishiga,
shuningdek mamlakat iqgtisodiyotida
turizm industriyasi ulushining sezilarli
ravishda ortishiga, sayyohlar ogimining

ko‘payishiga xizmat qiladi. Ichki
turizmni rivojlantirish hamda
tadbirkorlarga yanada qulay shart-

sharoitlar yaratish magsadida qator
imkoniyatlarning belgilab  berilishini
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ta’kidlab o‘tdilar.
[https://dunyo.info/cyrl/site/inner/ichki_
va_ziiorat_turizmni_rivozhlantirish_im
koniyatlari_kengaymoqda-bYY].

Xulosa va takliflar.

Yugoridagilardan kelib chiqib
quyidagicha xulosa gilish mumkin:

Birinchidan, O‘zbekistondagi
turizm sohasini tahlil gilish natjasida
so‘nggi yillarda bu sohani rivojlantirish,
turizm infratuzilmasini takomillashtirish
va diversifikatsiya qilish bo‘yicha
belgilangan  chora-tadbirlar  huqugiy
hujjatlar bilan mustahkamlanib turizm
salohiyatidan  to‘lig va  samarali
foydalanish uchun qo‘shimcha sharoitlar
yaratib berayotganligi aniglandi.

Ikkinchidan, 2016-2023-yillar
oralig’ida turizm sohasini rivojlantirish
uchun qabul qilingan jami normativ
huquqgiy hujjatlar soni 63 tani tashkil
etayotgani bu sohaga berilayotgan
e’tiborning yoqori ekanligidan dalolat
beradi.

Uchichidan, Hukumat tomonidan
amalga oshirilayotgan ishlar natijasida
O‘zbekistonga kelgan xorijlik fuqarolar
soni jami 5 232,8 ming nafarni tashkil
etganligi, bu ko‘rsatkich 2021-yilga
nisbatan 2,8 barobarga oshganligini
ko‘rsatmoqda.

To‘rtinchidan, Mamlakatimiz 16-
20-oktabr kunlari Samargandda
Butunjahon Turizm Tashkiloti
(UNWTO) Bosh Assambleyasining 25-
yubiley sessiyasiga mezbonlik gilganligi
va UNESKO Bosh assambleyasida
navbatdagi  43-sessiyani  2025-yilda
Samargandda o‘tkazilishi, O‘zbekiston
hagigatdan ham dunyo turizm davlatlari
orasida o‘z o‘rnini topganligidan dalolat
bermoqda.

Beshinchidan, 2023-yil 20-oktabr
kuni Samargand shahridagi UNWTO
bilan hamkorlikda “Turizm
akademiyasi’ning ochilishi, bu sohada
faoliyat olib boruvchi kadrlarning jahon
bozoridagi ragobatbardoshligini
oshirishga imkoniyat yaratib beradi.

Oltinchidan, O‘zbekiston
hududlarida vyirik loyihalarni amalga
oshirib kelinishi, bu sohadagi yangi ish
o‘rinlarining yaratilishiga, aholi
bandligining  oshishiga, = mamlakat
igtisodiyotida ~ turizm  industriyasi
ulushining sezilarli ravishda ortishiga va
sayyohlar  oqimining  ko‘payishiga
xizmat gilmoqda.

Alohida ta’kidlash joyizKi, turizm
sohasini  rivojlantirish  uchun  olib
borilayotgan islohotlar nafagat tashqi
turizmni balki ichki turizmni
rivojlantirishga poydevor yaratmoqda.
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OLIY TA’LIM MUASSASALARI RAQOBATBARDOSHLIGINI
OSHIRISHDA XORIJ TAJRIBASINING TUTGAN O‘RNI
Kuldashev Sherzod Alimardonovich
Samargand iqtisodiyot va servis instituti
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Annotatsiya: Ushbu magola oliy ta’lim muassasalari raqobatbardoshligini
oshirishning xorij tajribasini o ‘rganish, oliy ta’lim tizimida faoliyat jarayonining
sifatini oshirishni tahlil etish, tashqi va ichki mehnat bozorida raqobatga bardosh
beradigan mutaxassislarni tayyorlash va xorij tajribasini o ‘rgangan holda mehnat
unimdorligini oshirish.

Kalit so‘zlar: Oliy ta’lim muassasalari, rivojlangan daviatlar tajribasi,
xizmat ko ‘rsatish sohasi, igtisodiy sektor, model.

Annomayun: B oanHolu cmamve paccmampusaenmcs 3apy0edcHslil Onbim
no6blUIeHUA K’OHKypeHWIOCI’ZOCO6HOCWlu eblciux y'{€6Hle 3aeedeﬂud,
anaausupyenicia noesvluierHue Kadecmea npoyeccd oesmenbHoOCmuU 6 cucmeme
eblcuteco 06pa30661Hu}l, Nno020masIuaemcs cneyuaiucnoes, Cnocoomvix
8b10EPIAHCUBAMb KOHKYPEHYUIO HA BHEUIHEM U 6HYMPEHHEM PbIHKe mpyod, a maxice
NOBLIUAEMCSL NPOU3BOOUMENbHOCMb MPYOd 34 Ccuem U3yyeHue 3apyoericHoco
onslma.

Knioueevie cnosa: Bvicuiue yuebnvle 3a8e0enuusi, onvim pazeumsix CIMpaH,
cghepa yciye, cekmop SKOHOMUKU, MOOEb.

Abstract: This article examines the foreign experience of increasing the
competitiveness of higher education institutions, analyzes the improvement of the
quality of the activity process in the higher education system, prepares specialists
who can withstand competition in the external and internal labor market, and
increases labor productivity by studying foreign experience.

Keywords: Higher education institutions, experience of developed
countries, service sector, economic sector, model.

Kirish. Mamlakatimiz
taraqgiyotining pirovard magsadi, inson
huquq va manfaatlarini ta’minlash,
xalgimiz  uchun  munosib  turmush
sharoitini  yaratib  berish, aholining
farovonligi, yashash darajasi va sifatini
o‘nglash, ularni  bugungi  kunda
baxtliligini ta’minlagan holda hayotidan
rozi bo‘lib yashashini taminlashdan
iboratdir.  Mamlakatimizda amalga
oshirilib kelinayotgan keng ko‘lamli
Islohatlarning asosiy magsadi ham aynan
shularga garatilgan. Sohadagi barcha
yo‘tuq va kamchiliklarimiz sarhisob

qilinib, ta’lim sohasi yangi pog’anaga
ko‘tarilishi borasida keng ko‘lamli ishlar
amalga  oshirilmoqda.  O‘zbekiston
Respublikasi Prezidenti Sh.M.
Mirziyoyev tomonidan ishlab chigilgan
va tasdiglangan mamlakatni
rivojlantirishning  2022-2026-yillarga
mo‘ljallangan Yangi O°‘zbekistonning
taraqqiyot strategiyasida va bir gancha
farmon hamda garorlarda mazkur soha
tubdan takomillashtirilgan holda davom
ettirilmoqda.
Hozirgi
faoliyatidan

vaqtda oliy ta’lim
IImiy-texnik va
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innovatsiyalar sohasida natija sifatida
yugori go‘shimcha giymatga ega bo‘lish
gobiliyati talab gilinmoqda. Bu esa oliy
ta’lim tizimida faoliyat jarayonining
sifatini oshirishni tahlil etish, iqtisodiy,
moliyaviy va boshgaruv jarayoni
muammolarini aniglash, endogen va
ekzogen omillarning ta’sirining
o‘zgarishi sharoitida muayyan
magsadlarga  erishish  qobiliyatini
baholash muhim ahamiyatga ega
hisoblanadi.

Mavzuga oid adabiyotlarning
tahlili. Ilmiy adabiyotlarda ta’lim
xizmatlari bozori rivojlanishini strategik
rejalashtirish jarayonida ragobat muhiti

tahlili, ta’lim muassasalari
ragobatbardoshligini  oshirishda xorij
tajribasini  o‘rganish, moliyaviy va
boshgaruv  jarayoni  muammolarini

aniglash omillar ilmiy-nazariy hamda
uslubiy jihatdan tadqiq etilgan. Xususan,
L.A.Korchagova, I.B.Romanova[2],
N.l.Pashchenko[3], Vaxabov A.V.
Raxmonov N.R. [4], V.G.Varnavskiy,
AV Klimenko, V.A.Korolev [5],
Pardaev  M.Q[6], Rajabov B.J,
Toshnazarov S.N., Islomov B.S. [7] kabi
olimlar ta’lim xizmatlari, oliy ta’lim
tizimiga bag’ishlab darslik, magola,
o‘quv qo‘llanmalar va boshga o‘quv va
ilmiy adabiyotlarni yozganlar. Ammo
ushbu asarlarda ta’lim xizmatlari
bozorida oliy ta’lim muassasalari
ragobatbardoshligini oshirish masalalari
atroflicha o‘rganilmagan.

Tadqgiqot metodologiyasi.
Tadqiqot jarayonida ta’lim xizmatlari
bozori rivojlanishini strategik
rejalashtirish jarayonida ragobat mubhiti
tahlili, ta’lim muassasalari
ragobatbardoshligini  oshirishda xorij
tajribasini o‘rganish dialektik, tizimli va
ilmiy yondashuv, giyosiy va solishtirma

tahlil  hamda guruhlash usullaridan
foydalanildi.

Tahlil va natijalar.

Igtisodiyotning
transformatsiyalashuvi sharoitida “oliy
o‘quv yurtlari turli xil korxonalar
(firmalar) va tashkilotlar bilan teng
huqugli  hisoblanadi va universitet
(institut)ning vazifalaridan biri uning
iqtisodiy samaradorligini ta’minlashdan
iborat.  Shuningdek, har ganday
mamlakat o‘z milliy ta’lim tizimini
moliyalashtirishdan  bosh  tortmaydi,
chunki universitetning muhim
vazifalaridan  biri inson kapitalini
rivojlantirish bo‘lib, bu o‘z navbatida

mamlakatda iqgtisodiyot sohalari va
tarmoglarining ragobatbardoshligini
ta’minlaydi. Inson kapitalining
rivojlanishi  nafagat aholi turmush

darajasining oshishiga, balki igtisodiyot
samaradorligi va mehnat
unumdorligining oshishiga ham olib
keladi” [1]..

Hozirgi vaqtda oliy ta’lim
faoliyatidan iImiy-texnik va
innovatsiyalar sohasida natija sifatida
yugori go‘shimcha giymatga ega bo‘lish
gobiliyati talab gilinmoqda. Bu esa oliy
ta’lim tizimida faoliyat jarayonining
sifatini oshirishni tahlil etish, igtisodiy,
moliyaviy va boshgaruv jarayoni
muammolarini aniglash, endogen va

ekzogen omillarning ta’sirining
o‘zgarishi sharoitida muayyan
magsadlarga  erishish  qobiliyatini

baholash muhim ahamiyatga ega zarurat
hisoblanadi.

Prezidentimiz Shavkat
Mirziyoyev ta’kidlaganidek: “...ta’lim-

tarbiya  bo‘yicha gabul qilingan
umummilliy dasturlarimizni  mantiqiy
yakuniga yetkazishimiz zarur. Shu
magsadda  Hukumatning,  tegishli
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vazirlik va idoralar hamda butun ta’lim
tizimining, hurmatli domlalarimiz va
professor-o‘qituvchilarning eng muhim
vazifasi — yosh avlodga puxta ta’lim
berish, ularni jismoniy va ma’naviy
yetuk insonlar etib tarbiyalashdan
iboratdir. Farzandlarimiz uchun
zamonaviy ish joylari yaratish, ularning
hayotda munosib o‘rin egallashini
ta’minlashga qaratilgan ishlarimizni
yangi bosqichga ko‘tarishni davrning
0°‘zi taqozo etmoqda” [1]

Jahonda amal qilayotgan ta’lim
sifatini ta’minlovchi turli milliy tizimlar
bir-biridan ko‘pgina jihatlari bo‘yicha

farglanadi. Igtisodiy hamkorlik va
taraqqgiyot tashkilotiga a’zo
mamlakatlarda oliy ta’lim tizimi

quyidagi mezonlarga ko‘ra guruhlanadi:
oliy o‘quv yurtlari soni, oliy ta’limni
boshgqarish tarkibi, oliy o‘quv yurtlarini
guruhlanishi,  tashkiliy  avtonomiya
darajasi. Oliy ta’lim sifatini oshirishning
milliy tizimlari o‘ziga xos quyidagi
jihatlari va tavsifi bilan farglanadi[8]:

— hukumatning tashkiliy
tuzilmalari huquqlari;

—jamoat tashkilotlari,
uyushmalari ishtirokini tashkil
darajasi;

—magsadlarni
vazifalarni qo‘yilishi;

—mezonlari va tartibi.

Jahon amaliyotida oliy ta’lim
tizimining ragobatbardoshligini
ta’minlash ta’lim sifatini oshirishning
o‘ziga xo0s xususiyatlari va rivojlanish
modellariga asoslanadi.

Fransuz modeli OTMni ichki
baholashga asoslangan bo‘lib, bunda

kasaba
etish

aniglanishi  va

asosiy e’tibor davlat va jamoat
tashkilotlari orgali OTMni samarali
tashgqi  baholash nazarda tutiladi.

Fransiya, Germaniya va Skandinaviya

davlatlarida “Ingliz  (anglosakson)”
modeli joriy etilgan. Mazkur modelda
OTMni ichki 0‘z-0‘zini baholash muhim
o‘ringa ega hamda tashqi ijtimoiy va
kasbiy ta’lim sifatini ekspert baholash
hisobga olinadi. Ushbu holat Buyuk
Britaniya, AQSH, Irlandiya, Lotin
Amerikasi  davlatlari, Tayvan va
Filippinda keng targalgan.

Oliy ta’lim sifatini ta’minlash
tizimlarining “Fransuz modeli” ta’lim
muassasalarini boshgarishning
“kontinental” modeli quyidagi
tamoyillarga asoslangan|[8]:

— davlat tomonidan oliy o‘quv
yurtiga nisbatan paternalizm siyosati;

— davlat boshgaruv  organlari
tomonidan oliy ta’limni rivojlanishini

tartibga solishda markazlashgan
nazoratni o‘rnatish (ta’lim vazirligi,
maorif vazirligi);

— OTMning moliyaviy  va
akademik mustagilligini cheklash;

— davlat mulkining ta’limda
yetakchi o‘rin egallashi.

Mazkur holatda ta’lim sifatini
oshirish  vakolatli davlat organlari
tomonidan realizatsiya qilinadi va
hukumat tomonidan moliyalashtiradi.
OTMlarda sifatni oshirish tizimlari
davlat  nazoratida  bo‘ladi.  Ular
litsenziyalanadi, davlat akkreditatsiyasi
va attestatsiyasidan o‘tkaziladi, turli
OTMilarning ko‘rsatkichlari
taggoslanadi hamda moliyaviy resurslar
tagsimlanadi.

“Angliya (anglosakson) modeli
quyidagi “atlantika” modeli tamoyillari
asosida tashkil etiladi:

—oliy o‘quv yurtining mustaqilligi
(universitetlarning rivojlanishi);

— strategiyasiga liberal yondashuv
X0S;
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—oliy o‘quv yurtlari katta
avtonomiyaga, jumladan, har bir
universitet ratsional moliyaviy va

igtisodiy mustaqillikka ega;

—oliy ta’lim tizimi xizmati pullik;

—ta’lim tizimida nodavlat
mulkining ulushi yuqori” [8].

Oliy ta’lim tizimida
oshirishning “Amerika modeli”
OTMlari va ta’lim  dasturlarini
akkreditatsiyalashga asoslangan hamda
“Fransuz” va “Ingliz” modellarining
samarali uyg’unligidan iborat. Hozirgi
vaqtda AQSH universitetlarida o°z-
o°zini baholash tizimi rivojlangan bo‘lib,
amerika oliy ta’limi ustun darajada
OTMlar tomonidan nazorat qilinadi.
Universitetlarning akkreditatsiyasi
mintagaviy universitetlar va kollejlar
birlashmasi, assotsiatsiyasi tomonidan
realizatsiya gilinadi. Mazkur
assotsiatsiyalar ichida ixtisoslashtirilgan
oliy ta’lim tizimi komissiyalari faoliyat
yuritadi va mintagadagi OTMlarini
akkreditatsiyadan  o‘tkazadi. AQSH
OTMlarini akkreditatsiyadan o‘tkazish
OTMilarini akademik erkinlik berish
huquqi asosida ularning jamiyat oldidagi
majburiyati o‘rtasidagi muvofiqlikni
ta’minlashni  jamoaviy  boshqarish
tizimidir. AQSHning 0°zini-0°zi
boshqgarish tizimi orqali ta’lim tizimi
samaradorligini oshirishga
yo‘naltirilgan OTM darajasida baholash
nazarda tutiladi.

sifatni

Oliy ta’lim tizimi  sifatini
oshirishning Boloniya modeli quyidagi
tamoyillar asosida tashkil etiladi:

Ixtiyoriy gatnashuv va milliy o‘ziga
xoslikni saglab qolish, jumladan, milliy

oliy ta’lim tizimlarini yaqginlashuvi.
Uning asosiy qoidalari  1999-yilda
Yevropaning 29 mamlakatlari

tomonidan qgabul qgilingan Boloniya

deklaratsiyasida bayon etilgan. Ushbu
modelning magsadi Yevropa ta’lim
tizimidan foydalanish imkoniyatiga ega
bo‘lishi va uni xalqaro darajada obro‘si
va raqobatbardoshligini  oshirishdan
iborat[8].

XXI asrning dastlabki yillarida
aksariyat davlatlarda ijtimoiy-igtisodiy
munosabatlardagi
transformatsiyalashuvi  bilan  ta’lim
sifatini  oshirish  tizimlari  o‘rtasida
yaginlashuv  sodir bo‘lmoqda. Bu
jarayonga oliy ta’lim sifatini
yaxshilashning Boloniya jarayoni jiddiy
ravishda ta’sir gqilmoqda.

“Boloniya  jarayoni = modeli”
guyidagi tamoyillarga asoslanadi:

— OTMlarining akademik va
ilmiy-tadqiqot faoliyati bo‘yicha
markazlashgan nazoratni kamayishi
hamda ularni mustaqilligi va
mas’uliyatini kengayishi;

— davlatni ta’limni boshqaruvi
tarkibidan mustagil OTMlari va oliy
ta’limni  baholovchi tashkilotlarning
mavjudligi;

— oliy ta’lim sifatini baholashning
qulay bo‘lgan mezonlaridan
foydalanish;

— baholashda OTMlarining to‘liq
ishtirok etishi;

— ushbu tartib asosida o°zini-o‘zi
baholash hisobotiga o‘tish va tashqi
auditorning ekspertiza xulosasi bilan
tagqoslanishi kerak.

Zamonaviy  bozorda  ta’lim
xizmatlari har ganday mahsulot kabi
kuchli  ragobat muhitida sotiladi.
Universitetlar esa o‘zlarining
ragobatdosh ustunliklarini
mustahkamlashlari va bozorda
mustahkam o‘rinlarni egallashi
lozim[7].
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Hozirgi kunda “jahonda ta’lim
sohasida ro‘y berayotgan o‘zgarishlar

OTMilarning salohiyatini barcha
yo‘nalishlarda oshirishga qaratilgan
bo‘lib, ular quyidagi yo‘nalishlarda

amalga oshirilmoqda:

1) tashqi va ichki mehnat bozorida
ragobatga bardosh bera oladigan
mutaxassislarni tayyorlash;

2) ragobatbardoshlikni
rivojlantirish sohasidagi yangiliklar;

3) samarali takror ishlab chigarish
siyosatini olib borish” [7].

Rossiya universitetlarining
ragobatbardoshligi universitetda yuqori
malakali mutaxassislarni tayyorlash va
boshga  universitetlarning  shunga
o‘xshash mutaxassislari bilan
ragobatlashishga imkon beradigan va
muayyan  iste’molchilar  guruhlari
talablariga javob beradigan ragobat
ustunligini  ta’minlashga  qaratilgan.
Rossiya universitetlari
ragobatbardoshligi  quyidagi  holatlar
bilan belgilanadi:

— universitetda
tayyorlash uchun sifat
tizimining mavjudligi;

—boshga ta’lim dasturlarini ishlab

mutaxassislar
menejmenti

—zamonaviy o‘quv, moddiy-
texnika bazasiga asoslangan innovatsion
o‘quv tarbiya jarayonining yaxshi
faoliyat yuritishi;

—mintaqaviy, federal va xorijiy
darajadagi ilmiy-texnikaviy, ma’muriy,
igtisodiy va biznes hamkorligining
moslashuvchan tizimining mavjudligi;

— mehnat bozorini to‘lig gondirish
uchun ta’lim dasturlarining mobilligi;

— universitetning imijini oshirish

hamda tayyorlanayotgan
mutaxassislarga yuqori talabni
shakllantirish.

“Alohida OTMlar
ragobatbardoshligining muhim
ko‘rsatkichi va mamlakatda ta’lim
tizimining rivojlanish darajasi indikatori
bo‘lib, xalqaro ta’lim reytinglari
hisoblanadi. Eng tanigli reytinglar
tarkibiga Shanxay reytingi (ARWU-

500), kompaniyalar  universitetlari
reytingi QS (QS WUR), Times Higher
Education World University Rankings
(THE WUR) reytingi kiradi” [7].
Xalgaro reytingda o‘ringa ega
bo‘lishlari uchun OTMlarining
ragobatbardoshligining tarkibiy
elementlari quyidagilardan iborat (1.4-

chigishga ta’sir qiluvchi  yuqori rasm):
raqobatbardosh ta’lim dasturlari
guruhining mavjudligi;
Talab etilgan
dasturlar

T

Infratuzilmani

rivojlanish darajasi <+

OT™M
ragobatbardoshligini
tarkibiy gismlari

OTMda
rivojlanish
strategiyasining

Talab etilgan
bitiruvchilar

122



Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

1.4-rasm. OTM raqgobatbardoshligining tarkibiy gism elementlari

Reytinglar tahlili asosida xulosa

qilish mumkinki, “OTMning
ragobatbardoshlik ko‘rsatkichlariga
quyidagi  ko‘rsatkichlarni  kiritish
mumkin:

— ilmiy-pedagogik xodimlar va
talabalar sonining nisbati;

— universitetning bir xodimga
to‘g’ri keladigan igtiboslar soni;

— xorijiy  xodimlar ulushi va
xorijiy talabalar ulushi;

— ishlab chigarish (innovatsion)
faoliyatdan olinadigan daromadlar;

— bita  talaba  yoki bita
o‘qituvchiga to‘g’ri keladigan
universitetning umumiy daromadi” [7].

Qozog’iston ta’lim klasterlari
samaradorligini oshirish va

ragobatbardoshlik omillarini
shakllantirish magsadida turli
mamlakatlarning  klaster  siyosatini

amalga oshirish bo‘yicha dasturlarini
tahlil  qilish  respublikada  ta’lim
klasterlarini yaratish uchun asos bo‘lib
xizmat gilgan.

Qozog’istonda ta’lim klasterlarini
yaratishda quyidagi magsadlar nazarda
tutilgan:

— mamlakatning

ragobatbardoshligini tiklash va
mustahkamlash;

— iqtisodiy rivojlanishni
faollashtirish;

— ish  o‘rinlarini  yaratish va

qo‘llab-quvvatlash;
— autsorsing risklarini baholash;
— yuqori qo‘shimcha qiymatga
ega boylik va malakali ish o‘rinlarini
yaratishga hissa qo‘shish.

“Ta’lim klasterlarini tashkil etish
magsadlari (“raqobatbardoshlik
qutblari”) quyidagilardan iborat: ilmiy-
tadgigotlar samaradorligiga erishish;
tadgiqot loyihalarini amalga oshirish;
global miqyosda ta’limni rivojlantirish.
Raqobatbardoshlikning bunday qutblari
rezidentlarini tanlash mezonlari
kompaniya rivojlanishining faol
dinamikasi, uning yangi rezidentlarni
jalb qilish va jahon bozorida sezilarli
o‘ringa ega bo‘lish  qobiliyatini
shakllantirishi zarur. Qolaversa,
universitetlar atrofida klasterlar tuzish,
Klasterlarga  universitetlarni  kiritish
mumkin.  Klasterni  tashkil  etish
shaklidan qat’ty nazar universitet va
korxona o‘zaro yaqin aloqada bo‘la
boshlaydi.  Klasterlarning yaratilish
g’oyasi universitetlarning biznes bilan
0°zaro hamkorligini yanada
yaqinlashtirish imkonini beradi. Bunda
ta’lim jarayoni tobora amaliyot bilan
integratsiyalashgan bo‘ladi” [7].

Bozor igtisodiyoti  sharoitida
OTMlari nafagat kadrlar tayyorlash
vazifasini bajaradi, balki milliy va
mintagaviy ragobatbardoshlikni
mustahkamlashga ko‘proq hissa
qo‘shmoqdalar. Tajribalarning
ko‘rsatishicha, = OTMlarning  rolini

kengayib borayotganligi ularni iqtisodiy
hamkorlik jarayonida hududiy
infratuzilma ishtirokchisi  sifatidagi
ahamiyatini tobora oshirmoqda.
Masalan, “Buyuk Britaniyada
ko‘pincha universitetlardan  amaliy-
ilmiy tadqgiqotlar, bozor tadgiqgotlari va
innovatsion jarayonlarda faol ishtirok
etishi ~ ularning  asosiy  faoliyat
yo‘nalishlaridan hisoblanadi. Agarda
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ilgari  universitetlar  tayanch  va
fundamental fanlarga
konsentrasiyalashgan holda olingan

natijalarni tijorat maqsadlariga qo‘llash
uchun mustagil ishlashga majbur
bo‘lgan bo‘lsa, endilikda chegaralar
tobora shaffoflashib bormoqda va
tadgiqotlar hamda ishlanmalar sohasida
muvofaqqiyatli  faoliyat  yuritishlari
uchun korxonalar wva universitetlar
innovatsion jarayonlar doirasida ko‘proq
hamkorlik qilishlari talab etilmoqda”

[7]

Ikkinchidan, “ko‘pincha
universitetlar ~ o‘zlarini  konsalting
xizmatlari,  maslahatlar,  o‘zgarish

dasturlari kabilarni yetkazib beruvchilar
sifatida namoyon etmoqdalar. Ko‘p
hollarda bu xizmatlar  “sotuvchi-
xaridor’ning 1kki tomonlama o‘zaro
munosabatidan tashgariga chigadi va
ko‘p tomonlama, wuzoq muddatli
hamkorlik yuzaga keladi. Ushbu sohaga
kirish uchun universitetlar korxonalar va
tashkilotlar bilan uzoq muddatli o‘zaro
ishonchli munosabatlarni  o‘rnatishi,
qo‘llab-quvvatlashi va rivojlantirishi
zarur” [7].

Buyuk Britaniyada ta’lim
sohasida biznes va menejment oliy
ta’limning eng kuchli sohalaridan biri
hisoblanadi. Deyarli barcha
universitetlar biznes maktablari yoki
shunga o‘xshash bo‘limlarga ega.
“Biznes  maktablar  assotsiatsiyasi”
(Buyuk Britaniyadagi barcha universitet
biznes maktablari vakili bo‘lgan a’zo
tashkilot) ish tajribasi uning a’zolarini
biznes va  jamiyatni qo‘llab-
quvvatlashga yo‘naltirilgan o°z ishini
tashkil etish va amalga oshirishni
namoyish etadi.

Universitetlar va
hamjamiyati  o‘rtasidagi

biznes
hamkorlik

metodologiyasini ishlab chigish va
modelini yaratishga assotsiasiya tajribasi
va uning sinovdan o‘tgan yondashuvlari
alohida qizigishini yuzaga Kkeltiradi.
Xususan:

— biznes maktablari tadbirkorlik
subyektlari bilan mulogot qilishlari
uchun foydalaniladigan turli xil usullarni
ko‘rsatadi;

— biznes  maktablari  o‘zaro
alogalarni mustahkamlash va hamkorlk
institutlari  sifatidagi rolini  oshirish
natijasida faoliyat turlari bo‘yicha ko‘p

miqdordagi 0°‘zaro munosabatlar
tasnifini ishlab chigadi;
— universitetning intellektual

resurslaridan foydalanishda innovatsion
yondashuvlardan foydalanish mumkin
bo‘lgan tijorat takliflarining
diversifikatsiyasini tavsiflaydi;

— biznes maktablarining mahalliy
hamjamiyat bilan o‘rnatgan aloqalari
turlarini va bunday munosabatlarning
shakllanishi bo‘yicha choralarni
tavsiflaydi.

Hamkorlikni amalga oshirishga
bo‘lgan bunday yondashuvlar Yevropa
davlatlari universitetlari amaliyotida
keng targalganligi alohida ahamiyatga
ega. Shunga yaqin misollarni MDH
davlatlari universitetlari tajribasida ham
ko‘rish mumkin. Biroq iqtisodiyotning
real sektoriga universitetlar tagdim
qiladigan  xizmatlar  ko‘lami  va
hamkorlik darajasi ancha ixchamroq
hisoblanadi.

Moss Kanterning tasdiglashicha,

hududiy darajada universitet
infratuzilmani  optimallashtirish  va
barcha ishtirokchilar ~ manfaatlarini
ko‘zlab, bir qator tashabbuslarni

realizatsiya qilishga qo‘shilishi mumkin,
bunda o‘z ustunligini mustahkamlash
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asosily magqsad bo‘lib hisoblanadi,
Xususan:

— “igtisodiyot sektori, hokimiyat
organlari va boshga steykxolderlarning
magsad va manfaatlarini aniglash
magsadida hududiy fugarolik
forumlarini o‘tkazish;

— avtoritar hokimiyat tomonidan
belgilanmagan, demokratiya tamoyillari
asosida jamiyatning kommunikatsiya
kanallari orgali ishlab chigilgan hududni
rivojlantirish strategiyalarini realizatsiya
gilish;

— Strategiyalar mintaganing
kuchli tomonlari va uning kelgusidagi
salohiyatini ~ oshirish istigbollarini
hisobga olishi lozim;

— hududiy tadbirlarda ishtirok
etish, “muvaffaqgiyat tarixi”ni ommaviy
nishonlash;

— hudud
jarayonlarida
subyektlari ~ tomonidan
yo‘naltirilgan  yondashuvni
surishda ko‘mak berish:

— hududiy hokimiyatlar,
tadbirkorlik  hamjamiyatlari, ta’lim,
kompaniyalarning axborotlar va
resurslardan foydalanishini yengillatish
va tadbirkorlikning turli masalalari
bo‘yicha maslahatlar berish uchun
“yagona darcha” markazlarini tashkil
etish;

— resurslarga
kompaniyalar
bazasini  yetarli
quvatlash;

— hududda endigina faoliyatini
boshlagan  kompaniyalarga  e’tibor
bergan holda tadbirkorlikning turli
sohalarida  hududiy = kompaniyalar
xodimlarini tayorlash bo‘yicha ta’lim
dasturlari “portfelini realizatsiya qilish;

barcha
barcha
mijozlarga
oldinga

hayotining
va uning

ega  hududiy
bo‘yicha ma’lumotlar
darajada  qo‘llab-

— uzluksiz ta’lim uchun ishga
joylashtirish, kasbiy karerani o‘stirish,
xususiy imkoniyatlardan foydalanish
masalalari bo‘yicha kompaniyalar bilan
o‘zaro alogada talabalarni o‘qitish va
ko‘nikmalarini shakllantirish;

— atrof-muhit bilan uyg’unlikka
erishish, tashgi muhitga moslashish
masalalari bo‘yicha biznes, ta’lim va
davlat Xizmatining xodimlariga
maslahatlar berish;

— kompetensiyalar va  talab
etilgan ko‘nikmalarni  fuqarolar va
ishchilar olishlari uchun volontyorlikni
rivojlantirish hamda hamjamiyatning
yangi sektoriga ko‘rsatiladigan
xizmatlarning ko‘lami va
harakatlanishini kengaytirish;

— kichik korxonalarni
quvvatlash asosida
kompaniyalarni ~ yanada
hamkorlikka jalb qilish [7].

Buyuk
universitetlarining
shuni  ko‘rsatdiki,
tayyorlash, ishga joylashtirish va
igtisodiyot ~ sohalarida  “hamkorlik
institutlari’ning  yaratilganidan  beri
ko‘plab o‘n yilliklar o‘tganiga qaramay,
Buyuk Britaniyada haligacha nisbiy
nobargarorlik ~ mavjud[7].  Hudduiy
rivojlanish bo‘ymcha agentliklar —
hozircha yangi hodisa hisoblanadi.

go‘llab-
mahalliy
yaqinroq

Britaniya
tajribalari  tahlili
ta’lim, kadrlar

Kasaba uyushmalari esa kadrlar
tayyorlash va ishga joylashtirish
kontekstida o°‘z rolini o‘zgartirish

bo‘yicha sezilarli o‘zgarishlarga do‘ch
keldi va keyingi paytlarda Buyuk
Britaniyada hukumat universitetlari
biznes hamjamiyatining ehtiyojlariga
ko‘proqg mos kelishi uchun ta’lim
muassasalarini moliyalashtirishni
nazorat gilishga harakat gilmoqda[7].
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Bu bosgichda hukumat shunga
guvoh bo‘ldiki, ta’lim va o‘qitish sifati
hamda mavjud ko‘nikmalar darajasida
katta o‘zgarishlar faqatgina alohida
tashkilotlarning sayi-harakatlari bilan
sodir bo‘lishi mumkin emas. Buyuk

Britaniya  “Ko‘nikmalar  bo‘yicha
hukumat strategiyasi’ni realizatsiya qgila
turib, zamonaviy tarmogqlarni

rivojlantirish muammosini dolzarbligini
oshirdi.

Xulosa va takliflar. Yuqorida
keltirilgan  fikr-mulohazalardan  fikr
giladigan bo‘lsak, O‘zbekistonda oliy

ta’lim muassasalari ragobatbardoshligini
oshirish  bo‘yicha xorijning ilg’or
tajribalaridan foydalanish ta’lim
sohasida amalga oshirilayotgan
islohotlarni  jadallashuviga ~ zamin
yaratadi. Xususan, xorijiy
mamlakatlarda OTMilarning

raqobatbardoshligini ta’minlash holatini
tahlil gilgan holda, respublikamiz ta’lim
xizmatlari bozorini kelajakda samarali

rivojlanishini ta’minlash uchun
quyidagilarni amalga oshirish zarur:
davlat tomonidan oliy o‘quv yurtiga
nisbatan paternalizm siyosatini amalga
oshirish, oliy o‘quv  yurtlarining
akademik va moliyaviy mustaqilligini
ta’minlash; ta’lim tizimida nodavlat
mulkining ulushini oshirish; oliy ta’lim
sifatini baholashning qulay bo‘lgan
mezonlaridan foydalanish; tashgi va
ichki  mehnat bozorida ragobatga
bardosh bera oladigan mutaxassislarni
tayyorlash; universitetda mutaxassislar

tayyorlash uchun sifat menejmenti
tizimining mavjudligi; mehnat bozorini
to‘liq gondirish ~ uchun ta’lim

dasturlarining mobilligini ta’minlash;
kompetensiyalar va talab etilgan
ko‘nikmalarni fuqarolar va ishchilar

olishlari uchun volontyorlikni
rivojlantirish  hamda hamjamiyatning
yangi sektoriga ko‘rsatiladigan
xizmatlarning ko‘lami va

harakatlanishini kengaytirish.

FOYDALANILGAN ADABIETLAR RO‘YXATI
1. Mirziyoev Sh.M. Erkin va farovon, demokratik O zbekiston davlatini
birgalikda barpo etamiz. O ‘zbekiston Respublikasi Prezidenti lavozimiga kirishish

tantanali

marosimiga bag’ishlangan Oliy Majlis palatalarining qo ‘shma

majlisidagi nutq.-7.: “O ‘zbekiston” NMIU, 2016. — B. 13-14.
2. Pardaev M.Q. va boshqalar. Ta 'lim xizmatlari va ularning samaradorligini
oshirishmasalalari. Monografiya. — T.: —Innovatsion rivojlanish nashriet-matbaa

uyil, 2020. — 200 b.

3. L.A.Korchagova, 1.B.Romanovaning igtisodiy asarlari.

4. Inson taraqqieti. Darslik. Lf.d., professor Q.X.Abduraxmanov tahriri
ostida. — T.. —Fanva texnologiyal nashriéti, 2013. — 476 bet.

5. Pardaev M.Q. va boshqgalar. 7a 'lim xizmatlari va ularning samaradorligini
oshirishmasalalari. Monografiya. — T.: —Innovatsion rivojlanish nashriet-matbaa

uyil, 2020. — 200 b.

6. Rajabov B.J., Toshnazarov S.N., Islomov B.S. va boshgalar. Ta 'lim sifatini
yaxshilashdaerishilgan natijalardan samarali foydalanish. Monografiya. — T.:

—TURON-IQBOIN?

7. https://cyberleninka.ru/article/n/povyshenie-konkurentosposobnosti-

vuzov-mezhdunarodnyy-opyt-akademiches-kogo-predprinimatelstva/viewer



https://cyberleninka.ru/article/n/povyshenie-konkurentosposobnosti-vuzov-mezhdunarodnyy-opyt-akademiches-kogo-predprinimatelstva/viewer
https://cyberleninka.ru/article/n/povyshenie-konkurentosposobnosti-vuzov-mezhdunarodnyy-opyt-akademiches-kogo-predprinimatelstva/viewer

Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

https://doi.org/10.59251/2181-3973.2023.v3.138.3.2552
QISHLOQ JOYLARIDA XIZMAT KO‘RSATISH KORXONALARI
FAOLIYATI SAMARADORLIGI
Xalimov Shaxboz Xalimovich,
Samargand igtisodiyot va servis instituti,
«Ragamli igtisodiyoty kafedrasi o ‘qituvchisi
xalimovshaxboz8545@gmail.com

Annotatsiya: Ushbu maqolada, hozirgi davrda jahon iqgtisodiyotini
pandemiya bilan bog’lig ingiroz sharoitida Respublikamizda bargaror va
innovatsion iqtisodiyotni samarali rivojlantirish bo ‘yicha amalga oshirilayotgan
iqtisodiy islohotlar bugungi kunda tobora o ‘z dolzarbligini ko ‘rsatmogda. Shu bois,

mazkur holatdan chigishda igtisodiyotning barcha jabhalarida bir gator ijtimoiy-

iqtisodiy muammolarni, xususan, mamlakatimizda xizmat ko ‘rsatish sohasidagi
muammolar o ‘rganilib, tahlil gilinib, mavzu bo ‘yicha muallifning ilmiy izlanishlari,
taklif va tavsiyalari bayon etilgan.

Kalit so‘zlar: samaradorlik, unumdorlik, mehnat unumdorligi, xizmat
ko ‘rsatish, xom ashyo, maxsulot, rentabellik, igtisodiy samara, ijtimoiy samara,
bandlik, ishsizlik,

Annomayun: B oannoii cmamve 6ce Oonbuilee 3HaueHue NpUOOpemarom
mexKywue 3KOHoMu4YecKue peqboprl, HanpaeJjeHHsvle HA 3qbqbei<mueﬂoe paseumue
YCMOU4UBOU U UHHOBAYUOHHOU IKOHOMUKU 8 Pecnybnuxe Y3oexucman 6 ycioeusx
2100anbHo20 nandemuyeckoeo kpuszuca. Ilosmomy O0as npeodoneHus OAHHOU
cumyayuu u3ydaromcia u aHaiusupyromcs p}la CoOYyUAaAMIbHO-9KOHOMUYECKUX I’lp06ﬂ€]l/l
60 6Cex ompacyiAiix 9KOHOMUKU, 6 YACMHOCMU, np06ﬂeMbl npou3eodcm6a 6 Haueu
cmpaHe, Onucvlearomcs asmopcKue uccvzeaoeanwz, npedﬂoofcenuﬂ upeKOMeHOauuu
no 0amHol meme.

Knwuesvie cnosea: aghghexmusHocmy, npou3800UmMenbHOCYb,
npou38O0UMeENbHOCMb mMpyod, VClyeu, cvipbe, NPOOYKYUs, pPeHmadeibHOCmb,
IKOHOMUYECKAaA Sd)d)ek‘muGHOCWIb, coyuaivbHas 3qb¢el<mueHocmb, SAHAMOCNb,
bespabomuya,

Annotation: In this article, current economic reforms aimed at the effective
development of a sustainable and innovative economy in the Republic of Uzbekistan
in the context of the global pandemic crisis are becoming increasingly important.
Therefore, in order to overcome this situation, a number of socio-economic
problems in all sectors of the economy are studied and analyzed, in particular, the
problems of production in our country, author’s research, proposals and
recommendations on this topic are described. .

Key words: efficiency, productivity, labor productivity, services, raw
materials, products, profitability, economic efficiency, social efficiency,
employment, unemployment.

Kirish. Iqtisodiyotda xizmat yondashuvlar ham nafagat o‘zgarib
ko‘rsatish ~ korxonasi  faoliyatining boradi, balki xizmat ko‘rsatish faoliyati
rivojlanib  borishi  bilan ~ uning samaradorligini baholash ham alohida
samaradorligini baholashdagi ahamiyat kasb etadi.
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Hozirgi vaqtda ko‘pgina iqtisodiy
adabiyotlarda xizmat ko‘rsatish
faoliyatining ijtimoiy-igtisodiy mohiyati
bo‘yicha turli gqarashlar mavjud. O‘zaro
harakatdagi insonlarning bir qismi
o‘zlarining ko‘plab ehtiyojlarini
gondirish uchun moddiy ne’matlar
olishni xohlaydilar, boshgalari muayyan
xizmatlar ko‘rsatish asosida
insonlarning ehtiyojlarini gondiradilar.
Bunday munosabatlardan asosiy magsad
— moddiy ne’matlar yaratish emas, balki

insonlarni tobora o‘sib borayotgan
ehtiyojlarini to‘ligroq qondirish
hisoblanadi. Garchi xizmat ko‘rsatish
faoliyati buyumlarda (moddiy

ne’matlarda) mujassamlansa ham, u
bevosita mehnat jarayonida iste’mol
gilingan foydali mehnat samarasi
hisoblanadi.

Mavzuga oid adabiyotlar tahlili
B.A.Abdukarimovning fikricha, xizmat
ko‘rsatish faoliyati deganda insonlar
talabini  qondirishga  yo‘naltirilgan
faoliyat turini tushunish lozim. Ushbu
turdagi faoliyat bilan turli xildagi
korxonalar  shugullanishadilar.  Ular
jumlasiga yakka tartibdagi tadbirkorlar
va turli mulk shakliga ega bo‘lgan
xizmat ko‘rsatish korxonalari kiradi.
Ular mehnatining natijasi bo‘lib xizmat
hisoblanadi. [Abdukarimov B.A va
boshqgalar. Korxona iqtisodiyoti (oliy
o0‘quv yurtlari uchun darslik) T.:Fan,
2010. -B. 122-123]

Agar yuqoridagi ta’riflarni tahlil
qiladigan bo‘lsak, xizmat ko‘rsatish
faoliyatiga bir muncha tuliqroq ta’rifni
E.Engel tomonidan e’tirof etilgan
iste’'mol  tarkibini  daromadlarning
o‘sishiga bog’ligligi hagidagi qonuniyati
ushbu yo‘nalishda tadqiqotlar olib
borishga turtki bo‘ldi.

Xususan, turli xil tovar va xizmatlarga
to‘lov qobiliyatini daromadga nisbatan
egiluvchanlik koeffitsienti va boshqa

yo‘nalishdagi tadqgiqotlar shular
jumlasidandir. Masalan, V.Fyuks 1968
yilda  xizmat ko‘rsatish  sohasini

kengaytirish sabablaridan biri sifatida
sanoat va qishloq xo°‘jaligiga nisbatan
xizmat ko‘rsatish sohasida unumdorlikni
past darajada o‘sishi deb hisoblaydi.
[FUChSV.RTheservice Economic
“National Bureau of  Economic
Research, New York, 1968.] V.Fyuks
tomonidan sanoat,gishlog xujaligi va
xizmat ko‘rsatish sohasida ish bilan
bandlik tagsimoti aholi jon boshiga
to‘g’ri  keladigan real yalpi ichki
mahsulot bilan chambarchas bog’liq
degan fikri o°z tasdig’ini topmoqda.
1987 vyilda R.Solou tomonidan ishlab
chigilgan  «Unumdorlik  paradoksi»
[Solow R We’d Better Out / New York
Revier of Books. 1987. July 12-p36] ga
ko‘ra kompyuter texnologiyalari uchun
gilingan investitsiya hajmining o°sib
borishi, unga mos holda xizmat
ko‘rsatish ~ sohasida  unumdorlikni
oshishiga olib kelmagan. Xizmat
ko‘rsatish  korxonalari samaradorlik
ko‘rsatkichining pastligini yana bir
sababi  sifatida  moddiy  xizmat
ko‘rsatishda band bo‘lgan xodimlar
mehnat hagining pastligidir. Ammo
xizmat ko‘rsatishning ba’zi turlari
xodimlari mehnat hagi, ancha yugori.
Hozirgi vagtda XOrij
tadgiqotchilari «R.Solou paradoksi»ning
yechimini tushuntiruvchi bir necha
gipotezalarni ilgari  surishmoqda.
Birinchidan, eng ko‘p targalgan variant
sifatida ~ unumdorlik  statistikasini
nomukammalligi e’tirof etiladi. Bunday
fikrni R.Solou ilgari surgan.
Ikkinchidan, keng targalgan
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variantlardan yana biri - amal gilayotgan
moddiy xizmat ko‘rsatish o‘zagida
«xizmat ko‘rsatish»ni to‘liq hisobga
olmaslik hisoblanadi.

Bunga  «Devidning  keyinga
goldirish gipotezasi» misol bo‘la oladi.
Shuningdek «R.Solou paradoksi»ning
turli tahliliy yechimini amal qilishiga
garamasdan hozirgi vaqtda ulardan hech
biri shubhasiz to‘g’ri deb tan olinmagan.
Ammo sanoati rivojlangan
mamlakatlarda unumdorlik o‘sish sur’ati
statistikasi  hozirgi vaqtda xizmat
ko‘rsatish  faoliyatini  unumdorligini
(samaradorligini) bargaror
o‘sayotganidan dalolat beradi.

Yugqoridagilarni e’tiborga olgan
holda, bizning fikrimizcha, Xizmat
ko‘rsatish faoliyati bu — turli shakl va
yunalishlarda xizmat ko‘rsatish asosida
aholi, ijtimoiy guruh, korxona va
tashkilotlarning  moddiy, ijtimoiy-
moddiy, ma’rifiy talab va ehtiyojlarini
qondirishga  yo‘naltirilgan, yakuniy
natijalarga erishishda iste’molchilarning
bevosita yoki bilvosita ishtirok etishi
bilan amalga oshiriladigan faoliyatdir.

Tadgiqot metodologiyasi.
Tadgigotni amalga oshirishda xizmat
ko‘rsatish va iste’mo jarayonlarining
statistik ko‘rsatkichlari tahlil giinib, ular
natijasida taklif va tavsiyalar ishlab
chigildi. Bundan tashgari xizmat
ko‘rsatish korxonalar faoliyatini
o‘ganish davomida analiz va sentiz
usulidan ham samarali foydalanildi.

Tahlil va natijalat. So‘nggi
yillarda respublikamizda kichik biznes,
tadbirkorlikni  qo‘llab-quvvatlash  va
rag’batlantirish ~ borasida  xukumat
tomonidan amalga oshirilayotgan izchil
tadbirlar, xizmat sohasidagi alohida
olingan  tarmoglarni  rivojlantirish
bo‘yicha gabul gilinayotgan karorlar,

dasturiy yunalishlar xizmat ko‘rsatish va
xizmat ko‘rsatish sohasining yuqori

sur’atlar  bilan rivojlanishiga olib
kelmoqda.
Bizga ma’lumki, har qanday

jamiyatda ijtimoly xizmat Kko‘rsatish
samaradorligini ~ oshirish igtisodiy
taraqgiyotning asosini yaratadi. Shu
sababli ham igtisodiyotni erkinlashtirish,
modernizatsiyalash sharoitida ijtimoiy
xizmat Kko‘rsatishning samaradorligini

oshirish  jiddiy masalalardan  biri
hisoblanadi.

Samaradorlikning  umumiy  holati,
jumladan, Ijtimoiy-iqtisodiy
samaradorlikni aniglash muhim
ahamiyatga ega. Ijtimoiy-iqtisodiy

samaradorlik — chegaralangan
resurslardan ogilona foydalangan holda
erishilgan, aholining ijtimoiy, iqtisodiy,
Ijtimoiy-iqtisodiy darajasini
yuksaltirishdir. Ish — inson kamolotini

yuksalish,  moddiy va ijtimoiy
farovonligini o‘sishida, madaniy va
ma’naviy  jihatdan rivojlanishida
ko‘rinadi. Inson farovonligi hamda

kamoloti nagadar yuksalsa, shu gadar
yugori ijtimoiy-iqtisodiy samaradorlikka
erishgan bo‘ladi. [Abdukarimov B.A va
boshqgalar. Korxona iqtisodiyoti (oliy

o‘quv yurtlari uchun darslik) T.:Fan,
2012. -B. 142-152].

[jtimoly xizmat
igtisodiyot tarmogqlaridagi
samaradorligini  o‘rganishda  uning
mezonlari va ko‘rsatkichlarini to‘g’ri
tushunish va hisoblab chigish katta
ahamiyatga ega.

Bizning  fikrimizcha, = muhim
masalalardan bir1  bo‘lgan ijtimoiy-
iqtisodiy samaradorlikni har tomonlama

ko‘rsatishning
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chuqur o‘rganish va tushunish uchun
alohida ijtimoiy, iqtisodiy samaradorlik
mezonlari va ko‘rsatkichlarini ishlab
chigish kerak. Lekin bunda ijtimoiy va
igtisodiy samaradorlik mezonlari va
ko‘rsatkichlari o‘zaro bog’liq emas,
degan fikr kelib chigmaydi. Aksincha,
ular uzviy bog’langan va bir-birini
taqozo qiladi, to‘ldiradi.

Igtisodiy  samaradorlik  sifat
jihatidan  hisoblab  chigilmasa va
o‘lchanmasa, uni muntazam oshib

borishi bo‘yicha belgilangan ishlarni
bajarib bo‘lmaydi.

Igtisodiy samaradorlikning o‘sishi
- Xxizmat ko‘rsatish va  xizmat
ko‘rsatishning har qanday shakli
rivojlanishini  ob’ektiv  qonuniyatidir,
chunki jamiyatning rivojlanishi ishlab
chigariladigan mahsulot yoki
ko‘rsatiladigan xizmatlar hajmi va sifati
ortishini, xizmat ko‘rsatish va muomala,
kengaytirilgan takror xizmat ko‘rsatishni
amalga oshirish uchun jamg’arishni
ko‘paytirishni  talabetadi.  Xizmat
ko‘rsatish  korxonalari  faoliyatining
igtisodiy ~ samaradorligini  kompleks
tahlil gilish fagat samaradorlik mezonini
o‘z ichiga olish bilan chegaralanib
golmasligi kerak, chunki mezon asosan
samaradorlikni oshirishning mohiyatini
va asosiy vazifalarini ifodalaydi, lekin

o‘lchov hamda baholash vositasi bo‘lib
xizmat qila olmaydi. Bu vazifani
iqtisodiy samaradorlik ko‘rsatkichlari
hal giladi.

Xizmat  ko‘rsatish  sohasini
rivojlantirish kompleks dasturi
mezonining murakkabligi uning

magsadlari va resurslarini tavsiflovchi
ko‘rsatkichlar zarurligini taqozo etadi.
Bizning fikrimizcha, O°‘zbekistonda
xizmat ko‘rsatish sohasi iqtisodiyotning
zamonaviy tarmoglari singari rivojlanib

borayotgan sohadir. Shunga ko‘ra,
mazkur sohada faoliyat yurituvchi
xo0‘jalik subyektlari iqtisodiy
samaradorligini barcha Ijtimoiy,

igtisodiy va boshga jihatlari quyidagi
mezonlarda o°z aksini topadi:

— iste’molchilarning turli
gatlamlariga mos maxsulotlarga bo‘lgan
ehtiyojlarini to‘laroq qondirish;

— xo‘jalik yurituvchi subyektlar

tomonidan taklif etilayotgan
maxsulotlarni ommabopligini
ta’minlash;

— x0‘jalik subyektlari
faoliyatining natijadorligini oshirish;

— sarflarning nishiy darajasini
pasaytirish;

— sohada yugori unumdorlikni
ta’minlashga erishish.

Mazkur mezonlar Xizmat
ko‘rsatish korxonalari faoliyati
samaradorligini ifodalovchi
ko‘rsatkichlar yordamida aniqlanadi.

Igtisodiy adabiyotlarda samaradorlik

ko‘rsatkichlarini  turlicha:  baholash
miqyosi bo‘yicha, resurslardan
foydalanish darajasi bo‘yicha,

ko‘rsatkichlarning ahamiyati bo‘yicha,
ularning qarorlar gabul gilishdagi roli
bo‘yicha, umulashtirish darajasi va
hokazolar bo‘yicha tasniflari uchraydi.

Bizning fikrimizcha, iqtisodiy
samaradorlik  ko‘rsatkichlari ikki
guruhga: xususiy va umumlashgan
ko‘rsatkichlarga bo‘linadi.

Xizmat ko‘rsatish korxonalari
faoliyatining iqgtisodiy samaradorligini
tavsiflovchi  xususiy ko‘rsatkichlarga
mehnat  resurslaridan  foydalanish
ko‘rsatkichlari, moddiy va moliyaviy
resurslardan  samarali  foydalanish
ko‘rsatkichlari kiradi.

Xizmat ko‘rsatish korxonalarining
igtisodiy samaradorligi ko‘rsatkichlari



Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTal u counanbHoe pa3Butue Ne6, 2023

tizimida mehnat resurslaridan
foydalanish samaradorligi
ko‘rsatkichlari alohida o‘rin egallaydi.
Bizning fikrimizcha, xizmat ko‘rsatish
korxonalarida  mehnat unumdorligi
darajasi va dinamikasi (natural va
giymat ko‘rsatkichlari); o‘rtacha mehnat
haqi; bir xodim hisobiga to‘g’ri
keladigan xizmatlar hajmining o°‘sish
sur’ati  va mehnatga haq to‘lash

sur’atining nisbati; mehnat hagining bir

Bu yerda: Tm — tovar-mahsulot
hajmi

Xs — xodimlar (bevosita) soni

Xizmat ko‘rsatish korxonalarida
mehnat  resurslaridan  foydalanish

samaradorligi  mehnat  unumdorligi,

Bu yerda: Tush x — xizmatlar
hajmi.
Sir — ishlovchilarning o‘rta
yillik soni;
Tush x
MxF

MK = 3)

Bu yerda: MK — mehnat gqaytimi;
MxF — ish hagi fondi;

Mehnat sig’imi mehnat
unumdorligiga  teskari  ko‘rsatkich
L M sarf
Msig'ze = (4.)
Tush.x
Bu yerda: M sig’ — mehnat
sig’imi;
M sarf — mehnat sarfi;
MUo's — Msig'x100
100 — Msig!
MSh Musx100 6)
100 + MUo's

Bu yerda: MU o‘s — mehnat
unimdorligining bazis davriga nisbatan
darajasi(%);

so‘miga olingan natija ko‘rsatkichlari
tizimidan foydalanib, mehnat
resurslaridan foydalanish
samaradorligini tavsifiga ega
bo‘lish mumkin.

Mehnat unumdorligi  darajasi
natural va giymat shaklida hisoblanishi
mumkin. Natural shakldzam hisoblansa,
tovarlar hajmining“xodimydarMortacha
soniga nisbati olinadi.

keng

mehnat gqaytimi va mehnat sig’imi kabi
ko‘rsatkichlarda aniqlanadi.
Mehnat unumdorligi Dbir ishchi

tomonidan ~  gancha _ xizmatlar
ko‘rsatilganligini bildiradtysh x
MU = @)

Sir

Mehnat gaytimi bir so‘mlik ish
haqgiga to‘g’ri keladigan ko‘rsatilgan
xizmatlar sonini tavsiflaydi.

bo‘lib, bir so‘mlik tushumga to‘g’ri
keladigan mehnat sarfini ifodalaydi.

Mehnat unumdorligi o‘sish sur’ati
va mahsulot mehnat sig’imining
pasayishi o‘rtasidagi o‘zaro bog’ligligi
quyidagi formula bilan ifodalanadi:

MSh — mehnat sig’imining bazis
davriga pasayishi (%);
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Xizmat ko‘rsatish korxonalarida
mehnat unumdorligini umumiy o‘sishi
(A MU umumiy) xizmatlar ko‘rsatish

AMU =

100 (AV + AUn)

hajmini oshishi va ishlovchilar sonini
kamayish hisobiga bo‘ladi va u quyidagi
formula bilan aniglanadi

100 +Up

Bu yerda: AV — korxonada joriy
davrda mahsulot xizmat ko‘rsatishni
o‘sish hajmi foizi.

AUp — korxonalarda ishlovchilar
sonini kamayish foizi. Agar ishlovchilar
soni kamaymasa, ko‘payib borsa,
ishlovchilar soni foizi teskari belgi bilan
ifodalanadi.

(7)

ko‘rsatilgan xizmatlar hajmi (soni) ning
o‘sishida gancha qismi  mehnat
unumdorligining oshishi, gancha gismi
qo‘shimcha resurslar (mehnat resurslari)
ni jalb qilish evaziga bajarilishini
ifodalovchi ko‘rsatkich bilan aniglanadi.
Bu ko‘rsatkich intensiv omil hissasi
formulasi deb yuritiladi.

Xizmat ko‘rsatish korxonalarida
mahsulot xizmat ko‘rs?tis}brirsl '\qdori yoKi
lok="1- |><100% (8.);
um

Buyerda: ok = inténsiv omil qo‘llaniladi. Adabiyotlarda
hissasi; umumlashtiruvchi ko‘rsatkichlarga:
Uis = ishchilar sonining rentabellik, xarajatlar nisbiy darajasi,
qo‘shimcha o‘sishi; fond samaradorligi, sarflangan barcha
Utm = tovar-mahsulot resurslar fond samaradorligi va boshga

hajmining qo‘shimcha o‘sishi;

Xizmat ko‘rsatish korxonalari
faoliyati samaradorligini chuqur va har
tomonlama  tahlil  qgilish  uchun
samaradorlikning Xususiy
ko‘rsatkichlari  bilan bir qatorda
umumlashtirilgan ko‘rsatkichlari ham

balansfoydasi .
RKOT = S Aif +> NOM
Aif — asosiy xizmat
ko‘rsatish fondlari;

Bu yerda: *

2 NOM - aylanma mablaglar
summasi.

Bizning fikrimizcha, Xizmat
ko‘rsatish ~ korxonalarida  ijtimoiy

samaradorlik deganda xodimlarning
xizmat ko‘rsatish yoki xizmat ko‘rsatish
jarayonida ularning ijtimoiy jihatidan
rivojlanishni ta’minlash bilan bog’liq
bo‘lgan  chora-tadbirlar ~ majmuasi
tushuniladi.

ko‘rsatkichlar kiradi.

Rentabellik  xizmat  ko‘rsatish
sohasida — balans foydaning korxona
asosiy fondlari va aylanma mablag’lari
yig’indisiga nisbatining foizdagi ulushi
bilan aniglanadi.

Xulosa va takliflar. Bizning

fikrimizcha, ijtimoiy samaradorlikning

statistik ~ ko‘rsatkichlarini  quyidagi
guruhga bo‘lib o‘rganish mumkin:

1.  Iste’molchilik talabi
gondirilishini  tavsiflovchi  statistik
ko‘rsatkichlar;

2. Xizmat ko‘rsatish  vaqtini

qisqarishini tavsiflovchi ko‘rsatkichlar;

3. Mehnat sharoiti va xarakterini
yaxshilanishini  tavsiflovchi  statistik
ko‘rsatkichlar.
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Fikrimizcha, iste’molchilar talabini
gondirishni tavsiflovchi ko rsatkichlarga
quyidagilar kiradi:

— xizmat ko‘rsatish jarayonida
yaratilgan aholi jon boshiga to‘g’ri
keladigan mahsulotlar hajmi;

— xizmat ko‘rsatish jarayonida
yaratilgan aholi jon boshiga to‘g’ri

keladigan yalpi

— Xizmat  ko‘rsatish  vaqtini
gisqartirishni tavsiflovchi
ko‘rsatkichlar;

— iste’molchilarning xizmat

ko‘rsatish korxonalarida sarflaydigan
vaqtini kamaytirish koeffitsienti;

— bir iste’molchiga Xizmat ko‘rsatish
mahsuloti uchun sarflanadigan vaqt;

Mehnat  sharoiti va  mehnat
xarakterini tavsiflovchi
ko‘rsatkichlarga:

— mehnat jarayonlarini

avtomatlashtirish (yangi texnika va
texnologiyalarni qo‘llash darajasi);

— Xizmat ko‘rsatish korxonalari bino
va inshootlarini  zamon talablari
darajasiga javob berishi;

— xizmat  ko‘rsatishda
mehnatni  tashkil qilish
foydalanish darajasi;

—  korxonada  foydalaniladigan
texnologiya, asbob-uskuna va
mexanizmlarni ilg’orlilik darajasi;

— xizmat ko‘rsatishda band bo‘lgan

ilg’or
usullaridan

ishchilarning  malakasi, ma’lumoti,
mutaxassisligining yuqoriligi darajasi;
— soha wuchun zarur bo‘lgan

xodimlarni tayyorlash, gayta tayyorlash,
ularning malakasini oshirishni tashkil
gilish darajasi kiradi.

Yugorida gayd etilgan mezonlar va

ularning  ko‘rsatkichlaridan ~ xizmat
ko‘rsatish ~ korxonalari faoliyatini
baholash, kompleks tahlil qilishva

strategik rejalashtirishning metodologik
asoslarini yaratishda va ularni tadbig
etishda foydalanish mumkin.
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Annotatsiya. Ushbu maqolada intellektual tadbirkorlikni shakllanishi, uning
asosiy belgilari, amal gilishi xususiyatlari ochib berilgan. Shuningdek, intellektual
tadbirkorlik innovatsion klasterning muhim unsuri ekanligi masalalari ochib

berilgan.
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KIRISh

Hozirgi davrda milliy
xo‘jaliklarning ijtimoiy-iqtisodiy
taraqqiyoti, ularda mavjud bo‘lgan

resurslar miqgdori, faoliyat yuritayotgan
korxona yoki ishlab chigarish va xizmat
ko‘rsatish  infratuzilmalarining amal
gilishi bilan emas, balki ilmiy — amaliy
tatgiqotlar natijasida (ilmiy yangiliklar,
bilimlar) vujudga kelgan intellektual

kapital (mulk) miqgdori, hajmi bilan
shuningdek,  jamiyat  a’zolarining
intellekti ~ (bilimi, agliy salohiyati,
tajribasi, ko‘nikmasi) bilan
belgilanadiki, ular ganchalik yugori
darajada bo‘lsa, mamlakatning
taraqgiyoti,  salohiyati,  rivojlanish

ko‘lami ham shunchalik yuqori, jadal
bo‘ladi.

Ko‘plab rivojlangan mamlakatlarda
shaxs, jamoa, millat intellektini
shakllantirishga va uning asosida
intellektual kapitalni rivojlantirish va
qo‘llab — quvvatlashga qaratilgan
dasturlarni ishlab chigish va amalga
oshirishga intilishmogda. Jumladan, shu
magsadda mamlakatimizda 2020-yil 29-

oktabrda  O‘zbekiston  Respublikasi
Prezidenti tomonidan  “O‘zbekiston
Respublikasida ilm-fanni 2030-yilgacha

rivojlantirish konsepsiyasini tasdiglash
to‘g’risida”gi farmoni gabul qilinib,
unda asosiy e’tibor zamonaviy bilimga
ega va mustaqil fikrlaydigan yugori
malakali kadrlar tayyorlash, ilmiy
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infratuzilmani
gilinishini
bosqichga
belgilangan [1].

Bozor iqgtisodiyoti  rivojlangan
mamlakatlarda intellektual  kapital
miqgdori va hajmini oshirib borishga,
intellektual  tadbirkorlik  faoliyatini
rivojlantirishga e’tibor berishmoqda.
Shuningdek, hozirgi vaqgtda jahon
igtisodiyotida ishlab chigarilayotgan,
fan sig’imi yugori bo‘lgan
mahsulotlarning uchdan bir  gismi
intellektual  kapitaldan  foydalanish
natijasida yaratilmogda. Ushbu holatlar
innovatsion  rivojlanish  sharoitida
intellektual tadbirkorlik va intellektual
kapitalning o‘rni va roli ganchalik
yuqori ekanligini, hamda uni mazmun-
mohiyatini nazariy va amaliy jihatdan
tadqiq etish zaruratini asoslab beradi.

Mavzuga oid adabiyotlar sharhi.
Intellektual ~ kapital  tushunchasini
igtisodiy atama sifatida birinchilardan
bo‘lib  Dj.Gelbreyt 1961 vyilda
muomalaga Kiritgan. Ushbu
tushunchaning tabiati, mazmun-
mohiyatini esa T.Styuart tadqgiqg etgan.
U o‘zining 1991 yilda yozgan “Intellekt
kuchi ganday qilib intellektual kapital
Amerikaning gimmatli aktiviga
aylangan” nomli maqolasida intellektual
kapitalga: “ ... patentlar, jarayonlar,
boshqaruv ko‘nikmalari, texnologiyalar
ishlab chiqaruvchilar va iste’molchilar
hagida axborotlar va tajribalar birgalikda
intellektual kapitalni tashkil etadi” deb
ta’rif bergan. Uning fikricha intellektual
kapital korporatsiya, kompaniyalarga
bozordagi raqobat kurashiga ustunlik,
hamda oladigan daromadlarini
maksimallashtirishga sharoit yaratadi

[6].

modernizatsiya
sifat  jihatidan  yangi
ko‘tarish masalalari

Y.Russ, S.Payk, L.Fernstemlar
intellektual  kapitalni  korxona va
tashkilotlarning  giymat  yaratishda
ishtirok etadigan nomoddiy va pul
ko‘rinishiga ega bo‘lmagan resurslar
bilan bir xil tushuncha deb aytishgan

[10].

Ularning  fikricha  intellektual
kapital, alohida, mustaqil kapital sifatida
amal gilmaydi.

S.Albert va K.Bredlilar

intellektual kapitalni “Korxona, firma,
individga, millatga ragobat ustunligini
beruvchi bilimlarni foydali aktivlarga
aylanishi jarayoni” deb ta’rif bergan [3].
Dj.Tis esa, intellektual kapitalni
sinonimi “Bilimlar aktivi” tushunchasi
bilan atab individual va tashkiliy
bilimlardan iqgtisodiy daromad olishga
garatilgan strategik aktivlar deb aytadi
[9].

Intellektual kapital tushunchasini
nazariy asosini yaratishda bir qator
Rossiyalik igtisodchi-olimlar ham o‘z
hissalarini qo‘shishgan. Misol uchun
V.L.Inozemsev intellektual kapitalga
“Xodim bilimlari, intellektual mulk
jamlagan tajribalar, firmalarning imidji,
axborot  tarkiblarini  jamlanishidan
shakllangan “Jamoaviy aql”-deb ta’rif
bergan [2].

B.B.Leontev esa, korxona
intellektual kapital ~ tushunchasini
“Ulardagi intellektual aktivlar, ya’ni
sotib olingan intellektual mulk, xodimlar
tajribasi hamda jamg’arilgan bilimlar
bazasi va boshga sub’ektlar bilan foydali
munosabatlarni o‘zida
mujassamlashtirgan qiymat”
sifatida garaydi [7].

Tadgigot metodologiyasi. Ushbu
magolani yozishda dialektik, empirik,
tizimli va mantigiy tahlil, ilmiy-

jami
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abstraksiya hamda qiyosiy tahlil
usullaridan samarali foydalanildi.

Tahlil va natijalar. Yugorida
keltirilgan igtisodchi-olimlar
ta’riflaridan xulosa qilishimiz
mumkinki, intellektual  kapitalning

nazariy jihatdan bergan ta’riflarida,
bilimlar asosiy, hal giluvchi, belgilovchi
tarkibiy gism hisoblanadi, hamda ularni
ijtimoiy  ishlab  chigarish  (xizmat
ko‘rsatish) jarayonlarida qo‘llanishi
shart. Ammo real iqgtisodiy hayotda
“Intellektual  kapital” tushunchasiga
ta’riflar turli soha mutaxassislari
tomonidan turlicha talgin gilinadi. Misol
uchun: ommaviy axborot vositalari
xodimlari brendlarni, patentlarni,
boshgaruv Ko‘nikmalarini, zamonaviy
texnologiyalarni,  iste’molchilar  va
ishlab chigaruvchilar hagidagi
ma’lumotlarni, ishlab chiqarish sirlarini
intellektual kapital deb gabul gilishadi.
Korxona va tashkilot boshgaruv
xodimlari  esa, (Qiymat vyaratish
magsadida foydalanish mumkin bo‘lgan
barcha nomoddiy aktivlarni intellektual
kapital deb tushunishadi.

Ammo jamiyat ijtimoiy-igtisodiy
tarqgiyoti davomida intellektual
kapitalni o‘rni va rolini kuchaytirib
borish bilan, uning mazmun mohiyati
ham, tarkibiy elementlari turlari ham
oshib bormoqgda. Bizning fikrimizcha,
intellektual  kapital bu jamiyatda
(mamlakatda) mavjud bo‘lgan barcha
intellektual potensialni kapitallashgan
shaklidir. Intellektual kapital o°zining
tarkibida to‘plangan bilimlar,
insonlarning ( jamiyat a’zolarining)
ilmiy salohiyati, ularning ma’naviy
gadriyati, korxona va tashkilotlarning
imidji, xodimlarning salohiyat tarkibi,
mavjud axborot tizimi, ma’lumotlar
banki va hakozolarni birlashtiradi. Bu

fikrdan shunday xulosa qilishimiz
mumkinki, intellektual kapital tarkibiy
elementlarining turli-tumanligi  uning
tabiatiga xos bo‘lgan xususiyatidir.
Tarkibiy elementlar intellektual
kapitalni shakllanishi va rivojlanishi
jarayonida o‘zaro uzviy bog’liglikda
amal qiladi va ularning bog’ligligi
kuchayib  boradi.  Misol  uchun,
korxonaning  tashkiliy  jarayonida
bilimlar va xodimlarning qobiliyati
0‘zaro uyg’unlashadi. Agarda
xodimlarning ilmiy salohiyati past
bo‘lsa, u holda intellektual kapital
shakllanmaydi va jamiyatda uning
samarasi sezilmaydi. Aksincha, barcha
tarkibiy elementlarning 0°‘zaro
uyg’unligi qanchalik yuqori bo‘lsa,
intellektual kapitalning ijtimoiy ishlab
chiqarish jarayonidagi o‘rni va roli ham
shunchalik yuqori bo‘ladi.

Intellektual kapitalning mohiyatini
to‘ligroq  tushunib  olish  uchun
funksional (unumli) kapital bilan uning
umumiy jihatlari va farglarini ajratish
magsadga muvofig. Bizning
fikrimizcha, ularning umumiy jihatlari
quyidagilardan iborat:

-intellektual kapital ham,
funksional  kapital ham  ma’lum
resurslarni, ya’ni pul, moddiy vositalar,
bilim, malaka, ko‘nikmalarni, tovarlar
va Xizmatlarni ishlab chigarishga jalb
gilish natijasida vujudga keladi;

-mazkur kapitallarning ikkala turi
ham o°z egasiga daromad keltiradi;

- ularning ikkalasi ham giymatning
doiraviy aylanish jarayonida ishtirok
etadi;

- intellektual  kapital  ham,
funksional kapital ham ma’naviy
jihatdan eskirib boradi, shuning uchun
ham ularning ikkalasini gayta tiklash
uchun sarf-harajatlar talab etiladi.
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Shu bilan birgalikda intellektual
kapital va funksional kapital o‘rtasida
farq qiladigan jihatlar ham mavjud
bo‘lib, ular quyidagilarda namoyon
bo‘ladi:

- Intellektual  kapital nomoddiy
ko‘rinishga (nomoddiy aktiv) ega,
funksional (unumli) kapital esa moddiy
ko‘rinishga egadir;

- funksional kapitaldan fargli,
intelektual kapital istigbolni (kelajakni)

ko‘zlab shakllanadi va harakatda
bo‘ladi;

- funksional kapital, uning har bir
elementini  sotib  olish  natijasida

shakllansa, intellektual kapital esa uning
barcha elementlarini o‘zaro bog’liklikda
va uyg’unlikdagi harakati orgali vujudga
keladi.

Korxona, tashkilot, firmalarda
intellektual kapitalni muvafaqqiyatli
shakllantirishning sirlaridan biri, bu
uning turli ko‘rinishlari va elementlarini
o‘zaro bir-biri bilan samarali sinergetik
bog’liklikda amal qilishidadir. Ushbu

holatda  bilim, ilmiy  yangilik,
texnologiya va h.k ko‘rinishidagi
intellektual kapital korxona,

firmalarning tashqi kontragentlari bilan
birgalikda harakatda bo‘ladi va o‘ziga
xos tarzda intellektual kapitalni amal
gilinishini ta’minlaydi. Bunda
intellektual kapital sohiblari maxsus
tanlangan va tayyorlangan korxona
personali, korxonaning buyumlashgan
kapital tarkibi va mijozlar ko‘rinishida
namoyon bo‘ladi.

Intellektual kapitalning muhim
xususiyatlaridan  biri, kompaniyalar,
uning barcha shakllariga, xususan inson
va iste’mol kapitallariga egalik gilish
huqugiga ega emas. Balki ulardan
kompaniya o‘z  xodimlari  bilan
hamkorlikda foydalanishi mumkin.

Hozirgi  davrda, “Intellektual
kapital” tushunchasi bilan bir qatorda
“Nomoddiy aktivlar’, “Intellektual

mulk” kabi tushunchalar ham iqtisodiy
leksionda keng qo‘llanilmoqda. Ushbu
tushunchalar sinonim tushunchaga ega
bo‘lmasdan, o°zaro bir-biri bilan bog’liq.
Lekin, ular o‘rtasida ajratuvchi chegara
mavjud. Misol uchun, insonning
intellektual va ishbilarmonlik qobiliyati,
ularning kasbiy ko‘nikmasi va mehnat
gilish gobiliyati, nomoddiy aktiv ham,
intellektual mulk ham bo‘la olmaydi.
Ammo ular intellektual kapitalning
elementi  hisoblanadi.  Shuningdek,
nomoddiy aktivlarning barchasi ham
tashkilot intellektual mulk ob’ekti bo‘la
olmaydi.

Zamonaviy korxona, tashkilot,
firmalar o‘z faoliyatini tashkil etishda
asosity e’tiborni ustav kapitalining
salmogli qismini intellektual kapital
tashkil qilishga garatishmoqgda. Misol
uchun, zamonaviy xorijiy
korxonalarning menejerlari uzoq
muddatga  hamkorlarni tanlashda
ularning umumiy kapitali tarkibida 40 %
intellektual ~ bo‘lsagina  shartnoma
tuzishadi va hamkorlikda ish olib
borishadi.

Demak, xulosa sifatida shuni e’tirof
etishimiz mumkinki, hozirgi davrda
ko‘plab rivojlangan bozor iqtisodiyotli
mamlakatlarda igtisodiyotni
rivojlantirishni  bosh  omili sifatida
intellektual kapitalni ham gorizontal,
ham vertikal rivojlantirishga
garatishmoqda. Shuningdek, ular
igtisodiyotdagi tarkibiy gayta qurishni
fan sig’imi yuqori bo‘lgan ishlab
chigarish tarmoglari va sohalarida
amalga oshirishmoqgda. Buni Shvesiya
igtisodiyoti misolida yagqgol ko‘rishimiz
mumkin. Bu mamlakatda past rentabelli
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kema qurilishi, qora metallurgiya,
to‘qimachilik kabi an’anaviy
tarmoqglarida tarkibiy qgayta qurish
amalga oshirilib, yuqori texnologiyali
bir gator tarmogqlar: mashinasozlik,
elektrotexnika mahsulotlari, ozig-ovgat
sanoati uchun uskunalar, mebel sanoati
jadal rivojlanmoqda.

Intelektual kapital to‘g’risidagi
garashlarni  umumlashtirgan  holda,
uning tarkibiy tuzilishi va namoyon
bo‘lish shakllari haqida to‘xtalib o‘tish
mumkin. Mazkur muammoga oid
adabiyotlarda intellektual kapital o‘zaro
uzviy bog’liq bo‘lgan inson kapitali,
tashkiliy kapital, va iste’mol kapitali
(munosabatlar  kapitali)ga ajratilgan.
Ularni har birini alohida garab chigish
magsadga muvofig.

Bilim, tajriba, ijodiy qobiliyat,
ma’naviy qadriyat, mehnat madaniyati
va boshga elementlardan tashkil topgan
inson kapitali korxona va firmalarning
eng qadrli kapitali bo‘lib, innovatsiyaga
asoslangan iqgtisodiyot sharoitida ular
daromad olishga qgaratiladi. Inson
kapitalining bilim, ko‘nikma, tajriba
olish uchun qgilingan sarf-harajatlar
ma’lum vaqtdan so‘ng ishchining o‘ziga
hamda uning yollovchisiga sezilarli
darajada daromad keltiradi. Demak,
inson kapitalini, inson potensialini
kapitallashuvi  natijasida  insonning
o‘ziga va uning yollovchisiga daromad
keltiruvchi  kapital sifatida qarash
mumkin. Mohiyatan inson kapitali
intellektual kapitalni barcha belgilarini
o‘zida mujassamlashtiradi. Shu bilan
birga uning o‘ziga xos xususiyatlari
bo‘lib, wular bizning fikrimizcha,
quyidagilardan iborat:

- inson kapitalini uning egasidan
ajratib bo‘lmaydi hamda u biror bir
mulkdor mulki ham bo‘la olmaydi;

-inson  Kkapitali uning egasi
(sub’ekti) bilan birgalikda harakatda
(aylanishda) bo‘ladi;

- sohibkorlik kapitaliga nisbatan
inson kapitali o‘zini qoplash (u uchun
gilingan  sarf-harajatlarni)  muddati
birmuncha uzoq davom etadi.

Inson kapitalining yana bir o‘ziga
X0S  xususiyati, uni  shakllantirish
muddatini  birmuncha uzog davom
etishidir (ekspertlar fikriga ko‘ra inson
kapitali 11-17 yil davomida shakllanadi).
Shuningdek, uni jamg’arilishi jarayoni
ham turlicha kechishi mumkin. Mazkur
kapitalga  yo‘naltirilgan  bir  xil
migdordagi investitsiya turli xil omillar
ta’sirida turlicha natija berishi mumkin.
Ya’ni, ularga investitsiya yo‘naltirilgan
sub’ektning shaxsiy qiziqishi,
motivatsiyasi, miqdori va h.k. lar ta’sir
ko‘rsatishi mumkin.

Inson kapitalida innovatsion ishlab
chigarishning muhim amal qgiluvchi
tarkibiy gismi sifatida asta-sekinlik bilan
intelektual faollik komponenti
shakllanib boradi. Bizning fikrimizcha,
intellektual faollikni ganchalik yuqori
bo‘lishi inson kapitalini ro‘yobga
chiqishini (kapital sifatida insonlarning
mehnat qilish qobilyatini) to‘liqroq
amalga oshirishga, hamda uni oddiy
ishchi kuchi va mehnat gilish qobilyatini

“kapitallashuvi”  jarayoni farqini
belgilaydi.
Tashkiliy kapital o°‘z tarkibiga

korporativ axborot tizimi, ma’lumotlar
bazasi, texnik va dasturly ta’minot,
tashkiliy tarkib, mualliflik huquai,
patentlar, nou-xaular, litsenziyalar, tovar
belgilari, koorporativ madaniyat
kabilarni umumlashtirib, ikki vazifani
ya’ni, birinchidan, faoliyat asosi sifatida
bilimlarni jamlanishiga va ikkinchidan,
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kompaniya ichida axborotlar harakatini
jadallashuviga sabab bo‘ladi.

Tashkiliy kapital axborot
tizimlarini shakllanishi va rivojlanish
jarayonida jamg’arilib borilib, inson
kapitalini nafaqat to‘liqgroq namoyon
bo‘lishiga, balki uni tashkiliy muhitga
mos ravishda doimiy takomillashiga
imkoniyat yaratadi. Tashkiliy kapital -
inson kapitali samaradorligini belgilab, u
o‘zida har ganday faoliyat strategiyasi
bosh magsadini ifodalaydi. Inson
kapitalidan fargli ravishda tashkiliy
kapital kompaniyaning mulki hisoblanib
u sotilishi yoki sotib olinishi mumkin.

Ragobat kurashi jarayonida
korxona, tashkilot, kompaniyalarning
yuqori natijalarga erishishi  uchun
nafagat inson yoki tashkiliy Kkapital
balki, iste’mol kapitali ham muhim
ahamiyat kasb etadi. Iste’mol kapitali

to‘g’risida turli xil ilmiy qarashlar
mavjud. Misol uchun A.Marshall
iste’'mol  kapitalini tovar kapitalini
tarkibly  qismlaridan  biri  sifatida

garashni taklif etadi. G. Bekker esa,
iste’mol kapitalini insonda u yoki bu
ne’matni iste’mol qilishi jarayonida
shakllangan maxsus qobilyatlar va
tajribalar fondi sifatida talgin etadi.
Ba’zi mutaxassislar iste’mol kapitalini
“mijoz” kapitali yoki “munosabatlar
kapitali” deb e’tirof etishadi. Chunki, u
yoki bu kompaniya mijozlari doimiy
munosabatda bo‘lgan kompaniyalarga

ishonch  bildirishadi va  mazkur
kopmaniya bilan doimiy alogada
bo‘lishadi. Shu sababli  iste’mol

kapitalini “munosabatlar kapitali” deb
atashadi. Yuqorida keltirilgan fikrlardan
xulosa qilib, iste’mol kapitalini ta’rifi va
uning ijtimoiy-iqgtisodiy  mazmunini
quyidagicha ifodalash mumkin:

Bizning  fikrimizcha, iste’mol
kapitali — bu mijozlar bilan tarixan
shakllangan o‘zaro munosabatlarga, ular
haqida to‘plangan va doimiy ravishda
yangilanib boradigan axborotlar asosida
korxona maxsuloti va uning
iste’molchilari bilan uzviy alogasidir. Bu
alogalar iste’molchilar, buyurtmachilar,
ragobatchilar hamda tovar va xizmatlar
brendlari, savdo markalari, tashkilot
nufuzi orgali bo‘ladigan munosabatlarda
namoyon bo‘ladi.

Iste’mol kapitali tashkilot doimiy
mijozlarining miqdori va sifati hamdir.
Ammo, shuni ta’kidlash lozimki,
iste’molchiga ta’sir qiladigan vositalar
ya’ni tovar markalari, brend, firma
nufuzi kabilar bir vaqgtning o‘zida
tashkiliy kapitalga ham tegishlidir. Misol
uchun, tashkiliy kapital elementi
bo‘lmish savdo markasi brendga
aylansa, u iste’molchiga tegishli bo‘ladi,
ya’ni, brend kishilar ongiga singishi
bilan iste’mol kapitalining
komponentiga  aylanadi. Iste’mol
kapitalining shakllanishi firma, korxona
va tashkilotlar tashgi muhitining alohida
elementlari bilan chambarchas bog’liq.

Hozirgi ijtimoiy-igtisodiy
rivojlanishning asosiy omili,
xarakatlantiruvchi kuchi jamiyat

a’zolarining intellektual salohiyati bilan
belgilanadi. ~ Chunki,  insonlarning
intellekti  (bilimi, aqgliy salohiyati,
tajribasi, ko‘nikmasi) qanchalik yuqori
bo‘lsa, jamiyatning taraqqiyoti,
salohiyati, rivojlanish ko‘lami ham
shunchalik yuqori bo‘ladi. Shuning
uchun ham hozirgi davrda ko‘plab
rivojlangan mamlakatlarda intellektni,
intellektual kapitalni rivojlantirish va
qo‘llab-quvvatlashga garatilgan
strategik dasturlarni ishlab chigishga
hamda amalga oshirishga garatilmoqgda.
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Shunday chora-tadbirlardan biri  bu
intellektual kapitalni to‘laqonli ro‘yobga
chiqgishiga imkoniyat yaratuvchi
intellektual ~ tadbirkorlikni  qo‘llab-
quvvatlash va rivojlantirishdir.

Dastlab, I1.Shumpeter tomonidan
“tadbirkorlik” tushunchasini ilk bor
muomalaga kiritilganidan so‘ng uning
mazmuni, ijodkorlik, magsadga erishish
uchun intilish, xavf-xatarga tayyorlik
kabi belgilari bilan boyitildi.
Tadbirkorlik tushunchasini ta’rifi ham
uning mazmun mohiyatini yaqgqolroq
namoyon eta boshladi. Hozirgi vagtda
unga  berilgan  quyidagi  ta’rif
“Tadbirkorlik — bu hozirgi davrda
nazorat chegarasidan tashgarida
imkoniyatlarni qidirib topish” degan
ta’rif iqtisodiy adabiyotlarda
ommalashib bormoqda. Ushbu ta’rif

tadbirkorlikning  bir  gator  yangi
belgilarini ya’ni boshqalar ko‘ra
olmagan imkoniyatlarni ko‘rish,
topqirlik, xavf-xatarga  tayyorlik,

istigbolni ko‘ra bilish uchun bilimlarga
ega bo‘lish kabi belgilarni o‘zida
mujassamlashtiradi. Fikrimizcha, ushbu
belgilarni tadbirkorlarda
mujassamlashtirilishi tadbirkorlikni
amal qilish tabiatini tubdan o°zgarishiga
sabab bo‘ladi. Xususan, uni
“intellektual” tadbirkorlik ko‘rinishini
olishga olib keladi.

Intellektual tadbirkorlik
tushunchasini dastlab 20-asrning 80
yillarida Texas universiteti professori
Ostin Richard Chervis qo‘llagan. Uning
intellektual tadbirkorlik g’oyasi asosida
AQShda ik bor intellektual
tadbirkorlikni  rivojlantirish  dasturini
amalga oshiruvchi universitetlar
konsorsiumi  tashkil etilgan. Ushbu
konsorsiumning asosiy vazifasi aniq
fugarolik jamiyatini qurish magsadiga

garatilgan  olimlarni  tayyorlashga
yo‘naltirilgan. Chervisning fikricha,
intellektual tadbirkorlik g’oyasi

e’tigodlarga asoslanib, akademik soha
bilan cheklanmaydi. Intellektual
tadbirkorlik — bu madaniy innovatsiyalar
jarayonidir. Bu ta’rifda biz
tadbirkorlikni birmuncha keng ma’noda
ifodalanishini  ko‘rishimiz ~ mumkin.
Chervis moddiy boylik yaratish bilan
bog’liq faoliyatni tadbirkorlikning bir
usuli sifatida talgin gilib, asosiy e’tiborni
inson faoliyatini ijtimoiy jihatlariga
garatadi [4].

Intellektual tadbirkorlikni talgin
qiluvchi boshqga bir guruh olimlar, ya’ni
B.Yoxannison, S.Kvyatnovskiy,
T.Dendrijlar intellektual tadbirkorlikni
o‘ziga xo0s xususiyatidan kelib chiqib
ta’rif berishgan. Ularning intellektual
tadbirkorlik to‘g’risida g’oyalari - bilim
va harakatlar o‘rtasidagi uzviy ketma-
ketlikka bog’liq bo‘lib, ya’ni intellektual
egasi oz e’tiborini o‘ylashga, fikrlashga
va yangilik yaratishga Qaratsa,
intellektual tadbirkor esa, o‘z faoliyatini
yaratilgan g’oyalarni amalga oshirishga
yo‘naltiradi [5].

Bu fikrdan shunday xulosa gilish
mumkinki, intellektual tadbirkorlar
yuqorida e’tirof etilgan ikki qobiliyatni
o‘zida mujassamlashtiruvchi o‘ziga xos
shaxslardir. Demak, bizning fikrimizcha,
intellektual tadbirkorlar 0z
faoliyatlarini olib borishlari bilan bir
gatorda bilimlarini oshirishga, ilmiy
yangiliklar ~ qgilishga,  yangiliklarni
amaliyotga joriy etishga xarakat
gilishlari kerak. Shunday holdagina
intellektual tadbirkorlik  tadbirkorlik
shakli sifatida rivojlanadi.

Intellektual tadbirkorlikda
moliyaviy = foyda olishga intilish
birlamchi ahamiyatga ega bo‘lmaydi.
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Balki, uning tabiatida intellektual
tadbirkor tomonidan o‘zlashtirishi lozim
bo‘lgan quyidagi to‘rtta tarkibiy belgilar
muhim ahamiyat kasb etadi:
Birinchidan. Intellektual botirlik
(qo‘rgmaslik). Ma’lumki, yangi bilimlar
olam haqidagi garashini o‘zgartirib, uni
murakkab tuzilma ekanligi hagida
tasavvur uyg’otadi. Natijada murakkab
olamni  tushunish  uchun  bilimlar
tagchilligi vujudga keladi va
tadbirkorlarda qo‘rquv va faoliyatini
cheklash (yoki to‘xtatish) hissiyotini
paydo qgiladi. Intellektual botirlik esa har
ganday darajadagi giyinchilikni bartaraf
etish odatini shakllantiradi. Intellektual
tadbirkorlikda intellektual  botirlik
(qo‘rgmaslik)  belgisini  biz  jahon
igtisodiyoti amaliyotida Genri Ford, Bill
Geyts, llon Mask kabi tadbirkorlarning

g’oyalarini amalga oshirishida
ko‘rishimiz mumkin.
Ikkinchidan. Axborot

savodxonligi. Intellektual tadbirkorlikda
axborot savodxonligi belgisi igtisodiy
hayotda tadbirkor faoliyati uchun zarur
bo‘lgan katta hajmdagi axborotlarni
topish va qayta ishlash qobiliyatini
shakllantirish orqali namoyon bo‘ladi.
Bu qobiliyat ko‘proq sub’ektlarni
intuitiv  rivojlanishi bilan bog’liqdir,
chunki, katta hajmdagi axborotlarni
gayta ishlash va xulosalar gilish uchun
vaqt chegaralangan. Shuning uchun
axborotlarni gayta ishlash va xulosa
qilish  ko‘nikmasini  shakllantirish
hozirgi davrda muhim ahamiyatga ega.
Uchinchidan. Yangi bilimlarni
yaratish qobiliyati. Intellektual
tadbirkorlikning ushbu belgisi ko‘proq
aqliy faoliyat bilan shug’ullanuvchilarda
shakllanib, ularda amaldagi bilimlarga
(ilmiy yangilikga) gonigmasligi
ogibatida yangi bilimga, uni yaratishga

bo‘lgan intilishi natijasida shakllanib
boradi. Yangi bilimlarni yaratish
qobiliyati har ganday ijtimoiy-igtisodiy
muhitda vujudga kelmaydi. Hozirgi
davrdagi ragobat muhiti, hamda
murakkab ijtimoiy-iqtisodiy jarayonlar
intellektual tadbirkorlik sub’ektlaridan
yangi bilimlarni muntazam yaratishni
talab etadiki, oqgibatda ularda mos
ravishda shunday qobiliyat shakllanib
boradi.

To‘rtinchidan. Yangi bilimlarni
yaratish uchun kuchli motivatsiya.
Yangi  bilimlarni  yaratish  uchun
motivatsiyalashni fikrimizcha, ikki turga
ya’ni, tashqi va ichki motivatsiyaga
ajratish magsadga muvofig. Tashqi
motivatsiya intellektual tadbirkorlikni
moddiy va ma’naviy rag’batlantirish
bilan amalga oshirilsa, ichki motivatsiya
esa, yangi bilimlarni yaratish uchun
individumlarni ilmiy-intellektual
guruhlarga birlashtirish bilan xohish-
istaklarini uyg’otish orgali ro‘yobga
chigadi. Fikrimizcha, yangi bilimlarni
generatsiyalash uchun motivatsiyaning
“ichki” turi ko‘proq ijtimoiy-iqtisodiy
samaraga ega. Shuni e’tirof etishimiz

kerakki, yugorida ta’kidlangan
intellektual  tadbirkorlik  belgilarini
jamiyatning har bir a’zosida

shakllantirish va rivojlantirish mumkin
bo‘lib, buning uchun ma’lum shart-
sharoitlar bo‘lishi lozim. Shunday shart-
sharoitlarni yaratib beruvchi omillardan
biri bu innovatsion klasterdir.

Xulosa

Shunday qilib, yuqorida keltirilgan
fikrlardan xulosa gilish mumkinki, inson
kapitalini, inson potensialini
kapitallashuvi  natijasida  insonning
o‘ziga va uning yollovchisiga daromad
keltiruvchi  kapital sifatida qarash
mumkin.  Mohiyatan inson kapitali
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intellektual kapitalni barcha belgilarini
o‘zida mujassamlantirib, birinchidan, u
0‘z sohibi bilan birgalikda iqtisodiy
faoliyatda  harakatda bo‘ladi  va
ikkinchidan, sohibkorlik  kapitaliga
nisbatan inson kapitali o‘zini qoplash
muddati birmuncha uzoq davom etadi.

Inson kapitalining yana bir o‘ziga
X0S  Xususiyati, uni shakllantirish
muddatini  birmuncha uzog davom
etishidir. Shuningdek, uni jamg’arilishi
jarayoni ham turlicha kechib, mazkur
kapitalga  yo‘naltirilgan  bir  xil
migdordagi investitsiyalar turli  xil
omillar ya’ni, sub’ektning shaxsiy
gizigishi, motivatsiyasi, investitsiya
miqdori kabi omillar ta’sirida turlicha
natija beradi.

Inson kapitalida innovatsion ishlab
chigarishning muhim amal qiluvchi

tarkibiy gismi sifatida asta-sekinlik bilan
intelektual faollik komponenti
shakllanib, intellektual faollik ganchalik
yugori bo‘lishi inson kapitalini “kapital”
sifatida to‘ligroq ro‘yobga chiqishini
hamda insonni oddiy ishchi kuchi bilan
uning mehnat qilish  qobilyatini
“kapitallashuvi” jarayoni o‘rtasidagi
fargini belgilaydi.

Intellektual kapitalning tarkibiy
shakllari  bo‘lmish inson kapitali,
tashkiliy kapital, iste’mol kapitali bir-
biri bilan o‘zaro uzviy bog’liklikda amal
qilib, ularning har biri yetarli migdorda
investitsiya resurslari bilan ta’minlansa,
bir tomondan ular o‘rtasidagi uzviylik
kuchayadi, ikkinchi tomondan,
intellektual ~ kapitalni ~ bir  turini
ikkinchisiga ta’siri sababli sinergetik
samara ortib boradi.
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SANOATNI RIVOJLANTIRISH ORQALI AHOLINI ISH BILAN
BANLIGINI TA’MINLASH
Bozorov Berdimurod Ulug’murodovich —
Sh.Rashidov nomidagi SamDUning Inson resurslari
va mahalla taraqqiyotini boshgarish instituti

Annotatsiya: Maqolada sanoatni rivojlantirish orgali

dotsenti, i.f.n.
aholi ish bilan

ta’minlanish holatlari o ‘rganilgan. Asosiy e’tibor ish bilan bandlikni ta’minlashda
foydali mehnat bilan band bo ‘lish holatlari o ‘rganib chigilgan.
Kalit so‘zlar: bandlik, ijtimoly mehnat, tashabbus, daromad, ishsizlik,

turmush darajasi, samarali bandlik.

Anuomauuﬂ: B cmamve pacemampueaemcs 3aHAmMoCntb HAcCelerusAl 3a ciem

paseumusl  NPOMbIUIIEHHOCNIU.

OcHosnoe

GHUMAHUE y()efmemc;l Cayuasim

oniauueaemot pabomsi no 0b6ecneyeHuro 3aHAMoCmu.
Kntoueswie cnosa: 3anamocms, coyuanvHas paboma, UHUYUAmMued, 00xoo,
be3pabomuya, yposensb HCU3HU, IQhexmusHas 3aHamocms.

Annotation:

The article examines

employment through industrial

development. The focus is on cases of paid work to provide employment.
Key words: employment, social work, initiative, income, unemployment,

standard of living, effective employment.
Kirish. Igtisodiyotni innovatsion

rivojlantirish davrida davlatning
ijtimoiy-igtisodiy siyosati faqat
insonlarning  manfaatlarini  ishonchli

ravishda himoya qilishdangina iborat
bo‘lmasdan, balki mehnatga yaroqli
aholini ish bilan bandligini ta’minlashni
ham o‘z ichiga oladi. Aynigsa, aholining
o‘sishi yugori sur’atlar bilan borayotgani
respublikada ish bilan bandlik masalasi
eng muhim muammolardan biri bo‘lib

golmoqda .

Aholini ish bilan ta’minlash
uning takror ishlab chigarishi uchun
zarur shartdir. Chunki kishilarning

turmush darajasi jamiyatning kadrlar
tanlash, tayyorlash, gayta tayyorlash va
ularning malakasini oshirish, ishga
joylashtirish, ishsizlarni moddiy jihatdan
qo‘llab - quvvatlash uchun sarf giladigan
chigimlarni  kamaytirish  aholini ish
bilan ta’minlanishiga bog’liqdir. Ish
bilan bandlik inson Ijtimoiy

kamolatining eng muhim tomonlaridan
birini ochib beradiki, bu uning mehnat
sohasidagi va mehnat bilan bog’liq
bo‘lgan  ehtiyojlarini  qondirishga
alogadordir.

Mavzuga oid adabiyotlar tahlili.
Sanoatni rivojlantirish orgali aholi ish
bilan bandlii to‘g’risidagi fan vakillari,

sotsiologlar, psixologlar hamda
igtisodchi  olimlar izlanishlar olib
borganlar.

Q.X. Abdurahmonovning fikricha
xalgaro mehnat tashkilotining rasmiy
hujjatlarida mehnatga layoqatli yoshda
hisobga olinayotgan (qisga vaqtda
(hisobga olinayotgan hafta yoki so‘nggi
7 kun davomida) ish haqgi yoki foyda
ko‘rish evaziga eng kamida 1 soat
davomida tovarlar ishlab chigarish yoki
xizmatlar ko‘rsatish bilan bog’liq har
ganday faoliyatni amalga
oshirayotganlarni ish bilan bandlar
degan xulosaga keladi [1].
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Igtisodchi olima D.A.Ortiqova,
mehnat bozorining tashkil etilishi va
faoliyat yuritishini bozor iqtisodiyoti
sharoitida bandlikni ta’minlash va uni
qo‘llab-quvvatlashning muhim halqasi
sifatida garaydi [2].

Klassik nazariya maktab vakili
bo‘lgan A.Smit esa «Xalglar boyligi
tabiati va sabablari to‘g’risida tadqiqot»
asarida ish bilan bandlik odamlarning
faoliyati va intilishlari ularning shaxsiy
igtisodiy manfaatlari orgali
belgilanishini ta’kidlaydi [3].

Akademik  Q.X.Abdurahmonov
fikricha  “Ish  bilan bandlik -
fugarolarning qonun hujjatlariga  zid
kelmaydigan o‘z shaxsiy va ijtimoiy
ehtiyojlarini qondirish bilan bog’liq
bo‘lgan, ularga ish haqi va daromad
keltiradigan faoliyatidir” degan ta’rifni
beradi [4].

Iqtisodchi olimlarimizdan
A.O‘Imasov va A.Vahobovlar fikricha
“Bandlik mehnat qobiliyatiga ega
bo‘lgan va mehnat gilishga ishtiyoqi bor
Kishilarni  ishga joylashib, foydali
mehnat bilan mashg’ul bo‘lishlaridir”
[5].

A.G.Gryaznov, bandlikni ish joy
bilan ta’minlash va xo‘jalik faoliyatida
ishtiroki bilan bog’liq bo‘lgan iqtisodiy
munosabatlar to‘plami deb ataydi. Uning
fikricha, bandlik moddiy omillar ishlab
chigarishga taallugli igtisodiy faol
aholini tasvirlaydi. Bandlikda
jamiyatning asosiy ishlab chigaruvchi
hamda iste’mol qiluvchi kuchlari o‘zi
namoyon giladi. Chunki, undagi ishlab
chigarishning  ob’ektiv  sharoitiga
munosabat, jami aholining takror ishlab
chigarish sharoiti hisoblanuvchi
mehnatkashlar ~ yashashlari ~ uchun
mablag’lar olish vositasi bo‘lib xizmat

giladi [6].

Tadgiqot metadologiyasi.
Sanoatni rivojlantirish orgali aholini ish
bilan bandligini ta’minlash va ishsizlikni
kamaytirish bo‘yicha mavjud ilmiy
tadqiqotlarni o‘rganish, qiyosiy
solishtirish, statisik ma’lumotlarni tahlil
gilish va iqtisodiy jihatdan taggoslash,
mantiqiy fikrlash, ilmiy abstraksiyalash,
ma’lumotlarni  guruhlash, tahlil va
sintez, induksiya va  deduksiya
usullaridan keng foydalanilgan.

Tahlil va natijalar. O‘zbekiston
Respublikasining  “Aholi  bandligi
to‘g’risida”gi gonunining 2-moddasida
gayd etilganidayek: “Bandlik
fugarolarning gonunchilikda
tagiqlanmagan, o‘z shaxsiy va ijtimoiy
ehtiyojlarini  ganoatlantirish ~ bilan
bog’liq bo‘lgan, ularga ish hagi (mehnat
daromadi) keltiradigan faoliyatidir” [7].

Aholini ish bilan bandlik shakllari
O‘zbekistonda hozirda mavjud ish bilan
bandlik munosabatlari modelini tashkil
etadi. Modelda ish bilan bandlikning
yangi shakllari, ish bilan bandlik
chegaralarining kengayishi, ish bilan

bandlik u yoki bu shakllarining hozirgi
realliklarga to‘g’ri keladigan mazmun
bilan to‘ldirilishi aks ettirilgan.

ljtimoiy mehnatda gatnashish
usuli bo‘yicha aholining ish bilan
bandligi yollanish bo‘yicha ish bilan
bandlik va o°‘z-o‘zini yollash tufayli
mustaqil ravishda ish bilan band etish
orqgali xarakterlanadi. Yollanish
bo‘yicha ish bilan bandlik ishlab
chigarish vositalari egalari bilan ishlab
chigarish vositalariga ega bo‘lmagan va
bo‘lg’usi mehnati (o‘z ishchi kuchi)ni
ish haqgi shaklidagi muayyan giymatga
almashinish tarzida sotadigan xodimlar
o‘rtasida yuzaga keladigan
munosabatlardir.
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Shuni ta’kidlash joyizki o‘z-o‘zini
yollash tufayli mustagil ish bilan bandlik
(self-employment) aholining ish bilan
bandligini ta’minlashda nisbatan yangi
shakldir. Bu shunday ijtimoiy, huquqiy
munosabatlarki, ularga kishilar ijtimoiy

foydali mehnatda gatnashish tufayli
Kirishadilar.
Ular shaxsiy tashabbus,

mustaqillik va mas’uliyatga asoslanadi
hamda odatda, mehnat daromadi olishga
yo‘naltirilgan bo‘ladi va insonning
o‘zini namoyon etishi va o‘z shaxsini
garor toptirishini keltirib chigaradi.
Bunda miqgdor emas, Dbalki sifat
ko‘rsatkichi muhimroqdir.

Insonni ish bilan mustaqil band
bo‘lganlar sirasiga kiritish uchun olingan
daromad miqdori yoki mehnatda
gatnashgan vaqti tarzidagi miqdor
mezondan foydalanib bo‘lmaydi, chunki
kishilarning  manfaat, ehtiyoj va
imkoniyatlari turlicha va ularni hamisha
dam tagqoslashning iloji bo‘lavermaydi.
Inson tomonidan ana shu ish bilan
bandlik keltiradigan mablag’lar (pul
ekvivalenta yoki tabiiy mahsulot)dan o‘z
tirikchiligi uchun foydalanishi muhim
hisoblanadi.

Iqtisodiyot va insonning
ehtiyojlariga to‘g’ri kelish darajasiga
ko‘ra, ish bilan bandlik ogilona, samarali
mahsuldor va eng magbul ko‘rinishda
bo‘lishi mumkin.

Ish  bilan oqgilona bandlik
agregatsiyalangan Ijtimoiy-iqtisodiy
tushunchadir. Uning mazmuni bir necha
blokni o0°‘z ichiga oladiki, ularning
mehnat bozoridagi bor-yo‘qligiga ko‘ra
ish bilan ogilona bandlik ekanligi yoki
ogilona emasligini aniglash mumkin.
Bular jamiyat, ijtimoiy guruh va ayrim
shaxsning manfaatlarini hisobga olish;
jamiyatning iqtisodiy jihatdan yugqori

darajada  rivojlanishini  ta’minlash;
jamiyat ishlab chigaruvchi kuchlarining
o‘zgarishlariga xozir javoblik ko‘rsatish
kabilardir. Ish bilan ogilona bandlikni
igtisodiy faol aholi umumiy sonida
mahsuldor ish bilan bandlar ulushi
tavsiflaydi.

Ish bilan ogilona bandlikning ish
bilan bandlik kabi shakli mavjudligini
barcha olimlar ham tan olavermaydi.
Ko‘pchilik faqat ish bilan to‘liq va
samarali bandlikni ajratishni ma’qul
ko‘radi. Holbuki, ish bilan oqilona
bandlik tasniflash elementa bo‘lishi
lozim va ish bilan bandlikni samarali
deb, yillar o‘tib, uzoq istigholdagina
baholash mumkin, mehnat sohasida va
ish bilan bandlik borasida jarayonlarni
boshqarish uchun esa qisqga va o‘rta
muddatli istigboldagi ish bilan bandlik
holati baholanishi zarur. Bunda ish bilan
ogilona bandlikni ish bilan samarali
bandlikka garama-qarshi qo‘ymaslik
kerak. Ish bilan ogilona bandlik - ish
bilan samarali bandlikning  shart-
sharoiti, unga erishishdagi pillapoyadir.
Ish bilan ogilona bandliksiz ish bilan
samarali bandlik ham bo‘lmaydi.

Innovatsion iqtisodiyotda gishloq
aholisini ish bilan ta’minlashning asosiy
mezonlarini aniglash muhim ahamiyat
kasb etadi. Ular qishlog ijtimoiy-
igtisodiy taraqqgiyotining asosiy
yo‘nalishlarini tarkibiy qismlaridan biri
hisoblanadi. Qishlog aholisini ish bilan
ta’minlashning asosiy ko‘rsatkichlari bir

tomondan, qishlog ijtimoiy-iqtisodiy
taraqqiyotini  ko‘rsatkichlar tizimiga
kirsa, ikkinchi tomondan, qishlog
x0‘jaligi rivojlanishini pirovard

ko‘rsatkichlaridan biri hisoblanadi. Shu

nuqtai nazardan Prezidentimiz
Sh.Mirziyoyev ta’kidlaganlaridek,
“Mamlakatda yangi ish  o‘rinlari
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yaratish, aholi daromadlarini oshirish va
shu orgali 2026 yil yakuniga qadar
kambag’allikni kamida 2 baravarga
qisqartirish” dolzarb masala hisoblanadi
[8]. Shuning uchun yangi iqtisodiy
islohotlarni amalga oshirish davrida

gishlog aholisini ish bilan
ta’minlashning asosiy mezonlari va
ko‘rsatkichlari aniglash bo‘yicha ilmiy
tadqgiqgotlar olib borish obyektiv zaruriyat
hisoblanadi.

1-jadval

O‘zbekistonda aholi sonining o‘zgarishi (ming Kishi)

2022 yilda 2018
Ko‘rsatkich Yillar yilga nisbatan
-lar o‘zgarishi
2018 2019 2020 2021 2022 +,- foiz
Jami aholi
Soni 32656,7 | 33255,5 | 33905,2 | 34558,9 | 36197,8 | 3541,1 110,8
Shundan:
Shahar
“holisi 16532,7 | 16806,7 | 171441 | 175104 | 18459.8 | 19271 | 1117
Qishlog 161240 | 164488 | 167611 | 170485 | 177380 | 1614,0 | 110,0
aholisi ’ ’ ’ > ’ ’ ’

Manba: O zbekiston Respublikasi

Prezidenti huzuridagi Statistika
agentligi

Bugungi kunda mamlakat aholisi
Markaziy Osiyo davlatlarida

yashayotgan jami aholining 46,0 %idan
ortig’ini tashkil etmoqda. Demografik
holatlarga bog’liq holda,
mamlakatimizda mehnat resurslari soni
yil sayin ortib bormoqgda. Tahlillar
shundan dalolat bermoqdaki, 2022 yilda

respublikamiz  aholisi 2018 yilga
nisbatan  3541,1 ming  kishiga
ko‘payaygan. Bunday holat respub-
likamizda  demografik  vaziyatning
murakkabligidan dalolat beradi. Chunki
mehnat bozorida demografik
“bosim”ning kuchayishi yoshlarning ish
bilan ta’minlash muammosini
kuchayishiga sabab bo‘ladi. Tahlil
etilayotgan ~ davrlarda  O‘zbekiston

Respublikasida aholi soni 110,8 %ga
oshgan. Respublikamizda shahar aholisini
muntazam ko‘payib borishi kuzatilmoqda,

ya’ni 2022 yilda 18459,8 ming kishini
tashkil etgan, ya’ni bu ko‘rsatkichning
2018 yilga nisbatan o‘sishi 11,7 % ga
oshgan. Qishloq aholisi ham o0z
navbatida o‘sish tendensiyasiga ega bo‘lib,
2022 yildal7738,0 ming kishi yoki 2018
yilga nisbatan 10,0 %ga oshganini
ko‘rishimiz mumkin (1-jadval).

Bu borada, mamlakatimiz uchun
mehnatga qobiliyatli aholining ish bilan

bandligini  sifat jihatdan  oshirish
bo‘yicha muammoni hal qilishning eng
unumli  jihatlaridan  biri  sigatida

demografik  va ijtimoiy-iqtisodiy
vaziyatlarni o‘rh-ganishni tagozo etadi:

— respublika aholisining 50% ga
yaqini gishloq joylarda istigomad giladi
va yalpi ichki mahsulotning (YalM)
21% dan ko‘prog’ini ishlab chiqaradi;

— mehnatga qobiliyatli ish bilan
band bo‘lmagan  qishloq  ishchi
kuchining malaka va safarbarlik
darajasini pastligi;
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— gishloq joylarida turli
korxonalari tomonidan yangi ishchi
joylarini yaratish yo‘li bilan ishchi kuchi
bo‘lgan talab va taklifi o‘rtasidagi
ratsional nisbatni ta’minlash uchun
hagiqiy imkoniyatlar mavjud.

Qishlog aholisini  ish  bilan
ta’minlashni asosly mezonlari
quyidagilardan iborat: yangi ish joylar
yaratishni ko‘paytirish; qishloq aholisi
mehnat daromadlarini oshirish; ishchi
kuchi taklifini kamaytirish; ish bilan
ogilona bandlikni ta’minlash; tabiiy
ishsizlik darajasiga erishish.

Ish bilan samarali bandlik ijtimoiy
boshgaruvning  jamiyat  rivojining
mazkur bosqgichida turmush tarzining
mezonlari taqozo etadigan xodimlarni
rivojlantirishning Ijtimoiy-igtisodiy
shart-sharoitlarini ~ tiklab  borishga
godirligini nazarda tutadi. Ish bilan
samarali bandlikning ushbu ko‘rinishda
bo‘lishi daromad keltiradigan ijtimoiy
foydali faoliyat bilan band bo‘lish
hamda ish o‘rinlarining ijtimoiy va
igtisodiy jihatdan magsadga muvofiq

samaradorlik  mezonlari  yig’indisi
bo‘yicha aniglangan eng yaxshisini
tanlab olishni ham nazarda tutadi.

Samargand viloyati iqtisodiy-
Ijtimoiy salohiyati bilan mamlakatimiz
taraqqiyotiga munosib hissa qo‘shib
kelayotgan yetakchi viloyatlardan biri
hisoblanadi. Ana shunday salohiyat
yildan-yilga ortib va mustahkamlanib,
viloyat iqtisodiyotining barqaror o‘sish
sur’atlarining ta’minlashga, aholini ish
bilan yuqori darajada ta’minlanganligini,
aholi farovonligini oshirishga Xxizmat
qilmoqgda. Bumositna aholini ish bilan
bandligini ta’minlash ijtimoiy-iqtisodiy
taragqiyotning ustuvor yo‘nalishlaridan
biri, xalg turmush darajasi va sifatini
yuksaltirishning muhim sharti sifatida
belgilangan.

Samargand  viloyatida  ham
keyingi vyillarda, aholining muntazam
ravishda ortayotganini  kuzatishimiz
mumkin. Samargand viloyati aholisi
2022 yilda 4118,2 ming kishiga yetdi.
Viloyat aholisi 2017 yilda 3651,7 ming
kishini tashkil etgan bo‘lsa, 2022 yilda

bo‘lishini nazarda tutadi. Ish bilan 2017 yilga nisbatan 12,8 % ga o‘sgan (1-
samarali bandlik, shuningdek, ko‘plab rasm).
variantlar orasidan ijtimoiy va igtisodiy

4200 - 41

4100 v 4031,3

4000 v 3877.4

3900 ; 3798,9

3800 / 517 3720,1

3700 -

3600 -

3500 -

3400 ‘ ‘ ‘ ‘ ‘ ‘

2017y. 2018y. 2019y. 2020 y. 2021y. 2022y.

1-rasm. 2017-2022 yillar davomida Samargand viloyati aholisining
o‘zgarishi dinamikasi (ming Kishi)
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Innovatsion iqgtisodiyotda mehnat
bozorini samarali faoliyat ko‘rsatishi
muhim ahamiyatga ega bo‘lib, u bozor
iqtisodiyoti tizimidagi alohida o‘rni va
viloyatda amalga oshirilayotgan
islohotlarning 0‘ziga X0S
xususiyatlaridan kelib chigadi. Mehnat
bozorining mamlakat ijtimoiy-igtisodiy
taraqgiyotiga ta’sirini aholini ish bilan
bandligini ta’minlash shaklida ifodalash
mumkin.

Bunositna ish bilan bandlik va
ishsizlik bir biriga tez almashinishi

mumeKin. Samargand viloyati
xynynnapuaa — aholini ish  bilan
bandligini  ta’minlashning  hududiy
xususiyatlari va ishsizlikni
kamaytirishda  mehnat  bozorining
ahamiyati katta hisoblanadi. Chunki

ishchi kuchi taklifi va unga bo‘lgan
talabi aynan mehnat bozorida o‘zaro
to‘gnashadi. Shu bois, bu infratuzilmani
samarali  rivojlantirish  igtisodiyotni
yangilash sharoitida ijtimoiy-igtisodiy
rivojlanishning asosiy omillaridan biri
hisoblanadi.
Viloyat
bandligini

ish bilan
muhim

aholisining
ta’minlash

masalalardan biri hisoblanadi. Chunki,
hududda  ishsizlik ~ muammosining
mavjudligi  bozor iqgtisodiyotining
ajralmas xususiyatidir. Shunday ekan,
ishsizlik muammosini  o‘rganishdan
asosily maqgsad — qishlog joylarida
aholining ish bilan bandligini oshirish
orgali mamlakat ishlab chigarishini
kengaytirish va aholi turmush darajasini
yanada yaxshilashga alogador tadbirlar
ishlab chigishdan iborat. Aynigsa,
chuqurlashgan  iqgtisodiy islohotlar
sharoitida aholi bandligini ta’minlash
masalasi yanada dolzarb tus oldi.

2022 vyilda Samargand viloyati
bo‘yicha yalpi hududiy mahsulot
(YaHM) ishlab chigarish hajmi amaldagi
narxlarda 62440,3 mird. so‘mni, 2021
yilda esa 53749,9 mlird.so‘mni tashkil
qgilib, ushbu ko‘rsatkich 2022 yilda 2021
yilga nisbatan taggoslama narxlarda 16,2
foizga o°sgan (2-rasm).

Jumladan, 2022 vyil davomida
asosiy kapitalga kiritilgan investitsiyalar
21955,2 mlrd. so‘mni tashkil qilib,
o‘tgan yilning mos davriga nisbatan
129,5 foizni tashkil gildi.
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50000,0 - 39050,5

43864,7

32863,7
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20000,0 -
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2017y. 2018 y. 2019y.

2020 y. 2021y.  2022y.

2-rasm. Samargand viloyatida YaHM hajmi, 2017-2022 yillar holatiga
ko‘ra (mlrd. so‘m) .

Samargand viloyatida 2022 yilda
YAHM hajmi 62 440,3 mlrd. so‘mni

tashkil etdi va bu esa 2021 Vil
ma’lumotlariga nisbatan 58 % ga
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ko‘pdir. Ushbu hududda gishlog, o‘rmon
va baliqchilik xo‘jaligida 103,6 %
(YAHM tarkibidagi ulushi — 40,5 %),
sanoatda 109,0 % (16,0 %), qurilishda
110,1 % (6,1 %) va xizmatlar sohasida
106,3 % (37,4 %) o‘sish sur’atlari
kuzatildi. Aholi jon boshiga YAHM 3,6
% ga ko‘paydi va 15 323,2 ming so‘mni
tashkil etdi. Qishloq xo‘jaligi sohasida
olib borilayotgan islohotlar ham o‘z
samarasini bermoqda. Ko‘p tarmogqli

fermer xo‘jaliklarini  tashkil etish,
ularning faoliyatini rivojlantirish
borasida salmoqli natijalarga
erishilyapti.

Mamlakatimizda mehnatga
layogatli aholini ish bilan ta’minlash
gancha dolzarbligini to‘la tasavvur gilish
uchun demografik vaziyatga bir nazar
tashlaylik. Bizda aholining tabiiy o‘sishi
keyingi yillarda bir oz sekinlashganiga
garamasdan, hamdo‘stlik mamlakatlari
orasida eng yugoriligicha saglanib
turibdi. Keyingi yillarda,
respublikamizda  aholining  o‘sishi
o‘rtacha 10,4% ni tashkil etmogda. Bu
esa, mehnat resurslarini  mutanosib
ravishda o‘sishiga olib kelmoqda.

2-jadval

Samarqgand viloyatida mehnat resurslari va aholining ish bilan bandligi
holati (ming Kishi hisobida)

2018-2022

Ko‘rsatkichlar 20.18 20.19 20.20 20.21 20.22 3‘/|I‘Iar.

yil yil yil yil yil da o‘sishi (%
da)

Aholi soni 3720,1 3798,9 3877,4 | 40313 | 41182 110,7

Mehnat resurslari 2103,4 21171 2130,4 2142,3 2160,4 102,7

Ish bilan band 1463,3 1455,8 1418,3 1441,3 1489,0 101,8

bo‘lganlar

Manba: O ‘zbekiston Respublikasi rivojlantirishga alohida ¢’tibor
Prezidenti huzuridagi Statistika berilmogda.  Xususan,  Samargand
agentligi viloyat aholisining ko‘pchilik qismi
Tahlillardan ko‘rinadiki, qishloq joylarida istiqgomat qiladi.

Samargand viloyatida aholi soni 2018
yilda 3720,1 ming kishini tashkil etgan
bo‘lsa, 2022 yilda esa 4118,2 kishiga
yetgan hamda o‘rganilayotgan davrda
10,7 foizga o‘sishga ega. Viloyat aholisi
ulushida mehnat resurslari 2018 yilda
2103,4 ming kishi bo‘lib, 2022 yilda
2160,4 ming kishi yoki 2,7%ga oshgan.
Ish bilan band bo‘lgan aholi 2018 yilda
1463,3 ming kishi bo‘lib, 2022 yilda
1489,0 ming kishi yoki 1,8%ga o‘sgan

[9].
Davlatimiz
yillarda aynigsa,

tomonidan keyingi
gishlog joylarini

Viloyat gishlog tumanlarida 2022 yil 1
yanvar holatiga ko‘ra aholi soni 4031,3
ming kishi yoki 2018 yil 1 yanvariga
nisbatan 110,4 %ga o‘sgan. Iqtisodiy
faol aholi soni 1,9 % ga, shundan ish
bilan band bo‘lganlar 5,4 %ga kamayishi
kuzatilgan. Samargand viloyat
igtisodiyotning rasmiy sektorida band
bo‘lganlar miqdori 22,7 %ga kamaygan.
O‘z navbatida iqtisodiyotning norasmiy
sektorida bandlar bo‘lganlar ulushi
sezilarli darajada o‘sishi kuzatilgan (3
marta) [9].
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Qishloq aholisi hududiy
harakatchanligi sustligiga quyidagilar
asosily sabablardir: aholining oddiy
qishloq xo‘jalik mehnati turlarini afzal
ko‘rishi, tug ‘ilgan joyiga bog

‘langanligi,  qgarindoshlik  aloqalari,
ishchi kuchiga bo ‘lgan talab va uning
taklifini hisobga olgan mexanizmning
ishlab chigilmaganligi.

3-jadval

Samargand viloyatida 2017-2021 yillarda mehnat resurslari tarkibi
(ming Kishi, yil boshiga nisbatan)

2017-2022
Ne Ko‘rsatkichlar 2018y. | 2019y. | 2020y. | 2021y. | 2022Yy. y.y.da o‘sish,
(%)
1 | Doimiy aholisoni | 3651,7 | 3720,1 | 3798,9 | 3877,4 | 4031,3 110,4
2 Mehnat resurslari 2079,6 | 21034 | 21171 2130,4 | 2142,3 103,0
3 Sh“”fda”' iqisodiy | 16595 | 1620,6 | 16042 | 15854 |1599,7 98,1
aol aholi
g | shbilanband | 50ay | 4633 | 14558 | 14183 | 14413 94,6
bo‘lganlar
Igtisodiyotning
5 rasmiy sektorida 653,1 620,4 683,2 5427 5427 77,3
band bo‘lganlar
Igtisodiyotning
6 | norasmiy sektorida | 418,9 429,7 469,3 | 681,7 681,7 3 marta
band bo‘lganlar

Manba: O zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi

Mamlakatimizda keyingi yillarda
aholini ish bilan bandligini ta’minlashga
jiddiy e’tibor berilmoqgda. Aholini ish
bilan bandligini ta’minlash birinchi
navbatda, aholining foydali mehnat bilan
band  bo‘lishini, uning  mehnat
daromadiga ega bo‘lishi, mamlkat uchun
uning ishlab chigarish yoki xizmat
ko‘rsatishda bandligini, aholini yashash
sharoitini va  turmush sifatini
yaxshilashga olib keladi.

Aholi ish bilan bandligi orqali
sanoat  tarmoglarini rivojlantirish
imkoniyatlari yaratildi.

Birgina 2022-yil O‘zbekiston
Respublikasi Ijtimoiy-iqtisodiy
rivojlanishida tub burilish nugtasi bo‘lib,
yil davomida iqgtisodiyotning barcha
tarmogqlarida va makroiqtisodiy
jarayonlarni tartibga solish borasida
amalga oshirilgan jiddiy o‘zgarishlar
yangi shart-sharoitlarga mos siyosatni
yuritish ~ va uni sifat jihatdan
takomillashtirishni hamda bu
yo‘nalishda aniq belgilangan chora-
tadbirlarning amalga oshirilishini taqozo
etdi va bunga imkoniyat yaratdi.

4-jadval

O‘zbekiston Respublikasining YAIM o‘sish hajmi, (oldingi yilga nisbatan
o‘sish), %da

Ko‘rsatkichlar 2017

2018

2022

2019 2020 2021
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Doimiy  narxlarda ishlab 105.7
chiqarish usulida hisoblangan | 10, o\ 1054 | 1057 1019| 1074

yalpi ichki mahsulot, o‘tgan

yil narxlarida, foiz hisobida

Tarmoglaming = yalpt | 40,51 q053]  1058| 1019|1076 1902
go‘shilgan giymati

)((Qol‘sjgll?gi,o rmon va baligchilik 101,2 100,3 1031 1029 104,0 103.6
Sanoat 105,2 110,8 105,0 100,9 108,4 | 105.5
Quirilish 106,0 114,3 1229 109,5 106,8 | 106.6
Sayd_o,yas_hash va ovgatlanish 102.1 1054 107.2 1013 113,0 109.3
bo yicha xizmatlar

Boshqa turdagi  xizmatlar | 40541 q046|  1054| 1009| 1059 | 1966
ko'rsatish

2022 vyilda YalMning igtisodiy

faoliyat  turlari  bo‘yicha  o‘sishi
quyidagicha qayd etildi: doimiy
narxlarda ishlab chigarish usulida

hisoblangan yalpi ichki mahsulot, o‘tgan
yil narxlarida — 5.7%, tarmoglarning
yalpi qo‘shilgan qiymati — 6.2%,
qishlog, o‘rmon va baliqchilik xo‘jaligi
— 3.6%, sanoat — 5.5%, qurilish — 6,6%,
savdo, yashash va ovqatlanish bo‘yicha
xizmatlar — 9.3%, tashkil etgan
Bizningcha, aholini ish bilan
bandligi —  fugarolarning  gonun

hujjatlariga zid kelmaydigan, ularning
ehtiyojlarini  gondirishga qaratilgan,
ularga ish hagi (daromad) keltiradigan
hamda moddiy ne’matlar ishlab
chigarish  faoliyatlariga  asoslangan
Ijtimoiy-igtisodiy munosabatlardir.
Mamlakatimiz uchun  mehnatga
loyagatli aholining ish bilan bandligini
sifat darajasini  oshirish  bo‘yicha
muammoni hal qgilishning eng unumli
qurollaridan biri bo‘lgan demografik va
shu bilan birga, ijtimoiy-igtisodiy
vaziyatlarni tadqiq etishdan iborat.
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Abstract: This article discloses the issues of improving the relationship
between students and teachers in the process of obtaining knowledge, improving the
mechanism for attracting teachers - practitioners to the educational process,
improving the mechanism for passing industrial (banking) practice for students,
stimulating the successful study of a student-future specialist, increasing the level of
knowledge and productive activity of newly hired specialists, improvement of
methods of technical training in commercial banks.

Keywords: The System and Level of Training of qualified specialists, The
Relationship between students and teachers in Obtaining Knowledge and
Qualifications, The Mechanism for Attracting Practitioners to the Educational
Process, The Mechanism for Passing Practical Training for students, The
Knowledge and Productivity of Newly Hired Specialists, The Mechanism for the
Formation and use of the fund for Training, Methods of Technical Training in
Commercial Banks.

INTRODUCTION

As the role of the banking sector in
the development of the regional
economy increases, the requirements for
the level of training of qualified
specialists working in this area are
increasing. At the same time, the quality
of training specialists for the industry is
not adequate to the requirements of the
employer, which in our opinion
ultimately leads to problems of their
employment, especially of university
graduates. Timely solution of these
problems by improving quality is
possible only on the basis of improving
the system of training specialists.

LITERATURE REVIEW
In the existing literatures, E.G.
Dadayan - models of educational activity

[1], O.B. Dautova - educational
innovative technologies [2], V.O.
Evseeva are considered. - business

games for the formation of economic
competencies [3], Sulyak V.B. - the
mechanism of integration of science and
education [4], Lavushkina F.V. -
personnel policy from the position of
personnel audit [5], S.P. Agapova, N.A.
Efimenko, N.I. Lobkovskaya, Zh.S.
Rogacheva, I.A. Ukhalina. - the place of
higher education in the strategy of
ensuring the economic security of the



Inson kapitali va ijtimoiy rivojlanish jurnali Ne6, 2023
Journal Human capital and social development Ne6, 2023
Kypnan YenoBeueckuii kanuTa u counanbHoe pa3Butue Ne6, 2023

State and Dbusiness [6], a newsletter
studied the experience of international
higher education [7], V.I. Baidenko. - the
main trends in the development of higher
education  (global and Bologna
dimensions) [8].

However, they do not consider or
investigate the problems of improving
the quality of training of specialists in
higher educational institutions and post-
university advanced training for the
banking sector in regional conditions.
Some regional aspects of this problem
are considered in the articles of
Ernazarov O.E. and Dodiev F.U. [9, 10,
11].

RESEARCH
METHODOLOGY

In presenting this article, methods
of analysis, the comparative method,
normative  methods, methods of
averages, index methods, inductive and
deductive  methods, methods of
abstraction and specifics were used.

ANALYSIS AND RESULTS

The problems of improving the
quality of training specialists for the
banking sector, in our opinion, can be as
follows:

* Improving the relationship
between students and teachers on the
basis of increasing the interest of the
parties to the level and quality of the
lessons, as well as in the high-quality
acquisition  of  knowledge and
qualifications of specialists;

* Improvement of the mechanism
for attracting teachers - specialists from
practice and the maximum
approximation of the educational
process to practice;

« Improving the quality of training
of specialists on the basis of improving

the mechanism of passing industrial
(banking) practice for students;

« Stimulating the successful study
of a student - a future specialist, at the
institute, based on the formation of a
mechanism for linking the average score
for assessing the knowledge of graduates
obtained during the period of study at the
university with the actual wages of
young specialists in commercial banks;

* Increasing the level of
knowledge and productivity of newly
hired specialists on the basis of short-
term adaptation courses in banking
training centers of the republic;

» Improvement of the education
system based on training specialists at
the request of commercial banks;

» High-quality training of
specialists for the banking sector based
on the creation of an effective

mechanism for the formation and use of
a fund for personnel training;
 Advanced training of specialists
in the banking sector on the basis of
improving methods of conducting
technical training in commercial banks.
One of the ways to improve the
quality of training of specialists is to
improve the relationship between
students and teachers. In our opinion,
these relations should be built in such a
way that both parties are interested in the
quality conduct of training sessions. The
student should be able to assess the
quality of each lesson conducted, and the
results of the assessment should be
communicated to the teacher. To do this,
It is necessary at each lesson to provide
students with checklists, on which they
assess the level of the lecture and
seminar classes of the teacher on a five-
point system according to three
indicators: the level of knowledge of the
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topic and the teacher’s experience;
clarity of presentation of the topic; the
degree of clarity of a lecture or a seminar
to students.

The headman of the group submits
the results of the surveys to the
educational part of the institute for
entering into the computer database. In
the educational part of the institute, these
data are processed, and at the end of the
month, the average score is displayed,
which is used as an adjustment
coefficient for the salaries of teachers.
For example, if the average grade
received by the teacher based on the
results of the lessons held per month is 4,
then the teacher will receive 80% of the
salary established in accordance with the
institute’s tariff scale. This, on the one
hand, will be a strong incentive for
improving the level of knowledge,
pedagogical skills of teachers, on the
other hand, the demand of teachers for
students’ knowledge as a result of their
work will increase.

The funds saved from teachers’
salaries can be used to form an economic
incentive fund to improve the quality of
lectures and seminars conducted by
teachers. The mechanism for using this
fund, in our opinion, should be carried
out as follows.

It would be advisable to establish
salary allowances for teachers in the
form of coefficients from 1 to 2 units.
The criterion for establishing salary
increments can be the quality of the
lectures and seminars, when the monthly
average grade of the assessment of the
level of occupation will be 5.0 units. In
this case, the markups are increased
monthly by 0.2 points for ten months and
are brought to the level of the coefficient
of 2.0 units. If the quality of classes is

constantly adhered to at a high Tevel,
then this ratio will remain unchanged. If
the average score falls below 5 points,
the bonus is canceled.

This would be a strong incentive
to improve the level and quality of
classes for the teachers of the institute.

On the other hand, those teachers
of the institute who cannot get the
necessary average points based on the
results of their own lectures and
seminars, as well as the corresponding
allowances to their wages, will gradually
be forced to leave the institute to find
work in practice in the relevant areas of
the economy.

Thus, high-level professionals
will  work in higher educational
institutions and thus the quality of
lectures and seminars will be increased.

An important factor in improving
the quality of teaching is the
involvement of teachers - specialists
from practice in the educational process.
Therefore, it is necessary for the
management of universities, when
forming the teaching staff, to maintain a
certain ratio between theoretical teachers
from the institute and teachers from
practice. Our observations show that at
the first stage, this ratio must be set for
the institute at the level of 9: 1, that is,
for 9 theoreticians, there should be at
least one teacher from production.

In the future, depending on the
needs of the higher educational
institution, this ratio can be changed. The
change in this ratio (the starting point
should start with a ratio of 9 to 1) should
have optimal limits, that is, it should not
exceed, in our opinion, the ratio of 50:50,
I.e. for 50 theoretical teachers from the
institute, there should eventually be 50
practicing teachers.
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In order to Increase the flow of
professional professionals with
experience  from  production to
educational institutions, it is necessary
for bank employees who have decided to
teach at the institutes part-time, to
establish a bonus of 50% to their wages
received at the bank. The bonus can be
financed from the funds of the banking
system personnel training fund, created
under the Association of Commercial
Banks of the Republic of Uzbekistan.
The specified amount must be excluded
from the taxable income base of the
bank.

Each practicing teacher, along
with academic theorists from the
institute, should develop their own
curriculum, taking into account the

requirements of banking practice and
approved exemplary curricula for higher
education, with which he could
participate in the competition: "Best
Curriculum®, A teacher who
successfully passes this competition
receives the right to teach within the
walls of a higher educational institution.

Wage supplements can be a strong
incentive. Salary allowances for teachers
from practice in universities should be
financed from a special non-budgetary
fund of the Ministry of Higher Education

of the Republic of Uzbekistan. An off-
budget fund can be created by reducing
budgetary allocations to ineffective areas
of activity of the Ministry of Higher
Education. For each involved teacher-
practitioner from production, in our
opinion (due to the reduction of the
theoretical teacher) from the above-
mentioned fund, additional funds in the
amount of 100 minimum salaries should
be transferred to the institute’s budget (to
stimulate this process), which will be

sent to the economic incentive fund the
quality of lectures and seminars by the
teachers of the institute. The mechanism
for using this fund is set out above in
paragraph 1 of this scientific article.

Assistants of the department
should be assigned to practicing teachers
to serve their lectures and seminars.
Together with the assistants of the
department, they can  produce
educational, methodological, visual aids,
lecture courses. In addition, teachers-
practitioners can successfully carry out
contractual, research and development
work and bring the institute additional
monetary  income, and thereby
contribute to the integration of science,
educational process and practice.

Thus, theoretical training will be
as close to practice as possible. This will
lead to the fact that students’ interest in
the classes will increase, since the
classes will be based on real examples
from practice. Theoretical teachers from
the institute will have an incentive to find
employment in the real sector of the
economy (in banks or in other sectors of
the economy).

Another important stage in
improving the quality of training of
specialists is the process of passing
students - industrial practice in
commercial banks.

In order to improve the quality of
practical training on the part of students,
in our opinion, it is necessary from all
regional (branches) banks to select those
banks that are exemplary for students to
undergo practical training on the
position of the maximum volume
indicators of the bank, differences in the
form of ownership (there must be both
private and state and joint-stock and
branches of banks with the participation
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of foreign capital),the  presence of
experienced specialists with  work
experience in banks, the availability of
places and training facilities for trainees.
To do this, higher educational
institutions should, together with the
regional divisions of the Central Bank,
determine the criteria and select those
branches of banks that are a model for
the high-quality passing of pre-
graduation practices of students.

After the selection of bank
branches for students’ internship, it is
necessary to conclude a tripartite
agreement on joint activities between the
institute, the bank branch and the
regional division of the Central Bank,
where all the conditions for high-quality
undergraduate internship by students
should be agreed. All conditions must be
worked out from the standpoint of the
interest of all parties, as well as the
interest of the tandem: student - mentor
in the bank (supervisor from practice)

and scientific supervisor from the
institute.
In the agreement on joint

activities, in our opinion, it should be
indicated that in practice (at the place of
practice) in banks, it is purposeful for the
heads of students to pay an additional
20% to their basic salary according to the
staffing table. At the same time, no more
than 3 students - trainees should be
assigned to one leader. In addition,
internship management activities should
be consistent with the internship
management program for students. At
the same time, it would be advisable for
students to undergo practical training in
the bank that pays for their studies, and
after graduation, the specialist will work
in this bank.

When passing an internship in a
bank, the result of practical banking
research of student trainees should be
discussed in the department of the bank
where the internship took place and an
appropriate conclusion made on the
practical conclusions made by students
and  recommendations  for  the
development of the bank. At the same
time, in our opinion, there should be an
interest of the employees of the bank
department in the form of incentives in
the form of a 5% bonus to the wages of
employees of the bank department with
active participation in the discussion of
the results of practical research of
student interns.

If there is income from the
implementation of the recommendation
of students - trainees, then you can
document all this and stimulate the
student - trainee in the form of 1% - from
the received (expected) income from the
results of the implementation of this
proposal.

One of the important directions of
improving the efficiency of the
education system is training specialists
at the request of the bank. The contract
between the university and the bank
must be concluded for the training of a
specific specialist. The contract must
indicate the consent of the students’
parents for all the terms of the contract.
The terms of the contract must include
the clause that in his free time a student
can visit the bank at any time free from
class. The contract for the student’s
education is paid by a commercial bank.
This fee should be paid, in our opinion,
by banks annually for four years of
study, from the funds of the bank’s
personnel training fund. These funds of
the bank will subsequently pay off at the
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expense of Income earned Dby the
specialist during his work in the bank.

In accordance with the contract,
after graduation, a graduate student will
be guaranteed a job as a future specialist
by a commercial bank.

In this case, investments in
personnel training in the banking sector
will be an effective incentive for high-
quality study at the institute and effective
work in practice. In order to increase the
incentive for a student’s successful study
at the institute, it is necessary, along with
a diploma of graduation from a higher
educational institution and annexes to it,
to issue a certificate, which indicates the
average score of the graduate’s
knowledge gained during the period of
study at the institute. This point is
needed in the future to determine the
ratio of the actual received wages of
young specialists in commercial banks.
The coefficient can be used within 3
years of work of a young specialist.

Thus, it is possible to stimulate the
successful study of a student-future
specialist at the institute. For example, if
the average mark of a specialist,
obtained as a result of his studies at the
institute, is 4 points on a five-point
system, then he will receive 80% of the
salary established according to the
staffing table of a commercial bank.
These conditions must be entered in the
agreement concluded between
commercial banks and institutes when
paying for paid student study contracts.
With this system, the savings can be
credited to the training fund of
commercial banks at the Association of
Banks of the Republic of Uzbekistan.

An important factor in increasing
the level of knowledge and productivity
of banking specialists can be the

organization of adaptation training for
newly hired specialists (two weeks) in
banking training centers of the republic.
The source of payment for the training of
specialists can be the training fund
created under the Association of Banks
of the Republic of Uzbekistan.

This path should be an urgent part
of the banking strategy of commercial
banks of the Republic of Uzbekistan.
Thus, it is possible to reduce the risk of
ignorance of banking professionals and
thereby reduce the banking risk as a
whole to a minimum.

The next important factor in the
quality training of specialists for the
banking system is the creation of an
effective mechanism for the formation
and use of the fund for personnel
training.

It would be advisable, in our
opinion, for commercial banks to deduct

0.5 percent of the bank’s net profit for
the formation of a training fund annually
(as well as retraining and advanced
training). The personnel training fund
should be formed under the Association
of Banks of the Republic of Uzbekistan.

It is necessary to develop a
regulation on the formation and use of

the personnel training fund from the
position of those practical proposals that
were set out above in paragraphs 2,3 and
4. This fund would be an important
incentive for the implementation of
innovative technologies in the field of
personnel training in the banking sector.
Moreover, this fund would contribute to
the constant and systematic
improvement of the professional
knowledge and qualifications of banking
specialists, increasing the interest of
banks in the training of highly qualified
personnel.
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Thus, the tasks ot the tund for
training personnel in the banking sector
are, firstly, to ensure high-quality and
effective passage of students of
industrial pre-diploma practice in the
banking sector; secondly, effective
stimulation of banking specialists in
attracting them to teaching within the
walls of higher educational institutions;
third, providing incentives for banking
professionals, university teachers and
student trainees in research development
in the banking sector and putting these
results into practice.

An important condition for
advanced training of specialists in the
banking sector is the high-quality
implementation of the instructions of the
Central Bank on technical training in
commercial banks. In our opinion,
technical studies in commercial banks
should be divided into two parts.

The first part, this, is the technical
training that can be carried out daily
within 40-45 minutes at the expense of
working time by heads of departments in
commercial banks, working through
those instructional materials that are
periodically received by bank branches
from various divisions of the Central
Bank or from the parent bank. These
documents are an addition or change to
the Dbasic guidance material for
commercial banks.

It would be advisable to conduct
the second part of technical studies with
the invitation of teachers of higher
educational institutions,  academic
economists specializing in the field of
banking. At the same time, those
instructional documents that have been
issued in a new edition in the banking
sector are being worked out, studied for
implementation in banking practice. In

this case, the benefit from an invited
specialist with experience will lie in the
fact that from the position of new
guidance  materials, the existing
established banking practice is viewed
and their discrepancies with the new
requirements are identified and measures
are determined to introduce a new
procedure and mechanism of their
action.

It should be noted that in both
cases, Wwhen conducting technical
studies, it would be advisable to
stimulate those who conduct technical
studies with a salary supplement of 30%
to the salary from the training fund for
the banking sector. At the same time,
academic economists in banking should
be invited on the basis of a service
agreement  concluded between a
commercial bank and an institution.

When determining the amount of
the contract, it is necessary to proceed
from a 30% bonus to the salary of a
teacher from the institute leading
technical studies in a commercial bank,
plus the institute’s overhead costs, taking
into account the hours spent for practical
classes with banking specialists.

In addition, on the same
conditions, it is possible to conduct
classes on the study of the monetary
policy of the Central Bank of the
Republic of Uzbekistan, as well as
banking strategy and in various areas of
the banking policy of commercial banks.
(credit, interest, customer, monetary, etc.
policies of a commercial bank).
CONCLUSION/RECOMMENDATI
ONS

The following conclusions have
given in overcoming the existing
problems in improving the quality of
training for the banking sector:
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1. The relationship between
students and teachers should be built in
such a way that the student should be
able to assess the quality of each lesson
on the basis of a five-grade system for
three indicators, and the results of the
assessment should be brought to the
attention of the teacher and this is more
used as a correcting coefficient to the
teacher’s salary.

2. The management  of
universities, when forming the teaching
staff, maintain a certain ratio between
teachers from practice to the ratio at the
first stage to set at the level of 9: 1,
followed by bringing this ratio without
going out of necessity 50:50. It is
advisable for teachers from practice to
establish a surcharge of 50% to their
wages received in the bank at the
expense of the personnel training fund.
Thus, theoretical training will be as close
to practice as possible, since lessons will
be based on real-life examples from
practice.

3. In order to improve the quality
of practical training on the part of
students, it is necessary to select those
branches of banks that are a model for
high-quality passing of pre-graduation
practice of students and work out in a
tripartite agreement on joint activities:
positions of all interested parties: student
- supervisor from practice and scientific
supervisor from the institute.

It is advisable for the supervisor of
students from practice (at the place of
practice) in banks to pay an additional
20% to his basic salary at the expense of
the personnel training fund. The results
of practical banking research of students
- trainees should be discussed and
appropriate conclusions made on the
practical conclusions made by students

and recommendations  for  the
development of the bank. If there is
additional income from the introduction
of the recommendation of students -
trainees, then it is necessary to stimulate
them once from the volume of the
received effects in percentage terms.

4., In order to increase the
incentive for the successful study of the
student (future specialist) at the institute,
it is necessary, along with a diploma of
graduation from a higher educational
institution and annexes to it, to issue a
certificate, which indicates the average
score of the graduate’s knowledge
assessment obtained during the period of
study within the walls of the institute ...
This point is needed in the future to
determine the salary ratio of young
specialists in commercial banks during
the 3 years of their initial work. In order
to increase the productivity of banking
specialists, it is necessary to organize
adaptation training for newly hired
specialists.

5. To implement innovative
technologies in the field of personnel
training in the banking sector, it is
necessary to create an effective
mechanism for the formation and use of
a personnel training fund (taking into
account the above proposals and
recommendations) with annual
deductions 0.5 percent of the bank’s net
profit.

6. An important condition for
advanced training of specialists in the
banking sector is the creation of an
effective mechanism for conducting
technical training in commercial banks,
which must be divided into two parts.
The first part, technical daily training at
the expense of working time, is carried
out by the chief specialists of the bank,
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In the Torm of a training audit, which
must be stimulated by a salary increase
at the expense of the bank’s personnel
training fund. The second part of the
technical study should be carried out
with the invitation of teachers of higher
educational institutions,  academic
economists specializing in banking,
who, from the standpoint of new banking
products, review the existing banking
practice and identify their discrepancies
with new requirements and determine
measures to introduce a new order and
mechanism of their action. Thus, it is
possible to ensure the reduction of the
risk of ignorance of banking specialists

and thereby reduce the banking risk as a
whole to a minimum.

The above proposals and
recommendations for improving the
quality of training of specialists in the
banking sector should be included in the
bank’s development strategies.

Thus, we consider it expedient to
initially introduce the aforementioned
proposals on the problems of improving
the quality of training of specialists into
the system of training specialists for the
banking sector. If positive results are
obtained, it is necessary to disseminate
and use this experience for training
specialists and for other sectors of the
regional economy.
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TURISTIK KORXONALARDA YASHIL INNOVATSION MAHSULOTLAR
ORQALI SAMARADORLIKNI OSHIRISH
Ruzibayeva Nargiza Xakimovna
SamlSl, Investitsiya va innovatsiyalar kafedrasi dotsenti
Annotatsiya. Yashil innovatsiyalar turizm sohasi va ularning mahsulotlari
bargarorligini oshirishda muhim ahamiyatga ega. Ular uglerod chigindilariga,
global yashil savdoga ta’sir qiluvchi tarmogqlarning energiya samaradorligiga va
energiya siyosatiga ta’sir qilishi mumkin. Ushbu bo ‘shligni bartaraf etish juda
muhim, chunki turistik korxonalarning yashil innovatsion strategiyalarini ganday
gilib yaxshiroq boshgarishni aniglash bugungi kunda bargaror ishlash
afzalliklariga erishish va saglab golishga umid gilayotgan korxonalar uchun tobora
muhim ahamiyat kasb etmogda. Ushbu magolada nafagat yashil innovatsion
mahsulot orqgali moliyaviy samaradorlikni oshirish, balki samarali boshgarish
uchun foydali nazariy natijalarni tagdim etadi.

Kalit so ‘zlar: moliyaviy samaradorlik, yashil innovatsiya, yashil mahsulot
innovatsiyasi, yashil jarayon innovatsiyasi, yashil xizmat innovatsiyasi

Abstract. Green innovation is important in increasing the sustainability of the
tourism industry and its products. They can influence carbon emissions, the energy
efficiency of industries affecting global green trade, and energy policy. Bridging this
gap is critical, as determining how best to manage tourism businesses’ green
innovation strategies is becoming increasingly important for businesses today
hoping to achieve and maintain sustainable performance advantages. This paper
presents useful theoretical results not only for increasing financial performance
through green innovation products, but also for effective management.

Key words: financial efficiency, green innovation, green product innovation,
green process innovation, green service innovation

AHHOmal(u}l. 3enenvle UHHOBAYUU 6AIHCHDbI O0J151 NOBbLUEHUS ycmoﬁuu@ocmu
mypucmu4eckol uHoycmpuu u ee npooykmos. Onu mocym eiusms HA 8blOPOCHl
VeNeKUC020 2a3d, IHep2o3IPhekmusHocms ompaciel, 8IUsOWUX HA 2100aIbHYIO
3€JICHYI0 NMOpP2o6Jlt0, U IHEPceMUYECKYIO NOJTUMUKY. chpaHeHue Iamoeco paspovlied
umeem peuwiaruiee 3Ha4eHue, NnOCKOJIbKYy onpe()eﬂenue moeo, Kaxk Jjdyduie ececo
ynpaeiinio cmpamecudimMu - 3e1€HblX MHHO@CZZ/;LHJ mypucmudeckoco 6u3H€CCl,
CMAanosumcs 6ce bojiee 8adCHbIM OJisl OUBHeca ce200Hs, Hadeue2o0cs 00CMUuYb U
n000epHCUBAMb YCMOUYUBbIE NPEUMYUWeCmea 8 NPou3sooumerbHocmu. B danuou
cmamobe npedcmaeﬂeﬂbl noJjiesHble meopemudeckue pesyjlbmambsl He mMOJIbKO ons
no6blIUEHUA gbuHchoeblx nokazamesneil 3a cyem 3eJ1eHblX UHHOBAUYUOHHbIX
nPOOYKMO8, HO U OJisl 2 pexmuHozo YnpasieHus.

Knrwouesvie cnosa: gunancosas sgpexmusnocms, 3eienble UHHOBAYUU,
3e1eHblil UHHOBAYUOHHBIU NPOOYKM, 3el1eHblil UHHOBAYUOHHBIU NPOYECcC, 3eleHblll
UHHOBAYUOHHDBIU YCY2

Kirish.  Bargaror  rivojlanish rivojlanishga erishish uchun muhim
yigirma birinchi asrning muhim mavzusi harakatlantiruvchi - omil  hisoblanadi.
bo‘lib, yashil innovatsiyalar bargaror Bargaror rivojlanish va yashil atrof-
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muhitni muhofaza qilish konsepstyasini
doimiy ravishda ommalashtirish bilan
yashil innovatsiyalar turistik korxonalar
rivojlanishining muhim yo‘nalishiga
aylandi. Yashil innovatsiyalar
samaradorligi  korxonalarning tabiiy
resurslardan foydalanishni
optimallashtirish  bilan birga atrof-
muhitga zarari, ta’siri va
yomonlashuvini kamaytiradigan
innovatsiyalarni ishlab chigish darajasini
o‘Ilchaydi. Strategiya sifatida yashil
innovatsiya ekotizimni saglab golgan
holda mijozlarning talablarini gondirish
uchun ajoyib imkoniyatlarni tagdim
etadi. Butun dunyo bo‘ylab mijozlar
tobora ko‘proq ekologik toza yoki yashil
mahsulotlar va xizmatlarni sotib olishga
intilmoqgda. "Yashil" yorliq korxonalar
uchun uzluksiz innovatsiyalarni
rivojlantirish, yangi bozor
imkoniyatlarini  yaratish va yangi
iste’molchilar talablarini qondirish, shu
bilan mijozlar kapitalini yaratish va
oshirish uchun haqiqiy rag’batni taklif
giladi.

Yashil innovatsiyalar
samaradorligining ta’sir mexanizmi va
evolyutsiya gonunini tushunish mintaga
igtisodiyotining yuqori sifatli o‘sishini
qo‘llab-quvvatlashga yordam beradi.
Yashil innovatsiyalar samaradorligi
mintagadagi yashil rivojlanish migdorini
o‘lchash uchun muhim ko‘rsatkichdir.
Yashil innovatsiyalar samaradorligini
o‘rganish hozirda ikkita yo‘nalishga
qaratilgan: o‘lchash usullari va ta’sir
etuvchi omillarni tahlil qilish. Bir
tomondan, yashil innovatsiyalar
samaradorligini  o‘lchashning  ikkita
asosly yondashuvi mavjud:
ma’lumotlarni to‘plash tahlili
yondashuvi stokastik  chegara
yondashuvi[1].

va

Boshga tomondan, olimlar atrof-
muhitni tartibga solish, tezyurar temir
yo‘l qurilishi, Internet va texnologik
innovatsiyalar  yashil innovatsiyalar
samaradorligiga ganday ta’sir qilishini
o‘rganib chiqdilar. Misol uchun, "Porter
gipotezasi" atrof-muhitni  muhofaza
qgilish qgoidalari dastlab korxonalar uchun
xarajatlarni  oshirishi ~ mumkinligini
ta’kidlaydi, lekin oxir-ogibat xarajatlarni
kamaytirish va mahsulot sifatini
yaxshilashga olib keladi, natijada
ragobatdosh  ustunlik  va  yashil
innovatsiyalar salohiyatini oshiradi.

Adabiyotlar tahlili. Ko‘pgina
mualliflar ragobatdosh ustunlikka ega
bo‘lish va korporativ samaradorlikka
erishishda yashil innovatsion
mahsulotlar muhimligini tan oladilar.
Adabiyotlarda  yashil innovatsion
mahsulot haqida ko‘plab ta’riflar
mavjud.

Ariffin  va
¢’tibor qaratsak,

boshqalar ta’rifiga
tabily resurslardan
foydalanishni kamaytirishga
mo‘ljallangan va qayta ishlanishi
mumkin bo‘lgan mahsulotga ishora
qiladi[2]. Topilgan yana bir ta’rif uni
energiya va resurslarni tejash hamda
ifloslanish va chigindilarni kamaytirish
orgali tabity muhitni muhofaza qilish
yoki undan foyda olishga qaratilgan
qarorlar va harakatlar bilan bog’liq
mahsulot sifatida ko‘rsatadi[3]. Ko‘rinib
turibdiki, ikkita ta’rif juda o‘xshash,
chunki atrof-muhitni muhofaza qilish
yashil mahsulotlarning asosiy vazifasi
hisoblanadi. Demak, yashil innovatsion
mahsulot (YIM) va xizmatlar ishlab
chigarishning har bir bosgichida atrof-
muhitni muhofaza qilish amaliyotlarini
birlashtirishga garatilgan sa’y-harakatlar
natijasida yuzaga kelgan mahsulotdir.
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Yana bir olim Chang[4]atrof-muhit tarmoqlarga  ragobatdosh _ ustunlikka
omillari ~ (masalan, = materiallardan erishish imkonini beradi[6].
foydalanish, energiya iste’moli, atrof- Kompaniyalar YIMni an’anaviy

muhitga ta’sir) yashil innovatsiya
jarayonida  sotuvchilar ~ tomonidan
qanday ko‘rib chiqilishini tushuntiradi,
chunki mahsulotlar o‘zgartiriladi va
ma’lum sifat bilan yaratiladi, shuning
uchun  YIMning hayot aylanishi
davomida atrof-muhitga salbiy
ta’sirlarni kamaytirishi mumkin.
Kam-Sing Vong[5] o‘z modelida
yangi yashil mahsulot muvaffagiyatini
o‘zgaruvchi sifatida qabul giladi va uni
uch o‘lchovdan o‘Ichaydi. Birinchidan,
mahsulot yashil mahsulot sifatida
malakaga ega bo‘lishi uchun uning atrof-
muhit talablariga ganchalik mos kelishi.
Ikkinchidan, uning moliyaviy
ko‘rsatkichlari va uchinchidan, mahsulot
muvaffagiyatining umumiy idroki.
Mualliflarning tadgiqotlari shuni
ko‘rsatdiki, yashil jarayon innovatsiyasi
va yangi yashil mahsulot muvaffagiyati,

shuningdek, yashil mahsulot
innovatsiyasi va yangi yashil mahsulot
muvaffaqiyati o‘rtasida muhim
bog’liglik bor.

Tahlil va natijalar. Yashil
innovatsiyalar  yashil innovatsion

mahsulot (YIM) ishlab chigarish uchun
juda muhimdir. Yashil innovatsiyalar
sanoatdagi ierarxik tuzilmani ko‘rsatadi,
bunda natijalar mahsulot innovatsiyasi
va jarayonlari muhim va giziqgarli hodisa
ekanligini ko‘rsatadi va kompaniyalarga
iste’molchilarning  xohish-istaklaridagi
o‘zgarishlarni yaxshirog kutish imkonini
beradi. yashil mahsulot innovatsion
tashabbuslarini iste’'molchi qadriyatlari
bilan uyg’unlashtirish, shu tariga bozor
talabidan kelib chiggan holda tezkor
innovatsiyalar bilan shug’ullanadigan

mahsulotlardan farglash uchun Y1Mning
atrof-muhit bilan bog’liq mijozlarining
afzalliklari va gabul gilingan mahsulot

giymatlarini ~ taklif  qilishlari  va
yetkazishlari  mumkin. Chan va
boshqgalar[7] tushuntirganidek,

iste’molchilar YIMni iste’mol qilish
an’anaviy mahsulotga nisbatan
afzalliklarga ega ekanligini bilishlari
kerak; an’anaviy ravishda mahsulot
samaradorligi va atrof-muhitga ta’siri
bo‘yicha qo‘llaniladigan baholashda
iste’mol natijasida ishlab chiqarilgan
mahsulot hisobga olinmaydi, natijada
atrof-muhit ko‘rsatkichlari
yomonlashadi, lekin YIM iste’moli bilan
atrof-muhit ko‘rsatkichlari yaxshilanadi,
shuningdek xarajatlar kamayadi.

Yashil innovatsiya ishlari odatda
ikki turga bo‘linadi. Birinchisi yashil
innovatsiyani korxonaning gobiliyatlari
sifatida tavsiflaydi[8], ikkinchisi esa
yashil  innovatsiyani  tashkilotning
ekologik amaliyoti sifatida belgilaydi.
Tashkiliy amaliyotlar hagida gap
ketganda, yashil innovatsiya ‘“yashil
mahsulotlar yoki jarayonlar bilan bog’liq
apparat  yoki  dasturty  ta’minot
innovatsiyasi”  sifatida tavsiflanadi;
yashil innovatsiya atrof-muhit va
tashkiliy samaradorlikni
kengaytiradigan va firmalarga
raqobatdosh ustunlikni ta’minlaydigan
boshgaruv amaliyotlari va texnologik
yutuglarni o‘z ichiga oladi. Boshqa
tadqgigotchilar yashil innovatsiya noyob
yoki o‘zgartirilgan tizimlar, jarayonlar,
mahsulotlar va amaliyotlardan iborat
bo‘lishini tavsiya qiladilar, ular atrof-
muhitga ustunlik beradi va firmalarning
bargarorligini subsidiyalaydi[9].
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Xususan, yashil inovatsiyalarni
uch gismga bo‘lish mumkin: yashil
mahsulot innovatsiyasi, yashil jarayon

innovatsiyasi  va  yashil  xizmat
innovatsiyasi.
Yashil mahsulot innovatsiyasi

mahsulotning ishlash muddati oxirida
ishlab chigarish, foydalanish va yo‘q
gilish paytida atrof-muhitga ta’sirni
kamaytirish uchun mahsulot dizaynidagi
innovatsiyalarni o‘z ichiga oladi. U
ishlab chigarish jarayonida moddiy
chigindilar va energiyani kamaytirish
uchun ekologik toza materiallardan
foydalanish va gayta ishlashga
qaratilgan. An’anaviy mahsulot
innovatsiyasi bilan taggoslaganda, yashil
mahsulot innovatsiyasi - bu
iste’molchilar salomatligi va
xavfsizligiga xavf tug’dirmaslik uchun
xom ashyo va energiyaning haddan
tashqgari iste’molini kamaytirish orqali
atrof-muhit o‘zgarishlari va mijozlar

talablarini gondirish uchun
kompaniyalar ~ tomonidan  amalga
oshirilgan innovatsiya. Ushbu

innovatsiya atrof-muhit muammolariga
e’tibor qaratadi, korporativ ekologik
mas’uliyatni ta’kidlaydi va
mahsulotlardan foydalanish va yo‘q
gilishga, shu jumladan energiyani tejash,
ifloslanishning oldini olish, chigindilarni
gayta ishlash, toksiklikni kamaytirish va
atrof-muhit dizayniga ahamiyat beradi.
Yashil mahsulot Innovatsiyasi
iste’molchilarning atrof-muhitni
muhofaza qilish ehtiyojlarini gondiradi,
firmalarga yangi bozorlarni
rivojlantirishga yordam beradi, boshga

firmalar uchun mahsulotlarni
nusxalashni giyinlashtiradi va mahsulot
ragobatbardoshligini saglaydi.
Muvaffaqgiyatli yashil mahsulot
innovatsiyasi  nafagat  resurslardan

toydalanish samaradorligint oshirishli,
balki firmalarga ragobatdosh ustunlikka
erishish imkonini beradi.

Yashil ~ jarayon  innovatsiyasi
hukumatlar, ilmiy tadgiqot tashkilotlari
va ijtimoiy guruhlar tomonidan keng tan
olingan. Yashil innovatsiyaning eng
asosiy elementlaridan biri va yashil
mahsulot innovatsiyasini amalga
oshirish uchun zarur bo‘lgan aniq talab,
yashil jarayon innovatsiyasi atrof-mubhit
yukini minimallashtirish uchun ilg’or
yashil jarayon, yashil ishlab chigarish

uskunalari va yashil gayta ishlash
usullarini joriy etish kabi
yondashuvlardan foydalangan holda
ishlab chigarish jarayonining

innovatsiyasini ta’kidlaydi. An’anaviy
innovatsiyalar  bilan  taggoslaganda,
yashil jarayon innovatsiyalari atrof-
muhit ifloslanishini va energiya va xom
ashyo iste’molini kamaytirish uchun
atrof-muhit sifatini yaxshilashda
o‘zgarmas rol o‘ynaydi. Ushbu
innovatsiya manfaatdor tomonlarning
ekologik ehtiyojlarini mahsulot ishlab
chigarish harajatlarini kamaytirish va
mahsulotlarni atrof-muhitni muhofaza
qgilish qoidalariga muvofiglashtirish
orqali ishlab chiqgarish dizayniga Kiritadi.
Yashil xizmat innovatsiyasi yashil
ixtiro, ekologik xizmatlar portfeli, atrof-
muhitga xizmat ko‘rsatish va atrof-
muhitni muhofaza gilish xizmatlarini
loyihalash kabi elementlarni o‘z ichiga
oladi. Boshga xizmat innovatsiyalaridan
fargli  ravishda  yashil  xizmat
innovatsiyasi  ekologik ijtimoiy
mas’uliyat va mijozlar tajribasiga
garatilgan. Bu ragobatchilar birinchi
navbatda kompaniyalar tomonidan
tagdim etiladigan xizmatlarning atrof-
muhitga ta’sirini hisobga olgan holda
osongina takrorlanmaydigan  noyob
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Xizmatdir. Yashil xizmat 1nnovatsiyasi
jarayonida kompaniya yangi mahsulot
va Xxizmatlarni atrof-muhitga ¢’tibor
garatgan holda gayta paketlaydi,
ekologik toza savdo amaliyotlari va
sotishdan keyingi xizmatlarni va’da
giladi va kompaniyalarga bargaror
rivojlanish magsadlariga erishishda faol
yordam beradi. Kompaniyalar yashil
xizmatlar, yashil dizayn va toza ishlab
chigarish kabi yashil xizmat innovatsion
faoliyatini  targ’tb  qilish  orqali
ustunlikka erishadilar. Ular, shuningdek,
yashil xizmat innovatsiyasi orqali
raqobatchilarga  kirish  to‘siglarini
oshirishi mumekin.

Yugoridagi tahlillarga asoslanib,
yashil mahsulot innovatsiyasi, yashil
jarayon innovatsiyasi va yashil xizmat
innovatsiyasi kelajakdagi
rivojlanishning mugarrar tendensiyalari
hisoblanadi. Ular korxonalarga ko‘p

foyda  keltirishi  mumkin, ammo
giyinchiliklar va imkoniyatlar birgalikda
mavjud. Korxonalar yashil

innovatsiyalarni amalga oshirish uchun
katta resurslar va uskunalar va
chigindilarni  gayta ishlash  uchun
ma’lum miqdorda mablag’ sarflashlari
kerak. Yashil mahsulotlarni ishlab
chiqarish qiymati shunga o°‘xshash
yashil bo‘lmagan mahsulotlarni ishlab
chigarishga garaganda ancha yugqori,

foyda maydoni sezilarli darajada
kamayadi va mahsulot narxining
ragobatbardoshligi yugori emas,

bularning barchasi firmaning bozor
faoliyatini yaxshilashga salbiy ta’sir
ko‘rsatadi va qiyinchilik tug’diradi[10].

Yashil innovatsiyalarning korxona
faoliyatiga ta’sirt  bo‘yicha oldingi
tadqiqotlarni  ko‘rib  chiqish  shuni
ko‘rsatadiki, fanda yashil innovatsiya
strategiyasi korxona faoliyatiga ijobiy

ta’sir ko‘rsatisht  mumkinmi  yoki
yo‘qligi haqgida turlicha qarashlar
mavjud.

Atrof-muhitni muhofaza gilish va
igtisodiy rivojlanish o‘rtasidagi tobora
kuchayib borayotgan garama-garshilik
bilan, tobora ko‘proq korxonalar yashil
innovatsiyalar orqgali giyinchiliklarni
yengib o‘tishga va o0‘z faoliyatini
yaxshilashga umid qilmogda. Shu
munosabat bilan, biz yashil
innovatsiyalarning o‘ziga xos turlarini
chegaralash va eng muhimi, yashil
innovatsiyalarning o‘ziga xos turlari
korxona faoliyatiga ganday hissa
qo‘shishini aniqglash va o‘rganish orqali
muhim vyashil innovatsiyalar hagidagi
tushunchamizga qo‘shilish dolzarbligini
tan olamiz.

So‘nggi o‘n yilliklarda atrof-muhit
muammolari, gat’ity qoidalar, atrof-
muhitni  muhofaza qilish bo‘yicha
xalgaro konvensiyalarning targalishi va
iste’molchilarning atrof-muhitga
bo‘lgan munosabatining kuchayishi
korxonalarni atrof-muhit bilan bog’liq
bo‘lgan strategiya va siyosatlarni ishlab
chigishga olib keldi. Yashil
innovatsiyalar samaradorligi
korxonalarning atrof-muhitni muhofaza
qilish bo‘yicha o°‘z majburiyatlariga
ganchalik rioya qilishlarini baholash
uchun atrof-muhitni  boshgarish va
bargaror amaliyotlar nuqtai nazaridan
o‘Ichaydi.

Atrof-muhitni  muhofaza qilish
tartib-qoidalarini amalga oshirish uchun
korxonalar samaradorlikni oshirishga
garatilgan yangi jarayonlar, mahsulotlar,
texnologiyalar va boshgaruv
strategiyalarini ishlab chigadilar.

Biz Chen va boshgalarning yashil
Innovatsiya ta’rifini “Yashil mahsulotlar
yoki jarayonlar bilan bog’liq bo‘lgan
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apparat  yoki  dasturty  ta'minot
innovatsiyasi, shu jumladan energiyani

tejash, ifloslanishning oldini olish,
chigindilarni  gayta ishlash, yashil
mahsulotlar dizayni yoki korporativ

atrof-muhitni boshqarish bilan bog’liq
texnologiyalardagi innovatsiyalar” deb
gabul gilamiz.

O‘zgartirish konseptuallashtirilgan
yashil  innovatsiyani  kompaniyaga
korporativ imidjini yaxshilash, yangi
bozorlarni rivojlantirish va manfaatdor
tomonlarning atrof-muhitni muhofaza
qilish bo‘yicha so‘rovlarini qondirish
bilan birga ragobatdosh ustunligini
kengaytirish imkonini beradigan
innovatsiyaning alohida turi sifatida.
Xuddi shunday, Leenders va Chandra
yashil innovatsiyalar ifloslanishning
oldini olish, gayta ishlash, chigindilarni
gayta ishlash, energiyani tejash va
ekologik jihatdan samarali dizayn uchun
texnologik rivojlanish bilan bog’liq
bo‘lgan  mahsulot  yoki  jarayon
innovatsiyalarini o‘z ichiga olishini
tasdiglaydi. Bunday innovatsiyalar
korporativ ~ strategiya, = mahsulotni
loyihalash usullari, ishlab chigarish
jarayonlari, resurslardan foydalanish va
chigindilarni  gayta ishlash tartib-
qoidalarida sezilarli o‘zgarishlarni o‘z

ichiga olgan holda tashkilotlarning
ekologik izini  kamaytiradi.  Biz
korxonalarning  yashil  innovatsion

harakatlari natijalarini qo‘lga kiritish
uchun yashil innovatsiyalar
samaradorligiga e’tibor qaratamiz.
Innovatsiya mahsulotlar, xizmatlar
yoki jarayonlar hagida yangi yoki yangi
g’oyalarni ixtiro qilish va qo‘llashni o‘z
ichiga oladi. Hozirgi vaqtda ko‘plab
korxonalar ekologik muammolarning
ortib  borayotgan ahamiyatini  hal
giluvchi faol strategiyalarni  gabul

qimshga majbur. Korxonalar
muvaffagiyatli ~ yashil  innovatsion
jarayonlar va mahsulotlarni yaratish
uchun tashqi va ichki g’oyalardan
foydalanishlari kerak. Shunga ko‘ra,
ko‘plab  yashil  innovatsiyalarning
boshlang’ich nuqtasi sherikning
g’oyalari va takliflari bo‘lishi mumkin.

Yugqorida aytib o‘tilganidek, yashil
innovatsiya yoki eko-innovatsiya, ushbu
loyihaning magsadlari uchun atrof-
muhitga ta’sirni kamaytirishga olib
keladigan yoki tegishli faoliyatning
butun hayoti davomida resurslardan
foydalanishni optimallashtiradigan
innovatsiya sifatida aniglanadi. Bundan

tashqari, yashil innovatsiya
innovatsiyalarning an’anaviy shakllariga
garaganda ko‘proq tubdan

yaxshilanishlarni izlash qobiliyatiga ega
ekanligi ta’kidlanadi.

Turizm va  asosan  Xizmat
ko‘rsatishga  yo‘naltirilgan ~ boshqa
tarmoglar uchun eng muhimi, atrof-
muhit samaradorligini oshirish uchun
innovatsiyalar nafagat yangi
texnologiyalar bilan bog’liq. Yashil
igtisodiyotga  o‘tishda  texnologik
bo‘lmagan innovatsiyalar tobora muhim
rol o‘ynaydi. Masalan, atrof-muhitni
boshqarish tizimlari va yangi biznes
modellarini joriy etish, marketing va
tashkiliy ~ usullardagi  o‘zgarishlar,
shuningdek, ijtimoiy va institutsional
tuzilmalardagi innovatsiyalar.
Hukumatlar bunday innovatsiyalarni
qo‘llab-quvvatlashlari kerak va bunda
ularning  asosiy  siyosati  bunday
innovatsiyalarga yetarli darajada yordam
beradimi  yoki yo‘qligini  o‘ylab
ko‘rishlari kerak.

Ikki bosqgichli nuqgtai nazardan,
turizm sanoatining yashil innovatsion
jarayonini yashil ilmiy-tadgiqot jarayoni
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va yashil yutuqlarni konvertatsiya qilish
jarayoniga bo‘lish mumkin. Yashil
konsepsiyaga ko‘ra, turizmning yashil
IImiy-tadqiqot ishlari turizmning ilmiy-
tadgigot xodimlari va harajatlarini
investitsiyalash orgali tadgiqot,
ekspluatatsiya va sinov davri orgali
turizm patentlari va boshga ilmiy va

texnologik mahsulotlarni ishlab
chiqarish jarayonini anglatadi.
Turizmning yashil yutug’ini
konvertatsiya  qilishning magsadlari
turizm patentlari  kabi ilmiy va
texnologik yutuglarni igtisodiy va

ekologik manfaatlarga aylantirish, ya’ni
boshgaruv innovatsiyasi, texnologik
sanoatlashtirish, ishlab chigarish va
marketing kabi bir qator jarayonlar
orgali  yashil rivojlanishni amalga
oshirishdir, turizmda ekologik toza va
resurslardan bargaror foydalanish. IkKki
bosgichli istigholda turizm sanoatining
yashil innovatsion jarayoni 1-rasmda
ko‘rsatilgan.

1-rasmda tahlil gilingan va turizm

sanoatining Xususiyatlari bilan
birgalikda yashil ilmiy-tadgiqot va
turizmning yashil yutuq

Konvertatsiyasining 1kkl  bosgichining
xususiyatlariga ko‘ra, ushbu tadqiqot
uchta jihatdan Kirish-chigish
ko‘rsatkichlarini tanladi: bu yerda turizm
sanoatining yashil ilmiy-tadgigot va

yutuglarini konvertatsiya gilish
samaradorligini o‘Ichash uchun
innovatsiyalar  kiritish, ilmiy  va

texnologik mahsulotlar va iqtisodiy va
ekologik mahsulotlar.

Innovatsiya  Kiritishda korxona
xodimlari va xarajatlari innovatsion
investitsiyalarni  o‘lchashning  asosiy
ko‘rsatkichlari  hisoblanadi.  Shunga
ko‘ra, turizm sohasidagi ilmiy-tadqigot
xodimlarining to‘liq vaqtli ekvivalenti
mmson kiritish  ko‘rsatkichi  sifatida
tanlangan. Bundan tashqari, turizm ko‘p
mehnat talab giladigan soha bo‘lganligi
sababli, yashil innovatsiyalar
xodimlarning yugori sifatini talab giladi,
shuning uchun moddiy resurslarni
Kiritish (masalan, xodimlar uchun o‘quv
platformalari) ham hisobga olinishi
kerak. Turizmning yashil innovatsion
faoliyatining moddiy kirish ko‘rsatkichi
sifatida turizm ta’lim yo‘nalishi mavjud
OTMIlar sonini tanlash mumkin.

1-bosqich
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1-rasm. Ikki bosqichli istigbolda turizm sanoatining yashil innovatsion
jarayoni sxemacu

lImiy va texnologik mahsulot.
Patent grantlari va patent talabnomalari
soni odatda bosgichning ilmiy va
texnologik natijalarini o‘lchash uchun
ishlatiladi. Ba’zi patentlar, hatto
pirovard natijada ruxsat berilmagan
bo‘lsa ham, ma’lum igtisodiy va ijtimoiy
foyda  keltirishi  va  innovatsion
faoliyatning ijtimoiy mubhitini ifodalashi
mumkinligi sababli, bu erda ilmiy-
texnikaviy mahsulot ko‘rsatkichi sifatida
turizm patentiga arizalar soni tanlangan.
Igtisodiy va ekologik mahsulot.
Turizm sanoatining umumiy daromadi
turizmdan olingan iqtisodiy mahsulotni
aks ettirishi mumkin va shuning uchun
bu erda turizmning yashil innovatsion
faoliyatining iqtisodiy mahsulot
ko‘rsatkichi sifatida tanlangan. Turizmni
rivojlantirishning atrof-muhitga
bosimini har tomonlama o‘Ichash uchun
entropiya usuli o‘zaro bog’liq chiqindi

suvlar, oltingugurt dioksidi, tutun
(chang) va  karbonat  angidrid
chigindilarini atrof-mubhit ishlab
chigarish ko‘rsatkichi sifatida

birlashtirish uchun ishlatilgan.

Yashil innovatsiyalar samaradorligi
tashkilotlarning  tabiiy  resurslardan
foydalanishni optimallashtirishda atrof-
muhitga etkazilgan zararni, ta’sirini va
yomonlashuvini  kamaytiradigan yoki
kamaytiradigan innovatsiyalarni ishlab
chiqish darajasini o‘lchaydi.

Keng gamrovli adabiyotlarni ko‘rib
chigishga asoslanib, innovatsion yashil
mahsulotlarni iste’mol qilish va xarid
gilish yoki takroriy xarid qilishda
iste’molchilarning hatti-harakatlarining
keng qamrovli to‘plamini tagdim etadi.
Bu kabi ishtirokchilar  o‘rtasida

konsensusning asosi sifatida garaladi;
hukumat, sanoat va jismoniy shaxslar
xarid qilish yoki takroriy xaridlarni
amalga oshirishda iste’molchilarning
hatti-harakatlari  hagida innovatsion
mahsulotlar yaratishda. Shu sababli,
iste’molchi muhitining qoniqishi va
munosabati sotib olish hatti-
harakatlarini  shakllantirishda bebaho
manba hisoblanadi.

Xulosa. Mamlakatimizda turizm
biznesining  atrof-muhit  sohasidagi
nisbatan past innovatsion faolligi turizm
xizmatlari bozorida ustun ulushni tashkil
etuvchi kichik biznes sub’ektlari orasida
bunday faoliyat uchun ob’ektiv shart-
sharoitlarning yo‘qligi bilan izohlanadi
va innovatsion rivojlanishni davlat va
xususiy institutlar tomonidan  zaif
go‘llab-quvvatlash, bu “yashil”
innovatsiyalarni rag’batlantirish tizimini
takomillashtirish ~ yo‘llarini  izlash
muammosini dolzarblashtiradi. Ushbu
muammoni hal qilish mexanizmning
alohida bloklari mazmuni, ularning ichki
tuzilishi va qurilish mantig’i bo‘yicha
keyingi tadgiqotlarning dolzarbligini
belgilaydi. Ularning samarali ishlashi
uchun omillar va shart-sharoitlarni,
shuningdek, maqgsadlarga erishishni
ta’minlash uchun bloklar va ularga
kiritilgan vositalarning o‘zaro ta’siri
algoritmini aniglash muhimdir.

Ekologik innovatsiyalar
kontseptsiyasi  shakllanish jarayonida

ekotizimlarning  yangi  chagqiriglari
ta’sirida ham ckoinnovatsiya
tushunchasi ham rivojlanmoqda.

Jamiyatning ekologik ehtiyojlarini mos
ravishda o‘zgartirish va bilimlarni
chuqurlashtirish natijasida bargarorlik
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nazariyasi va  boshga  bir-birini navbatida, ekologik ta’lim va o‘qitish
to‘ldiruvchi  iqtisodiy va ijtimoiy tizimi, iqtisodiy tizimning ekologik
nazariyalarni ishlab chigish, bu esa o‘zgarishining milliy rasmiy va
innovatsion  faoliyatni  boshqgarish norasmiy institutlarining rivojlanish
mexanizmini  adekvat o‘zgartirishni darajasi bilan shakllanadi. Davlatning
talab giladi. turizm tizimidagi tartibga solish ta’siri

Turli mamlakatlarda turizm sanoati
sub’yektlarining amaliy ekoinnovatsion
faoliyati  bo‘yicha olib  borilgan
zamonaviy tadgiqotlar shuni
ko‘rsatadiki, hozirgi vaqtda kichik va
o‘rta  korxonalar uchun  muhim
rag‘batlantiruvchi omil tadbirkorlarning
turmush tarzi va ichki e’tiqodlari

unchalik ahamiyatli emas, chunki sanoat
sektoridan farqli o‘laroq, ular qat’iy
emas. Turizmda innovatsiyalarni amalga
oshirish  jarayoni odatda tizimdagi
magqgsadli o‘zgarishlarni qo‘llash orqali
sodir bo‘ladi. Bu o‘z navbatida, bitta
yangilikni joriy etish natijasida butun
tizimda ko‘plab innovatsion o‘zgarishlar

hisoblanadi. Biznes menejerlari o‘z sodir bo‘lishiga olib keladi.
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Annotatsiya. Ushbu maqolada mualliflar tamonidan raqamli iqtisodiyoti
sharoitida raqamli banklar faoliyati tadbiq etilgan bo lib, soha faoliyatini
rivojlantirish bo ‘yicha tahlillar, nazariy qarashlar va banklar faoliyatini
rivojlantirish bo ‘yicha izlanishlar olib borilgan. Shuningdek, mamlakatimizda
raqamli banklar faoliyatini rivojlantirishga oid taklif va tavsiyalar berilgan.

Kalit so‘zlar: ragamli bank, mobil bank, elektron muomala, mobil aloga,
internet, neobank, tijorat banki, chakana bank, an’anaviy bank, ragamli
texnologiyalar.

Abcmpakmubstii. B oannoti cmamve agmopwvi ucciedoganu 0essmenbHOCHb
YUppPosvIx OAHKOEG 8 YCI08UAX YUDPOBOU IKOHOMUKU, NPOAHATUSUPOBANU PA3BUMUE
ompacau, meopemuyeckue 632750bl, A MAKdHce NPOGenU UCCIe008aAHUE PA3GUMIUS]
bankosckol OesmenvHocmu. Kpome moeo, Ovliu 6bICKA3aHbI NPEeOONCEHUS U
PEeKOMeHOayuu no pazeumuro Yyugposulx OaHKo8 6 Hawell cmpate.

Knwuesvie cnosa: yugposoii 6Oanx, MOOUNbHBIL OAHK, 2JIeKMPOHHAS
Mpau3aKyus, MoOUNbHAS C653b, UHMeEpHem, He0OaHK, KOMMepHUecKuti OamK,
PO3HUYHBLI OAHK, MPAOUYUOHHBIU OAHK, YUPDPOBbIE MEXHONO02UL.

Abstract. In this article, the authors researched the activities of digital banks
in the context of the digital economy, analyzed the development of the industry,
theoretical Views, and conducted research on the development of banking activities.
In addition, proposals and recommendations were made regarding the development
of digital banks in our country.

Keywords: digital bank, mobile bank, electronic transaction, mobile
communication, internet, neobank, commercial bank, retail bank, traditional bank,
digital technologies.

Kirish. Innovatsion iqtisodiyoti
sharoitida mamlakatimiz iqtisodiyotini
o‘sish tendensiyalariga erishish, xizmat
ko‘rsatish  hajmini oshirish, YalM
ulushini yanada kengaytirish hamda
aholi turmush-farovonligini
ta’minlashda bank xizmatlari faoliyatini
ahamiyati alohida ahamiyatga ega.
Hozirgi vaqtda banklar faoliyatini
raqamlashtirish ishlari jadal sur’atlarda

amalga oshirilmoqda. Xususan, mobil
banking xizmatlarini yo‘lga qo‘yilishi,
raqamli banklarning paydo bo‘lishi bank
xizmatlari samaradorligiga munosib
hissa qo‘shmoqda.
Bu borada  mamalakatimiz
Prezidenti Sh.M.Mirziyoyev ...tijorat
banklari tomonidan mijozlarga
masofaviy bank xizmatlari (internet-

banking, bank-mijoz, sms-banking va
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boshgqalar), shu jumladan, mobil ilovalar
orqali xizmat ko‘rsatish ko‘lamini va
sifatini oshirish” [1]. kabi ustuvor
strategic vazifa belgilab berilganligi
davlatimizda banklar xizmat
ko‘rsatishini yanada takomillashtirish,
uning tashkiliy-iqtisodiy mexanizmini
qayta ko‘rib chiqish, qonunchilik
bazasini takomillashtirish hamda kadrlar
malakasini qaytadan tayyorlashni tagozo
etmoqda. Shu bois ham mamlakatimizda
raqamli banklar faoliyatini tahlil etib,
zarur xulosalarga ega bo‘lgan holda
uning faoliyatini rivojlantirish hozirgi
davrning dolzarb muammolaridan biri
bo‘lib qolmoqda.

Mavzuga oid adabiyotlarning

tahlili. Raqamli banklar faoliyati tahlili
va uni takomilashtirish  yo‘llari
mavzuisdagi tadqiqodlarimiz doirasi,

adabiyotlar tahlilida M.K.Avezovning
‘“‘Ragamli bank xizmatlari va uning
afzalliklari’> nomli ilmiy magqolasida
“ANOR BANK” AJ faoliyati misolida
“Ragamli bank™ tushunchasiga ta’rif
berib o‘tilgan, hamda ragamli bank
xizmatlarining holati va bankning
faoliyati tahlil etilgan. Shuningdek,
mamlakatimizda faoliyat yuritayotgan
an’anaviy  banklar va  ragamli
banklarning  faoliyatini  taqqoslash
natijasida  mamlakatimizdagi  bank
xizmatlarini  rivojlantirish  borasida
xulosalar shakllantirilgan [2].
M.1.Madraximovning “Tijorat
banklarida masofaviy bank xizmatlarini
rivojlantirish istigbollari” nomli ilmiy
magqolasida masofaviy bank
xizmatlarining  bank  faoliyatigadgi
ahamiyati, ularni ko‘rsatish kanallari va
buni yanada kengaytirish
imkoniyatlariga  oid  ilmiy-nazariy
qarashlar o‘rganib chiqildi. O°zbekiston

tijorat banklari amaliyotida masofaviy
bank xizmatlarining rivojlanish holati
to‘plangan statistik ma’lumotlar asosida
tahlil qilingan. [3].

G.SH.Umirovaning “Ragamli
igtisodiyot sharoitida bank tizimini
yanada isloh qilish” nomli ilmiy
maqolasida  Raqamli  iqtisodiyotni
hozirgi kundagi o‘rni hamda ragamli
iqtisodiyot sharoitida bank tizimini
yanada isloh qilish yo‘llari haqida

ma’lumotlar berilgan. [4].

Tadqiqot metodologiyasi. Ushbu
maqolaning tadqiqot jarayonida Ragamli
iqtisodiyoti sharoitida ragamli banklar
faoliyatini rivojlantirish va uni tashkil
etish bo‘yicha izlanishlar tahlil etib

o‘rganilgan. Shuningdek, bir qator
usullardan foydalanish asosida
o‘rganilgan, jumladan, XOrijiy
tajribalarni monografik tahlillar

natijalarini monografik tadqiqot, analiz
va sintez, tizimli tahlil kabi iqtisodiy

usullar asosida o‘rganilib,
mamlakatimizda  raqamli ~ banklar
faoliyatini  rivojlantirish ~ bo‘yicha
imkoniyatlarni ochib berishda ahamiyat
kasb etgan.

Tahlil va natijalar. Raqamli

banklar onlayn-bankka o‘tish uchun
kengroq kontekstning bir qismidir, bu
yerda bank xizmatlari internet orqali
tagdim etiladi. An’anaviy bankdan
ragamli bankka o‘tish bosqichma-
bosqich amalga oshiriladi va bank
xizmatlarini raqamlashtirishning turli
darajalari ishlab chigilmogda. Ragamli
banklar yuqori darajadagi jarayonlarni
avtomatlashtirish va internet vebga
asoslangan xizmatlarni oz ichiga oladi
va bank xizmatlarini yetkazib berish
hamda tranzaktsiyalarni amalga oshirish
uchun institutlararo xizmatlar tarkibini
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yaratish imkonini beruvchi Application
Programming Interface (API) larni oz
ichiga olishi mumkin. Bu
foydalanuvchilarga ish stoli, mobil va
bankomat xizmatlari orqali moliyaviy

ma’lumotlarga  kirish  imkoniyatini
beradi. Innovatsion iqtisodiyoti
sharoitida raqamli banklar faoliyati

muhim va ahamiyatli bo‘lib soh ava

Xizmat ko‘rsatish bilan ajralib turadi
[5].Masalan, ma’lumotlar omborini
boshgarish, to‘lov tizimlarini ta’minlash,
moliyaviy kreditlar berish va boshqa
xizmatlarni masofadan turib “online”
shaklda amalga oshirishi mumkin.
Bunday banklar yordamida o‘zining
hisob ragamini boshqarish, pul o‘tkazish
va qabul qilish, kartalarni ishlatish,

tarmoglar rivoji, shuningdek jismoniy hamda elektron mablag’ o‘tkazish
shaxslarga arzon, sifatli hamda qulay mumkin bo‘ladi.
PC-banking WEB-banking Mobile-banking
SMS-bankin Ragamli WAP-bankin
g banking g

Internet-banking

Phone-banking

Video-banking

1-rasm. Hozirgi davrda ragamli banking shakllari

Yuqorida  keltirilgan 1-rasm
ma’lumotlaridan shunday  xulosa
gilishimiz  mumkinki, ragamlashtirish
natijjasida bank xizmatlari ko‘rsatish
turlari va shakllari ko‘payib bormoqda.
Aynigsa ragamli bank shakllari o‘zining
tezkorligi, shaffofligi, qulayligi hamda

samaradorligi bilan ajralib turmoqda.

Aynigsa hozirgi vaqtda an’anaviy
banklar faoliyatini integratsiyalashuv
natijasida mobil banking ragamli

xizmatlari aholi orasida ishonch gozonib
kelmogda. bu esa asta sekinlik bilan
an’anaviy banklarning ham kelajakda
to‘lagonli ragamli ko‘rinishga o‘tishiga
zamin bo‘ladi [9]. Buning natijasida
an’anaviy banklar faoliyati xizmat

ko‘rsatish xarajatlari keskin sur’atlarda
qisqarishi, xizmat ko‘rsatish sifatining
yuksalishi, keng miqgyosda xizmatlarni
tashkil etishi, 100 % “bank-mijoz ning
“online” rejimida o‘zaro hamkorligi,
24/7 rejimida tezkor, qulay, ishlaydigan
aloga markazi va kapitallashuvning
kengayishiga olib keladi. Shu bilan
birgalikda ta’kidlab o‘tish joizki ragamli
banklar faoliyatiga ham
kiberhujumlarning  sonining  ortishi,
“fizshing”, “Shellcoders & Reverser”,
“spam” xakerlik hujumlarining tizimda
gotish holatlarini vujudga kelishi kabi
salbiy holatlar ham ko‘payishi mumkin.
Ammo, shu bilan birgalikda ularning
hujumlariga garshi aks ta’sir etuvchi
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himoya tizmlari ham takomillashib
boravradi.  Xulosa  qilib  salbiy
ogibatlaridan ko‘ra, ijobiy oqibatlari
ko‘proq ekanligini ko‘rishimiz mumkin
[10].

Jaxonda kechayotgan globallashuv
sharoitida ijtimoiy-iqtisodiy jarayonlarni
amalga oshirishda bank sektorini o‘rni
beqiyos. Xususan, 2005-2020-yillarda
Yevropada raqamli bankning tez o‘sishi
kuzatilmoqda. Garchi Amerika bank
raqobatchilari sekinroq sur’atda paydo
bo‘lsa-da. Ananaviy AQSH banklari

o‘nlab yillar davomida chakana bank
xizmatlarida ustunlik qilib kelmoqda.
Birog  rivojlanayotgan  raqobatchi
banklar mijozlarga qulayroq va foydali
xizmatlarni taqdim etish uchun raqamli
texnologiyalardagi ilg’or
innovatsiyalardan foydalanadigan
mugobillarini taklif gilmoqdalar [6]. Biz
raqamli va an’anaviy banklar faoliyatini
tahlil etganimizda ragamli banklarning
bir qator ustunliklari mavjudligini
ko‘rdik (1-Jadval).

1-Jadval.
Ragamli va an’anaviy banklarning bir- biridan farqli jihatlar [10].

Raqgamli banklar

An’anaviy banklar

Omonatlaringiz uchun ancha yaxshi
foiz stavkasini olishingiz mumkin

Hisob egalari so‘ralganda banklarning
qulay filiallarida shaxsiy xizmatdan
foydalanishlari mumkin

Aksariyat onlayn banklar hisob ochish
uchun kam yoki minimal depozit talab
qiladi.

An’anaviy banklarida ilovalar ham bor
va ular yaxshilanmoqda

Xizmatlar tannarxining arzon bo‘lishi
(yirik bino va ofislarga zaruriyatning
yo‘qligiga zamin yaratadi)

Bank xarajatlarining ko*pligi natijasida
Xizmatlar tannarxining yuqoriligi

Biz onlayn va an’anaviy
banklarning bir- birini farqli jihatlarini
o‘rganib chigganimizda shuni
ko‘rishimiz mumkimki, onlayn

banklarda omonatlaringiz uchun yaxshi
foiz stavkalarini olishimiz mumkin.
An’anaviy banklarda esa istemolchining
qulayligini taminlash uchun o‘ziga yaqin
bo‘lgan filliallaridan  foydalanishi
mumkindir, lekin, bunda vaqt cho‘zilishi
va uzoq muddatga qolishiga olib keladi.
Ikkinchidan, onlayn banklarda hisob
ochishda depozit kamroq talab qiladi,
an’anaviy banklarda esa yuqori bo‘lib,

bunda narxlar belgilangan
ko‘rsatkichdan o‘zgarmaydi [7].
Uchinchidan,  xizmatlarning  arzon

bo‘lishi ya’ni onlayn bank uchun alohida
ofis, binolar shart bo‘lmaydi va ortiqcha
harajat talab qilmaydi, an’anaviy
banklarining esa binosi, ofisi bo‘lishi
shart va zarurdir. Bu esa ortigcha
harajatlarni keltirib chiqaradi.

Shunday ekan qaysi bankni
tanlashdan  qat’ty = nazar,  uning
qulayliklari va xususiyatlarini ko‘rib
chigish kerak. Raqamli va an’anaviy
banklarning ishlash samaradorligini
tahlil  qilishimizda ularning farqli
jihatlariga to‘xtalish magsadga muvofiq.
Shu maqgsadda biz banklar faoliyatini
xususiyatlarini ko‘rib chiqishni lozim
topdik:
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- ragamli banklar faoliyatida
istemolchi tamonidan xizmatdan
foydalanishda ortiqgcha xarajatlarning
yo‘qligi an’anaviy banklarga qaraganda
afzalikka egaligi;

- masofadan turib ragamli bank
xizmatlaridan keng foydalanish, bu
xizmat an’anaviy banklarda mavjud
emas. Bu esa 0z’ navbatida
istemolchilarni ortiqva ovoragarchilik,
vaqtni tejas hamda xizmat xarajatlarini
tejab qolishiga xizmat qilishi [8];

- raqamli banklar faoliyati 24/7
soat rejimda ishlashi. Bu holat ham
an’anaviy banklarda dmavjud emas.
bunda bank xizmatidan foydalanuvchi
bank xizmatidan istalgan vaqtda
foydalanishi bilan an’anaviy bankdan
ustun turishi [9];

- raqamli banklarda shaxsiy
munosabatlar, Xususiy bankomatlar va
cheklangan xizmatlar yo‘qligi raqamli
bankga nisbatan an’anviy banklarning

ustunligini ta’minlab beradi. Bundan
kelib chigib hozirgi ragamli
igtisodiyotga o‘tish sharoitida ragamli
banklar faoliyatini rivojlantirishimiz
ammo, an’anaviy banklar faoliyatidan
birdan vos kechmasligimizni ko‘rsatadi.

Fikrimizcha, bu jihatlarni hisobga
olgan holda quyidagi an’anviy banklar
faoliyatini diversifikatsiyalash,
ragamlashtirishni  bosqichma bosqich
amalga oshirishimiz, gibritlashtirish,
banklar faoliyatini tartibga soluvchi
qonunchilik, me’yoriy-huquqiy bazani
takomilashtirishimiz, raqamli
kompanentlardan ~ an’anaviy = bank
faoliyatida keng qo‘llash ishlarini
yanada  kuchaytirishimizni  taqozo
etmoqda. shunday ekan an’anaviy
banklar faoliyatini rivojlantirish,
raqamlashtirish magqsadida

birinchilardan bo‘lib mamlakatimizda
mobil texnologiyalar keng joriy etish
magsadga muvofiqdir. Buning uchun
quyidagi ishlarni amalga oshirishimiz
zarur:

- mobil ilovalarga yangilliklar
kiritgan  holatda  ishlash tezligini
oshirish;

- mobil ilovalarga jismoniy va
yuridik shaxslarning hisob varaqlarni
boshqarishni yo‘lga qo‘yib berish;

- mobil ilovalardan onlayn
kreditlarni an’anaviy tarzdagi banklar
singari fozi stafkalarini kamaytirish

hamda tez fursatda rasmiylashtirish
tizmini yo‘lga qo‘yish;

- mobil ilovalarda
fugarolarni xavsizlik
himoyalashni kuchaytirish;

- mobil ilovani 500 000 ming
so‘mgacha bo‘lgan o‘tkazmalari uchun
xizmat haqini olamaslik jarayonini
tadbiq etish;

- mobil ilovada har o‘tkazmalar
amalga oshirgan shaxslar uchun
“cashback” yoki bonuslar yaratish va bu
bonuslar evaziga shu bankning, “visa”
kartasini sovg’a tariqasida ulashish
hamda  yashayotgan = manziligacha
yetkazib berish xizmatlarini joriy etish;

- mobil aloqa operatorlarni
yaxshilash va mijozlarga eng mukammal
tarzda tushuntirishlar berib borish 24/7
rejimida ish faoliyatini shakllantirish
[11];

- an’anaviy banklar faloiyatiga
sun’ly intellect texnologiyalari joriy
etish orqali 24/7 rejimidagi aloga
markazini  yaratish  kabi ishlarni
amaliyotga tadbiq etish orqali an’anaviy
banklar faoliyatini rivojlantirishimiz
hamda buning natijasida ko‘rsatiladigan
xizmatlar xajmini oshirishimiz, aholi

har  bir
darajasini
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turmush  farovonligiga erishishimiz
hamda bank rentabelligiga erishishimiz
mumkin.

Shularni hisobga olsak, an’anaviy
banklarni ko‘p faoliyatini
avtomatlashtirilgan ~ bo‘lamiz  yani
raqamlashtirgan. Fuqarolar faqatgina
kassa amaliyotlarni yani naqd pul
topshirgani kelishadi. Undan tashqgari
avtomatlarimizdan pul yechish
(bankamot) shahobchalariga borishadi
va inkassatsiya ishlari amalga oshirilib
boriladi. Buning natijada qog’ozbozlik
ishlari kamayadi har bir shaxs bankka
hujjat olib kelishi shart bo‘lmay qoladi.
Har bir ishni onlayn tarzda amalga
oshiradi.  Bundan  tashgari  bank
xizmatlari tannarxini pasayishiga olib
keladi.

O‘zbekiston Respublikasi bank
tizimi bugungi kunda bank
xizmatlarining an’anaviy sohalari —
kreditlash, depozit operatsiyalari, hisob-
kitob va kassa kabi xizmatlarini
ko‘rsatuvchi 31 ta tijorat bankidan
(keyingi o‘rinlarda — banklar) tashkil
topgan. 2019-yilda bank tizimida bir
qator sifat o‘zgarishlari amalga oshirildi.
Xususan:

- bank ishining zamonaviy
standart va tamoyillariga mos keluvchi
yangi tahrirdagi “Banklar va bank
faoliyati to‘g’risida”gi va “O°‘zbekiston
Respublikasi Markaziy banki
to‘g’risida”’gi O‘zbekiston Respublikasi
gonunlarining gabul qilinishi;

- O‘zbekiston Respublikasi
Tiklanish va taraqqiyot jamg’armasi
ishtirokida  investitsiya  loyihalarini
moliyalashtirish mexanizmlarining isloh
gilinishi;

- davlat dasturlarini Markaziy
bankning asosiy stavkasidan kam

bo‘lgan stavkalarda kreditlash
amaliyotidan voz kechilishi va 2021-
yildan kreditlashning bozor shartlariga
o‘tilishi;

- tadbirkorlik faoliyatini
rivojlantirish davlat magsadli dasturlari
doirasida kreditlashning 3 ta bank — AT
Xalq banki, “Agrobank” ATB va
“Mikrokreditbank” ATBda jamlanishi;

- tadbirkorlik faoliyatini davlat
tomonidan imtiyozli moliyaviy qo‘llab-
quvvatlash mexanizmining Tadbirkorlik
faoliyatini qo‘llab-quvvatlash davlat
jamg’armasi orqali tashkil etilishi;

- bozor tamoyillari asosida
ipoteka kreditlari hisobidan aholini uy-
joy bilan ta’minlashning yangi taribi
joriy etilishi kabi islohotlarni amalga
oshirilganini ko ‘rishimiz mumkin [3].

Fikrimizcha, raqamli banklar
faoliyatini keltirilgan qonun, me’yoriy-
huqugiqy hujjat bandlarida rivojlantirish
bo‘yicha ustuvor vazifalar keltirilib
o‘tilgan. Ammo, aynan ragamli bank
faoliyati to‘g’risida qonunning yo‘qligi,
uning  ko‘rsatkichlari  va  tasnifi
takomillashmaganligini ko‘rishimiz
mumkin. Shu bilan birgalikda raqamli
bank faoliyati muvofiqlashtirish,
rivojlantirish magsadida uning tashkiliy-
iqtisodiy mexanizmi ham to‘lagonli
takomillashtirilmaganligini ko‘rishimiz
mumkin. Shuningdek, raqamli banklar

faoliyatiga  aholining  ishonchining
kamligi va undan foydalanishda
ko‘nikmasining yetishmasligi

yurtimizda ragamli banklar faoliyatini
rivojlantirishda to‘siglardan biri bo‘lib
golmoqda.

Shuni ta’kidlash joizki insoniyat
uchun ragamli iqtisodiyot endi kirib
kelayotgan bo‘lsada, bu hamma uchun
qulay va ajoyib imkoniyat hisoblanadi
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va bu iqtisodiyot uchun ham Kkatta
burilish bo‘ladi.

Xulosa va takliflar. Xulosa o‘rnida
aytish mumkinki, O‘zbekistonda ragamli
iqtisodiyoti sharoitida bank tizimini
rivojlantirish ~ uchun  zarur  shart-
sharoitlarni yaratish bo‘yicha davlat o‘z
rolini muvaffaqiyatli amalga
oshirmoqda, bu erishilgan natijalar yaqin
istigbolga mo‘ljallangan ulkan
magqsadlarni amalga oshishidan dalolat
beradi. Tijorat banklarining
transformatsiya jarayoni va ragamli bank
tizimida ishlashga o‘tishi bu—yangi
axborot texnologiyalarini rivojlanishi
hamda butun dunyo ragamlashtirish
poygasiga munosib javob hisoblanadi.
Ragamli texnologiyalar nafaqat
mahsulot va xizmatlar sifatini oshiradi,
balki ortiqgcha xarajatlarni ham birdek
kamaytiradi. Boshqacha qilib aytganda,
raqamli moliyaviy xizmatlarni
rivojlantirish mamlakat bank-moliya
tizimi ravnaqining muhim
yo‘nalishlaridan biri  bo‘lib xizmat
qiladi.  Raqamli  bankni  yanada
rivojlantirish uchun uni funksiyalarini
yanada kengaytirish, mijozlar uchun
qulaylashtirish  kerak. Kredit olish
jarayoni yanada tezlashtirish va mijozlar
uchun qulay xizmat ko‘rsatish uchun
ragamli bankning “online” va “offline”
ishlash rejimini barqarorlashtirishimiz
lozim.

Ushbu xulosalardan kelib chiqib
raqamli banklar faoliyatini rivojlantirish
magqsadida quyidagi taklif va tavsiyalar
berdik:

Birinchidan, mamlakatimizda
faoliyat ko‘rsatyotgan ragamli banklar
faoliyatini yanada muvofiglashtirish,

ya’'ni, Xizmat ko‘rsatishini
erkinlashtirish, davlat tamonidan
qo‘llab-quvvatlash, institutsional

islohotlarni keng joriy etish;

Ikkinchidan, mamlakatimizda
raqamli banklar faoliytatini rivojlantirish
magqsadida kadrlar islohatini amalga
oshirish, bank xodimlarini ragamli bank
faoliyati rivojlangan XOrij
mamlakatlarida malaka hamda ko‘nikma
darajasini  oshirish  hamda  xorjj
tajribasini samarali usullarini
respublikamizda keng targ’ib qilish;

Uchinchidan, masofaviy bank
xizmatlarini  rivojlanishi  mijozlarni
identifikatsiya qilishga bo‘lgan
zaruriyatni yuzaga chiqarishi tabiiy
holat. Shuni inobatga olgan holda,
barcha mobil bank xizmatlariga mijozga
xizmat ko‘ratishda xodimni
identifikatsiya qilish zaruriyati yuzaga
kelganda, Ichki  ishlar  vazirligi
ma’lumotlar  bazasidan integratsiya
qilish imkoniyatlarini yaratib berish;

To‘rtinchidan, ragamli banklar
filliallarini  ko‘paytirish va aholining
ragamli banklar xizmatlaridan
foydalanish savodxonligini  oshirish,
chunki, ragamli banklarning jadal
rivojlanishiga avval mamlakat aholisi
tayyor bo‘lishi kerak.

Ushbu takliflarning amaliyotda
tadbiq etilsihi natijasida
mamlakatimizda raqamli banklarning
rivojlanishi, an’anaviy banklarni esa
bosgichma-bosqich ragamlashtirish
ishlarini amalga oshirishimiz hamda
aholi, tadbirkorlarning yashash va
rentabelligini yuksalishiga erishishimiz
mumkin bo‘ladi.
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QISHLOQ JOYLARDA MAISHIY XIZMAT KO‘RSATISH
SOHASINI RIVOJLANTIRISH
Xamdamov Eldor Toshtemirovich
Sh.Rashidov nomidagi Samargand davlat universiteti tadgiqotchisi

Annotatsiya: Ushbu magolada, gishlog joylarda maishiy xizmat ko ‘rsatish
sohasini rivojlantirishning hozirgi holati bugungi kunning eng dolzarb
masalalardan biri ekanligi asoslanib, bir gator ijtimoiy-igtisodiy muammolarni,
xususan, mamlakatimizda maishiy xizmat ko ‘rsatish sohasidagi muammolar
o ‘rganilib, tahlil qilinib, mavzu bo ‘yicha muallifning ilmiy izlanishlari, taklif va
tavsiyalari bayon etilgan.

Kalit so‘zlar: xizmat, xizmat ko ‘rsatish, maishiy xizmat ko ‘rsatish, servis,
gishloq joylari, bozor igtisodiyoti.

Almomauuﬂ: B oaunoi cmamese, Ucxoo0s us3 moceo, uUmo COBpPEMEHHOE
cocmosirue pazeumusl cqbepbl ObIMOBHLIX yciaye 6 CeNbCKOU MEeCmHOCMU A6/I1emcsl
OOHUM U3 Hauboee aAKmyanbHblX 60NPOCO6 COBPEMEHHOCHIU, paccmampueaenica
PpAO  COYUAIbHO-IKOHOMUUECKUX NpoOaeM, 8 uacmHocmu, npobiemvl 6 cghepe
ObIMoOBLIX yciye 6 Haweu cmpaHe, U3Y4€Hbl U NpoarRaiu3upoedarsvl, ONUCAHbI
asmopcKue HaydHole ucwzec)oeaﬁwz, I’lp@()]lOcheHu}Z upekomem)auuu.

Knwuesvie cnoea: yciyea, cepeuc, 0bimosas yciyea, Cepeuc, CeabCKas
MECMHOCMb, PbIHOYHAA IKOHOMUKA.

Abstract: In this article, based on the fact that the current state of development
of the sphere of consumer services in rural areas is one of the most pressing issues
of our time, a number of socio-economic problems are considered, in particular,
problems in the field of consumer services in our country, studied and analyzed , the
author’s scientific research, proposals and recommendations are described.

Key words: service, service, household service, service, rural area, market
economy.

Kirish. Mamlakatimiz  ta’minlangan iste’molchilar o‘zlarining
igtisodiyoti  rivojlanishining  hozirgi hayot qulayliklarini oshirishni
bosqgichida servis xizmatlari soni va ta’minlaydigan turli assortimentdagi
sifatiga qo‘yilayotgan talablar oshib Xxizmatlarga katta talabgor
bormoqda. Rivojlangan  davlatlar hisoblanishadi. Shu sababli ayrim
tajribasining qo‘llanilishi xizmatlarga xizmat ko‘rsatish korxonalari o0z
bo‘lgan talabning oshishiga olib keldi. faoliyatini aynan aholining ushbu
Bu o‘z navbatida, iste’mol bozori talablar va ehtiyojlarini gondirishga
tarkibida o‘zgarishlarni vujudga keltirdi.  garatadilar.

Aholining ayrim qatlamlari moddiy Mavzuga oid adabiyotlarning
farovonligining  oshishi  natijasida tahlili. V.Bobkov, A.Pochinok va
xizmatlarga o‘zlarining talablari va boshga iqtisodchi olimlar “farovonlik™
ehtiyojlari mavjud bo‘lgan tushunchasiga  quyidagicha  ta’rif
iste’molchilarning yangi kategoriyasi Dberishgan: farovonlik — bu aholining
vujudga keldi. Moddiy jihatdan hayot uchun zarur moddiy, ijtimoiy,
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madaniy va ma’naviy boyliklar, ya’ni

inson ehtiyojlarini gondiruvchi
elementlar, xizmatlar va sharoitlar bilan
ta’minlanganligidir .

Demak, gishloq sharoitida ham

aholining  turmush  farovonligidagi
o’zgarishlarni davlat va fuqarolik
jamiyati institutlari hamda xalgaro
turmush  darajasi  ko’rsatkichlarisiz
tasavvur etib bo’Imaydi.

Aholining  turmush  darajasi
mamlakat ijtimoiy-igtisodiy siyosati

samaradorligini  baholashning  eng
muhim mezoni sanaladi, uning amalga
oshirilishi esa jamiyat rivojlanishining
asosly magqsadidir. Avvalo, turmush
darajasi  ikkita tarkibiy gismning
biritkmasi va o’zaro bog’ligligi bilan
tavsiflanadi: aholining moddiy va
nomoddiy boyliklar bilan ta’minlangani
va ularning iste’mol darajasi .

[.Hasanov, A.Eminovlar bozor
igtisodiyoti  sharoitida qgishloglardagi
oilalar daromadlarini ko’paytirish gay
darajada tashkil etilayotgani hagida fikr
yuritishar ekan ,

A.Qodirov  “[jtimoiy tenglikni
ta’minlash uchun recpublikamizda gator
ijtimoiy tadbirlar amalga oshirilmoqda.
Jumladan, kam ish hagi va boshga
to’lovlar, odatda, oldindan ko’paytirib
kelindi, narx-navo o’zgarishi bilan
bog’lab olib borildi, bu esa aholi to’lov
gobiliyatining saglanib qgolishini
ta’minladi va turmush darajasi keskin
pasayib ketishiga yo’l qo’ymadi. Shu
tariqa eng kam ish haqini oshirish yo’li
bilan aholi o’rtacha ish haqining, pul
daromadlarining ham oshishiga
erishildi”, deb ta’kidlaydi . A.Akobirova
esa bozor iqgtisodiyoti sharoitida aholi
turmush darajasini oshirishning asosiy

ko’rsatkichlaridan biri yetarli darajadagi
ish haqgi ekanligini eslatadi.

R.Karlibaeva, |.Danabaevlar
gishloq infratuzilmasini
rivojlantirishning ustuvor yo’nalishlari
gishloglarda fagatgina turmush
darajasini yuksaltirishni emas, balki ayni
yo’nalishdagi  barcha  soha va
tarmoglarni ~ birdek  rivojlantirishni
magsad qilib olishi kerak, degan fikr
bildirishadi .

Fikrimizcha, aholining turmush
darajasi va sharoitini yaxshilashda ko’p
jihatdan  aholi iste’mol  darajasini
aniqlash, ularni rivojlantirish
imkoniyatlarini baholash, ehtiyojlarini
gondirishning shakl wva usullarini
belgilash istigbollarini ishlab chiqgish
uchun modellashtirish masalasiga jiddiy
yondashish kerak.

Bu xususda N.Mahmudov
“Qishloq taraqqiyoti va farovonligini
oshirishning ijtimoiy-iqtisodiy
modellashtirishga oid masalaga kengroq
yondashib, qishlog taraqgiyoti va
farovonligini ta’minlash bir-biri bilan
bevosita bog’liq va alogador, 0’ziga xos
xususiyatlarga ega faoliyat asosida
amalga oshiriladi”, deb yozadi. Uning
ugtirishicha, gishlog aholisi hayotining
farovonligi o’sha yerda ishlab chiqarish
jarayonini samarali tashkil etishga va
boshgarishga daxldor. Ishlab chigarish
jarayoni esa, 0’z navbatida, aniq
miqdoriy birliklarga ega ta’minlovchi va
xizmat ko’rsatuvchi sohalar faoliyati
bilan uzviy bog’liqdir .

Tadgiqot metodologiyasi.
Tadgiqotni amalga oshirishda xizmat
ko’rsatish va iste’mol jarayonini
ko’rsatkichlarini  iqgtisodiy-matematik
usullar orgali tahlil qgilish natijasida
xulosa va takliflar shakllantirilgan.
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Bundan tashqari ilmiy tadgigotni amalga
oshirishda analiz va sintez usulidan ham
samarali foydalanilgan.

Tahlil va natijalar. Xizmatlar
sohasi igtisodiyotning tarkibiy qismi
sifatida mamlakatning yalpi ichki
mahsulotini ishlab chigarishda bevosita
ishtirok etadi. Hozirgi kunda iqtisodiy
adabiyotlarda  xizmatlar  sohasining
chegaralari to‘g’risida turli fikrlar
mavjud. Jumladan, ushbu sohaga
maishiy xizmatlar, yo‘lovchi transporti
xizmatlari, aloga xizmatlari, turar joy
kommunal xizmatlari, ta’lim, madaniyat,

sanatoriya-sog’lomlashtirish, huquq
sohasidagi Ijtimoiy-igtisodiy
funksiyalari bir-biriga o‘xshash

xizmatlar kiradi. Xizmat sohasi birinchi
galda  bevosita iqgtisodiy—ijtimoiy
faoliyat namoyon bo‘ladi:
Bunday  murakkab
munosabatlarning  sodir  bo‘lishini
ta’minlash bevosita ushbu sohada
xususiy mulkning ahamiyatini oshirishni
tagqozo etadi.
Demak, endi servis sohasi rivoj topadi.
Uning istigboliga to“xtalishdan oldin shu
servis so‘zi  mazmunining izohiga
to‘xtalsak. Chunki, servis so‘zining
ma’nosiga turlicha garashlar mavjud.
«Servis inglizcha servise so‘zidan
olingan bo‘lib, aholiga maishiy xizmat
ko‘rsatish» ni anglatadi. [CrnoBap
WHOCTPAHHBIX CJIOB. -16- € u3.,ucnp.-M.:
Pyc s3.. 1988 -461 b.]. Ruscha -
0°‘zbekcha lug’atda «servis — servis
(aholiga xizmat ko‘rsatish, xizmat)», deb
ko‘rsatilgan.[Pycua-y30ex4a myrar. 2-
tom. T.. 1984. — 410 B.]. Boshqga
adabiyotlarda ham xudi  shunday
ta’riflangan. Ko‘rinib turibdiki, servis
s0°‘zi xizmat sohasi bilan hamohang, bir-
biriga o‘xshash sinonim so‘zlardir.

iqtisodiy

[KyapaTtoB F.X., [TapnaeeM.K.,
Ab6nykapumoB b.A. “CepBuc puBoxu —
AXOJIMHUHT 6aHI[J'II/IFI/IHI/I TabMHWHJIAIII Ba
dapoBonnuruan  ommpuin  omuian”. T
“Fan va tehnologiya” mampuéru, 2007.
~12B.]

O‘zbekiston  Respublikasi  Vazirlar
mahkamasining “2016—2020 vyillarda
xizmatlar sohasini rivojlantirish dasturi
to‘g’risida” gi qarorida 2016-2020
yillarda xizmat ko‘rsatish va servis
sohalarini  rivojlantirishning  asosiy
konseptual yo‘nalishlari belgilab
go‘yilgan edi. Bulardan kelib chiqib,
hamda «O°‘zbekiston Respublikasida
xizmat ko‘rsatish va servis sohalarini
rivojlantirish  bo‘yicha  2016-2020-
yillarga mo‘ljallangan dastur»ga
asoslanib  mamlakatimizda  xususan
viloyatlarda xizmatlar ko‘rsatish va
servis sohasini rivojlantirishning asosiy
konseptual yo‘nalishlari quyidagilardan
iborat bo‘ladi:[ V36exucron
PecniyOnukacu  KOHYH — XyKXKaTiapu
tymnamu, 2016 i., 9-con, 89-momna, 27-
coH, 326-moaxa; 2017 ., 15-con, 257-

monnma, 33-con, 863-momma; KonyHn
XYXOKATIIapU  MabJIyMOTJIApU MHILIAN
Oasacu, 20.12.2019 .,
09/19/1014/4173-comn]

- xizmatlar sohasini
rivojlantirish ~ hisobiga yalpi ichki
mahsulotni ko‘paytirish, uning

respublika igtisodiyotidagi ulushini 48,7
foizgacha yetkazish;

— 2020 vyilga borib qishlog
joylarda xizmatlarni 1,8 baravarga
o‘stirish;

— mubhandislik-kommunikasiya,
yo‘l-transport infratuzilmasini
rivojlantirish, tarmoqglarda zamonaviy
axborot-kommunikasiya
texnologiyalarini joriy etish hisobiga
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Xizmatlar sohasini, tarkibiy
o‘zgartirishlarni  jadal  rivojlantirish
uchun shart-sharoitlar yaratish;

— ragobat muhitini
shakllantirish,  kichik va  Xxususiy
tadbirkorlik subyektlarini

rivojlantirishga ko‘maklashish;

— turli innovasiya xizmatlarini,
yangi aloga vositalarini kengaytirish;

— aholining telekommunikasiya
tarmoglaridan  foydalanish  texnik
imkoniyatlarini ta’minlash, ular asosida
sifatli xizmatlar ko‘rsatish, telefon
alogasi va televideniyening ragamli
tizimlariga to‘liq o‘tish, 2020 yilga borib
aloga va axborotlashtirishning
respublika iqtisodiyotidagi ulushini 2,5
foizgacha yetkazish;

— eng yangi elektron,
texnologiyalarini  joriy etgan
moliya xizmatlarini rivojlantirish;

— sog’ligni saqlash sohasida
yugori texnologiyali xizmatlarni yanada
rivojlantirish;

— mamlakatimiz xizmatlar
eksportini  ko‘paytirish uchun ushbu
soha korxonalarining xalgaro bozordagi
xizmatlar darajasi va sifatini oshirishga
erishish;

— xizmatlar ko‘rsatish va servis
sohasida ishlaydigan kadrlarni
tayyorlash, qayta tayyorlash va
malakasini oshirishni har tomonlama
qo‘llab-quvvatlash.

to‘lov
holda

Ragamli  iqtisodiyotga o‘tish
sharoitda amalga oshirilayotgan
islohotlar milliy igtisodiyotni

samaradorligini oshirishga qaratilishi
lozim. Uning tarkibiy qismi bo‘lib
hisoblangan xizmat ko‘rsatish sohasini
rivojlantirish aholini  xizmat sifatini
oshirish uning turli xildagi talablarini

gondirish muhim yo‘nalishlardan biri
hisoblanadi.

Tadqgigodlar  shundan  dalolat
beradiki, xozirgi kunda servis faoliyati,
maishiy xizmat ko‘rsatish sohasi bilan
shug’ullanuvchi korxona va tashkilotlar
hamda yakka tarkibdagi tadbirkorlar
faoliyati davlat igtisodiyotiga katta hissa
go‘shmoqdalar.

XX asrning so‘nggi
rivojlangan  mamlakatlarda
taraqgiyotning global garashlari
to‘g’risida tasavvurlar shakllana
boshladi. Jamiyatda insonlar turmush
darajasini yaxshilashning zarurligidan
kelib chigib, xorijiy va mamlakatimiz
olimlari insonlarni o‘rtacha hayot tarzini
ta’minlash hamda aholining moddiy
jihatdan  tabagalanishining  fargini
qisqartirishga ilmiy jihatdan ko‘proq
¢’tibor gqaratmoqdalar. Shuningdek, ular
hozirgi ijtimoiy-igtisodiy taraqgiyotning
bosh magsadi sifatida “turmush sifati”
masalasining tadqiqodi bo‘yicha
ko‘proq fikr yuritmoqdalar.

Bugungi kunda mamlakatimiz
Ijtimoiy-igtisodiy rivojlanishining joriy
va istigboldagi  chora-tadbirlarini
belgilashda jahon moliyaviy inkirozi
ogibatlarining ta’sirini har tomonlama
hisobga olishimiz, igtisodiy rivojlanish
dasturlarini  ushbu jarayonlar ta’siri
nuqtai nazaridan shakllantirish va ularni
izchil amalga oshirishni tagozo etadi.
Shu nugtai nazardan, Prezidentimiz
Sh.M.Mirziyoyevning  “O‘zbekiston

yillarida
kelgusi

Respublikasini 2030 vyilga qgadar
Ijtimoiy-iqtisodiy kompleks
rivojlantirish

konsepsiyasi”da‘“xizmatlar sohasi
O‘zbekiston Respublikasi
igtisodiyotining yetakchi
sektorlaridan ~ biriga  aylanmoqda.
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2021 yil yakunlari bo‘yicha xizmatlar
ulushi respublika iqgtisodiyotida 35,6
foizni tashkil etadi. Xizmatlarning
jjtimoiy yo‘naltirilganligi qo‘shimcha
ish of‘rinlari yaratishga, xarajatlarni
gisqartirishga, uy xo‘jaliklari xizmat
ko‘rsatishi vaqtini qisqartirishga va
aholi  hayoti sifati yaxshilanishini
ta’minlashga ko‘maklashadi. Keyingi
vagtlarda xizmatlar sohasi  qulay
igtisodiy sharoitlarda rivojlandi.
Bunga:

— iqtisodiyotda
sohalarda  rivojlanishning
dasturlarini amalga oshirish;

— yangi bozor institutlari
(depozitar, sug’urta, auditorlik
faoliyati, elektron hukumat, elektron
tijorat va shu kabilar) faoliyatining
gonunchilik va tashkiliy asoslarini
yaratishga yo‘naltirilgan chora-
tadbirlar;

— tadbirkorlikni qo‘llab-
quvvatlash, savdoni erkinlashtirish va
tovar bozorlarini qo‘llab-quvvatlash

bir  gator

tarmoq

bo‘yicha Ofzbekiston Respublikasi
Prezidentining Farmonlari va
Hukumat qarorlarini amalga oshirish

hisobiga xizmatlar bozorini davlat
tomonidan tartibga solishning
yumshatilishi;

— kreditlashni kengaytirish
hisobiga talab va taklifni
rag’batlantirish;
samarali ijtimoiy siyosat,

xizmatlarning to‘ligligi sifatini talab
giluvchi  aholining  madaniy-ta’lim
darajasini oshirish ko‘maklashdi

2030
WWIra Kaaap WKTUMOUW-UKTUCOAUN

[V36exucronPecryGnukacunu
KOMIIJIEKC PHUBOXKIIAaHTHPHUIIL
KOHIICTIIHSICH ID-9413 https://
regulation .gov.uz .06.04.2020] belgilab
berilgani maishiy xizmat ko‘rsatish
sohasi rivojlantirish orgali aholi turmush
farovonligini oshirishda muhim belgilab
berilgan vazifalardan biridir.

1-jadval

O‘zbekistonda 2020-2022 yillarda xizmatlar turlarining yaratilishi
(mird. so‘mda)

2019 2020 .
‘ . yilga yilga 2_021y|Iga

Ko‘rsatkichlar 2020y. nisbatan, 2021 y. nisbatan, 2022 y. (r;sbatan,

% % °

ri:JTr:. xizmatlar | 485 7 | 191 3 280793 | 113.8 317858 | 114.0

Shundan: savdo va | g/05 o | 196 g 50071 | 1112 57932 | 1157

umumiy ovgatlanish

Transport 66913 | 112.7 93663 | 1062 100313 | 1071

Aloga va

o lashtirich 13881 | 140,1 15811 | 1182 20396 | 1290

Moliyaviy xizmatlar

(mikrokreditlar 14234 | 132,2 2227,6 119,9 27310 122,6

ajratish xizmatlari)

Turistik — sayyohlik | - g 1263 | 461 1017 | 468 112.7

Xizmatlar

Mexmonxona 63,8 1225 88,1 107.3 95,9 109,0

Xizmatlari
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Kommunal 27518 | 1084 3862,1 | 101,8 38274 | 99,1
Xizmatlar

Maishiy xizmatlar 359,2 129,0 4527 120,1 5513,7 121,8
Avtomobil va

boshga texnikalarni | 183,7 139,2 262,1 121,3 326,1 124,4
tamirlash

Boshgalar 37129 130,6 5268,1 117,6 6348,0 120,5

Manba: O ‘zbekiston Respublikasi Davlat Statistika qo ‘mitasi ma’lumotlari asosida

tuzilgan.

2022 yilda xizmat ko‘rsatish
tarkibida transport xizmatlari ustuvor
ahamiyatga ega bo‘lib, umumiy
xizmatlarning 32,0 foizini tashkil etdi.
Shuningdek, savdo va umumiy
ovgatlanish  xizmatlari 18,0 foizni,
kommunal xizmatlar 12,0 foizni,
moliyaviy xazmatlar 9,0 foizni, aloga va
axborot tizimlari 6,0 foizni tashkil etdi

(1-jadval).
Hozirgi davrda dunyo
mamlakatlari ijtimoiy-iqtisodiy

taraqqiyoti o‘zining ma’no va mazmuni
jihatidan oldingi bosgichlardan keskin
farq qiladi. Iqtisodiy = o‘sishning
yangicha talgini jahon igtisodiyoti fanida
zamonaviy, konseptual yondashuvlarni
zarurat etmoqda. Xususan, Servis
igtisodiyotida samarali faoliyat
industrial faoliyatga nisbatan birmuncha
kengroq tadgiq etilgandiki, bunda
birinchi navbatda ijtimoiy yo‘naltirilgan
faoliyat jamiyatda aholi turmush darajasi
va sifatini ta’minlashga qaratilganligi
bilan izohlanadi.

Bizning  fikrimizcha,  xizmat
ko‘rsatish iqtisodiyotining garor topishi
bilan tavsiflanadigan samarali faoliyat

mazmunida  quyidagilarni ajratib
ko‘rsatish mumkin:

0. Xizmat ko‘rsatish
iqtisodiyotida  xo‘jalik  yurituvchi
subyektlar birinchi navbatda
samaradorlikni oshirishga, ya’'ni
mijozlarning Xususiy (shaxsiy)

talablarini to‘liqroq qondirishga oz
e’tiborlarini  qaratadilar.  Industrial
igtisodiyotda esa digqat e’tibor ko‘proq
mahsulotlarni maksimal ishlab
chiqarishga qaratiladi.

1. Xizmat ko‘rsatish
igtisodiyotida  foydalilik tushunchasi
tovarlardan foydalanish harakteri bilan
bir xil bo‘lib, bunda moddiy mahsulotlar
va Xizmatlar tizimining ganchalik
takomillashganligini belgilaydi.
Industrial  igtisodiyotda esa faqgat
mahsulotning moddiy tomoni e’tiborga
olinadi.

2. Xizmat ko‘rsatish
igtisodiyotida  sifat asosida ishlab
chigaruvchining iste’molchini maksimal
ehtiyojini qondirishga bo‘lgan
munosabatini doimo nazorat qilish va
belgilash layoqati tushuniladi. Industrial
igtisodiyotda esa sifat asosida fagat
faoliyat yurituvchining «o‘z ishini
yaxshi bajarish» qobiliyati tushuniladi.

3. Xizmat ko‘rsatish
igtisodiyotida menejment tizimi ham
o‘zgarib boradi. Uning asosiy xususiyati
sifatida  egiluvchanlik, tezlik bilan
garorlarni gabul qilish, tashkiliy jihat,
erkin harakat qilish wva oshkoralik
hisoblansa, industrial igtisodiyotda esa
menejment «mexanik» xususiyatga ega,
ya’ni tuzilmalarning pog’onali va
ularning ortiq darajada tartibga solishi
bilan aniglanadi.
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4. Xizmat ko‘rsatish
iqtisodiyotida asosiy e’tibor xizmat
ko‘rsatish ~ tizimi  shakllanishining
samaradorligiga qaratilsa, industrial
iqtisodiyotda esa xom-ashyoni tayyor
mahsulotga aylanishiga asosiy e’tibor
garatiladi.

Masalan, respublikamiz bo‘yicha
o‘rtacha har 100 ming kishiga deyarli 40
ta yirik maishiy xizmat korxonasi to‘g’ri
kelsa, bu ko‘rsatkich shahar joylarida 64
tani, gishloq joylarida esa 26 tani tashkil
etadi. 2008 yil natijalariga ko‘ra qishloq
aholisiga ko‘rsatilgan xizmatlar hajmi
jami aholiga ko‘rsatilgan xizmatlarning
bor-yo‘g’i 26,8 foizini tashkil etgan.

Shu sababli ham yaqin istigbolda
gishlog joylarida xizmatlar sohasi
ustuvor rivojlantirish dolzarb vazifa
bo‘lib turibdi.

Xizmat ko‘rsatish va servis
sohasining YalMdagi ulushini 48,7
foizga etkazish, sohada band xodimlar
sonini 2022 yil oxirigacha 2019 vyilga
nisbatan 2 martaga oshirish vazifasi
yangi xizmat turlarini  ko‘rsatish
bo‘yicha faoliyatni qo‘llab-quvvatlash,
sohada  kichik  biznesni  yanada
rivojlantirish, axborot-
telekommunikasiya Xizmatlari,
transport, moliya, turizm Xizmatlarini
ustuvor rivojlantirish orgali
ta’minlanadi.

2-jadval

Samarqgand viloyatida 2019-2022 yillarda maishiy-xizmat ko‘rsatish
shahobchalarini tashkil etilishi va uning dinamikasi (dona hisobida)

2019-2022
T/r | Ko‘rsatkichlar 2019y. | 2020y. | 2021y. | 2022y. | yillarda
o°‘sish, (%)
Maishiy ~ xizmat  ko‘rsatish
1 shaxopcha!afl turlarl,shundz_;m: 43 46 54 59 137.2
- kiyish tikish ustaxonalari va
atelyelar.
Poyafzal ta’mirlash ustaxonalari
2 va yakka tartibda tikish 61 63 69 3 119,7
3 Go‘zallik salonlari va | g 01 102 114 1325
sartaroshxonalar
4 Kiyimlarni kimyoviy tozalash 2 2 3 3 150
5 Foto salonlar 35 38 43 45 128,6
5 h{la|§h|y texnika _asboblarml 59 62 67 20 118.6
ta’mirlash ustaxonalari
7 ljara xizmati 8 11 12 12 109,1
manba: Samargand viloyat statistika boshgarmasi ma’lumotlari asosida
tuzilgan.

Bunday katta  imkoniyatdan
foydalanish darajasi talab qilingan
holatdan ancha kam. Ushbu sohaning
yana bir muhim bir jihati, gishlogda
ortigcha ish kuchini ish bilan ta’minlash
masalasini hal gilishga ko‘maklashuvchi
muhim  sohadir.  Chunki  xususiy

tadbirkorlik uchun jozibador bo‘lgan
ko‘pgina an’anaviy maishiy xizmat
turlari shaharda ham, gishloq joylarda
ham vyetarli darajada rivojlanmayapti.
Bunday holat viloyatning qishlog
hududlarida demografik jarayonlar va
“demografik bosim” bilan bog’liq ish
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bilan bandlik muammo oqibatlarini
yuzaga kelishiga sabab bo‘ladi. Aynigsa,
gishloq joylarida bu sohani rivojlantirish
uchun hyech ganday ta’sirchan choralar
ko‘rilmasdan kelinmoqda.

Shu bilan birgalikda, Samargand
viloyatida maishiy xizmat ko‘rsatish
shahobchalarini tashkil etilish
dinamikasi o‘sish tendensiyasiga ega.
Buni 2-jadvaldagi statistik
ma’lumotlardan ko‘rishimiz mumeKin.
Viloyatda 2019-2022 vyillarda barcha
turdagi maishiy xizmat ko‘rsatish
shahobchalari soni o°sish tendensiyasiga
ega bo‘lgan. Viloyatda tahlil etilayotgan
yillar mobaynida eng yuqori o‘sish
Kiyimlarni Kimyoviy tozalash
shahobchalarida, ya’ni 2019 yilda 2 tani
tashkil etgan bo‘lsa, 2021 yilga kelib 3
taga ko‘paygan. Shuningdek, maishiy
texnika asboblarini ta’minlash
ustaxonalari soni 2022 yilda 2019 yilga
nisbatan 118,6 %ga o‘sgan. Viloyatda

ljara xizmati shahobchasi ham 2019
yilda 8 tani tashkil etgan bo‘lsa, bu
ko‘rsatkich 2022 yilda 12 taga
ko‘paygan.

Tadgiqotlar shuni
ko‘rsatmoqdaki, yuqoridagi holatning
mavjud bo‘lishining asosiy sababi, bir
tomondan, xizmat ko‘rsatish sohasining
oshishi va mehnat unumdorligining
o‘sishi hisobiga intensiv rivojlanishini
ta’minlash evaziga ro‘yxatdagi ishchilar
soni qisqartirilgan bo‘lsa, ikkinchi
tomondan, maishiy xizmat ko‘rsatish
sohasida bandlikning ko‘proq jismoniy
shaxslar  hissasiga to‘g’ri  kelishi
hisoblanadi, ya’ni maishiy xizmat bilan
shug’ullanuvchi jismoniy shaxslarning
ko*pchiligi vaholanki, maxsus
ruxsatnoma yoki lisenziyaga ega emas.
Ular olgan daromadlaridan ko‘pincha
solig to‘lamaydilar. Bu esa sohada
yashirin ish bilan bandlikning yuqori
darajada ekanligini bildiradi.

4,00% -

3,00% -

2,00% A

1,00% A

0,00% -

@ Maishiy xizmatlar
B Ishlovchilar

2018 2019 2020 2021 2022

1-rasm. Samargand shahrida xizmatlar bozorida maishiy xizmatlar va shu

sohada ishlovchilarning ulushi, foizda

Tadgiqotlarimiz shuni
ko‘rsatmoqdaki, so‘ngi yillarda
Xizmatlar bozorida umumiy

xizmatlarning  hajmi  tobora ortib
bormoqda. Bu hol bozorda bir qator
yangi xizmat turlarini paydo bo‘lishi va
rivojlanishi  bilan bog’liq. Xususan,

so‘ngi yillarda aloga va
axborotlashtirish, moliyaviy, reklama,
huquqgiy, turustik va boshga xizmat
turlarini rivojlanishi natijasida xizmat
ko‘rsatish sohasida yangi ish o‘rinlarini
yaratilishiga va mehnatga layoqatli
aholini ish bilan bandligini ta’minlashga
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erishilmogda. Ammo maishiy Xizmat
sohasida yangi ish o‘rinlarini yaratish va
bandlikni ta’minlash salbiy tendensiyaga
ega. Masalan, Samargand shahrida 2018
yilda xizmat bozorida maishiy xizmat
sohasida band bo‘lganlar 2,4 foizni
tashkil etgan bo‘lsa, 2022 yilda bu
ko‘rsatkich 1,9 foizni tashkil etdi, yoki
64 ta ish o‘rinlari qisqarib ketdi. (1-

Shunday ekan, rivojlangan bozor
igtisodiyotiga asoslangan
mamalakatlarda  xizmat  ko‘rsatish
igtisodiyotini rivojlanib borishi ijtimoiy
igtisodiy taraqqiyotni yangicha
tushunishga olib kelmoqgda. Xususan,
nafaqat miqdoriy o‘sish sur’ati, balki
jjtimoiy ko‘rsatkichlar, hayot sifati
ko‘rsatkichlari unda asosiy ahamiyat

rasm). kasb etmogda. Bunday sharoitda

Xulosa va takliflar: samarali faoliyat deganda jamiyat
Yugoridagilardan xulosa gilish a’zolarining  ehtiyojlarini,  birinchi
mumkinki, xizmat ko‘rsatish navbatda 1jtimoiy yo‘naltirilgan
igtisodiyotida samarali faoliyat yuritish maqgsadlarni  gondirishga qaratilishi
an’anaviy (industrial) iqtisodiyotdagi tushuniladi. Industrial iqgtisodiyotda

samarali faoliyatdan tubdan farq qgiladi
va u ko‘proq ijtimoiy yo‘naltirilganlik

ko‘proq miqdoriy, iqtisodiy va ustuvor
magsadlar nazarda tutiladi.

Xususiyatiga ega.
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https://doi.org/10.59251/2181-3973.2023.v3.138.3.2559
INTENSIV BOG’DORCHILIKDA 1QTISODIY SAMARADORLIKNI
OSHIRISH: NAZARIY ISTIQBOLLAR VA ISTIQBOLDAGI
YO‘NALISHLAR

Fazliddin Norbekov
Toshkent davlat igtisodiyot universiteti
Samargand filiali tayanch doktaranti
Annotatsiya. Intensiv bog’dorchilik global ozig-ovqat ishlab chigarishda
muhim rol o ‘ynaydi va yangi va to ‘yimli mahsulotlarga bo ‘Igan talabni qondirish
uchun barqaror yechimni ta ’'minlaydi. Dunyo aholisining o ‘sishi davom etar ekan,
intensiv bog ‘dorchilikning iqtisodiy samaradorligi birinchi o ‘ringa chigadi. Ushbu
magola bargaror tajribalar, texnologik yutuglar va boshgaruvning innovatsion
yondashuvlariga e’tibor qaratgan holda intensiv bog dorchilikning igtisodiy

samaradorligini oshirish bo ‘yicha nazariy g oyalar va strategiyalarni o ‘rganadi.
Kalit so‘zlar: Intensiv bog’dorchilik, iqtisodiy samaradorlik, bargaror
amaliyotlar, aniq qgishlog xo jaligi, texnologik yutuglar, innovatsion boshqaruv

Nazorat gilinadigan sharoitlarda
yuqori giymatli ekinlarni sinchkovlik
bilan yetishtirish bilan ajralib turadigan
intensiv  bog’dorchilik butun dunyo
bo‘ylab yangi va to‘yimli mahsulotlarga
o‘sib borayotgan talabni qondirishda
asos  bo‘ldi. Dunyo  aholisining
ko‘payishi va urbanizatsiya tezlashgani

sababli, intensiv  bog’dorchilikning
igtisodiy ~ samaradorligini  oshirish
zarurati tobora kuchayib bormoqda.

Ushbu magola bargaror amaliyotlar,
transformatsion texnologik aralashuvlar
va boshqgaruvning yangi paradigmalariga

diggat bilan garagan holda intensiv
bog’dorchilikning igtisodiy
samaradorligini  oshirishga garatilgan
nazarly  asoslar va  innovatsion
strategiyalarni o‘rganadi.

Dunyo hal qiluvchi pallada

turibdiki, an’anaviy qishloq xo‘jaligi
amaliyotlari ko‘pincha ozig-ovqatga
bo‘lgan ehtiyojni iqtisodiy jihatdan
foydali va ekologik jihatdan bargaror
tarzda qondirish uchun yetarli emas.
Intensiv. bog’dorchilik  texnologik
yutuglar va nazariy bilimlarni go‘llash

orqali nafagat qishlog  xo‘jaligi
mahsuldorligini oshirish, balki
an’anaviy dehqonchilik usullari bilan
bog’liq ekologik jarayonni yumshatish
Imkoniyatiga ega.

Ushbu tadqgiqgot intensiv
bog’dorchilikning igtisodiy
samaradorligi uning uzog muddatli
hayotiyligi bilan chambarchas

bog’ligligini tan olish bilan bog’liq.
Nazariy asoslarni sinchiklab o‘rganib
chigib, biz barqaror qishloq xo‘jaligi
amaliyotlari, ilg’or texnologiyalar va

innovatsion boshqgaruv strategiyalari
doirasidagi imkoniyatlarni ochib
berishni magsad gilganmiz. Ushbu

nazariy so‘rov  tadqiqotchilar va
amaliyotchilarga ma’lumot berishga,
ularni intensiv  bog’dorchilik global
ozig-ovgat muammolariga bardoshli va
igtisodiy  jihatdan  kuchli  yechim
bo‘ladigan  kelajakka yo‘naltirishga
intiladi.

Intensiv  bog’dorchilik, osib
borayotgan aholi talablarini gondirish
uchun zarur bo‘lsa-da, hosildorlik va
atrof-muhitni muhofaza qgilish
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o‘rtasidagi nozik muvozanatni
boshqgarishi kerak. Bargaror amaliyotlar
ushbu muvozanatga erishishda hal
qiluvchi  rol  o‘ynaydi, iqtisodiy
samaradorlikni oshirish va ekologik
ta’sirni minimallashtirish uchun nazariy
asoslarni  taklif qiladi. Biz ushbu
tadqiqotda intensiv bog’dorchilikning
bargaror amaliyotini asoslovchi asosiy
nazariy g’oyalarni o‘rgandik:

1. Aniq qishloq xo‘jaligi.
Resurslarni magsadli boshgarish
kontseptsiyasiga  asoslangan  aniq
qishloqg xofjaligi suv, o‘g’itlar va
pestitsidlar  kabi  manbalarni  aniq
qo‘llashni nazarda tutadi. Nazariy asos
intervensiyalarni moslashtirish,
resurslardan foydalanish
samaradorligini  optimallashtirish  va
atrof-muhit ta’sirini kamaytirish uchun
ma’lumotlarga asoslangan
tushunchalardan foydalanishda yotadi.

Aniq qishloq xo0‘jaligini
integratsiyalashgan holda, bog’dorchilar
nazariy jihatdan chigindilarni
minimallashtirishi, hosildorlikni
oshirishi va atrof-muhitning
ifloslanishini  kamaytirishi  mumkin.
Resurslarni  aniq qo‘llash  barqaror
intensivlashtirishning kengroq
magsadiga mos keladi, uzoq muddatli
ekologik  bargarorlikni ~ buzmasdan
igtisodiy yutuglarni ta’minlaydi.

2. Integratsiyalashgan
zararkunandalarga qarshi kurash
(Integrated Pest Management - IPM).
IPM biologik nazorat usullari, chidamli
ekin navlari va madaniy amaliyotlarning
integratsiyasini ta’kidlab, yaxlit
yondashuvni o‘zida mujassam etgan.
Nazariy asos tabiiy yirtgichlar, chidamli
ekinlar va madaniy amaliyotlar
birgalikda zararkunandalar bosimini

yengillashtiradigan muvozanatli
ekotizimni mustahkamlashda yotadi.

IPMni gabul qilish kimyoviy
manbalarga bog’liglikni nazariy jihatdan
kamaytiradi, biologik  xilma-xillikni
saglaydi va ekologik  jarayonni
minimallashtiradi.  Zararkunandalarga
qarshi kurash barqaror va o‘z-o°‘zini
tartibga soluvchi qishlog xo‘jaligi
tizimining ajralmas gismiga aylangani
uchun igtisodiy samaradorlik kuchayadi.

3. Agroekologiya.
Agroekologiya ekologik tamoyillarni
bargarorlikni  oshirish uchun qishloq
x0‘jaligi tizimlariga qo‘llash
mumkinligini ta’kidlaydi. Nazariy asos
gishlog  xofjaligi va  atrof-muhit
o‘rtasidagi  uyg’un  munosabatlarni
ta’kidlab, biologik xilma-xillik, tuproq
salomatligi va mustahkamlik
tamoyillariga asoslanadi.

Agroekologik tamoyillarning

Kiritilishi  nazariy jihatdan tuprog
salomatligini mustahkamlaydi, tashqi
manbalarga bo‘lgan ehtiyojni
minimallashtiradi va intensiv
bog’dorchilik tizimlarining umumiy
chidamliligini oshiradi. Iqtisodiy
samaradorlikka  kirish  xarajatlarini

kamaytirish va tizim mustahkamligini
oshirish orqali erishiladi.

Bargaror amaliyot intensiv
bog’dorchilikning igtisodiy
samaradorligini  oshirishning nazariy
asosini tashkil etadi. Aniq qishloq
xo‘jaligi,  zararkunandalarga  qarshi
kompleks nazorat va agroekologik
tamoyillarni o‘zlashtirgan ~ holda,

bog’dorchilar bargaror intensivlashtirish
yo‘lidan borishlari mumkin. Ushbu
bo‘limda keltirilgan nazariy
tushunchalar amaliyotchilarga intensiv
bog’dorchilikning  uzog  muddatli
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hayotiyligini ta’minlaydigan iqtisodiy
magsadlarni  atrof-muhitni  muhofaza
gilish bilan muvofiglashtirish uchun yo‘l
xaritasini tagdim etadi.

Intensiv bog’dorchilikning
texnologik yutuglari. Intensiv
bog’dorchilik  sohasida  texnologik

innovatsiyalar igtisodiy samaradorlikni
sezilarli darajada oshirishi mumkin
bo‘lgan nazariy asoslarni taklif qilib,
an’anaviy amaliyotni inqilob qilish

imkoniyatiga ega. Intensiv
bog’dorchilikda texnologik yutuqglarni
asoslovchi aqlli dehgonchilik

texnologiyalaridan tortib eng zamonaviy
genetik aralashuvlargacha asosiy nazariy
g’oyalarni o‘rgandik:

1. Aqlli dehgonchilik
texnologiyalari. Buyumlar interneti,
dronlar va sensorlarni o‘z ichiga olgan
aqlli gishlog xo0‘jaligi
texnologiyalarining paydo bo‘lishi real
vaqt rejimida ma’lumotlarni yig’ish va
tahlil qgilishning nazariy asoslariga
tayanadi. Bu bog’dorchilarga
resurslardan foydalanishni
optimallashtirish, ekinlarning sog’lig’ini
kuzatish va umumiy  operatsion
samaradorlikni ~ oshirish ~ imkonini
beruvchi ongli qarorlar qabul qilish
imkonini beradi.

Nazariy jihatdan aqglli gishloq
xo‘jaligi texnologiyalarining
integratsiyasi resurslarni boshgarishda
ma’lumotlarga asoslangan aniqlikka,
chigindilarni kamaytirishga va
samaradorlikni oshirishga olib kelishi

mumkin.  Hagigly vaqt rejimida
monitoring qgilish gobiliyati
bog’dorchilarga o‘zgaruvchan

sharoitlarga zudlik bilan javob berishga
imkon beradi va natijada iqtisodiy
natijalarni kuchaytiradi.

2. Vertikal  dehqgonchilik.
Vertikal dehqgonchilik an’anaviy
gorizontal ekin ekishdan vertikal stacked
tizimga nazariy o‘tishni ifodalaydi.
Uning asosi fazodan foydalanishni
optimallashtirish, boshgariladigan
muhitda yil davomida ishlab chigarish
imkonini  beradi. Nazariy modellar
maydon birligidan hosildorlikni oshirish
va transport xarajatlarini kamaytirishni
taklif giladi.

Vertikal dehgonchilikning nazariy
ogibatlari yerdan foydalanish
samaradorligini oshirish, atrof-muhitga
ta’sirni kamaytirish va yil davomida
izchil ishlab chigarishni oz ichiga oladi.
Dehqonchilikni  shahar markazlariga
yaginlashtirish orgali vertikal
dehgonchilik logistika muammolarini
minimallashtirish va intensiv
bog’dorchilikning igtisodiy
samaradorligiga ijobiy ta’sir ko‘rsatish
imkoniyatiga ega.

3. Genni tahrirlash.
CRISPR-Cas9 kabi genlarni tahrirlash
texnologiyalaridagi yutuglar o‘simlik
genomlarini anig manipulyatsiya gilish
uchun nazariy asos yaratadi. Hosildorlik,
ekologik  stressga  chidamlilik va
ozugaviy tarkib kabi kerakli
xususiyatlarni oshirish gobiliyati nazariy
jihatdan ekinlarni yaxshilashda yangi
chegaralarni ochadi.

Bog’dorchilikda genlarni
tahrirlashning  nazariy = qo‘llanilishi
yaxshilangan Xususiyatlarga ega
ekinlarni rivojlantirishni  o‘z ichiga
oladi, bu hosildorlikning oshishiga va
resurslarga bo‘lgan talabning
pasayishiga olib keladi. Bu nafagat
igtisodiy samaradorlikka hissa qo‘shadi,
balki bargaror va bargaror qishlog
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xo‘jaligining kengrog maqgsadlariga ham
mos keladi.

Intensiv bog’dorchilikda
texnologik yutuglarni nazariy jihatdan
o‘rganish  imkoniyatlar =~ manzarasini
ochib  beradi. Aglli  dehgonchilik
texnologiyalari  orgali  real vaqt
rejimidagi  ma’lumotlar  quvvatidan
foydalanishdan tortib, vertikal
dehgonchilik va o‘simliklar genomlarini
aniq tahrirlash orqali yetishtirishni gayta
ko‘rib chiqishgacha, bu nazariy asoslar
intensiv bog’dorchilik uchun iqtisodiy
jihatdan samaraliroq va texnologik
jihatdan ilg’or kelajakka yo‘l ochadi.
Ushbu  nazariy g’oyalar amaliy
qo‘llanilishiga o‘tishi bilan intensiv
bog’dorchilikning iqtisodiy landshaftini
transformativ o‘zgartirish imkoniyatlari
tobora yaqgol namoyon bo‘lmoqda.

Intensiv bog’dorchilikning
igtisodiy samaradorligi fagat texnologik
yutuglar va bargaror amaliyotlar bilan
belgilanmaydi;  balki  innovatsion
boshgaruv ~ yondashuvlari  sanoat
muvaffagiyatini  shakllantirishda hal
qiluvchi rol o‘ynaydi. Aylanma iqtisod
modellaridan tortib gqo‘shimcha giymatli
mahsulotlarni diversifikatsiya qilish va
hamkorlik platformalarigacha bo‘lgan
innovatsion boshgaruv strategiyalarini
asoslovchi nazariy asoslarni o‘rgandik:

1. Doiraviy igtisodiyot
modellari. Aylanma igtisodiyot
modellari resurslardan siklik
foydalanishga urg’u berib, chizigli “ol-
ya-bo‘sh” paradigmasidan voz kechishni
taklif giladi. Nazariy jihatdan, intensiv
bog’dorchilikda aylanma iqtisod
tamoyillarini amalga oshirish chigindi
materiallarni qgayta ishlash va gayta
ishlatishni oz ichiga oladi, shu bilan

Kirish xarajatlarini kamaytiradi va yopiq
tizimni rivojlantiradi.

Intensiv bog’dorchilikda aylanma
igtisod modellarini gabul qilishning
nazariy oqibatlari chigindilarni ishlab
chigarishni  minimallashtirish, tashqi
manbalarga bog’liglikni kamaytirish va
resurslardan samarali foydalanish orqali
igtisodiy yutuglarni o‘z ichiga oladi.
Ishlab chigarish siklini yopish orgali
bog’dorchilar nazariy jihatdan barqaror
va iqtisodiy jihatdan bardoshli tizim
yaratishlari mumkin.

2. Qo‘shilgan giymatli
mabhsulotlar. Intensiv bog’dorchilikdan
olinadigan mahsulotlar assortimentini
diversifikatsiya  qilish ~ qo‘shimcha
giymat va daromad manbalarini yaratish
nazariy asosiga asoslanadi. Bu xom
ashyoni ekstraktlar, efir moylari yoki
maxsus ozig-ovqatlar kabi yuqori
qiymatli mahsulotlarga aylantirishni o‘z
ichiga oladi.

Nazariy modellar go‘shimcha
giymatli mahsulotlarni ishlab chigish
igtisodiy ~ samaradorlikni  sezilarli
darajada oshirishi mumkinligini
ko‘rsatadi. Bog’dorlar bozorlarga kirish
va iste’molchilarning xohishlariga javob
berish orgali nazariy jihatdan foyda

marjasini oshirishi, bozor
o‘zgaruvchanligini  kamaytirishi va
igtisodiy  jihatdan mustahkamroq

sektorni yaratishi mumekin.

3. Hamkorlik platformalari.
Intensiv bog’dorchilik sektorida
hamkorlik platformalarini tashkil etish
jamoaviy bilim, resurslarni tagsimlash
va muammolarni birgalikda hal qilish
rivojlangan iqtisodiy natijalarga olib

kelishi mumkinligini nazariy
tushunishga asoslanadi. Ushbu
platformalar bog’dorchilar,
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tadgigotchilar va manfaatdor tomonlar
o‘rtasidagi hamkorlikni o°z ichiga olishi
mumkin.

Hamkorlik platformalarining
nazarty ta’siri jadallashtirilgan
innovatsiyalar, umumiy resurslar va
muammolarni jamoaviy hal qilishni oz

ichiga oladi. Birgalikda ekotizimni
rivojlantirish ~ orqali ~ bog’dorchilar
nazariy jihatdan muammolarni yanada
samaraliroq hal gilishlari,
sinergiyalardan  foydalanishlari  va
intensiv  bog’dorchilikning umumiy
igtisodiy barqarorligiga hissa
go‘shishlari mumkin.

Boshgaruvning innovatsion

yondashuvlarini nazariy tadgiq etish
intensiv  bog’dorchilikning iqtisodiy
samaradorligini oshirishning istigbolli
strategiyalarini ochib beradi. Aylanma
iqtisodiyot tamoyillarini gabul gilishdan
mahsulot  portfelini  diversifikatsiya
gilish va hamkorlikni rivojlantirishgacha
bo‘lgan ushbu nazariy asoslar intensiv
bog’dorchilik uchun yanada iqtisodiy
bargaror va  bargaror  kelajakni
shakllantirish uchun yo‘l xaritasini
tagdim etadi. Ushbu nazariyalar amaliy
go‘llanilishiga o‘tishi bilan intensiv
bog’dorchilikning iqtisodiy landshaftini
transformativ ~ o‘zgartirish  salohiyati
tobora sezilarli bo‘lib bormoqda.
Intensiv bog’dorchilikda igtisodiy

samaradorlikka intilishda  bargaror
amaliyotlar, texnologik yutuglar va
boshgaruvning Innovatsion

yondashuvlarini uyg’unlashtirish katta
strategiya sifatida namoyon bo‘ladi.
Ushbu maqolada ko‘rib chiqilgan
nazariy asoslar intensiv bog’dorchilik
nafagat ortib  borayotgan  global
talablarga javob  beradigan, balki
ekologik bargaror, iqtisodiy jihatdan

samarali va ijtimoiy mas’uliyatli tarzda
amalga oshiriladigan kelajakni
etishtirish uchun yo‘l xaritasini taqdim
etadi.

Aniq qishloq xo‘jaligi,
zararkunandalarga garshi
integratsiyalashgan  boshgaruv ~ va
agroekologiya kabi bargaror

amaliyotlarga oid nazariy tushunchalar
hosildorlikni ekologik boshgaruv bilan
muvozanatlash muhimligini ta’kidlaydi.
Ushbu amaliyotlarni o‘z ichiga olgan
intensiv. bog’dorchilik  resurslardan
foydalanishni nazariy jihatdan
optimallashtirish, atrof-muhitga ta’sirni

kamaytirish va  qishloq  xo‘jaligi
tizimlarining uzoq muddatli
hayotiyligini ta’minlashi mumkin.

Aqlli dehqgonchilik

texnologiyalari, vertikal dehgonchilik va
genlarni tahrirlash kabi texnologik
yutuglarni nazariy jihatdan o‘rganish
intensiv  bog’dorchilik uchun yangi
chegaralarni  ochadi.  Ma’lumotlar
kuchidan foydalanish, fazoviy
cheklovlarni qayta ko‘rib chiqish va
o‘simliklar genomlarini aniq boshgarish
orgali bog’dorlar nazariy jihatdan
hosildorlikni  oshirishi,  chigindilarni
kamaytirishi va samaradorlikning yangi
davrini boshlashi mumkin.

Aylanma igtisodiyot modellari,
go‘shimcha qiymatli mahsulotlarni
diversifikatsiya qilish va hamkorlik
platformalari ~ kabi  boshgaruvning
innovatsion yondashuvlari atrofidagi
nazariy asoslar yaxlit va istigbolli
strategiyalarning muhimligini
ta’kidlaydi. Nazariy ilovalar shuni
ko‘rsatadiki, ishlab chiqarish sikllarini
yopish, yuqgori giymatli mahsulotlar
yaratish va hamkorlikni rivojlantirish
orgali intensiv bog’dorchilik nazariy
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jihatdan  igtisodiy  bargarorlik  va
moslashuvchanlikni yaratishi mumkin.
Ushbu nazariy paradigmalar bir-
biriga yaginlashganda, intensiv
bog’dorchilikning igtisodiy
landshaftidagi transformativ
o‘zgarishlarning salohiyati tobora ortib
bormoqda. Bargaror ~ amaliyotlar,
texnologik innovatsiyalar va innovatsion
menejmentning  sinergiyasi  sanoatni
nazariy jihatdan iqtisodiy samaradorlik
atrof-muhitning buzilishi hisobiga emas,
balki ekologik bargarorlik bilan uzviy

bog’langan  kelajak  sari  undashi
mumekin.

Biroq, bu nazariy g’oyalar amaliy
yechimlarga aylanishi uchun
tadgiqgotchilar, amaliyotchilar,
siyosatchilar va manfaatdor

tomonlarning  hamkorlikdagi  sa’y-

harakatlari zarur. Nazariya va amaliyot
o‘rtasidagi dinamik o‘zaro bog’liglik
intensiv  bog’dorchilik traektoriyasini
shakllantiradi, bu nafagat iqgtisodiy
natijaga, balki bargarorlik, 0zig-ovgat
xavfsizligi va ekologik uyg’unlik kabi
kengroq maqsadlarga ham ta’sir qiladi.
Xulosa qilib aytganda, ushbu
magolada keltirilgan nazariy istigbollar
intensiv bog’dorchilik, innovatsiyalar,
samaradorlik va barqarorlik bo‘lgan
kelajakni nazarda tutadi. Ushbu nazariy
asoslarni gabul gilish va amalga oshirish
orgali biz sayyoramiz salomatligini
himoya qilgan holda o‘sib borayotgan
global aholi ehtiyojlarini gondiradigan
bargaror va iqtisodiy jihatdan samarali
intensiv bog’dorchilik sektorini
rivojlantirishimiz mumkin.
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Y3BEKUCTOHJA Y-’ KO BA KOMMYHAJI XY KAJUTTHHA
BOIIKAPUIITHUHT TAIIKWJINN ACOCJIAPH
Xacanoe Toxup A60ypawiuoosuu,
Visbexucmon Pecnyénuxacu Ipesudenmu xy3ypudazu
Jlasnam b6owkapys akademusicu npogheccopu 8.6., u.g.o., doyenm

Aunomayua. Maxonaoa myainugh mMoOMOHUOAH —UKMUCOOUEMHUHE —OUD
mapmoau cugpamuoa, Visbexucmonoa VU-HCOU KOMMYHAT XYHCATNUSU COXACUHUHR
MAUKUIUU acociapu, pueoNCIAHUUL meHOeHuuﬂcu 6a maxKomuuiauimupuid
UyHanuwIapu maxaui KUTUH2AH. Kymnaoan, b030p uKkmucoouému
mamoliunnapuoan kenub yukub, 6y2yneu Kynoa Ysbexucmonoa onub 6opunaémean

KEHe K)7]la]|/l]lu uciroxomiap, ae@aﬂaM60p, XAjlK ounan MYJIOKON npUHyUunuza 20:4Am
yugynaueu acociauean. Lllynuneoex, mamiakamumuznute yu-m#coi 6a KOMMYHAT
UHpaAmMY3UIMACUHY  AXWUIAW — acocuod, Hagakam  axonuHuHe  mypmyul
G aposonnucUHU AXWULAW, OATKU MYPIU UNCTMUMOUL KYPCAMKUYAAPOA XATKAPO
petimune 8a UHOEeKCAapOoa2u YPHUHU AXuUIau oyuuda uimMul makiug ea amanuil
maescusiaap uwao YUKUJICAH.

Kanum cyznap: ukmucoouém, udxcmumouti coxa, oasiam dowkapysu, 6030p
UKMUCOOUEMU, UNCUMOULL XUMOSl, XOAUHUHS MYPMYUL 08PANCACU, UNCTUMOULL
HebMam, UNCMUMOUL Kagoramiap, XaiKapo petumuHe 6a UHOeKcaap.

AHHOI’Il(ll{u}l. B cmamuve asmop npoaraausupoedail, Kak ompaciu 3KOHOMUKU,
opcaruU3aAyuUOHHblE OCHO8Wbl, menaenuuu paseumu u HanpaejleHus
CO6EPULEHCMBOBAHUA  IHCUTUUIHO-KOMMYHANIbHO20 xozsauucmea Yzbexucmana. B
uacmHocmu, OCHOBAHHblE HA NPUHYUNAX pblHO'{HOZ:i DKOHOMUKU MacumabHble
pegopmul, nposoouMble ce200Hs 8 Y3bexucmane, 0CHOBAHbL HA NPUHYUNE 0OULeHUS
C HClpO()OM. Taxorce na ocrose COBEPUIEHCMBOBAHUA chuﬂumHO-KOMMyHCZJZbHOZZ
UHppacmpykmypvl Hauilei Cmpausvl pazpadbomaHvl HAYUHble HPeONONCEHUS U
npakmuueckue pekomendab;uu, HAnpaejlerHble He NMOJIbKO HA NOo6blULEHUE
ona20cocmosHus HAcCeJNeHUA, HO U Ha YaydulerHue eco n03u14m7 6 MGJfCOyHCIPOOHle
peﬁmquax U UHOeKcax no PAaA3TUUYHBIM COYUATIbHBIM uﬂdukamopajw.

Knrwouesvie cnoea: osxonomuka, coyuanvHas cgepa, 20Cy0apCcmeeHHoe
ynpaejieHue, pPpblHOYHAA IKOHOMUKA, COUUAIbHAA 3aujumd, YPOB€Hb JHCU3HU
HAcCeNleHUusd, COUUajslibHble @Eblnjlamsl, COUUAIbHblEe cAPAHMUU, Meafcdynapodnbzzl
petimume u UHOeKChL.

Annotation. In the article, the author analyzed as a one of the sectors of
economy, organizational foundations, development trends and directions for
improving the housing and communal sphere of Uzbekistan. In particular, the large-
scale reforms being carried out today in Uzbekistan, based on the principles of a
market economy, are based on the principle of communication with the people. Also,
based on improving the housing and communal infrastructure of our country,
scientific proposals and practical recommendations have been developed, aimed not
only at improving the well-being of the population, but also at improving its position
in international rankings and indices for various social indicators.
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bozop wmyHocabaTmapura yTuIl
JaBpujia xap Oup axoiau  samn
KOUMHUHT PUBOXXJIAHUIIIM Ba YHUHT
000 JOHTAII TUPUITUIIIN Jnapaxanapu
MamiakaTia spaTUiIray yH-KON
KOMMYHaJ HHppaTy3uIManu udogarant
Owian Oupra, axoiau (apoOBOHJUTH Ba
MAJaHUSAT  JapaXaCUHU  OLIUIINHU
acocuid pgacrarm xucooOmaHagu. by
WHCOHHUHT SIIANIN, MEXHAT KWJIUIIIH,
JaM OJIMIITM OuJiaH OOFJIMK IIapOUTIap

Ba BOCHUTajap Ma)XMyacHUHHU lo3ara
KEJITUPUIII Oulan yambapuac
OOFIUKIUD.

MabiyMKH, UKTUCOAUETHUHT OUp
TapMOFu cudaTuaa, yi-Kxol KoOMMyHal
XYKAIATH coxacura yu-xKouaaH
¢oiinananu, MapKa3IalITUPUITaH CYyB
Ta@bMUHOTH Ba OKaBa CyB XM3MATJIApH,
maxap TPaHCIOPTH, UCCHUKIHUK, DJIEKTP
Ba ra3 TabMHHOTH, MNYJI-KYIIPUK
XYXKAIUNTU Ba  axoju  sIIalJIuraH
IIyHKTJIApHU 000 JOHTIAILI TUPHIIL,
KYKajJjaM30pJalTUpUIL,  Hyuiap  Ba
XyyUlapHU CaHuTap TO3aJIalll,
KydJaJlapHU EpUTHUII, XaMMOMJIAp, KU
IOBUIII  MIIXOHAJapu  Ba  OoIlKa
KOMMYHaJ KOpXOHaJap,
MEXMOHXOHAJIap XU3Matiapu Ba OoIlKa
daonuar typiaapu kupaau. UHCOHHUHT

Xa€T KEUMPHIIMU, JaM OJIMIIN, MEXHAT
KUJIUIIN YUYyH KyJIan mapT-
IAPOUTIIAPHUHT  APATWIMIIM  OXHp-

OKMOaT/a YHMHT MEXHAaT (aoJusATUra,
Ul YHYMJIOPJIUTUTA Y3 TabCUPUHU
kypcataau. by, ¥3 HaBOartmma, wuIn
KyYWHU KahTa Wnad 4uKapuil, sSbHU
Majaka OINWIIH, JAyHEKapaIIuHUHT
KeHTravumum OunaH OornukK  Oynuo,
UKTUCOMUETHUHT Xe4 OWp TapMOFH

TEXHUK Ba TEXHOJIOTMK IOKCAJIUIICU3
OJIIMHTa Kapad xapakaTIaHMalau.
Yi-)KOl  KOMMYHQI  XYKAJIUTUHHUHT
PUBOXIIAHUILN OUp KaTOp KypcaTrudjiap
Oounan TtaBcuduanaau [by3bipes, B.B.
DKOHOMHKA JKUIUIIHON cdeprl. B.B.
bysbipes, B.C. Uekanun. — M.: UTHOPA-
M, 2005. — 256 c.]:

- KOMMYHaJl XU3Matra sra OyiraH
11axapJap COHM;

- KOMMYHaJl KOpXOHaJ1ap
KYBBATJIAPUHUHT YIIUIIIN;
- axoJmra KypcaTuia€Tran

XM3MaTaap (MaxCynoTiap) XaKMu;
-axX0JMd JKOH OOoIlMra MCTEHBMOJI
KWJIMHAETraH KOMMYHaJl XW3Matjap Ba

X.K.

Ymby kypcatkuunap Hadakar
KOMMYHaI XU3MaT KYpcaTyBUn
KOPXOHAJIAPHUHT PUBOKJIAHUIIIHA
Oaxojamra HWMKOH sparaaud, Oalku

yJIapHH XaM TapMOK XaM XyZIyJiapapo
MYTaHOCHUOJIUTUHN aHHUKJIAlll IMKOHUHU
Oepaan.  TapMOKHMHT  KeJaKakia
PUBOKJIAHWINHN, SHHU axOJIra XHU3Mar
KYpcaTuil  XaXKMIIADUHUHT  OIIUIIIH,
XU3MaTJiap Ba XU3MaT  KYypCaTHUII
cu(daTUHU OLIUPHUIL, KUIUIOK >KOMIapaa

KypCcaTWIauraH Xy3Martiiap
JnapakaJlapuHu maxapiapaaru
KypcaTkauiapra TEHIIAIITHPHUII
anmbaTTa KymIMM4Ya UII Ky4d Tajnal
kuinaau.  UlyHuHr  ydyyH  yH-Kou
KOMMYHQJI  XU3MaT  XYXKaJUTUHUHT
Oapua coxajlapuaa MEXHaT

caMapaJOpPJIMTHHNA OIIUPHII TapMOKHHU
SHaJla PHUBOKJIAHTUPHUIIHUHT MYXHUM
OMUJUTApUJIaH OUpHU XUCOOJIaHAIN.
V36eKkucTon MYCTaKWLTUKKA
SpHIITaY, IaxapJiapHUuHT
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PUBOXJIaHUIIIH Ba
PEKOHCTPYKIUSUIAHUIIM  YYYH TyOlaH
AHTH  IIApT-IIAPOUTIIAP  SIPATHIIIH.
Maxanauii  XOKMMUAT  OpTaHiapura
XyKymaT oprasyiapu TOMOHH/IaH
YUKapUITaH OOIIKApYyB XysKKaTJiapura
amaja KWwiraH Xojijaa, Iaxapiapra
XyAyIuHd,  VWKTUMOWW,  HUKTHUCOJIUM,
TUTHCHHK, ICTETHK Ba OOIIKa OMp KaTOp
UKTHUCOOUM  MacalajlapuHd €4l
UMKOHUSTUHU OCp/IH.

[ITaxapaapHUHT  pUBOXKJIAHWIIK  Ba
000 JOHTAII TUPUITUTIIH Japakanapu
aXOJUHUHT O€BOCHTAa MEXHAT KHJIUII
IapouTiiapura, TypMyll Tap3ura, Jam
OJIILITAa TabCHUpP KypcaTaau, UIyHUHT
VUyH IIaxapjap XaMm MXKTHMOUWA XaM
UKTHCOIMM axamudarra sra. lymapnan
KeIn0 YWKKaH X0Jiaa, HIaXxapJIapHUHT
CaHUTap  XOJIaTH,  aTPO(P-MyXUTHHU
AXIIWJIAIL,  CaHoaT  Ba  MaMIIHA
OKaBacyBJIap YUyH TO3a1aIll
MHIIOOTJIapUHU Ky pHILI Ba
PEKOHCTPYKIMS KWINIILL, Ta3[aH To3aalll
Ba YaHl IOTyBYM  MoOcjIaMajapHU
YpHATUIll, XaBOHU HUOIOCIAHUIINIAH
CakJiani, EPUTHILII Ba
KYKaJIaM30pJIalITUPUIIT  TaIOupIIapHU
Ky4YalTHPUIL, MIOBKHUH-CYpOHTa Kapuiu
KypalluIl, CyB XaB3aJIApMHU Ba aXOJIUHU
WYUMJIMK CyBU OWJIaH TabMUHJIAII
MHIIOOTJIApUHU MyX0(ha3a KUIHII Tanad
stunanu [Hypumberos P.U., Hocuposa
JLLA. Tlpo6nembl pa3BUTHS KUJIUIIHO-
KOMMYHAIBHOH cdepbl. “Y36eKucToH

MEBMOPYMNIIUTH, KYPHJIMILLI Ba
1aXapCO3TUTMHUHT PUBOXIIAHUILIN
MyaMMOJIapy~ ~ MaB3yCHIArd HIMHUM-

amauii KoH(pEepeHIus MaTepruaiapy, |-
kucM, Camapkann, 2007.].

Tapkuamam — JKOW3KH,  IIaxap
KaH4YaJIMK KaTrTta Oyica, yHAa Xu3MaT
KypcaTyBUM KOpXOHAJap COHH, YIap

KypcaTaiural Xu3maTiiap Ba UILIA0
YUKApaJUraH MaxcyJoTjiap XaM KHIIU
Oommra, Xxam Typu Oyinya mryH4a Kym
OynmuImy TaOUUHIUpP. AXOJWHUHT XaM

MOJTUH, XaM MabHaBUM
(hapOBOHJIUTHUHYU OIIMPHUIITHUHT aCOCUH
JacTaru XUCOOJIaHTaH yil-Kou

XY)KaTUTHHUHT 0ap4ya TapMOKJITapUHU
PUBOXIIAHTHPHII, JaBJIaT TOMOHHIAH
JOMMHUI HAa30paTra OJIMHIaH.

[[laxapmap Ba axonu  sIIaWJIUTraH
MyHKTJIAPHU PUBOXKIIAHTUPUIIT
Joluxainapu umuad YUKAPHUIIT
KyWIapUHU KOMJTAIITUPUITUITUHU
XxycoOra oJirad X0JiJla UIIad YMKUJITaH
UKTUCOAUETHU  PUBOKIJIAHTUPHUIITHUHT
UCTUKOONIard  pekajlapura  acocaH
unuiad  yukwmmu - kepak.  [laxap
XY)KaTUTH TapKUOWIard CoXaJapHUHT
KeJIaKaKaa YCUIIM — SHIU axO0opoT
KOMMYHUKAIIHS TEeXHOJIOTHSUTAPUHI
YKOpUW ATHUII acoCHIa axojura Xu3Mar
KYPCATHIIIHA FOKCAITHPHIN, XAKMUHU
OIUPUII Ba cU(aTHHU sXIIUIAI Kadu
omwuiap Owran wudomananagu. Iy
cababnu yi-KoM XY>KaTUTHHUHT Oapua
coxajmapuja MeXHaT YHYMJOPJIUTHHU
KYYauTHPHIIL maxapJiap
PUBOMIIAHUIIINIA ACOCUI 103ap0 Tanad
xucobnanamu [XKykos, J[.M. DxoHOMUKa
U OpraHHU3aI¥sI YKUJTAIITHO-
KOMMYHAJILHOTO XO3siicTBa ropoga /
M. Kyxos. — M.: BJIAOC-npecc,

2005. -95 c.].

JKaxoHHuHT TypJiiv
MamJIaKkaTiapuaa UKTUCOIUH
PUBOXKIIAHUIITHUHT 6030p

MyHOca0aTjaapyu MIAKJIWTa YTUITAHAHT
acocuil TaMmonwnapugaH Oupu Oy —
KyWIM WKTUMOHWM CHECAT FOPUTHIL
0yuo, UKTUCOAUETNA  MKTUMOUU
COXaHUHI MYXHUM TapKUOUWA KUCMU
KOMMYHaJI XYKAJIATH coxacu
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xucobnanaau. KommyHan X¥yKaluru
coxXacu TapKuOHWra kKarra MUKIOpIaru
KYIl KBapTUPAJIM, KYIl KaBaTJIA yHJlap Ba
gKKa TapTuOIa KypwiraH yiliap,
WYAMJIIMK CYBM Ba  KaHAIM3AIUs
XU3MaTH, IIaxap JJEKTp TPAHCIOPTH,
MEXMOHXOHAaap, CAaHUTApUs KUXATAAH
TO3QIAIl XU3MAaTJIapH, WYl XWU3MAaTH,
KyKaJaaM30pJalTUPUIL, KO30HXOHA Ba
HCCHUKJIMK COXaJapy, MaXaJUIMKA DJIEKTP
CTaHLMSUIAPU Ba DJIEKTP COXajapu, ras
XM3MaTu Ba OOIIKanIap KUpaju.
LIyHUHTIEK, KOMMYHAaJ XYKAJIUTH
CcOXacu Ba MWUIMM HUKTUCOAUETHUHT
Oolka coxanapu ypracujaa 6eBocHuTa Ba

OmiBocUTa Y3BUU VKTUMOUM-
WKTUCOAWM  MyHocabatinap Oopaup.
MabnymMku, OyryHTH KyHAa HIILUIA0
yuKapuiljga TaOuuid  pecypciapiaH

OKWJIOHA (QoigalaHMacaH Ba yJapHU
TUKJIaMacllaH TypuO pUBOXKIAHTUPHUO
oynmaiinn. ATpod-MyXuUTHU CakJall,
OKOBACYBJIADHU MHCOH OPTraHU3MU YUyH
xaBau OynraH 3axapiau  KUMEBUM
MOJIaIapAaH To3aJlalll XaM  YU-KOH
KOMMYHaJI XWU3MaTHHUHT (aonusitura
OOFJIUK. MamnakaTUMU3HUHT
reorpaduk TaOMATH WYUMIIMK CYBUHHU
TO3aJIallIHUHT TEXHOJIOTHK
KapaCHlapuHd  JOUMHM  paBuULIAA
TaKOMWJUTAIITUPUO OOPUIITHU  TaKO30
ATajIu.

NKTUCOMMETHUHT YTUII JOaBpUa
JoMuXanaliTUpyBUld Ba CyB XHU3MaTu
TAIIKAJIOTIAPH KUAUPUO TOMWITaH Ba
TaCIUMKJIaHTaH €p OCTH CyBIapuiaH
TYJIaKOHJU (OMTaTaHUI Macaajapura
3apyp Japaxajaa 3bTUOOop OepuiIMaiiiu.
Hartmxana, 6ab3u Xyayuiapia ep OCTH
cyBilapu Oomika Makcajajiapjia Ba
acoCCU3 Tap3/la UCTEbMOJ KUJIMHAIW.
bynnaii XoJiaT 3aXApATTAPHUHT
KamMaluiuura Ba €p OCTH CyBJapH

cudaTuHUHT 0110
KeJa .

ATpod-MyxuTHU Myx0(ha3za KHJIHIII
TagOoupIapH MAXMYyH1a KATTUK MAUIIIAN
YUKWHIWIApHU WYKOTHIII Ba
3apapCU3IaHTUPUIIT MyaMMOCH MYXUM
YpUH TyTaJH. Ynapau axJjar
TYKUJIAJUTaH JKouJapaa KyMHO
TallUTAIIHAHT ~aHbaHABUM Ba  KEHT
TapKaJdraH YCyJH KOHUKapiu ae0 TaH
OJIMHHUIIK XaM Makcajara myBodukMmac.
Y KeHr XyAyJUIapHUHT 53TajUIaHMIIN
Owian OOFIMK OYIMO, yJapHU TAallUII
y4yH KaTTa MUKIOpJAru XapaxaTiapHu
Tanab Kunaad. EKuo F000PHIIT YUKUHIHA
MUKJIOPUHM KaMaWTUPHUII WMKOHWUHU
Oepaau, OUpPOK OyHAAa MXTHCOCIAIITaH
KOpXOHajiapja JacTiadKu MaTepHaIHU
KaiiTa unuad WYK KWIMID MYMKWH
Oynran kKuMmmarOaxo wmojnanap €EHHO
keragu. MuHopanu €ku OapabanHiu
KypuiMasiapaa UIIJIOB oepuii
KapacHua YUKWAHIWIAp
3apapcusliaHTUpWIIaid Ba Oy arpod-
MYXUTHU Myxodaza KUJTHIIT
Tajabnapura TYJIHMK  MOC  Kellaau
[Exrapos B.Y., Byrynos JI.5. Vii-xoit
KOMMYHaJI XYKaJIUTH Ba UKTUCOIUETH.
Hapcnuk. 2011.].

Vi-)KOM  KOMMyHal  XYKaJIUT'U
COXacCH UKTHCOIUET PUBOKITAHUIITMHWHT
YMYMHH KOHYHHSTIIApDH Xamjaa Tra3
CaHOAaTH, JHEpPreTuka Ba  MWUIMHU
UKTUCOAMETHUHT  OOIlKa  coXajlapu
PUBOXIIAHMIIMHUHT TabCUPHU  OCTHAA
IIaKJJIaHagu. Vi-xxon KOMMYHaJ
XY)KaTUTH  COXaCH  PHUBOKIIAHTUPHIII
caHoar KOpXOHajIapu Ba
TAIIKWIOTIIAPUHUHT Y3IYKCHU3
ULUTAIINIA KaTTa TabCUP KypcaTaiu,
OYHMHT HaTWKacujga Yyl Xu3Maruja
MEXHAT Ba BaKT cap(u KUCKapaau. Xed
Oynmaranma acocuu KOMMYHaJ

E€MOHJIAlyBUTa
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KyJaiimkinap OwilaH TabMHHJIAHTAH
yijlapaa  SAMIOBYM  OWiajap  yH
XU3MaTUHU IOPUTHIL Yy4yH OyHAai
KyJIalJIMKiapra ara Oynmaran
owJiajapra Kaparahja aHya KaM BakT
capdamanm.

Yi-KOM KOMMYHaJl — XYXKaJUI'u

COXACHMHU PUBOKIIAHTUPULI CypbaTIapU
Ba XaXMH, OMp TOMOHAAH, MYCTaKHII
sMac, OaJIKU UCTEHMOIYUIAPIAH XOCHII
Oynaguran KaTTAJIUK. Macanas,
CAHOATHUHI PHUBOXKJIAHUILIK MIaxapaa
axO0JU COHUHUHT OIIUIIWHU Oenruiad
OepyBUM IIaxap XOCWUJ KWJIYBUYHM OMUJII
XHCObIaHai. Y3 HaBOaTHIa, yH-KOH,
MaJIaHU-MauIIi KypPUJIUIIHUHT XaMm
cypbatiapu OpTajIu. NxkuHun
TOMOHJIaH, HILIA0 YUKAPUII COXACH,
YHUHT TMHAMUKACH KYTIPOK aXOJUHUHT
MEXHAaT KWIWIIK, TYpMyIId Ba Jam
OJIMIIM YYyH HOpMaJl MIAPOUTIIAPHU
TabMHHJIOBYH [1aXap KOMMYHAJI XU3MaT
KYpCaTUIll  COXACHHUHI  PUBOXKJIAH-
uIura OOFIIHK.

XyJs10ca ypHHIA AUTUIT MYMKUHKH,

V30eknucronga UKTHUCOIUN
UCJIIOXOTJIADHU amalira  ONTHMPUIITHHHT
JaCTIIa0KH OockuunIa KyJra

KUPUTUITAH SHT MyXUM HaTHKa — SIKKa
TapTUOa yil-)KON KypWIMILU KYJTaMUHU
aHya  KeHrautupumra  MyBaddax
OynmuHau, Oy XOJ axXOJUHU YH-KOU

OunaH TabMUHJIAII, peciy0iauka
AXOJUCUHUHT KOMMYHaJI-Maullluid Ba
yU-KOM  IIAPOUTIAPUHM  SIXIIMJIALI

COXacHJard aHdYarmHa MyaMMOJIapHU
XaJ1 Kyuiira Epaam oepu.

[lly  Ounan  Oupra,  0o030p
UKTHCOMUETHHUHT TIOWICBOPH — JIaBjiatT
TacappydumaH  TamKapuaarn — MyJK

naigo Oynau. XyCyCHIallTUPUILIHUHT
XYKYKHH acociiapu sIpaTWIIH. Y H-KOU
boHAMHUHT XYCYCHIIAIITUPUITU TN
MyHOca0aTi OWJIaH KOMMYHall XH3MaT
KypcaTuml  THU3UMUJA  XaM  TyO
y3rapumnnap 6ynau. by Tusum OyTyHian
MaxaJuIui OolIKapyB oprasjiapu
uxtuépura yrad. MUHTaKaJlapHUHT
axoJjura KOMMYHaJ XU3MaT
KypcaTuIlJard  MYCTaKWUIMTH ~ Ba
MachyJIUSTA OPTAH.

by V3rapumnurap Ba sAparwira”
UMKOHUSTIAP, ¥y3 HaBOaTtumga, axoiu
TypMyIll Japa)XacMHU sAXIIWanga yu-
KON KOMMYHAJI XM3MATJIAp TU3UMUHH
KaJaJUTAIITHPHUIL, WKTUMOUM CUECATHU
camMapayii HIUIA0 YHKUIIIA axoJura
épaam KypcaTuuiza, acOCJIaHTaH
KapopJiap KaOyd KWIMIIa MamJlakaTaa
VTKa3UIaETran VCIIOXOTIAPHUHT
WOKTUMOMM-UKTHUCO UM IacTyp-
JApUHUHT  aMajira  OIIUPUIIUIIUHU
MYXHUM axaMUAT KacO 3Taau.
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+998938395577
Annomayusn. Ywoby maxonada Oasenram 6a camusm OOWKAPYBUOA
éulapuune  oasiam  QYKapoiuxK — XuzmMamducu —cugamuoa aoanmayuscu

(mMocnawiysu), WyHUH2OeK Eulnap KOMNEeMEeHMIUSUHU OWUpUUL Macaiaiapu
maxaun Kununean. Myannugrap momoHuOAH MasHCy0 Myammo 64 KUUUHYUIUKIAD
anuknaunean. Taokukomaap acocuda éuliaprune 0asiam @QyKapoaux Xusmamued
Kupuwuoa 0y4 Keaaouean acocuil MYyamMMmonaapu maxiul KUaIUHeaH. Vpeanum
Hamuodicarapu oyuuua 0asnam XoKUMUusmu 6a OowKapyeu opeaniapuoa éul
MYMaxaccuciapiu aoanmayusicu xXamod KOMHemeHmIusuHu owupuus oyuuda
maecuAiuap uwunab YUKUICAH.

Kanum  cyznap:  Jlasnam,  ocamusm,  Oowkapys,  KOMNemeHyusl,
MOCIAULYBYAHIIUK, MOOEPHU3AYUSL, Cugham, KOpRopamue Maoanusm, Kaopusm.

Almomauu}l. B oannou cmamove AHAIUSUPOBAHbBL 60NPOCHL NOBbIULEHUA
KOMnemeHmui u adanmayuu MOA00edCU 8 20CYOAPCMBEHHOU 2PAHNCOAHCKOLL
cayacoe. Ha ocnose npogedenuvix ucciedo8anuil npoaHaIu3upo8aHvl OCHOGHbLE
np06]Z€Mbl, C KomopoviMu CmalKuearomcs MON00blE TIHOOU npu nocmynjlieHuu Ha
20CY0apCmMEeHHYI0 epaxicOanckyro cuycoy. Ilo pezyrvmamam ucciedosarus OvlLiu
pa3pa60maHbl peKOMeHdauuu no adanmauuu MONOObIX cneyuaiucmoes 6 opeanax
2ocy0apcmeeHH0ﬁ ejlacmu u ynpaejaenus u no noeovlileHuro ux KOMI’lemeHZ/;uIZ.

Knrouegoie cnoea: 20¢y0apcmeo, 0bwecmao, MeHeOHCMeHM,
KOMNemMeHnHocCniy, 2u5KOCI’I’lb, Modeprauuﬂ, Kayecmeo, KopnopamueHas
Kylbmypa, YeHHOCNb.

Annotation. This article analyzes the issues of increasing competencies and
adaptation of youth in the civil service. Based on the research, the main problems
faced by youth while entering the public civil service were analyzed. Based on the
study results, recommendations were developed for adapting young specialists in
public authorities and management and improving their competencies.

Keywords: state, society, management, competence, flexibility, modernization,
quality, corporate culture, value.

Kupum €HaIyBHN  TaK030  KWJIAETTaHJIUTH
Xo3upru KyHJa JKaxoHJa pydl MyHocabaTtu OuiaH, oaub OopuiaérraH
Oepa€Tran TyI00A/UTAllyB IMAPOUTHAA HCIOXOTIAP camMapacuHH sHaja

MaMJIaKaTUMHU3 ~ OapKapop TapakKui OIIMPHI, JABJIAT Ba XKAMHUSATHUHT Xap
3TMO OopuIl y4YyH Xap TOMOHJamMa TOMOHJAMa Ba >Kajal PUBOXIAHUILIN
MOJEPHU3ALMATIAIITAH TU3UMJIM  y4yH IapT-IIapOUTIIAP SApPaTHLL,
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MaMJIaKaTUMHU3HU MOJIEpHHU3AIUS
KUIUIn  xamjaa — xaéTHUHr  Oapuya
COXaJapHHU andepaIal TUPHULI
Oyiinya  yCcTyBOp  HYHaJIMILIApPHH
amasnra OLLIUPHUIIT Makcaauaa
V36ekucron Pecnybnukacu

IIpesunentu Tomonuaan 2023 wun 11
ceHTa0paa [1D-158-connu
“¥36exkucTon-2030" CTpaTerusicu
TYFpUCHIA TH dapmoHH [3]
uM3onanau. Maskyp ®apmon SfHru
V36eKHCTOH TapaKKUET CTPATErHsACHHH

amaira OLLIUPUILL KapaéHuaa
OPTTUPUITAH Taxxpuoda Ba
»KaMOaTUYMIIUK MYyXOKaMacH

HaTWKaJlapyd acoCHia UIUIad YMKUITaH
«V36exucTon-2030» CTpATETUsACH
TaCIUKIaHIH.

Xap Oup UHCOHTA V3 CANOXUSTUHU
py€Ora duKapuimd y4yH MYHOCHUO
IapOUTIapHU sipaTuil’” 1e0 HOMIIaHTaH
OupuHYM WyHamumuaa 44 MakcaaHu V3

WYNTa oJITaH TabJIUM TU3UMU
WCIIOXOTJIapH, axoJu CajJoOMaTIUTUHHU
TabMHUHJIAII oyiinua UCIIOXO0TJap,

WKTUMOUW XHM3MaTjiap KypcaTull Ba
KamMOaraJUTMKHU KUCKApTUpHUII Oyinda
UCIIOXO0TNap, Enuilapra ouj — JaBjaT
cu€caTd Ba CHOPT HYHAIUILIAPUIATH
MCJIOXOTJIAP BAa MAabHABUK TAPAKKUETHU
TabMUHJIAIl Ba MaJaHUAT COXACHHHU
SHTH OOCKWYTa ONu0 YMKUII Oyinua
UCJIOXOTNap OuiaH OOFJIUK YCTYBOP
Bazudamap TaBIUM  Ba  TapOus
TU3UMUHHUHT Oapua OyFuHIapu
daonusaTHAa OYTYHTH 3aMOH Tajabiapu
acocH/la TAKOMUJUTAIITHPUIIIA TahJIAM
TU3UMUHU PHUBOKJIAHUIIIMHUHT  STHTH
0ockuunHu Oenrmiabd oepau.

JaBnat ¢dykapoiMk Xu3Martuja
¢uuapHu xap TOMOHJIaMa
PUBOXIIAHTUPHUII Ba YJIApHUHT Oapua
coxajgap/la MIITUPOK OSTUII Macaiacu
MaMJIaKaTUMHU34a  JaBjaT  CUECATHU

ycTyBOp WyHanmumu cudatuga Oymud
KEJIMOKZA.

HNaBnatumus  paxOapuHuHr Oy
Oopanma: “Men xap ran EuUIapuMu3
OwIaH ydpalraHuMJa  CHU3JIAPHUHT
FalpaT-IIMKOATUHTU3JaH  Ky4-KyBBaT
oJlaMaH, KYHIJIUM TOFJIall KyTapuIaiu.
Xap OupuHru3 KoHaK0H BaTtanumus Ba

XaJIKUMH3Ta  CHUAKUAWIIAH  XU3MaT
KHJIHIILI op3ycu ouan €Huo
AMAETTAaHUHTU3HU XM OuiaMaH.

CuznapHu Y30€KUCTOHHUHT JHI KaTTa
Ooitiuru, 6e6axo xasuHacu cudaruaa

Kajpiaiman” [9] - nest
TabKUIJTalInIap.

[lly wnHykram HazapaaH, AaBJatr
byKapoauk XU3MaTu
KO03U0ATOPJIUTUHU OIIIMPHIII,
IITYHUHT IEK XU3MaTaa EnutapHu
MOCJIaITy BYaHIUK KOOUJTUATIIApUHU

OIIUPUII, MYHOCUO YPHUHU TOMUIIH
OyryHrn Ba DOpPTaHTd KYHUMH3HUHT
n0J13ap0 Macatacuaup.

Mag3yra )70 anaduéraap
TaxJIMJIH

Tapuxuit HyKTau HaszapaaH
daiinacyp A0y Hacp ®opoOuitHUHT
“@o3ui oJamiiap maxpu’,
Huzomuiimynkaunr “CuécatHoma” Ba
A.Temypuunr “Temyp  Ty3yknapu’

acapiapuaa Oy 6opaaa KaTop Kapaiiap
Ba €HJIAIIYBJIAP MABXY.

V36eKxncTormK
A.TyxTaboeB
K.X.AGaypaxMaHoOB,
[11], J1.C.KocumoBa
A.Xomosnap[13] MePCOHATHU
OolIKapui, naBjaT byKaposmk
Xu3MaTuja €IIapHd MOCJIAIlyBYaHINK
KOMIIETEHIIMsJIapu ~ OwjlaH  OOFJIUK
MacaiajJapHu TaJKUK dTUILITaH.

X OpUKITUK oJIMMJapAaH
B.B.TpaBun, B.A.JlsatnoB[17], Puuapn
HNadt[18], T.FO.bazapopa[l9] kabu

oJIMMIIapJIaH
[10],
H.K.3okupoBa
[12] Ba
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oJIuMIIap acapJyapuaa KaJipiap
MEHEXMEHTH  Xamja  MEepCOHAJIHU
OomKapu MacajalapuHu
YPTaHUILITaH.

HUxTncomuun OJIUM A .X0J0B:
“JlaByaT byKapoauk XU3MaTuaa
KaJIpJlapHA IOKOpU JIaBO3UMJIAp Y4YyH
3axypara  OJIMII, Ma3Kyp coxaja
TU3UMIIA UCJIOXOTJIApHU amanira
OLIMPUIIIHA  Tako30  3Tagu. Uly

Makcaajia Kajapiap JOUMO YpraHuO
OopwMIKd Tajnad >TWIAIW, 3axupara
KOOMIMATIIH, Tamab0ycKop, OMIMMIOH
UCTUKOOIIN KaJIpJIApHUHT
KUPUTHIMIIN TabMHUHJIAHUIIA — Tayad
stunaau. JlaBo3umiapra TaMmHIamzaa
OupuHYM HaBOaTAa 3axupa pyuxariapu
MHOOAaTra OJIMHUINKA Tajad »Tuinaau’”’
[13]-nes TabkuI1a0, AaBAaT PyKapoOIUK
XU3MaTUAa  3ax¥pa  WHCTUTYTUHU
byHKUIMSICH cudarua JIaBJIaT
anmnapaTUHUHT Y3IYKCU3 KOOWJIMSITHHH
Kailn otubd VYrranmap. Ilynunrnex,
3axupara KUPUTHIITHUHT ME30H
KypcaTKuuilapujgan Oupu cudaruga
TabJIMM  JlapakaCd, amMaldi Wil
Taxxprbacu Ba MHCOHJIAP OWJIAH UIILIAIT
taxpubacu, €mm (maxcuii XyxoKar
oyiinua)ra ypry oeprannap. Iy nykran
HazapJaH, €M MYTaXaCCUCHUHT SIHTH
Kamoara, KacOomii MyxuTra KyIIHJIAIIN
MexHaT (aonmusTuan MyBadaKuATIN
amajira OIIMpUII Y4YyH 3apyp Oynran
kacOWii  BakojaTiap Ba  IIAXCUU
dbazunaTiapHu aKJJTAHTUPHUIITA
KapaTWiraH MYyXUM Ba  Y3JIYKCHU3
KapaéH XUCOOJIaHa M. JlaBnaT
XU3MaTYHCHUHUHT MaJjaKacCuHU
OLUIMPUIIHUHT CTPATeTUK Ba3U(pacHUHU
Xan KWIWIIIa KacOra KU3WKHUII Ba
IIAXCUM  PUBOXJIAHUWII, Y3 YyCTHAA
WLUIall, Y3WHA Y3U aHall  y4yH
KOOWIIUATIaApHU MIAKJUTAHTHPHIITA
KapaTWJITaH  MOCJAIIMII  JIaBpUHU

caMapajd TallKWJI JTHII MYXHM YPUH
TyTau.

TagKuKoT MeTO10JI0TUSICH

TagkUKOT YCIyOUSITU  ACOCUHU
MEHEKMEHT Ba HHCOH peCypClapuHu
Oomkapuml ¢GaHUHUHT (PyHIaAMEHTaN
KOHYHJIapH, énutapHu naBjaT
byKaposuk XU3MaTHUra
MOCJIAITyBYaHJIMK KOMIIETEHIUSIIAPUHU
MIAKJUTAHTUPUIIT  THU3UMJIApUra  JIOUp
TaIKUKOT OJM0 OopraH XOopwX Ba
V36exncTormmk omummnap, Y36eKHCTOH
PecnyOnukacu [Ipe3unentu
[II.M.Mup3u€eBHUHT  Mabpy3a  Ba
HYTKJApu TallKWiI Kujdagud. Maskyp
TaJKUKOT >KapaéHuJla TU3UMIIA TaxXJIuJ,
WHCTUTYLUMOHAJI ~ TaxJujJ,  KOHTEHT
Tax a1, (YHKIIMOHAT TaxJIwi, KUECHI
TaxJIUJI, aHAJIM3 Ba CUHTE3 KaOu MIMHI
TaJKUKOT yCyJmapuian (Hhonamanuiam.
TankuKOT  HaTWXaJapHUHT  aMaJIui
aXxaMHsITH JaBiaT byKapoiuk
XU3MaTuga ELUIAPHUHT
MOCJIANTyBYaHJIMK KOMITETCHIIUSIIAPUHU
IaKJIJTAHTUPUIITA TOUp qyopa-
TagOupaap WHUIA0 YMKHUIILAA SKOPUI
ATHUII MYMKHH.

Taxyua Ba HaTHIKAIAP

V36exncton  PecryGnuKkacHHUHT
2022 i 8 aBryctuaa KaOys KWIMHTaH
“JlaBnar byKapoank XU3MaTH
tyrpucuaa’tu  Konynun [2]  Hunr
€TTUHYU “JlaBnat dbyKapouk
XU3MaTUHU ~ yTam  Taptubu”  600u
“JlaBmaT (QyKapoOIMK XU3MATYUCHHUHT
KacOuii KOMIICTCHIUSICHHH  Y3ITyKCH3
paBuIia omupuir” 1ed HoMIIaHTaH 42-
Mojiacuaa Hazapja TyTUJITaH
Kyiugaru OaHmyiapu €nUIapUMHU3HUHT
naBinaT  (QyKapoJMK Xu3Maruaa €
MyTaxaccuc cudaruga MocHaluiura
XYKYKUH KUXATIIaH kadonatu
cudaruga kapau MyMkuH. [lyHUHTIEK,
Ma3Kyp Mojajaa OaHJyIapHU  J1aBjiaT
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byKaponuK XU3MaTYMCUHUHT KacOui
KOMITETEHLIUSCHHH Y3JyKCU3 paBUIIAA
OLIMPUILl ~UMKOHUSITIAPUHU  amaira
OLIUPUII  MeXaHW3Mmiapura  0ab3u
TakaudaapHu 6epud YTMOKUNMUS:

- € MyTaxacCUCHUHI KacOui
KOMIIETEHIUSACUHU Y3IYKCH3 paBUIIAA
OLIMPUIIJIAa MyTaXaCCUCHUHI camapaiu
daonusaTHH Hynra KYHUIIga TapMOK Ba
coxamapga “Y3mykcu3 Y3 ycTHaa
uIuIam’ AJIEKTPOH TMiaThopManapuHu
unuiad 4YMKUII, MasKyp miardopmana
coxa eTYK MyTaXacCUCIAPUHUHT
Taxpuba OMMaNalITUPUILHU  HYyira
KYWHII MaKcaara MyBo(uK;

- €I MyTaxacCHUCIapHU KacOuil
KailTa Taiépnamaa KacOuil Owimwm,
KYHHKMa Ba MaJaKaJlaApHA OSrajulamnt
Omax Oupramkaa “Kyinnan
oKopura’ Ba “FOkopupan Kyuura”
KacOuii TOMIIMPUK Ba BasudamapHu

OaxxkapuI KOOMIHSITIIapUHU
PUBOKIIAHTUPUO oopwui, OyHna
MyTaXaCCUCHUHT MaMJIaKaTUMH3/a
xopul  sTwiran  “‘Maxamna-Tyman

(maxap)-Bunost-Pecnybnvka”
TU3UMHUJIa HIUIAll  OujgaH  OOFJIUK
WHCTUTYLIMOHAJI XOTHUPACUHU OIIUPHO
Oopulll Hazapaa TYTWIUIIA Makcajara
MYyBOQUK;

- €m MyTaxaccuciap —KacOui
KOMIETEHIMUSACUHU Y3JIYKCU3 paBUIIAA
OLUMPUIIHUHT acOCUM IIakiIu OYyiraH
KaluTa Tauépian, Majaka OLIMPHUII Ba
MYCTaKW TabJIMM OJUIIHUHI COXa Ba

TapMOKJIaPHUHT y3ura X0C
XyCYCUATIIApUHN  HWHOOATra  OJITaH
X0JIJla X0JIaT, MyaMMO Ba Takjudap
TH3UMJIM ~ WOUIA0  YUKWIMO — YHU
JACTypU Maxcysuiapaa V3UHU
udogacuHu TONUIIN Makcaara
MYBO(DUK.

Em wmyraxaccucnapHuHr AaBiaT
byKapoIMK XU3MaTH ajanTaruscuia

yCTO3 — WIOTHPJ] MyHOCaOaTIapUHUHT
YpHH KaTTa XUCOOJIaHaIH.

V36exncron PecniyOnmkacu
[Ipesuaentununr 2018 iiun 30 maligaru
“Uctubomm OOoIIKapyB KaApiapuHU
TAHJIOB AacoCHJa TaHIa0d OJIMITHUHT
3aMOHABUH THU3WMUHHU SIPATHIN dYOpa-
tanoupmapu Tyrpucuaa’tu [1K-3755
COHJIH [4], 2019 71701
3 OKTIOparu “Y36eKICTOH
Pecniybnukacuaa kamgpinap cuécatm Ba
naBiaT (PyKapoNIWK XW3MaTH TH3UMUHHU
TyOlaH  TAaKOMWUIAIITHPHUII  Yopa-
taaOupnapu Tyrpucuna’tu [1D-5843
cowmu [5], myHMHTACK, “Y36eKuCTOH

PecnyOnukacu [Ipe3unentu
Xy3ypuaarua JaBiat XU3MaTHHH
PUBOKIIAHTHPUIII areHTINTu
(GaoquATHHM  TalIKWI O3TUII  Yopa-

tagoupnapu Tyrpucuaa’tu [1K-4472
commn [6] xapop Ba (apMoHIapu
IOPTUMH3/Ia  Kaapiap  cuécaTujaru
WCJIIOXOTJIADHUHT  TAIIKWIMH-XYKYKUH
acocu cudaTtuaa Xu3Mat KHIMOK/Ia.
V36exucron PecnyOnukacu
[Ipe3naeHTUHUHT 2019 1505 0)¢ 3
okTsa06paarn [1d-5843-con  dapmonu
OWJIaH  TaCAWKIAHTAH  “Y3GEKHCTOH
Pecnybnukacuna kaapiap cuécaTuHU
Ba gaBiar  (QyKApoONIMK  XHU3MaTH
TU3UMHUHHA TyO/1aH
TaKOMUJUIAIITHPHUINTA OHJ OUPUHYH
HaBOaTaaru 4opa-taaobupiap Jactypu”
[5] ma €m xampmap ydyH gaBiar

opraHjapu Ba  TAIIKWIOTIApUIArd
Taxpudamu pax0Oapap Ba
MyTaxacCuciiap TOMOHHJAH YCTO3JIUK
WHCTUTYTHHH XKOpui KHJTATIT
OeJIruiIaHraH.

Em JaBiat byKapoauK

XU3MaTYWIAPUHUHT MEXHAT KapaéHura
ajanTalusCcu Macajlach  aBBajamoOop,
TYFPU HYyJIra KyWWJITaH yCTO3-IIOTHUP/I
TU3UMHUTA OOFIUKIND. YCTO3 IIOTHP]]

201
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TA3UMH OpPTUIIM Ba YHH JIaBlaT
XU3MaTHa KOPHIA STUITHUHT
J0N3apOIUTY  YHUHT aHbaHalapu Ba
Tapuxu OWIaH TAHWUIIUII OpKaIH €Il
JABJAT XW3MATYWJIAPUHUHT WKTUMOUIN
[IaXCUHU HIaKJUIAHTUPUII Kalu
WKTUMOUHN (PYHKIUSTIAPHUHT aXaMUSTH
OwiiaH W30XJIaHAJU. JaBjiaT XU3MAaTH;
Oaxkapuna€Tran JgaBiar Oypuwiapura
OHTJIU Ba MachyJIUST Ouan
MyHocabatna Oynumi, Y3 BaTaHura
XU3MaT KWIHII Oypyd TyWFyCHHHU
MIAKJUIAHTHPUIN, KacOuil axaMHsITiIu
dbazunaTiapHy  [IAKJUIAHTUPUILL ~ Ba
Oo1kanap.

Ycro3  morupa  aHbaHajgapura
YHTHOOPHUHT OPTHUINM Ba yHHU JaBjaT
XU3MaTHa KOPHHA ATUITHAHT
0J3apOJIUTd  YHUHT aHbaHalapu Ba
Tapuxu OWJIaH TaHUIIUII OpKaIU €Il
JaBIaT XW3MATYWJIAPUHUHT WKTUMOUN

IIaXCUHU IaKJJTAaHTUPHUIIT Kabu
DKTHMOU I (YHKIUSTIApHUHT
axaMUATH, JaBjiaT QyKapOJIUK XU3MATH
MoOarHuIa OaxkapuiiaéTran
Bazu(paapura HucOaTaH OHTJIN
paBuIga Ba  MachyJauAT  OujaH

MyHoca0Oatna Oynuiu, Baranra xusmar
KHJTATIT Oypum TyHFYCHHU
IIaK/UTAHTHPHIII, MYXHM Kacoui
dbazunaTiapHy  MIAKJUIAHTUPUIIL  Ba
Oomkanap OujaH N30XJIaHA M.

Ycro3 OTUPJ TU3UMU
TYIIYHYaCUHUHT OJIMMJIAD TOMOHHJIAH
amajira OIIMPUJTaH TaxJIWIAra Kypa
TabKUIJAIINMU3 ~ MyYMKUHKH,  yIIOy
TU3UMHUHT TalIKWJIOTHUHT MaJaHU
KaJIpUATIAPUHA  PUBOXKIIAHTHPHIIIATH
pONMHU  TyHIyHUII, MyBapdakuaTiIu
MOCHAIIMII ~ Ba camapalid  Taprubd
KWIWII, LIYHUHTJEK, YHUHT siHa Oup
MYXHM XYCYCHSITH, Oy UKKH TOMOHJIamMa
xapa€umuruaaaup, OyHaa  Hadakar
morupa €m MyTaXxacCUCHHHT KacOui

ycHImra  xucca
MypaOOUIHHUHT

doitmamaup.

Kylaau,  Oanku
Y3U  y4yH  Xam
bynnan TaIIKApH,
MEHTOPJUKHH  YTalllHUHT  MabllyM
OOCKMWIapuaaH YTUII Ba  MaxcCyc
ycayOuit  ycymtapaan  dodgagaHuIn
3apypatu Ky3aTuwiaad, Oy 3ca yHU
TEXHOJIOTUS  cudaTuia TYLIYHUINITa
0JIn0 KeJaau.

Xoprxuii oJIuMIIap [20]
TaxJInjlapura Kypa yCcTo3 IIOTHPJ
WHCTUTYTU KyHuJaru OocKuujapaaH
noopar: TaIKUIIMH -y CITyOHid,
MOTHBAIIIOH, ACOCHI Ba 0aX0JOBYH.

bupunun  Oockuyma  yCTO3IUK
UHCTUTYTH IAKJJTAHTUPUITUO,
amManuérra TaTOMK ATUII KapaéHu
aMalra OIIMPWUIIa i, YHUHT JOUpacHuaa
€ MyTaxaccucra ycro3 TOMOHHIAH
KacOuii KYHUKMaJIapHU drajulalinra
KyMakamaad. Ymoly OOCKHY MyXHM
XucoOJaHaau, YyHKH y OyTyH >kapacH
ydyH Me30HHU Oenrunaigu. by epna
YCTO3JIMK TypJIapu Ba IIAKJUIAPUHU
TaHJalll, yCTO3JUK YYyH Machbyl
HIaXCJIAPHHA TaWHIAI, €I MyTaXacCHUC
Ba yCTO3 ypracumaru y3apo
MyHOcCa0aTJIapHU TapTHUOTra COJYyBYHU
yciayOuil TapTuO TAOMUJUIAPHM HIILIA0
YUKUII aMalira OLIMPUIAAU. Y CTO3JIMK
WHCTUTYTUHMHT  aCOCHM  TypJapura
KyWuJaruiapHu KYpCAaTUIINMU3
MyMKHH: KOPIIOpaTHB  (KOPIOpaTHB
KaIpusSTIapHA  €TKa3WIll);  MaJiaka
(OmnuM Ba KYHUKMaiapra sra Oynuil
KapaéHuga €l MYTaxacCUCIIapHU
kacOuii  KyJuraO-KyBBaTiaii);  Oup-
OupuHu  TYnaUpyBuM  (>KamMoaBUI
OMIIMMIIapHU PUBOKIIAHTUPUIIITA
KapaTuiraH kacoiapapo y3apo TabCcup).

Ycroznuk UHCTUTY THHUHT
HIaKJuIapu opacMjja  SHI  KEHT
TapKaJraHjiapu KyHugaruiapamp:
TYFPUIAH-TYFpPH,  yCTO3  Ba €W
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MyTaxaccuc ypTacuja Uil BAaKTHIA XaM,
UIIJaH TallKapyd HOPacMUU IIapouTAa
xam O0eBOCHUTAa aJIOKaHU Y3 UUUTa OJIa]Iu;
owiBocuTa, OyHma dakaTriHa MaciaxaT
Ba TaBcWsap OwiaH  YeKIJIaHuWO,
TYFPUIAH-TYFPU  OEBOCHTa  ajloKayIap
MUHUMAJUIAIITAPUIIAAN;, UHAUBUIYAI,
oup Hadap &m MyTaxaccuc Oup
Mypabouiira OMPUKTUPUIIA]IH;
KaMOaBUH, TypyX ém
MyTaxaccuciap oup ycTo3ra
OMPUKTUPUIIATU; OUYUK, SHHU YCTO3 Ba
¢ MmyTaxaccuc Oup-Oupu OunaH y3apo
anokaga  OynmuO, OyHmail  y3apo
MyHOca0aTJapHUHI  Makcaajapu Ba
KyTWjiaéTraH  HaTwxkajmap  Oapuyara
MabiyM Oynaau Ba €NuK y3apo TabCcup,
OyHIa MypaOOMIHHUHT ém
MyTaxaccucra TabCUpPU CE3UJIMalIN Ba
OUYHMKJIAaHMAaNIH.

NkxkuHYM ~ OOCKHMYZA  YCTO3JIHK
WHCTUTYTHHH  aMajira  OIIMPHUIIA
UIITUPOK ATYBUM IIAXCIApHU capasialil
amaira omupuwiaau. Ymoly >xapaéHaa
yCTO3 TaHJaHaAu Ba MIOTUPJJIMKKA
OMpUHYM MapTa MdaBjiaT XHU3MATUYUCH
JABO3UMMUTa caliJlaHTaH €
MyTaxaCCUCHM  TaWMHJIAIl  aMmajira
ommpunanu. Iy Owman Oupra, €m
naByiat  (yKapoOJUK XU3MATYMCHUHUHT

oup

KeJIAKaK Takaupu OOFIMK  OynraH
YCTO3HU TaHJIALII TapTUOWHHUHT
MYyXMUMJIMTUHU ~ QJOXUJa  TabKUJIAII

kepak. byHma €m myrtaxaccuc maBiaT
byKapoinuk Xu3MaTH Y4YyH MYHOCHO
MyTaxaccuc cudaTuia makiaHaau EKu
UIIIOHY CYHWO, TaHJaHTaH KacOuaaH
YMUJICU3JIHMK T1aii10 OY1au.

Vcro3nuk WHCTUTY THHUHT
KEWHHTU OocKkuuuIa MOJIENTH
TaHJaHAAW, yCIyOJlap Ba  TabCHUP
BOCHTAJIapH, amaJira OILIAPHIII
MEXaHU3MJIApH  WNUIA0  YUKHWIIAJIH.
PuBoxianran naBnmaTiap aMmanuéruaa

YCTO3JIMK  HMHCTUTYTH  MOJEIUIapU
opacuaa KyMuJarwiap KEeHI KOPHUH
STWITaH: KJIACCUK YCTO3JIMK — YCTO3
TOMOHUJAH KacOwii Taxkpubanu &€
MyTaxacCHucra yjamajad; CylnepBU3HS -

Oakapwiran WIITHUHT TaHKUIUH
TaxJIWIM aMalira OUIMPHUIIHU Ha3apja
TyTyBYH XaMKOPJIHK; OagauHT

(nycTauK) — y3apo TabCcHUp KapaCHHUAA
WKTUMOWM MaBKEWMHUHT TEHTJIMTUHU
oenrumnad, pacMuii Bazu(aHu
Oaxapaérran ém MyTaxaccucra
KYMaKJIaluil; MIJA0YUHT (IyOnEpIuK)
— €m  MYTaxacCHCHMHT  MEXHaT
baoMATHHE HA30paT KWINII YYIyH
yCTO3Ta BaKTUHYA OUPUKTHPUITUIIIH.

AKIllga ycro3nuk [gacTypiiapu
UHAUBUYyal Xycycuaraa OynuO, sSHTH
XOJIMMHUHT ¥3 Bazudagapu JOUPACUHU
MYCTaKWJI  Y3JAITHPUILINTA  KYNPOK
ypry Oepuiiau.

I'epmanusiga €111
MyTaxXacCUCIAPHUHT MOCJIAIlyBU  Ba
YCTO3JIMK JKapa€HUTa TETUIUIM KYI
KUXariaap, MacajaH, YCTO3JHUKHHHT
Makcaj Ba Basudamapu, YCTO3IHK
KWIyBYMHUHT Basudagapu, YCTO3IHK
(haoUATUHUHT parOaTIaHTUPHIL
MacajlaJlapy MEbEPUM  XydoKaTiapaa
6atadcun oenrmiad KYWHIIaIu.
Ternmmm MebEPUN  XYHOKATIAPHUHT
MaBXYyJJIUTH  YCTO3NUK  >KapaéHuaa
UIITUPOK ATYBYHU Oapua
CyOBEKTIIApHUHT KOHYHHH XHUMOSICHHHU
KadoaTiaiam.

byrok bpuranus JIaBjiaT
XU3MAaTHJIa YCTO3JHUK JKapaéHU Maxcyc
roprajiapra KOWJIAIITUPUIITAH
yCIIyOMil BOCHTaNap acocujaa, yciayOui
KYMaK acocuja TallKWiI JTHIIAIU.
TamkuiaoT Ba Ba3UPIMK XYCYCUSTUIAH
KenmuO 4YMKuO, YCTO3JIMKHHU amalra
OIIMPHIII oyitnua ycayouii
kypcatmanap Gapk Kuiagu. Y CTO3IUK
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WHCTUTYTHHH TaITKAI ATHUIIIA
3aMOHaBUN axOOpPOT TEXHOJOTHSIIAPU
Ba VKYB yCyJutapuaaH KEHT
doitnananuIagm.

ABCTpanusga yCTO3UKHY TAIIKHII
ATUIIHUHT XYCYCHUSATIApPH XOJAUMIIAPHU
KaTeropusuiapra  aXpaTuil  OpKaju
amajira OUIMPHWIIAIU: JIABO3UMIA SHTH
TallMHIaHTaH €Il MyTaxaccuciap y4yH,
pax0apiauK  JaBO3UMIIApUra  3axupa
KaJpiap Y4yH Xamja KEeHI KaMpOBJIHU
YCTO3IHUK JacTypJIapH.

SnoHUSTHUHT “Kenpeny”
MOJIEJN/Ia  YCTO3JMK  MEHTaJUTeTra
0ofnanuo, YUFYHJIAIITHPUIITAH.
Snonma  paBmat  uaopanapuaa €l
MyTaxXacCHCIapHU MOCJAIITHPHUII  Ba
YCTO3IHUK AacTypiIapuHu umuiab
YUKUIIAAQ KOPIOpaTUB pyXHU
tTapOusutamra (kenud KYIIwirad ujopa
KaJIpusTIapuHA KaOyJ KWIMIL, HaA0pa
mapHUra Moc  Oynwmmi,  >kamoara
MaHCYOJIMTUAAH FYpPypJaHUII) KYIIPOK
axaMusAT OepuIagu.

Poccuss ®Denepanusicn  yCTO3JIHK

WHCTUTYTUHU XyKyMar Kapopu
goupacuga Mmycrtaxkamuad — “JlaBnar
dbyKapoauk XH3MaTHa YCTO3JIUK
tyrpucugaru  Huzom™ TtacauknaHrax

Oynub, yHAa JaBiaT wujaopajapu Ba
TAIKUJIOTIIAPUAA YCTO3IMKHU SKOPUUI
ATHUII TAPTUOMN YPHATHUIITaH.

XyJsoca Ba Takjauguiap

PuBoxnanran MaMJIaKaTiap
Taxpudanapumaan KYPHUIIUMHU3
MYMKHUHKHU: YCTO3JIMKHU amanra
OIIMPHII Ba HA30paT KWIHIIJA axO0pOT
TEXHOJIOTHUsIIapUIaH doitnananui,
yCTO37ap Ba €I MyTaxaccuciap y4yH
VKYB Kapa€HJapyuHU TAIIKWJ JTUII Ba
Y3JIyKCU3 Majaka OLIWPWIIHUA TalIKWJI
ATUII yCyJapuaan porganaHuiaim.

bup KaTop XOPHKUU
JIaBJIATIIAPHUHT yCTO3 Ba

MypaOOMIIMKHA ~ KYJUIalll — aMalaueTu
xamga Oy  Oopamard — TalIKWJIUMN-
XYKyKMM MEXaHM3MJIAPDHU  YpraHuil

MaMJIaKaTUMH3 JaBJaT XU3MaTuja &Il
MyTaxacCHuciiapra YCTO3JIMKHH amMalra
omupHIl Oopacumaru  Kydumarmiap
MYXUM axaMusT KacO 3Tau:

- YCTO3NMWK JaBjiaT XH3MaTHra
OuprHYM MapTa KaOya KWIMHraH €Il
MyTaxacCuc €KW XOJIUMTa, ITYHHHTJ/ICK

MasKyp XOJIUMHU MaHcab
MMOFOHAJIAPUHHU KYTapunuo
oopunuImMaa yHTa MOCJIaIlyB

MyXUTUHH sipaTHO Oepuinga (aon
KyMak OepaJural TU3UMIIM €HJIallyBHU
Mynra Kyuui,

- e MyTaxaccuciapra
YCTO3JIMKHM  KYJUIAIIHUHT  aCOCHH
Makcaa Ba  Basudamapu:  JaBiaT
XU3MaTYWIAPUHUHT SHTH 12001}

[IapouT/Iapura KYHUKUIIM Ba >KaMmoara
KUPHUIIUIIKIA KYyMaKJIallInIIl;

- &I MyTaxacCHUCTApHUHT KacOui
KOMITETCHIUSJIADUHU  PUBOXKIIAHUIITNA
épaam Oepuiir,

- ém  MyTaxacCuc  JIaBO3UM
Bazu(asapuHu OakapuIlra BUXKIOHAH
BAa UHTU30MJIM €HJAIIUIIHN YPraTHUILL;

- il MyTaxaccuciapra
YCTO3JIMKHU KYJJIall MyJJaTH JlaBjiaT
UJOpATapUHUHT TETHILIN paxdapiapu
TOMOHHMJIaH  YCTO3JUK  KYJUIAaHTaH
XU3MATYMHUHT KacOwii Taii€prapiurwy,
YHUHT JaBO3UM Bazuanapu
XYCYCUATIIApH XHCOOTa OJIMHTaH XOJIIa
MabJIyM OUp Myamatiaap OelITrUIaHUIIH
MakKcajra MyBO(UK.

JlaBnaT  xu3Matura  yCTO3JIMK
UHCTUTYTHUHH JKOPUM OSTUII JaBiaT
Xu3MmaTura OUpUHYM OOp KeyraH Emn
MyTaxacCUCIAPHUHT KacOWil IaXCHUHU
[IAKJUTAHTUPHUII, KacOra KU3UKUIIHU
yiroTul, JaBiat XU3MaTu
aHbaHANIAPUHU Cakjall, OWINM, Majaka
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Ba KYHMKMAa Y3BUIJIMTHMHM TabMUHJIANI, 4YUKagu.  MyBabdakusitiu  xopuid
y3 ~ Ounum  Ba  TaxpuOaJapuHU OSTUITAH YCTO3JIHK UHCTUTYTH
PUBOXIIAHTHPUL, TaIKWIMKA MyKaMMall — KaJpjiap pecypciapHHH

MaJdaHUSATHHU pHBO)KJ'IaHTI/IpI/IIH Ba HIaKJ'IJ'IaHTI/IpI/IIJ_I Ba JdaBJIaT 60H1Kap}IBI/I
KOpHOpaTI/IB I/I)KTI/IMOI/IfI MaC”byJ'II/I}ITHI/I caMapaJ:[oanmHH OHII/IpI/IH_IFa XHU3Mart
IMAaKUIAHTUPpUIT  3apPpYyPUATHIAH Keano KHWjJaaaun.
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