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[UP®POBU3AIINA BAHKOBCKOMH JEATEJBHOCTUA POCCUU B
COBPEMEHHBIX YCJIOBUAX

Hayunbiit pykoBoauTes: llopcaes I'annmxkan MyxammenoBuy

K.9.H., 0OYeHm

«Camapkanockuti cocyoapcmeennwiti ynugepcumem umenu Lllapoga

Pawuoosar

Konroxosa Basepust EBrensesna

Cmyodenm

DI'FOY BO «Braoumupckuii 20Cy0apcmeenHblil YHUGepCcumem umeHu
Anexcanopa I pueopvesuua u Huxonas I pucopvesuua Cmonemoswixy

Annomauusn: 6 cmamve paccmampusaemcs npoodrema yughposuzayuu 6anxoe Poccuu
nocne egedenus cankyuti 2022 2o0a. Tema pabomoul 8ecbma akmyaivHa, maxK KaKk 8 Hacmosujee
epemsi muozue HT-npodykmul ywinu u3 cmpanvl, a OAHKOBCKUl OU3Hec NpoooadCaem
paseueamscsl 6 HOBbLX YCIOBUAX. B cmamuve paccmomperbl OCHOBHbLE I’lpO6]l€Mbl, 603HUKUWUE 6
OaHHOU chepe Ha (oHe 68e0eHHbIX OpaHuyeHUll, npugedeHvl nymu ux peuienus. H3yuena
0esamenpHoCmb pOCCZ/llZCKMX bankoe nocie 66e0eHus CaHKLﬂ/lIZ, npoanaiusupoeana 603MONCHOCMb
umnopmo3samewienusi unocmpaunnoeo 110 u obopyoosanus. Pesyremamamu ucciredosarus
ae1a10mMcst 0000ujeHue aKkmyaibHol uHpopmayuu, Gopmuposanue 6bl860008 HA OCHOBE AHAIU3A
cmamucmuku.

Kniouegwie coea: uuqbpogusauuﬂ, umnopmosameujerue, oanxu, CAHKYUU,
UHGOPpMAYUOHHbIE MEeXHOIO2UM.

Annotation: the article deals with the problem of digitalization of Russian banks after the
introduction of sanctions in 2022. The topic of the work is very relevant, since currently many IT
products have left the country, and the banking business continues to develop in new conditions.
The article discusses the main problems that have arisen in this area against the background of
the restrictions imposed, and provides ways to solve them. The activity of Russian banks after the
introduction of sanctions was studied, the possibility of import substitution of foreign software
and equipment was analyzed. The results of the study are the generalization of relevant
information, the formation of conclusions based on the analysis of statistics.

Keywords: digitalization, import substitution, banks, sanctions, information technologies.

B Bex nmdpoBuzanuu pasBuTHE BCeX chep ACATETHBHOCTH HAMPSIMYIO
3aBHCHT OT Pa3pabOTKM W BHEIPEHUS HOBBIX TexHonorui. OmgHoW n3 Hambojee
BaXHBIX O0JacTeil sBisieTcs OaHkoBckas. Ha Hell OasumpyeTcs MaTepHalibHOE
obecrieyeHue HacelieHHs cTpaHbl. MIMEHHO TOATOMY JaHHasi 00JIaCTh OCOOEHHO
Hy)XmaeTcss B 1udpoBu3anuu. banku Poccuu MOHMMAKOT 3TO M HCIOJB3YIOT B
CBOCH paboTe HOBEUIITHE TEXHOJIOTHH, YITPOIIAIOIINE MHOTHE OM3HEC-TIPOIIECCHI.
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B 2022 roay mpowsonumi cepbe3Hble M3MEHEHUs, KOTOpbIE 3aTpyAHIIN
npouecc nudposuzauuu B crpaHe. MIMEHHO MOATOMY Ba)XKHO PacCMOTPETh, Kak
pa3BuBaeTcs O0aHKOBCKas cepa B TeKymux ycioBusx. [lo maHHOW mpuunHe Tema
paboTHI aKTyasbHa.

B nauane 2022 roxa, Ha ¢oHE YXYAIICHUS T€OMOJUTUUYECKON OOCTaHOBKH,
MHorue WT-rurantel, crapranbl W OpOYUME HUIPOKM OOBABWIM 00 yXoAe ¢
poccuiickoro pbiHKa. B Tekymux ycioBusix ummnopro3amenieHue B chepe UT
ABJISIETCS] OAHOM M3 IJIaBHBIX 33/1a4, KOTOPYIO HEOOXOAMMO PELIUTH CTPAHE.

Panee TpebGoBaHMs rocygapcrsa 1Mo MMIOPTO3aMEIIEHUI0 MTHOPUPOBAIHCH
O0aHKaMM, TaK KakK ()MHAHCOBBIE OpraHU3alMM YK€ HUMENTU (DYHKIHMOHAJIbHBIE U
BBICOKOIIPOU3BOIUTENbHBIE WH()OPMAIIMOHHBIE CHUCTEMBI, MPUBBIYHBIE MPOMYKTHI.
Opnako B Hacrosiee BpeMs OaHKM HaxXOJSATCS B HENPUBBIYHBIX YCIOBMSX, K
KOTOPbIM UM HE00XOAMMO OBICTPO MPUCIIOCOOUTHCS, UHAYE UX PAa3BUTHE CTAHET
POOIEMaTUYHBIM.

HeobxoaumocTh co3aHUsl OT€UECTBEHHBIX MPHIIOKEHUN BO3HHUKIIA €Ile B
2014 romy, Koraa reonoJUTUYECKas CUTYaIUsl CTPaHbl TaKkKe ObLTa HeCTaOUIIbHA, U
ObLITM BBENICHBI CAaHKIMH. YK€ TOTJa MPEeANpPUHUMAIUCH JEHCTBUA M0 pa3paboTKe
MPOrPaMMHBIX MPOAYKTOB, HO HE3aBUCUMOCTh CTPaHbl OT UMIIOPTa JIOCTHTHYTA HE
obuta [1].

CornmacHo nmanHbIM ompoca TAdviser, B 2022 romy poccuiickue OaHKH
CTOJIKHYJUCh C 8 Haumbosiee OCTphIMU TPOOJIEeMaMH, CBSI3aHHBIMH, B TEPBYIO
odepesib, C 3aBUCUMOCTBIO OT UMnopra [2].

[lepBoil u oHOM M3 Hanbosiee BaXKHBIX MPOOJIEM SIBISETCS HEBO3MOKHOCTh
3ameneHus npoaykros Oracle B Gmwkaiimiei nepcriektuBe. CBS3aHO 3TO C TeM,
yTO0 OOJBIIMHCTBO OaHKOB wucnonb3ytoT wuHocTpanHsie CVYBJ] (cucrema
ynpaBiieHus 6a3aMu JaHHbBIX ), B YacTHOCTH, Oracle u Microsoft SQL Server.

[Io cnoBam WT-gupexTopa OJHOrO M3 KPYHHBIX POCCUHCKHX OaHKOB,
OOJBIIMHCTBO (PMHAHCOBBIX OpraHU3alUi CTpaHbl UMET oTeuecTBeHHble ABC
(aBTOMATH3MpPOBAaHHBIE OAHKOBCKUE CHUCTEMBI), OIHAKO OoHU co3xanbl mox Oracle
w Microsoft SQL Server. Tlepexon Ha oredectBeHHble CYBJl BO3MOXKEH TOJIBKO
B TOM ciy4ae, ecau OyayT cosgaHbl HOBele ABC u mpoueccunr. OgHako B
HACTOSIIEe BPeMs TaKue ACHCTBHS MMEIOT OUY€Hb BBHICOKHE PUCKH, HA KOTOpPBIE HU
oJuH OaHK He mouaeT [2].

Bosbiie mosioBUHBI YH4aCTHUKOB ONPOCA HAIIIK PEIICHHE JaHHOW MpobiieMe.
Onu 3anperwn ooHoBieHus Oracle, mocuuras, uTO cucTeMa — O4EeHb YCTONYMBA,
U OHAa CMOXET CTabMJIbHO paboTaTh 0e3 OOHOBIEHUM Heckoyibko JjeT. [lo ux
MHEHUIO, B HOBBIX YCJIOBHSX 3aMeUIaTh JaHHYI) CHUCTEMY OTEYEeCTBEHHBIMH
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MPOAYKTaMH — HeleraecooOpa3Ho, Tak Kak 3TO OyAeT pecypco3aTpaTHO U, K TOMY
ke, ¢ morepedd uacth ¢yHKnMOHanma. B cmywae, ecmu Oracle momHOCTBIO
nepecTtaHer  (PyHKUMOHMpPOBAThb, PpPOCCUHCKHE OaHKM  OyIyT COBMECTHO
MHBECTHPOBaTh B pa3padbotky ABC Ha java [2].

[Io cnoBam Buranmus 3aHuHa, IUpeKTOopa MO paboTe ¢ KIUEHTaMU
«IIporpambank», ocHOBHBIMM HMIIOpTO3aBHUCUMBbIMU cerMeHTamu WT saBnsrorcs
CRM-cucrembr, ERP-nponykTel, XpaHuiuIa JaHHBIX, yIpaBIECHYECKHUE
npuiokeHus. Poccusi MMeeT paBHOIIEHHBIE OTEUYECTBEHHBIE aHAJIOTH PEHICHUN
kommnanuii «Teppacodpt» u SAP. 3ameHuTs Apyrue mpoayKThl BO3MOXKHO, HO JIJIS
3TOro moTpedyercst Bpemsi. BakHbIM acmekToM MpH pa3paboTKe MPHIOKEHUS-
aHajora sBJISIETCSI TO, Ha Kakoi tuiargopme oHO Oyner peanmmu3oBaHo. CermMeHT
ABC u pernamMeHTHPOBaHHON OTYETHOCTH CAHKIMSIMHU MPAKTUYECKU HE 3aTPOHYT,
0osbire 90% OaHKOB yrKe UCIOJIB3YIOT TOJIBKO poccuiickue pa3paboTku [2].

Bropoii BaxHOW mTpoOIEeMON SBISETCS OCTPBIA NeDUIIMT CEPBEPHOTO H
ceTeBoro obopyaoBaHus. CBSI3aHO 3TO C T€M, YTO Ha PHIHKE HE CYIIECTBYET OOIIeiH
cTparerud. HekoTopble (UHAHCOBbIE OpPraHM3alUU MOMBITAINCH CIENaTh 3arachl
00Opy/I0BaHUsl, HO CTOJKHYJIHCh TEM, YTO B CTpaHe €ro oueHb Mano. Jlpyrue
NPHUHSIIA PEIICHHE COTPYAHUYATh C KUTAMCKUMH KOMITAHHUSMHU, KOTOPBIE TOTOBBI
IPEeNOoCTaBIsATh CBOM pemlieHus. TpeTrbu mpopaboTai CXEMbl I[OCTaBKHU
o0opy/moBaHUsI uepe3 MPOKCH-KOMIIaHWW. B HacTosiee BpemMs CTOMMOCTh
00Opy/1I0BaHUsl BO3POCiIa BJBOE, MO3TOMY PEIICHUS O 3aKylKe 000pyJOBaHHUS BO
BCeX OaHKax MPUHUMAIOTCS elile Oosee 00 rymManHo [2].

Tperbeit mpoOIEMON  SBIAETCS OTCYTCTBHE AHAIMTHYECKHX CHCTEM
HeoOxoaumoro kiacca. OKOJIO TMOJOBUHBI OMPOUICHHBIX OXKUIAIOT MPOOIEMBI C
aHanutudeckumMu cuctemamu SAS u IBM [2]. Otu pemenuss HeoOXOaUMBI MpU
KPEIUTHOM CKOPHUHI€ JJisi OLEHKH IUJIaTeKEeCIOCOOHOCTH KiueHTa. JlaHHbIe
MPOIYKTHl OTHOCUTENBHO HEIOPOTHE, HO CIIOKHO 3aMEHUMBIC, TaK KaK Ha TeKYIIUH
MOMEHT POCCHUHCKHUX aHamoroB SAS moka Her.

banku BbIMrpanu, eciivi 10 BBEACHHUS CaHKUMUNA MpuoOpenn OeccpouHyro
JUIEH3UIO JTaHHBIX MPOAYKTOB. B ciydae, eciu QuHAHCOBOE yUpeKIEeHUE HMEET
CPOYHYIO JIMIICH3UI0 M €My TMPEJACTOUT €ro OOHOBUTh, NpPHUAETCS JHOO
JOrOBapuBaThbcs ¢ pa3paboTuukoM, MO0 B3naMbiBath [1O (mporpamMmmHoe
o0ecrieueHune), uTo SIBJISICTCS HEJIeTKOM 3a/1ayuei.

YeTBepToil oCTpoi MpoOJIEeMOM SIBIASIETCS 3aBUCUMOCTh OT MHOCTPAaHHBIX
cUCTeM BupTyaiu3auu. [louyTu Bo Bcex KpyHHBIX OaHKaX MCIOIb30BAIN PEIICHUS
ot amepukanckux komnanuii VMware u Citrix. JlaHHBIC MPOIYKTHI 3aMEHUMBI,
OJTHAKO B TaKOM cliydae OaHKM TEpsIOT 4acTh Hambosiee BaXXKHOTO (pyHKIMOHAIA.
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YT0oOBl MOJYYNUTh MOMHO(PYHKIIMOHAIBHOE pEIICHHE, Hago OyAeT MHTErpUpOBaTh
CUCTEMBI Pa3HBIX POCCUICKHUX BEHJOPOB, YTO MOKET 3aHSATh 10 18 mecsies.

Emie oHOM CIOKHOCTBIO SIBJSIETCS TO, UTO MH(GOPMAIMOHHAS 0€30MacHOCTh
(MB) moctpoena Ha WHOCTpaHHOM 00OpyAOBaHHH. [loMUTHKA UMIIOPTO3aMEIICHUS
B obnactu UT B poccuiickux OaHkax Hadajach Tpu roaa Hazaa. CTpaHa umeer
IIOYTH BCE HEOOXOAMMOE 00OpyHOBaHHMs, a Takxke mupokuid Habop I10. Ognako
nepexoj Ha HUX LIeJ OYeHb MEJJICHHO, B HACTOSIIEE BPEMs OH MOXKET MPOU30MTH
OJITHOMOMEHTHO.

HNHocTpaHHbIe Cpellbl 1 MHCTPYMEHTHI pa3paboTKu — ellle oJHa Mpodiema, ¢
KOTOPOU CTOJIKHYJIMCh poccuiickue O0anku. OHa KacaeTcs JUIIb T€X OpraHu3alui,
KOTOpbIe UMetoT cobcTBeHHbIe pa3zpaboTku [10. bankoBckmii Gu3zHec, 6€3yCIOBHO,
He pyxuer 0e3 Slack, Jira, Trello uau Microsoft Teams, ogHako 3TO YCIOKHHUT
B3aMMOJICHCTBHE Pa3pabOTUNKOB [2].

Crnenyromeid TPYIHOCTbIO, C KOTOPOH CTOJKHYJHUCH OaHKH, CTaJlo
OrpaHUYCHHE JTOCTYIMa K MOOWIBHBIM IiaT@opmam. Tak, BiIaaemnbilbl raJ)KeTOB Ha
onepanuoHHbix cuctemMax |OS u Android aunmMch MHOTHX OaHKOBCKHX
npuinoxenuit. Hanpumep, BTb, CoOepbanka, Ilpomceszsbanka (IICB), «®PK
Otkpeite», CoBkomOanka, HosukombOanka [3]. Hekoropwsie ¢uHAHCOBBIE
OpraHMU3alliy JIUIITWINCh CUCTEMBI MEXTYHApOAHbIX repeBoioB SWIFT.

Haubonee cepre3Hbie OJOKUPYIONIUE CAHKIIMKM ObUTM MPUMEHEHBI K OaHKaM,
BxoaamuM B SDN-mUCT — 4epHbIN CUCOK (DU3UYECKUX M IOPUAMYECKHX JIHII, C
KOTOPBIMHU TpakaaHaM U MocTosHHBIM xkutesisiMm CIIA 3ampemnieHo Bectu OM3HEC.
OuHAHCOBBIC OpraHU3AINU, BXOJIINE B JTAHHBINA JIUCT, MOJIYYAIOT 3aMOPO3KY HX
aktuBoB B CIIIA u 3amper Ha pacueThl B J0OJUIapax C JIOOBIMH aMEPUKAHCKUMHU
KOHTpareHTamMu. Takke 3aIperniaercsl MOKyNKa WHOCTPAHHBIX aKIUid W BajioT
yepe3 OPOKEPOB JaHHBIX OAHKOBCKUX OpraHu3auii [4].

Ilnaréxuaeie cucrembl Visa u Mastercard, a Takxe cCBs3aHHBIE C HUMU
3apyOeKHbIe TUIATEXKHBIE CEPBUCHI MPEKpPaTHIA CBOKO  JIESITENIbHOCTh  Ha
Tepputopun crpanbl [5]. Kapra «Mwup» cronknynack ¢ orpanndeHusmu. C 13
ampensi MCIOJIb30BaHWE TeXHOJoruu «Sber Pay» Ha Tenmedonax ¢ TexHoioruen
NFC crano negocrymnHo [6].

[lomanu mnox Haubonee cepbe3Hble OJIOKUPYIONIUE CAHKIUHU JIECSTh
poccuiickux  OankoB: CoOepOank, Anbspa-bank, BTDBb, IIpomcBsa3pOank,
CoBkoMOaHK, HoBukomoOaHK, «DPK OTKpbITHEY, TpanckanuTandaHk,
NuBectroproank, JlanpHeBocTOUHBIN OaHK [4]. JlaHHBIE CaHKIIMK OBLITN BBEJCHBI C
[EIbI0 OTKIIOYEHUSI POCCHUMCKUX OAHKOB OT Olepaluil Ha MEXIyHapOIHOM
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(¢uHaHCOBOM phIHKE. CepBUCHI, Kacatouuecss BHyTpeHHER paOoThl OaHKa, HUKAK HE
MU3MEHIIIUCH U TIPOJIOJDKAIOT Pab0TaTh B MIPEKHEM PEKUME.

KpenutHas nesarenpbHOCTh POCCUHCKUX OAHKOB MpeTeprena He3HaYNTEIbHbIC
n3MeHeHus. Ha HOBBbIE KpeauThl ObUIM MOJHATHI CTaBKH, HO y>K€ B KOHIIE arpests
Tapudbl CKOppeKTHpOoBau. Taxke 3aeMIUKaM pa3perin 0QOpMIISTh KPEAUTHBIC
KaHUKYJIBI 710 30 centsiops 2022 roxa [4].

Hwxe npencrasineHa kpatkas uHGopmaius 00 OrpaHUYEHHUSX, ¢ KOTOPBIMH
cTonkHynuck 6anku Poccuu B mae 2022 rona.

Tabmuma 1

Kparkas unpopmarust o 6ankax Poccuu Ha maii 2022 rona [4]

bank biokupyromue cankuuu Otxnrouenne ot SWIFT
Coepbank CIIA na
[TpoMcBs3BOaHK CIIA, Esporma na
«DK OTtkpsbITHE) CLIA na
Anbda-bank CIIA, BenukoOGpuraHus HET
BTbH CIIA, Benukobpuranus na
["azmpombank HET HET
HoBukxombaHk CIIA na
Baux «Poccus» CIIA, Egporia ma
CoBkoMOaHK CIOA na
MKBb BenukoOpuranus na
Poccenbxo36ank HET na
YbPuP HET HET
CMII bank HET HET
WNHnycTpuanbHbIin HET HET
cOeperaTenbHbINA OaHK
TKDb bank CIIA HET
WNuBecTTOproank CIIA HET
IIpombIlIEHHBIN HET HET
cOeperarenbHbIi OaHK
I'enbank HET HET
YepHOMOpCKUi 0aHK | HET HET
pa3BUTHS
JlanpHEBOCTOYHBIN OaHK CIIA HET

W3 tabauisl 1 BUAHO, YTO K OOJIBIIMHCTBY HanboJee KPYMHBIX U H3BECTHBIX

OaHKOB ObLTH IMPUMCHCHDI CaHKIIMH )41 DOUHAHCOBBIMU

OpraHu3alusIMU, KOTOPBIM YJaJIOCh 3TOro H30eXaTh, SIBISIOTCS: ['azmpomOaHK,

OTpaHUYCHU .

YBPuP, CMII bank, Unayctpuanbhblii coeperatenbHblii 0aHk, [IpoMbIuIeHHBIN
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coeperatenbHbli  Oank, ['enOank, YepHomopckuii OaHK  pa3BUTHS |
JlanmbHEeBOCTOUHBIN OaHK.

bankoB, mpomomxaronmx paborarh 0e3 OrpaHWyYeHUd, JTOBOJBHO-TAKU
mHoro. K Tomy ke, naxxe te opranuzauuu, kotopsie nomnanu B SDN-nuct, BexyT
CBOIO OCHOBHYIO JI€ATEIbHOCTh B IIPEKHEM pexkuMe. Tak, 6ank BTD 3asBui, 4ro
uX OM3HEC aJanTUPOBAIICA U HE UCIIBITHIBAET KAaKUX-1100 TpynHoctelt [7]. UmenHo
MO3TOMY MOXKHO CJellaTh BBIBOJI O TOM, 4YTO JaHHas MpoOiemMa He HAaHOCHUT
CUJIBHOTO YPOHA SKOHOMHUKE CTPAHBI.

BocbMmoit npobaemMoil, ¢ KoTopoil cToiakHyauch 6anku B 2022 roxy, sBseTcs
OTCYTCTBUE MOJTHO(PYHKIIMOHAIBHBIX O(DUCHBIX TTakeTOB. Bce opranmzariuu, B TOM
yrciie ¥ OaHKOBCKHE, HE NPEACTABIAIOT CBOIO pabory Oe3 makera Microsoft.
CyniecTByIOT POCCHIICKME aHAJIOTH, HO OHU 4YyTh Y€ Mo (yHKIHoHamy. OnHaKO,
corjacHo nporHo3am, opucHoe 1O — onHa U3 mepBbIX 00JACTEH, T/Ie TPOU30UIET
MOJTHAsT 3aMEHa WHOCTPAHHBIX TMPHUIOKEHUH Ha OTEYECTBEHHBIE B Cllydae
ycyryOiienus cutyanuu [2].

Poccuiickne OaHKM JOJMKHBI MAaKCUMaJbHO OBICTPO 3aMEHHUTHh HWMIIOPTHbBIE
TEXHOJIOTHH U PEIICHUS Ha OTEYECTBEHHBIC aHAJIOTH TaM, TJ€ 3TO BO3MOXKHO. Jlyis
HaIpaBJeHUM, T/ 3aMelIeHre B KOPOTKUH CPOK MPOBECTH HEJb3s, HEOOXOIUM
CTpaTernuecKuil TUIaH aHTUKPU3UCHBIX MEp MO 00ECTIeUeHUI0 CTA0OMIBHON pabOTHI
0aHKOBCKOI cucTteMbl Poccun.

3amMeHa TPHKJIAJAHBIX TPOAYKTOB — 3ajJada, KOTOPYI HYXKHO PCIIUTh B
ckatple Cpokd. JlaHHBIE TpOrpaMMbl TpPeOYIOT TOCTOSHHON TMOIJNECPKKA U
MOIU(PUKAINH, TTOCKOJIBKY JOJKHBI COOTBETCTBOBATH TPEOOBAHUIM PETYJIATOpA U
YAOBJIETBOPSATH PACTYIINE 3aIIPOCHI OU3HECA.

OueBugHo, uTo wuMmnopro3zamemenne WT-undpacTpykTypsl HE MOXET
Opou30MTH 0€3 3HAYUTENbHBIX pecypco3aTpar W IMOCIEICTBHMA, YTO JeNaeT
HeOoJbIIMe U cpeHre 0aHKK HanboJiee ySI3BUMBIMH B HACTOSIIIIEE BPEMSL.

[N'ocynapctBo aktuBHO puHaHcupyer puntex u UT-chepy. B 2021 rony Ha
MEpPBUYHOE pa3MEIleHHuEe aKUWWA Ui TEXHOJOTHYECKHX CTapTamnoB olemanu
komrneHcauuo 10 50% 3arpar. B 2020 rogy 278 UT-komnanuii nonyuniu 4,5
MJIpJ. pyO. HAa JBrOTBI M TPaHThl. B TEKymUX YCIOBUSAX TMPOrPAMMHUCTHI,
paspabotuuku u B 11ei1oM UT-criennanucTsl MOTYT MOTYyYUTh OTCPOUYKY OT apMUU U
BBITOJHBIE YCJIOBHS MO unoreke. KomMmaHuu 3TOro cekropa OCBOOOXKIEHBI OT
BBIC3THBIX IPOBEPOK, a (POHIBI TOTYUAIOT IIeJIeBbIE TPaHTHI [8].

Ko BceMy mpouemy, /il pelieHusl BOHUKIINMX pobsaeM Ha 6aze ABP Orplna
co3JaHa 3KCIepTHas Ipynna Mo B3auMOJACHCTBUIO ¢ KoMmaHuend «Pocrerexomy.
PaGouas rpymma Oyaer paboraTe Haja pa3paboTkol Ha 0asze JaTa-IIEHTPOB
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«Pocrenekoma» ayrcopcuHropoi WT-xkoMmanuu, TIIaBHOM 3amadyedl KOTOPOU
ctaHet penieHue npodiaem b u umnopro3amemenus [1].

[TogBonst wTOr, CTOMT CKa3aTh, 4TO OaHKOBCKas cdepa CTOJIKHYJIACh C
HEKOTOPbIMU TTpo0IeMaMu Ha (poHEe BBEICHMS CAaHKIIUM, OJHAKO 3TO J1aj0 OOJbIION
TONYOK K pa3BuTuio OankoB u UT-ceppl. Ha nmanueiii MoMeHT nudpoBuzanus
POXOJUT ellle akTuBHee, 4yem 10 deBpans 2022 rona, Tak Kak TJIABHOW 3ajadeid
opraHuzanui ssisiercss umnoproszamenenue [10 u obopyaoBanusi.

CTouT OTMETUTH, YTO MPU HOPMAIHM3AIMU T€OTOJUTUYECKON OOCTAaHOBKHU U
OTCYTCTBUU CEpPbE3HBIX JKOHOMHYECKHX NOTEPh, HMMIIOPTO3aMEUIEHUE BCEH
TEXHOJIOTMYECKOH OCHOBBI POCCHMCKOIO OAHKOBCKOTO CEKTOpa YXKe€ HEn30exkKHO.
CrankuBasicb ¢ TPYAHOCTSIMH, OaHKH OyAyT CTPEMUTHCS OTKpBIBATh IJIsi ce0s
HOBbIE BO3MOXHOCTH, pa3BuBaTbcsi B MT-cdepe, TeM caMmbIM yCOBEpPIIEHCTBYS
CBOIO AesATeNbHOCTh. OT NeWcTBUI (PMHAHCOBBIX OpPraHHU3aAIlMN 3aBHCHT Pa3BUTHE
KaKk OAaHKOBCKOTO CEKTOpa, TaK U BCEM SKOHOMHMKU TOCyJapcTBa B 1einoM. ba3oit
JUTSI CEPhE3HBIX U3MEHEHU 0AHKOBCKUX TEXHOJOTHH JOJIKHA CTAaTh OTE€UECTBEHHAS
COBpeMEHHasi [M(ppPOBasi  BBHICOKOTEXHOJOTHYHAs OaHKOBCKasg miatdopma,
oOecreunBaronias NOAAEPKKY JaHHBIX TPeoOpa30BaHUM.
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HUDUDLARDA INDUSTRIAL IQTISODIYOTNI RIVOJLANTIRISH
VA AHOLINI ISH BILAN BANDLIGINI TA’MINLASHGA TA’SIRI
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Annotatsiya. Maqolada hududlarda industrial igtisodiyotni rivojlantirish va uni aholini
ish bilan bandligini ta’minlash holati tahlil qilingan. Ishsizlikni kamaytirish bo ‘yicha davlat
dasturi asosida yangi ish o‘rinlari yaratishda subsidiya, mikrokreditlar ajratilishi orqali
tadbirkorlik faoliyatiga jalb qgilish bo ‘yicha ilmiy-uslubiy va amaliy takliflar keltirilgan.

Kalit so‘zlar: industrial iqtisodiyot, bandlik, subsidiya, mikrokredit, kasbga tayyorlash,
kichik loyihalar, mehnat huquglari, ishsizlik, yoshlar mehnat bozori.

Annomauyun. B cmamve ananuzupyemcs pazeumue UHOYCMPUATLHOU OKOHOMUKU 8
PECUOHAX U 3AHAMOCNTIb HACE/IEHUA. Ha ocnose ZOCy()apCWlGeHHOﬁ npozcpammsl COKpaweHus
6e3pa60muubl oaromcs HayuHo-Memoc)uquKue u npakmudeckue npec)ﬂoofceHuﬂ no npuejlied4eHuio
K NpeOnpuHumMamenscmey nymem evloeieHus cyocuoutl u MUKpoKpeoumos Ojisi CO30aHUsl HOBbIX
pabouux mecm.

Knrwoueevle cnoea: unoycmpuanvHas KOHOMUKA, 3AHAMOCMb, CYOCUOUS, MUKPOKPEOUm,
npogeccuonanvroe odyuenue, Maivle npoeKmol, mpyoosvle npasd, be3pabomuya, Moa00eHCHbII
PBIHOK mpyoa.

Abstract. The article analyzes the development of the industrial economy in the regions
and the employment of the population. On the basis of the state program to reduce
unemployment, scientific-methodical and practical suggestions are given for attracting to
entrepreneurship through the allocation of subsidies and microcredits for the creation of new
jobs.

Key words: industrial economy, employment, subsidy, microcredit, vocational training,
small projects, labor rights, unemployment, youth labor market.

2021 vyil Oc‘zbekiston Respublikasi ijtimoiy-igtisodiy rivojlanishida tub
burilish nugtasi bo‘lib, yil davomida iqtisodiyotning barcha tarmoglarida va
makroigtisodiy jarayonlarni tartibga solish borasida amalga oshirilgan jiddiy
o‘zgarishlar yangi shart-sharoitlarga mos siyosatni yuritish va uni sifat jihatdan
takomillashtirishni hamda bu yo‘nalishda aniq belgilangan chora-tadbirlarning
amalga oshirilishini tagozo etdi va bunga imkoniyat yaratdi.

2021 yilda O‘zbekistonda aholi jon boshiga YalM 21 mln so‘mni yoki 1983
dollar ekvivalentiga teng bo‘ldi (bunda dollarning o‘rtacha yillik kursi — 2021
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yilda 10610 so‘m etib belgilangan). 2021 yil yakunlari bo‘yicha O‘zbekistonda
YalM hajmi 734,6 trln so‘mni yoki 69 mird dollarni tashkil etdi. Bu ko‘rsatkich
2020 vyilga (59,885 mird dollar) nisbatan 7,4 foizga o‘sgan. Aholi jon boshiga
YalM esa 2020 yilga nisbatan 5,3 foizga o‘sgan(1-rasm).

O'zbekiston Respublikasi YalM hajmi, mlrd.so'm
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1-rasm. O‘zbekiston Respublikasi Y AIMning hajmi, mlrd.so‘m*

2021 vyil davomida mamlakatimiz iqgtisodiyoti makroigtisodiy siyosat
shaffofligining oshishi asosida investitsion faollikning kengayishi, kichik biznes va
xususiy tadbirkorlik muhiti va tashqi savdo sharoitlarining yaxshilanib borishi,
kambag‘allikni qisqartirish va aholi daromadlarini oshirish, yangi ish o‘rinlarini
yaratish, aholini ish bilan badligini ta’minlash, raqobatbardosh bo‘lmagan aholi
gatlamlarini ishga jalb etish kabi omillar hisobiga 2020 yilga nisbatan yuqoriroq
sur’atlarda o‘sish darajasiga erishildi.

2021 yilda YalMning iqtisodiy faoliyat turlari bo‘yicha o‘sishi quyidagicha
gayd etildi: doimiy narxlarda ishlab chigarish usulida hisoblangan yalpi ichki
mabhsulot, o’tgan yil narxlarida — 7,4%, tarmogqlarning yalpi go'shilgan giymati —
7,5%, qishlog, o‘rmon va baliqchilik xo‘jaligi — 4,0%, sanoat — 8,7%, qurilish —
6,8%, savdo, yashash va ovgatlanish bo‘yicha xizmatlar — 13%, tashish va saglash,
axborot hamda aloga — 17,2%, boshga xizmat tarmoglari — 5,9%, mahsulotlarga sof
soliglar — 6,7% (1-jadval).

1-jadval

1 O’zbekiston Respublikasi davlat Statistika qo’mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.
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O‘zbekiston Respublikasining YAIM o‘sish hajmi, (oldingi yilga nisbatan
o’sish), %da’

Ko‘rsatkichlar 2017 2018 2019 2020 2021

Doimiy narxlarda ishlab chigarish
usulida hisoblangan yalpi ichki

. . . 104,4 105,4 105,7 101,9 107,4
mahsulot, o'tgan yil narxlarida, foiz

hisobida

Tarmoglarning  yalpi qoshilgan | 10,51 q053|  1058| 1019|1075
giymati

Qishlog, o'rmon va  baliqehilik |10 5| 4003|  1031| 1029|  104,0
xo jaligi

Sanoat 1052 | 1108| 1050| 1009| 1087
Qurilish 1060| 1143| 1229 1095| 1068

Savdo, yashash va ovgatlanish

- : 102,1 105,4 107,2 101,3 113,0
bo yicha xizmatlar

Ulgurji va chakana savdo; motorli
transport vositalari va mototsikllarni 101,0 105,1 107,1 103,7 112,5
ta'mirlash

O<zbekiston Respublikasining doimiy aholisi soni 2022 yil 1 yanvar holatiga
35,3 min. kishini tashkil etib, 2017 yilga nisbatan 2,6 min. kishiga yoki 8,0 foizga
o‘sgan. Shundan, mamlakatda 17,5 min.kishi ayollarni tashkil etib, 17,7 mln.kishi
erkaklar hisoblanadi hamda 2017 yilga nisbatan 2021 yilda ayollarning salmog‘i
8,2 foiz, erkaklarning miqdori 7,8 foizga o‘sishi kuzatildi. Jadval ma’lumotlariga
e’tibor qilinsa, mamlakat aholisining 2022 yilning 1 yanvar holatiga 49,7 foiz
ayollar hamda 50,3 foizi erkaklarni tashkil etgan (2-jadval).

O‘zbekiston Respublikasining 2022 yil 1 yanvar holatiga ko‘ra, shahar
joylarda — 17,9 min. kishi hamda gishloq joylarda — 17,4 min. kishi istigomat
giladi. 2017-2021 vyillarda shahar aholisi 8,1 foizga, gishloq aholisi esa 7,9 foizga
o°sishi kuzatildi.

O‘zbekistonda so‘nggi ikki yil ichida aholining munosib hayot darajasi va
sifatini ta’minlash bo‘yicha muhim islohotlar amalga oshirildi. Aynigsa, aholi
daromadlarining ortishi natijasida ichki iste’mol talabi kengayib borayotgani, pullik
xizmatlar hajmi o‘sgani, fugarolarning uzoq muddat foydalaniladigan tovarlar bilan
ta’minlanish darajasida ham sifat ozgarishlari ro‘y bergani e’tiborga molik.

2-jadval
O¢‘zbekiston Respublikasida doimiy aholi soni (ming kishi)?

2 O’zbekiston Respublikasi davlat Statistika qo mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.
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2021 yil 2017

Ko‘rsatkichlar | 2017y. | 2018y. | 2019y. | 2020y. | 2021y. | yilga nisbata,
%da
Jami 32656,7 | 33255,5 | 33905,2 | 34558,9 | 35271,3 108,0
ayollar 16258,8 | 16544,9 | 16859,9 | 17180,5 | 17593,0 108,2
erkaklar 16397,9 | 16710,6 | 170453 | 17378,4 | 17678,3 107,8
Shahar aholisi 16532,7 | 16806,7 | 17144,1 | 17510,4 | 17874,1 108,1
ayollar 8264,4 8396,3 | 8561,2 | 8741,1 | 9056,2 109,6
erkaklar 8268,3 8410,4 | 85829 | 8769,3 | 88179 106,7
Qishlog aholisi 16124,0 | 16448,8 | 16761,1 | 17048,5 | 17397,2 107,9
ayollar 7994,4 8148,6 | 8298,7 | 84394 | 8537,2 106,8
erkaklar 8129,6 8300,2 | 8462,4 | 8609,1 | 88604 108,9

Shuningdek, 2021 yilda O‘zbekiston Respublikasida faoliyat yuritayotgan
korxona va tashkilotlarda ishlovchi xodimlarning sohalar kesimida tagsimlanish
tahlil qilindi. Tahlil natijalariga ko‘ra, jami ish bilan band bo‘lganlarning 37,6 foizi
ta’lim sohasida, 18,7 foizi sanoatda, 16,2 foizi sog‘ligni saglash va ijtimoiy
xizmatlar sohasida, 1,2 foizi axborot va aloga sohasida, 1,3 foizi san’at, ko‘ngil
ochish va dam olish sohasida, 2,2 foizi bank, sug‘urta, lizing, kredit va vositachilik
faoliyatida, 2,3 foizi savda sohasida, 2,5 foizi qurilish hamda 14,1 foizi baoshga
faoliyat turlarida band bo‘lganlar hisoblanadi (2-rasm).

Axborot va aloqa

San’at, ko*ngil ochish va
dam olish

Sanoat

Sog‘ligni saqlash va Savide
ijtimoiy xizmatlar

ko‘rsatish

Qurilish

Boshqa faoliyvat turlari

Tashish va saqlash

2-rasm. 2021 yilda O‘zbekistonda faoliyat yuritayotgan korxona va
tashkilotlarda ishlovchi xodimlarning sohalar kesimida tagsimlanish’

3 O’zbekiston Respublikasi davlat Statistika qo’mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.
* O’zbekiston Respublikasi davlat Statistika qo’mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.
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Shu o‘rinda, mamlakat aholisini ish bilan bandligini ta’minlash davlat
siyosatining asosiy ustuvor vazifalaridan biri hisoblanadi. Aholi bandligi
sohasidagi davlat siyosatining asosiy yo‘nalishlari quyidagilardan iborat:

— ish o‘rinlari tashkil etilishini rag‘batlantirish va aholi bandligiga
ko‘maklashish, shu jumladan ish o‘rinlarini tashkil etishga doir davlat buyurtmasini
hamda ish gidirayotgan shaxslarni va ishsiz shaxslarni kasbga tayyorlashga, gayta
tayyorlashga hamda ularning malakasini oshirishga doir davlat buyurtmasini
shakllantirish orgali ko‘maklashish;

— ishsiz shaxslarni moddiy jihatdan qo‘llab-quvvatlash va ijtimoiy himoya
qgilish, ishsizlikni kamaytirish choralarini ko‘rish, aholining ijtimoiy ehtiyojmand
toifalarini ishga joylashtirishga ko‘maklashish;

— yoshlarni, aynigsa qgishloq joylardagi yoshlarni, umumiy o‘rta va o‘rta
maxsus ta’lim tashkilotlari, kasb-hunar maktablari, kasb-hunar kollejlari,
texnikumlar, oliy ta’lim muassasalari bitiruvchilarini ishga joylashtirishni
ta’minlash bo‘yicha choralarni amalga oshirish;

— aholi bandligi sohasida zamonaviy kasbiy standartlarni joriy etish,
mehnatni  normalashtirish hamda mehnatga haq to‘lash mexanizmlarini
takomillashtirish;

— aholi bandligi sohasida ayollar va erkaklar uchun teng huquglar hamda
imkoniyatlarni ta’minlash;

— ishga joylashtirish jarayonlariga ilg‘or axborot texnologiyalarini joriy
etish, aholining ishga joylashishiga ko‘maklashish bo‘yicha xizmatlar bozorida
zamonaviy infratuzilmani va raqobat muhitini yaratish;

— O‘zbekiston Respublikasi fugarolariga Oc‘zbekiston Respublikasidan
tashgarida ishga joylashishida ko‘maklashish, O‘zbekiston Respublikasidan
tashgarida vaqgtinchalik mehnat faoliyatini amalga oshirish davrida ularning
huquqiy va ijtimoiy jihatdan himoya qilinishini ta’minlash.

Yugoridagi davlat siyosatining asosiy yo‘nalishlari aholini ish bilan
bandligini ta’minlash va ishsizlikni kamaytirish, kambag‘allikni qisqartirishning
vazifalari hisoblanadi. Amaldagi mehnat qonunchiligimizga ko‘ra, o‘n olti yoshdan
to pensiya ta’minoti huquqini olish yoshigacha bo‘lgan, haq to‘lanadigan ishga
yoki ish haqi (mehnat daromadi) keltiradigan mashg‘ulotga ega bo‘lmagan, ish
gidirayotgan va ish taklif etilsa, unga kirishishga tayyor bo‘lgan yoxud kasbga
tayyorlashdan, gayta tayyorlashdan o‘tishga yoki malakasini oshirishga tayyor
bo‘lgan, ishga joylashishda ko‘mak olish uchun mahalliy mehnat organlariga
murojaat gilgan va ushbu organlar tomonidan ish gidirayotgan shaxslar sifatida
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ro‘yxatga olingan mehnatga layoqatli shaxslar (bundan ta’lim muassasalarida
ta’lim olayotganlar mustasno) ishsizlar deb e’tirof etiladi.®

Agar ish gidirayotgan shaxsga u ro‘yxatga olingan kundan e’tiboran
dastlabki o‘n kun ichida magbul keladigan ish taklif etilmagan bo‘lsa yoki mahalliy
mehnat organi mazkur shaxs ishga joylashtirish uchun yuborilgan tashkilotdan rad
javobini olgan bo‘lsa, shaxsni ishsiz deb e’tirof etish to‘g‘risidagi garor u ish
gidirayotgan shaxs sifatida ro‘yxatga olingan kundan e’tiboran o‘n birinchi kundan
kechiktirmay mahalliy mehnat organi tomonidan gabul gilinadi.

Shu bilan birga, aholini ish bilan bandligini ta’minlash va ishsizlikni
kamaytirish bo‘yicha “2021 vyilda yangi ish o‘rinlarini tashkil etish va aholi
bandligiga ko‘maklashish bo‘yicha davlat dasturi gqabul gilingan.® Mazkur dasturga
muvofig ravishda:

a) 2021 yilda 457 127 ta doimiy yangi ish o‘rinlarini tashkil etish;

b) 2021 yilda mehnat organlari tomonidan 513 575 nafar fugaro bandligiga
ko‘maklashish va ish beruvchilarni rag‘batlantirish asosida ish bilan bandligini
ta’minlash belgilab qo‘yilgan.

Shuningdek, mazkur dasturda bandlikka ko‘maklashish davlat jamg‘armasi
mablag‘lari hisobidan 2021 yilda aholi bandligiga ko‘maklashish uchun quyidagi
miqdorlarda subsidiya, nafagalar va mikrokreditlar ajratish belgilangan. Unga ko‘ra
quyidagi mablag‘lar ajratilgan:

— subsidiyalar ajratish uchun — 92,3 mlrd so‘m;

— ishsizlik nafagalari to‘lab berish uchun — 65,1 mird so‘m;

— kasbga tayyorlash, qayta tayyorlash va malaka oshirish Xxarajatlarini
goplash uchun — 40,6 mlrd so‘m;

— yangi ish o‘rinlari tashkil etishni nazarda tutuvchi kichik loyihalarni
amalga oshirishga tijorat banklariga ajratiladigan resurslar uchun — 125 mird so‘m.

Shu bilan birga davlat dasturida quyidagilar belgilab qo‘yilgan:

— tarmoq investitsiya loyihalarini amalga oshirish uchun 34 881 ta ish o‘rni
yaratish;

— hududiy investitsiya loyihalarini amalga oshirish va 206 098 ta ish o‘rni
yaratish;

— ijtimoiy soha ob’ektlarini ishga tushirish va 6 641 ta ish o‘rni yaratish;

— yuridik shaxs tashkil etgan holda kichik biznes va xususiy tadbirkorlikni
rivojlantirish hisobiga ish o‘rinlarini tashkil etish va 121 038 ta ish o‘rni yaratish;

> https://lex.uz/docs/5055690

6 O‘zbekiston Respublikasi Prezidentining “2021-yilda yangi ish o‘rinlarini tashkil etish va aholi bandligiga
ko‘maklashish bo‘yicha davlat dasturi to‘g‘risida”gi 28.04.2021 yildagi PQ-5094-son Qarori. https://lex.uz/docs/-
5394867
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— yuridik shaxs tashkil etmagan holda yakka tartibdagi tadbirkorlikni, shu
jumladan hunarmandchilikni rivojlantirish hisobiga ish o‘rinlarini tashkil etish va
88 469 ta ish o‘rni yaratish;

— mehnat organlari tomonidan 513 575 nafar fugaro bandligiga
ko‘maklashish.

Xulosa va takliflar

Aholini ish bilan bandligini ta’minlash tizimini takomillashtirish bo‘yicha,
davlat dasturida vagtincha, mavsumiy va bir martalik ishlarda band bo‘lgan
fugarolarning mehnat faoliyatini samarali tashkil etish bo‘yicha quyidagilardan
iborat yangi tizimni yaratish lozim:

— vagtincha ishlarda band bo‘lgan fugarolarga ko‘rsatilayotgan Xxizmatlar
ko‘lamini kengaytirish, shu jumladan ularga vagtincha ish joylari va ish
beruvchilarni qidirishda ko‘maklashish, o‘zini o‘zi band qilib ishlash uchun zarur
sharoitlar yaratib berish;

— ish beruvchi jismoniy va yuridik shaxslarga vaqgtincha ishlarda band
bo‘lgan fuqgarolarni yollash bo‘yicha Xizmatlar ko‘rsatish, mehnat va mehnatni
muhofaza qilish to‘g‘risidagi qonunchilik hujjatlariga rioya etish masalalari
bo‘yicha maslahat va uslubiy yordam berish;

— vagtincha ishlarda band bo‘lgan fugarolarning mehnat huquqlarini himoya
gilish va mehnatini muhofaza qilish, ularga mehnat qurollari, shaxsiy himoya
vositalari va maxsus kiyimlar bilan ta’minlash xizmatlarini ko‘rsatish;

— «barcha uchun ish» tamoyili asosida vaqtincha ishlarni tashkil etishda
zamonaviy axborot texnologiyalaridan keng foydalanish, ish beruvchilar va
ishlovchilarga masofadan turib xizmatlar ko‘rsatishni keng joriy etish;

— vagqtincha ishlarni tashkil etish va muvofiglashtirish jarayonlariga davlat-
xususiy sheriklik shartlari asosida tadbirkorlik sub’ektlarini keng jalb etish, bunda
ish izlovchilarni yotogxona va transport bilan ta’minlash, tezkor buyurtmalar olish
va boshga qo‘shimcha xizmatlar ko‘rsatishni yo‘lga qo‘yish.
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PAKAMJIN TEXHOJIOI'MSAJIAP OPKAJIM BAHK-MOJIUA
XU3MATJIAPU CAMAPAJIOPJINT UHU OLLIUPUIL Y JLVIAPU
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Annomayusa.  Yibexucmonoa Xxam — ukmucoOuil  UCIOXOMIGPHUHE — YYKYDIAULY6U,
UHGDOPMAYUOH OKUMIAPHUHE MEe3MUK OUIaH XapakKamiaHaémean oup wapoumoa OaHK-Mo.us
xusmamiapurune pueoofCﬂaHumuc)a arbamma PaKkamiu mexnHono0cusdlapiHuHe poJu m060pa
opmub 6opmokoa. Yuby makonaoa 6auK-moaus XusmMamiapHu camapaoopiuesuiy OUUPULUHUHS
acocutl Kypcamkudiapu ypeaHiuean xamoa YHOA pakamiu MmexHOI02UANAPHU MAbCUpU maxiu
KUJIUHCAH

Kanum  cyznap: Mobuns  mexuonoeusiniap, pakamiu — Oankuap, ouomempux
mexnoJiocusinap, onoKYauH MEXHON02UACU, MEXHOJIOCUK DPUBONCIIAHUWU, DAKAMIU uigmucoduém,
OAHK-MONUSL XUMAMIApu, Maco@asuii 6AHK XUIMAMIAAPU.

Annomauusn: Ponv yupposwvix mexnonoeuti 8 pazeumuu OAHKOBCKUX U (PUHAHCOBBIX YClye
OOHO3HAYHO B03pacmaem 8 YCIo8UAX YenyOleHUus OSKOHOMUYECKUX pegopm u 0Owvicmpozo
08UdICEHUL. UHDOPMAYUOHHBIX NOMOK08 8 Y30exkucmane.B oannoti cmamve paccmampueaemcs
OCHOBHble nokKazameiu noeblUleHUA 3qbqbel<mueHocmu baunxosckux u gbuHClHCOGbDC yciye u
AHAUUPYEMCS BIUAHUEM YUDPOBIX MEXHOLOSUII.

Kniwueevie cnoea: Mobunvuvie mexnonocuu,yugposole OaHKU, OuomempuiecKue
mexHoJjiocuu, mexnojaocuu 6JZOK1l€Z/7H,m€)CH0JlOZZﬂl€CK06 pa36umue,14ud)p06a}z
IKOHOMUKA, banxosckue u qbuHchoebze yCJzyeu,ducmaHquHHoe banxosckoe 06CJZyOfC€6‘GHM€

Abstract: The role of digital technologies in the development of banking and financial
services is clearly increasing in the context of deepening economic reforms and the rapid
movement of information flows in Uzbekistan. This article discusses the main indicators of
improving the efficiency of banking and financial services and analyzes the impact of digital
technologies

Keywords:Mobile  technologies,digital  banks,biometric  technologies,blockchain
technologies,technological development,digital economy,banking and financial servies,remote
banking.

KHUPHUIII

MonusiBuil XU3MaTJIapHU €TKa3uO Oepulll Ba MCTEHMOJ] KWJIHUII Oopacuaa
CYHITM  WWulapga  Karra  y3rapumnoiap — Oynaud.  3amMoHaBUM — axO0poT-
TEJIEKOMMYHHUKALIUSI TEXHOJOTUsJapH, MOOWUIIb alloKa BOCHTAJIapd Ba TJiodal
UHTEPHET TapMOKJIAPUHU PUBOXKIAHTHPUIN, OUP TOMOHJIAH, IiIodan axbopor
pecypciapunad ¢GoigaTaHUIl HapXUHU KaMalThpca, OOIIKa TOMOHJAH, SHTH

TEXHOJIOTUSIIAPHU KOPUH ITUII OpKaidu macodaBuil OaHK XU3MATIAPUHU
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TaKOMWJIJTAIITHPUIIT ~ UMKOHUSTHHH  SIPaTAd.  |EXHOJOTUK  PUBOMIIAHMIII
HaTHXacuaa OusHec, OaHK Ba MOJIMS TU3UMHU MYXHUTHA KaTTa Yy3rapuuuiap pyu
o0epmokia. bank xu3matiap 6030pua XaM HHTEPHET Ba MOOMIIb TEXHOJIOTUSIIAPHU
KyJutam xamja yiapjaaH QoiganaHuin OaHKIApHUHT XU3MAT KYpCATHII Tapuxuaa
MUCIM KypuiMaraH YVi3rapumuiapra onu0® xkenamokaa. Kym connum  35ekTpoH
KaHaJuIap OpKalIHM 3JIEKTPOH OaHK XM3MATIApUHHU PHUBOKIAHTHPHUII MHKO3JIapra
KyIIMMYa KyJTalJIMKIapHA TakAUM OJTHII MMKOHUHU Oepau. bByryHru KkyHnaa
PUBOKJIAHTAaH JaBiaTiap OaHK THU3UMHAA KYIUIa0 MOJUABUN XW3MaTIapHUHT
optu6 Oopumu Macodaman OaHK XU3MATHUHM KYpCATHI aXaMHUSITHUHH sHaJa
OIIMpJIM, HaTWXKaga OyTyH aAyHE OYitnad Hupuk OaHKIap TOMOHHUJAH OaHK
XU3MATIAPUHUHT TYypJIU XU BAPUAHTIAPU OHJIANH PEeXUMIA TAKIUM STUIMOKIA.

Xycycan, Y30eKHCTOHIA XaM MKTHCOIHMI HMCIOXOTIAPHUHT 4yKypJallyBH,
nH(pOpPMAITMOH OKMMIIADHUHT TE3JIMK OWJIaH xapakaTiaHaéTraH OWp IIapowTIaa
0aHK Ba MUXKO3 YpTacuaaru MyHocabaTiapja 3aMOHaBUN axO00pOT-KOMMYHUKAIIUS
TEXHOJIOTUSJIADUHU KEHT KOPHUM JTHUI, TYJIOBIAPHU peall BaKT pPEKUMUIA
TE3KOPJIUK OWJlaH XHUCOO pakaMjapHH OOIIKApUIN Iy KyMJIaJaH paKamiid
TEXHOJIOTUsJIapra acocjiaHraH MacogaBuil OaHK XHU3MaTh TYpJIApUHU sIHaza
KCHTaUTUpUI 3apypaTuHu to3ara kentupau. lllynman kemu® dmkuO, THKOpaT
Oanknapuna macodaBuil 0aHK XU3MATJIIAPUHU PUBOXKIAHTUPHUINTA KapaTUIraH
Basu(agapHH Yy3uma Kampab omraH Y30ekucrtoH PecryGmukacu IlpesumeHTH
[ITaBkar Mup3uéeB TOMOHMAaH KaOyn KuiuHran 2022 — 2026 iuniapra
MYIDKQIIAHTaH SHTH Y30eKHCTOHHMHT TapaKKHET cTpaTerwscu Tyrpucuaa’Tu[l]
dapmonn xamma 2018 imn 23 wmaptmaru [1K-3620-con «bank xusmarnapu
OMMAaOOIUJIUTMHY  OLIMPHUIN OyiiMya KylIiMM4ya 4opa-Tajdupiap TYFpUCUAANTH
Kapopu[2] KaOyJ1 KWIMHIU.

Mag3yra ouj agaduériaap TaxJauan

Ymby wmaB3y Joupacuaa Kymiad XOPWXKIUK — OJMMJAp, XYCYyCaH,
[1.Pozenmrelin-Ponan,  B.CraxanoB, A.FO.Iapunos, JLI'.IllepHiok Ba
JI.C.Ananes, I'.IL)XKypasnesa, EI MAcunmap TOMOHHIAH TAAKUKOT/IAP OJIHO
oopunran. Hxrucommii amabuérmapaa «0aHK wWHGpATy3WIMach», «OaHK-MOJHS
xu3MaTiaapu 0030pu UHPpaTy3uIMacku» uoopagapu KYIpoK OaHK TH3UMHIA 0030p
MyHoca0aTaapy MeXaHu3MIIapuIaH (oiianaHuIral/lad KeMnH yupail Oomuiaau.

V3 HaBGaTnaa, MAMIAKATUMA3 HKTHCOIYH ONMMIAPUHMHT TaJKMKOTIAPHIA
XaMm ymly MyaMMOHM YpraHumira ebTuOop KapartuO KEeIMHMOKAA, >KyMIIaJiaH,
[I.P.PaxxaG0aeBHUHT WIMHUN TaAKUKOTIapuaa OaHK-MONHsS WHOpaTy3uIMacu
PUBOXIIAHUIIIMHUHT MOJiusg Oo3opura tabcupu Eputud Oepwran. lllynunrnek,
nktuconqun onmumiap: H.X.Kymaes, A.K.Koaupos, O.A.Anukopues,
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H.F.Kapumos, II.3.A6aynnaeBa, T.M.bobokynos, T.KopamueB, A.OMOHOB,
O.b.CartopoB, C.A.A6aymmaeBa, M.b.MymunoBa, @ M.M.A6aypaxMoHOBa,
3.T.MamanusapoB JapHUHT WIMUN TaAKUKOTIApUJa €ca MamyIaKaTUMHU3/la OaHK
TU3MMH Ba YHU PHUBOXKIAHTUPHUIN HCTUKOOJUIapura OarWIlJIaHTaH Macajaiap
YpraHuJIraH.

FOxopuaa HOMIApH KEATHPWITAH ONUMIAPHUHT OaHK-MOJIMSA XHU3MAaTIapH,
O0aHK xu3MaTiIapu, MacodaBuii 0aHK XU3MaTiapu jJoupacujia ombd GopraH UIMUM-
Ha3apuil €HJANIyBIIApYA MaBKY/I.

TaakukoT MeToaIapu

Nnvmuii Makonanu Tal€pJiail kapa€Hu1a MabIyMOTIapHU T'ypyXJIalll, aHAIU3
Ba CHHTE3, TH3UMJIM TaXJWJ, TAaKKOCJIAIl XaMJa JKCIepT Oaxoiaml ycyJapuaaH
XaM YHyMJIH (oii1aaHuIIH.

Taxaua Ba HATHKAJIAP

FapOuit EBpomnia 6ankinapu ypracuaa ¥3 MumKosiapura OaHK XW3MaTHHU
«y#uaa» kypcatui yuyH Oynran pako6at 20 acpuunr 80-vimiapu Ooruiapuia
anoxuga Oup nmapaxara ermu. 1982 #wnanuar nosOpuma Nottingam Building
Soceity xypunumn xamusatu 1lornanaus Ba Bpurtanus British Telecom tenedon
KoMmmaHusicu OwiaH Oupranuknaa 1983 #un ypranapuaa ¢daonustuHu OouuIiaraH
Homelink tusuMunu sxopuit Kuiau. KelWHUanWK IIyHra yXmamr TH3UMIIapHH
OOIIKAa MOJHUS MHCTUTYTIApH XaM sipata Oonutaguiap. bank xu3matnapunu Qaxat
Tene)OH OpPKaIM KYpcaTUIll UMKOHUATHHM OWpHHYM OYnuO uHriu3 OGanku First
Direct (1989 itwn) taknud kwinu. bank wimm Tapuxuaa WK Maporaba Qakart
TenedoH OpKalM XuU3MaT KypcaTaJuraH OaHKHUHT f03ara KEJTAHJIWUTHHHU aToXHIa
TabKHJIJIAII KOU3, YyHKH Oy OaHKHUHT OMpopTa Xam Oyaumu iyK 3au. First Direct
0aHKU Y3 MIDKO3Japura d3JeKTPOH KaHaIap OpKalId Xu3MaT KypcaTa€TraH HT
OMpHHYM XaMJla X03Up/Aa XaM XKyJa camapain (HaonusT oputaérran OaHKIapAaH
Oupunup. YHaaH tamkapu ¢pumancus aonusar opuryBun cankiap (Direct banks)
mucon yuyH, ING Direct, PC Financial (Kanama), First Direct (byrox bpurtanus),
HSBS Direct, Internet Bank of America va E-Trade Bank (AKIILI) 6aukiapu xam y3
XU3MATIApUHU acOCaH OHJIAMH Tap3naa TakauM Kwia Oommmaaw. 1990 wwmmapma
AKlIna tenedon opkamm MacodagaH OaHK XW3MATIapUHU amMajra OUIMPHINTa
mapout sparwinu. Hactnad North Carolina National Bank 1990 imnnma 3
MIKo3apura tenedoH TH3uMu opkainu 30 maH OPTUK XU3MAT Ba OleparusiapHA
Takaud Kuimb, OyHMHr yuyH KaTta mukgopaarud Call-uenTpinap Tamkwn 3Tau.
1990 ¥imnpa TM3MMra KyHJIMK KYHFUPOKIap COHM KapuiO 200 MUHITAaHHM TaIIKWI
aTap 31u [3].

1-mwanBan
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MacodaBuii 6aHK XU3MATIAPUHUHT PUBOAJIAHUII OocKU4JIapu [4]

Ne Hunnap AMaJira OIIMpPUWJITaH TagoupJaap

1 | 1951-1970 OnepanusiapHd aBToOMaTUK pasuma tekmupuinm yayH MICR,
Magnetic Ink Character Recognition Ba ERMA kabu TexHojorusuiap
OwiaH OaHK XM3MaTJIAPUHHA aBTOMATIAIITUPHUIN Oyiirda Tagoupiap
amaira OIHNPUIIIH.

2 | 1971-1980 bank XU3MatTiaapu KOMIIbIOTEpJIAp épnamuaa TYIUK
AaBTOMATIALITUPWIAN. ODKpaHid TepMHHALUIAp EpiaaMuna OaHK
MIDKO3JIapU XHCOoOpaKkamiiapura peail BakT peKUMHIA KUPUO, YHU

Oomkapa omunoiapu MymMkuH Oymam. [llymwarnex, «Home
Banking» xonuenmuscu 0yitnya WMl M3aHUIDIAP Ba AaCTypUR
Taxpubanap onud GopuIIH.

3 | 1981-2000 «Home  Banking» Byxyara kemau. «Home  Banking»
XM3MaTJIapuaaH  MIDKo3nap  Xadra  JaBOMUAA — KEYaro-KyHIy3
(oinananum UIMKOHUATH spaTwinu. byrok bpuranusaa Oupunum Gop
HHTEPHET-OaHKUHT Xu3MaTh Taknn( Kuauaad Ba y “Home-link» nes
atannu. First Direct 6anku OupuHumnapaan 0yaub TeneoH opKaiu
OaHK XM3MaTIaApUHH KypcaTa OomuIaau.

4 1991-2000 AKlIna OupwHYM OHIAMH OAHKWHI XW3MATH BYXKyATa KEJJIH.
bupunumn 60p onnaitn 6ankunar bankofamerica.com Be6-caiitu opkain
WIUIAAM Ba JSHAM Maxcyc OaHK JacTypiiapura dSXTHEK WYK JJH,
MIKO3/1apra OaHKHUHT BeO-caliTUra KyHUra 24 coaT KHPHII UMKOHH
spatwiaan. bupuaun cod unarepuer 6anku First Security Network
Bank maiimo 6yamu Ba y 1997 iinnma YUK BUpTyan OaHKKa aiIaH/Iu.

5 | 2001-2010 OnnaifH pexuMIa Xu3Mariap TapakKUi OSTUIIM HaTHXacHa
AKlIlIna The Federal Financial Institutions Examination Council
KOHYH Ba KowjanapHu unuiad yukau. by nmaBpaa Oank Qumaniapu
Oupnanan Xxamaa UCTEHbMOTYMIAPHUHT OaHK OlNepalusyiapuHu KHOCK
Ba OHJIAH XU3MaTiap oOpKaiaum Oaxapwia OonuaHaw. baHk
onepauusiaapu 6yinua MoOUI-0aHKUHT XM3MaTH Ba MOOWJIIb HJTOBaJIap
BY)KyJATa KeJJIH.

6 | 2011-x.B OnnaiiH-0aHKMHI WYHATUILIApH PHBOXKJIAHMIIAA JaBOM  ITIU.
XycycaH, MOOWI-OaHKMHI XHM3MaTH TE3KOPJIMK OHWJlaH oMMaammo
oopau. Punmancus Qaonuar opuTyBun Direct OaHkmap coHM
kymaiau. bank xucoOBapakiapuHu MacodajaH OOIIKApUII

KaHaJUTapH, Typiapy KYmainuo, TapakKuid STMOK/IA.

AKlllga xomnanusapuuar 80% nan opturu ¥3 uimn daonustuga Call-
neHtpiapaad  ¢oigananagu. Ileenus, Hopeerus, ®Ouunsuaus, [lanus Ba
lomnanmus kabu mamumakariaapaa Call-mentpman ¢oiinanaHyBUYMITADUHUHT COHH
sHT Ky »au. Opannusa, Apctpus Ba Utanus Ganknapu ¢uiaraiiap oYUl OpKain
YaKkaHa MIDKO3JIapra XU3MaT KYpCaTUIIHUHT aHbaHAaBHM MOJEIMIAH BO3 KEuHWIlra
momuiMaan. ['epmanusana Ba Mcmanusiga macodaBuii 0aHK XuU3MaTiIapu
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TU3UMHUAAH (doiananum skagaamuo OopMokna. bankmap MoOuiI-OaHKUHT
XU3MaTHU Takiau@ kuiaran Oyicama XXI acpHuHr Oommaa TapKaliraH KHYMK
MoOWIIb TenedoHIap JKpaHUAAa Y3 MOJUSIBUN MAbIYMOTIIAPUHU KYPHUIITHUHT
KUMMHIIMTH Ba aXOJdU KU3UKUIIMHUHT KaMJIMTU Oy XW3MaTHUHT PUBOXKJIAHUILINTA
tycuk O6ynau. 2002-iinnmga Wells Fargo MmoOnn-0aHKUHT XM3MAaTUHU MIIUTA0 YUKAN
Ba yHaa ¢akarruHa 2500 Mmko3nap pyiixarra onuHraH 3au. JIeKWH, TU3UMIAru
alpuM  KaMYWIMKJIap  MaBXyuuru — TyQailnu, Tuzumaadn  (odganaHuIl
puBoxiianManu. KeinHuanuk MoOwib TeneoHIapHUHT XaKMH Ba HIMKOHUSTIApU
opTAn, MOOWJIOAHKWHT camapaJopJiuTd XaM ouid. baHkmap xam MOOWIIb
TenedoHIap YUYyH KYNPOK WIOBAIApHU Takiaud  Kuimwiap, cmaptdoH
doiinananyBumiapu  MOOWJI-OaHKMHI  XM3MAaTUHUHT  WIFOp  WJIOBaJIapuiaH
doiiananumHn  Kyu1ad-KyBBatiagu. Muxko3nap OaHK TOMOHUJAH  TaKIUM
STWITAH SHTWIAHTaH, KyJail HaBWramus, pacmiap Ba Tpadukamap Ounan
TEXHOJIOTHK XHUXaTAaH TAKOMIUTAIITUPUITAH UIFOP WIOBATApHU ad3al KypHILIH.
NHTepHeT-0aHKUHT XU3MaTH SIXIIU PUBOXKIIAHUINN OaHKIAp (PaoausTUra KyJ/a XaMm
WKOOUN TabCUp KWIAMKH, OSHIWIMKIA THXKOpAT OaHKIapU XOoJuMIapuiaH
(akatrmHa Tasad KWIMHAIWTAH Hapca KYNpOK BUPTyal TYJIOBIAPHU Ha30paT
Kuium 0Ynmub Koiau xosoc. Bupryan Gankiap ¥3 HoMu OwiaH (akaT MHTEPHET
TapMOFUJa MaBXyJ OYiIuO, TYJIOBIapHM OapyacMHUM HWHTEPHET OpKaJlId Kalyl
KWIMO YTKa3yBUM S>KHUCMOHHMM KUXATAaH MaBxkyj Oynmaran (oducura osra
OynMaraH) Trkopat OaHKJIapH caHajaau. YHa Oapua amanra omupuiaéTran 6aHk
aManuéTiiapy Maxcyc JacTyp acocuja Hazopar Kwinb Oopuiaad Ba TETHIILIA
Majakajil MyTaxacCuciap TOMOHWIIAH Ky3aTuO Oopwnanu. Bupryan Oankiap
PUBOXKIIAHMILIN OWIIaH OUp KaTopja MMPUK MOJHUSABHI KOpXOHAJlap XaMmaa OaHkiIap
XaM WK Maporaba ¥3 MIKO3JIapura OJJIEKTPOH KaHaulap OpKaldd Xu3Mar
KYPCATUILHUHT SIHTH IIAK/UTApUHU Takiau@ 3Ta 6oumnaauiap. Jyuné 6Vitnad 600 nan
OpPTHK OaHKIAp TYIWK XaKMJaru MHTEPHET-XU3MATUHU Takiau STHUIIMOKIA. Yiap
ANIEKTPOH  TyJJlap  aWjJaHWIIM  Xamja BHUpPTyal ToBap  aWupOOoLUIalIHUA
TabMUHIamaad. VHTepHET rioban TapMoruaaH QolganaHyBYMIAp COHUHUHT
optub Oopaérranu EBpomaHWHT pHUBOXIIAHTaH MamilakaTiapuja ymoy sHru OaHk
XU3MaTiIapuaad GoiananyBuiIap COHM Mamjlakat yMmyMuid axomucuHuar 60-90%
HU TAIIKWJI 3TaéTraHud Ky3aTUIMOK/IA.

Aitnn madtna MJIX wmamnakatiapu opacuga Poccus Penepanmscuaa
WHTCpHETOAHKUHI sIHaga KYympokK Tapkanmokna. Analytic Research  Group
AKCIIEPTIAPUHHUHT TaxJIMJIMra Kypa, Poccusi OO30pMHMHT SKUH HWJUIapAa YCHIll
cypbariapu hunura 100 ¢gouszman kam OViamaiiau. Bo3opHUHT KarTbuil YCUIU
acocaH macodaBull XU3MATIAPHUHT PUBOXKJIAHUIIKA Ba OAaHK MaxCyJOTIAPUHUHT
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axoJi ypracuja TapKaauliu kKaOu oMuiapra OOFMK Oynamu. X03Upru KyHaa
Poccus  Oanxmapu  wmacodaman OaHK  XU3MaTh  KypcaTuil  TU3UMIIApU
(GYHKIIMOHAJUIMTUHA KEHTaUTUpHUII coxacuja (aoi HILIaMOKaa, O030pHUHT SIHTH
CEerMEHTJIapUTa YUKHUIIMOK/IA, JEKUH TaJKUKOTIApHU Kypcartuminya, Oy OaHK
XU3MATJIApUHUHT  KypcaTwmind OwuinaH (QakarruHa adpuMm  OaHkimap  ¢aoi
WYyFyJUIaHMOKA[S]. Xo3upru KyHJa KYNTMHA PUBOXKJIAHTAH MaMJjakaTiap
OaHKIapy aHbHABUM OaHK (UIMAIUIAPUHU TAIIKWJI KWIMII OpPKald MHUXKo3j1apra
XU3MaT KypcaTuil MojeiaugaH macodagaH TypuO Xu3MarT KypcaTUIl TH3UMHTA
yrmokaanap. banknapuunr wmacodamaH Typub Xu3MaT KypcaTHII MOJEIUra
yTuiura Kyiuaara akropiap cabab 6yaMokaa:

— paKoOATHUHT YCHIIIH;

— BaKT OMUJIN;

— KOMMYHUKAIIMS BOCUTAJTAPUHUHT PUBOXKIIAHUO OOpaETraniuri.

banknapna ~ macodaBuit  O0aHK  XW3MaTIApUHU PUBOKJIAHTUPUIL
CTpaTerusicujla allHu coxara KUPUTWJIAJUraH capMos XaXXMU Ba OepuiaérraH
9pTHOOP  OHI  axaMmMusaTId  kuxarinapganamp.  «FinTechyra  (MonusiBuii
TEXHOJIOTHsJIapra) capMosi KUpUTHIN >kaXoH Mukécuaa 2018 #wmnma 111,8 mupa.
AKII nmomnapra errammury, myanad, AKIauar yaymm 47,0 ¢owmsuan (52,5
wipa. AKUI momumap) Tamkun astrad. bytyn nynéna «FinTech» canoatu »Hr
3aMOHABUI TEXHOJOTHsIIap OWJIaH TapaKKWM TONMOKHAA. Yiap €paamuja MOJHS
0o30pugard €YUMHUHM TOIIMAaraH XojaTjiapra OJIJUNTHHA MOJIUSBUN edrMIIap
unuad umkuaMokaa [6]. 2018 #mnma Amcrepaamma «Money2020» noitnxacu
oyiinua EBpomanunr #upuk «FinTechyumiapy MONMSBHI TEXHOJOTHS OJIAMHU
JoMpacujard  MaB3yJapHH MyxokamMa KWidil yuyH yupanu. Ky#una
ydpauryBIara SHT MyXuM 5 Ta macaniara TyxTanub yTau:

* MoOunps Ttexnonorusuiap. CYHITH mNaWTiapaa MoOuib TenedoHIapaaH
Kkymiad omamiap QoinaiaHaéTranivury, ojamiap yuyyH akpajamac TEXHHK BOCHTA
O0ynu6 Konranmuru ca®aliu, MOJUSBUN XU3MAaTJIap XaMm YOy ajloKa BOcHTajap
noupacuaa tamkua dtuiMokaa. «PwC’s 2018 Digital Banking Consumer Survey»
MabIyMOTJIapura Kypa, ojaammap VY3 cMmaptoniapu Epaamuga  OaHK
Xu3Matiapuaan ¢oinananumHn - ad3an  kypa€TraH ojamiap COHH — OpTUO
0opMokaa. MoOmin-0aHKUHT épAaMua 0aHK Ba MUXKO3JApU KUCMOHUM alOKaCHU3,
Oank 6uHOCHUTra 6GopMacaaH My MabaariapuHu OOITKAPUIIT MYMKHH.

* Pakamnu Oanknap. MoOWI-OaHKMHTHUHT KECKUH Tap3/la PUBOXKJIAHULIU
HaTHXacuaa Guimamiap Ba maxoodanap oumacal GaosusT KypcaTyBud paKaMIIHA
OaHKJIApHUHT Kymalummra oiaud Kengu. Yiap ailHMKca MOJIMABUN OMTUMIapHU
amanira ommpuiaa cMaptdonnapaan (QoiganaHaauraH axojiu KaTiaMu Opacujia
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Kyna mamxypaup. Harwkana, ucrepMmonuunapra mysl MaoOiasinapuHd MacodaigaH
OOIIKApUIIT UMKOHUHM Oepajurad wioBajlapHu Takaum 3taau. Lllynunr tabcupuna
O0ank (punuaapura Tampudiap WuaaaH-MuiIra nacaiMokaa.

* buomMerpuk TexHosorusaap. Pakamiii HUKTHCOAUMET acpuia MOJIMSBUI
XU3MaTiapy caHOaTu Kubep-aBToMariapra Hucoatan 3auduaamaran. [llyHuHT yuyH
«FinTechy  canoatm  yuyH  XaB(cu3Iuk  OWPHHYH  YpUHIA  Typaju.
OupuOrapJMKIAPHUHT  OJIIMHU  OJIMIIHUHT WyiulapuaaH Oupu OUOMETPUK
TEXHOJOTHsUIapHU Kyymamaup. bupox OnomeTpuk ayTeHTH(PHUKAIUS KUIUIIHUHT
aroHa ad3aury XaB(QCU3IuK sMac. YOy TEXHOIOTHS OpKaIM WIOBara KUPUILIHU
OCOHJIAIITHPAIX Ba TE3NAITHPAIH.

* brnoxuaun TexHonorusic. biok4auH TexHoOJIOTHICHAAH (oganaHuIga
TU3UMHHUHT addodiaurun tydaiinm kymiad «FinTech startup»iap KuiamHMOKAA.
broxuyanHHUHT siHa oup adzanmury, MOJIUSIBUN ornepanusIapHu
aBTOMATJAIITUPWITaH  ak/ui  maptHoMagup. LlyHuHr yuyH  MonusBuit
MHCTUTYTJIAap ymOy TEXHOJIOTHUAra KaTrTra bTHOOP KapaTWIUIIM KyTUIMOKAA. ©
CyHbull UHTEIUIEKT. AKCApUsT dKCHEePTIap CyHbU UHTEIJIEKTHU SIKUH KeJlaXKak/ia
«FinTechyra karra Tabcup VTkazummau Tabkumiamokaa. «FinTechy» canaotu
CYHBbHMIM HHTEIUIEKTJaH (doigananumura oup karop cababimap MaBxkya. ABBaJO
CYHbUM MHTEIJIEKT MabJIyMOTIApHU TaxJIMid KWl Kabu BasudamapHu
aBTOMAaTJaIITUprad, Oy 5ca aH4ya BakTHM Texamra ¢&pnam Oepaau. bBynnan
Tamkapu TexHonorusi «chatbots» Ba macmaxaTtuu poOpOTIapHU SAPATUII YUYH,
MUKO3JAPHUHT  XaTTH-XapakaTJlapuHU Ky3aTUII OpKajdud (upHOrapiukiapHu
aHUKJIAAa XaM HIIaTUIaad. baHk Xoaumiapu yuyyH OBO3JH €paMyiiap UILiao
gyukapwiMokaa. «OCBC Bank» skunga Cudranypaa «Google»  Owtan
XAMKOpJIHMKAA OWUPUHYM CYHBbUH HUHTEIUIEKT €paamMuga OBO3JIM OaHKHM HIITa
Tymypau. by Mmkosnapra KpeauTiiapy MHUKIOpPUHU XucoOuail, maOiariapuHu
Oomkapuiil, 6aHK STHTUIUKIapUIad xabapaop Oyui, OaHKHUHT SKUH QriInaapu
Ba OaHKOMAaTjapu TYFPUCHIA MAbIyMOT OJUII Kabu OaHK Xu3MaTJIapuHU
cyxOarjamuiinyd OpKajid amaira omwupuiira €épaam Oepanu[7]. Xycycan, 2019
nriia 1yHE MUKECHIAa MOJIUSIBUM XU3MATJIAPUHUHT SHI T€3 PUBOXKJIAHAETraHIApU
XaKuJa CYpoBHOMA YTKAa3WJraHuJa MOOWJ TEXHOJIOTHsIap Ba aBTOMATUK TaXJIHII
KWIyBYM BOCHTaJap OaHK THU3MMHJAA OHI KaTTa MOTEHIMal TabCcupra ira
Oynrannuru  aHukiIaHau. VIHTepHeT BocuTanapu, OJOKYeWH Ba Kabemu
BocuTanapHuHr 2021 iunga GaHK TH3MMJA KYJUIAaHWIMIIKA OOpacuaard TabCUPH
aH4Ya MacT Japakaja SKaHJINTH aHUKJIAHIH.
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2-pacm. 2021 #insga GaHK TU3MMHUTra TABCUP KYpCcaTraH pakamian TexHomorusiap [17]

Kenaxxakna OaHkmap ypracuaa MrpkKoznap >Kaji0 Kuiauil Oopacujaaru
pakoOaTHUHT (aoyammd Oopaérranauru OyryHTM KYHJard pPUBOKJIAHMII
TEHJCHIMSIIAaH XaM CE3WIMOKIa. XycCycaH, OaHKIap WYKH Ba  TaIlK{
MabJIyMOTIapJaH, CYHBUH UHTENEKT, WIFOP AaBTOMATHK TaxJIMid THU3UMIIAp
UMKOHUSTIApUAAH camapanu (OWIaTaHHWIl Ba OHJANHH pEeXHUMIA PHUCKIAPHU
OaxoJiall paKaMiId TH3UMJIapTa 3XTHEKHA OPTHO OOPMOKIa.

XyJjoca Ba TakJaugpaap

V36exncron Pecniy6mukacurmuar 2035 fmnraya pusoxoianum CTpaTeruscu
KOHIIENIUACHA Y30€KHCTOHIa TYIOB TH3MMHUHY PUBOX/IAHTUPHUIIHN UKKH JIaBPra
akpatran 0ynu6, oupunun naBpHu 2020 Hunraya Oyiaran JaBpHU ¥3 MUMTa OJIraH
Ba yHJa OaHK XM3MaTJapUHHU KYpCcaTyBUM WIIOBajap SPATWIUIIHN, MHUKO3JIApHU
aroHa TYJIOB Iuiargopmara yjami, ymoOy TYiaoB miatdopMacuia MHUXKO3JIaApHH
Ky1ab-KyBBaTJalll CEPBUCHMHU TAIIKWI OTHUIL, Kapapuuep Ba wmobwmnp POS
TepMUHAJUIAP TYJIOB TU3UMUTA XKOpUH Kuiuil, P2P Xxuco0-KUTOOIapUHUA FOPUTHIILL
kabu Basudanap Oenrmna® onwHraH. WkkuHum maBp sca 2025 #mnra Oynran
JaBpHU y3 MUMra OJIFaH Ba YHJA TOBapJIapHU XMCOOTa OJMII Ba COTHULI MOPTaJH,
TpaH3akiusgap  OOMIKapyBH  THU3UMH,  MOOUI-OAHKMHT  KpUOTOrpaduk
UJCHTU(PUKATOPIIAPH, Typiu XU3MaTJIapHH OaHKJIApHUHT paKamJiu
miargopmanapura unrerpanusiiam, B2B, B2C te3kop yTkazManapuHu >XKopuid
KWIHIL, OYMK JacTypJlapHU AacTypiiall uHTepdeicu, 6aHk OuzHecuna MacodaaaH
uaeHTU(DUKAIMS KWK, CYHbUU UHTEIJIEKT Ba aBTOMATIIAITaH MalllMHAJIApHU

" Man6a: © 2019 Efma and EdgeVerve Systems Limited. All rights reserved.
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ypranui acocuja OaHK MaxCyJoTJapy Ba XHU3MATJIAPUHH TaKIUM  KUJIHII
UMKOHUSTIAPU SPATUIUIIK Ha3ap/ia TyTHUIITaH.

dukpuMHu3Ya, paKaMId UKTHCOIUETHUHT PUBOKIAHUIIIMHN OaHK MOJIMSBHI
XU3MATJIApUIATH PUBOXIIAHTUPHUII MAKCAAUAA KyWUIard MacaJlalapHU Xajl dTHII
JIO3HM:

bupuHungad, OaHKIAp HMKTUCOAUETHUHI JIOKOMOTHBU Ba3u(acuHU sHaIa
PUBOXKJIAHTUPUO WIAaMJIaHTaH XapakaTra YTHUINM Ba MOJUSBUNA XU3MaTJIapHU
pakoOaT yCTYHJIMKJIApH, UXTUCOCIAITYBY Ba YCHII HYKTaJapuHU HHOOATra oJiraH
X0JI/1a, MAKJJIAHTUPHUIIN Ba amaJira OIIMpHII Kepak;

WkxkuHUYmaad, OaHKIAp TIOXKOpPAT TAIIKWIOTH SKaHJIWTH, SHI  aBBallo,
THOKOPUI MakcaaHu Ky3jialmm Xamjaa 0030p MeXaHU3MJIapu acoCHa I TaIllKuI
STHJINIIY JIO3KM.

VYuuHungaH, OaHKJIApPHUHT acocuid (aolMsATHAAH Tallkapuaa OynraH
BasudaiapHu Oakapuiy kabu XoJaTIapuHU OJAMHU OJIUIIL 3apyp.

Harmkama, pakamid HKTHCOIUETHH PHUBOXIAHTHPHUIN Ba YHAA OaHK
Maco(daBuil XuU3MaTIapUHU SHAJa KCHTaUTUPHUIN MaMJIaKaTUMHU3 aXOojdu TypMYII
Japa)kKaCUHM OLUPHIL, UKTUCOAUET TapMOKIapuHUHT waddod paonuarunu iynra
KyHHIIra Xamjaa axOopoT TeXHOJIOTHsIapAaH KeHT (oWIaJaHUuIl MUMKOHUSTHHHU
OIIUPAIH
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HHCOH KAIIUTAJIMHU NAKJIJTAHTUPUILIIJA OMJIAJIATH
TAPBUSIHUHI YPHU

HI.K. FOanames
Llapogh Pawuoos nomuoazcu Camaprano asnam
VHUBepcumemu OOYeHmu u.¢.H.

JI.LH.XajqukoBa
CamHCHU ooyenmu -u.qh.n.

Aunomauus: Ywoby maxonada ukmucoouémoa Kaopiapuu maépaauod mapOousHune
VPHU 84 AXaMUAMUOAH Keaub YuKean Xoa0a Hcamusim oa0uoa Macvyi Oyauul amaHHu cesuil 6a
UHCOHAApea XypMam 3XMUupomiu, UMOH-IbMUKOMIU KUIUO mapousiaul macaiaiapu Kypuo
YUKUIOU
3oman scucmonan b6axyssam, upooanu, cabupau, 2aiadoanap yY4yH Kypaurysuu 6a UHMuL8YuIap
AHCAMUSM PUBOAHCTAHUUUOA MYXUMOUD.

Kanum cyznap: oynékapawui, wupurcys3iueu, MexHamcesapiux, Ouium, mexpy -uaekam,
xaémea myxabbam, ouna aHvaHaiapu, MmauaboyCcKopaux

AHHOmal{ll}l.' B oannou cmameoe, ucxoo0s us UeHHocmu u edaxCcHocmu 06pa306anuﬂ 6
no020moeKe Ka()poe 6 OKOHOMUKE, paCCMOMpPEHRbL 60NPOCbL OMEEMCMEEHHOCMU neped
obuecmeom, 11006u k Poourne u ygascenus K 1100am, socnumanus u yoesicoenue 6 ux sepe.
B pazeumuu obwecmesa sadxcuvl me, kmo ¢puzuyecku cuieH, oonadaruull 6oet, mepnexuem,
boprowutics 3a nobedy u cmpemMaumuics K nooeoe.

Knwuesvie cnosa: mupososspeHnue, 000pOHICENAMENLHOCMb, MPYOOa0OUe, 3HAHUS,
wedpocmb, 9!CM3H€]ZiO6u€, cemelinbvle mpa@uuuu, UHUYUamueHoCmbs

Abstract: In this article, based on the value and importance of education in training
personnel in the economy, the issues of responsibility to society, love for the Motherland and
respect for people, education and conviction in their faith are considered.
In the development of society, those who are physically strong, who have the will, patience, who
fight for victory and strive for victory are important.

Keywords: outlook, benevolence, diligence, knowledge, generosity, love of life, family
traditions, initiative

V36ekucton Pecnybnukacu Ilpesunentu IllaBkar MupsueeB 18 nexadbpb
2018innma MamalakaTUMHU3/1a 3aMOHABHU Kajpijapra HXTHEXHH TabMUHJIAII,
OMJIMMIIM €LIUIapHH CTPATETHK coxajapra >kajd 3THII Macalajgapura Oarvuuianra
urnmumga geaunap: CSKWH Ba Y30K MCTHKOONIArd WKTUCOIWUN PHUBOKIIAHUIII
HYKTau HazapujaH Ou3ra Kaiicu coxa y4yH KaHJail MyTaxaccuc kepak Oymnaau?
HlyHu x03upJaH 4yKyp YHIAIUMHU3, 3aMOH TaJIa0W,MCIMXOTIap MUAAATATa MOC
Kagpiap TapousuammMu3 kepak. Kemakarmmmus, epTaHTd KyHUMU3 Oy MacajaHH
OyryH KaHJai xaja KWIUIIMMUA3Ta O0rIuK”.
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bynunr tacmukm cudaruma 2022 vimnm 14-16 HOAOpE KyHJIapu ToOMIKEHT
maxpujaa Oynub yTraH KMYMK €nigarv OolaylapHU TapOusyall Ba TabJIUM OepHIl
Oyiinua bytyHxaxoH koH(pepeHuusacuna IOprOommmu3 y3mapyuHUHT HYTKIapuaa
Oy MacajmaHUHT J0J03apOJIUTU XaKuJa KAaThUATIWK OuilaH cysnaawnap: “Aszai-
azaJilaH OM3HUHT IOPTUMM3JA TabIUM OuiIaH Oupra TapOus macanacura Oekuéc
axamusT 0epud xeauHaaM

Aobnypaxmon JXomuiinan cyparad skaniap: dapsaHjg Kypauk, oup xadrta
Oynau, TapOUsiCHHM KadoH Oomuiacak Oyiaau JmeraHyiapuia OyrOK ajuioMa >KaBoO
O0epud TapOusma oup xadra KeunKuOCcu3Iap ae xaBoO OepraH FKaHIap.

bona Tyrunranga xamma >KOHUBOpJIAp CUHTapu Tabuat Oanaacu cudaruaa
nyHEra Kenaau. YHH KaMuST OaHJacura aujlaHTUPHIN Y9yH WHCOH/AH, alHUKCa
OTa-OHACHJAaH XyJaa Kyn MexXHaTHU Tanad Kuiaau. bab3uiap GonacuHu OOKcam
Karta Oymamunma ne6 tapousira 3pTrO0p Oepmainammap. MHcon OGomacuuu Hadakat
Ookwumi, TapOusara >pTHOOp OepMaca y uHCoH Kuédacumaru ogam Oynamu. Jlekun
XaKUKAM MHCOH Jlapa)xxacura Kytapuia oiamaiau. MIHCOHHM TapOus ojgaM Kujaju,
dakar TapOus omam Kruiaau jaed Oapaiia aiiTcak Ba OTa-OHA KYHTJIMTA YKOWIIacak,
WHCOHUST TapOUSICU3IMK OKuOaTuja Kenubd YuKa€TraH HOXYII XoJucalapiaH
KYHTWJICH3  BOKeajlapy, JKHHOATY, MHCOHra Xoc OyiMaraH XailBOHUH
MyHoOcabaTIapaaH X0 Oyiaran oymapau.

3yppUATHHU CeBUIll, HAQ)CHHM KOHAMPUILI YUYyH Kypaml OyTyH >KOHJIH
MaB)KYJOT YUYH XOC XyCYCHUSATIUD.

Xarro xaiiBomnap xam OoJsia TYFWIraHuAaH YyHU sad,emuin  Ousiad
TabMHHJIAIITa4a KUPUIIAIN.

NHcon xam Oy XycycHsTIaH XOJM »Mac, Ooyia TapOusiim Oyica sHaga
ceBumInpok 6ynaau: llebpust mynkunu cynronu Anumep Hasowuii “Onam 6opkw,
oJIaMJIApHUHT Hakmuayp. OnaM OOpku, XaliBOH YHJIaH SIXIIUIYpP’ JeraHja Tapous
oJlaMJIapHU SIXINUCUHH ApaTaj, ofaM OYIuIia y acocuil KypcaTKud SKaHIUTHHU
TabKUIJIAMOKYH.

bonanapna €monman Xaszap, fAXIIMra XaBac KWIQJIWraH XYCYCUSTHUHU
KYpCaTHIINMU3 KEPaK.

[[TaxcHn xamMuAT onAUAa MabCyd OYIMII pPyXuJa BaTaHHU CEBHIII
WHCOHJIApra XypMaT-3XTUPOMIIH, UMOH-YBTUKOJJIH KWIHO TapOUsIIallIIMHU3 Kepak.

VKHmnaH TYXTarad (puKpiIaniad TYXTanIu.

Owuna MycTaxKaMJIuIv, MaAbHABUN Ba )KUCMOHMM OapkaMout (hap3aH]i >KaMHSIT
MYCTaKWJUINTH Ba MabHaBUW ETYKIWIWTU TapoBuaup. JlaBIaTHUHT KyApaTu
corsioM (UKpIU, axXJIOK-OJ00JH, XalK, MUJUIAT, BaraH Takaupu ydyH >KOHUHU
TUKKaH UHCOHJIAp KYJU/Ia.
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MamiakaTUMU3HUHT OJIMO OOpMIraH CUECATHUHT YCTYBOp WYHaIUILIApU
XycoOJaHaAUraH aéJUIapHUHT JaBjaT Ba )KaMUAT KyPHIMIIUAATU POJIMHUA OUITHPHIII,
OWJIaHW Xap TOMOHJaMa MyCTaxKamJjall, OWJafa Ba TabhJIMM TH3UMHUAA EHUIapHU
Oapkamon KO TapOWsuIaill, axoidu CAJIOMATIMTMHH MyCTaxKamiail Oopacuia
amaJira omupuiIaéTraH MyXuM HIITAPHUHT HETU3H/Ia XaM aifHaH Ty FOsT ETHOIH.

Ounana Qap3ann Tapbuscuna CHHAITaH TapOUs MeToAjapujaH Oupu-
HamyHaaup. bo6o , OyBu, oTa- oHa, arpodaaru karTa Emard KUIWIAPHUHT XaTTh-
Xapakarjapy, IOpUII-TUPHILIApH, MyOMalacu, Y3JapuHU TYTUIUIAPH, >KaMUATTa,
TabuaTra MyHocabaTiapu HamyHa cudaTuia KyJ/la KaTTa TapOusiBUi axaMusaT Kaco
stanu. bonara aknmuii axJIOKu#, 5CTETUK, TUHUIN, MEXHAT TapOUsICH acociapy 0Ta-OHA
HaMyHAaCH acOCHJa CHHTAUPUO Oopriiaay.

Orta-oHa dap3ang onnuaa y3 aki- 3aKOBaTH, MyOMallaCh, KUHWHUIIH,
MUPUHCY3JIATH, KATBUSITIUTH, EJIFOH TamupMAaciiuTd, MEXHATCEBApJIMTH, OWa
IOPUTHUIIIA aJ0JIaTHApPBAPIIUTY, WIMIApPBApPIUIA OWJIlaH HaMyHa OYIMOFH 3apyp.
bona xapakTtepura oTa-OHaHHUHI ¥3apo >KaH)Kajulapu, oWjara, »KaMusrtra, arpod-
MyXHTTra cajaouii MyHocabaTu, EIFOH CY3jalllv, KaThbUATCU3IINTH, KUHWHMIINAJA,
PY3FOp FOPUTHIINJIATH TaJ1a- MAPTUILTAIUTH, MEXHATHU CEBMACIUTH Te3/1a Y3UHUHT
canOuii TAbCUPHUHH KYpCaTau.

Ota-onaHuHT OUp-Oupura HUCOATaH IOKCAK aXJIOKUI MyHOCAOATUHH KYpraH,
Owiran 0oja Keiarycuja owia Kyprasia XaM y3 TypMyll YpTOfd OWjaH HIyHJal
smramra Tauép 6ynmmo 6opanu. Xa€T wiMuaa oHa Ku3 060j1a yqayH, oTa 3ca YFuI 0oa
YUyH yCTO3 MypaOOuiinup. «OHacuHU KYpUO KU3WHU OJ, paXUHHU KYpuO OV3uHU
oy, 1eO 0eXn3 auTHUIMAaKNIH.

OTa-OHaHMHT, aBJIOJI- AXJI0JUTAPHUHT HOXKYS XaTTH XapakarjapuiaH, HOIOK
unuiapuaad  (Gap3aHg xaM asuaT 4YeKaad, HIyHAal omamiapHUHT dap3aHau
O6ynmaranura pyxan adcycnananau. baw3u ora-oHanap ¢gap3aHIUHUHT KellaKaruHu
(akaTruHa MO TabMUHIANLAAH nOopaT ne6 ounaau. LIlyHUHT yuyH XaMm Typiu
nymmap OuiaH y30K aBJIOJ- aXAOoJjIapura eTajural MoOJI-IyHE TYIialra xapakar
KWJIQU, OYKY3JIMK Kacaumrura wmyOTano Oynmaau. WHCOH >KuCMHU-KOHHMIArU
KaCaJUTMKJIAPHU JaBOJIAN MyMKHH, JIEKWH Oy KaCaJUTMKHU JTaBOJIAI )Ky1a MypaKkao.
Y WHCOHHM WMHCOHUMIMKIAH MaxpyM OJTaJu, TYypJd >KUHOSTIAPTa, HOAXJIOKUN
XaTTU- XapakaTjap COAUP ATHUIITA €TaKJIalau, ea-topT nunaa oOpyHcHu3IaHTUpaan.
bynnaii 6oituk pap3antra 6axT sMac,0aXTCU3IIUK KEITUPAIH.

Orta-oHanan Oexuco0® Moiy AyHE 3Mac, WIMy Mabpudarra HHTHIWLI,
nHcody muéHaTra cajokaTr, Mexpy- mmadkar, xaérra Myxa00arT, XaJK MUJUIAT,
Baran yuyH xoH pumonuk cudatiapu Mmepoc 6yi1rbd KOIMOFH 3apyp.
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bona y4yyH V3 wMunarv, MagaHUATH, JIAHU aXJOKUKW-MabHAaBUU
KaJpusTiapy, OWjla aHbaHaJapu, ypd-oJaTiapyuHM 4YyKyp OWJIMII Ba yiaplaH
MabHaBUH 03yKa OJIHIIL, FypypJIaHUII TapOUsIBUH XapakTep KacO 3Taau.

VImumaa amiomanap, aBIoA-axaouIapiaaH (GaxpiIaHMIL, yiIap MEpPOCHHH
MyKaMMaJl ypraHull, OJIFa CypWIraH Xa€TUi FosulapAaH >XaMUATHMHU3 TyJU1ao-
amamu ynuna doigananum, masiat pamsnapu (Koncturyuus, manxus, repo,
0alipok, MWJUTMM BaJIIOTa)HUHI MOXMUSTUHM aHIJIAll ailHaH owjlaja amaira
omupuia Oouuanau. by VpuHma ora-oHaHUHT OWIMM caBusicH, MadKypaBuil
eTYKJIMK Japa)kacu, AyHEKApAILH, )KaMUITAA TyTraH YPHU MYXUM pOJI YUHANUIH.

Xymac, 6apkaMoJ HHCOHHHU, ShHU aBBAJIO OWJIa YUYH, KOJIaBepca Y3 siiad
TypraH >KaMHsT, XaJK y4yH (GUIOUNM IIaXCHU TapOusuiall oujajaH OolUIaHaIH.
[yHuHT yuyH MakTa® YKUTYBYM TapOHUsTUMIIapH, Maxaia, >kamMoa JaBJiatT XyKaJIuru
XamJia TyMaH pax0apiiapy oujia paBHaAKUra Ba aifHH Jamjia oujia Tapousicura JUKKAT -
bTUOOPUHU KapaTUILLIIApH 3apyp.

3oTaH, Xap OWp KHIIKM OWJIa Ba KAMHST JUAICKTHK OUPIUK dKAHWUHH X
KauyOH YHYTMACJIUTH Ba YJIIAPHUHT TOUMMUM KUIICIUTH YUYH KaUFypHUIIIH, FAMXYPIUK
KWIAIIM JIO3UM. By TymyHuanu Oapua 3uénunap €unuiap OHru Ba TadakKypura
CUHTIMPUIIUTAPY MYXUM Bazudaaup.

«Temyp Ty3uknapu»HH YKHpP SKaHMH3. YHAAa MYaJUIM(PHUHT SXIIATHHA
JTOHUIIIMAHJ, adaOMETIIYHOC, XaJAUC WJIMH OWIMMJIOHHM OYJITaHWUHH TyBOXH
Oynamu3. TeMypHHHI TabJIMM- TapOUs WIMHIa AOUP KapallUlapuHU Kyhujaruya:
ouJia Ba OWJIaBUi TapOus, MEXHAT, KacO axJIOKUi TapOusi, BaTaHITapBAPIIUK, JTYCTIHUK,
MHCOHMapBapJMK Ba Hagocat TapOusicl TypKymiiapura OYIuil MyMKHUH.

AJIJIOMaHUHT OWJIa Ba OWJIaBUI TapOusl Macajiajapyura oOuJl Kapaluiapujia ouia
KAMUSIT Ba MaMJIAKaTHUHT aCOCH SKaHJIUTH YKTUpWIradH. OuUJaHUHT MYyCTaxkam
OynuIlMIa MachyJUAT oOujia OONIUIMFU 3UMMacuaa, n1e0 Ounagu COXUOKUPOH
VruimapuM, HaOupajgapuMm Ba SKUHJIAPUMHHU YHIIAHTUPMOK TaIlIBUIIUAA KEITUH
U3JIaMOKKa YbTHOO0p OepauM. By umiHu gaBnat romynniapu OusiaH TeHr kypaum. Kenux
OYIMUIIHUHT HAacl — HacaOWHU, €TTH MYIITHHU CYPUIUITHPAUM. X0C ofamiiap OpKaju
COFJIMK- CAJIOMATJIMTHUHHU, KUCMOHUIN KaMOJaTUHU aHuKIaauM. Kenun OynMurn Hac-
Hacabu, 0100 — aXxJIOKH, COFJIOM Ba OAKyBBaTJIUIH OWJiaH Oapya KycypiaapJaH XOJId
OyIicaruHa 71 IopTUTa KaTTa ToMOI11a 0epr0, KEJIMH TYIIUPIIM IS I,

Amup TeMypHUHI Kyiuaaru cy3napu sHajga uWOpatiau: VFUIUIapuM,
Ha0upaylapuM Ba SKUHJIApUMIra OHpPOH TOMYHM IIapod KyWnbd, XOTHHIIApUTa
SAKUHJIAIIAIIHYA MaH 3TAUM. 3€po, IapOOHUHT TabCcUpH OyHEMMAAH KenraH (ap3aHn
HaCJI-HaCAOHUHT OY3WJIMIINIa TAbCUP ITrai, 1e00H Iy MOKM3a HyIHU TyTAuM. [Jemax
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Temyp HadocaTIIyHOCIUKHM MaHOaW MOKHU3aJIUK, TApTUO-MHTHU30M oOujila Kyd-
KyJIPaTHHU FOKCAITUPHO, COFIIOM KaMHUSTTa TIONIEBOP OYIMIITMHM SKIITH OWJITaH.

[y Ounan 6upranukaa yayr mytadakkup @opoOuii Xxam COFJIOM KUIIU YH
UKKUTa Xuchar (a3unaTHU Y3ujaa OupnaliTuprad OYnuiiud 3apyp, Aevunaau.
ABBaJO TYPT MydYalaW COF-caJioMaT OYJWINM, WUKKUHYUAAH, HO3WK (apocatiu,
YUMHYUIAH, Yy aHIjaraH, KypraH, €IUTraH HAPOK OSTraH TYyJIa-TYKHUC cakjad
KOJIUIIM, TYPTUHYMIIAH, y 3€XHU YTKUpP, 3yKKOo OYynmO, Xap KaHAall HapCaHWHT
OWwIMHap-OMJIMHMAC aJlOMATJIApMHU Ba y ajoMarjiapd HUMaHW aHTJATUIIHH Te3
Oounub, cesum 3apyp. bemmHumman, y (uUKpUHM paBIIaH TYNIyHTHpA OJHII
MakKcaJuja, 4Yupousu cysnap Owinan udopanaili onumu 3apyp. OATHHUMIAH, Y
(ycroznapmaHn TabJM  OJMINra, OwiauM, MabpudaTra XaBacid  OVIHIIH,
CTTUHYHIaH, TaOM CWHWINJa, WYMMIMKAA, aéljapra SKUHIMK KWHiga ododar
sMac, akCHHYA, Y3WHU TUA OJaJuraH OYJIWIIN, CAKKU3UHYUAAH, XAKUKATHU, OIHII
BA XaKI'yl OoJaMJIapHM CEBaJuraH, €JIFOHHM Ba EIFOHYWJIADHU EMOH KypaJauraH
OynuIm 3apyp, TYKKU3UHYHIAH, V ¥3 KaJpUHU OUITyBYH Ba HOMYC-OPHSTIH OJaM
OynuImM, YHUHUYMAAH, Oy AyHE MOJIapHTa KM3MKMaimuraH Oyaumm 3apyp. YH
OMpUHYWIAH, aloNaTnapBap, oW OJaMJIapHU CEBAJUraH, YH MKKUHYUIAH 3Ca,
y3u 3apyp n1e0 XucoOjaHTaH 4yopa-TaJAOUpJiiapHU amajra OIIMPHUINIA KAThUSTIIH,
caboTiH, )KypbaTiau OYIUIIH 3apyp.

WMHHOBalIMOH UKTUCOAUETHH MIAKUIAHTUPUII IIAPOUTH]IA MHCOH KalUTaTuHU
caMapaJOpJUTUHU OLIUPUIIIA paKoOaTOAP 01T KaApIapHH Talepall Makca Kuiuo
KyWTraH 9KaHMU3, )KUCMOHAH 0aKyBBAaT, UPOJIAIN Cadpiu Taadanap yuyH KypalryBud Ba
MHTHITYBYH HHCOHJIAPTa Y3 YPHUHH dTaJIAIIN, )KaMAATUMUZHUHT PUBOXKIIAHUIITH/IA
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JTABJAT MII BUJIAH BAHJUINK CUECATH — MK TUMOMIA-
UKTUCOINI CUECATUHAHT TAPKUBHI KHCMHM CUDPATHIA

Yayrmypanosa Hoaupa

L. Pawuoos nomuoaeu Cam/[y oouenmu
Bboaraes O0uaKoH

LI Pawuoos nomuoacu Cam/]y macucmpu

Annomauus. Yoy makonaoa MaMAaKamumus UHCTUMOUI-UKMUCOOULL
PUBOINCTAHUMUHUNHE X03UpeU OOCKUUOa MexHam 6o3zopudazu cuécam 0asnam moMOHUOAH
mapmubea conuwl YCyulapu 6a WAKIIapu Xamoa XYHCANUuK OpUMUWHY SHSU WAKIIapUHU
PUBOICIAHMUPULL acocuoa amanea owupuruwu épumunean. Ly ypunoa oasénam uw Ounaw
OaHOUK Xusmamu mexHam 0030pudacu 0aéiam CUCAmuHu amanea OWUPUUHUHE MAPKUOUL
Kucmu OyIub, yHu amanea OWUPUWHUHZS ACOCUll UVHAIUWIApu 6a easuganapunu oOencunad
bepaou. Jlaenam uw Ounam OAHOMUK XUBMAMu MexHam 0030puda UiNCOOUll UNCMUMOUL 8a
UKMUCOOUUl camapaea 3puumuiea UyHaImupuileaH.

Kanum cysnap: mexuam 0030pu, oaeram uui Ouian OAHOMUK XUMAmMu, uui OUIAH
OAHONUKHUHE NACCUB CUECAmMU, UUCU3TUK OYUuYa Hapaka, haon uw 6unan 6aHOIUK cuécamu.

Annomauun. B oannou cmamve 06vsACHAEMCA, YMO HA COBPEMEHHOM dmane coyuaibHo-
IKOHOMUYECKO20 PA3BUMUS HAWel CMPAHbL NOTUMUKA HA PbIHKE Mpyoad peanu3yemcs Ha 0CHOge
Memooo8 u (opm 20Cy0apCmeeHHO20 pPe2yIUpoS8anus U pazeumus HOBbIX (OpM YRpasienus
IKOHOMUKOU. 30ectb 20Ccy0apCmeeHHas Cayxcba 3aHAMOCMU AGIAEMC COCMABHOU YACMbIO
peanuzayuu 20cy0apcmeeHHoU NOTUMUKY HA PblHKe mpyoa, onpeoeisem OCHO8Hble HaANPAGIeHUs.
u 3adauu ee peanuzayuu. I'ocyoapcmeennas cuyscba 3aHAMOCmMuU HayeleHa Ha O00CMuUdiceHue
NONOHCUMETILHBIX COYUATLHO-IKOHOMUYECKUX Pe3YIbmamos Ha pblHKe mpyod.

Kniouesvie cnosa. pvinox mpyoa, 20cyO0apcmeeHHas cnyxcoOa 3aHAMOCMU, NACCUBHASA
NOIUMUKA 3aHAMOCMU, NOcobue no beapabomuye, aKMUEHAS NOJUMUKA 3AHAMOCTU.

Annotation. This article explains that at the present stage of the socio-economic
development of our country, labor market policy is implemented on the basis of methods and
forms of state regulation and the development of new forms of economic management. Here, the
public employment service is an integral part of the implementation of state policy in the labor
market, determines the main directions and tasks of its implementation. The State Employment
Service aims to achieve positive socio-economic results in the labor market.

Keywords. labor market, public employment service, passive employment policy,
unemployment benefit, active employment policy.

JlaBnaTt um OunaH OaHUIMK cHEcCAaTH MamIIaKaT PUBOMIIAHWUIIN M>KTUMOWM-
UKTUCOIUN CUECATUHUHT TapKuOMil KHCMH cudaTua MeXHAT NOTEHIUATUIAH
caMapanu QoiganaHuIl Ba YHUHI PUBOXJIAHMINM OYyiiMya wuil OWIaH OaHIUK
MyaMMOJIQPUHH €4YMIIra MWYHAITUPWITaH WKTUCOAUETHUHT YTHUIN  JIaBpUra
MyBO(DUK, Uil OuaH OaHJIMK CUECATU U KYYUHU TapMOKJIap Ba W OMIaH
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OaHIIMK KYPUHUIIHM Oyirda KaiiTa TaKCHMIIAIIIA MKTUMOUHN JKUXaTAaH MyBO(HK
uiI OuiiaH OaHITMK Japa’kaCUHU TabMUHJIAIITA HYHANTUPUIIUIIN 3apyp.

ynnail skaH, MexHaT OO30pUMHU TApTUOTa COJIMILI cU€caTh KyHuaaru
MaKcajyiapra SpyIIUIIHN Ha3apaa TyTalu:

|
-&

1-pacm. MexHat 6030puHU TapTUOra COJIUIL CUECATH

P

JlaBmatr wum OwiaH OaHMIMK cU€caTH Joupacuja Wil OwinaH OaHIIMKKA
KYMaKJIaluil UKKA WYHaIuIaa, naccuB Ba (aos uin OwiaH OaHIUIMK cHECATH
KYPUHUIIUTApU/IA aMaira OIIUPUIIaIHN.

Wi 6mian OaHUIMKHUHT ITaccuB cuécatu. M OuiaH OaHIMKHUHT [IaCCUB
cuécatu AaBiaT uill OWJaH OaHIJIMK XW3MaTh OpKaJIM HIICH3Iapra Hadakaiap
TYnami, WIICU3TapHU KacOrjapra KaiWTa YKUTHII Ba amMoaT WIUIAPUHUA TaIlIKUI
ATUII Kabu (daonusaTiaapHu 3 uuura ojaau. M Ounan OaHIIUK CUECATUHUHT Oy
BapWAHTH JIaBIIATHUHT aMajra OIIMPaJWraH >KOPHM XapaxxaTiapyu HyKTau-
HazapujaH Oup MyHYa TeXaMmiauaup. bupok, um OunaH OaHIJIMKHUHT ITACCHUB
cu€caTd WKTUCOAWETHUHT FOKCAJWMINMA JaBpPHUIa MEXHAT OO30pPHUHHHT IOKOPH
STWJIYBYAHJINTHA Ba WIMYM KyYHMHUHT KacOWM XapaKaTyaHJIUTH, WUKTUCOIUETHUHT
HUCTUKOOUIM MYCTAaKWJI WII H3Jall Y9yH OWp MyHYa KEHT MIapT-IIapouTiIapu
MaBXyJ OynranjnaruHa y3uHU OKiamu MyMmkuH. Kosran Xonmariapaa maccuB
cuécaT MIICU3IMK Y30K MYJJAaT JTaBOM J3THIIMHM KUCKApTUPHIL, U OWIaH OaHA
OynaMmaraH axofWHU Wl OwiaH OaHAJMUTMHU pParOaTIAHTUPUIIHU KydaWTHUPUIL
oMmIa OYyu0 XucoOIaHa u.

Nmicuznuk  Oyiinya  HadakagapHUHT MUKIOPUHU Ba yJIapHU TYyJjall
mapTiapuHu Oenrunamga 6030p MKTUCOAUETUHUHT PUBOMKIIAHTAH
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MamJlakaTiapuja WKKWA XWi EHAAIIUII BYXyAra Keiarad. bupuHuucu, Y3UHUHT
UXTUEPUCU3 UIAAH OYIIATUITaH XOJUMHHUHT TYPMYII JIapa)KaCUHU KECKUH TYIIUO
KeTUIMra uyn xkyumaciukiaan ubopar. by xonna umicusnuk Oyiinda Hadakamap
OJIIMHTU HWII XaKJIApUHH XHcoOra ojvil OujaH xXuco0yad yukwiaan. VKkuHum
EHIamuI, Xap Xuia cababiap OuwiaH ymMymaH wunulamMaérraniaap €Kd HIIra
EnmaHuIIAa KUAIUH KUAMHIWINKIAPHU OOMUAaH KeuupaéTraniap/a smamn yayH
OOIlIKa BOCUTAJIap MAaBXKY/UIMTMHUA TEKIIUPUIL OWjiaH €KUM TEKIIMpMAacAaH siall
MUHUMYMUHH TabMUHJIANIIAH HOOpaTAUp.

Nmicusnuk Oyiinya uiicusnapra MoIaui €plaM KypcaTHIa CyFypTajanl
TU3UMJIAPU aCOCHM TU3UMMJIIapJaH Oupu xucobsiaHaau. Yiaap 6030p UKTUCOAUETUTA
Sra  MaMJIAKaTIApHUHT  MYTIOK  KYIUWINTHAA  MaBXKyd.  Y30eKHCTOH
Pecnybnukacuauar “Axonu uml OujaH TabMUHIAm TYFpucuaarn” KoHyH OuiaH
WII XaKUHUHT DHC KaM MUKIOpU Japakacujaru €Ku HIUIAIITHUHT KeWWHTU
Wuiutapusa OJMHTaH yprada uin xakura (ousnu HucOarna Hadaka Tynam Kys3aa
TYyTHJITaH.

Nmecn3nuk Oyiinda HadakamapHH Tyiam, MOAIuH €K OomKa EpaaMHH
KypcaTUIll y4YyH KYNTIMHA PHUBOXKIAHTAH MamJjakatiapja cyrypra Qonaiapu
TAIIKMJI KWIMHATH. Y30eKHuCTOHmA Oy — peclyOnuKa axONMHH HII OHIiIaH
TabMuHIam JlaBmar sxkamrapmacunup. by JxamrapMma acocaH KopxoHanap Ba
XONUMJIADHUHT  y37apu  XaMJla HOpPUAUK IIaXCJIapHU TallKWi  KWJMaraH
TaJOMPKOPIAPHUHT Oanaapy XUCcoOura makIaHTUPUIIA N,

Nicuznuk O0Viinua HagakaHUHT MUKJIOPH € UIIl XaKura HucOaTaH (ousnapa
€xkM KaThuil MUKIOpJIapAa OeNTiIana Iu. S'praqa Hadaka ypraya ui xakuHUHT 50—
60 Y%unu Tamkwi Kwiaad. HagakaHuHr MUKIOPH U KUAUPUIIAA MyXUM YHIOBYH
ponHU €ku Oy3FyHYH POJIHA YHHAIl MyYMKHH. AManuéT UIyHU KypcaTaauku, arap
XOJIUM HIIcu3 0YInb KoJraHaa ¥3 qapoMaguHUHT (PaKaT KHYMK KHCMUHU HMYKOTCAa,
y Hadakanap Tynam MyJJaTHHU TyTalllMHU KyTraH XOJiJa, Ul KUJAUPUIITHU 1y3u0
F000PHIII MYMKHH.

JaBnatr wum OunaH OaHANUK CHECATMHM aH4Ya caMapaid Ba MakOyl
HyHamumu — Qaon v OunaH OaHMIMK cuécaTu OYynuO, MIIYM Ky4yura TajaOHu
OLIMPUII MaKcaAuaa JaBlaT Wil OWwiaH OaHUIMK >KaMFapMmacu MaOJariapu
XxyucoOura HII S>KOMIapUHM SIpaTHIl, KOpXOHaJapra KylluM4a HII >KOMIapUHU
ApaTUIl Makcaauaa KpeauTinap Oepuln Wynu OwuiiaH MKTUCOAMMA OapKapOpIMKHU
TabMUHJIAIIIAaH UOOPaT.

Norgm  xyuwra TajnaOHWHT TaKYWUINTH —IIAPOWTHIA MEXHAT 0o030pu
XOJATUHUHT TaxJIMJIM IOyHU KYpCaTAMKH, Ul OWiaH OaHIJIUK XHU3MaTu
dykapoiapHu aHHK HILIapra Tanépiamm 3apyp.
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MamiiakaTumMu3ga HMKTUCOAUI UCIOXOTJIApHM amalira OLUMpUIL  OuilaH
OOFJIMK MXTUMOMN-UKTUCOAMN PUBOXIAHUIIHUHT XO3UPIU ILIAPOUTUIA YCTBOP
Bazuda cudaruna HMKTUCOAMETHU PUBOXKIAHTUPHUIN IIAPOUTIAPUTa MYBODUK
KeNaJural axoJMHU Uil OuiaH OaHIJIMK CUECATMHUHI Makcaj Ba BasudanapuHu
UnUiad YMKHII XaMmJa amMaira OUIMPUIIAUp. AXOJIMHU Wl OWiaH OaHAIUTU
3aMOHaBUM Xa€T cU(paTUHU TabMHUHJIAII, UHCOH KalMTaJIU PUBOXKIAHUIINTA IIapT-
mapouTiap fApaTUUl Ba MEXHAT TAaKCUMOTHMHM HHUCOaTaH IOKOpH Japaxara
VTUIIMHA TabMUHIAImI OujlaH OOFJMK OyiaraH mexHar (GaoJUSTUHUHT TYPIIH
KYPUHUIJIAPDUHY Ba WYHAIMLUIADUHU Y3 WYHMra OJIaAW. AXOJIMHU OKHWJIOHA WIII
Owran OaH/UIMTMHUA TabMUHJIAMacAaH TypuO IKTHUMOUN  OapKapOpIMKHU
TabMUHJIAII, WKTUCOAWM HCIOXOTJIap WYIMAaH sHajga uiarapuiad Oopuin Ba
3aMOHaBUM MeXHAaT OO030pMHM TabMHUHJAIl MYMKUH 3Mac. byHna Musumid
MKTUCONMETUMU3HUHT Y3UTra XOC TOMOHJIAPUHM XHMCOOra ojiraH XoJjjaa, Uil OuiiaH
OaHMJIMKHUHT  (aosl HYHANMIUIAPUHU parOaTIIaHTUPUII  acocHlia MaKcaaJu
JTACTypJIApHHA MIUIA0 YHUKHUII MyXHM axaMUATra sra, Oy 3ca uil OuiaaH OaHIHK
cuécaTd MHKUPO3Tra KAapUIM JacTyp OWiiaH, KYN YKIA/UIM UKTUCOTUETHU TaKPOpP
XOCHJI Oynuml JKapa€HUHU O KaJaJUIAIUTHPUII, MKTUCOAUETIArM  TApKUOWA
y3rapuluiapHd  MCJIOX ~ KWJIMII ~ OWiIaH  XaMJa MEXHaT  pecypciaphHH
PUBOXIIAHTUMIIHUHT YMYMHUW CTpaTteruscu OuiaH uyamOapuyac OOFIMK OYIuIIM
JIO3UMIIUTUHY U(ogananm.

MamiakaTuMu3  WXKTUMOUN-UKTUCOAUN  PUBOMIIAHUIIMHUHT  XO3UPTHU
Oockuumma MexHaT Oo3opumard cuécar JaBiaT TOMOHHUAAH TapTUOTa COJIUIIL
yCyJlapu Ba IIAKIUIAPH XaMmJa XYKaIUK IOPUTHUIIHU SHTYM IAKJJIAPUHU
PUBOXIIAHTUPUII ACOCHIA aMmalira OIIMPUIMOKIA. JlaBmarT uimn OuiaH OaHIIUK
XM3MaTH MEXHAT 0030puJaru AaBiaT CUECATUHHM amMalira OIIMPHUIIHUHT TapKUOUH
KUCMH OY1H0, YHU amaira OMMPUIIHUHT acCOCUI WYHaIuIUIapu Ba BazudanapuHu
oenrunad 6epaau. JJaBnat um 6unan OaHIIMK XM3MAaTH MEXHAT 0030puIa WKOOUH
WOKTUMOUM Ba WKTHUCOAMN camMapara OJSpUINMINTa HWyHaATUpwiradH. by oOup
TOMOH/IaH, KYTI COHJIM HILTa >KOMIAIITHPWITaHIap HOpMAaTUB Oyiinuya uin OwiiaH
Oanmmuk [laBnmaT skamrapmacura axparMmaliap aKpaTHINIIM Y9yH MIapT-IIapouT
ApaTajgy, UKKUHYM TOMOHJAH 3Ca WMUICU3JIUK Ha(aKacu OJyBUMJIAD COHM KaMasJu
Ba ¢aosl WyHATUIUIAp y9yH IApPOUT sipatuiafu. by sca ¥3 HaBOatuma, yjaapHUHT
UIITa KOWJIAIIUIIH YUYH cu(aT KYpCcaTKUUJIapUHU OLIUPA/IH.

AXonuHM W OWiIaH TabMHUHJIANI JaBjaT cHEcaTH MEXHAT 0030pH
KOHIOKBTYpAacH Ba YHHUHT PUBOXJIAHMII MCTUKOOJJIApHIAH KEeMUO YMKKAH XOJiaa
YMYMJaBJIAT Ba XyAyIud HII OWJIaH OAHIJIUK AACTYpJIApUHU MILIA0 YMKHII Ba
pean3alysICUHU aMaira OIIMpPUIIAa HAaMOEH OYaau.
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PecnyOnukaMusia amaira omupuiaaéTral UCIOX0TIap HaTHXKACHIa MEXHAT
0o30puaa camapaiau JaBiaT CUECATUHM OPUTHIIMINIKAIA XYKAIUK FOPUTUIIHUHT
SIHTY [IAKJUTAPUHA PUBOKIIAHTHPUILI MYXUM axXaMHsTra 3ra. Xy»KajauK IOPUTUIIHU
SHTYM TIAKJUTAPUHU BYXKYATra KEIUIINM WUKTUCOMWETHU JUBEpCH(pUKALMIIANT Ba
PUBOXKIIAHAETTaH  TAapMOKJIApHM  MOJEpHHU3AlMsIall  sKapa€Hiapu  OwiiaH
MyBOQUKJIMKAA aMaJira OIUMPUIMOK/IA.

MexHaT 6030pyHU TapTUOra COJIMII CTPATErHsICUHU MIUTA0 YUKUIIT BaKTH/A,
OupuHuHIaH, Oapya XapaHIAPHUHT KaMUAT Ba HMKTUCOAUETHHHT OJIFA TOMOH
PUBOXKIIAHMIN  Tanabjmapu, WXKOOWNM  Yy3rapuiuiapHd  parOaTIaHTUPHUIITA
OYWCYHUIIM, XaMUATIATH WKXTUMOMI-CUECHI OapKapOpIMKHU TabMHHIIAWIUTaH
qopa-TaAOUPIAPHUHT YCTYBOPJIMTHHN TABMIHIIAIITA XU3MAT KWJIHIIHN 3apyp.

NxxkuHunaad “daos kaMusAT HU MAKJJIAHTUPUIITA YBTHOOp OEpHIN KEepak.
bynaa ukTHCOIMN MMKOHUSTIAp SApaTUiaAd Ba Xap OMp (PyKapoOHUHT KOHYHMIA-
JEMOKpaTHUK KaMuAT Oaprmo »Tumaard  (aouiurd  parOaTiaHTUPHIIAJIN.
[yHuHraek mexHar 6o3opujaard cuécar KaMUSTIAard Xap OMp COFJIOM ab30HHUHT
Y3 MexHaTH OWiIaH SpUIIMIAIUTaH (HapOBOHIMK YUYH KaBOOTApIUTUHU IBTUPOD
KWJIMIITA aCOCIaHTaH.

Yuunungan, “daon xkaMuaT”’ Ba yHTa MOC KeNaguraH MeXHAT 0o3opuaaru
daon cuécar TEHr UMKOHHUSTIIAp TaMOWWJIM OusiaH Oupra Kymuo oiubd OOpHIHIIH
KepaK. YHUHI acOCUIl MOXMSTH HII KOMUTa 3ra OYJIUIN Ba YHU CakJad KOJUIIIAru
TEHTCU3JIUKHU OapxaMm TONTUPUII E€KU SHI KaM XO0JIaTra KEJITUPHUIIra HWMKOH
Oepanu. byHnmalh TEHICHU3JIMK HOTHPOHJIMK, OWJIABMH LIApPOUTIAp, MallaKaHU
ETUIIIMACIINTH Ba X0Ka30 cababmapra kypa Keiaubd YUKUIIN MyMKHH.

Uktuconuér Qanuma mexHat O0030pvHM TapTUOra COJMIN IIAK/UIApU Ba
yCyJUIapu KYNPOK YHHHI aJlOXHAa 3JIEMEHTJIApUHU TapTUOra COJMIIHMA Hazapaa
TyTaau, SIKKOJI THU3UMIM TapTHOra COJMIIHKA amalira OIIMPHUIN 3bTUOOopra
OJIMHMAMN.

Mexnat 6o3opunaru (aosn mactypiiap UKTHCOIWNA HCIOXOTIApHU amalira
OIIMPAETTaH,  3aMOHABHMl  WMKTUCOOMET  coXajlapu  Ba  TapMOKJIApUHU
MOJIEpHU3AIUIIALT XaM/Ia UIIYM KyYHUHUHT I0OKCaK KacOuil, TapMOK Ba MUHTaKaBUI
XapaKkaT4aHIIUTU 3apyp OYraH, MHCOH KallUTajdu PUBOXKJIAHAETTaH IIapouTiIapa
ui Oviad OaHJIMK CUECATUHUHT SHT MakOyJ Typiapuaad Oupu XucoOiaHaIu.

Mexnat 60030puaaru ¢aoil gactypiiap xaM CycT TypiapHu (’Kamoatr UIiapu
JACTypJIapy, UIIl XaKura CyOCHIMsIap aKpaTuill), IIyHUHTAEK $aoa TypjapHU Xam
(THTH WII SKOWJIAPWHM SIpATHIN, Kabra TaiWépiam Ba KalTa TaWépiaii, WIIIu
KyYHMHU MEXHAT pecypciiapy eTUIIMaiIurad MUHTaKarajgapra Kyyuo OOpuIm yuyH
cyOcumusmap Oepuin Ba X0Kaszojap) ¥3 wuura ojaau. MexHat 6o3opumaru (aon
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JACTYpPHUHT acOCHM aH/03acu JloMpacujia Xam OVIl Wil YpUHIIAPUHU CcakKjiad
Typulll Y4yH 3apyp OynraH maOnarjiap XaKMUHM TacaWTUpaJWraH, SHTU HII
VpUHIIApUHU  sipaTuiira MaOnariap cappuHU OWMpaauraH TaaOupiaplIaH
ubopataup. YMyman onraaa (aon mactypiiap OEBOCHTa WIITA KOWJIAIITHPHUIITA
TabCUP KypcaTaJWraH 4opa-tanoupiap cudarujaa Kapadulli MyMKUH. Maskyp
qyopa-TagOupiap naBiarT Wil OwiaH OaHIJIMK XW3MaTH opranjapuga (GaoausT
camMapaJIopJIMTUHU OLIMPHII yYyH, IIYHUHTIEK MIICU3JIapTra UIICU3INK Hadakacu
OJIUINI PpYyHXaTUTa KUPUTHIIAA MII SKOWM W3Jamra KyWWJaauraH TajiaOjJapHu
KYYaUTUPHUILIHU Y3 UUUTa OJIAJIN.

[y 6unan Oupra ¢aon nactypiap UIIYHA Ky4d TaKIH(puUra TabCup KypcaTUII
OMUJTU OYIUINNM MyMKHH. Y UIIra KaOyJ KHJIMIIIAa KaM UMKOHMSITTA 3ra Oyaraniap
rypyxjapra xam UM Ky4yd TakIuuHUA TMacaltupuil €Exku OUp TypyXJaH
Oomkacura ytubd um OwiaH OaHx OYIUII MMKOHMSTHUHM KaiiTa TakKcHMJIallra
UMKOH TYFAMpaau, OyHJla Ma3Kyp TYPYXJApHHUHI MIIYU KYyYHHU TaKIA( KHIUII
TYFpHCcH]Ia Kapop KaOyJsl KIIUIITa TabCUpP KYpcaTaIu.

[lynmaii skaH, JaBiaT Wl OMIaH OaHIJIMK XW3MATHHHHT JlacTypw MexHat
6030puaa ¢aos uil OunaH OaHUIMK cu€caTu JoUpajapuHu KaMpald OJUIIN 3apyp.
Xynyaui napaxanga Oy Xyayauil um Ounan Oanjpnuk Jlactypu cudaruna
udoaananay.

Nm Ounan OanmmukHUHT (aon cuécaTh XaMMagaH aBBaj SHTU W
KOWJIApUHU SApaTULI Ba aMaija MaBXyUIapuHU Cakjiad KOJHI, KOpXOHajap
GaoNUATHHY KaJAJUIAIITUPUII, KAYUK OW3HEC, Y3uHWM Y3u uil OujaH OaHA
KWINIIHYA PUBOXIIAHTUPUII, UL OwiiaH OaHJ OyiIMaraH axoJMHHM KacOWMM YKUTHIL
Oyinya unuiapau (paoIamTHPHUIIa HAMOEH OYaau.

Mexnat 6030puaa camapaiu Uil OuiaH OaHIIMK CUECATUHU IOPUTHUIL YUYH
daon macTypiapHUHr acocuid Bazudanapu Kydugarwiapaad wuOopar Oymumm
Kepak:
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2-pacM. MexHar Oo3opuja camapaiu Wil OwilaH OaHUIMK CUECATUHU
IOpUTHIN YuyH ($aoJl JacTypiapu

Macanan, SInonusiga KH4uK OM3HECHa Wil OWiIaH OaHy OVIraHJIapHUHT COHU
unuTad YMKApHI coXacuaa Wil OwiaH OaHy OYiraHIapHUHT YMyMUH COHHIA 58
%Hu Tamkui Kuiagu. Arap ypra Ou3Hec Xam xucobra onmHca, 0y pakam 80,6
%raua kynasau.

Kuank OW3HECHUMHT Xap XWJ Japa)xkanapjard OropKeTiapaard yIylIIMHUHT
xaxoH kypcatkuun 50—60 %. Kuuuk OM3HECHUHI caBI0 KopxoHajapura SAnoHus
skcnOpTHUHUHT 50%u, nMnopTHHUHT 3ca 40 %u TyFpu Kenaau.

Jlemak, ¥3 nuura xu3maTjiap COXAaCHMHM OJYyBYHM KHYHK OM3HECHa, aXOJdu WII
OwnaH OaHUIMTUHU KYMAWTUPHUIIHUHT >KyJla KaTTa CaJOXUATH MaBXyd. Arap
Oomka Mamilakatiap Taxpubacura MyposkaaT KuiuHca, yHaa [leeumsina ¥3
OM3HECHHU TAlIKWJ KWJUIIHU MCTOBYM WUICU3JAp MOJUSBUNA €pAam OJIUIUIapU
mymknH. Cyocumusmap 20 €mravya Ba yHAAH KaTrTapoK OYiaraH —HIICcH3iIap
cudaruga pyhxarnaH YTraH Ba MIIHK TONHUIN HMKOHMSTHTa dra OyiMaraH
KUIIWJIapra TyJIaHa/Id.

byiok bpurtanusga, maxcuil MIIMHM OOLUIAIIHU KWCTOBYM Ba €pJaM y4yH
MypokaaT Kwiranmap, 13 xadra maBommma wumicu3 Oynunuiapu Ba OwusHecra
kuputuil yauyH 1000 ¢yHT crepiuHrian kam OyimaraH cyMmara 3ra SKaHJIUTU
XaKuJa Xyxokatiapra sra Oyiaunuiapy kepak. Yoy JacTypHUHT UIITHPOKYUIIAPU
oup tinn maBomuaa xabracuru 40 GyHT cTepIMHT OJIaguiap.

N 6unan 6aHamukHUHT Qaosl cuécaTy yopajapura MIICU3JIapHU EuTaliaa
TagOupKopaapra cyonuaussiap Oeprmniny Xxam Kupaan. Hunepmanmusaa ontu ou
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JaBOMUJA MIIra sra OyamaraH MIICH3JapHU HINra KaOysl KWiraH Taa0upKopiap
UKKU T JaBoMua yuioy miaxciap y4yH WKTUMOMM CyFypTa (OH[Iapura COJuK
TYynanaad 0301 KWIMHAAWIAP Ba yiapra UIICU3JIApHUA KacOuil Tailépiaii Ba Kaiita
Taniépai Makcaaapura myJ axparui kadoiaTaaHaau.

byrok bpuranusa, Wrammsa, lllBeuusna nasnar wupopajiapu TYJIUK ypTa
MabIyMoTra sra Oynmaran 16—18 €mmm €umapHu uira KOWIamTuprad Xouiapaa
KopxoHanap xapaxkariaapuHuHr 80 Y%wurawacunu Korutaau. bab3um  Oup
MamJIakaTiaapAa MIICH3JIApHM HMIIra €EularaH  KOPXOHAJIApP  COJMMKJIAPHUHT
TabaKaJalTUPUITaH cuécatu Onnan parOaTIaHTUPUIIA TN,

Mycrakun um OuinaH OaHIJIUMKHM YCHUILM YYYH 3apyp IIApoOUTIap KYIPOK
Japaxkaga 3pKHUH 0030p MKTUCOAMETHHHM CaMapalid YCHUIIM HIapOUTIapuUra MocC
Kenaau. Amanjia MycTakuid Ml OwiaH OaH/UIMKHU MaBXyJ OVIMIIMHUHT Y3U
Xycycuil cekTtopra OOFJMK, IIYHUHI YYyH XYyCYCHA CEKTOpPHHM YCHILIWTa
KYMakJalmyB4 CUECMHA Ba MKTUCOAMM IIapoWTiIap, MYCTaKWJi Wil OuiaH
OaHJIMKHY PUBOXIIAHMININTA XaM €paaM Oepaau.

bapkapop wuKTHCOMUI-XYKYKHI MYyXHT XyCycuil CcekTop (Qaoiusitd Ba
MYCTaKuJ Ul OujaH OaHJJUMKHM YCUIIMHUHT acOCUM IIapTH XucoOJiaHaau. Xap
KaHJal  KyJmamJard HMHBECTOpJap, MWHUPUK  KopropanusjapiaaH  TOpTUO
TagOupKoOpaap MycTakuid (aonusaT Wynura Kapa€TraH sKKa Iaxciapra, yiap
V3JIapUHUHT HWHBECTHULMOH peXalapyuHU peXajallTUPUIUIAPU Ba  aMmaira
OLIMPUIIUIAPU YIYH UKTUCOIUN TU3UMHHUHT OKHJIOHA OApKapOPIUTHHUHT KadoaaTu
kepak. MKrucoamii TU3UMHUHI OapKapopiiurd XaMMaJlaH aBBajl, Koujara Kypa
XyCyCHl HMKTHCOAMM (aonmusaT Wynura KUPUIIHH TapTHOra  CONXyBUYMIAp;
MYJIKYMIIMK XYKYKJIApW; XyCyCHM HMKTUCOAMM (aonusaT OWiiaH MIyFyJUIaHUIIAH
OJIMHAJAUTAH JapoOMaJJiap THU3UMH; COJMKKA TOPTUII THU3UMH; IIAPTHOMAJIAP
HIapTiapura pyuosi KWInil Kabu omwiap Owian Oenrwiananud. bapkapopiauKHUHT
0oIlIKa MyXUM OMWJIA — OapKapop MaKpPOMKTUCOIWM MYXHUTHH CakKJiad KOJMIIIUP.
MonusuBuil Ba KpeaUT-IIyJl CHUECATH HWKTUCOAMM YCUIIHHU XaMmJa peCypcCiapHHU
JaBjlaT Ba XYCYCHMM CEKTopjap ypracuaa camMapaid  TaKCUMJIAHUIIWHU
TabMUHJIAIIM Kepak. JlaBmaT Xycycuil CeKTopra KUPUTHIMILM MYMKUH OYiraxn
MaOJaFrJIapHA CUKUO YMKAPUITUIINTA HYIT KYyHMaCIUTu Kepak.

XMTHuHr TtacHudura Kypa, MyCTakwi Uil OwiaH OaHpj Oynraniapra
Ta0MpKOpIap, UILIA0 YUKAPUIIT KOONEPATUBIAPUHUHT ab30JiapH, &uiam Oyinda
unuiaMaéTradH  1axcliap,  OWJIABMM  KOPXOHAJIAPDHHUHT  XaK  OJIMalJuraH
MexHaTKanuiapu kupaau. KynruHa mamakatiapjia MyCTakwil HMII OujlaH OaH
oynrannapaunr 60man 80 %radacu Xu3Mar KypcaTHI coxacujaa >KaMJaHTaHiap.
by xamMmanmaH aBBaji, CaBlO, YMyMHMH OBKATJIAHWII Ba MEXMOHXOHA XWU3MaTWUHU
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kypcatum coxacu (30-60%) koiaraH KHCMH KOMMYHAaJI, MOKTUMOMM Ba IaxCUi
XM3MaTjap Ba TpaHCHOpTra Tyrpu Keiaaaw. KeluHrn Wusurapiaa Mojus, maciiaxaT
Oepuiil, ax00poT kKabu Xxu3Mat Typiaapu (aoj Kopuaa auTud YTuiraH uin OuiaH
OaHUIMKHUHT STHIYBYaH IIAK/UTApHUIaH KeHT (o jaiaHuITra UMKOH Oepai.
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JANHAMMUKA PA3ZBUTUA BAHKOBCKOI'O CEKTOPA
V3BEKUCTAHA B IEPUO/I IIU®POBON TPAHC®OPMAIIUU

I''M.Ilopcaes,

Camapranockuil 20cy0apcmeenHblil
VHUBepcumem umenu

llapoga Pawuoosa, ooyernm
®.XacaHOB

Maz2ucmpaum

Annomauyun. Ocnosoll yugposoll mpancgopmayuu OAHKOBCKOU cghepbl ABIAEMCs
npooyMaHHas yughposas cmpamezus, pazpabomka u peaiusayusi KOmopou 60 MHO2OM 3A6UCUM
om HaL;uOHa]ZbHOZZ cnet;uqbuku OanK06CK020 cekmopa. B cmamve paccmomperna OuHamuKa
passumusi  6amkogckoeo  cekmopa — Pecnyonuxu — Vzbexucman 6  nepuod  yugposoii
mpancghopmayuu.

Annotasiya.Bank sektorini ragamli transformatsiya gilishning asosini ishlab chigish va
amalga oshirish ko‘p jihatdan bank sektorining milliy xususiyatlariga bog‘lig bo‘lgan puxta
o‘ylangan ragamli strategiya tashkil etadi. Magolada ragamli transformatsiya davrida
O zbekiston Respublikasi bank sektorining rivojlanish dinamikasi ko rib chiqiladi.

Annotation. The basis for the digital transformation of the banking sector is a well-
thought-out digital strategy, the development and implementation of which largely depends on
the national specifics of the banking sector. The article considers the dynamics of the
development of the banking sector of the Republic of Uzbekistan during the period of digital
transformation.

Knrwoueevie cnoea. llugposas mpancgopmayus, yupposas cmpameausi, OAHKOBCKULL
CeKmop.

Kalit so’zlar. Ragamli transformatsiya, ragamli strategiya, bank sektori.

Keywords. Digital transformation, digital strategy, banking sector.

BBenenne. C mpuoOpereHHEeM He3aBUCUMOCTH PecmyOnukm Y30ekucraH
rocyJapcrBa MNPEANPUHSIIO BaXKHbIE IIAard 1O  TpaHCOpMALMK  CBOETO
6ankoBckoro cekropa. Jms storo B 1990 —e rompr XX Beka ObUIM TPHHSTHI
BaXHBIC 3aKOHBI, PETYJIUPYIONIHe OaHKOBCKYIO JeaTesbHOCTh [1,2,3]. B 2020 roay
Obi1  nmpunar Yka3 llpesugenta PecnyOnmkum VY30ekucran «O Crpareruu
pedbopmupoBanms GaHKOBCKOM cucTeMbl PecnyOnmukum VY36ekucran Ha 2020 —
2025 roas» [5], KOTOPBIN CTal BaKHBIM MIOBOPOTHBIM MOMEHTOM J1J11 0AHKOBCKOTO
cektopa PecnyOnukm VY30ekucraH. VYkKa3 HaMeTWUJ CTpPaTErMYEcCKHil Kypce
pedopmupoBanust 6aHKOBCKOHM cdepsl 10 2025 roga U UMEeT OrpOMHOE 3HAYEHUE
JU1st TuOepanu3anu 0aHKOBCKOTO Jiefia B Y30eKUCTaHe.
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MeToaosi0rus uccaea0BaHusA. MeTOI0I0THYECKON OCHOBOM MCCIEAOBAHUS
SBJISIIOTCSL aHAJIM3 U CUHTE3, CpaBHEHUE M 0000IIeHne, ¢ YY4ETOM OmbITa PadoThI
aBTOPOB HCCIIEIOBaHMSI B OAHKOBCKOM CEKTOpE MPOBEJICH CPABHUTEIBHBIA aHAIN3
M JIaHBI aBTOPCKHUE OIIEHKH Mporiecca MuppoBU3aliyu B 0aHKOBCKOM CEKTOpE.

OcHoBHasi yacTth. B mocnegnue roapl Oanku PecrmyOnuku Y30ekucrtaH
AKTUBHO TPaHC(POPMUPYIOT CBOM OW3HEC B CTOPOHY YIPOIUEHHUS OOCITY>KUBAHUS
KJIMEHTOB, Jieflas aKIeHT Ha JUCTAaHIMOHHBbIC KaHaJIbl OOCTY>KMBaHUS, TaKue Kak
OaHK-KJIMEHT WIM MOOWIIbHBIE TPUJIOKEeHUs. MOoXXHO HaOm0aaTh, Kak dTa
AKTUBHOCTb MPOSIBISIETCS y OAHKOB B pa3Hoi creneHu. [103uTuBHBIE TEHACHIINN B
0aHKOBCKOM ceKTope Y30eknucrana HaMmeTuinch emie B 2016 romy.

bankoBckas cucrema PecnyOnvku Y30€KUCTaH XapaKTEpU3yeTCs BBICOKOW
KOHIIeHTpanuei: 84% Bcex akTUBOB OaHKOB MO-TIPEKHEMY MPUHAJJIEKAT OaHKaM ¢
rocaoneii, a 64% mnpunamiexar S5 rocynapcTBeHHbIM Oankam (HarumonampHbIN
O0ank, Acaka Oank, IIpomctpoit Oank, Mnorexka Oank u Arpob6ank). Jlomns
JIETIO3UTOB OAHKOB C TOCYJapCTBEHHOM JI0J€H 10 OTHOIIECHUIO K KpeauTam
cocraBmsier 32,9%. Jlns cpaBHeHHs, B YacTHBIX OaHKaX »3TOT TOKa3aTeib
cocTaBiisieT 0koJio 96%.

Jleno3utsl (U3NYECKUX JUI[ COCTaBISAIOT Bcero 24% ot obmero obobema
JIETIO3UTOB B OAaHKOBCKOHM cHCTeMe, 3TO cocTaBisgeT okono 5% BBII. Ognoi us
BOKHEHUIIMX 3a7ay CETOJHs SIBJISIETCS MpPUBJICUEHUE COEpPEKEHUN HACENICHHUS B
0aHKOBCKYIO U (PMHAHCOBYIO CHCTEMY.

B tabnune 1. mpuBeneHsl moka3areau OAHKOBCKOW CHCTEMBbI Y30eKHUCTaHa
0 aKTHBaM U KpeauTaM 1o coctosiauio Ha 01.02.2022 u 01.02.2023 [7].

AHanmu3 JuHaMHKA OaHKOB C TOCYJApCTBEHHOM JOJeH W  YacTHBIX
aknuoHepHBIX KoMmMmepdeckux OankoB (UAKB) mo Takum mokazarensiM Kak
AKTUBBI, KPEAUTHI U JICTIO3UTHI MMO3BOJISIET CAEIATh CICAYIOIINE BHIBOIBI.

[To 6ankam c rocygapcTBeHHOU noiieit mpupoct aktuBoB K 01.02.2023 roxy
no cpaBHeHutio ¢ 01.02.2022 rogom wuMeNn TOJOXKHUTEIBHYIO TEHJICHIIUIO
(Inarpamma 1.). I3 11 6aHKOB ¢ rocyaapCTBEHHOM J0JIeH K YKa3aHHOMY MEPUOTY
ToJIbKO POytaxt GaHk mpHIIeN ¢ OTPUIIATEIBHBIM MOKa3aTeiaeM. /[0y ero akTUBOB
k 01.02.2023 roay no cpaBuenuto ¢ 01.02.2022 cokparunack Ha 165 mupa. cyMoB,
910 coctaBisier - 42%. B mpomeHTHOM cooTHomeHWH Hanbonee OObIIon
IPHUPOCT aKTUBOB Toka3zan Agrobank — 38,9%.

Ta6aumna 1.

IMoka3zaTesm 6aHKOB Y30€eKHCTaHA 10 AKTUBAM U KpeIuTam
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Ne | Haumenosamue Aktiv Kredit
0aHKa
. | 01.02. | 01.02. Hpupocr | 01.02. | 01.02. pupoct
Banku ¢ rocmoJieit 2022 2023 Farq (%) 2022 2023 Farq (%)
1| Milliybank | 88204 | 118192 | 29988 | 34 73037 | 87370 | 14333 | 196
, Samz;gt”'”h 55523 | 66162 | 10639 | 10,16 | 42823 | 48959 | 6136 14,3
3| Agrobank | 39412 | 54742 | 15330 | 389 | 32220 | 44733 | 12513 | 38,8
4 | Asakabank | 48743 | 50078 | 1335 | 2.7 37023 | 36662 | -361 1.0
5 | Ipotekabank | 38418 | 45500 | 7172 | 18,67 | 28698 | 32516 | 3818 133
6 | Xalgbank | 26934 | 32728 | 5794 | 2151 | 19303 | 21613 | 2310 12.0
7 QQbank | 20601 | 24636 | 4035 | 1059 | 17630 | 20374 | 2744 | 156
] M'kgz:iied't 13356 | 17601 | 4245 | 31,78 | 10844 | 13208 | 2364 218
9 | Alogabank | 12472 | 16420 | 3948 | 31,65 | 7731 | 9153 | 1422 18.4
10| Turonbank | 10778 | 12654 | 1876 | 1741 | 8104 | 9454 | 1350 16.7
11| Poytaxtbank | 386 | 221 | -165 | -42,75 77 72 5 65
01.02. | 01.02. Ipupoct | 01.02. | 01.02. IIpupoct
HAKD 2022 | 2023 | 79 06y | 2022 | 2023 | T (o)
12| Kapital bank | 14510 | 23196 | 8686 | 59,86 | 8250 | 16185 | 7935 | 96,2
13| Hamkorbank | 12351 | 16951 | 4600 | 37.24 | 9409 | 11396 | 1987 | 211
14| Ipakyulibank | 9023 | 12986 | 3963 | 4392 | 6406 | 8263 | 1857 | 29,0
15 OFB 5546 | 11372 | 5826 | 105 3661 | 5387 | 1726 | 471
16| Trastbank | 6664 | 8250 | 1586 | 238 2698 | 3524 | 826 30.6
17| Investbank | 5646 | 7469 | 1823 | 3229 | 3731 | 4988 | 1257 | 337
AZiyaAlyans | 5509 | 6272 | 3063 | 9545 | 1892 | 2212 | 320 16,9
18 bank
10| Tengebank | 3143 | 4154 | 1011 | 1322 | 1714 | 2288 | 574 335
20| Davrbank | 2609 | 4020 | 1411 | 1541 | 2178 | 3229 | 1051 | 483
21|  Anorbank | 1517 | 3602 | 2085 | 237.4 654 | 2201 | 1547 | 2365
22| TBChbank | 1095 | 2129 | 1034 | 1944 390 | 1618 | 1228 | 3149

Hcrounuk: [7]

Hemnoxue mnoka3areny MOKa3aiW CcJeayloolue OaHKH, MPUPOCT aKTHUBOB
KOTOPBIX IO CpaBHEHHIO ¢ mpeapyaymuM rojgoM cocraBwi: Milliy bank — 34%,
Mikrokredit bank — 31,8% u Aloga bank — 31,6% (JInarpamma 2.).

[lo cpaBHeHMI0O C OaHKaMuM C TOCYAAPCTBEHHOW JOJICH HAMITydIIHe

IMoKa3arcJii 1O IMPHPOCTY AKTUBOB OKa3aJIUCb Y 4YaCTHBIX AKOWMOHCPHBIX

kommepueckux OankoB (YAKB). Awnamuz 11 YAKDB, cpenu KOTOpeIX JBa —
udposbeix (Anor bank u TBC bank), mo3Boswi cienaTs ciaeayroniue BoIBOIbI.
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JAunarpamma 1.

AnHamuKa no akTuBam 6aHKOB € rocaoneun
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JInarpamma 2.
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Cpennuii npupoct aktuBoB 1o 11 HAKDB cocraBun B cpennem — 101,4%, B

TO BpeMsl, KaKk CpeJHUI MOoKa3aTelb IPUPOCTa aKTUBOB OAHKOB C TOCYIapCTBEHHON

nonert coctaBuia Bcero — 17,5%. HamGosnbme mpupoCThl MOKa3adu CIIETYIONUe

OaHKU:

HaumenoBanue

IIpupoct
JEeNO03UTOB
(mupa. cym)

Ipupoct

0aHkKa akTuBoB (%0)
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1. | Anor bank 2085 237,4
2. | TBC bank 1034 194,4
3. | Davr bank 1411 154,1
4. | Tenge bank 1011 132,2
5. | OFB 5826 105
6. | Aziya Alyans bank 3063 95,4

Kak BugHO u3 TaOnuisl HaWOOJBIIMM MNPUPOCT AKTUBOB IMPOMU3OLIEN Y
mudpoBeix O0ankoB - Anor bank u TBC bank. IIpupoct akTHBOB, COCTaBHBIIUX
oonpire 100% mnpowmsomén y Davr bank, Tenge bank u OFB. Hauxymmme
nokasatenu npupocta aktuBoB cpean YAKDB okazamuce y Invest Finans bank -
32,3% u Trast bank — 23,8%.

Hanee paccMoTpuM JAMHAMMKYy OaHKOB 1O KpeauTtaMm. JIuHammuka
nokasaresnieid 0aHKOB € TOCYJapCTBEHHOW J0J€ll MO KpeAauTam IpeicTaBlieHa Ha
CIEIYIOLIECH quarpaMMe:

Juarpamma 3.

OvHamuKa 6aHKOB € rocgonen no KpeautTam
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Cpennuii moKaszarelb 1Mo KpeauTaM cpear OaHKOB ¢ TOCYAapCTBEHHOM J0Jel
coctaBmi — 14,8%. Hanbomnbimii mpupoct kpeautoB mokasan Agro bank — 38,8%,
OTpHIATENIbHBIA MPUPOCT Mmokaszanu Poytaxt bank — (-6,5%) u Asaka bank — (-1%).
[Ipupoct ocTanbHBIX OAHKOB C TOCYJApPCTBEHHBIMH JOJSMU IO KpEIUTaM HeE
npeBbicua 22% ([uarpamma 4.):
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JAunarpamma 4.

AvHamuKa 6aHKOB c rocgoneii no Kpeautam B %
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Kak u B ciywae ¢ akTtuBamu, nokaszarenu no kpeauram cpeau YAKD
OKa3aJIMCh JIydllle, 4eM y 0aHKOB C TOCYAapCTBeHHbIME A0isiMu ([Juarpamma 5.):
JAmnarpamma 5.
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Cpennuii nokazarenb npupocta kpeautoB cpean UYAKD cocraBun 82,5%.
Hawnnyumme mokazatenu mokazanu mudpossie 6anku TBC bank — 315% u Anor
bank — 236,6% u Kapital bank — 96,2%. HaunMeHbIuil MONT0KUTEIBHBIA TPUPOCT
KpeauTOB oKa3aics y bankoB Aziya Alyans banka — 17% wu Ipak Yuli bank — 29%.
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ITokazaremn ocraneHbIXx YAKD X0Th 1 MOKa3any MOI0KUTENBHBIA IPUPOCT

KpeauToB, ogHako He npeBbicuiin 50% (Juarpamma 6.):

Juarpamma 6.
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AHanmu3 0aHKOB Y30€KucTaHa Mo JENO3UTy NPUBEACHHBIX B TabmuIIe 2.

IMO3BOJIMI CACIIATh CIICAYIOIIUC BEIBOJRLI.

Tabdauna 2.

IHoka3aresim 0aHKOB Y30€KHCTAHA IO ACMO3UTY

No HaumenoBanue Jlerosnt
OaHka
. | 01.02. | 01.02. IIpupocr
baunku ¢ rocaosei 2022 2023 Farq (%)
1 | Milliy bank 22438 | 37624 | 15186 67,68
Sanoat qurilish | 1590 | 14660 | 2370 | 19,28
2 | bank
3 | Agrobank 11401 | 12578 | 1177 10,32
4 | Asakabank 9583 | 13714 | 4131 43,11
5 | Ipotekabank 11004 | 15821 | 4817 43,77
6 | Xalq bank 11466 | 14157 | 2691 23,47
7 | QQ bank 6388 | 8559 | 2171 33,99
Mikrokredit
bank 3215 | 5489 | 2274 70,73
Aloga bank 6436 | 7818 | 1382 21,47
10 | Turon bank 2579 | 3262 683 26,48
11 | Poytaxt bank 246 72 -174 -70,73
( ]
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01.02. | 01.02. IIpupocr
HAKD 2022 | 2023 | T2 | (0p)
12 | Kapital bank 12175 | 24116 | 11941 98,08
13 | Hamkorbank 4348 | 6755 | 2407 55,36
14 | Ipak yuli bank 3914 | 6412 | 2498 63,82
15| OFB 3117 | 7021 | 3904 125,2
16 | Trast bank 5225 | 6257 | 1032 19,75
17 | Invest bank 4071 | 5801 | 1730 42,5
Aziya Alyans
18 | bank 2294 | 5037 | 2743 119,6
19 | Tenge bank 487 1407 920 288,9
20 | Davr bank 088 1809 821 183,1
21 | Anor bank 1085 | 3064 | 1979 282,4
22 | TBC bank 791 1466 675 185,3

Hcrounuk: [11]

N3 11 OGankoB c rocymapctBeHHOM goneid 10 OaHkKOB moKazanu
MOJIOKUTENBHBIN pocT aeno3uToB 3a mepuona ¢ 1.02.2022 r. mo 01.02.2023 r.
(Tabmuma 2.). HawmGompmmii mpupoct mnokasanu Mikrokredit bank, o0bém
JEMO3UTOB KOTOPOro yBenuuwiicss Ha 2274 mupa. cym, uro cocrasisier 70,7% u
Milliy bank, o6Bém neno3utoB koToporo yBenmuwics Ha 15186 mupa. cym, 9to
coctaBmiio 67,8%. CpeaHuii mpupocT cpeau OaHKOB C TOCYAapCTBEHHOHN JOJICH 3a
nepuon ¢ 1.02.2022 r. mo 01.02.2023 r. cocraBuin - 26,3%. OtpunaTeabHbIX
npupocT 00bEMa JIeno3uTOB OKasajock y Poytaxt banka, 3a mepuox ¢ 1.02.2022 r.
no 01.02.2023 r. On ymenbummicsa Ha 174 mupa. cymoB, uro coctasisier 70,7%
(Iunarpamma 8.).

JInarpamma 7.

AnHamuKa 6aHKOB C rocaonei Nno Aeno3uTy
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Cpenu 11 YAKD ananu3 BbISIBUI cleAyronme pe3ysibrarel. Kak u B ciiyyae ¢
aKTUBaMM M KpeauTamu, no mnpupocty aenosutoB y YHAKD, mo cpaBHeHuwo c
OaHKaMU ¢ TOCYJIapCTBEHHOM J10JIel oka3anuch aydmue nokazarenu. Bee 11 HAKD
3a mepuox ¢ 1.02.2022 r. mo 01.02.2023 r. nmoka3any MOJOKUTENBHBIM TPUPOCT
(Tabmuma 2., Hduarpamma 8.). Hawmnydmime mnokasareiad ITOKa3ald CICAYIOIINE
OaHKuU:

IIpupoct
Ne HaumenoBanue 6anka AEMO3UTOB Hpupoct
neno3uTos (%0)
(mapa. cym)

1. | Tenge bank 920 289

2. | Anor bank 1979 282,4

3. | TBC bank 675 185,3

4. | Davr bank 821 183,1

5. | OFB 3904 125,2

6. | Aziya Alyans bank 2743 119,6

Haumenbmii mokazaTellb MPUPOCTA JICTIO3UTOB OKasajcs y Trast bank —
1032 mapa. cym (19,5%).
Cpennuii nokazareinsb npupocta 1o aeno3utam y YAKDB cocrasun — 133,1%.

JAuarpamma 8.

OvHamuka YAKB no aeno3suram B %
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Jlydmme noxasarenu INpUpoCTa IOKa3aTeNe akTUBa, KPEAUTA U JEIO3UTa Y
YAKSD nepen 6ankamMu ¢ rocyJapCTBEHHBIMH J10JISIMU, TOBOpUT O ToM, yTo YAKD
ABIISAIOTCA O0Jiee JUMHAMUYHBIMHU, MOOMJIBHBIMH, 00JI€€ TOTOBBIMU U
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IPUCIIOCOOJICHHBIMM K OBICTPBIM ~ H3MEHEGHHMSM B MEpuUoJ  HUGPOBOM
TpaHchOpMaLIMK SKOHOMUKH.

B 3akimroueHue crienyer OTMETUTh, YTO IMdpoBas TpaHchopMaIus
0aHKOBCKOTO CEKTOpa JOJbKHa OBbITh OCHOBaHA Ha UU(POBOM cTpareruu,
YUHMTBIBAIOIIAs OCOOEHHOCTH KOHKpEeTHOro OaHka. HeoOxoguma nmanmpHennas
paBoBasi MojAepKka 1 HajoroBeie npedepentmu 11t YAKD u mudpoBsix 0aHKOB
U peanu3aliy cTpaternu mu@poBoro pedopmupoBaHus. ITO, Ha HAIl B3I
MO3BOJIUT MOBBICUTH KaK 3((HEKTUBHOCTH JAEATEIHLHOCTH OAHKOBCKOTO CEKTOPA, TaK
¥ POCT HAITMOHAIBHON SKOHOMUKH.
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XYIAYIJAPJA ELLJIAP Ul BUWJIAH BAHAJUKI UHA
TAMMHJIAL IOJIVTAPHA

JlskypakyJioB llloxpyx laBponoBu4

Ulapog Pawuoos nomuoacu Cam/{y

Hncon pecypcrapunu 6owkapuwi paxynmemu 0exanu
Xaiipyanaes Hlaxpam FOnyc yrim

llapog Pawuoos nomuoacu Cam/{y

Hnucon pecypcnapunu bowxapuw gpaxynmemu macucmpanmu

Annomayun. Ywby maxonaoa éwnap uwi Ounan OAHOIUSUHU MABMUHIAW XYOYOIap
Kecumuoa maxaun Kuiuneau. Mw ounan 6aHONUKHU MAbMUHIAHUWMY 64 UUICUBTUKHU bapmapagd
MU XoIamaapu Xamoa umKonuamiapu xypcamu6 bepunean. Ewnap uw 6unan 6anonueunu
MABMUHIAWOA AHSU UWL YPUHAAPU, VHU O0A61am 8d HOO0Aas1am mAauwlKuiomiap moMOHUOGH
KY1a6 Kysgamaauws Uyiiapu makiug) Smuiea.

Kanum cy3nap. banonux, uwicuziuxk mevépu , 9pKuH 0030p, 0apomao, KIacCuk
Hazapus , UHPaAYU .

Annomayus. B smoii cmamve npeOCmMAeieH aHANU3 PEeSUOHO8, 00ecedusarouux
3anHAmMocms Moao0edxcu. Yxazanvl 00CMOAMENbCmMea U BO3MONCHOCIU MPYOOYCmMpoucmea u
nuxeuoayuu bespabomuysl. I[Ipeonodicenvl HOGble Mepbl NO 0beceyeHUr0 3aHAMOCIU MOLOOEHCU,
nymu ee no00epHCKU 20CY0apCmMEEeHHbIMU U He20Cy0apCMEEeHHbIMU OP2AHUZAYUIMU.

Kniouesvie cnosa. 3ansmocmo, yposenv Oe3pabomuyvl, c60O00HBIU PLIHOK, 00X00,
Kaaccuyeckas meopus, UHQAAYUs.

Annotation. This article presents an analysis of the regions that provide youth
employment. The circumstances and possibilities of employment and elimination of
unemployment are indicated. New measures have been proposed to ensure youth employment,
ways to support it by state and non-state organizations.

Key words. Employment, unemployment rate, free market, income, classical theory,
inflation

KHNUPHIII

V36exncron PecryOnukacn Xyay[iapuia WINra >KOMIAIITHPHIL, SIuiap
Oanury — Oy JaBjaT axaMUsATUTa MOJIMK Macalla, YyHKH aifHaH €nuiap MamiiakaT
KajipJiap CalOXUATHUHM TAIIKMJ KWIagu. Biuiap GaHIIMTMHM TabMUHIANI JaBIaT
MOKTUMOUN-UKTUCOANM CHUECATUHUHT J0J3ap0 Ba Yy30K MyanaTiu Basudacu
xucoOnaHaau. ByryHru KyHJa HHCOH CaJOXUSTHHUHT pPakoOaTOapIONUIUTHHU
OIIMPHUII KYTI KUXATAaH EluIap MEeXHaThaaH (oijanaHuill cOXacHaard MUJUTHI
cTparerusara Oornukaup. MexHat Oo3opumard €Enuap axBOJMHUA — OaxoJialln
3apypatu €nutap — Oy Mamyiakar Kelakaru SKaHJIUTH Ba OYTYH KaMUSTHUHT
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MCTUKOONIard PUBOXKJIAHUIIM yiap (AOJUSATHHUHT OONLIAHFUY IIAPOUTIApUra
Oornmukauru OunaH OenrunaHaau. byryHru €nutap Kynm KuUXaraaH >KaMUATIArd
CUEcUil, UKTUCOAMIA Ba MXTUMOMM >kKapaéHnapra Ttabcup Kypcataau. Ly Ounan
Oup Karopma, €nulap MWINra >KOMIAMIMIAA KaTTa KUMMHYWIMKIApra ydpaérraH
WKTUMOUN HOYOp Toudasiapian Oupu XxucoOJiaHaIu.

TAAKUKOT METOJOJIOT'USACH

Xynynnapnaa €nuiap OaHIIUTHMHA TaMUHJIANT Ba HIICU3IMKHU KaMaUTUPHUII
OyliMua MaMJIaKaTUMU3 Ba XOPWKUN OJUMJIAPHUHI WIMHH TaJKUKOTIIAPUHU
ypraHuil KHECHUH COJUIITUPUIN , CTATUCTUK MaJIyMOTJIApHU YpraHull Ba
UKTUCOAMM KUXaTAaH TaKKOCTAll Xamja TaxXJuil KWIWII, MaHTUKUN (ukpiani,
UMUK, aOCTpakcusi, MaayMOTHH TypyxJalll,aHaJIu3Ba CHUHTE3,MHIAYKCHUS Ba
JeAyKCHS yCyJulapuaHKeHr (oiaanaHuirad

Mag3yra ouja agaduéTiap TaxXJnjiu

Axonu wm OunaH OaHJIUTU Ba WIICHU3IMK TYFpucuiaru ¢aH BaKWIUIapU
coTcHoJoraap aeMarpaduap,lcuxosoriap Xxamaa UKTUCOTUMIAP YpraHUIIa .

Allury ¢Quxkpuva, «UXTUEPUN WINICU3IUK Ha3apwschu»  Tapapaopu
Oynranyiuru cababiu, y HIMYUWJIAPHUHT V37Iapu UXTUEPUN paBUlIA Y3JIapUHU
UIICU3JIMKKA MaxKyM 3Tajuiap, 0o3opaaru tanad Ba Takiaug HaTHXKacuia BYKyAra
KeNaJuraH «HOpMa» HII XaKd Y4YyH HIUIAlra po3u Oynmaiiaunap, JeraH
XyJiocara KeJaJIu.

Nicu3nmukHUHT TaOuuil MebEpu” TYFPUCUIATH HA3APUSHUHT KaMYMIUTH
MexHaT 0o30puja MyKaMMall pakoOaT OYIuIIM, WII XAaKUHUHT YCUIIM OWIaH
0030p/1a HApXJAPHUHT KYTAPMIMIIHMHN XUCOOra ojaMac/aH “HIICH3IUKHU TaOuuii”
JapakacuHM Oenruiialll MyMKHH, Oy OpKaJu MeXHarT 0030pHujaa MYyBO3aHATIU
BA3UAT OYIUIIM IIAPT AMAC, SKAHJIUTUHU TabKUIaau. SIHrU KIacCUKIap WIMHUN
MakTaOu Tapadopiapyd HIICU3IUKHU WIOKCH3IUKIAH cababiu SKaHJIUTHHHU Ba
KaMOaraJUIMKKAa Kapllyd Kypall [JacTypjlapyHu TaH oJMaiaunap. YJIapHHUHT
dbukprya, UINCU3IUK KYTIMHYA KYHTUJUTA Tycla OYnajau Ba UITHU «EPKUH TAaHJIAI)
HaTWXKAacuJa o3ara Kejnaiu: WIJaH OYIIaTWiIraH KUIIWIap KacOnapu Ba sIlaml
KOMJIAPUHYU  AJIMAIITHPHUIIHU  XOXJIAMAaWIWIAp, KaMaWTUPWITaH WII  XaKura
po3uiuk O6epmaiiauiap. bab3una ymoly iyHaIuUII HAMOSIHAAIAPU SHT KaM UIII XaKu
JapakKaCUHM TNAcaWTUPUIN Ba MIICHU3JIMK FO3acHJaH OepuiaJurad MNEHCHUSIIapHU
KUCKapTHpUIll Tapadaopu OYIuO yuKamuiap, YyHKH M1y Uy OpKajdu axOJIUHUHT
ui OwiaH OaHIJTUTH olau, 1ed xucoomaaunap.

Myammud  €3aam:  “X03upru  BakTAa FapOAard  MKTHCOMUYMIIAPHUHT
KYyMUuiInura OW3 HEOKJIACCHMK CHHTe3 JAe0 araéTraH Hapcajapra SpUIIHINTra
MHTUIMOKJANAp, ’bHU yJap camapaiy KpeauT-MyJl Ba Xa3uHa CUECATH Myu OnIan
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Cvmutr Ba MapmayuiHUHT KJIACCUK MAaKpPOMKTUCOAMET JapoMaj] JapakaCUHU
AQHUKJIAIIHU 3aMOHABUM MaKPOUKTUCOAUET OWJiaH OUpJAIITUPHUINTA, XAp HKKH
¢upamryBnaru  Oapua COFJIOM HapcaJapHu Oupra KymmO onmb Oopwuira
ypPUHMOK1aJ1ap” .

Heokiaccuk CUHTE3HMHT OOIIKAa HaMOSIHAAJIApU, XO3UpJa Malxyp Oyiud
ketran «ExoHoMmuKCe» mapcnuruHUHT myaumduapu, Kemnbenn P. Makkonemnn Ba
Crennu JI bpro kinaccuk Ba HEOKOHCEPBATHB (aCOCaH, MOHETAPUCTUK) Ha3apUsHU
xamaa Keinc Hazapusicunu y €ku Oy macana OVitmya kuécnaran xomiaa Oaradeun
Ba aHWK OaéH kumuO Oepanunap. SAbHU “UKTUCOAUMIIAPHUHT KYMUYHIIUTH
KeMHCUMIIMKKA XaM, MOHETapU3Mra Xam XOoC OViraH WIIOHAPIWINKHUA IBTHPOD
KWJIWIITA TalEpIUruHu Ouiaupanuiap. Xap UKkd Hazapus doigand cxemanapaaH
nbopar OynuO, MAaKpOMKTHUCOMUETHM Tax)IMJ KWIAII HMKOHMHHA Oepamu’”. |
VY napHuHr ¢bukpuua, KeWHCUuiap, MOHETapUCTIap TOPTHUIITYBIApU
HyHaIMIuIapara UKTUCOAYM OJIMMIIAPHU MKTUCOJIWM Ha3zapusiCUHU (PyHIaMeHTas
KUXATIAPUHU TaXJIUJI KUJIHIITa OJTMO KeJIIH.

Keitne nazapusicuaunar xougaitapu AKlllna 1946 iinnna kaOyn KWJIMHTaH
«AxonmuHuHT Ui OwnaH Oanjgmuru KoHyHu»na, uin OWiiaH TYIUK OaHIJIMK Ba
Oamancnu puBoxuianum Tyrpucunaru 1978 wunru Konyn (Xemppu-XoykuHc
KOHYHM)J1a ¥3 udoAacCuHU TOMAU. AXOJUHUHT Ul OWJiaH OaH/JIUTU TYFpPUCUIATH
1946 #imnmarm Kowynpma, xycycan, Oynmaii paeimnran: «Konrpece denepan
XYKyMaTHUHT JIOMMHUM cuU€caTh Ba MachyJIUATH Oapua aMaiii BOCUTajapiaH...
Oapua naékatiiv, MILUIAIIHN XOXJAiJAUrad Ba WMII KUAUMpAETraH Oapya KUIIWIapra
UIITa SKOUJIAIINII YYyH TETHILUTA UMKOH OepajuraH MmapT-IIapoOUTIapHU SIPATHUIIL
Ba KyJ1a0-KyBBaTIall Makcaauaa ¢hoigamaHuigad noopar, 1e0 bJI0H KUIaIu...»

TAXJINJI BA TABCUSAJIAP

V36eKNCTOH aXONMCHHUHI aKcapusaT KMCMH éuuiapaaH mbopar. Kympok
cudariay Ul YPUHIAPUHU SpaTUII JIO3UM, allHUKca, aéuiap Ba €uuiap yuyH. by
MamJlakaTra axoJd COHHHUHI YCUIIUra Tau€p OVnuImM Ba Y3UHUHT YIIKaH
MakcaJjiapura — KaMOaraJJIMKHA UMKKU OapaBap KamailTupuil, mryHUHraek, 2030-
iuira 6opu6d mapomaaiiapu ypradagad I0OKOpU OYITaH JaBliatiap KaTOpyra KApHUII
— SPUIIMIIN yUYH UMKOHUSAT Oepan. Bynman Tamkapy, Y36eKucToH Suuiapura uim
KUJIMPHUIIIAa pakoOardapom OyIunuiapy y9yH 3aMOHAaBUH 0030p MKTHCOIMETHIA
Tanad KUJIMHAIUTaH OMJIMM Ba KYHUKMallap, MeXHAT 0030puiaru MyHocadaTiiapHu
TapTUOTa CONMUII OYiinya camapaiu TU3uMiIapaaH GoiaaTaHUuIl UMKOHHUSITH XamMaa
¥3-Y3uHU Ul OMJIaH TAbMUHIIAII YYYH KyJiaidl HIIOWIApPMOHIIUK MYXUTH 3apyp.

Mabaymku, EMUTAPHUHT UKTUCOIUETIaTU UIITUPOKH JapaskaCUHU OITUPUIIT
TYHEHUHT KYTU1ad MamiiakaTiapyd y49yH yCTyBop Basuda caHamaaw. MexHaT




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypuan Yenoedeckuid Karmurtai U conpaibaoe pasputue Ned, 2023

0030pura kupub kemaérran 16 émpan 30 €mraya OynaraH €nuiap y30K MyAJaTiId
MeXHaT KYHHUKMaJapuH

W [MaKJUTaHTUpaauiap, OWUPHMHYM  JOMMHUNA  MexHaT  (QaonusTura
Koitmamanunap. by &m Tompacuma Y3Gekucronma Gaxmmuk aapaxacu 30,9
douznu Tamkui dtagu. AitHu naitaa Oy kypcatkuu Poccust deneparcusicuga 27
¢dowus, aBpomna Uttudoku xynyauaa sca 32 dhousra TYFpH KeTaIu.

MamnakatumMuzga wunoiad YuKwiraH OaHIIMK MWJUIMM — CTpaTerusicH
noupacuna 2030 vwmira 6opub Enmapau kacO-xyHapra YKuTHIIHHA Xap dwmm 200
MUHT KUIIUTa 3TKA3HUIIHA PeXATATUPUIMOKIA. SpaTrinaérran Uil ypuHiapu 3ca
300 MUHTJaH OPTHK ENIJIAPHU U OWJIaH TAabMHUHJIAIITA XU3MaT KUJIaau.

ABBasno, EumapHUHT OaHIJIMTWUHA TabMHUHJIAII, YJIApPHU JOUMHUU  HII
KoOMHra sra OYIuIIMra KyMakJIalluil, HaTWKaja oujanapra Oapkapop aapomaj
MaHOau spatuniaup. Mammakatga onaub OopwmiaéTraH HMCIOXOTiapra KapaMai,
XKoinapaa €NUIapHUHT OAHIJUTHHU TabMUHJIANI Oopacuia XUIJAUA MyamMmoJiap
MaBxkya. Cababu &€nuiap ypracugarn MyaMMOJApHUHT WIAM3M aKcap XoJuapiaa
UIICU3ITUKKA O0pUO TaKataIu.

2013 2014 2015 2016 2017 2018 2012 2020

1 -pacm. VY3bekmcronga 1991-2020 iimnaapaa émuiap HMIICH3JINTH
X0JIaTH

V36ekncron Oyitnua Xamkapo BadiOTa JKAMFAPMACH — MabIyMOTIApH
acocmma 1991-2020 iwmap €nuiap WIMICH3IUTH Tax)IWJI KAJWMHTAHAA, YIia
naBpaaru yprada kypcatkud 14,96 dowusznu Ttamkwn 3tran 6yica, 1991 #wmnma
MUHUMaN Kypcatkud 3,93 ¢ousnu, 1999 iunna sca makcuman kypcatkuu 26,93
douzuu tamkwi dtrad. 2020 dungaru oxupru kypcarkud 15,37 dhousHU TamIKWI
atanu. . Takkocnam yuyH, 2020-iiunaa 181 ta napmar 6yiinua qyné 6yitnya ypraua
kypcarkud 18,98 domsnu Tamkun staau (1-pacwm).

[lly Owran Oupra, axojduHW WIN OWIaH OaHIJIUTMHU TabMHUHIAII Ba
MUICU3IIMKHY KaMaltupuil Oyimya “2021 Hunga sSHrY Wi YPUHIAPUHU TaIIKUI
STUIN Ba axoJid OaHJJIMIWra KyMakjamum OYiuda JaBliaT JacTypH KaOyu
KuinHrad.[6] Ma3skyp aactypra MyBo(UK paBHILIA:
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a) 2021 innna 457 127 ta noMMUii SHTY UII YPUHIAPHHYA TAITKUIT STHIIL,

0) 2021 ¥Wunpma MexHaT opranyiapu ToMoHugaH 513 575 nHadap dykapo
OaHJIMIUra KyMakJIalluil Ba WO OepyBUMJIAPHU parOATIAHTUPHIN aCOCHAA WIII
OwmaH OaHUIMTUHM TabMUHJIAII Oenruiad KyuuiaraH.

[ynunraex, Ma3kyp JAactypaa OaHIUIMKKA KyMakjallvdil — JaBjaT
xKamrapMacu Mmabmarmapu  xucobmman 2021 #imnma  axonm  OaHmMTHTA
KYMakJIalmumil  y4yH KyWdJard Mukiaopiapaa cyOcuausi, Hadakamap Ba
MUKPOKpPEIUTIAp aXpaTull OenruiaHraH. YHra kypa Kyduaaru wmaOmarnap
aXKpaTUIITaH:

cyOcuausinap axxpatuin yayH — 92,3 mipa cym;

UIICU3NIKK Hadakamapu Tynad 6epuin yuyn — 65,1 mupa cym;

kacOra Taii€prani, KaiiTa Tall€épiiall Ba Majlaka OLIMPUIL Xapa)kaTIapuHU
Korutam yuyH — 40,6 Mapa cym;

SHTM WII  VpUHJIAPU TAallKWJI OSTHUIIHA Ha3zapjJa TYTyBUM  KHYUK
JOMMXalapHU amajira OIIMPHUILI Y4YyH THXOpaT OaHKIapUra axxpaTuiaJuraH
pecypcnap yuyH — 125 mip cym .

[lly Ounan Oupra naBiarT jgacTypuaa Kydujarwiap Oenrwiad KyWuiras:

TapMOK WHBECTUTCHsI JIOMMXaJapuHu amainra ommupuil Ba 34 881 ta um
VPHHU ApaTULL;

XYyIyAui WHBECTUTCHS JIONMXAJapuHu aMmaira omupuil Ba 206 098 ta um
VPHHU SIpaTHIII;

V36ekncron PecnyOmukacuma 2021 iimn mapomuna 457127 Ta SHrHM U
Ypunnapu spatuira, myHgaH 35969 tacu CamapkaH] BWJIOSTHIA TAIIKHII
strirad. Ly xymianaH, HTHBECTUTCHS JOWHXAIapH Ba WKTUMOUN WH(paTy3niIMa
xucooura 247620 Tta, mynman CamapkaHn BunosTtuaa 18465ta xamIa KHYHK
OM3HEC Ba XYCYCHH. TaJOUPKOPIUMKHM puBOxUIaHTHpHIn Xucodbura 209507 Ta,
ynapauHTr 17504tacu CampKaHa BUWIOSTUTA TYFpU Kenaan (2.4-pacwm).

V36ekucron Pecnybmukacuna 2021  #wmnma axomu  OaHIJMrura
KYMakJalmuil Ba HII OepyBUMWIAPHU parOaTJaHTUpHUIN Oyinuya xamu OYyiub
513575 Ta, Camapkany Bunostuaa 41747 ta saru wm ypurnapu siparunran. [y
KymilajiaH, WINra S>KOWJANIWINTa KYMakKJIallWuIl OpKaldu pecrnyonnka Oyinda
281289ta, myngan 25400 tacu CamapkaH] BWIOATH/IA, XAK TYJIaHAIUTraH KamMoaT
UIIapura »*ajad KWJIUII acocuaa Mamtakatumus Oyitmua 112332 Tta, Camapkann
BwiioaTHaa 6012 ta, kacOra YKUTHUIN, KaiiTa YKUTHUII Ba Majlaka OLIUPHUII acOCH]Ia
HMIIra SKOWIAIITHPHITaHIap Y30ekucTon 6yitmua 75700ta, myHman 6036rtacu
Camapkana BUJIOSTHIA, CYOCHUIUS QXKpaTUIl OpPKAIM SpaTWUITaH SHCU — HUII
VpuHiapu Mamaakatumusga 39754rta 6yica, mynnan 3809 tacu Camapkanina
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xamaa baHmmmkka KYMakmammin JaBiaT jXKaMFapMacHIaH OepuiaJuraH KPEIuT
xucooura sparwiran saru um Yypuniaapu 4500 ta 6Ynca, mynman 490rtacu
CaMapkaH/i BUJIOSITH XyUccacura Tyrpu kenaau (2.5-pacm).
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Ishga Haq Kasbga o'gitish, ~ Subsidiya ~ BKDJ berilgan
joylashishga  to'lanadigan gayta o'gitish va ajratish kredit hisobiga
ko'maklashish jamoat ishlariga malaka oshirish

jalb etish

B Respublika bo'yicha B Samargand viloyati bo'yicha

2-pacm. 2021 #mnama  axonw  OaHIUIMTHTA  KYyMakJIalldIl —Ba  HII
OepyBUMWJIapHU parOaTIaHTUpUII OyiiMya KypcaTWiaguraH Xu3MaT TypJiapu
byryHru puBoXiaHraH Xxap KaHJad MamMiakaTr UKTUCOAUETUTA HA3ap Talulaugural
Oyicak, ynapHu ssHTu4a GuKpiap, TaJ0UPKOPIUK FOsIIapH, XaaoJl paKkodaT MyXUTH
YYKKAra KyTapraHJiuTMHUHT TyBoxu Oynamuis. IllyHpail skaH, MamuiakaTUMU3a
XaMm ENUIapHUHT TaAOUPKOPJIMKKA OWJl TamabOycnapu, crapTamn-loduxaiapu Ba
amMalliii TaJKUKOTIApU HATHKAJApUHUHT pyEOra YMKapUINIINTa KyMaKIaiui, €1l
TaIOUPKOPIUK CYOBEKTIApUHUHI CAaHOAT Ba XW3MAaT KYpcaTHII coXajapuiaaru
JOWHMXANapruHU Xap TOMOHJaMa KyJula0-KyBBaTlall MyXUM axXaMHUSAT KacO JTaiH.
bynu amanra tatOuk stum makcaguaa [Ipesupentaunr 2021 #iun 21 anpenmaru
“Ernap caHoaT Ba TafOUPKOPIMK 30Hajapy (aoNUATUHM TAIIKUI JTULI XaMja
EHUTApHUHT TaJ0MPKOPJIMKKA OWJl TaladbOyciaapuHu Kyiuiad- KyBBaTJiall dYopa-
tagoupnapu Tyrpucuaa’tu [1K-5088-con kapopu Owmman 2021 #un 1 centsiOpra
Kanap /7 Ta, 2022 imn 1 suBapra kamap 142 rta xamm 219 €mmap canoar
30HAJApMHU MINTa TYIIMPMII Xamaa Bl TagOMpKOpIapHU KyIIa0-KyBBaTIAIl
KaMFaApMaCUHM TAIIKHUII STUI OeITUiIaHIu.

2022- ¥innauHr 1- gHBap XoJaTura pyhxarra OJIMHTAaH aMu KHYHK
Tagoupkopauk (6usnec) cyoekrnapuHUHT coHU 43 130 TaHU TalTKUI KAJIH.

2021- ¥iun sHBap-AeKaOp oWmapuaa sUIMMA XyAyIOud MaxcyJoTHUHT 73,4
¢ousn (2020- #wmHUHT 11y gaBpuaa 74,2 Gpous) KHUMk OM3HEC CyOeKTIapH
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ToMoHuAaH umad yukapuaan. 2021- WuIHUHT sSHBap-AekaOp oiapuaa KUYUK
Ta0MPKOPIHK (OM3HEC) CyOeKTIapy TOMOHM/IAH:

3-pacm. Snnum  Xygyaud MaxCyJOTHUHT KUYMK OW3HEC CyOeKTIapu
TOMOHUJIaH HILIad ynkapuin Xxaxkmu Camapkan Buiiostuaa 2021 iiun skyHiiapura
Kypa, KUUMK Ou3HEC CyOeKTIapu Xuccacura: CaHoaT UIuiad YUKapUIIMHUHT 42,5
dousm, KUpUTHWITa yMyMUH WHBECTUTCHsUIAD XXMHHHUHT 54,3 (ousu, Kypuiaum
UIuUIapu yMyMud XaXMUHUHT 84,5 dousu, xuzmariaap XaxXMUHUHT 67,9 dousw,
toBap aitmanmMacuHUHT 80,4 (Qowmsu, FKkCmopT XaKMUHUHT 45,6 (pownsu, Tammirax
IOKHUHT 88,6 (omsu Ba Tammnran WynoBuuHUHT 95,3 doumsu Tyrpu kenran (3-
pacMm).

Camapkann Buiostuga 2021 #un sxyHimapura Kypa, KHYHK OW3HEC
cyOeKT/Iapu Xuccacura: caHoar Muuiad 4YuKapuIMHUHT 42,5 (ousu, Kuputuira
YMyMHUH WHBECTUTCHsUIAp XKMHHHHT 54,3 (owsm, Kypuiaull HILIapu YMyMHN
xakMuHuHT 84,5 doumsm, xusMariap XaxXMuHUHT 67,9 ¢dousu, ToOBap
antnanmacuHuHT 80,4 pousu, 3KCnopT XaXKMUHUHT 45,6 (Housu, Taluiarad IOKHUHT
88,6 dousu Ba Tamwiran iyaopuuHuHr 95,3 housu TVrpu kenarau (3-pacwm).

Camapxkan BuwiiosaTu Oyitnda 2021 fiunru (TapMOKJIap KECUMU/IA)
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e | 20731 48
CaHnoar 9691,0 42,5
Kypumm 6 109,5 84,5
YakaHa caBo 16 893,4 80,4
FOx tammii, MiTH. TH. 51,8 88,6
WUynoBun tammmr, MiaH. kummm  |422,6 95,3
Excnopt, miH. AKII gom. 241 945,7 45,6
Nmnopt, mau. AKII gos. 528 551,3 38,0

KanBanjgaH KypuHuO TtypuOaukm Camapkana Bwiostuna 2021 #iwnma
KHYUK OW3HEC CYOCKTJapy TOMOHHIAH WMNUTA0 YMKApHIIAH MaxcyJoTiap (HIiap,
XU3MAaTIap) XaKMU XaM CE3UpaUIM JapakaHW TamKwi 3TMOKaa. by Oopana,
KHUIIUIOK, YPMOH Ba Oanukuuiuk xyxkamuruga 39 073,1 mupa. cym, canoatna 9
691,0 mapa. cym, kypuwmiiaa 6 109,5 mupa. cym, skcnoputaa 241 945,7 miH.
AKII nmomn. Ba mmmoptna 528 551,3 mua. AKII pmosmn. Tamkwin STUIIMHHA
KYpUIIIUMHU3 MYMKHH.

100 94,5 94,8

%0 g1, 845 507 804

80

70 61,0

60 54,3

50

40

30

20

10

0 — B — B S
Sanoat Qishlog, o‘rmon va Asosiy kapitalga Qurilish Savdo

baligchilik xo¢jaligi kiritilgan
investitsiyalar

& 2020- yil yanvar-dekabr & 2021- yil yanvar-dekabr

56

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypuan Yenoedeckuid Karmurtai U conpaibaoe pasputue Ned, 2023

4-pacMm. Snnu XyayJauid MaxcyJOT Ba UKTUCOIUET TapMOKJIApU MaXCYJIOTH
(umutap, Xu3MaTiap) YMyMHH XaXXMHJa KHYUK TaaOupKopiauk  (Ou3Hec)
YIYLIUHUHT Y3rapuiy (yMyMUil Xaxxmra Hucoaran gous xucoounaa)

XVYJIOCA BA TAKIINDJIAP

Bu3HMHrYa, Y30EKHCTOHAA CNUIAPHMHT OAHIIMK  MMKOHHSTIAPHHH
KCHTaUTHpUII Ba yJIapHH MeXHAT 0o030pHaa Kyiad-KyBBaTiamira KapaTUTraH
MaBXKyJ JacTypiiapfaH 3aMOH TajabuaaH keiaud 4ukKuO KypuO YMKUIIUIApU Xam[a
€nutap OaHIJUTUHU KYJIaO-KyBBaTiam OVinMya XyKyMaTHUHT OoOIlKa dYopa-
TagoupIapy KaTopuaa KyHuJarujapHi XaM aMaira OIIUPHUII JTO3UM:

Il XaKd Ba €HUIapHU KacOra YKUTHIIHM cyOcuausiiall KaOu MexHaT
O0o3opuaaru KyJtaO-KyBBaTiall dYoOpaJapuHU 0axojaml, WCI0X KWIHII Ba
KEHTAUTUPHUIL;

KYHUKMAJIADHU PUBOMJIAHTUPHUIN Ba OOIJIAHFUY KamuTaldl TaKIUM DTHII
opKayid €1 TaaOupKopIap JIOWMXAIAPUHU aMajra ONIMPHUIITra KyMakK KYCaTHUIITHU
KEHTaUTUPHILLL,

yiomrad (xaBcu3 Ba camapaiy) MeXHAT MUTPATCHUSCHTa KyMakJIalllWIIl.

Eummapau i 6uiaH TabMUHIAII AACTypiapH, )KyMiIajaH, aMaltuéT yTa,
KacO-XyHapra ypraTunil Ba €nuiapra yuyyH Wil XaKWHHA CyOcuausiian kKadu gopaiap
camMapaJiopJIMTUHU OHIMPHUII MaKcaauaa Uil OepyBumiap OuIaH XaMKOPJIUKHU
nynra kyvum 3apyp. Lllynunraek, kacora Taii€piam Ba Kaita Tai€pnam Oyiinya
YKyB JacTypllappyHu MeXHaT O0030pH OXTUSKIApUAAH KeluO0 YWKKaH XOoJijIa
SHTWIAIl MakKcaauja Uil OepyBUWIap Ba TabJIMM Myaccacajapu Yypracujaru
XAMKOPJIUKHU PUBOKIIAHTUPHUIIL JTO3UM.
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MEXHAT BO30PUHHU JABJIAT TOMOHUJAH TAPTUBI'A COJIMIIT A
TU3UMJINA EHJIAIITYB

A0xyxa600poB Cooup baxponoBuu

LI Pawuoos nomuoacu Cam/ly, oouenmu
PaxadoB AxkoOup

L1l Pawuoos nomuoacu Cam/ly 2-xypc macucmpu

Annomayun. Ywoby maxonaoa mexHam 0030puHUHe HOOApPKApopaucu 6a Y3-Y3uHu
mapmubea conuwy musum cugpamuoa OOUMULL PUBOICTAHUUY, UL OEPYSUULAD 64 UUIYUIAD
ypmacuoa MyHOCAbamIapHu, MUSUMHUHE MPAHCHOPMAYUACU 84 KACOU XaApaAKamyaHIUSUHU,
VAApHU Manad KUIuw wapoumiapuea Kaopiap manuépiaul musuMuHu MOCIAUMUPUWHY HA3apoa
Mymy6yu UIMull.Qoukpaap Keamupuob ymuieaH.

Kanum cyznap: xyoyouiti mexuam 06030pu, uwi OunaH OAHOIUK, UWYU KYYUHUHE EUl
Kecumu, uwmtdu Ky4uHuHe UANCIMUMOULL MexHam maxkcumomu, mexHam MyHoca6aszapu, UUICUZTTUK,
MexHam 6030puHy 0a1am MmoMOHUOAH mapmubed coauu

Annomauyusn. B Oaunoili cmamve paccmompenvl HeCmMAaOUILHOCMb PbIHKA mMpyoa u
HenpepvleHoe paseumue camopezcyaiupoearnust KakK cucmemeal, 63AUMOONMHOUEHUA
pabomodameneti u pabOMHUKOS8, mMpancopmayus U NPOGecCUOHATbHAL MOOUTLHOCTD
cucmemsl, d maxoce adanmab;uﬂ cucmemvl N0020MOBKU Kadpoe K YCl106UAM npueodﬂmc;l ux
mpebosanus.

Knrwoueevle cnosa: pecuonanbHvilli pbiHOK mMpyoa, 3aAHAMOCHb, G03DACMHASL 2PYNNd
pabouell cunvl, COYUAILHO-MPYO080e pacnpedeiieHue pabouell Cuibl, mpyoosvle OMHOUICHUS,
bespabomuya, 2ocyoapcmeenHoe pe2yiuposanie polHka mpyod

Abstract. This article discusses the instability of the labor market and the continuous
development of self-regulation as a system, the relationship between employers and employees,
the transformation and professional mobility of the system, as well as the adaptation of the
training system to the conditions, their requirements are given.

Keywords: regional labor market, employment, age group of the labor force, social and
labor distribution of the labor force, labor relations, unemployment, state regulation of the labor
market

Mexunat 6030py MKTUMOMN-UKTUCOIAUN THU3UM cU(aTHIa Y3UHUHT MaxcCyc
XyCycusTaapu OwiiaH Oupraivkaa SXJIUTINK Ba JUHAMUKIUK, OYHKIWK Ba
MYKOOWJUTUK, UMITYJICUBJIMK Ba KV KUXATIWIMK, TAPKUOUM TY3WJIMIN Ba aXO0pOT
THU3UMHU, XCHEPTIIMK Ba Y3-Y3UHU TapTUOra COIyBUM XyCyCHUsTIapra 3ra.

JIMHaAMUKIIMK MeXHAT OO30PHHUHT Y¥3apo MIapTIaHTaH PUBOMIAHHUII XOJIaTH
XaKujaa TyBOXJIMK Oepamu. byHnma wumyunap Oup TapMoOK, KOpXOHa Ba
TalIKWIOTIapAaH OomIKacura YTUILIApM MYMKHH XaMmJia Maxcyc 4YeKJIOBJIapCH3
yjiap ypracuja XxaM HIll >KOMJIapUHU Y3rapTUPHUIILIIApU MyMKHH.
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SAXIUTIUK XyCYCHUSITM SIHTU Ba OHT MYypakkad MacajlajapHu €uuIll
UMKOHUSITUTa J3ra Oynub, wmexHaT O0030pM Ba YHUHT HWHOpaTy3WIMacu
pUBOXUIIaHMIIKMAA CcUdAT KypcaTKUWIapHU UDOJAIOBUM DIIEMEHTIAD aJloXH]Ia
axamusTra ara.

Xyaynuii MexHaT OO30pWHH OYHMK TH3UM CU(pATHIATH XYCYCHSTH — 0030p
UKTUCOAUETUHUHT OOIIKA FXKTUMOUNW-UKTHUCOIUN THU3UMJIAPU Ba THU3WMYalapu
OwnaH y3apo aloKaJAopiauruHu udopanaian. Macanan, Xyayauil MeXHar
OO30pUHUHT TYpJHM CerMEHTIapu (éuutap MexHaT 0030pH, XOTHUH-KH3JIap MEXHAT
0030pu) OwiaH Ouprajvkia MUHTaKa, XyayJjiap, MyadWsH TapMOKHUHI MEXHaT
pecypcnapu Ba Oorika 6o3opiap OmiaH ¥3apo aloKaIopiIuTH.

MyKOOMIITUK TaaKUKOT OOBEKTUHUHT allOXHlla XYCYCHUSATIApUHH, 0030p
CYOBEKTUHHHT MaxCyc XyKyKJIApUHU TaKIUM KWIMHUIIUHU Ha3apjaa TyTalu, YHa
WYKH KapaCHIap PUBOXKIIAHUIIN Ba Y3-Y3UHU TAPTUOTA COJHII MEXaHU3MIIAPUHUHT
MaBXyJUIUTH XaKuja TyBOXJIMK Oepagu. by XycycusT yHUHT TapKuOui
AIIEMEHTJIApU y3apo OOFIMKIUTHHU TabMHHIIANI UMKOHUATH cudatuma GapKapop
TU3UMHU udoaanaiiin Ba my OwinadH Oupra MasKyp THU3UMHH OOIIKAPHUIIHUHT
pe3epB Kywiapy MaBKyAJIUTU XaKuaa MyHocadaTIapHu U oaaianu.

NMnOynbcUBIMK  —  KOHKpET  I[IapouTiapia MyaMMojap  €4uMura
WYHaNTUPWITAH MapKa3uil Ky4IapHUHI JOUMHUN >KOWMHHM Y3rapTUpuIia ro3ara
KEJIaJIu.

Kyn sxuxatnuiuk — vl OuiaH OaHIJIMKHUHT TYPJIU KYPUHHUIIM Ba MEXHAT
(aoNUSATHHY TAIIKWII STUITHAHT TYPJI NIAKUIAPUHU Ha3apaa TyTau.

TapkuOUIMK — HWINYM KyYMHHHT €I KeCUMHJAa Ba Majaka HucOariapu
MaBKyJl TApMOK Ba XyJy/AJlapra TErMIUIWJIMTHHA Ha3apaa TYTalu.

MexHat OO30pMHUHI WHEPTIUTH WIYHH KypcaTaaukh, Ma3Kyp THU3UM/Ia
MaBXKy/1 kapa¢Hiap Oup-Oupura HucOaTaH KEUUKUIITM MyMKHH. MacanaH, MyaisiH
KacOmapra Tanad MexHat 0030pHja YIApHUHT JIax3aduK COAUp OYIUIIMHM f03ara
kentupmaian. Wm  OepyBumnapHuUHT Tajabjapura OWHOAH MYBO(QHUKIHMKIA
KaJpJaapHU KauTa Taué€piiall Ba 3apypUM HUXTUCOCIUKIATU SHTU KaJpJIapHU
Ta€piall yuyH MyausiH BaKT YTUIIH 3apyp.

MexHat 0030pMHUHT HOOAPKAPOPJIUTHY Ba Y3-Y3UHU TAPTHUOTA COJUIIU TU3UM
cudaruga AOMMHM PUBOXIAHWIIHM, WIT OEpyBUWIAp Ba HWIMYWIAD YpTacuaa
MyHOca0aTjIapHU, TU3UMHHUHI TpaHcQopMaluscu Ba KacOuMM XapakaTyaHJIUKHU,
ylapHd Tajnad KWIMII [IapouTiapura Kajapiap Tailépiaml  THU3UMUHU
MOCJAIITUPHUIIHN Ha3apJa TyTaH.

AX0OopoTra srajivk WKTUMOMNU-UKTUCOANN TU3MMIAa WYKHM Ba TalllKU
y3rapuiiapaa TabCUp KYpCaTHUIl Japa’KaCUHU OLIMPHUII MaKCaIu/1a YHUHT
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TapKUOUM dJeMeHTIapy €KUM OOIlKAa TH3UMIIAp YpTacuja axOopoT aJMallUuIInHU
Hazapjaa Tytaau. MexHaTt 6030pujia XyayJauid ax00poT TU3UMIIAPUHM KOPUN ATHUII
UKTUCOAUETHUHT axO0OpOT CEKTOPUHU HWHTEHCUB PHUBOXKIAHTUPHUIN >KapaCHUHU
Kampab  omaau. UlyHunr y4uyH  XxXynyauil — napaxkana = MKTHCOIUETHU
axOOPOTIATHPUIITHUHT AKIUIAHUTIT OCTTHCH XUCOOIaHa !,

WKTUCOMUETHUHT  MHHOBAIIMOH  PUBOXIIAHWINK  [IAPOUTHIA  MEXHAT
MyHOCa0aTJIapUHUHT TaJAKUKOT OOBEKTH MEXHAT PECypCIapuHHM Takpop HILiad
YUKApUII TU3UMHIAH uOopat Oynmacnan, 6amku Ma3Kyp skapaHiIapHU OOIIKAPHUII
yIapHUHT JUANEKTUK OWpIUTHAA, anoxuaa OocKH4YIapja amalra ONIHPUIIHINN
3apyp. byHma Takpop unura® YuKapuil THU3UMH Xap KaHJall YHHHT alloXuja
O0ocKMYMla MakKcaj Ba Basu(alapHUHT Y3Ura XOC €YMMHUHU TapTHOra COJIMII Ba
Oowkapum 00ebKTH cudaruga MexXHaT ©0030pu TaBCU(U yUYyH  MYyXUM
METOJIONOTUK acoc xucobOnananu. Illy Ounan Oupra aWTuIl Kepakku, xap Oup
anoxyaa OJIMHraH OOCKHWY ajoxuja OomkapyB (GYHKUMSUIADUHUHT aJIMAILIUII
XKapa€HHUIa TAIKWIOTHA PUBOXJIAHTHPUIIN, TApTHOTa COJMII Ba HA30paT KHJIUII
Ou1aH OOFIMK JaBPUIIMKHU F03ara KeJITUPaIH.

Nimicusnuk oxuOaTIapujaH axOJWHUA FOKTUMOWUN XUMOS KWJIUII XYIyIAd
MeXHAT OO30pUHUHT PHUBOXIIAHWINKA OuslaH OOFNIUK (TamOupKOPIUK (PaoausTu
KOUJAJIApUHU aHMK Oedruiaiiga JaBiaTHUHT (Gaod MINTHUPOKHM Ba 0030p
TaMOMWIUIApU CUHTE3WTa aCOCIAHTaH) YHM TapTUOTa COJIMITHUHT SIHTU MOJENINTa
yTuI 3apypiauruHu udopanaiau. Xo03upru Xojar JAaBiaT TOMOHUAAH HWILIA0
YUKAPUIITHN PUBOKIAHTUPHUIIHN ParOaTIaHTUPUIL, WKTUCOAUETIATH TapKUOWi
y3rapuiiap Ba WHBECTHIIMOH (DAOJTMKHUHT OIIMIIMIa MOC WII OujiaH OaHIUK
SHTM TIAK/UTAPUHA ~BYXYyJAra KEITHUPHWII Ba yHUHT  MOCHAITyBYaHJIUTHHA
TabMUHJIAII 3apyp.

Tabuuiiku, Oy 00cku4aa JaBiat Y3WHUHT (YHKIUSICH cudaTha Uil XaKuHU
V36exucron Pecny6rmukacu KoHcTHTynmscura MyBOQHK MHHHMAT HCTEBMOI
OrO/DKETH/IaH KaM YpHaTMaraH XoJija taprulra coiumu 3apyp. borika ToMoH/aH,
MOCTIAIIyBYaH WII YPUHJIAPWHU SpaTHIIl MaKCcaJu]a KHYMK Ba Xycycuil (6o3opra
T€3 MOCJIAIlyBYaH) OU3HECHU PUBOXKIAHTUPHUIII 3apyP.

MamnakatuMuszia MKTUCOAMETHU MOJEPHU3AUMsUIAIl  JKapa€HU  YHUHT
TapKUOUN Y3rapuiiy, XYKaauK CyOBEKTIapu COHUHHUHT YCHINM, MEXHAT 0030pHu
CyOBeKTIapu MexXHaT (AOUSATHHUHT TYPJIUYAIWTH XO3UPTH IapouTiaa Kalyn
KWIMHTAaH XyAyIuii MeXHaT O030pWHHM TapTHOra COJHII YyCYJ/UITApH MHKECUHU
OeBocHUTa KEHTalMIIUTra OJTu0 KeIMOK/IA.
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MexHat 0030puMHM JaBiaT TOMOHHJAH TapTUOra COJMII HEpapXHK
(moronanu) Tap3ga amalira OLIMPWIAIW: MaKpoiapaxkajaa, Me3ojapaxana Ba
MuKpoaapaxana (1-pacm).

MexHar ©0o30puHHM TapTMOra COJMIIJA TaKOMWJUIALIraH OoIIKapyB
KapopJapuHU aMajira OIIMUPHII KYNPOK OWIBOCHTA TabCHUP KWUJIHII YCYJIUTa MOC
kenanu. byHna OomikapyB opranjgapd MexXHaT MyHocabariapu skapa€Hura
TYFpUAAH-TYFPU apanamMaiy. Ynap gakat MamiaakaT UKTUCOAUI cTpaTerusicura

MexHaTt 0030prHM TapTHOra COTUII

v
v v v

Maxkpoaapaxkaga Me3onapaxana tapTudra Muxkpoaapaskana

TAPTHOTa COJINII COJTHIL TAPpTHOra COMUII
JaBnat cuécary, Xyaynuii Ui Ovian Nirun kyun 6axocw,
MHBECTULUS CUECATH, OaHUIMK cuécatu, XyIy Ui ¢oiinanuHr 3apypuit

WKTUMOUI-TICUXOJIOT UK, MHBECTHUIMOH AacTypiiap, HOpMacH, pakobat, UI4u
UKTUCOAM Ba 1eMorpaduk MaxaJlJIMi CONMKIap Ky4Hu cudar Tapkuou
oMHIIIap Oyiitnua uMTUE3IAP

l l l

¢ v |

- UIIIYH KYYUHU
XyIUJIAN KanTa

MoxTuMouii XaMKOPJIMK TU3UMHU

®aoJ1 U OuIaH TABJIUM TUIUMU Maccus ni 6mnan

O0aHITHK cuécaTu: ¢ O0aHJIMK cuécaTu:

- SIHTH HIII YPHHJIAPU- - HIICU3JIHK HaakacH

HU SIPATHIIL; MEXHAT bO30PHU Oyinua TYJIOBJIApHU

- IDKTUMOMM XUMOSATa J‘ & i ¢ ‘L aMasra OLIMPHIILL

MYXTOXJIap YIyH - HIICU3JIHKIaH

KBOTAJIAHTaH HII 8 - CyFypTajiant

YpUHIApUHU SPATHILL; § = = JacTypiapuHy Hiu1at

- JKaMoaT HUIIapuHU = § = YMKHIII,

TAILIKWI STHII, & § & € § .| T HuICH3Map Ba

- 111 OuiiaH E B ,: 2 = §| Y/TApHHHT ouna

GaHTUKHU 2 g é E = E ab30MAPHHH K26~

MOCITAIyBYaH § g g 2 v g $ | KyBBATIALIHUHT TypIH

HIaKJUIapUHU g & ol % 5 ol HIaKJUIapUHU HI1Ta0

parGaTIaHTHPHIIL; i :E § £ 5 g § YUKHIL,

- WIICU3JIAPHU YKUTHUIII S o g = é 0 s KHTypyBUAIapHU

Ba KailTa YKUTHILL, § §* § E, 5 §  pyHxarra onmi;

- UIICU3TIAPHUHT < S )‘;( - o & - 0o3opua bapkapop

Ta0MPKOPIIUK g 5 =) 2 & £  mapxmapmu

baommrunm g > § = § kadonarian Ba

R ) = g MaKcalIi Mabariap
oo = :

AXKpaTHIL.
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1-pacm. MexHaT 6030puHM TAPTUOTAa COJTHUII TH3UMH

MOC OyiiraH MexHaT 0030pH CyOeBbKTIapu XYKaluK (HaoNUsITIaApUHU SPKUH
TaHJall y4YyH IIapT-MIAPOUT sApaTaju. Ym0y YyCYJUIADHUHT  aB3aJUIUKJIApU
IIYHJAKH, yJap MeXHaT 0030py PUBOXIJIAHUIINJA MYTAaHOCUOIMKHU Oy3Maiau Ba
WIIYM Ky4HHH Takpop HIUIa0 YUKApUII coxacuaa pyil Oepaérran acocuit
HOpMaJIapHUHT KaTalu3aTopu XucoOsiaHaau. Xynoca KuwinO alTtranga, ymoy
yCyJulap THU3UMUHM UKTUCOAMETHUHT TYypJId coxXajapuia TypJd WKTUMOUI-
neMorpaduk axoyi TypyxXJjlapd MeXHaTuJaH OeBocuTa (oMTaIaHMIN, HITYH
Ky4YHMHHU cOXauap Ba TapMOKJap OYiinya TakcuMilall Ba KailTa TakcuMIlalll, yJIapHU
AKJJIAHTUPUINTA TAIIKWIUK, XYKyKHM, HKTHUCOIHWW YCYJJIADHUHI WHUFUHIHACH
cudaruga YpTHPOD ITUIIT MYMKHH.

Xynyaui MexHaT OO030pUHU TapTHUOTa COJUIIHUHT MYXUM METOO0JIOTHK
Basudacu O0ynmb, Makca/yI IacTypuil E€HIamuin XucoOjiaHaau. YHHUHT MOXHUSTH
myHAaH UWOOpAaTKW, MEXHAT PEeCypClIapuHM  IIAK/UTAaHTUPHUI, TaKCUMJIAIIL,
doitmananunn MyammoJiapu KOMIUIEKC MyamMmo xucoOmananu. lllyHunraek, aHuk
MakcajyiapHu, BazudaaapHu, AacCTypjapHU Ba TAIIKWIUN TaaOUpIapHU TapTHOra
COJIMIII TU3UMHMHU TAaKOMHJUIAIITUPUII OYiinya edumaad uobopar. Maskyp xoJatia
KUIUIOKAA Ul YPUHJIAPUHU SIpaTUI OYHW4ya MaKcajid JacTypiapHHU UILIa0 YUKHUIII,
axOJIMHM  MIIra O KOMWIAIITHPHMINra KyMAaKJallWIL, MOICU3JIMK  KyJJAMUHHU
KUCKapTUPUII, TAKIHUGHUA MyBODUKIAIITHPUII XaKUa rart 00pMOK/Ia.

[yngait sKaH, Xyayauid MexHaT 0o3opura TU3UMIIM E€HJAIIYB OMp BakTAa
TapTHOTa coymi 0O0BeKTH cudaTHaa Ba SIXJIUT TH3UM cudaTtuaa 3apyp MOIINN Ba
MOJIUSIBUM  pecypciiap OujaH TabMUHJAHTaH Ba BakT WXKpocu Oyiinua
MyBOOUKIAMTUPIIITAH  TaaOupiap  ypracuma  y3apo  OOFIMK — Makcanara
NYHANITUPWITaH KOMIUIEKC MaKCa/Ui JacTypiapjaH QoiilaJaHUIIHA Hazapaa
TyTagu. bByHmaill gacTypHUHT WIaK/UIAaHUIIM MKKUTA TU3UMIIM TaMmMouwiara —
JacTypUil Ba MakCaJIM MyHaMIILIapra acoclaHaau.

busnunr bukpuMu3ya, XYLy AU MEeXHaT 0030pUHUHT
TpaHcPOopMAIUSTIANIUIIN MAPOUTUAA YHU TU3UMIIM TapTUOTra COJUIITa CTPaTEruK
¢HaanyB KyHugaru WXTUMOUM-UKTUCOIUN BazudaliapHu Xajld ATUIIHM Hazapja
TyTaJu:

—  XyIyawid MexHaT 0030pHja WIMUM Kydura Tajad Ba Takiu(pHUHT 6030p
MYyBO3aHATUTa IPUILIUIIT MAKCaIMa YpTa MyIAaTiIi Ba Y30K MYIJIATIH KapopiapHH
y3apo Oup-Oupura OOFIMK XOJja Xamjaa OOl MakcaaJiaH Kelaud YMKKaH XOJija
KHCKa MyAJIaTiIu BazuQaiapHu acocial;




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypuan Yenoedeckuid Karmurtai U conpaibaoe pasputue Ned, 2023

—  XyAyIuid axonu OaH/JIMrura KyMakJIaluil MapKas3JIapuHUHT MOJUSBHUI
UMKOHUSITIIAPUHU 0axoJiall, MaKCaJJapHUHT axaMHUsTH Ba WXKTUMOHUN-UKTHCOIUIN
camapa Ba MakKCaJJApHUHT axaMusATUra OOFJMK XOJ/1a XaM Karra Oyimara, xam
aXaMHUATIIM XapaXaTJIapHW Tanad JTyBUM WYHamumnuiap Oyiuda pecypcilapHu
TaKCUMJIALL;

— CTpPaTEruK PUBOXJIAHUII BAa WKTUMOUM-UKTUCOAUMU MYXUT y3rapuiiura
XyJIyauid MeXHAT OO30pMHUHT MOCJAIIUIIM, OWp BaKTHHHT Y3Waa WII OWjaH
OaHUIMKHUHT SHTH WMKOHUSTIAPUHU aHUKJAIl Ba MYHOCHO WII >KOWUJIApHHU
SAPATULL;

—  XYIyJ UKTHCOIMETUHHUHT peasl CEKTOpHUAAa XyCyCui MHBECTULIHUSIAD YUYH
Y30K MyJQJaTid WXKTUMOMW Ba HKTUCOAWM  PHUBOXJIAHUIIHUHL  YCTYBOP
nyHanmunuiapu Oyiiniya Makcajiid JacTypiapHU unuiad YUKUIN Ba peann3alrus
KWJINIL;

— sIrOHAa MEXaHW3M acocuja Wil OWjiaH OaHUTMKHUHT XYJIyIUN CTPAaTeTUK
PUBOXKIIAHUIIIMHNA OWPIAIITUPraH XOJJa HMKTUCOMUN THU3MMJIA XyAyIUd MeXHaT
0030pyHU TapTUOra COJUIIHUHT OYUKJIUTH, TU3UMIIMIUTH Ba KOMIUICKCIWIIUTH
JapaKacUHHU OIIMPHUI, 3apypuil XapaxaTJIapHu d3ca OrOHKeT TOMOHHUAH
MOJIASUTAIITUPUIL OMTaH OOFJall;

— U OunaH OaHAJIMK CUECATH, UKTUCOAUMN YCUI, XyAyIUid PUBOMKIAHUILI
cTparerusiapu, OrpkeT cuécaTd, TabiUM XuU3MaTiapu 0030pu  coXacujaru
cuécat, MexHaT 0o30pu  HWHGpaATy3WIMacd  PUBOXJIAHMIIMHUHT  ¥3apo
MyBOGUKIUTHHN aMajra OIIMPHUIN, XYIAyJIdd axoiu OaHIJUTUra KyMakKJIaIlnIil
Mapkasjiapu, OolIKapMmaiap Ba Ba3WPJIMKHUHT BakojiarTiapu Ba (YyHKUUSIIAPUHU
caMapayiv TaKCUMJIALLL.

Xyaynuid MexHat 0030pUHM TapTUOra COJUIITa CTpATEeruK €HAITYB MUJUTAN
UKTUCOAUET Ba YHHUHI XyIyAJIapu Aapakacuja KaOysl KWIMHAETraH WKTHUCOIMM
KapOpJIApHUHT AXTUMOJIIUK OKUOAaTIIapuHU MO/IEJJTAII TUPHULILL Ba
UCTUKOOJUIIAIITUPUII  CIICHAPUHUCUHU Oakapuill HMMKOHWUHU Oepaau. bynnai
EHJIAlTyBHU peaau3alus KWINIIHUHT MyXUM BOCUTanapu 0Yiauno:

— OupuWHYMIAH, MAKpO Ba Me30japaxanapja MeXHAT 0030pMHUHT MyXHUM
napameTpiIapuHH YpTa Ba Y30K MYIIATIH UCTUKOOIUIAIITHPHIIL;

— WKKUHYUJAH, TeOCHUECHUM, WKTHCOJIUM, WXKTUMOWH, JeMorpadux,
AKOJIOTHMK TaBcH(ra sra OMUJUIAPHUHT TabCUPU OCTHIA MEXHAT 0030pHaa COAUp
OYNIUIIIM MyMKHH OYJIraH PUCKJIAPHU CTPATETUK MOACIUIAIITHPHUIII;

— YYUHYHUJAH, MeEXHAaT O0o30puja WKTUMOUN-UKTUCOIUNA  cUECATHU
XyAyaui Japaxaaa aMmaira OIpUII;
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— TYPTUHYUIAH, TapMOKJap, XyIdyajgap, UMl OujaH OaHIJIMK coXajapu,
WKTUMOMI-KacOuil Typyxjap KaOWJapHUHI alloXuJa XYyCyCUSTIApUHHU XucoOra
OJIyBYH JaCTYPHI TapTUOTA COJIHIIL

WUKTUCOOUETHUHT TpaHChOpMalMSUIAIIAIIN [IAPOUTHAA XYAyIUd MeXHAT
0030pHHU TapTUOra COJNMINTa CTpaTerdK E€HJamlyB HIIN OWjlaH OaH/JIMK COXach
PUBOXIIAHUIIIMHUHT ~ MCTUKOOUIM  (3aMOHaBMI) MYHAIMIUIAPUHUA — aHUKJIAIL,
MexHaTra Tajad IaKIUIAaHWIIUHUHT MYKOOWJI BapHaHTIApPUHU HIUIA0 YMKHIILI,
WHCOH pecypcnapuiad GoialaHuIl caMapagopIuruHi OIIMIINATA HYHATTUPUITaH
XyAyauid MeXHaT 0030pHja WINYM Ky4dd TakKJIM(UHU MAKIJIAHTUPYBUYM KOPUM Ba
CTPAaTEeTUK MEXHAT CATOXUSATHHU OaxoJail UMKOHUHU Oepajiu.

AXOIMHMHT WII OwWiaH OaHMJIMK Japakacu Xxap KaHaal JaBiar
MKTUCOJUETUHUHT PUBOKIIAHUII MUKECUHU U(POJATOBUM KYPCATKUY XUCOOIaHAIH.
AXONMHUHT Ul OWIaH OaHUIMTU coxacujia 0030p ajJoKaJapuHU PHUBOXKIAHTHUPHII
SHIY Ba yxumiam OyiMaraH €HJallyBHH, XyAyJIud MexHAT 0030pH AJIEMEHTIapUHU
Vyprauuiiga TH3UMJIIIIMK Ba MyHTa3aMJIMKHH, 0030p KaTerOPUSsIIADUHUHT yCIyOuid
0a3acyHU SHTUIAILHY 3apypaT 3Taju.

WKTUCOOMETHN MCIOX KWIMII Ba JUBEpcHPUKanusuiam, (aosl WHBECTULUS
CUECATUHU IOPUTHUII XUCOOWMra UKTHUCOAUETHUHT 3aMOHABUNA TapMOKJIApUHU
MOJICpHU3AIMsIAII, KWYUMK OW3HEC Ba XyCycHil TaAOMpPKOPIMKHU caMmapain
PUBOXIIAHTUPUIITHU PAFrOaTIAHTHPUIN ACOCHAA Xap HWIM MHHIJIA0 SHTH I
VpuHiapu spaTuiMoKaa, Oy aca, ¥3 HaBOaTuaa yTa q013ap0d MyaMMO XHCOOJIaHTaH
axoJM, XyCycaH, ENUIApHUHT OaHUTMTUHU TahbMUHJIAI UMKOHUHA OEPMOK/Ia.

[lly O©wman Oupra, pean XoJIATHM XHCOOTa oJicak, Wil OwWiIaH OaHIJIUK
coXacuJard MaBxKyJ MyaMMOJapHH XaJl ATUIIIA XaJdurada 3CKUprad Uil MIaKuiapu
Ba yciayOiapunaH ¢oiganaHuIMOKIA, MEXHAT 0030pujard XaKuKUM Ba3USTHH
Oy3u0 KypcaTuill XOJUlapu CakJaHUO KOJIMOKIa, MYyXHM MXTUMOUN Macala
XUCOOJaHTaH TabJIUM Myaccacajapu OUTHPYBYMJIAPUHU HINTA SKOWIAMITHPHUIITA
103aKM  EHAANIYB XOJaTjaapd yupamokia. Axonu OaHIJUTUHUA TabMUHJIAII
Macanaizapuja >Koinapaa MaxXaJUIMid HXpO XOKMMMSTH OpraHjiapH, JaBiaT Ba
XYKaJauk OOIKapyBH OpraHjiapy, TabJIUM Myaccacajapu, QyKapoJapHUHT Y3UHU
Y31 OOLIKapHIll OpraHjapv Ba KEHI )KaMOATUMIIMK YpTacuaa y3apo XaMKOPJUK Ba
XKABOOTApIMK MeEXaHU3MJIApHIaH XU GoWgaTaHuIMaAsANTA. SIHTH — TalIKWI
ATWITaH OapKapop HIl YpUHIApU COHUHUHI MKTUCOAUN >KuUXaTAaH Hydy3
Japa)xaCHH MaCcTIUTU, 6030p Tamabjapura MOC KEJIMAaciaUTd WIIYM Ky4yura Tanad
Ba TakiIu} Ypracuja MYyBO3aHATIMIMKHUHT OY3WIMIIUTA, PECIyOJMKAMU3HUHT
alpuM Xyayajiapyuaa UUICH3IUK JapaKaCUHUHT OIIMO KETHIIWIa, HOKOHYHHUI
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MEXHaT MUIpalMsiCH Ba HOpacMud uml OuiaH OaHIJIMKHUHT YCHIIWTra OJu0
KEITMOK/Ia.

[IyHuHTr y4yyH, OM3HHMHI (PUKpUMH3YA, XyAYAUHd MEXHAT 0030puja MIIYU
Kydd MOOWUIMTH Ba pPakKoOaTOApJOUUIMTHMHU OIIMPHIN XamJa OaHJJIUKHHU
TA@bMUHJIAIIHAAT ~ WOKTUMOMH-MUKTUCOJAMA Ba  TAIIKWIMA  MEXaHWU3MIIADUHU
TaKOMIJIJTAIITHPUIIT MYXUM axaMusaTra sra OymmO, ymap KyWwmarud moi3apd
Bazudanap Ba 4opa-TagOUpIapHH XaJl STUIIHU Ha3ap/aa TyTaIu:

1. Xynymiap/ia UIICU3JIapHU Ba MINra >KOWUJIALIUINTa MyXTOX ypTa Ba ypra
MaxcyCc MabJlyMOTra »dra OVyiranjapHu KHCKa MyJjariapia aHbaHaBUW Ba
3aMOHABHMI MIIUM KacOjapra KaiTa Tai€piaml TU3UMHHH aMalu€rra OpUM 3TUII
Oyiinua TaBcUsJIap UILIA0 YNKHIIL

Xo3upru KyHjia MexHaT 0o3opuja Tanad roKoOpW OYyiraH WImdu-kacOmapra
VKATUII TU3UMHHHA TaKOMWUIAIITHPHII acoCHja IIaxap Ba TyMaHJap axoJyu
OaHJIMTUTa KYMakiIalluill MapKaszjapuja Majlakaiu YKUTyBud (KacO ycTa)lapHH
MOJIUN parOaTIaHTUPUIL OpKadW Kajnd KWiraH XoJjja, KacO ypraruil
*apaCHIIapUHU KUCKa MyJIaTiiapja amaira OomMpuill 10i3ap0 Bazudanapaan Oupu
xucoOanaau. Yoy uirdu-kaconapra YKUTHIT )Kapa€Hu «Y CTO3-IIOTHP1» TU3UMHU
acocuJa KHcKa MyanaTiau (1-2 olnuk) YKyB KypCIapUHM TAllIKWJ 3TUII XamJia
yJIapHU IOKOpH MaJjiakara sra kacO ycTajllapy TOMOHHUJAH aMalluii KYHUKMallapHU
HIaKJUTAHTUPUIIHYU parOaTIaHTUPUIILIaH HOOpaT.

Taxaummap UIYHH KYpPCaTMOKIAKW, axojau OaHIIMrura KyMakJIalIuil
Mapkasziapuja kacomapra YKUTHII, ShHUM aMalliidi KYHUKMAaJIApHU TIaKJIIaHTUPHUIIT
xKapaCHHUIa TaxCWI ONaéTraniap y4yH UIUIa0 YMKAPHUII COXACHIard MUHUMAJ HIII
XaKd MUKAOpUAA CTUMCHAUSUIAD TYJAIIHM XaM TallKWid JTHUII Makcajra
MmyBoukaup. YUyHku Oy xonar, Oup TOMOHJAH, TaxCWi OJaETraHJIaApPHUHT
KYymIuira OupoH-Oup Aapomajn manOawra sra OynMaraH MIICH3JIap OYiIraHiIurH
cababnu TynaHa€TraH CTUIEHAMSUIAp Xe4u OyaMmaraHjaa yJIapHUHT YKUIIra Kejauo-
KeTUIll capd-XapaxkariapuHu KyTapuill WMKOHMHH Oepca, MKKMHYM TOMOH/IaH,
CTUINICHIMS TYJIaHUIIM KaTbUil TapTUONap acocuaa YKUTHUIN >KapaéHuAa MIITUPOK
STUINTa MOTHBAIIMSHM XaMJa MHPOBapJHa MeXHAT 0030puaa pakoOaTrOapomI
KacO sracu OYJIUII MachbyJIUIATUHUA XaM OLIUPAIH.

[y 6unan Oupra, uirdu-kacOaapra YKUTUIL )Kapa€HU acOCaH MIYU-KacOiap
Oyiinua amanuii OMJIMM Ba KYHMKMaJapHH MIAK/UTAHTUPHUINTA WYHAITUPWIMINN Ba
IOKOpYM aMajuil KYHUKMajapra sra Oynran VkuryBumwiap (kacO ycrajapu)
TOMOHUJIAH Taxcui oyiaétraniiapra kucka (1-2 oi) Myanatiapiaa YKyB Kypciapu
TAIIKWAJ STUIMIIKA Makca iu xucoOnaHaau. FOkopu Manakaiu kacO ycralapuHu
amManuéTaa unutaéTranaapaad MakOyJl Japa)kaaard Wl XaKWHH TYJIall dBa3ura
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TAHJIOB acocHja MIIra KaOyjad KWJUII MYXUM aMalduil axaMusiTra srajgup. YHJIaH
KeWMH KUCKa MYIJATIIM KypClIapHU OUTHPYBYM aMaliuii OMJIUM Ba KYHUKMalapra
sra OydraHjnapHu axoiu OaHIJIMrura KyMakJIallull MapKa3MHUHT OVYIl Wl
VpUHIapu MablyMOTIap OaHKM OpKaiu €KW KOPXOHAa Ba TAIIKWIOTIAp OWiIaH
Ty3WJdraH WIapTHOMAJap acoCHja HIIra IKOWJIAIITHUPHIN >KapaéHU amaira
OIIMPUIIAIINA MYMKHH.

2. Onuii TabIMM Myaccacajlapy Koliuja OWTUPYBUMJIApHM KacOui
MOCTIAIIyBA Ba yJApHUHT MeXHAT 0o30puaa paxoOaTOApIONUIMTUHU OIIMPHUIITa
HYyHANITUpWIraH WINra SKoWiIamTupuiira kymaknammm Oyinua «Kapbeepa
MapKa3JIapu»HU TallKui 3Tull. Mapka3 (yHKUMsUIapu KyWuaarwiapaaH uoopart:
OWTYBUMJIADHW  WINTa  OJKOWJIAMITHPHUII  MOHUTOPHMHTHHHA  YTKa3WII, €Il
MyTaxaccuciap Yy4yH OYII Wil VYpuHIapuU TYy3WIMacHd XakKuaa MabIyMOTIIap
OaHKWHU MIAKJIAHTUPHII;, OUTHPYBUYMIIAPHU U OMJIaH TAbMUHIIAIT MaKCaIn/1a UIIT
OepyBumiap OuUilaH aJIOKATOPIUKHHA TAIIKUI STUI; XYIyAUA XOKUMUST OpraHiapu
OwnaH VKyB lOpTjiapu pax0apuaTu Ba OWUTUPYBUMJIIAPHU HINTA KOMIAIITHPHUIIL
Oyiinua YKyB IOpTIapH KamMrapMaiapu OuiaH ajJoKaJapWHH TAIIKWJ JTHUII; OJUI
MaBJIYMOTJIM MyTaxaccuciapra XyJayJ HUKTUCOAUETH TapMOKJIapuaaru TajlaOHu
HMCTUKOOJUIAIITUPUIT; OJIMM YKyB IOpTiapura KaOynd KuiduHa€TraH Tajadanapra
MexHaT Oo3opuaard TajgaOHM YpraHuill; SHTCM OYMJITaH MyTaxacCHCIMKIapra
XyJioca 6epui kabumiap.

3. Viommarad €nuiap, WIra »KOMJIAIIUIITra MyXTOX axO0Ju Ba WIICU3JIAPHU
Oup MapTaJuK €KM BaKTUHYAJIMK HWII OWIaH TabMHUHIALI caMapagopIUrHHU
OLIMPHUIIHUHT TAIIKWINA-UKTUCOAUN aCOCTAPUHU UILIA0 YUKHUIIL.

XO03Upru KyHJa axoju OaH[JIMrura KyMakJalIuil Mapkasiapu (aoiausiTa
UIIYU Ky4yura Tajal (MIra >XOMIAIITUPHUIN)HUA IAKJJIAaHTUpUII Oyiinda (akat
IOpUIMK  1Iaxciapra MWYHaITUPWITaH Ba  YJIAPHUHT  HWILICU3JIApHU  HIIra
KoWnamrTupuil Oyiuya umm Oup TOMOHJaMa TaBcudra jsraaup. byryHru
mapoutna Oup MapTamukK €KW BaKTUHYAIMK HIUIapra kaiad Kuwmim Oyiinya
KUCMOHUH IIaxciapJaH XaM WIIYM Kyuyura OyropTMmanap kyminad tymaau. byHu
«MapauKop 0030pW» MHCOIMAA XaM KEATUPUIIMMH3 MyMKUH. IlyHUHTr ydyH
MapKasjiap TapkuOuja IOpUIMK IIaxcjaapra KypcaTuiaJural Xu3MmaTiapJaH
TalIKApy >KUCMOHUM MaxciapAaH OyroopTManap (MInYM Kyuyura Tanal) acocuaa
daonuATHN aManra OMMpHUIl OYHHWYa MXTUCOCHAIITaH OYIMM TalIKWUJ STHIALIN
Kepak. YOy (paoausTHUHT TAIKWI STUIMIINA, OUPUHYMIAH, UIITa KOMIAIITHPUII
Macajajapu Oyiinua WIMHUHT OWUp TOMOHJIAMaIWTUTa Oapxam Oepca, MKKWUHYA
TOMOHJIaH, HOpacMHi OaHJJIMKHM KamMaluIura WMKOHMSAT spartagu. YyHKH,
Mapkasjiap KOIIHMJa JaBJIaT-XyCyCUH MIEPUKYMIMIU aCOCHIA MXTHUCOCIAIITaH
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OYyIMMIIApHU TAaIlIKWJI STUIMIIKA HaTXacuaa OWp MapTaluK Ba BaKTUHYAIMK
EUTaHyBUWIAp pyHXaTAaH YTKa3WwIaau Xamjaa HIIra €EJlaHyBUMJIAp OJIaJIUraH
KYHJIMK JapoMaJijlapujiaH MyailsiH TapTuOaa conuk YHIupub onuHanu. Conuk
VHIUPHUII >Kapa€Hu aMalja OeNTuIaHTaH COJHUK CTaBKajapuaa 3Mmac, Oamku uIra
KOMNTAIITUPUIIT XU3MATIApUJaH MakcuMmasn (oiganaHuil ydyH €EIaHyBUMJIapra
MakOys OViraH craBkaja (IacTiad WINHU TamKWil JSTHIN skapaéHuma 3-4%)
JapoMaJi COJIMFU YHIUPWIMIIN OSNTUIaHUIIA MaKCaaAra MyBOGUKIUP.

4. Xynynuid mexHaT Oo3opujaa uIIcH3IapHu Macodana TypuO HIILIAIT
(ppunaHcUHr) TU3UMHHM  PUBOXKJIAHTHUPUIIHUHT  KOHIENTyal  acOCIapUHH
TaKOMUJUTAIIITUPHIIL.

baxxapunran unmap €ku KypcaTuiarad Xu3MaTiapra TYJIOB YUyH acoc O0yim0,
Oaxapuiral MILIAPHUHT JaJI0JIATHOMAcH XucoOsiaHaau. YOy mapTHOMa TYypHU
Ui OepyBUMIIap TOMOHHJIAH JOMMHUN W Xa)KMHUTA Ba aCOCUU IMITATIA XOAUMIIApTa
sra OyiMacliaH WIUIapHU Oakapuiu ydyH Kynai. dakaTtruHa 3apyp XoJuiapaa
KYIIUMYa UM Ky4d >Kaja0 ATuiIagu Ba M OakapuJiraHJaH CYHI MEXHATHUra Xak
Tynananu. KopxoHa ydyH MOJUsIBHIA XaTap Japaxacu mact oynaau. bynaa acocuit
xaTap IIyHJaKW, arapja uil OepyBuM (puiaaHcepIapHU MyHTa3aM paBHIIJIA Kall0
ATMaca, 3apyp BakTAa yyap OOIIKa Joinxajap yCTHIa UIILIAIIN Ba OyrOpTMaJapHU
Oaxkapa oJMacIurd MyMKHH. UYUyHKH, JOMMHUNA JlapoMaj TOMUII MaKcaauaa
(puitaHcep sAroHa vl OepyBYUTra OOFIaHUO KOJIManIu.

@OpunaHCUHTHU KOHYHUH aCOCHHM IIAKUIAHTUPHUIN Ba ajoxuja Wil OujiaH
Oan MK Typu cudaTtuaa KaOya KWIHUIL, UIICHU3INK KYPCATKUYMHU MacalTUpHUIITa
onu6 kenmanu. by ¥3 HaBOaTtuaa (puiaHCHHT coxacujga MOIIUN OOWIHKIApHU
SAPATUIIHUHT camapaid MOJEIUHU sipaTull, (QpuiaHcepiap Oupx anapuHu
NIAKJUTAHTHPUIL Ba PUBOXKIAHTUPHUIL, XyIyAjdapAa HIICH3JIapHA Ba  acocaH
¢nulapHu Wil YpuHiIapu OWJIaH TabMHHIIAII Ba YJIAPHUHT PakoOaTOApIONITUTHHU
OIIMPHUIITA OJIUO KeTaaH.
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Annotatsiya. Ushbu maqolada korxonalarda xodimlar mehnatini rag ‘batlantirish mehnat
samaradorligini oshirishning asosiy omillaridan ekanligi, korxonalarda xodimlar mehnatini
rag ‘batlantirish shakllari moddiy va nomoddiy ko rinishlarda amalga oshirilishi va uning
natijasida xodim va korxona magqgsadlarini uyg ‘unlashtirishi, xodimlarning jonbozlik ko rsatib
faoliyat olib borishlari ilmiy nazariy jihatdan ochib berilgan.

Kanum cysnap: mehnatini rag ‘batlantirish, mehnatga haq to‘lash tizimi, mehnatni
boshqarishning inson omili, motivatsiyalash, mehnat jamoasi, mehnatning alohida sharoitlari.

Annomauusn. B oOannou cmamve HAyuHO OOKA3AHO, YMO NOOWPeHue mpyod Ha
Npeonpusmusx A61emcs 0OHUM U3 OCHOBHLIX (haKkmopos noguvlulenus sggdexmusnocmu mpyod,
Gopmul  noowpenuss mpyoa Ha NPeONPUSMUAX — Pedarusylomcs 6  MAMepUudlbHou U
HemamepuaivbHou Gopmax, u Kak ciedcmeue, OHU 2aAPMOHUUPYIOM yeau pabomHuKa u
KOMRAHUU, a COMPYOHUKU 8bINOTIHAIOM CEOI0 0esIMeNbHOCHb C IHMY3UAZMOM.

Knrwueevie cnosa: npoosudicenue mpyoa, cucmema ONIAMbl MpPyod, UYeno8eyecKull
Gaxmop ynpasierus mpyoom, MOmMusayus, mpyoosol KOJLIeKmus, 0coovle ycious mpyod.

Abstract. This article has scientifically proven that the encouragement of labor at
enterprises is one of the main factors for increasing labor efficiency, the forms of labor
encouragement at enterprises are implemented in tangible and intangible forms, and as a result,
they harmonize the goals of the employee and the company, and employees perform their
activities with enthusiasm

Keywords: labor promotion, wage system, human factor of labor management,
motivation, labor collective, special working conditions.

O‘zbekiston Respublikasida bozor munosabatlarining samarali joriy etilishi
birinchi navbatda, korxonalarda xodimlardan samarali foydalanishga bog‘liq.
Mamlakat igtisodiyotni innovatsion rivojlantirish ijtimoiy-iqtisodiy masalalarni hal
ctishda korxona xodimlaridan ma’lum bir maqgsadga yo‘naltirishni talab etadi.
O‘zbekiston Respublikasidagi korxonalarda xodimlarni ma’lum maqsadga undash,
gizigishini  oshirish,  mehnatini ~ rag‘batlantirish,  uning ish bilan
ta’minlanganligining barqarorligini, faoliyat olib borayotgan mehnatga yo‘naltirish
va undan qoniqish darajasi muhim ahamiyatga ega hisoblanadi. 2022-2026 yillarda
O‘zbekiston Respublikasini rivojlantirishning ustuvor yo‘nalishlari bo‘yicha
Tarqqiyot strategiyasi yo‘nalishlarida korxonalarda xodimlar mehnatini
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rag‘batlantirish va mehnatga haq to‘lash tizimni takomillashtirish asosida aholining
real daromadlarini bosqichma-bosqich oshirish nazarda tutilgan.

“Nasib etsa, 2030 yilga borib, O‘zbekiston jon boshiga hisoblanganda, aholi
daromadlari o‘rtacha ko‘rsatkichdan yuqori bo‘lgan davlatlar gatoridan o‘rin
egallaydi™[1].

Bizga ma’lumki, korxonalarda xodimlar mehnatini rag‘batlantirish mehnat
samaradorligini oshirishning asosiy omillaridan hisoblanadi. Korxonalarda
xodimlar mehnatini rag‘batlantirish shakllari moddiy va nomoddiy ko’rinishlarda
amalga oshiriladi va uning natijasida xodim va korxona magsadlarini
uyg‘unlashtirish, xodimlarning jonbozlik ko’rsatib faoliyat olib borishlari va
boshqga bir gqancha ijobiy yutuqlarga erishiladi. Korxonalarda xodimlar mehnatini
rag‘batlantirishni oshirish va mehnatga haq to‘lash tizimini takomillashtirish
innovatsion rivojlanish jarayonini boshidan kechirayotgan mamlakatlar singari
O‘zbekistonda ham rivojlantirish bilan bog‘liq echimini topish lozim bo‘lgan bir
gator muammolar mavjud. Ularning asosiylari sifatida xodimlarning hatti-
harakatlarini, rahbariyatning magqgsadini, xodimlar mehnati bilan bog‘liq
ehtiyojlarini qondirish, mehnat rag‘batlantirish sohasidagi klassik va zamonaviy
nazariyalarni o‘rganish, faoliyat va mehnat faoligi, ish va uning tahlili, xodimlar
mehnatini rag‘batlantirishni tashkil etish, uning asoslari, tashkiliy madaniyatning
xodimni rag‘batlantirishga ta’siri, xodimlarni mukofotlash, xodimlarni moddiy
rag‘batlantirish, uni boshqarish va mehnatga haq to‘lash tizimini takomillashtirish
kabi muammolarni alohida qayd etib o‘tish lozim.

Mehnatni boshqgarishning inson omilining faollashuvini ta’minlovchi
samarali usullarini qidirib topish mulkchilikning barcha shakllaridagi va
faoliyatning barcha sohalaridagi tashkilotlarning asosiy vazifalaridan biri
hisoblanadi. Xo‘jalik yuritishning hozirgi usullari xodimlar mehnatini
rag‘batlantirish mexanizmlaridan foydalanish asosida iqtisodiy xatti-harakatning
yangi xilini egallashni talab giladi. Mehnat faoliyatini boshqarishning motivatsion
jihatlari bozor iqtisodiyoti rivojlangan mamlakatlarda keng qo‘llanilmoqda va
ulardan rivojlanayotgan tashkilotlarda faol foydalanilmoqda. Har ganday
boshqaruv qarorining muvaffaqiyati xodimni shaxsiy va umumiy magsadlarga
erishishga undovchi rag‘batlantirishning qo‘llanilayotgan modelining samaradorligi
bilan bevosita bog‘liq.

Motivatsiyalash — insonni ichki shaxsiy va tashqi omillar yordamida
muayyan faoliyatga undash jarayoni. Xodimlar xatti-harakatiga ta’sir ko‘rsatgan
holda u tashkilotning asosiy maqsadlariga erishishga ko‘maklashadi va personalni
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shaxsiy yuksak natijalarga erishish yo‘li bilan mehnatda o‘zini ko‘rsatishga
yo‘naltiradi.

Motivatsiyalash — insonning ichki xususiyati, inson fe’l-atvorining uning
qizigishlari bilan bog‘liq va tashkilotdagi xatti-harakatni belgilab beruvchi tarkibiy
gismi. Ushbu ichki xususiyatlarni hisobga olish va ulardan imkon gqadar
foydalanish rag‘batlardan, ya’ni insonga uning tashkilotdagi xatti-harakatiga
tuzatishlar Kirituvchi muayyan ta’sirlardan foydalanish imkonini beradi.

Motivatsiyalashning turli usullari va ularni tasniflashga nisbatan turlicha
yondashuvlar mavjud. Ta’sir etish usuliga ko‘ra korxonalarda xodimlar mehnatini
rag‘batlantirishning bevosita va bilvosita usullarini ajratish mumkin. Bevosita ta’sir
etishga quyidagilar kiradi:

* normativ rag‘batlantirish, ya’ni insonni g‘oyaviy-ruhiy ta’sir etish
(e’tiqod, ishontirish, xabardor gilish va h.k.) orqali muayyan xatti-harakatga
undash;

* hokimiyatdan foydalanishga va xodim tomonidan tegishli talablar
bajarilmagan hollarda uning ehtiyojlari qondirilishining yomonlashuvi tahdidiga
asoslangan majburlash motivatsiyasi.

Ta’sir etish shakliga ko‘ra, korxonalarda xodimlar mehnatini rag‘batlantirish
bevosita va bilvosita ta’sirni amalga oshirgan holda ichki va tashqi turlarga
bo‘linishi mumkin (1-rasm).

KORXONADA XODIMLAR MEHNATINI
RAG’BATLANTIRISH

Ichki
(bevosita ta’sir etish) (bilvosita ta’sir etish)

v v | |

Tashqi

Mazmunli Magomli T S
v \
Normativ Majburlash
Igtisodiy

RAG’BATLANTIRISH
(ta’sir etish usuliga ko’ra)

1-rasm. Ta’sir etish usuli va shakliga ko’ra rag‘batlantirish turlari
Ichki motivatsiya harakatlar erkinligini, bilim va ko‘nikmalardan foydalanish
va ularni rivojlantirish imkoniyatini, qiziqarli ishni va rivojlanish va ko‘tarilish
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imkoniyatini o‘z ichiga oladi. Tashqi motivatsiyalashga moddiy va ma’naviy
rag‘batlantirishlar (ish haqini oshirish, bonuslar va mukofotlar, xizmat bo‘yicha
ko‘tarish, maqtovlar, mas’uliyat) jazolash va tanqid qilish kiradi. Tashqi
motivatsiyalash omillari bir zumda va kuchli ta’sir ko‘rsatadi, lekin ancha davomli
va chuqur ta’sirga ega bo‘lgan ichki motivatsiyalash omillaridan farqli o‘laroq uzoq
vaqt ta’sir ko‘rsatmasligi mumkin.

Motivatsiyalashning asosiy funksiyalari quyidagilardan iborat:

- harakat qilishga undash;

- faoliyatni yo‘naltirish;

- xatti-harakatni nazorat gilish va qo‘llab-quvvatlash.

Motivatorlar to‘plami turli-tuman bo‘lishi mumkin. O‘z faoliyatini mehnat
jamoalari sharoitida amalga oshiruvchi xodim ehtiyojlarining turli tomonlari
quyidagi motivatsiyalash omillari tomonidan hisobga olinishi mumkin: yuqori ish
haqi va moddiy rag‘batlantirish; jismoniy ish sharoitlari; tarkiblash; ijtimoiy
shartnomalar; o‘zaro munosabatlar; tan olish; yutuqlarga intilish; hokimiyat va
ta’sirchanlik; xilma-xillik va o‘zgarishlar; kreativlik; o‘zini o‘zi takomillashtirish;
qiziqarli va foydali ish.

Har Dbir omilning ta’sirini va ularning o‘zaro bog‘ligligini aniqglash
asoslangan boshqaruv qarorini qgabul qilishning muhim shartlaridan biri
hisoblanadi.

Motivatsiyalash jarayonini amalga oshirish doirasida ko‘plab o‘xshash va
mas’uliyatli vaziyatlarda xodimlar uzoq vaqt mobaynida o°‘zini o‘zi
motivatsiyalagan holda tashqi ta’sirlarsiz harakat gilishi mumkinligini nazarda
tutuvchi personalning ozini o‘zi motivatsiyalash ehtimoli ko‘rib chiqiladi. Mazkur
holatda o°zini 0‘zi namoyon etish asosiy motivatsiyalovchi omil hisoblanadi. Zarur
sharoitlarni yaratishda U ijobiy samara beradi, lekin bunday sharoitlar mavjud
bo‘lmagan hollarda esa xodim kompaniyani tark etadi. Ozini o‘zi motivatsiyalash,
odatda, muammolarni hal etishga moyil va o‘z harakatlarining natijasiga erishish
magsadini ko‘zlovchi xodimlarda shakllanadi.

Motivatsiyalash jarayonida motiv, ya’ni shaxsni ehtiyojlarni qondirishga
yo’naltirilgan muayyan xatti-harakatni amalga oshirishga ishki undash markaziy
o’rin tutadi. Motiv — inson faolligining anglab etilgan undashni o’zida namoyon
etuvshi asosiy sababi. Motiv muayyan harakatlarda amalga oshiriladigan muayyan
ehtiyoj tufayli yuzaga keladi.

Ehtiyojlar tug‘ma bo’lishi hamda hayot va tarbiya jarayonida yuzaga kelishi
mumkin. Intilishlar va kutishlar ehtiyojlarning namoyon bo’lish shakllari sifatida
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ishtirok etadi. Bir ehtiyoj asosida turli intilishlar va kutishlar shakllanishi mumkin.
Bunda kutishlar muayyan vaziyatga qarab intilishni aniqlashtiradi.

Motiv bevosita rag‘bat bilan bog‘liq. Rag‘bat (lot. stimulus) harakat qilishga
undash, undovshi sabab. Rag‘batlantirish — nimagadir qiziqgtirish. “Motiv”
tushunshasi “rag‘bat” tushunshasiga garaganda kengroq ma’noga ega. Rag‘bat
muayyan harakatlarni amalga oshirishda ehtiyojni qondirishga qodir bo’lgan
ne’matlar (buyumlar, boyliklar va h.k.)ni o’zida namoyon etadi. Rag‘batlar
personalni mukofotlash tizimi orqali amalga oshiriladi. Rag‘batlar tasnifi 1-
jadvalda keltirilgan.

Ehtiyoj bilan rag‘bat o’rtasida rag‘batni gabul qilish (baholash) va motivni
hosil qilish jarayonini tavsiflovshi gator bilvosita bo’g‘inlar mavjud. Ushbu
bo’g‘inlarga bog‘liq holda insonning muayyan xatti-harakatni amalga oshirishga
tayyorligini aks ettiruvshi muayyan maqsad shakllanadi. Tegishli xatti-harakat
natijasida sodir bo’ladigan ehtiyojning qondirilishi motivatsiyalash jarayonini
yakunlab beradi. Motivlar va rag‘batlarning o’zaro bog‘ligligi quyidagi tarzda
namoyon etilishi mumkin.

Personalni boshgarishda motivlar va rag‘batlarning o’zaro bog‘ligligi
quyidagi ko’rsatkishlar orqali yuzaga keladi:

Hayotiy muhim materiallar va ma’naviy boyliklarga bo’lgan ehtiyojlar:
hayotiy 0’z taqdirini belgilash; ijtimoiy o’zaro hamkorlik; 0’z maqomini belgilash;
hayotiy davrni optimallashtirish.

Hayotiy muhim materiallar va ma’naviy boyliklarga bo’lgan ehtiyojlarni
gondirish bo’yisha motivlar quyidagi turlarga bo’linadi: unumdorlik; ishning sifati;
bandlikni oshirish; malaka va mahoratni oshirish; mas’uliyatni oshirish;
lavozimlarni qo’shib olib borish; bir korxonada ishlash.

1-jadval
Rag‘batlar tarkibi
Rag‘batlar
Ta’sir etish vaqtiga Uzluksiz Mehnat sharoitlari, ish o’rnini tashkil
ko’ra etish
Diskret Ish haqi, mukofotlar, rag‘batlantiruvshi

xususiyatga ega bo’lgan ustama haqlari va
qo’shimsha haqlar, mol-mulkdan
olinadigan daromad

Ta’sir etish davriga Uzoq muddatli Ish haqi yuqori darajasi, foydalarda real
ko’ra ishtirok etish, ijtimoiy ta’minot
O’rta muddatli Mehnat sharoitlari, ish haqi, ustama

haqlar (kasbiy mahorat, malakani
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oshirish va h.k. ushun)

Qisqa muddatli Bir marta to’lanadigan mukofotlar
Ta’sir etish sohasi Jamoat Milliy daromadning o’sishi
bo’yisha Jamoaviy Mehnatga haq to’lash fondini
shakllantirish va taqsimlash, foydalarda
ishtirok etish
Shaxsiy Xodimning umumiy daromadi
Funktsional maqsadi Nufuzli Muayyan tizim bo’yisha ish haqi,
bo’yisha imtiyozli shartlardagi aktsiyalar,
foydalarda ishtirok etish
Rag‘batlantiruvshi Ish haqini oshirish, mukofotlar, kasbiy
mahorat ushun ustama haqlar
Qo’llanish sohasi Universal Pulli rag‘batlarning barsha turlari
bo’yisha O’ziga xo0s Pulsiz rag‘batlar
Yo’nalishi bo’yisha Investitsion Ishlab shiqarishni rivojlantirishga

mablag‘larni investitsiya qilish natijasi
sifatida istigbolda mehnatga haq to’lash
fondi va foydaning oshishi

Investitsion-iste’mol Dividendlar, mehnatga haq to’lash,
kelgusida fondini mehnatga haq to’lash
fondi va foydaning oshirilishi bilan ishlab
shigarishni rivojlantirishga investitsiya
gilish

Iste’mol Mehnatga haq to’lash, foydani asosan
joriy iste’mol ushun ishlatish

Hayotiy muhim materiallar va ma’naviy boyliklarga bo’lgan ehtiyojlarni
qondirish bo’yisha rag‘batlar quyidagilarga bo’linadi: ish haqini oshirish; ish
haqiga qo’shimsha haqglar; ish haqiga ustama haglar; moddiy yordam; bir martalik
to’lovlar; mukofotlash tizimi; ijtimoiy paket; foydalarda ishtirok etish tizimi;
sotuvlar hajmidan vositashilik haqlari.

Hayotiy o’z taqdirini belgilash (shaxsiy) motivlari quyidagilardan iborat:
chaqirish; ko’shirish; o0’zini ifodalash; qiziquvshanlik; ijod; ixtiroshilik;
ratsionalizatorlik; fan bilan shug‘ullanish.

Hayotiy o’z taqdirini belgilash (shaxsiy) rag‘batlari quyidagilardan iborat:
qizigishlarga garab ish bilan ta’minlash; kasbga yo’naltirish; ishni qayta qurish:
almashtirish, kengaytirish, boyitish; mehnatning ijodiy xususiyatini oshirish;
xodimning shaxsiy xususiyatlari va qobiliyatlarini hisobga olish; ixtisoslashmagan
mansabni rivojlantirish; o’qish, bilim ko’nikmalariga ega bo’lish ushun keng
imkoniyatlar; novatorlik, ixtirolar, kashfiyotlar ushun mukofotlar; g‘oya ushun
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mukofotlash dasturlari, firmaning sovg‘alari; moslashuvshan ish tartiblari; yangi
axborotdan foydalanish; umumiy e’tirof va hurmat.

[jtimoly o’zaro hamkorlik motivlari tarkibiga quyidagilar kiradi: muloqot;
taglid qilish; aloqadorlik; birdamlik; qo’llab-quvvatlash; xavfsizlik; do’stlik; o’zaro
yordam.

O’z maqomini belgilash rag‘batlari: boshqarish va qarorlar qabul qilishda
ishtirok etish; rahbarlik ishini tagdim etish; vakolatlarni kengaytirish; shaxsiy
qulayliklar: xona, avtomobil, samolyot va h.k.; nufuzli klublar ishida ishtirok etish;
muvaffaqiyatda, kapitalda ishtirok etish; biznesda birgalikda ishtirok etish
to’g‘risida taklif; boshqa tashkilotlar ushun fakillik funktsiyalari; kadrlarni joy-
joyiga qo’yish; bo’ysunuvshilar sonini oshirish; xalgaro e’tirof; yilning eng yaxshi
xodimi unvonini berish.

Hayotiy davrni optimallashtirish motivlari: ijtimoiy ixchamlik; kasbiy
ixchamlik; yosh relaksatsiyasi; maqom bilan bog‘liq va ruhiy noqulayliklarni
yengib o’tish.

Hayotiy davrni optimallashtirish ushun rag‘batlar: istak va imkoniyatlarga
qarb ish bilan ta’minlash; ixtisoslashmagan mansabni rivojlantirish; yoshlar bilan
tajribani o’rtoglashish —murabbiylik; salbiy rag‘batlarga barham berish; ruhiy
rag‘batlantirish; xodimlarning yagona maqomi; ruhiy yordam va sharshoq yozish
markazlari; “Oshiq eshiklar” siyosati; mehnatga oid nizolar bo’yisha komissiyalar.

Rag‘batlantirish motivatsiyalashdan printsipial jihatdan farq qiladi. ushbu
fargning mohiyati shundan iboratki, rag‘batlantirish — wuning yordamida
motivatsiyalash amalga oshirilishi mumkin bo’lgan vositaldardan biri hisoblanadi.
Tashkilotda munosabatlarning rivojlanish darajasi qanshalik yuqori bo’lsa,
rag‘batlantirish insonlarni boshqarish vositasi sifatida shunshalik kam qo’llaniladi.
Bunga sabab, tarbiya va o’qitish insonlarni motivatsiyalash usullari sifatida shunga
olib keladiki, tashkilot a’zolarining o’zlari, Kkutib turmasdan yoki tegishli
rag‘batlantiruvshi ta’sirga umuman ega bo’lmagan holda, zarur harakatlarni amalga
oshirib, tashkilotning ishlarida manfaatli tarzda ishtirok etishadi.

Rag‘batlantirish xodimni motivatsiyalash usuli sifatida uning xatti-harakatiga
motivlardan foydalangan holda, hayot faoliyati sharoitlariga ta’sir etish orqali aniq
maqsadga yo’naltirilgan ta’sir ko’rsatishdan iborat. So’zning keng ma’nosida
rag‘batlantirish — bu talablar yig‘indisi va unga mos keluvshi rag‘batlantirish va
jazolash tizimi. Mehnatni rag‘batlantirishga tashqi undash, insonning mehnat
sohasidagi xatti-harakatiga ta’sir etuvshi mehnat vaziyatining unsuri sifatida
qaraladi. Keng ma’noda rag‘batlantirish — bu yaxshilarni rag‘batlantirish,
yomonlarni jazolash, eng bilimdonlarni xizmat bo’yisha ko’tarish va no’noqlarni
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boshga o’ringa o’tkazish. Rag‘batlantirishdan maqsad — insonni shunshaki
ishlashga undash emas, balki uni mehnat munosabatlari bilan belgilanganga
qaraganda yaxshiroq yoki ko’proq ishlashga undashdan iborat.

Rag‘batlarning ta’sirini oshirish maqsadida quyidagi tamoyillarga amal qilish
zarur:

* Dbarsha xodimlar tomonidan rag‘batlarning gabul gilinishining qulayligi va
soddaligi, ularni qo’llashning demokratikligi;

« moddiy va ma’naviy, jamoaviy va shaxsiy rag‘batlarning kompleksligi;

+ jins-yosh va ijtimoiy-ruhiy xususiyatlarni hisobga olgan holda
personalning turli  toifalarini rag‘batlantirishga nisbatan yondashuvning
individualligi;

» rag‘batni gabul qilishning quyi shegarasini oshirish hisobidan uning
ta’sirshanligining his gilinajakligi;

« rag‘batni uni ruhly qabul qilishning yangi quyi shegarasini
shakllantiruvshi oshirish tomonga o’zgartirishning izshilligi;sodir bo’layotgan
o’zgarishlarga qarab rag‘batlarni gayta ko’rib shiqishning moslashuvshanligi va
tezkorligi;

« xodim faoliyatining natijalari bilan uning mehnat jamoasi va umuman
firma faoliyatining natijalari o’rtasidagi o’zaro bog‘liglik;

* tashkilotda amalda bo’lgan rag‘batlantirishning xodimlarda adolatlilik
hissini shakllantiruvshi tizimi haqidagi axborotning oshiqligi va holisonaligi.

Rag‘batlantirish usullari ta’sir etish sohasiga qarab iqtisodiy va noiqtisodiy
turlarga bo’linadi. Noiqtisodiy usullar esa, ishning o0’ziga taallugli bo’lgan tashkiliy
va ish sharoiti bilan bog‘liqg ma’naviy turlarga bo’linadi (2-rasm).

Rag‘batlantirish turlari turli belgilar bo’yisha tasniflanishi mumkin. Masalan,
moddiy rag‘batlantirish ahamiyatlilik belgisi bo’yisha asosiy va qo’shimsha
turlarga bo’linadi. Asosiy turga quyidagilar kiradi:

* mehnatning alohida sharoitlari ustama haglari va kompensatsiyani hisobga
olgan holda mehnatga haq to’lashning bazaviy darajasi;

» xodimning shaxsiy mehnat ulushi va faoliyatining natijalariga bog‘liq
bo’lgan mukofotlash gismi;

 kapitalda, foydada va daromadlarda ishtirok etish bilan bog‘liq
rag‘batlantiruvshi qism.

Ish o’rnidagi o’zgarishlar bilan bog‘liq mukofotlar: xodimning ish
o’rninidagi texnik jihozlash va dekorativ pardozlashning yaxshilanishiga va uning
ergonomikasiga (ish o’rnini ko’shirish, alohida xona ajratish, kotibani yollash,
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qo’shimsha ofis jihozlari berilishiga) olib keluvshi shora-tadbirlar, shuningdek,
xodimga xizmat avtomobilini berish.

r RAG’BATLANTIRISH SOHALARI —l

Rag’batlantirishning Rag’batlantirishning
iqtisodiy sohasi Noiqtisodiy sohasi
Ish haqi . o .
o ) Ishning tarkibiy qismlari
N e Asosiy (ishbay, vaqtbay, okladli) o  Majburiyat
® Qo’shimcha (mukofotlar, ustama e Mas’uliyat <«
va qo’shimcha hagqlar) e E’tirof
e Ko’tarilish
Qo’shimcha moddiy rag’batlar *  Mehnatni muhofaza gilish
L, e Foydada ishtirok etish
e Bonuslar Ish sharoiti
e Bilim uchun haq to’lash _Sh sharoitl -
e  Mukofoflar ®  Qulay ish sharoitlari
u *  Qulay ijtimoiy muhit
O Rahbarlik uslubi
Nafagal imti 1 . Magom va mavqe
—> a aq? s v’a - ly'OZ ar. O Kompensatsiyalarning adolatli siyosati
e Pensiya jamg’armasiga ajratmalar O (Gl e (i
(qo’shimcha pensiya ta’minoti) *  Sifat tugaraklari
® Tibbiy xizmat ko’rsatish ®  Ovqatlanishni tashkil gilish
e Personalni o’gitish e Tashkilotda nimalar sodir
¢ Xodimlarni sertifikatlash bo’layotanliri haqida xabardor
* Acxtsiyadorlik kapitalida gilish
ishtirok etish e Personalning magqsadlarini
e Ishsizlik uchun kompensatsiya tashkilotning magsadlari
. Ijtimoiy xavfsizlik bilan muvoﬁqlashtirish
e  Kreditlar olish uyushmasi e Alohida e’tibor
* ;zrvg,mlm atlar,l - rs:mSht ilish e Personal ehtiyojlarini hisobga olish
. odimlarni sug’urta qilis ¢  Kompaniya nufuzi
®  [jtimoiy dasturlar (uy-joy qurilishi, transport e Korporativ madaniyat
jatlari, bolalarni tarbiyalash ’qitish, . . . -
oty st va 0'qis e Ishonch va ishtirok etish muhiti
e Bayramlar, tug’ilgan kunlar

2-rasm. Tashkilotda personalni rag‘batlantirish sohalari

Bo’sh vaqt bilan rag‘batlantirishga xodimga faol va ijodiy ishlash ushun
qgo’shimsha dam olish kunlari, ta’tillar berish, ta’til vaqtini tanlash imkoniyatini,
moslashuvshan ish tartibini, yuqori mehnat unumdorligi hisobidan ish kunining
davomiyligini qisqartirish imkoniyatini, tanaffuslarning moslashuvshan tartibini
tagdim etish yo’li bilan erishiladi.

Foydalanish imkoniyati bilan mukofotlash: ofisdagi qo’shimsha jihozlar,
devoriy ko’rgazmalar, kompaniyaning dam olish uyidan foydalanish, o0’z
loyihalarini amalga oshirish ushun kompaniyaning jihozlaridan foydalanish.
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Ish o’rnini loyihalashtirish: mehnatni tagsimlash, qarorlar gabul qilishda
ishtirok etish va jamoada ishlash.

Vakolatlarni o’tkazish: majburiyatlar, javobgarlik va qarorlar gabul qilish
vakolatlarining bir qismi tashkiliy tuzilmaning quyi pag‘onasiga topshiriladigan
jarayon.

Imtiyozlar bilan mukofotlash: majlisda stol atrofidagi eng yaxshi joy,
xodimlarga o’zingiz hozir bo’lmagan hollarda sizni namoyon etish imkoniyatini
berish, yuqori darajadagi ish natijalari haqidagi davriy hisobotlarda ishtirok etish,
avtomobilni gqo’yish ushun maxsus joy taqdim etish.

Korxonani boshqarishda ishtirok etish: ma’muriyat bilan xodimlar o’rtasida
korxona kengashining ishi doirasida maslahatlar; xodimlarning kompaniya
aktsiyalarining egasi sifatida umumiy yig‘ilishlarda ishtirok etishi va ovoz berishi;
xodimlar vakillarini direktorlar kengashiga saylash.

“Tashlangan shaqiriq mubhitini” yaratish: xodimlar natija aynan ularning
o’zlariga bog‘liq bo’lgan vaziyatni ijobiy qabul gilishadi.

Javobgarlik bilan motivatsiyalash: ayrim xodimlar 0’z zimmasiga yuklatilgan
mas’uliyat va egallab turgan lavozimining muhimligidan qoniqish hosil qiladi va
g‘ururlanadi.

Mansabda ko’tarilish va uni rivojlantirish imkoniyati: ayrim xodimlar
(aynigsa yoshlar) ushun mansabda o’sish istigboli ko’pinsha moddiy
mukofotlashga garaganda muhimroq.

Ish beruvshi tomonidan personalga ishonish va to’g‘ri munosabatda bo’lish
o’zaro tushunish va hamkorlik muhitini yaratishga ko’maklashadi.

Tashkilotning ishonshliligiga shubha qilmaslik va uning faoliyati ushun
g‘ururlanish, shuningdek, kasbiy faoliyat bilan shaxsiy hayot o’rtasidagi
muvazanatga erishish ruhiy jihatdan qulay ish ko’nikmasini shakllantiradi.
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TYPUCTHUK KIIACTEP ITAKJUVTAHUIIIMHUHI' UTHHOBALIMOH
OMUWIJIAPH

baxoaupos LHloxpyx baxoaup yriu
LI Pawuoos nomuoacu Cam/lV maoxuxomuucu

Annomauus. Y6y magonaou Y36eKucmon ukmucoOuémunune Kiacmep pueoicIaHuuiu
VUYH Oup Kamop OMUNIAPHU GHUKIAQW 64 KIACMEPAaul YYYH KYIdU Wapm-uapoumiaphu
Apamuul myammoiapuea xam aﬂoxuda abmu60p KapamujiedaH.

lHy ounan 5up2a, mypusmru Kjiacmep pueOoNCiaHutUuiHuHe UHHOBAYUOHIUCUHU AHUKIAUL
80 YHUHZ MeSUULIU OMUTIAPUHU AACPAMUO KYPCaAmul YYyH mypusm OusHecuoa KyiiaHulaouean
UHHOBAYUANIAPHUHRS OHZ MYXUMMYPIAPUHU AHUKIAHCAH.

Kanum  cyznap: mypucmux Kiacmep, mypucmux  MmMauwKuIOmiap,  Maxcyiom
UHHOBAYUACU, MuUdHCo3Iapea ﬁ)?HaJlmupuﬂeaH UHHOBaQuuAlap, MapKemuHe UHHOBayuslapu,
XAnKapo mypusm pueodHCI1aHuld.

Annomayun. B Oaunoii cmamve O0CHOBHOe GHUMAHUE YOeNsemcsi BblAGNIEHUI0 poad
qbaKmopoe KjlacmepHozo pas3eumusl IKOHOMUKU Vsbexucmana u cosoarnuto 6ﬂa20npuﬂmelX
yeaogutl 015l Kiacmepuzayuu.

Hpu omom OwblIu 6biAGIeHbl Haubonee 6adCHble GUObL uHHO@Cllx;uﬁ, UCnob3zyemvblx 6
mypucmu4ecKkom 5u3H€C€, C Yyeiivlo onpe()eﬂeHuﬂ UHHOBAYUOHKHOCMU pa3eumusl mypucmu4eckoco
Kilacmepa u BblOeIeHUsl €20 3HAYUMbIX qbakmopoe.

Knwueevie cnoea. mypucmuueckuii  Kiacmep,  mMypucmuyeckue — OpeaHu3ayul,
npodykmoeble UHHOBAYUU, KIIUECHMOOPUCHMUPOBAHKbIE UHHOBAUUU, MAPKEMUH,06blE UHHOBAUUU,
paszsumiue MedHcOYHapoOHO20 Mypusmd.

Annotation. This article focuses on identifying a number of factors of cluster development
of the economy of Uzbekistan and creating favorable conditions for clustering.

At the same time, the most important types of innovations used in the tourism business
were identified in order to determine the innovativeness of the development of the tourism cluster
and highlight its significant factors.

Keywords. tourism cluster, tourism organizations, product innovations, customer-oriented
innovations, marketing innovations, international tourism development.

['mobamtamyB mapouTHja Mamjakariap Ba XyAyAJapHH, aloxXuja
TapMOKJIAPHU PUBOXKJIAHTHUPULI MWIIUN UKTUCOIUMETHUHT paKoOaTOapaolIIMTUHU
OLUIMPHUIIHUHT yCTYBOp Basudacu xucoOnaHagu. WKTHCOOUETHU — TaIIKHII
STUUIHUHT TAPMOK Ba PEXKAJAMTHPUII TaMOMWIUIApU Y3WHUHI XAl KWIYBYH
aXaMHUATUHU MYKOTMOKJa, 11y OuiaH Oupra MWUIMA HMKTUCOAMET JoHMpacuia
MamJIakaT €KUM YHUHT XYIyJId PUBOXKIAHUIIMra (Gaoj Ba Xap TOMOHJIaMa TabCHUP
KypcaTaJuraH WHHOBALIMOH TAIIKWUJIMH-UKTUCOAMM MEXaHU3MIIAp Ba IIAKIUIAP,
TaAOUPKOPIUK CYOBEKTIAPUHUHT MHHOBAIMOH (hAOJUTUTH Ba MOMMIUTUTUHU
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OLIMPUII YUYH KyJai IapT-IIapoUuTiap TU3UMHUHU SIPATUIL OPKAJIM TaKpoOp HIILIA0
YUKApUII TU3UMUIMP. ByryHIH KyH/a aifHaH Kiactep EHJaNIyBH ymoy Tanadnapra
TYIUK >kaBoO Oepaau, OyHIaH TalIKapW, KJIacCTEpJIApHU IIAKJUIAHTUPUII Ba
PUBOXIIAHTUPUII OYHHWYa Typiu TaAOUPIApHU MOCIANTyBYaH MOJUSIIAIITHPUIIIHA
TabMUHJAII YYYH XYIyAUd Japakaga MeXaHu3mjap THU3UMHU —aJllaKauoH
HIaKJUTAHTUPUJITaH.

bupok, Oup Karop TapMoOKJIap Ba aHUK KOPXOHAJAPHUHT (PAOJHUAT FOPUTHIL
amManuéTu IIyHU KypcaTaJuKd, KiacTep TamadOycimapum HMKTHCOAMM (aommsTra
ce3uyapial KUMMHUYWIMKIAp OWIaH KUPUTHIMOKAA. MKTUCONMETHUHT TypH3M
coxacuja 3ca, )KUAIUI Joirxanap Ba Oy MacajajlapHUHT MyXUM Hazapui-yciayOui
UIUIaHMaldapyu MaBXKyJ OyiraHaa xam Kiactepiaml amainga Oomm Oepk Kydara
kupub konau. by, 3amoHaBUM Kiactepiaml TEHACHIMSUIAPUHU Oenruiamia
OupuHun  HaBOaTAa,  KJIacTep  Ty3WIMaJapUHU  peKaJalllTHPHIL Ba
MaK/UIAHTUPUILAA  XYyAYJIMd XOKUMHUST  OpraHjiapu, WHUPUK  KOpXOHAauap
pax0Oapiapy, KOMIaHUSUIAPHUHT TOI MEHEXEpJjapy TalllKd Ba MYKM MYXUTHHHT
Oup KaTop IIapT-IIAPOUTIIAPH Ba OMIULJIAPUHU YBTUOOpIAH YeT/Ha KOJIUPTraHIuru
OusaH OOFJIMKIUP.

114Y% Ounan oupra, TYPU3MHHU KJIACTEP PUBOXJIAHUIIUHUHT
WHHOBAIMOHJINTUHU aHUKJIAIl Ba YHUHT TETUIUIM OMWIJIAPUHU — a)XpaTuod
KypcaTUIll y4yH Typu3M OHW3HECHJa KYJUIAHWJIAQJUTaH WHHOBAUMSJIAPHUHI 3HT
MyXUM TYpJIApUHU aHUKJIAIl Kepak. YOy WHHOBALMSUIADHUHT aKCaApHUSTH
KyWMJArwJIapHU Y3 WUNATA OJIA]IN:

1. MaxcynoT wHHOBaMsICH - Oy ¥3 MHHTaKacuJard pakoOaruuiapia xam,
0oIlIKa MUHTaKaJlap Ba MamiakaTiiapJard pakooaTyu TalKUIOTIapa XaM MaBxKy/l
OyamaraH WHHOBAIMOH 0030p TakIU(GUHU MIAKIJIAHTUPAJAUTAH SHTU TYPUCTHK
MaxCyJOTHH IIAKJUIAHTUPUII Ba KEWMHYAIMK JKOpUM dtuml.  Maxcynor
MHHOBALMACH TYPUCTUK KIJACTEpIap MaBXYIJIUTMHUHT OMpUHYM OOCKMYKIA
yJIapHU PUBOKIAHTUPUIIHUHT SHI KEHI TapKajiraH BapUaHTUIIUP, UYYHKH Oy
Ba3UATAa MHHOBALMS TYPUCTUK MaxCyJOTHU IIAKIJIAHTUPUIL YYYH WHHOBALMOH
WIIUTAaHMAJIap Ba TEXHOJOTWsapaan QoiganaHuman ubopaT smac, Oamku
OO30pHUHT STHTUJIUTH. TAKIU( KAITMHTAH KCKYPCHSI.

2. lnHOBaIMOH *apaéH - SHIM TEXHUKA Ba TEXHOJOTHSUIAPHH >KOPHUM STHUII
Ba KEWHMHYAIUK KYJUIalll, TYPUCTUK TAMIKIIOTIAP (HAOUSITHHN aBTOMATIAIITHPHUIIL
acocuJia TypUCTJIApra Xvu3MaT KypCaTHUIl KApA€HIAPUHU TaKOMWUIAWITUpUUI. by
X0Jila Kapa€H WHHOBALMSUIApW KYNWHYAa MAaxCyJIOT HWHHOBalUsIapu OwuiiaH
OupnamTUpuiIagy, 1y OwiaH Oupra TYpPUCTHK MaxCyJOTJIap Ba XU3MaTJIapHU
0030paa KOPUM STUIITHUHT KO3MO0AJOPJIUTH Ba CaMapafOpJIUTHHU OMIMPAIH.
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bynpali ”HHOBaLMSUTAPHUHT KJIACCUK HAMYyHACH TypoIleparopiap Ba TyparcHTjiap
TOMOHMJIaH  3aMOHAaBUH  aBTOMATJAIITUPWITaH  OpOHJIAIl  THU3UMIIAPUJIAH
dboitnanaHuIANp.

3. bomkapyB nHHOBanusiapu - 0y OyTyH Typu3M WHIYCTPHUSACH Ba aloXuja
TypU3M TAIIKWJIOTH JIOMpAacH]la MHHOBAI[MOH OpraHjap TU3MMHUHHM Ba OOILIKApPYB
yCyJJIapUHA  MAKJUTAaHTHpUIl. byHnmaii OolIkapyB WHHOBAIMSUIApW KyNMUHYA
KyHUJarujiapHu y3 U4Yura ojaju: a) MUKW KOPIOopaTUB OOILIKAPYB THU3UMIIAPH Ba
cTaHAapriapu; 0) KOpHOpaTUB Y3ap0 XAMKOPJIUKHHUHI SHIU TypJapH; B) Y3-Y3UHU
TapTUOra CONMII WHCTUTYTUHHM JKOPUM OTUII; ) CaWEXJIMK KOMIAHUACU
(GaoNMATHHM TAIUKWJI ATUIIHUHT SHIU WYHaIUMOUIApM Ba YCYJUIAPUHU MILIA0
YUKUII; €) OW3BHEeCHM PHUBOXIAHTUPHINL  CTpaTerusuiapy Ba  MapKETHUHT
CTpaTerusjiapy MaXMyacUHU HIUIa0 4MKuII; () TypusM coxacu XOAuMIIapura
TErHILIN KacOui TanadnapHu Kabysl KUK,

4. Muxoznapra WyHaITHPUITaH MHHOBAIUSIIAP - MIDKO3JIAP dXTUEKITIAPUHA
KOHJIMPHILI, UCTE€bMOIYMUIAPHUHT COAUKIUTMHU MIAKUIAHTUPUII, UCTEbMOIYMUIIAP
OJIIUJIa TYpU3M TAIIKUJIOTH WMHKUHU SXIIWJIALI, UCTEbMOIYUIAp Ba TypU3M
TAIKUAJIOTIIAPH YpTacuJia SIHTY alloKa KaHAJUIAPUHU PUBOXKIIAHTUPUI, UHIUBHUIYaJ
TypU3M XH3MaTJapUHU KypcaTUIIra KapaTWiraH OW3HECHH TallKWJ 3THII
YCYJUTApUHM TaHiam. MUpUK caféXJIMK TAIIKHIOTIAPH MIDKO3JIapra dernpMalnap
Ba IIAXCUH caéxaT XW3MAaTJIAPUHU TaKJUM ETHUII YYyH V3 MHKO3JIApPUHHUHT
AJIIEKTPOH MabIyMOTJIap 0a3acHHM sipaTaguiap.

5. MapkeTUHI MHHOBALMSUIApU - TYPUCTHK TAIUIKWIOTAA KYJUIaHWJIAJUraH
MapKETUHI CTPATETUsJIapH MaKMyacMHU MIUIA0 4MKull, Oy KyWHJaruiaapHa V3
yuyura ojaau: a) OO30pHUHI acOCHH S3JIeMEHTJIapu - Tajad Ba Takiud OusaH
unuiam; ©0) MXTUCOCHAIITUPIITAH THU3UMJIAp Ba TapKaTHIl —KaHAJIAPUHU
MIAKJUIAHTUPUII;  B) SIHTU TYPUCTUK MaxXCyJIOTHU IIAKJUTAHTUPUII, YHU XaJKapo
Ba MWUIMNA TYypUCTUK Oo30piapra ojJu0® YUKUII WyHanumuaard (aona |, Ji)
KOHTpPAreHTJap Ba JOMMHUU MUXKO3Jap y4YyH TypJd uYerupMmaiap Ba HUMTHUE3IAp
TU3UMHUAAH (QoiilaJaHraH XoJiJja TEeTHIIM HapX CTPAaTEeTUsICM Ba TAaKTHUKACHUHU
U120 YUKUIIL

6. JlorucTUK WHHOBalUsJIap TYPHUCTIApHU €TKa3uO Oepull, TapKaTHII,
€TKa3u0 OepHlll, XapaKaTWHU TAIIKWJI ATHII OYiHWYa SHIW CTPATeruK KapopJapHU
KaOyJ1 Kuiuira Kapatuirad. byHnalh WHHOBanusuiap TYpUCTHK TAIIKMIIOTIAp Ba
TypuU3M MapKazjapuja HHTErpalusiialirad axO0opoT THU3UMIIapU OwWiiaH OOFIMK
Oynran OofnoBuM peiicimap EpnaMua KOMIUIEKC OOFJIOBYM XaBO TPAHCIIOPTH
y3eJUIapy OpKalu TYPUCTIAPHUHT XapaKaTJIaHUIIW HYKTau Ha3apuiaH MPUHCUTIHAAT
SHTY €YUMIIApHH UILIA0 YMKUIITHA Ha3zapaa Tytaan. CYHITH WHHOBAIMOH
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TEeHJIEHUUsAJIap axOOpOT Ba MHTEJUIEKTYaJl JJOTUCTUKA e aTanaJural Hapca, SbHU
BUPTYyaJl MAKOH/Ia aX00POT OKUMJIAPUHUHT XapakaTh OusiaH OOFIIHK.

7. IHCTUTYMOHANT WHHOBALMSIIAD TYPU3M HWHIYCTPUSICHHU, IIYHUHTACK,
TYpJIOII TAPMOKJIAPHU JaBjaT Ba OOIIKa TapTUOTa COJNMII TU3UMHUHHA Ba HOPMATHB
KUXATIaH MyCTaxKamJIaHTaH KOMJAIApHU INAKJJIaHTUpHUILTa KapaTtuirad. bynnai
WHHOBaLMsJIap y4 TypAarn KOMMYHHMKAaTUB XaMKOPJIHMK acocuja IIaKJUIAHAu:
a) IaBJIAT-XyCYCUI IIEPUKIMK HT MaKOYJ Ba camapalii BapuaHt; 0) “MabMypHsT -
TaJ0UpKOpIap - TAbJIUM Ba (aH BaKWUIApU - MaXaJUTUNA XaMKaMUsT (axosin)” VKU
Oyiinad cUMOMOTHK ¥3ap0o TabCcUp; B) TaAOUPKOpIAp Ba XOKUMHUST OpraHiapu
MaH(paatnapuHUHT TadoBYTH OWIaH OOFIMK 3UAJUATIN Ba HOPO3WIIUK Y3apo
TabCUPHU.

8. Pecypc unHHOBammsuiapu - xap XWi TypJard pecypciapiaaH (Tabuuid,
Tapuxuil-MafaHuii, uHQpaTy3uiIMa, MOJMSIBUANA, MOIIWHM, Kajapiap, OOIIKapyB Ba
Oolikanap) SHCM TYPUCTHK MaxCyJloTjap Ba XHU3MATJIAPHU KEHHMHYAIHMK
HIaKJUTAHTHPUILL Ba WITApU CYpPHILL, JOMUXaall, SpaTUIl Ba PUBOKIAHTUPULI YUYH
doitnananum Ounan OOFMMK OYnuO, mry OuiaH Oupra HMXTHUCOCHAMTHPHITAH
TYPUCTUK Ba pPEKpealroH XyAy/ulap, TYypU3M pecypciiapd XaB(CHU3JIUTMHU
TabMUHJIAILL

9. Tamkunuii Ba UKTUCOAMM MHHOBAIUSIIAP UXTUCOCIAIITUPHITAH TYPUCTUK
XKoinap Joupacuaa Typu3M OU3HECHMHU TAIIKWJI 3TUIN Ba OJIUO OOPUIIHUHT STHTH
XyAyaui Ba SKCTPATEppUTOpHAN IIAKIUIADUHU SApaTUILITra KapaTuirad. TamKuiuii
Ba MKTUCOJIMU MHHOBALMSIAP MHHOBALMAJIAP, KOHCEHTPALUs, UXTUCOCIAIITUPHIL,
MyBOGUKJIAMTUPHUII Ba XU3MAT KypcaTUIl TYPU3MH HWNIIA0 YUKAPUITUHU
KOOMepalusl KAJIUII OpKaJld pakoOaTaon YCTYHJIHMKJIapra €pUIIMIl HWMKOHHHH
O6epaau. ['mobamnamyBHUHT Kydailmub OopaétraH TabcUpUHH, OyTyH nyHENa Ba
Typu3M 0030pHaard Mypakkad reocuécuii Ba3USITHM XUCOOra OJraH Xojjaa, ous
yoy MyaMMOHHU KYpuO YMKUIITHU MUIJTMNA Ba MAJUIMHN Japaxaaa KiacTepiaallHuHT
Oup KaTop TallK¥M OMIUIAPHUHHU axpaTud KypcaTuigaH OOlUIalIMMH3 Kepak.
bynapra Kynnnarunap Kupauu:

1) eeocuécuti omun, Kyiunara MyaMMOJIApHU KEITHPUO YUKAPaAIN: TyHEHHHT
reoCUECUN XapUTACUHUHT MYpPaKKaOJalIuIg; CUECUNA OEKApOPIIMKHUHT KyJaluIm
Ba PoCCUSIHUHTI )kaXOH caxHacuJa siKKaJaHuiy; oup Karop Fap0O naBnariapuHuHT
cankcusuiap Oocumu; Typkus Ba Mucpra mapBo3jIapHM TaKUKJIAIl MaKcaauaa
Poccusa @enepauusacu [IpesnnenTuHUHr DapMOHIAPUHUA HALp €TUIL; NYHEHUHT
Oup KaTop JaBiaTiapu OWJIaH MACIOPT-BU3a PEKUMUHUHT MYpaKKaOJIAIIUIIIN;
TYPUCTUK caéXaT XaB(CU3IIUTU JapaKaCUHUHT Macaluim Ba OomiKanap;
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2) mawku UKMucooutl Omuj, TI00an WKTUCOMUN WHKUPO3HUHT HAaMOEH
Oynuiy, He(pT HApXMHUHI KECKUH IMacalluIliM, acOCHM BalIOTAJIAPHUHT OeKapop
Kypcu, Poccust Ba xopmxuil naBnatiap MyHanumm Oyinda ca€éXJIMK OKUMUHUHT
ce3uyapiu Japakaja KUCKApHUIIM, Kaapiap, WHpaTy3wiMa, MOJAMMA, TaIIKH
CaBJIOHUHT KYTIaluIy OusiaH OOFJIMK. MyHOcabaTIapjiaru MyaMMoJiap;

3) unppamysunima omunu, TPAHCIOPT, XWU3MAT KYpCATHIN, MEXMOHXOHA,
MYXaHAMCIUK, WHHOBalMsl Ba OOLIKAa HH(QPaTy3WIMaHUHI CYCT PHUBOKIAHMILN
Owian OOFJIMK MyamMMoJiap MaBXyIJUTH, TYpU3M Ba MEXMOHXOHa COXajapHia,
pecTopaH Ba OOIIKa XU3MaTiapJa WHTErpanus >kapa€Hjiapu PUBOMIJIAHUIIMHUHT
CEeKHMHJIALIUIIN Ba OOIIKATApHU Ha3zapa TyTraH X0//1a;

4) canoam omunu, Xajakapo TYPU3MHU PHBOKJIAHTHPHIN OWIaH OOFIIUK
MyXUM  MyaMMOJIap ~ MaXMyacUHM  OMpPJAIITHPHUIL  XaJKapo  TYpHU3M
PUBOKJIIAHUIIMHUHT ACOCUM KYPCATKMUYJIAPUHUHT MMACAWNMIIN; XAJIKAPO UKTUCOAUM,
cuécuii Ba OOINKA TAIIKWIOTIAPHUHT SXJIUTIMIMHU Ccakjiam OujlaH OOFJIMK
KUUMHYHITMKIIAP, mryoxacus, TYPHUCTHK pPacMUSATYMIMKIAPHUHT
MypakkaOJamuimra TabCUp  KWIAAW; HMHCOH  pECypClapuHU  MYKOTHII,
pPUBOXKIIAHAETTaH MamJlakarjap/laH MUTPAHTJIApHU XHU3MaT KYpcaTHIl COXacura
Kan0 Kuiaum OwiaH OOFJIMK TypuU3M Ba OOLIKA XU3MAaTJIapHUHI YMyMui cugar
JapaKaCHHMHT NTaCaluIIN;

5) usxxcmumouii-madanuti omun, MabIyM OHp MamilakaT €KH XyIyIHUHT
WKTUMOUM, TeMorpaduk, MaJaHui, TapuXuid Ba OOIIKA XyCyCUSTIAPUHU TYPUCTUK
KJlacTepiaml >kapa€Hiapura O€BOCHTa TabCHp KWIMIIHM Haszapja TYTYyBUH;
kelinaru Hwwapaa Ocu€ Ba AQpUKAHMHT PHUBOXKJIAHAETraH —JaBlaTJIapUAaH
Fap6buii EBpona MamiakaTiiapura Murpanus OKUMIIApH —XaJIKapo TYpHU3M
XapaKkTepura ajJoxuia TabCUp Kypcara Ooliaam.
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KICHIK BIZNESNI RIVOJLANTIRISHDA INSON RESURSLARIDAN
OQILONA FOYDALANISH YO’LLARI

Bozorov Berdimurod Ulug’murodovich Sharof
Rashidov nomidagi dotsenti

Erbo’tayev Azimjon Qahramon o’g’li

Sharof Rashidov nomidagi SamDU magistranti

Annatatsiya Maqolada kirish biznesni rivojlantirishda inson resruslaridan
ogilona foydalanish holatlarini tahlil gilish, aholini ish bilan bandligini oshirish
soxasida chora tadbirlar, ishchi kuchini samarali taqgoslashga erishish xolatlari
bo yicha ilmiy-uslubiy va amaliy takliflar keltirilgan.

Kalit so’zlar: Mehnat bozori, kichik biznes, bandlik, layogatli yosh, mehnat
resruslari, faol aholi, tadbirkorlik.

Almomauuﬂ. Bo 66edenuu K cmambse npedcmaeﬂeﬁbz HA)Y4HO-
Memoouveckue u npakmuieckue npedﬂowceHu}z no anaiusy cydaes
PAUUOHANIBHOCO UCNOJIb30BAHUA YeNlo6EUYEeCKUX pecypcoe 6 pa3eumuu 6u3H€CG,
Meponpuﬂmuﬁ no noevluleHUro 3arAmocmu HACENEeHUA, aqbqbekmueHoeo
conocmaesierHuA pa6oqeﬁ CUJIbL.

Knwuesvie cnosa: pvinox mpyoa, Mmanwlii  OusHec, 3aHAMOCHb,
MpyOOCHnOCOOHbBIIL  803pACH,  MPYO08ble  pPecypcvbl,  AKMUBHOE  HACeleHUe,
npeonpUHUMAameibCmao.

KIRISH

Hozirgi vaqtda respublikamiz iqgtisodiyotida Kichik biznes korxonalarining
o’rni va roli tobora oshib bormoqgda. Ushbu korxonalarda yaratilayotgan tovarlar va
xizmatlarning YalMdagi ulushi 54,9 foizni tashkil etib, ularda band bo’lgan
mehnat-resurslari 74,4 foizni tashkil etadi. Vaholanki, 2019 yilda ushbu sohada
band bo’lganlar 76,2 foizni tashkil etgan. Demak, mamlakatimiz mehnat bozorida
kichik korxonalar asosiy ish beruvchi subyektlardir. Bunday holat rivojlangan
bozor igtisodiyoti mamlakatlarning deyarli barchasiga xos bo’lgan xususiyatdir.
Masalan, AQShda har uch kishining ikkitasi ishlovchilar soni 100 kishidan kam
bo’lgan firmalarda ishlashadi. Italiyada esa mehnatga layoqatli aholining 79,0 foizi
kichik korxonalarda ishlashadi. Shuning uchun ham kichik biznes korxonalarida
personalni yollash mexanizmini ilmiy jihatdan tadqiq etish muhimdir.

Mavzuga oid adabiyotlar taxlili
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Tadbirkorlik tushunchasi ilk bor ingliz igtisodchi olimi Richard Kantilon
go’llagan edi. Uning fikricha tadbirkor tavakkalchilik sharoitida faoliyat yurituvchi
kishidir.8

Avstraliyalik igtisodchi Y.Shupeter tadbirkorlikni igtisodiy imil sifatida
ahamiyati bo’yicha yer, capital va mehnatbilan bir gatorga qo’ygan, uning
xulosasiga ko’ra, “korxona (Unternehming) deganda yangi
kombinatsiyalarniamalga oshirishni, shuningdek, u kombinatsiyalarni amalga
oshiriladigan narsalarni: zavodlar va hokazolarni tushunamiz.

Tadbirkorlar (Unternehmer) deb esa, funksiyasi xuddi shu kombinatsiyalarning
amalga oshirish bo’lgan va uning faol unsure sifatida nomoyon bo’ladigan xo’jalik
subektlarini ataymiz”.®

Amerikalik igtisodchi P.Druker tadbirkorlikka tarif berishda birinchi o’rinda
yangilik Kkiritishni qo’ygan. Uning fikricha, “Yangilik kiritish tadbirkorlikning
alohida vositasi bo’lib, bu vosita yordamida ular o’zlarining biznes va xizmatlar
soxasidagi rejalarini qulay imkoniyat sifatida amalga oshiradi... Tadbirkorlarning
vazifasiga muvofaqqgiyatga erishish imkoniyatini yaratadigan yangiliklar Kiritish
manbalarni sobitqgadamlik bilan izlash kiradi”. U tadbirkorlar deganda, 0’zining
kichik biznesini ochgan hamda ‘“gandaydir yangi mavjudlardan farq giladigan
narsani Yyaratadigan, giymatni o0’zgartiradigan va qayta tashkil gilinadigan
shaxslarni tushungan”.©

F.Xayek ham tadbirkorning xo’jalik faoliyatini xarakatga keltiruvchi kuch
sifatida boshqgalar tomonidan paygalmagan daromad topish yo’llarini izlashga ya’ni
yangilikka intilish ekanligini ko’rsatgan.

Tadqgigot metadalogiyasi

Tadgiqot metadalogiyasi kichik biznesni rivojlantirishda inson resruslarini
o’rni xagida ilmiy asoslari bo’yicha mamlakatimiz hamda xorijiy olimlarning
kichik biznes va tadbirkorlik yo’nalishlarida olib borgan ilmiy ishlari natijalari
shuningdek O’zbekiston Respublikasi Prizidentining kichik  biznes va
tadbirkorlikni tashkil etish rivojlantirishga oid farmon va garorlarni tashkil etadi.
Shu bilan birga, xorijiy mamlakatlarda kichik biznesni tashkil etish va uni
yuritishning 0’ziga xos xususiyatlarini o’rganish, O’zbekiston da kichik biznesni
rivojlantirish uchun foydali jihatlarni amaliyotga Kiritishda kata turtki bo’lishi
mumekin.
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Shu nugtaiy nazardan tadgiqotning metadalogik jixatdan mamlakatimizda
innovatsion rivojlanish g’oyalarini amaliyotga Kiritish yo’llarini asoslashda iborat.

Taxlil va natijalar

Mehnat bozori ham, barcha bozorlar kabi talab va taklif asosida shakllanadi.
Bunda talab, bo’sh ish o’rinlarini egallashga bo’lgan ehtiyoj, taklif esa — band
gilinmagan ishchi kuchining mavjudligi yoki ish o’rnini o’zgartirish istagi sifatida
maydonga chigadi. Bu borada mehnat bozorlarini chuqur o’rganish, ilmiy
tadgiqotlar olib borish va unga ta’sir etuvchi omillar tahlilini o’tkazish talab etiladi.
Mehnat bozoriga ta’sir ko’rsatuvchi tashqi va ichki omillarni alohida ko’rsatib
o’tish zarur. Aholi bandligini tartibga solish va ishchi kuchini samarali
tagsimlashning yangi mexanizmlarini shakllantirishning bozor tamoyillari va
Ijtimoiy-mehnat munosabatlarining transformatsiyasi mehnat sohasida yangi
tendensiyalarni paydo gilmogda. Bu borada bir qator tadbirlarni:
- mehnat bozorida ishchi kuchiga bo’lgan talab va taklifga ta’sir etuvchi omillarni
aniqlash, ularning tutgan o’rniga baho berish;
- O’zbekiston Respublikasida davlatning aholini bandligini oshirish sohasidagi
chora-tadbirlarini tahlil qilish va ishchi kuchini samarali tagsimlashga erishishga
qaratilgan mexanizmini ekonometrik modelini ishlab chigish;
- O’zbekistonda yoshlar mehnat bozorini tadqiq qilish va uning samaradorligini
oshirishga qaratilgan amaliy tavsiyalar ishlab chigishni hamda uni amaliyotga joriy
etishni talab etiladi.
Milliy xususiyatlarimizga bog’liq ravishda mahalliy aholining o’troq holda
yashashi tufayli, mamlakatimizda hududiy mehnat bozorlarini rivojlantirishga
urinish o’ziga xos ahamiyat kasb ectadi. Bu borada avvalambor, respublika
aholisining yosh tarkibiga ahamiyat qaratish lozim.
O’zbekiston respublikasi mehnat bozori tahlil qilinganda, yangi yaratilga ish
o’rinlari, mehnat resurslarini tarkibi, ishsizlik holatini aniq darajasini bilish

imkoniyatini yaratadi.
1-jadval
O’zbekiston Respublikasida mehnat resurslari yosh tarkibi, ming kishill
2021 yil
Ko'rsatkichlar | 2017y. | 2018y, | 2019y. | 2020y. | 2021y, | 2017 yilea
nisbatan,
%da
Mehnat resurslari | 18666,3 | 18829,6 | 18949,0 | 19158,2 | 19345,0 | 103,6
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df)lmly ahol.lga 57.6 57.1 56,4 56,0 55,4 -
nisbatan, foizda

mehnatga
layogatli yoshdagl | 10519 | 187121 | 18857,6 | 19075,7 | 19258,1 | 1038
mehnatga

layoqatli aholi

dommiyaholiga | o7 5 15gg 562 557 552 |-
nisbatan, foizda

mehnat
resurslariga 99,4 99,4 934,0 |99,6 99,6 -
nisbatan, foizda

mehnatga
layoqatli yoshdan
kichik va katta 117,3 1175 |914 82,5 86,9 74,3
yoshdagi
ishlovchilar

doimiyaholiga =150 1o o3 o2 o2 |-
nisbatan, foizda

mehnat
resurslariga 0,6 0,6 0,5 0,4 0,4 -
nisbatan, foizda

Taxlillar shuni ko’rsatadiki mamlakatimiz mehnat resurslari 2021 yilda 19,3
mln.kishini tashkil etgan bo’lib, bu ko’rsatkich 2017 yilda 18,7 mln.kishi bo’lgan.
2021 yilda 2017 yilga nisbatan 3,6 foizga o’sishi kuzatilgan. Shu bilan birga,
mehnat resurslarining 2021 yilda doimiy aholiga nisbatan ulushi 55,4 foiz bo’lsa,
2017 yilda esa 57,6 foiz bo’lgan.

Mamlakat mehnat resurslarining asosiy qismini mehnatga layoqatli yoshdagi
mehnatga layoqatli aholi tashkil etadi. Mazkur aholi 2022 yil 1 yanvar holatiga
ko’ra 19,3 mln.kishi bo’lsa, 2017 yilda 18,6 mln.kishi bo’lgan. Mehnatga layoqatli
yoshdagi mehnatga layoqatli aholi soni 2021 yilda 2017 yilga nisbatan 3,8 foizga
o’sgan. mehnatga layoqatli yoshdagi mehnatga layoqgatli aholining ulushi 2021
yilda doimiy aholiga nisbatan 55,2 foiz bo’lsa, mehnat resurslariga nisbatan 99,6
foizni tashkil etadi. Shuningdek, mamlakatimiz mehnat resurslari tarkibida
mehnatga layoqatli yoshdan kichik va katta yoshdagi ishlovchilar ham mavjud.
2017 yilda mehnatga layoqatli yoshdan kichik va katta yoshdagi ishlovchilar117,3
ming nafar bo’lsa, 2021 yilga kelib ularning soni sezilarli darajada 74,3 foizga
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kamaygan. Ushbu yoshdagi ishlovchilar 2021 yilda doimiy aholi soniga nisbatan

0,2 foiz, mehnat rusurslariga nisbatan 0,4 foizni tashkil giladi.
Quyidagi jadvalda O’zbekiston Respublikasida mexnat

igtisodiyot faol, nofaol aholining to’g’risida aks ettirilgan.

resruslari

va

2-jadval

O’zbekiston Respublikasida mehnat resurslarining iqtisodiy faol va nofaol aholi
bo’yicha tagsimlanishi, ming kishi

2021 yil
, : 2017 yilga
Ko’rsatkichlar 2017y. | 2018y. | 2019y. | 2020y. |2021y. | ¢

%da

| meh
fami mehnat 18666,3 | 18829,6 | 18949,0 | 19158,2 | 19345,0 | 103,7
resurslari
shahar 9949,5 | 10032,5 | 10052,7 | 10471,7 | 10609,2 | 106,6
jamiganisbatan | g0 0 gaa 53 547 | 54g |-
foizda
qishlog 8716,8 |8797,1 |8896,3 | 8686,5 | 87358 |100,2
jamiganisbatan | oo\ oo 49 453 (452 |-
foizda
iqtisodiy faol aholi | 14357,3 | 14641,7 | 14876,4 | 14797,4 | 14980,7 | 104,3
shahar 74744 | 7682,0 | 78382 | 8189,8 | 84061 | 1125
jamiganisbatan | o), \go5 5p7 553 561 |-
foizda
qishlog 6882,9 | 6959,7 | 7038,2 | 6607,6 | 6574,6 | 955
jamiganisbatan | oo\ 473 447 439 |-
foizda
;‘gg;’dlymfa"l 4309,0 | 41879 |4072,6 |4360,8 |4364,2 |101,3
shahar 24751 | 2350,5 | 22145 |2281,9 | 2203,0 |89,0
jamiganisbatan | oo ) \geq 544 523 505 |-
foizda
qishlog 1833,0 | 1837,4 | 1858,1 |2078,9 |2161,2 |117.8
jamiganisbatan o 0 lu3g  l4se 477 495 |-
foizda
(e )
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Jadval ma’lumotlariga ko’ra O’zbekistonda iqtisodiy faol aholi soni 2021
yilda 14980,7 ming kishi bo’lib, 2017 yilda 14357,3 ming kishini tashkil etgan yoki
4,3 foizga o’sgan. Mamlakat iqtisodiy faol aholisining 56,1 foizi shaharlarda, 43,9
foizi qishloq joylarida faoliyat ko’rsatadi. Shaharlarda faoliyat ko’rsatadigan
iqtisoodiy faol aholi 2021 yilda 2017 yilga nisbatan 12,5 foizga ortgan bo’lsa,
qishloglarda faoliyat ko’rsatadigan iqtisodiy faol aholi 95,5 foizga kamaygan.
Iqtisodiy nofaol aholi migdori ham o’rganilayotgan davrda 1,3 foizga o’sgan
bo’lsa, shahardagi iqtisodiy nofaol aholi 89,0 foizgacha kamaygan, aksincha,
qishloq joylaridagi iqtisodiy nofaol aholi 17,8 foizga o’sgan. 2021 yilda iqtisodiy
nofaol aholining 50,5 foizi shaharlarga to’g’ri kelib, 49,5 foizi qishloq joylariga
to’g’ri keladi (2-jadval).

Xulosa va takliflar

Xulosa qilib aytganda, ish bilan band bo’lganlar sonining kamayishi,
iqtisodiyot tarmogqlarida ish bilan bandlik tarkibining jiddiy ravishda o’zgarishi, ish
bilan norasmiy bandlik ko’lamlarining kengayishida o’z ifodasini topadi. Ushbu
jarayonlar shakllanishining qonuniyatlarini aniglash ijtimoiy-iqtisodiy rivojlantirish
istigbollarini belgilashda mahalliy miqyosdagi mehnat resurslarini iqtisodiy
tarmoqlar o’rtasida taqsimotini to’g’ri tashkil etish, yangi tashkil etiladigan
korxonalarni rejalashtirishda aholi soniga nisbatan proporsionallikni ta’minlash
aholining ish bilan bandligini tarkibiy jihatdan o’zgartirish dastur larini ishlab
chigish nihoyatda muhimdir. Keltirilgan vazifalarni amalga oshirilishi 0’z
navbatida mamlakat aholisi bandligini ta’minlashda muhim ahamiyat kasb etadi.

FOYDALANILGAN ADABIYOTLAR RO’YXATI
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ISH BILAN BANDLIKNING ZAMONAVIY SHAKLLARINI JORIY
ETISH BO‘YICHA XORIJ TAJRIBASI
Xayrullayev Shaxram
Samargand davlat universiteti magistri

Annotatsiya: Ushbu maqolada iqtisodiyot sohalari va tarmoglari bo ‘yicha ishchi
kuchining tagsimlanishi, mehnat salohiyatini oshirish, mehnat resurslari sifat tarkibini
takomillashtirish, ish bilan bandlik tarkibining o ‘zgarishi, uning yangi nostandart shakllarini
paydo bo ‘lishi, ish kuchi mobilligini oshirish, ish vagtining davomiyligiga ahamiyat berilgan.

Kalit so‘zlar: ish bilan bandlik fleksibilizasiyasi, ish bilan bandlikning nostandart
shakllari, mustaqil ish bilan band—lik ko ‘lami, virtual ish bilan bandlik, masofaviy ish bilan
bandlik, norasmiy ish bilan bandlik.

Kirish. Jahonda aholi turmush darajasini oshirishda ish bilan bandlik muhim
ahamiyat kasb etgani sababli uning samaradorligini oshirish  dolzarb
muammolardan biri bo‘lib golmoqda. Globallashuv jarayonining jadallashishi
ko‘pchilik xodimlarni o‘zlarining ish va shaxsiy hayoti o‘rtasida muvozanatga
erishish va integrasiyani ta’minlashning ahamiyatini oshirmoqda. Statistik
ma’lumotlarga ko‘ra, jahonda 2 milliardga yaqin ishchilar (ish bilan band
bo‘lganlarning 61 foizi) norasmiy ish bilan bandlar hisoblanadi va shuning uchun
ular mehnat huquglari hamda ijtimoiy himoyaga ega emaslar. Bunday sharoitda
mehnat bozori transformasiyalashuvi natijasida ish bilan bandlikning zamonaviy
shakllarini amalda joriy etish va rasmiylashtirish alohida ahamiyatga ega
bo‘lmoqda.

Mavzuga oid adabiyotlarning tahlili. Ragamli igtisodiyotni rivojlantirish
sharoitda ish Dbilan bandlikning zamonaviy shakllarini joriy etish mehnat
resurslaridan samarali foydalanishning muhim vositasi hisoblanadi. Shunga ko‘ra,
igtisodiyot sohalari va tarmogqlari bo‘yicha ishchi kuchining tagsimlanishi, mehnat
salohiyatini oshirish, mehnat resurslari sifat tarkibini takomillashtirish, ish bilan
bandlik tarkibining o‘zgarishi, uning yangi nostandart shakllarini paydo bo‘lishi,
ish kuchi mobilligini oshirish, ish vagtining davomiyligi va tabagalashishi kabi
masalalarga alohida ¢’tibor berilmoqda.

Mehnat bozorining shakllanishi va rivojlanishining ilmiy-metodologik
jihatlari ko‘plab xorijlik olimlar [1], jumladan, A.Smit, J.B.Sey, J.M.Keyns,
A.Marshall, L.Mizes, A.Pigu, F.Xayek, M.Fridmen va boshgalar tomonidan tadqiq
gilingan. Postindustrial jamiyatni shakllantirish va ish bilan bandlik tarkibidagi
o‘zgarishlar D.Bell, Dj.Gelbreyt, P.Draker, M.Kastels, F.Uebster kabi olimlarning
asarlarida ochib berilgan[2].
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Axborot texnologiyalari ta’sirida ish bilan bandlikni rivojlanishi masalalari
M.Falk, M.Vorter, M.Pianta, X.Shmis, D.Vest va boshga xorijiy olimlarning
asarlarida ko‘rib chigilgan[3].

Ish bilan bandlik tarkibidagi o‘zgarishlar, uning tuzilishi va shakllari hamda
ta’sir  giluvchi omillar  Yu.G.Odegov, V.N.Bobkov, R.l.Kapelyushnikov,
R.P.Kolosova, G.G.Rudenko, T.O.Razumova va boshqgalar asalarida tadqiq etilgan
[4].

O‘zbekistonda mehnat bozorining faoliyat ko‘rsatishi va rivojlanishi, mehnat
munosabatlarini tartibga solish, ish bilan bandlikning zamonaviy va nostandart
shakllarini  tadqig qilish, inson kapitalini  rivojlantirish ~ muammolarini
Q.X.Abdurahmonov, B.X.Umurzakov, Z.Ya.Xudoyberdiyev, D.N.Rahimova,
N.U.Arabov, N.K.Zokirova, G.K.Abduraxmonova va boshga olimlar tomonidan
tadqiq gilingan|[5].

Tadqgiqgot metodologiyasi. Tadgiqot jarayonda iqgtisodiy tizimlar va
nisbatlarni o‘rganishga dialektik va tizimli yondashuv, qiyosiy va solishtirma tahlil,
statistik yondashuv, guruhlash usullari go‘llanilgan.

Tahlil va natijalar. Igtisodiyotning innovasion taraqgiyot yo‘liga o‘tishi
jamiyat hayotining barcha sohalarida yuqori texnologiyalarni ommaviy joriy yetish,
ish bilan bandlikning transformasiyalashuviga olib keluvchi yangi mehnatni tashkil
etish shakllarining paydo bo‘lishi va mehnat bozorida yangi tendensiyalarning
paydo bo‘lishi bilan tavsiflanadi. Bunda quyidagi eng muhim holatlarni ajratib
ko‘rsatishimiz mumkin:

— intellektual kapitalni rivojlantirishga xarajatlarning yo‘naltirilishi;

— xo‘jalik subyektlarining inson kapitalini rivojlantirishga e’tiborining
kuchayishi;

— ishlab chiqarish jarayonini tashkil etish munosabatlarining virtuallashuvi,
masofaviy ish bilan bandlikning keng joriy etilishi;

— ish Dberuvchilar tomonidan xodimlarni baholashda kreativlik, o‘rganishga
moyillik, innovasion potensial va o‘zgaruvchan texnik-igtisodiy muhitga
moslashuvchanlikka urg‘u berilishi;

— innovasion rivojlanishga erishish va yaratuvchanlikni targ‘ib etish magsadida
xodimlarga qo‘shimcha vazifalar va vakolatlarni berish;

— ish beruvchilar tomonidan asosiy e’tibor tashkiliy tuzilmadan ko‘ra mehnat
resurslarining innovasion harakatlariga garatilishi.

Ish bilan bandlik sohasidagi o‘zgarishlar, xususan, ish bilan bandlikning
egiluvchanligini o‘zaro bog‘liq va bir-birini to‘ldiruvchi quyidagi jarayonlar
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doirasida tahlil etish lozim: igtisodiyotning globallashuvi; axborot-kommunikasiya
texnologiyalarning rivojlanishi; ishlab chigarish va mehnatni boshgarishning yangi
usullarini joriy etilishi.

Globallashuv natijasida jahon iqtisodiy hamjamiyati bir-biriga bog‘liq
alohida mamlakatlar majmuyidan yaxlit iqtisodiy tizim sifatida shakllanmoqda. O‘z
o‘rnida alohida mamlakatlar igtisodiyoti yaxlit jahon xo‘jaligi tizimining tashkiliy
elementiga aylanmoqda va ushbu elementlarning iqgtisodiy holati yaxlit tizimning
rivojlanish darajasiga bevosita bog‘ligdir.

Axborot-kommunikasiya texnologiyalarining rivojlanishi, ishlab chigarishni
tashkil etishning yangi usullarining paydo bo‘lishi ish bilan bandlik tarkibi
o‘zgarishiga olib kelmoqda. Iqtisodiyotdagi tarkibiy o‘zgarishlarning muhim jihati
ishlab chiqgarish sektori ulushining kamayib, xizmat ko‘rsatish sohasi ulushining
oshib borishi, sanoat ishlab chiqarish turlarining o‘zgarishi, yangilarining paydo
bo‘lishi hisoblanadi.

Ish bilan bandlik fleksibilizasiyasining asosini talab omillari tashkil etadi:
globallashuv va ragobatning kuchayishi hamda buning natijasida kelib chigadigan
noaniglik va xarajatlarni kamaytirish zarurati; texnologik taraggiyot va axborot-
kommunikasiya texnologiyalarining keng yoyilishi; iqtisodiyotdagi tarkibiy
o‘zgarishlar (birinchi navbatda, yirik sanoat ulushining gisqarishi, Xizmat ko‘rsatish
sohasi va kichik biznesning rivojlanishi); mehnatni tashkil etish va boshgarishning
yangi shakllarini rivojlanishi.

Bundan tashgari ish bilan bandlikni fleksibilizasiyasi mehnat taklifi omillari
(ish  kuchining demografik siljishi, oilali ayollarning, talabalar va nafaga
xo‘rlarning mehnat bozorida faolligi) tufayli paydo bo‘lgan hamda mehnat
sohasidagi zamonaviy xususiyatlar asosida (intellektual va ijodiy mehnat
ulushining oshishi, korxona faoliyati natijasi bevosita har bir xodimning faoliyatiga
bog‘ligligi, ish o‘rinlarining Xususiyatlari o‘zgarib borishi, inson va ijtimoiy
kapitalning o‘rni oshib borishi) namoyon bo‘ladi.

Ish bilan bandlik shakllari transformasiyalashuvi natijasida quyidagi
shakllarda namoyon bo‘ladi: nostandart, o‘zgaruvchan (moslashuvchan),
individuallashgan ish bilan bandlik.

Ish bilan bandlikning nostandart shakllarining xususiyatlarini o‘zgarishida
(mehnat shartnomasi, ish vaqti, ish joyi, ish hagi, mehnat faoliyati) namoyon
bo‘lmogda. Nostandart ish bilan bandlik ko‘pgina tadqiqotchilar tomonidan rad
etish tamoyiliga asosan ta’rif etiladi, ya’ni nostandart ish bilan bandlik — bu
standart ish bilan bandlikning hyech bo‘lmaganda birgina belgisi mavjud
bo‘lmagan holatidir. Standart ish bilan bandlik belgilari quyidagilar hisoblanadi: 1)
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bir ish joyida mehnat faoliyati 2) ishlab chigarish hududida va ish beruvchiga
tegishli bo‘lgan mehnat qurollaridan foydalanish 3) kun, hafta, oy, yil davomida
anig vaqt mobaynida mehnat qgilish 4) ish beruvchi bilan mehnat shartnomasi
mavjudligi 5) mehnatga oid gonunchilik va mehnat jamoasi qoidalariga binoan
tartibga solinishi. Shunday qilib, standart ish bilan bandlik bu to‘liq ish kuni
davomida muddatsiz shartnoma asosida korxona yoki tashkilotda ish beruvchi yoki
boshgaruvchi menejer nazorati ostidagi mehnat faoliyati hisoblanadi. Muvofiq
ravishda nostandart ish bilan bandlik belgilangan standartlardan chetlashish, ya’ni
to‘ligsiz, vaqtincha, mustaqil, masofaviy, rasmiylashtirilmagan hamda norasmiy ish
bilan bandlikni nazarda tutadi. Ishlab chigarishni tashkil etishning yangi shakl va
usullarining joriy etilishi ishlab chigarish jarayonida xodimning mustaqilligi
darajasi oshishini nazarda tutuvchi ish bilan bandlikning individuallashuviga olib
keladi.

Ish bilan bandlikning individuallashuvi ish hagining individuallashuvini talab
etadi. Rivojlangan mamlakatlarda bugungi kunda ish hagi miqgdori nafagat
bajarilgan ish hajmi yoki ish vaqti davomiyligiga, balki uning vakolatlari va
potensial imkoniyatlariga bog‘ligdir. Ushbu yo‘nalishda yana bir holat, ya’ni
xodimlar mehnat faoliyati bevosita korxona faoliyati ko‘rsatkichlariga
bog‘lanmoqda. Xodimlarning ish haqi darajasi korxona daromadi oshishi bilan
birga zarar ko‘rganda ish haqi darajasi qisqarishiga olib keladi hamda mukofotlarni
belgilash tartibi ham ma’lum vaqtda o‘zgartirib boriladi.

Ish bilan bandlik individualligi mustaqil ish bilan bandlik ko‘lami
kengayishida sodir bo‘ladi. Mustaqil ish bilan bandlar sifatida fermerlar hamda erkin
kasb egalari (jurnalistlar, san’atkorlar, huqugshunoslar, rassomlar, arxitektorlar va
boshgalar) hisoblangan. Axborot-kommunikasiya texnologiyalarning rivojlanishi ish
bilan bandlikning ushbu turi imkoniyatlarini kengaytirmogda. Kompyuter vositalari
narxlarining arzonlashuvi, kompyuter tarmoglarining rivojlanishi, zamonaviy aloga
vositalarining  zamonaviylashuvi  xodimning ish  beruvchiga bog‘ligligini
kamaytirmoqda hamda bozorda o‘z xizmatlarini mustagqil taklif gilish imkoniyatini
oshirmoqda. Oz o‘rnida ish beruvchilar ish hajmini korxona hududidan tashgariga
chigarmoqda.

Ish bilan bandlikning zamonaviy shakllarini amaliyotda qo‘llanilishi borasida
amalga oshirilgan tadgiqotlarga asosan, ish bilan bandlikning zamonaviy shakllari,
ularning  xususiyatlari va amaliyotda foydalanish magbulligi  bo‘yicha
ma’lumotlarni umumlashtirdik (1-jadval).

1-jadval
Ish bilan bandlikning zamonaviy shakllarining xususiyatlari
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Ish bilan
bandlik Xususiyatlari Amaliyotda foydalanish imkoniyatlari
shakli

Virtual ish | Virtual ish bilan bandlar | Mehnat faoliyati virtual (ragamli) shaklda tagdim

bilan tarkibiga ish beruvchidan | etiladigan moddiy ne’matlarda namoyon bo‘lishi

bandlik | masofada bo‘lib, AKTdan | ¢’tiborga olib, axborotni maksimal tarzda
foydalangan holda mehnat | muvofiglashtirilishi ~ va tagsimlanishini
faoliyatini olib  boruvchi | ta’minlaydi.
xodimlar Kiritiladi. Mehnat | Shu bilan birga mehnat resurslarining o‘z ustida
faoliyati virtual (ragamli) | ishlashi va  rivojlanishi  imkoniyatlarining
shaklda taqdim etiladigan | cheklanadi. Ish beruvchi tomonidan virtual
moddiy ne’matlarda | xodimlarni motivasiyalash imkoniyatlari
namoyon bo‘ladi. cheklanadi.

Masofaviy | Mehnat faoliyati ish| Ish o‘rnini yaratish, to‘liq soatda ishlovchi
ish bilan | beruvchidan uzogda amalga | xodimni ishga yollash xarajatlari gisgartiradi.
bandlik | oshiriladi, mehnat | Shu  bilan  birga  xodimni  korxonadan

munosabatlari  egiluvchan | uzoglashtiradi hamda masofaviy ish bilan band

shartnomalar asosida | bo‘lgan xodimdan o‘z ustida ishlashini va o‘zini

rasmiylashtiriladi mustaqil ravishda rivojlantirib borishini talab
etadi.

To‘ligsiz | Ushbu guruhga ish jadvali | To‘ligsiz ish bilan bandlik ish beruvchi
ish bilan | to‘liq hajmdan kam bo‘lgan | tomonidan ish kuchidan samarali foydalanish
bandlik xodimlar Kiradi. Ish | imkonini beradi. Ushbu ish bilan bandlik shakli

vaqgtining  qisqarishi  ish | ro‘y berishi mumkin bo‘lgan inqirozlarga qarshi

beruvchining yoki | foydalaniladi.

xodimning tashabbusi | Shu bilan birga yetarli ta’minlanmagan ijtimoiy

asosida bo‘lishi mumkin. himoya xodimlarning o‘z ustida ishlashiga
xohishni pasaytiradi.

Ortigcha | Mehnat shartnomasida | Ortigcha ish bilan bandlik mehnatni tashkil etish,
ish bilan | belgilangan  me’yorlardan | vaqtdan unumli foydalanishga bog‘liq bo‘lib,
bandlik ortigcha mehnat faoliyati. mehnat potensialidan to‘liq foydalanish imkonini

cheklaydi.

O‘zini o‘zi | Ushbu guruhga ish | Rivojlangan mamlakatlarga o‘zini o°‘zi band

band gilish | beruvchilar hamda o‘zini | gilishga asosiy e’tibor garatiladi. Ushbu mehnat

o‘zi band qilgan fuqarolarni | faoliyati shaxsning o‘zi tomonidan ish bilan
Kiritish mumkin. bandligini mustaqil ta’minlashi hisoblanadi.

Vagtincha- | Mehnat munosabatlari | Ragbatlantirish tizimi to‘gri yo‘lga

lik ish bilan | cheklangan muddatga | qo‘yilganda, vaqtinchalik ish bilan bandlik inson
bandlik o‘rnatiladi yoki fuqgarolik- | kapitalidan maksimal ravishda foydalanish

huquqiy shartnomalar | imkonini beradi.
doirasida muayyan natijaga
erishish bilan cheklanadi.
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Norasmiy | Ish beruvchi va xodim | Norasmiy ish bilan bandlikning keng tarqgalishi
ish bilan | o‘rtasidagi munosabatlar | davlatning ish bilan bandlikni tartibga solishdagi

bandlik og‘zaki kelishuv asosida, | ijtimoiy siyosatni amalga oshirish
ya’ni, mehnat shartnomasi | samaradorligini pasaytiradi.
rasmiylashtirilmasdan Norasmiy munosabatlar xodimning mehnatga
tashkillashtiriladi. bo‘lgan munosabatini passivlashtiradi yoki salbiy

ogibatlarga olib kelishi mumkin.

Aralash ish | An’anaviy va nostandart ish | Bugungi kunda ko‘pgina xo‘jalik subyektlari
bilan bilan bandlik shakllarining | nostandart ish bilan bandlik shakllarining bir
bandlik | birlashmasini nazarda tutadi | necha shaklidan foydalanadi. Ko‘pgina hollarda

bir shakldan foydalanish boshga o‘zaro
to‘ldiruvchi shakllarini ham talab etadi. Masalan,
masofaviy ish bilan bandlik axborotlashtirish
natijasida  virtual ish  bilan  bandlikni
shakllantiradi. Ayrim xodimlarning to‘ligsiz ish
bilan bandligi boshgalarining ortigcha ish bilan
bandligiga sabab bo‘ladi.

Rivojlangan  mamlakatlarda  egiluvchanlikni  ta’minlashning  asosiy
yo‘nalishlaridan biri bo‘lib, ishga yollashning turli shakllarini oz ichiga oluvchi
vaqtinchalik ish bilan bandlik hisoblanadi. Statistik ma’lumotlarga ko‘ra, 2021
yilda ish bilan bandlar tarkibida vagtinchalik ish bilan bandlar ulushi Igtisodiy
hamkorlik va rivojlanish tashkiloti (IHRT) a’zo davlatlarida 11,2%, Yevropa
hamjamiyati davlatlarida 14,2%ni tashkil etgan. Katta yettilik davlatlarida bu
ko‘rsatkich nisbatan past (2-jadval).

2-jadval
IHRTga a’zo davlatlarda ish bilan bandlar tarkibida vaqtinchalik ish bilan
bandlar ulushi, % [7]

Yillar 1085 | 1990 | 1995 | 2000 | 2005 | 2010 | 2015 | 2017 ] 2019 | 2021
Davlatlar
IHRT daviatlari | 8.3 | 106 | 99 | 99 | 105 | 118 | 111 | 112 | 113 | 11.2
Yevropa 74 | 104 | 114 | 135 | 140 | 139 | 137 | 141 | 142 | 142
hamjamiyati
G7 daviatlari 70 | 73 | 78 | 82 | 85 | 91 | 82 | 80 | 81 | 80

Ish bilan bandlik ushbu turi turli mamlakatlarda turlicha rivojlanish
darajasiga egaligi e’tiborlidir. Masalan, IHRT davlatlari orasida vaqtinchalik ish
bilan bandlik Chili, Polsha, Ispaniya, Portugaliyada eng ko‘p tarqalgan bo‘lib, 20,0
%dan ortig xodimlar vagtinchalik ish bilan band. Ushbu davlatlar ichida eng yuqori
ko‘rsatgich Chilida tashkil etib, umumiy ish bilan bandlarning 28,7 %dan ortig‘i
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vagtinchalik ish bilan band hisoblanadi. Sloveniya, Shvesiya, Finlyandiya, Italiya
va Daniya davlatlarida ham ushbu ko‘rsatkich 13-20 %ni tashkil etadi. Eng quyi
ko‘rsatkich Yaponiya, Buyuk Britaniya, Latviya, Estoniya va Avstraliyada — 7,0
%dan past ko‘rsatkichni tashkil etadi.

1985-2021 yillar mobaynida Yevropa Hamjamiyati davlatlarida vaqtinchalik
ish Dbilan bandlar ulushi ikki barobar oshdi. Yevropa Hamjamiyati turli
mamlakatlarida ushbu ko‘rsatkich turlicha o‘zgargan, masalan, Portugaliya, Italiya,
Fransiya, Gollandiya, Yaponiya va asosan Ispaniyada ushbu ko‘rsatkich oshgan,
o‘z o‘rnida Latviya, Germaniya, Gresiyada esa pasayish tendensiyasi kuzatilgan.

IHRT davlatlari tajribasining tahlili natijalari shundan dalolat beradiki, ishga
gabul qilish va uzog muddatli mehnat shartnomasiga ega xodimlarni ishdan
bo‘shatishning qat’iy tartiblari sharoitida doimiy xodimlarni ishdan bo‘shatish
xarajatlari miqgdori yugoriligi ish beruvchilar tomonidan vaqgtinchalik ish bilan
bandlikdan foydalanishga bo‘lgan qizigishni oshiradi. Huqugiy me’yorlarda
belgilangan tartibda doimiy ish o‘rinlarining gat’iy nazorati va vaqtinchalik ish
bilan bandlikka nisbatan erkinlashtirilgan me’yorlarning qo‘llanilishi Fransiya va
Ispaniyada vaqtinchalik ish bilan bandlarning sonini oshishiga olib keldi.

IHRT davlatlarida ayollar erkaklarga nisbatan ko‘proq hollarda vaqtinchalik
ish bilan band. Masalan, 2021 yilda 16,9 % ayollar va 12,8 % erkaklar vagtinchalik
mehnat shartnomasiga ega bo‘lganlar. Yevropa Hamjamiyati davlatlarida bu
ko‘rsatkich pastroq — 15,2 % ayollar va 13,2 % erkaklar. Ushbu ko‘rsatkichga
asosan salmoqli ko‘rsatkich 14 % farq — Belgiya, Finlyandiya va Yaponiyada
ko‘zga tashlanadi.

Vagqtinchalik ish bilan bandlikka ega bo‘lish yoshga garab keskin farq qiladi.
IHRT davlatlarida 15-24 yoshlilardan 30%dan ortig‘i vaqtinchalik ish bilan band,
Yevropa Hamjamiyati davlatlarida ushbu ko‘rsatkich 40 %dan ortig. Bu
ko‘rsatkich yuqori yosh guruhlariga nisbatan 4-5 marta ko‘p. Yaqgqol misol qilib
Ispaniyani ko‘rsatish mumkin, yuqorida Kkeltirilgan yosh guruhi o‘rtasida
vaqtinchalik ish bilan bandlik 60 %dan ortigni tashkil etadi, Germaniya va
Shvesiyada, 55-57 % atrofida. Vagtinchalik xodimlarning asosiy qismi Xizmat
ko‘rsatish sohasida, birinchi navbatda shaxsiy va ijtimoiy Xizmatlarda ish bilan
band. Moddiy ishlab chigarish sohasida vaqgtinchalik xodimlarning salmogli gismi
qishlog xo‘jaligi va qurilishda band. Vagqtinchalik xodimlarning eng kam qismi
kon-metallurgiya sanoati va qayta ishlash sanoatida faoliyat yuritadi. Asosiy
sohalar bo‘yicha bandlik tagsimoti vaqtinchalik ish bilan bandlarning tagsimotidagi
farg to‘ligsiz ish bilan bandlarga nisbatan kamroq (3-jadval).
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Yevropa davlatlarining ko‘pchiligida yollanma mehnat asosida faoliyat

yuritayotgan xodimlarning asosiy qismini yoshlar tashkil etadi. Belgiya,
Gollandiya, Ispaniyada ularning yarmini 25 yoshgacha bo‘lganlar, Buyuk
Britaniyada uchdan ikki gismi 30 yoshgacha bo‘lganlarni tashkil etadi.

3-jadval

IHRT davlatlarida 2018-2021 yillarda vagtinchalik va to‘ligsiz ish bilan
bandlikning sohalar bo‘yicha ulushi, % [8]

Sohalar Vagqtinchalik ish bilan bandlik To‘ligsiz ish bilan
bandlik

Moddiy ishlab chigarish, jami 10,24 9,12
Xom ashyo sanoati 7,6 4,1

Qayta ishlash sanoati 8,1 6,9

Quirilish 18,9 6,3

Qishlog xo°jaligi 23,9 18,43
Xizmat ko‘rsatish, jami 12,9 20,1
Shaxsiy xizmatlar 20,5 29,4
Ijtimoiy xizmatlar 13,5 23,6

Qisga muddatli yollanma mehnatdan foydalanish xodimlar soni egiluvchan-
ligini ta’minlashning tezkor mexanizmlaridan biri hisoblanadi. Bunga yollanma
xodimlarning mehnat shartnomasi davomiyligini aytish mumkin. Masalan,
Fransiyada mehnat shartnomasining eng gisga muddatida ikki haftani, Ispaniya va
Italiyada har ikki xodimdan biri buyurtmachi firmada bir oydan ortiq faoliyat
yuritmaydi. Ayrim davlatlarda yollanma xodimlar uzog muddat faoliyat yuritishlari
mumkin, masalan, Gollandiyada shartnomaning o‘rtacha davomiyligi 5 oyni tashkil
etgan, Buyuk Britaniyada esa 6-12 oyni tashkil etgan.

Rivojlangan mamlakatlarda ish  vaqti egiluvchanligining quyidagi
mexanizmlaridan foydalaniladi: to‘ligsiz ish bilan bandlik, egiluvchan ish vaqti
grafigi, ish vaqgtidan tashgari mehnat. 2012-2021 yillarda to‘ligsiz ish bilan bandlik
ko‘pgina rivojlangan mamlakatlarda keng targaldi (4-jadval).

4-jadval
Rivojlangan mamlakatlarda to‘ligsiz ish bilan bandlik nisbati, % [9]
Yillar! o012 | 2014 | 2016 | 2018 | 2019 | 2020 | 2021

Davlatlar
IHRT mamlakatlari 16.89| 17.09| 16.99| 16.81| 16.74| 16.52| 16.55
Yevropa hamjamiyati 17.19 17.43 17.29 17.23| 16.99| 16.85 16.58
G7 mamlakatlari 17.72| 17.96| 18.04| 17.85| 17.85| 17.59| 17.62

(o]
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Rivojlangan mamlakatlarda ish vaqtining egiluvchan grafigi asosan o‘rta va
yirik korxonalarda foydalaniladi. Ish vaqti egiluvchanligining ish vaqgtining
boshlanishi va yakunlanishi soatlarining o‘zgartirilishi kabi oddiy mexanizmlari
ishchi xodimlar sonidan gat’iy nazar barcha turdagi korxonalarda foydalaniladi. Ish
vaqgti egiluvchanligining umumiy ish vaqtini jamlash va ortigcha ish vaqtini
kompensasiyalashni nazarda tutuvchi murakkab mexanizmlari esa vyirik
korxonalarda (xodimlar soni 500 kishidan ortiq) foydalaniladi. Ish vaqtini tashkil
etishning oddiy mexanizmlarini xodim hamda rahbar o‘rtasida kelishuv orqali
amalga oshirish mumkin, ammo murakkab mexanizmlardan foydalanish uchun
amaldagi ish vaqtini ro‘yxatga olib boruvchi maxsus tizim hamda xodimlarni
o‘rnini bosuvchi personal zaxirasiga ega bo‘lishni talab etadi. Shu sababli
murakkab mexanizmlardan foydalanish imkoniyati yirik korxonalarda mavjuddir.

Rivojlangan mamlakatlarda ish bilan bandlik egiluvchanligi yuzasidan olib
borilgan tadgiqotlar natijalariga ko‘ra quyidagi xulosalarni keltirishimiz mumkin:

— birinchidan, rivojlangan davlatlarda ish bilan bandlik egiluvchanligini
ta’minlash mexanizmlari va egiluvchan ish bilan bandlik darajasida keskin farq
mavjud. Yugori egiluvchanlik darajasiga ega davlatlar Gollandiya, Buyuk
Britaniya, Finlyandiya va Shvesiya hisoblanadi. Janubiy Yevropa mamlakatlari —
Italiya, Portugaliya, Gresiya egiluvchanlikning past darajasiga ega. Ushbu
davlatlarda ish bilan bandlikning egiluvchanligi asosan ish beruvchilarning
manfaatlarini ko‘zlaydigan mexanizmlar asosida ta’minlanadi. Belgiya, Avstriya,
Germaniya va Fransiyada egiluvchanlik darajasi o‘rtacha hisoblanadi;

— ikkinchidan, egiluvchanlikning yugori darajasi ikki tomonning ham ish
beruvchilar va xodimlar manfaatini ko‘zda tutadigan mexanizmlar asosida
ta’minlanadi;

— uchinchidan, ish bilan bandlik egiluvchanligining yuqori darajasiga ega
bo‘lgan mamlakatlar tajribasi shuni ko‘rsatdiki, amaliyotda mehnat bozori
subyektlarining ish beruvchilar va xodimlarning manfaatlarini ko‘zda tutuvchi
mexanizmlaridan foydalanish mumkin. Ish bilan bandlik egiluvchanligi va ijtimoiy
himoyalanganlik bir-birini inkor etmaydi. Zamonaviy sharoitda mehnat bozorini
tartibga solishda ushbu masala muhim hisoblanadi.

Xorijiy mamlakatlarda ish bilan bandlik egiluvchanligini ta’minlash bo‘yicha
amalga oshirilgan ishlarni tahlil gilgan holda, mehnat bozorini kelajakda kutilishi
mumkin bo‘lgan muammolarga javob bera olishini ta’minlash uchun quyidagilar
taklif gilamiz:

— ish vaqti egiluvchanligini (gisqa va uzog muddatli) oshirish va zarur
gonuniy asoslarga zamin yaratish;
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— ish haqi va mehnat sarflari egiluvchanligini ta’minlash hamda ish haqini
belgilashda xodimlarning gobiliyati va sharoitlarini e’tiborga olish;

— Xususiy sektorda ish bilan bandlikni qo‘llab-quvvatlash;

— mehnat bozorida faol siyosatni olg‘a surish va ushbu islohotlarning
samaradorligini oshirish;

— kadrlar tayyorlash tizimi va ta’lim muassasalarida islohotlarni iqtisodiyot
talablaridan kelib chigqgan holda davom ettirish;

— ishsizlarni ijtimoiy himoya qilish sohasida islohotlarni amalga oshirish,
ishsizlik nafagalarini solig tizimidagi islohotlar bilan muvofigligini ta’minlash,
shuningdek, ishsizlarni ijtimoiy himoya qilish tizimini davlat byudjetiga ta’sirini
kamaytirish.

Mehnat bozorini boshqgarishning xorij tajribasini o‘rganishda «himoyalangan
egiluvchanlik (flexicurity)» [10] konsepsiyasi muhim o‘rin tutadi. Ushbu yo‘nalish
1990 vyillar boshida paydo bo‘lib, xodimlarning faoliyati egiluvchanligi hamda
Ijtimoiy himoyalanganligini nazarda tutadi. Asosiy maqgsad egiluvchanlik hamda
ijtimoiy himoya uyg‘unligini ta’minlash hamda xodim va ish beruvchining
manfaatlari aks ettirilishini nazarda tutadi. «Fleksikyuriti»ning mohiyati -
egiluvchan mehnat bozorida davlatning faol siyosat yurgizishi orgali xodimlarning
ijtimoiy himoyasini ta’minlashdir. Ushbu model birinchi bo‘lib, Daniyada qo‘llana
boshlandi. 2000 yilda esa Yevropa Ittifoqi «fleksikyuritinni Yevropada ish bilan
bandlik siyosatining asosiy yo‘nalishlaridan biri sifatida qabul qildi. Gollandiyalik
igtisodchi  olim T.Vilxagen «himoyalangan egiluvchanlik»yni  quyidagicha
ta’riflaydi: «Bir tomonidan, mehnat bozori, mehnatni tashkil etish hamda mehnat
munosabatlari egiluvchanligini oshirish, ikkinchi tomondan xodimlarni, asosan
«himoyaga  muhtoj»  raqobatga dosh  bera  olmaydigan guruhlarni
himoyalanganligini oshirishni maqsad qiluvchi strategiya hamda siyosatdir». Shu
bilan birga, ikkita muhim holatni ajratib ko‘rsatadi. Birinchidan, «himoyalangan
egiluvchanlik»  «kuchli» ~ ragobatbardosh ~ xodimlar  guruhini ijtimoiy
himoyalanganligini oshirish bo‘yicha islohotlar nazarda tutilmaydi. Ikkinchidan,
«himoyalangan egiluvchanlik» siyosatini amalga oshirish mehnat bozori
ishtirokchilarining — davlat, ish beruvchilar (ularning birlashmalari), yollanma
xodimlarning (kasaba uyushmalari va nodavlat tashkilotlari orgali) bir magsadga
yo‘naltirilgan samarali faoliyati nazarda tutiladi.

«Himoyalangan egiluvchanlik» konsepsiyasi asosida to‘rt element mavjud (1-
rasm):
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1. Ish beruvchi hamda xodim o‘rtasida mehnat jarayonida o‘zaro manfaatli
egiluvchanlikni ta’minlashga Xizmat giluvchi sharthomaviy munosabatlar hamda
ushbu yo‘nalishdagi gonunchilik;

2. Mehnat bozorida ishchilarning kasbiy harakatchanligi hamda qisga
muddatda ish bilan band bo‘lishini ragbatlantiruvchi faol siyosat;

3. Xodimning butun mehnat faoliyati davrida ta’lim olishi va qayta
o‘qitishiga Xizmat giluvchi hamda o‘zgaruvchan sharoitlarga tezda moslashish
imkonini beruvchi tizim;

4. Iqtisodiy nofaol hamda ishsiz aholi guruhlariga ko‘maklashuvchi ijtimoiy
himoyalash tizimi.

/7 N\

Mehnat bozoridagi
faol siyosat

1- rasm. «Himoyalangan egiluvchanlik»ning uchburchagi
Manba: Muallif tamonidan ishlab chigilgan.

«Himoyalangan egiluvchanlik» konsepsiyasi to‘liq namoyon bo‘lgan
davlatlardan biri Daniya hisoblanadi. Ushbu davlatda mehnat bozorini
boshgarishning magsadi bo‘lib, uning barcha institutlari egiluvchanligini
ta’minlash hisoblanadi. Mehnat qonunchiligida boshqa davlatlarga nisbatan yuqori
darajada erkinlik mavjud. Mehnat bozorini boshgarishning o‘ziga Xx0s Xusu-
siyatlaridan biri bo‘lib, ishsizlik nafaqasi darajasi yuqoriligi hisoblanadi. Ishsizning
oila a’zolari soni hamda oilaviy sharoitiga garab, ishsizlik nafaqasi oxirgi ish haqi-
ning 63-78 %ni, kam daromadga hamda yolg‘iz ishsizlarga 89,0 %, yolg‘iz 2 nafar
farzandni tarbiyalovchilarga 96,0 % miqdorida tayinlanishi mumkin,

Ishsizlik nafagasining yuqoriligi mehnat bozoridagi faol siyosatga
yo‘naltirilgan byudjet ajratmalarining o‘sib borishi bilan birga namoyon bo‘ladi.
Davlat byudjetidan umumiy ish bilan bandlikka yo‘naltirilgan mablag‘larda faol
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dasturlarga ajratmalar ulushi 1990 yilda 19,0 %ni tashkil etgan bo‘lsa, 2018 yilda
52,0 %ni tashkil etdi. P.Madsenning fikricha, egiluvchan mehnat bozori, ijtimoiy
himoyalashning samarali tizimi hamda ish bilan bandlikka ko‘maklashishning faol
dasturlarini  uyg‘unligi Daniya mehnat bozorini boshgarish tizimining
muvaffagiyatini  ta’minlovchi  «Himoyalangan  egiluvchanliknning  oltin
uchburchagidir.

«Himoyalangan egiluvchanlik» siyosati samaradorligi Daniya mehnat bozori
ko‘rsatkichlarida namoyon bo‘ladi. Ishsizlik darajasi 1993 yilda 10,1%ni tashkil
etib, 2005 yilga kelib 4,8%gacha gisqargan. Jahon moliyaviy-iqtisodiy ingirozi
asoratlaridan so‘ng ishsizlik darajasi 2010 yilga kelib 7,8 %ni tashkil etdi. Ushbu
ko‘rsatkich Yevropa Ittifoqi hamda IHRT davlatlari o‘rtacha ko‘rsatkichidan past
hisoblanadi (5-jadval).

5-jadval
Ishsizlik darajasi, umumiy ish kuchiga nisbatan, %da [12]
lat] Yillar
Daviatlar =505 T2010 [ 2012 | 2013 | 2014 | 2016 | 2018 | 2019 | 2020 | 2021
IHRT 66 | 85 | 81 | 81 | 7.0 | 74 | 69 | 64 | 59 | 55
Yel-28 80 | 96 | 97 | 105 | 100 | 103 | 94 | 85 | 7.6 | 68
Daniya 48 | 78 | 78 | 78 | 74 | 69 | 63 | 60 | 58 | 51

Uzoqg muddatli ishsizlik darajasi 2016 yilda 25,2 %ni, 2021 yilga kelib 19,4
%ni tashkil etib, Yel davlatlari ichida eng past ko‘rsatkichga ega bo‘lgan. 2021
yilgi ko‘rsatkichlarda ham Daniya eng yuqori ish bilan bandlik ko‘rsatkichiga
hamda IHRT va Yel davlatlari ichida past ishsizlik ko‘rsatkichiga ega bo‘lgan (6-
jadval).

6-jadval

Uzoq muddatli ishsizlik darajasi, umumiy ishsizlar soniga nisbatan, %da [13]
Davlatlar Yillar

2005 | 2010 | 2012 | 2013 | 2014 | 2016 | 2018 | 2019 | 2020 | 2021

IHRT 319 | 30,6 | 326 | 33,1 | 34,1 | 342 | 325 | 31,0 | 296 | 27,7

Yel-28 395 | 425 | 441 | 469 | 49,1 | 484 | 46,7 | 450 | 43,2 | 404
Daniya 234 | 20,2 | 244 | 280 | 255 | 252 | 269 | 20,7 | 20,9 | 194

[HRT ish bilan bandlik bo‘yicha yillik nashrda keltirilgan mutaxassislarning
fikricha, Daniya tajribasini mehnat bozorini tartibga solishning anglo-sakson
davlatlari erkin mehnat bozori hamda Janubiy Yevropa davlatlari yugori darajadagi
nazoratga ega mehnat bozorlaridan fargli uchinchi model sifatida tan olish
mumkin.
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Rivojlangan davlatlar, xususan, Daniyaning mehnat bozorini egiluvchanligi
oshib borishi sharoitida uni boshgarish siyosatini takomillashtirish bo‘yicha
tajribalarini o‘rganish orgali quyidagi xulosalarni keltirish mumkin. Ish bilan
bandlik egiluvchanligi hamda xodimlarni ijtimoiy himoyalanganligini ta’minlash
fagatgina kompleks yondashuv asosida, mehnat bozori egiluvchanligi oshishi bilan
zamonaviy talablarga javob beradigan uzluksiz ta’lim, kadrlar tayyorlash va qayta
tayyorlash tizimi rivojlanishi, inson Kkapitaliga yo‘naltirilgan investisiyalar
rag‘batlantirilishi, xodimlar mobilligini hamda yangi ish o‘rinlarini izlash
samaradorligini ta’minlovchi mehnat bozori infratuzilmasining mavjudligi hamda
ish beruvchilar uchun individual tarzda xodimlarni saralash imkoniyati yaratilganda
amalga oshirilishi mumkin. Ushbu yondashuvni hayotga tatbiq etish ijtimoiy
siyosat sohasida amalga oshiriladigan islohotlar natijasida mamlakat iqtisodiyotini
ragobatbardoshligini oshiruvchi investision soha sifatida gabul gilinishi lozim.
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MEHNAT JAMOALARIDA NIZOLARNING KELIB CHIQISH
SABABLARINI BARTARAF ETISH YO‘LLARI
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Annotatsiya. Mehnat jamoalaridagi nizolarni kelib chiqish sabablari va ularni
boshqarish ijtimoiy mehnat munosabatlarining amalga oshirilishida nazariy va amaliy jihatdan
eng muhim muammolardan biri hisoblanadi. Shuningdek, bu iqtisodiy munosabatlar tizimida
murakkab va muammoli eng muhim nazariy tushuncha bo ‘lib, jamoalarda mehnat nizolarini
kelib chiqish sabablarini oldini olish va uni bartaraf etish, muammoli vaziyatlarni hal qilish
bilan bevosita bog ‘ligdir.

Kanum cy3znap: mehnat nizolari , mehnat jamoalaridagi nizolar, mehnat nizolarini kelib
chiqish sabablari, mehnat qonunchiligini qo ‘llash, ish beruvchi, mehnat shartnomasi.

Annomayusn. Ilpuuunvl KOHGIUKMOS 8 MPYOOBbIX KOJNEKMUBAX U YNpAGIeHue umu
ABIAIOMCS OOHOU U3 BANCHEUUUX MEOPEeMUUeCKUX U NPaAKmudyeckux npooiem 6 peanuzayuu
00wecmeeHHo-mpy0osvix omuoutenull. Taxoice 5mo adcheliuee meopemuyecKkoe NoHsmue 8
cucmeme IKOHOMULECKUX OMHOUWEHUL, KOMOPOe ABNIAEMCs CLONCHBIM U NPOOIEMHbIM, U UMeem
npsamoe OmHouweHue K NpedynpeicOeHuto U YCMpAaneHulo NpuyuH BO3HUKHOBEHUs MPYO06blX
CHOpOo8 8 cO00Wecmeax, paspeuteHur0 NPoOIEMHbIX CUMYAYUL.

Knroueevie cnosa: mpyoogvie cnopwvi, cnopvl 8 npo@cor3ax, NpuyuHvl 803HUKHOBECHUS.
MpYo0oBbIX CHOPOB, NPUMEHEHUE MPYO0B020 3AKOHOOAMeENbCmEd, pabomooamens, mpyoosol
002080p.

Abstract. The causes of conflicts in labor collectives and their management are one of the
most important theoretical and practical problems in the implementation of social and labor
relations. It is also the most important theoretical concept in the system of economic relations,
which is complex and problematic, and is directly related to the prevention and elimination of the
causes of labor disputes in communities, and the resolution of problematic situations.

Keywords: labor disputes, disputes in trade unions, causes of labor disputes, application
of labor legislation, employer, employment contract.

Bozor iqtisodiyotiga asoslangan jamiyatda fikrlarning xilma-xil bo‘lishi,
manfaatlar to‘qnashuvi, mehnat qonunchiligini qo‘llash yuzasidan o‘zaro garama
qarshiliklarning vujudga kelishi tabiiy hol hisoblanadi. Mehnat nizolari falsafiy
nuqtai nazardan olganda jamiyat hayotidagi ob’ektiv hodisa va qarama garshiliklar
birligi hamda kurash jarayoni dinamikasini ifodalaydi. Ishlab chiqarish va unga oid
1jtimoily munosabatlar bor ekan, uning bag‘rida ziddiyatlar ham mavjud bo‘lishi
mugarrar. Ziddiyatlarning mavjudligi taraqqiyotning ob’ektiv shartidir.
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Bizga ma’lumki, mehnat jamoalaridagi nizolar — amaldagi mehnat
to‘g‘risidagi qonunlar va boshqa normativ hujjatlarni tadbiq etish yoki yangi
mehnat shartlarini belgilash yoxud mavjud shartlarini o‘zgartirishga doir masalalar
bo‘yicha yuzaga keladigan va qonunda o‘rnatilgan tartibda hal etiladigan
kelishmovchiliklar.Mehnat nizolarini hal etish bilan bog‘liq barcha masalalar
O‘zbekiston Respublikasining Mehnat kodeksida ifoda etilgan. Mehnat nizolari —
ish beruvchi va xodim o‘rtasida mehnat to‘g‘risidagi qonunlar va boshqa normativ
hujjatlarni, mehnat shartnomasida nazarda tutilgan mehnat shartlarini qo‘llanish
yuzasidan kelib chiggan kelishmovchiliklardir'?. Jamoaga doir mehnat nizolari — ish
beruvchi va xodimlar jamoalari o‘rtasida mehnatning yangi shartlarini belgilash va
mavjud shartlarini o‘zgartirish, jamoa shartnomalari va kelishuvlarini tuzish,
o‘zgartirish va bajarish yuzasidan kelib chigqan kelishmovchiliklardir.

Mehnat jamoalaridagi nizolar amaldagi O‘zbekiston Respublikasi mehnat
qonunchiligida aniq ta’rif shakllantirilmagan. Shunga qaramasdan, 1995 yilda
qabul qilingan O°‘zbekiston Respublikasi amaldagi mehnat kodeksining 259-
moddasida yakka mehnat nizolarining taraflari, mazmuni hamda 281-moddasida
jamoalarga doir mehnat nizolarini (ziddiyatlarini) ko‘rib chiqish tartibining yoritib
berilishi ham mehnat qonunchiligi rivojiga o‘z hissasini qo‘shganligini e’tirof
etishimiz lozim.

Amaldagi mehnat kodeksining 259-moddasiga ko‘ra, yakka mehnat nizolari
— bu ish beruvchi va xodim o‘rtasida mehnat to‘g‘risidagi qonunlar va boshqga
normativ hujjatlarni, mehnat shartnomasida nazarda tutilgan mehnat shartlarini
qo‘llanish yuzasidan kelib chiqgan kelishmovchiliklardir. Bunday hollarda
nizoning xodim manfaatini ifoda etuvchi tarafi bo‘lib xodimlarning vakillik organi
ishtirok etishi mumkinligi nazarda tutilgan. Aynan shu kodeksning 281-moddasida
esa, jamoalarga doir mehnat nizolari tushunchasi yoritib berilganligini guvohi
bo‘lishimiz mumkin. Unga ko‘ra, jamoalarga doir mehnat nizolari (ziddiyatlari) —
bu ish beruvchi (ish beruvchilar birlashmasi) va xodimlar jamoalari (xodimlarning
vakillik organlari) o‘rtasida mehnatning yangi shartlarini belgilash va mavjud
shartlarini o‘zgartirish, jamoa shartnomalari va kelishuvlarini tuzish, o‘zgartirish va
bajarish yuzasidan kelib chiqqan kelishmovchiliklardir.*

Mehnat jamoalaridagi nizolarni kelib chiqish sabablari va ularni boshqarish
1jtimoiy mehnat munosabatlarining amalga oshirilishida nazariy va amaliy jihatdan
eng muhim muammolardan biri hisoblanadi. Shuningdek, bu iqtisodiy
munosabatlar tizimida murakkab va muammoli eng muhim nazariy tushuncha

12 https://lex.uz/acts/142859
13 https://lex.uz/acts/142859




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeueckuii kanuTan u conraibHoe pa3sutue Ned, 2023

bo‘lib, jamoalarda mehnat nizolarini kelib chiqish sabablarini oldini olish va uni
bartaraf etish, muammoli vaziyatlarni hal qilish bilan bevosita bog*‘liqdir.

Innovatsion rivojlanish sharoitida murakkab ushbu vazifalarni bozor talablari
nuqtai nazaridan kelib chigib, mehnat jamoalarida nizolarining kelib chigish
sabablari, ixtiloflar va uning turlari, nizolarni boshqarish usullari, mehnat
jamolarining holati, korxonaning rivojlanish tahlili, yuzaga kelishi mumkin bo‘lgan
nizolarni boshqgarish holati, unga ta’sir etuvchi omillar, ularni oldini olish va
samarali boshqarish usullarini rivojlantirish yo‘nalishlarini nazariy va amaliy
jihatdan tahlil gilishning zarurligi tadqiqot mavzusining dolzarbligini belgilaydi.

Mehnat jamoalarida nizolarining kelib chigish sabablari turlicha bo‘ladi.
SHundan kelib chiqib, jamoalarda mehnat nizolarini aniqlashning bir necha usullari
mavjud. Kartografiya usuli asosiylaridan biridir. Uning mohiyati nizoni tashkil
qiluvchilarni grafik tasvirlash, nizoli o‘zaro harakat ishtirokchilari xulqini izchil
tahlil qilish, asosiy muammolar, ishtirokchilar ehtiyojlari va xavotirlari, nizo olib
keluvchi sabablarni bartaraf qilish usullarini shakllantirishdan iborat.

Mehnat jamoalarida nizolarning oqibatlari vazifaviy bo‘lishi mumkin.
Muammo barcha tomonlar uchun qulay bo‘lgan yo‘l bilan hal qilinishi va natijada
odamlar muammoni hal qilishga o‘zlarini daxldor ekanliklarini ko‘proq his
qiladilar. Bu o‘z navbatida, gqarorlarni amalga oshirishdagi qiyinchiliklar:
dushmanlik, adolatsizlik, 0z ixtiyoriga qarshi borish zaruriyatini kamaytiradi yoki
butunlay bartaraf qiladi. Nizoning boshga oqibati shundan iboratki, tomonlar
bo‘lg‘usi vaziyatlarda ko‘proq ziddiyatlarga emas, balki hamkorlikka moyil
boladilar. Nizoning ehtimol bo‘lgan muhim oqibatlari yana guruhli fikrlash
chtimoli va qo‘l ostidagilar rahbarning g‘oyasiga zid g'oyani ayta olmaydigan
tobelik sindromi pasayishidan iboratdir.

Mehnat jamoalarida nizolar, agar ularni hal qilishning samarali yo‘li
topilmasa, quyidagi salbiy oqibatlarga olib kelishlari mumkin:

* xodimlar qo‘nimsizligi oshishi va mehnat unumdorligining pasayishi;

» kelgusida boshga guruhlar bilan hamgqorlik qilishni istamaslik;

* 0‘z guruhlariga haddan tashqgari sodiqlik va boshqa guruhlar bilan
unumsiz ragobat;

« muammoni hal qilishdan ko‘ra, nizodagi «g*alaba»ga kattaroq
ahamiyat berish.
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1-rasm. Mehnat jamoalarida nizolar salbiy oqibatlari

Mehnat jamoalarida nizolarni boshqarish — nizo vujudga keltirgan
sabablarni bartaraf qilish (kamaytirish), nizo ishtirokchilari holatiga o‘zgarishlar
Kiritish, ularning magsadlarini o‘zgartirish bo‘yicha maqsadga qaratilgan ta’sir
ko‘rsatishdir.

Mehnat jamoalarida nizoli vaziyatlarni boshqarishning bir necha usullari
mavjud bo‘lib, ular tarkibiy va shaxslararoga bo‘linadi.

Mehnat jamoalarida nizolarni hal qilishning tarkibiy usullari quyidagilardan
iborat:

— ishga talablarni tushuntirib berish. Har bir xodim va guruhga ularni qanday
natijalar kutayotganligi, axborotlarni kim tagdim etishi va kim olishi vakolatlar va
mas’uliyatning tizimi qandayligi tushuntirilishi kerak;

— vakolatlar (vazifalar)ni nizolashuvchi bo‘linmalar orasida tegishli
qoidalarga muvofiq to‘la, asoslangan va mustahkamlangan holda tagsimlanishi;

— nizolashuvchi bo‘linm alar uchun maxsus muvofiqlashtiruvchi va
integratsiyalovchi mexanizmlardan foydalanish. Vakolatlar iyerarxiyasini o‘rnatish
kishilarning o‘zaro hamkorligini tartibga solishga imkon beradi. Mehnat
jamoalarida nizolarni boshqarishda xizmat guruhlari (magsadiy guruhlar,
kengashlar), bilimlar, xodim lar o‘rtasida alogani amalga oshiruvchi xizm atlar
muhim rol o‘ynaydi;

— umumtashkiliy majmuaviy magsadlarni belgilash. Bu maqgsadlarni amalga
oshirish uchun ikkita yoki ko‘proq xodimlar yoki bo‘limlarning birgalikda harakat
qilishi talab etiladi. Masalan, agar savdo bo‘limining uchta sektori bir-birlari bilan
nizolashsalar, unda um um an bo‘lim uchun maqsadlarni shakllantirish kerak.
Umuman korxona uchun aniq shakllangan maqsadlarni shunday tartibda
belgilanishi bo‘lim rahbarlari fagat o‘zlarining bo‘lim larini emas, balki
korxonaning magqsadlariga erishish uchun zarur bo‘lgan qarorlarni qabul
qilishlariga yordam beradi;

— tashkilot boshgaruvining tashkiliy tuzilmasini o‘zgartirish, bo‘linmalarni
nizoni to‘xtatish maqsadida bo‘lish yoki qo‘shib yuborish;

— mukofotlash tizimidan foydalanish. Umumiy tashkiliy maqsadlarga
erishishga o‘z ulushini qo‘shayotgan, boshqa guruhlarga yordam berayotgan va
muammolarni hal qilishga majmuaviy yondashuvga harakat gilayotgan xodimlar va
bo‘linmalar mukofotlanishlari kerak. Shuning bilan bir vaqtda mukofotlash tizimi
alohida shaxslar va guruhlarning noma’qul holatini rag‘batlantirmasligi kerak.
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Mehnat jamoalarida nizolarni hal qilishning shaxslararo usullariga
quyidagilar kiradi:

— bosh tortish usuli. Rahbar ziddiyatlarni vujudga kelishiga, nizoli
vaziyatlarga tushib qolmaslik oqibatida kelishmovchiliklarni keltirib chiqaruvchi
masalalarni muhokama qilishga kirishmaslikka harakat qiladi;

— silliglash usuli. Rahbar hamkorlikka murojaat qilib, nizoli vaziyatdan
qochishga harakat qiladi. Afsuski, bu usulda ko‘pincha nizo asosida yotgan
muammo esdan chiqariladi, u esa qoladi. Tuyg‘u namoyon bo‘lmaydi, ammo
yig‘ila boradi. Pirovardida portlash sodir bo‘lishi ehtimoli tug‘iladi;

— ishontirish usuli;

— majbur qilish usuli. Rahbar 0‘z nuqtayi nazarini qabul qilinishiga majbur
gilish uchun hukmronlikdan foydalanadi.

Quyidagilar ushbu usulning kamchiliklari bo‘ladi:

— qo‘li ostidagilarning tashabbusini bo‘g‘ish, faqat bitta nuqtayi nazar
tagdim etilganligi sababli barcha muhim omillar ham hisobga olinmasligi ehtimoli
vujudga keladi;

— murosaga kelish usuli, ya’ni boshqa nuqtayi nazarning qabul qilinishi.
Ushbu usul boshqaruv vaziyatlarida yuqori baholanadi, chunki yomon
niyatlilikning oldini oladi va nizoni tez hal qilish imkoniyatini beradi. Ammo m
uhim muammoni hal gilish munosabati bilan vujudga kelgan nizoning boshlang‘ich
bosqichida murosadan foydalanish, muqobillarni qidirib topishga xalaqit berishi
mumkin;

— muammoni hal gilish usuli. Bu usuldan foydalanayotgan rahbar nizoli
vaziyatni hal qilishning eng yaxshi variantini topishga harakat qiladi. Tadqiqotlar
nizoli vaziyatlarni boshgarishga ushbu yondashuvning yuqori samaradorligini
tasdiglaganlar.

Menejer tomonidan nizoli vaziyatlarni hal qilishda tashkilotning qadriyatli
mo‘ljallari (xulq me’yorlari)ga o‘zgarishlarni tashkiliy kiritish yo‘li bo‘yicha
borish; turli manfaatlarni hisobga olish mexanizmlarini ishlab chiqish;
qarashlardagi yagonalikni ishlab chiqish uchun tadbirlar kiritish (guruhlar bilan
muzokaralar olib borish, ishontirish usulidan foydalanish, maslahatlar o‘tkazish,
rozi bo‘lish) tavsiya etiladi.

Bunda menejerlarga hech qachon faqat nizoda ishtirok etuvchi bir tomonni
o‘rganish bilan cheklanmaslik va buning asosida qarorlar qabul gilmaslik kerak.
Mehnat jamaolarida nizolarni hal qilishning usul va vositalari turli bo‘lishi
mumkin.
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2-rasm. Mehnat jamaolarida nizolarni hal gilishning usul va vositalari

Shunday qilib, mehnat jamoalaridagi nizoli vaziyatlarni boshqarsa bo‘ladi.
Ularni bartaraf etishda rahbar va menejerlarning roli kattadir.

Turli-tuman yondashuvlar va aniq axborotlar qarorlar gabul qilishga ta’sir
ko‘rsatuvchi muhim omillar bo‘lgan murakkab vaziyatlarda menejerlar vujudga
kelayotgan nizolarni o‘z vaqtida aniqlashlari va ularni hal qilishlari, alohida
hollarda vujudga kelgan vaziyatlarni rag‘batlantirishlari va ulardan muammolarni
hal gilish uchun foydalanishlari kerak.
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Annatatsiya: Maqolada kriptovalyuta hagidagi nazariy bilimlarni tahlil qgilish va
tizimlashtirishdir. Hozirgi kunda zamonaviy dunyoda kriptovalyutalarning paydo bo ‘lish tarixi
va rolini, kriptovalyutalarning asosiy investitsiya xususiyatlarini ko ‘rib chiqildi, shuningdek
kriptovalyutalarning asosiy turlarini tavsiflandi. Tadgigot natijalari kriptovalyutalarning
tasnifini ishlab chigish imkonini va sohalarda qo 'llanilishi uchun fikirlar keltirilgan.

Kalit so‘zlar: Kriptovalyuta, Bitkoin, Kriptografik vositalar, Blokcheyn, Namecoin,
Altkoin, Bitcoin alternative, Litecoin, Token, Ethereum, Nakamoto konsensusi, DPoS, Neuron
to ‘lov tizimi, NER valyutasi, ARMA modeli.

Abstract: The article is an analysis and systematization of theoretical knowledge about
cryptocurrency. Today, the history and role of cryptocurrencies in the modern world, the main
investment features of cryptocurrencies, and the main types of cryptocurrencies were described.
The results of the study allow for the development of the classification of cryptocurrencies and
provide ideas for their application in the fields.

Keywords: Cryptocurrency, Bitcoin, Cryptographic Tools, Blockchain, Namecoin,
Altcoin, Bitcoin Alternative, Litecoin, Token, Ethereum, Nakamoto Consensus, DPoS, Neuron
Payment System, NER Currency, ARMA Model

Kirish

Kompaniyaning barqaror rivojlanishi ko‘p jihatdan investitsiyalarga bog'liq.
Ushbu kontseptsiyaning bir nechta modifikatsiyalari mavjud bo‘lib, ular iqtisodiy
mohiyatini tushunishga bir nechta yondashuvlarni aks ettiradi. Investitsiyalar -
daromad olish va boshga foydali samaraga erishish uchun tadbirkorlik yoki boshga
faoliyat ob'ektlariga qo‘yilgan pul mablag'lari, gimmatli qog'ozlar, boshga mulk,
shu jumladan mulkiy huqugqlar, pul qiymatiga ega bo‘lgan boshga huquqlar. Ushbu
jarayonning bir gismi sifatida resurslar joriy xarajatlardan kelajakdagi daromadga
aylanadi. Jismoniy va yuridik shaxslar o‘z faoliyati davomida investitsiya
faoliyatini amalga oshiradilar. Investitsiya (lotincha investire — Kkiyinish) —
go‘shimcha foyda olish yoki korxona, kompaniyaning ishlariga ta’sir ko‘rsatish
magsadida qimmatli qog‘ozlar olish yo‘li bilan yoki bevosita korxona (korxonalar)
dan biznesga qo‘yilgan mablag‘dir.

Umuman olganda, kriptovalyuta 2009 yil yanvar oyida Satoshi Nakamoto
taxallusi ostida tadqgiqotchi tomonidan o‘ylab topilgan. Bitkin ochiq kodli loyiha
bo‘lib, uning valyuta operatsiyalari markazlashtirilgan kliring markazini
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yaratmasdan markazlashtirilmagan mahalliy tarmoqda xavfsiz tarzda qayta
ishlanishi mumkin.

Markazlashtirilgan boshgaruv har doim kredit Kkartalari yoki bank
o‘tkazmalari kabi boshga ragamli to‘lov shakllarining bir gismi bo‘lib kelgan.
Ochiq kodli shifrlash protokolining tabiati savdogarning firibgarlik xavfini samarali
ravishda yo‘q qilib, imzolangan shifrlash kalitlaridan foydalanish tufayli to‘lovlarni
gaytarish yoki ikki marta to‘lash kabi an‘anaviy kamchiliklarga yo‘l qo‘ymaydi.

Kriptovalyutalar - bu ma’lum bir shifrlash algoritmi atrofida yaratilgan
ochiq va shaxsiy kalitlardan foydalanadigan oldindan hisoblangan fayllar. Kalit har
bir kalit juftligi yoki tangaga egalik huqugini shaxsiy kalitga ega bo‘lgan shaxsga
beradi. Ushbu kalit juftlari gattiq disk egasining standart yashirin katalogida
joylashgan “wallet.dat”nomli faylda saglanadi. Shaxsiy kalitlar dinamik hamyon
manzili yordamida foydalanuvchilarga yuboriladi. To‘lov manzili ochig kalit
hisoblanadi.

Deyarli har bir kriptokoin tarmoqda cheklangan miqgdorga ega. Misol
uchun, bitkoinlar soni qat'iy cheklangan va 21 million dona. Kriptovalyutalar
muomalasining birinchi bosgichida ularni “yaratish”, ya’ni topish mumkin.

Bitkoinlarni “yaratish” jarayoni 2016 yil boshidan boshlab uni qazib olish
uchun mukofotni o‘z ichiga oladi. 25 BTC (bitkoin) edi, 2018 yil boshida esa.
uning miqgdori 12,5 BTC. Har bir kriptovalyutaning giymati talab va taklifga,
shuningdek, har bir tanga qazib olish uchun zarur bo‘lgan qiyinchilik darajasidagi
o‘zgarishlarga garab belgilanadi. 1-jadvalda kriptovalyuta tushunchalarining
giyosiy tavsifi keltirilgan.

1-jadval — Kriptovalyutalar tushunchalarining giyosiy tavsiflari

Ne Kriptovalyuta tushunchasi Manba

1 Kriptovalyuta virtual pul bo‘lib, fiat pullardan farqli | Xajiaxmetova E.
o‘laroqg, jismoniy ifodaga ega emas. Bunday| Sh. Kriptovalyuta
valyutaning birligi “tanga” bo‘lib, ingliz tilida “tanga” | XXI asr pulidir [7]
degan ma'noni anglatadi. Pul birligining o‘ziga xos
xususiyati qgalbakilashtirishdan himoya qilishdir,
chunki ma'lumotlar unda shifrlangan emas
takrorlanishi.

2 Kriptovalyuta raqamli valyutaning bir turi bo‘lib, uni | “Fan, texnologiya

yaratish va boshgarish  kriptografik usullarga | va ta’lim”
asoslangan. nashriyoti:
Olympus [8]
( ]




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeueckuii kanuTan u conraibHoe pa3sutue Ned, 2023

3 Kriptovalyuta kriptografiya yordamida yaratilgan | “Sibnetinfo”
virtual valyutadir. Bu so‘zning to‘lig ma’nosida pul | axborot kanali [9]
emas. Bu “kvazi-pul” - shifrlash bilan himoyalangan
ragamlar to‘plami. Ushbu ragamlarda barcha kerakli
ma'lumotlar yashiringan - nominal nomi, egasining
“manzili”, ro‘yxatga olish sanasi.

4 Kriptovalyuta - ragamli moliyaviy aktivlarning bir | Respublika gonun
turi, ragamli  operatsiyalar reestrini  yuritish | loyihasi 2018 il
goidalariga muvofiq ushbu reestr ishtirokchilari | 25 may
tomonidan ragamli operatsiyalarning tagsimlangan
reestrida yaratilgan va hisobga olinadi.

operatsiyalar

Kriptovalyuta - ragamli operatsiyalar reestrini yuritish goidalariga muvofiq
ushbu reestr ishtirokchilari tomonidan ragamli operatsiyalarning tagsimlangan
reestrida yaratilgan va hisobga olinadigan ragamli moliyaviy aktivning bir turi.
Ragamli moliyaviy aktiv - shifrlash (kriptografik) vositalar yordamida yaratilgan
elektron shakldagi mulk. Ushbu mulkka egalik huquqi ragamli operatsiyalar
reestriga ragamli yozuvlarni Kiritish orgali tasdiglanadi. Kriptovalyuta ragamli
moliyaviy aktivdir. Ragamli moliyaviy aktivlar Respublikamizda qonuniy to‘lov
vositasi emas.

Shunday qilib, biz kriptovalyuta aktiv, degan xulosaga kelishimiz mumekKin,
xususiyatlari jihatidan u ko‘p jihatdan naqd pul va qimmatli qog’ozlarga o‘xshaydi:
muddat, likvidlik, aktivdan daromad, xavf darajasi.

Kriptovalyutaning uch turi mavjud: bitkoin, altkoin va token. Bitkoin 2009-
yil yanvar oyida ishga tushirilgan va dunyodagi birinchi markazlashmagan
kriptovalyuta bo‘ldi. Ikkinchi valyuta - xuddi shu blokcheynga asoslangan
Namecoin fagat 2011 vyilda ishga tushirilgan. Bugungi kunda yuzlab
kriptovalyutalar va minglab kriptovalyutalar mavjud va birjalarda sotilmoqda, ular
u yoki bu sabablarga ko‘ra 0‘z qiymatini yo‘qotgan. Ilgari mavjud bo‘lgan barcha
kriptovalyutalar barcha foydalanuvchilar a'zo bo‘lgan umumiy tarmoqgda
(blokcheyn) ishlaydi va markazlashtirilgan boshgaruv mavjud Dbo‘lmagan
tarmoqning ishlashini qo‘llab-quvvatlaydigan foydalanuvchilarini rag'batlantirish
uchun tokenlardan foydalanadi. Biroq kriptovalyutalar bir-biridan ular ishlaydigan
blokcheyn ganchalik yangilanganligi yoki original Bitcoin blokcheyniga nisbatan
o‘zgartirilganiga qarab farglanadi.Bitcoin SHA-256 (xavfsiz xesh algoritmi)
algoritmiga asoslangan edi. Ushbu virtual yaxshilik muallif tomonidan Satoshi
Nakamoto taxallusi ostida yozilgan hujjatda kontseptuallashtirilgan.
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Bitkoin hozirda eng qadimiy bo‘lgani uchun eng mustahkam hisoblanadi va
ommaviy axborot vositalarining asosiy yoritilishiga sabab bo‘ldi. Bitcoin sifatida
talgin gilinishi mumkin

kriptovalyutalarning “oltin standarti”, chunki kripto bozoridagi barcha
mugobil narxlar BTC narxi bilan tagqoslanadi.

Bitkoinga mugobil kriptovalyutalar guruhi altkoinlardir. “Altkoin” so‘zi
“bitcoin alternative” ning qisqartmasi bo‘lib, bitkoindan tashqari barcha mavjud
kriptovalyutalarni anglatadi. Altkoinlar bitkoinga muqobil deb ataladi, chunki
ko‘pchilik altkoinlar bitkoinning kamida bitta komponentini almashtirishga yoki
yaxshilashga umid giladi: tranzaksiya tezligi, targatish usuli yoki xesh algoritmi.

Aksariyat yangi valyutalar bozorda uzoq davom etmaydi. Istisnolardan biri
Litecoin bo‘lib, u birinchi altkoinlardan biri bo‘lgan va scrypt (moslashuvchan
kriptografik kalit hosil qilish funktsiyasi) deb nomlangan boshga xeshlash
algoritmiga ega edi. Litecoinlar soni taxminan 84 million tangani tashkil giladi [3].
Birog, ba'zi altkoinlar Bitcoin taklif gilmaydigan foydali xususiyatlarni sinab
ko‘rish orqali innovatsiyalar gilmoqda. Natijalarni 2-jadvalda tagdim etgan holda
asosly altkoinlarning giyosiy tavsifini keltiramiz:

Ne |Altkoin nomi O‘ziga xoslik

1 chizigcha platformani tranzaktsiyalarning to‘liq
anonimligi bilan ta'minlaydi

2 |BitShares shaffof  moliyaviy  xizmatlarning  keng
spektrini taklif etadi

3 |Ripple (XRP) butun dunyo bo‘ylab banklar, mijozlar va
kriptovalyuta birjalarini bog'laydi

4 |Qarama-garshi partiya,platformasini himoya gilish uchun Bitcoin

Mastercoin blokcheynidan foydalaning

Tokenlar - bu blokcheynda tagsimlangan daftardagi yozuv. Tokenga elektron
imzo sxemalaridan foydalanadigan maxsus ilovalar orgali kirishingiz mumkin.
Bugungi kunda mavjud tokenlarning asosiy qismi Ethereum-dan Blockchain
protokolida tuzilgan.

Elektron valyutani uchta sinfga bo‘lish mumkin: konvertatsiya qilinadigan
tangalar, foydali tokenlar va investitsiya tokenlari. Keling, har bir alohida sinfni
tavsiflaylik.

Kriptovalyuta birjalarining fond birjalaridan asosiy farglovchi xususiyati
yugori volatillikdir (narx o‘zgarishi tendentsiyasini ko‘rsatadigan ko‘rsatkich).
Bitkoin misolini ko‘rib chiqing (2-rasm).
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Misol uchun, ishlatiladigan Nakamoto konsensusi (PoW "Ish isboti") tarmoq
xavfsizligi uning ishtirokchilarining umumiy hisoblash quvvati bilan kafolatlangan
tushunchadir. Shu bilan birga, ushbu tizim yugori quvvat sarfini talab giladi, bu
tizimning aniq kamchiligidir. Umuman olganda, o‘ndan ortiq turli xil konsensus
algoritmlari mavjud bo‘lib, ularning har biri o‘zining afzalliklari va kamchiliklariga
ega. Asosiy magsad tarmoqga hujumlar narxini oshirish va uni himoya qilish
foydasini oshirish orqgali tizimni imkon gadar xavfsiz qgilishdir. Asosiy konsensus
algoritmlarini ko‘rib chiqing [30]:

1. PoW ("Proof of Work" - ¢ inglizcha "egalik isboti") - konsensus algoritmi
bo‘lib, unda foydalanuvchilar hisoblash jihatidan murakkab vazifalarni bajarish
orgali o‘z ishlarini tasdiglaydilar.

2. PoS ("Proof of Stake" - inglizcha "proof of stake" dan) konsensus
algoritmi bo‘lib, unda eng yuqori balansga, tanga yoshiga yoki kafil mezon sifatida
tanlangan boshga xususiyatlarga ega foydalanuvchilar zanjirlarda bloklar yaratishi
mumkin.

3. PoC (“Tekshiruv punkti isboti” — inglizcha “nazorat punkti isboti”)
konsensus algoritmi bo‘lib, unda foydalanuvchilar blokli nazorat punktini yaratib,
tarixni ushbu blokga, so‘ngra eng katta mablag® qoldig‘iga ega bo‘lgan
ishtirokchilarga yo‘l qo‘ymaydi. hamyon operatsiyalari bilan bloklari yaratish. Bu
PoW va PoS gibrididir.

4. PoA (“Faoliyat isboti” — inglizcha “faoliyat isboti”) konsensus algoritmi
bo‘lib, bu yerda PoW tipidagi konchilar blok sarlavhasini yaratadilar, so‘ngra
aktsiyadorlar blokni imzolash uchun tasodifiy tanlanadi va ularning oxirgisi
tranzaktsiyalarni o‘z ichiga oladi. blokda, imzo qo‘yadi va zanjirga qo‘yadi. Bu,
shuningdek, PoW va PoS gibrididir.

5. DpS (“Delegated Proof of Stake”) konsensus algoritmi bo‘lib,
ishtirokchilar o‘z navbatida tranzaktsiyalarni bajaradigan va komissiya oladigan
delegatlar uchun ovoz beradi.

6. PoB ("Konish isboti" - ingliz tilidan "kuyish isboti") - konsensus
mexanizmi, eng ko‘p tangalarini yo‘q qilgan ishtirokchilar zanjirga keyingi blokni
yozish uchun eng katta imkoniyatga ega bo‘ladilar.

7. Pol (“Proof of Importance” — ingliz tilidan “ahamiyat isboti’’) — Proof of
Stakening bir turi, bunda xarakteristikasi “muhimlik balansi” deb ataladigan narsa
— ingliz tilidan. "muhim balans" - asimptotik ravishda 100% balansga o°sib boradi,
chiquvchi operatsiyalar hajmiga mutanosib ravishda sarflanadi. Shuning uchun u
ushbu shaklda alohida mexanizm sifatida ko‘rib chigishdan chigarib tashlanadi.
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8. PoC ("Imkoniyatni isbotlash” - inglizcha "imkoniyatni isbotlash™ dan) -
konsensus mexanizmi bo‘lib, konchilar xashlarni keshlash o‘rniga ularni hisoblash
uchun PoW dan foydalanishlari mumkin, ya'ni usul afzalliklarni qo‘shmasdan PoW
ning kamchiliklarini meros qilib oladi.

9. DPoS (“Delegated proof of stake”) konsensus mexanizmi bo‘lib, unda
delegatlar bloklar yaratadi va qoidalarni tartibga soladi, shuningdek, tarmogning
nopok ishtirokchilarini chiqgarib tashlash qobiliyatiga ega. DPoS eng samarali
algoritmdir, chunki ko‘proq foydalanuvchilar tranzaktsiyalar uchun mukofot
oladilar va tarmogning ishlashi bilan bog'lig muammolar ishonchli shaxslar -
delegatlar tomonidan ovoz berish orgali hal gilinadi. Ushbu konsensusga asoslanib,
yangi avlod blokcheyn EOS ishlaydi.

Keling, kriptovalyuta bozori ishtirokchilarining tuzilishini  tuzamiz
Kriptovalyuta bozorining asosiy ishtirokchilari 4-rasmda ko‘rsatilgan.

Investorlar
Tartibga
solingan Mayner

Bozor
ishtirokchilari
Bozorga
Kriptoval xizmat

P . y ko'rsatuvchi
utani tashkilotlar
ishlab

1-rasm — Kriptovalyuta bozori ishtirokchilarining tuzilishi Kriptovalyuta
ishlab chiquvchilari kriptovalyutani chigargan yuridik yoki jismoniy shaxsdir. Ular
investorlar oldida huquglarni amalga oshirish uchun javobgardirlar, lekin fagat
ba'zi hollarda, ular shartnoma bilan o‘zaro bog'langan. Bozorda ushbu tashkilotlar
yaratilayotgan loyihaning investitsion jozibadorligi nugtai nazaridan baholanadi.

Ishlab chiquvchilarning asosiy maqsadi kapitalni jalb qilish, ham o‘zlarini
ko‘paytirish, ham korxonani umuman rivojlantirishdir. Korporatsiyalar ijodkorlar
orasida ustunlik giladi. Axir, magom kabi omil investitsiyalarni baholash uchun
muhimdir. Albatta, xavf-xatarlar mavjud, qulash mumkin, ammo vyirik
korporatsiyalar vaqt o‘tishi bilan o‘zlarini isbotladilar va yugori rentabellikka ega.
Albatta, kripto valyutasini chigaradigan xususiy tashkilotlar va shaxslarga ishonish
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uchun siz yangi narsalarni o‘ylab topishingiz kerak. Masalan, blokcheyn
texnologiyasidan foydalanadigan va o‘z NER valyutasini chigaradigan yangi
Neuron to‘lov tizimi.

XULOSA

Kriptovalyuta - bu reestr ishtirokchilari tomonidan ragamli operatsiyalarning
tagsimlangan reestrida yaratilgan va hisobga olinadigan ragamli moliyaviy
aktivning bir turi. Kriptovalyutalarning asosiy turlari bitkoin, altkoin va tokendir.
Kriptovalyuta investitsiya ob’ekti sifatida garalishi mumkin; Kriptovalyutalarning
asosly sarmoyaviy xususiyatlari quyidagilardan iborat: daromad, xavf, muddat,
likvidlik.

Kriptovalyuta bozori moliyaviy bozorning kriptovalyuta sotiladigan gismidir.
ARMA modeli bo‘yicha prognoz kotirovkalari pasayganini ko‘rsatdi. Dinamikada
yugori volatillik tashgi omillar bilan oglanadi.

Kriptovalyutaga sarmoya Kiritish daromad olishning bir usuli hisoblanadi.
Birog, elektron valyuta bilan bog'liq bo‘lgan barcha mumkin bo‘lgan xavflarni
hisobga olish kerak. O‘tgan yil davomida biz kriptovalyuta narxining yugori
sakrashlarini ko‘rdik. Kriptovalyuta investitsiyalari yuqori foizli daromad keltirishi
mumkin, ammo daromad ganchalik yugori bo‘lsa, xavf shunchalik katta bo‘ladi.

O‘tkazilgan tahlillar kriptovalyuta bozori o‘zining eng yuqori cho‘qqisiga
chiggan degan taxminni ilgari surishga imkon beradi, bu bugungi kunda yangi
kriptovalyutani rivojlantirish foydasiga gapirmaydi. Shu munosabat bilan
kompaniya o‘z faoliyatini diversifikatsiya qilishga taklif etiladi.
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O‘ZBEKISTON VA YEVROPA MAMLAKATLARI BILAN IQTISODIY
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REJALAR.

Shodmonova Mavluda Azamatovna
Samargand agroinnovatsiyalar

va tadgiqotlar instituti

Igtisodiyot va biznes kafedrasi
assistenti +99890-478-78-25
shodmonovamavluda8@gmail.com

Annotatsiya: O ‘zbekiston va YeOllni mustahkamlashda endilikda sanoat kooperatsiyasi
nafaqat ikkitomonlama hamkorlik, balki ko ‘ptomonlama mintaqaviy hamkorlikni rivojlantirish
bo‘yicha amaliy harakatlar boshlangan. Bundan asosiy magsad har bir a’zo-davlatni
salohiyatidan kelib chiggan holda, sanoat kooperatsiyasi jarayonini yanada tezlashtirish va
ishlab chiqarilayotgan mahsulotlarni raqobatbardoshligini oshirish, o ‘zaro yangi innovatsion
texnologiyalar va izlanmalar bo ‘yicha almashinuvlarni tizimli yo‘lga qo ‘yish, shuningdek,
ko ‘ptomonlama investitsion loyihalarni amalga oshirishdir.

Kalit so‘zlar: Yevro Osiyo Iqtisodiy Ittifoqi (YeOll), tashgi savdosi aylanmasi, Erkin
savdo hududi, YalM, Integratsiya, Investitsiyalar, Texnologiyalar, BMT, Jahon savdo tashkiloti,
Preferensiyalarining bosh tizimi (PBT).

Abstract: In strengthening Uzbekistan and the Republic of Uzbekistan, practical efforts
have now begun to develop industrial cooperation not only bilateral cooperation, but also
multilateral regional cooperation. The main goal of this is to further accelerate the process of
industrial cooperation and increase the competitiveness of manufactured products, based on the
potential of each member state, to systematically establish mutual exchanges on new innovative
technologies and research, as well as to 'ptomonlama is the implementation of investment
projects.

Key words: Euro-Asian Economic Union (EAEU), foreign trade turnover, Free Trade
Area, GDP, Integration, Investments, Technologies, UN, World Trade Organization, General
System of Preferences (PBT).

KIRISH.

O‘zbekistonning YeOll bilan hamkorlik qilishining sezilarli faollashishi,
jumladan, tashkilot huzuridagi kuzatuvchi magomini olishi har tomonlama
mamlakatimizning milliy manfaatlariga javob beradi hamda ijtimoiy-igtisodiy
sohadagi ustuvor va dolzarb vazifalarni amalga oshirishda xizmat giladi.

O‘zbekistonning YeOll bilan hamkorlik qilishining sezilarli faollashishi,
jumladan, tashkilot huzuridagi kuzatuvchi magomini olishi har tomonlama
mamlakatimizning milliy manfaatlariga javob beradi hamda ijtimoiy-iqtisodiy
sohadagi ustuvor va dolzarb vazifalarni amalga oshirishda xizmat giladi. Buni
go‘yidagi omillar orqali ko‘rsatib o‘tish mumkin.
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Birinchidan, YOIl mintagada katta igtisodiy salohiyatga ega va rivojlanib
borayotgan tuzilmalar safiga kiradi. Xususan, ittifog aholisi soni 185 million nafar,
a’zo-mamlakatlar hududi dunyo yer maydonining 14 foizini egallaydi. Butun
dunyo tabily gaz zaxiralarining 20 foizi, uning eksportining 50 foizi, neft
zaxiralarining 8 foizi va eksportining — 18 foizi, ko‘mir zaxiralarning 22 foizi,
jahonda ishlab chiqariladigan elektr energiyasining 5,1 foizi Ittifoqga a’zo davlatlar
hissasiga to‘g‘ri keladi.

Qayd etish lozimki, ittifoq igtisodiyotining muhim tarmoqlari jadallik
bilan modernizatsiya qilinib, texnologik va yuqori qiymat qo‘shilgan
mahsulotlar ishlab chigarishga garatilmoqda. Jumladan, 2019 yilda YeOllda
sanoat ishlab chigarish hajmi 1,2 trillion dollarini tashkil etdi (2018 yilga nisbatan
2,5% o°‘sish). Canoatda qayta ishlash mahsulot hajmi 2018 yilga nisbatan 13,8 foiz
o‘sish qayd etildi. Shu bilan birga ittifoq davlatlari o‘rtasida sanoat
mahsulotlarining savdo aylanmasi 2018 yilga nisbatan 34,1 foizga oshdi. Qishloq
xo‘jaligi mahsulotlarini ishlab chigish va gayta ishlash hajmi 2019 yilda 120
milliard dollarni tashkil qildi (2018 yilga nisbatan 3,4% o‘sish qayd qilindi). Ittifoq
hududida o‘zaro tovar aylanmasi o‘tgan 5 yilda 35 foizga oshib, 2019 yilda 62
milliard dollarga yetdi. YeOll chet davlatlar bilan tashqi savdosi aylanmasi 2019
yilda 733,1 milliard dollarni tashkil qildi (eksport 459,3 milliard dollar, import —
273,8 milliard dollar).

Ushbu ijobly iqtisodiy tendensiyalar o‘z navbatida  xorijiy
mamlakatlarning YeOll bilan hamkorlikni faollashtirishga qizigishi ortishiga
sabab bo‘lmoqda. Xususan, Yevroosiyo iqtisodiy ittifoqi savdo-igtisodiy
hamkorlik o‘rnatish bo‘yicha Erkin savdo hududi (ESH) to‘g‘risidagi shartnomalar
imzolash orgali uchinchi mamlakatlar bilan ham hamkorlik giladi.

Bugungi kunga gadar YeOll erkin savdo hududi to‘g‘risida Vetnam (2016
y.), Singapur (2018 y.), Eron (2018 y.), Serbiya (2019 y.) bilan shartnomalar
imzolangan. Shuningdek YeOll va Xitoy o‘rtasida savdo-igtisodiy hamkorlik
to‘g risidagi bitim bo‘yicha muzokaralar yakunlandi.

YeOlII bilan erkin savdo hududi va hamkorlik to‘g‘risida memorandumlar
imzolagan uchinchi mamlakatlarning yalpi ichki mahsuloti 29,6 trillion dollarni
(xarid gobiliyati pariteti bo‘yicha) yoki jahon yalpi ichki mahsulotining 23,2 foizini
tashkil etadi. Ittifogning tashgi sheriklari yalpi ichki mahsuloti hajmi 43,9 trillion
dollardan iborat (xarid qobiliyati pariteti bo‘yicha), bu o‘z navbatida jahon yalpi
ichki mahsulotining 34,3 foiziga to‘g‘ri keladi.

Ushbu salohiyat o‘z navbatida ittifogni iqtisodiy-ijtimoiy rivojlanishiga
zamin yaratmoqgda. Xususan, 2021 yil yakunlariga ko‘ra YeOll yalpi ichki
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mahsuloti, tashkilot tuzilgan 2019 vyilga nisbatan 21 foizga oshib, 1,9 trillion
dollarni tashkil etdi. Misol uchun Armaniston YalM 2015 yilda 10,5 milliard dollar
bo‘lsa, 2021 yilga kelib 13,6 milliard dollarga yetdi (22% o‘sgan). Qirg‘izistonda
esa ushbu davr oralig‘ida YaIM 6,6 mlrd. dollardan 8,4 milliard dollarga ko‘paygan
(21% ga ortgan).

Butun Ittifogda aholi jon boshiga YalM 2019-2021 vyillarda 16% o‘sgan
(8913 dollardan 10683 dollarga), asosiy kapitalga kiritilgan investitsiyalar hajmi
19% oshgan, ishsizlik darajasi esa 12% kamaygan.

Ikkinchidan, YeOll mamlakatlari geografik joylashuvi va tarixiy alogalar
nuqtai-nazardan O ‘zbekistonning asosiy, tabiiy savdo sheriklaridir. Shundan kelib
chiggan holda so‘nggi Yyillarda O‘zbekiston YeOllga a’zo-davlatlar bilan
hamkorlikni kengaytirib bormoqda. O‘z o‘rnida O‘zbekistonning tanlagan iqtisodiy
rivojlanish yo‘li xalgaro va mintagaviy birlashmalar, shu jumladan YeOll bilan
samarali hamkorlikni kuchaytirishni tagozo etadi.

Bu, bir tomondan, ushbu Ittifogda o‘zaro savdo-igtisodiy alogalarimiz
tobora kengayib borayotgan strategik hamkorlarimiz bo‘lgan Rossiya, Qozog‘iston
va Qirg‘iziston davlatlarining a’zo ekanligi, ikkinchi tomondan - kengrog
igtisodiy makonda mahsulotlarimiz ragobatbardoshligini oshirishga imkoniyat
yaratilishi bilan bog‘liq.

Misol uchun, 2019-2021 vyillarda Oc¢‘zbekistonning YeOllga a’zo-
davlatlar bilan umumiy tovar ayirboshlash hajmi yiliga 26 foizga oshib,
gariyb 10 milliard dollarga yetdi. Bugungi kunda O‘zbekistonning YeOII bilan
tashqi savdosidagi ulushi deyarli 30%, qishloq xo‘jaligi mahsulotlari eksporti hajmi
esa 75% dan ortigni tashkil giladi. Bundan tashgari, O‘zbekiston tashqi savdo
yuklarining 80% YeOll davlatlari hududi orgali otadi.

Uchinchidan, eng muhim omillardan biri — bugungi kunda O Zzbekiston
Respublikasi o ‘zining tarixiy rivojlanishining muhim bosqichini bosib o ‘tmogda.
Oxirgi yillarda mamlakatimiz barqaror iqtisodiy o‘sishini ta’minlash maqsadida
igtisodiyotni modernizatsiyalash, investitsiyalar, zamonaviy texnologiyalar va nou-
xaularni joriy gilishga mo‘ljallangan keng ko‘lamli islohotlar amalga oshirilib,
yangi istigbolli bozorlarga chigish bo‘yicha harakatlar olib borilmogda. O‘z
navbatida, yuqoridagi vazifalarning YeOIl doirasida ustuvor yo‘nalishlar sifatida
belgilanganligi ushbu tashkilot bilan faol hamkorlik gilishni tagozo etadi.

Xususan YeOllda 2025 yilga gadar O‘zbekiston uchun dolzarb bo‘lgan
qo‘yidagi yo‘nalishlar bo‘yicha umumiy, uyg‘unlashgan bozor va makon tashkil
qilish, shuningdek, igtisodiy integratsiyani jadallashtirish rejalashtirilgan.
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Birinchidan, ittifog hududida energoresurslarning, jumladan gaz, neft va
neft mahsulotlarining umumiy bozorini shakllantirish ko‘zda tutilgan. Bunda
YeOlIl a’zo davlatlarning energetika kompaniyalari gaz, neft va elektroenergiyani
cheklovlarsiz, birja auksionlarida shakllangan bozor narxlari bo‘yicha yetkazib
berish ko‘zda tutilgan.

Mutaxassislarning fikricha, energoresurslarning umumiy bozori tashkil
gilinishi  YeOll davlatlari iqgtisodiyotining bargaror rivojlanishiga, aholining
turmush  farovonligini  oshirishga,  shuningdek, energetik  xavfsizlikni
mustahkamlashga va jahon bozorida Ittifog hududida ishlab chigarilgan
tovarlarning raqobatbardoshligini oshirishga yordam beradi.

Ikkinchidan, YeOll hududida yagona transport makonini shakllantirish.
Uyg‘unlashgan transport siyosati doirasida quyidagi magsadlar ko‘zlangan: 1)
umumiy transport-logistika xizmati bozorini shakllantirish; 2) Yevroosiyo
hududidagi transport koridorlarni salohiyatini oshirish va yangi koridorlar tashkil
qgilish; 3) transport-logistika infratuzilmasini rivojlantirish bo‘yicha umumiy
takliflarni ishlab chigish va zamonaviy logistika markazlarini yaratish. Transport-
logistika sohasini rivojlantirilishi ekspertlarning ta’kidlashicha, YellO hududida
tovar, xizmat, kapital hamda fugarolarni hech ganday to‘siglarsiz aylanishiga
salmoqli hissa qo‘shadi.

Shu o‘rinda aytish lozimki, ijtimoiy-iqtisodiy o‘sishni barqaror sur’atlarini
ta’minlash, kambag‘allikni qisqartish hamda iqlim o‘zgarishlariga moslashishga
uchun transport va energetika sohasini rivojlantirish muhim rol o‘ynaydi.
Xususan, Osiyo taraqqiyot bankining ma’lumotlariga ko‘ra, Osiyo mintaqasidagi
rivojlanayotgan davlatlar ushbu magsadlarga erishishi uchun 2030 Yyilga
gadar 14,7 trillion dollarni elektroenergiya sohasiga, 8,4 trillion dollar
transport-logistikani rivojlantirishga yo‘naltirishlari lozim. O‘z navbatida,
YeOIl umumiy energetika bozori hamda yagona transport makoniga O‘zbekistonni
integratsiyalashuvi nafagat ushbu sohalardagi hamkorlikni  kengaytirishga
to‘sqinlik gilayotgan mavjud muammolarni yechishga, shu bilan birga,
energoresurslardan keng foydalanish imkoniyatini, hamda investitsiyalar va
texnologiyalarni jalb gilishga imkon yaratadi.

Jumladan, O‘zbekistonning bargaror iqgtisodiy rivojlanishini ta’minlashda
yangi transport marshrutlarini  yaratish va transport-logistika  sohasini
modernizatsiyalash orgali mahsulotlarni yirik tashgi bozorlarga olib chigish muhim
ahamiyat kasb etadi. O‘zbekiston geografik nugtai nazardan dengiz portlardan
uzoqda joylashganligi sababli mahsulotlarni eksport gilishda transport-logistika
xarajatlari 10-15 foizni tashkil giladi, yuk tashuvchilarning yo‘ldagi 40 foiz vaqti
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esa bojxonadagi to‘siglarda ketadi. Hisob-kitoblarga ko‘ra,  Yevrosiyo
mintaqgasida yuklar tranzitida uyg‘unlashgan tariflarni qo‘llash natijasida
ishlab chigaruvchilar va yetkazib beruvchilarni xarajatlari 221 million
dollarga gisqaradi, va bu, 0‘z navbatida, eksport va import mahsulot tannarxi
kamayishiga olib keladi.

Uchinchidan, ittifoq hududida umumiy moliya bozorini tashkil qilish.
YeOllda samarali moliyaviy bozorni shakllantirish magsadida a’zo davlatlar 2025
yilga kelib: a) milliy qonunchilikni va uni qo‘llash amaliyotini uyg‘unlashtirish; b)
qimmatli qog‘ozlar bozorini tartibga solishni takomillashtirish; v) igtisodiyotning
real sektoridagi korxonalarni kreditlash hajmini oshirish; @) iqtisodiyotda
davlatning rolini kamaytirish kabi vazifalarni bajarish ko‘zda tutilgan. Bu, o‘z
navbatida, iqgtisodiy integratsiya jarayonlarini yanada chuqurlashtirib, bargaror
rivojlanish uchun qulay shart-sharoit yaratadi.

To‘rtinchidan, qishloq xo‘jaligi sohasida wuyg‘unlashgan siyosat
yuritilishini ta’minlash. Bugungi kunda YeOIl a’zo davlatlari qishloq xo‘jaligi
sohasidagi turlicha igtisodiy mexanizmlarni (kreditlash va subsidiyalar tagdim
gilish, narxlarni tartibga solish, sug‘urta, soliqga tortish) amalga oshirmoqda.
YeOll makonida agrar sohasidagi ma’muriy to‘siqlarni olib tashlash, mavjud
iqtisodiy mexanizmlarni uyg‘unlashtirish, bojxona regulyasiyasini soddalashtirish,
veterinariya va fitosanitariya nazoratining yagona qoidalariga amal qilish orqali
qishloq xo‘jaligi mahsulotlari bilan o‘zaro savdo hajmini oshirish hamda boshqa
davlatlarga gishloq xo‘jaligi mahsulotini eksportini oshirish magsad gilingan.

Shu bilan birga, Ittifoqda biotexnologiya, organik mahsulotlar va yuqori
qo‘shilgan giymatga ega bo‘lgan tayyor qishlog xo‘jaligi mahsulotlarini ishlab
chiqgish, shuningdek, global iglim o‘zgarishiga moslashish va genetik jihatdan
modifikatsiyalangan mahsulotlarni yaratish sohasidagi izlanishlar olib borish
istigbolli yo*nalishlar sifatida belgilangan.

Beshinchidan, hududlararo sanoat kooperatsiyasini rivojlantirish va
yagona innovatsion makon yaratish. YeOllda endilikda sanoat kooperatsiyasida
nafaqat ikkitomonlama hamkorlik, balki ko‘ptomonlama mintagaviy hamkorlikni
rivojlantirish bo‘yicha amaliy harakatlar boshlangan. Bundan asosiy maqgsad har bir
a’zo-davlatni salohiyatidan kelib chiggan holda, sanoat kooperatsiyasi jarayonini
yanada tezlashtirish va ishlab chigarilayotgan mahsulotlarni ragobatbardoshligini
oshirish, o‘zaro yangi innovatsion texnologiyalar va izlanmalar bo‘yicha
almashinuvlarni tizimli yo‘lga qo‘yish, shuningdek, ko‘ptomonlama investitsion
loyihalarni amalga oshirishdir. Hozirgi kunda YeOIll doirasida sanoat
kooperatsiyasini yanada rivojlantirish magsadida “YeOII sanoat kooperatsiyasi
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va texnologiyalar transferi tarmog‘i”’ning maxsus ragamli platformasi yaratilgan.
Ushbu platforma YeOII a’zo davlatlar hududida joylashgan korxonalar va mahsulot
yetkazib Dberuvchilar o‘rtasida o‘zaro hamkorlikni yo‘lga qo‘yish, mavjud
innovatsion ishlanmalar va texnologiyalar yordamida texnologik ishlab chigarish
zanjirlarini  shakllantirish hamda yagona ragamli ekosistema yordamida
mahsulotlarni eksport gilishga xizmat gilmoqda.

O‘z o‘rnida aytib o‘tish lozimki, yangi innovatsion va texnologik
kashfiyotlarni yaratish uzoq muddatli ilmiy izlanishlar hamda Kkatta
mablag‘larni talab qilishi sababli, ittifoqdosh davlatlar mavjud izlanmalardan
hamkorlikda foydalanishdan manfaatdordir. Xususan, BMTning Yevropa
igtisodiy komissiyasi ma’lumotlariga ko‘ra, davlatlararo sanoat kooperatsiyasi
natijasida yangi mahsulot ishlab chigarish jarayoni 14-20 oy muddatga gisqaradi,
ishlab chiqgarishni yo‘lga qo‘yish xarajatlari esa 50-70% kamayadi. Ta’kidlab o‘tish
lozimki, Yevroosiyo iqtisodiy komissiyasi tomonidan, 2022 yilga gadar YeOll
davlatlari hududida amalga oshirilishi rejalashtirilayotgan umumiy qiymati 777
mird. dollarlik 622 yirik investitsion loyihalar ishlab chigilgan.

Yuqorida gayd etib o‘tilgan omillardan ko‘rinib turibdiki, milliy
manfaatlardan kelib chiggan holda, O‘zbekiston va YeOll o‘rtasida iqtisodiy
alogalarni kengaytirish uchun o‘zaro istigbolli yo‘nalishlar mavjud.

Shu o‘rinda YeOII bilan hamkorlik O‘zbekiston tashqi iqtisodiy faoliyatining
mantigiy davomi ekanligini alohida ta’kidlash lozim. Bugungi kunda
mamlakatimiz ijtimoi-igtisodiy rivojlanishning ustuvor yo‘nalishlari aniq
belgilangan, pragmatizm va milliy manfaatlardan kelib chiqgan holda, yaqin va
uzoq xorijdagi barcha mamlakatlar hamda tashkilotlar bilan sheriklik alogalarini
mustahkamlamoqda.

Xususan, Oc‘zbekiston Jahon savdo tashkilotiga kirishi  bo‘yicha
harakatlarni jadallashtirdi, o‘zaro savdo uchun yanada qulay sharoitlar yaratish va
tashgi savdo rejimini magbullashtirish magsadida Yevropa Ittifogi bilan bilan
Kengaytirilgan sheriklik va hamkorlik to‘g‘risidagi bitim bo‘yicha muzokaralar,
shuningdek, Preferensiyalarining bosh tizimiga (“PBT+”) qo‘shilishi doirasida
yakuniy ishlar olib borilyapti.

O‘z o‘rnida, bugungi kunda O°‘zbekiston Respublikasida amalga

oshirilayotgan ijtimoiy-igtisodiy islohotlar samaradorligi, ko‘p jihatdan, jahon
xo‘jaligi tizimiga integratsiyalashishga, aynigsa, hududiy jihatdan yaqin
mamlakatlar bilan savdo-igtisodiy munosabatlarning rivojlanishiga bog‘ligdir.

Ta’kidlash lozimki, ushbu omil ayniqsa pandemiya davrida juda dolzarb
masalaga aylandi. Pandemiya juda ko‘plab davlatlar iqgtisodiyotining barcha
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sohalariga salbiy ta’sir ko‘rsatdi. Xususan, ta’minot zanjirlari uzilib goldi, mehnat
bozori zarar ko‘rdi, qator korxonalar o‘z faoliyatini to‘xtatdi, transport tashuvlari
kamaydi.

Pandemiya saboglari umumiy sa’y-harakatlarni faollashtirishga undaydi.
Ushbu vaziyatda xalgaro ekspertlar mintagaviy jarayonlar kuchayishi va
mintagaviy tuzilmalar ahamiyati oshishini taxmin gilmogda. Bunday ingirozli
vaziyatlarda ustunlik global savdo munosabatlari zanjiri uzilishi muammosini
samaraliroq hal giladigan, milliy iqtisodiyotlar uchun “yelkadosh” vazifasini o‘tab
beruvchi ixcham mintagaviy bozorlarga beriladi.

Xulosa o‘rnida shuni aytish mumkinki, endilikda kuzatuvchi davlat
magomini olgan O°‘zbekistonga YeOllning a’zolari va hamkor davlatlari bilan
mulogotni mustahkamlash, tashkilotning dasturiy va shartnomaviy organlari
hujjatlarini amalda tatbiq etilishini yanada chuqurroq o‘rganish, a’zo davlatlarning
o‘zaro hamkorlik mexanizmlari, garor gabul gilish jarayoni, mavjud me’yoriy-
huquqgiy baza va uni qo‘llash amaliyoti kabi muhim jarayonlar bilan tanishish
imkoniyatini yaratildi.

Shu bilan birga, ushbu integratsion tuzilmada kuzatuvchi bo‘lish iqtisodiy
sohadagi mavjud gonunchiligimizni YeOll talab va qoidalariga muvofiglashtirish
imkonini beradi.

FOYDALANILGAN ADABIYOTLAR:

1. O‘zbekiston Respublikasi Prezidentining 2020 yil 10 yanvardagi “O ‘zbekiston
Respublikasining xalgaro iqtisodiy hamkorligini yanada rivojlantirish bo ‘vicha qo ‘shimcha
chora-tadbirlar to ‘g risida "gi PF-5903-sonli Farmoni https://lex.uz/ru/docs/-4691756?0ONDATE

2. O‘zbekiston Respublikasi Prezidentining 2020 vyil 26 martdagi “Igtisodiyotni
rivojlantirish va kambag ‘allikni qgisqartirishga oid davlat siyosatini tubdan yangilash chora-
tadbirlari o ‘g risida ”gi PF-5975-sonli Farmoni //https://lex.uz/docs/4776669

3. Ekonomika truda. V 2 ch. CHast 1 : uchebnik i praktikum dlya bakalavriata i
magistraturvt / I. M. Aliev, N. A. Gorelov, L. O. Ilina. — 3-e izd., pererab. i dop. — M. :
Izdatelstvo YUrayt, 2016. — 74 s.

4. O‘zbekiston Respublikasi Prezidentining 2018 vyil 20 dekabrdagi “Eksportga
ko ‘maklashish va uni rag’batlantirishni kuchaytirish choratadbirlari to ‘g risida”gi PQ-4069-
sonli Qarori.// Lex.uz. O ‘zbekiston Respublikasi Qonun hujjatlari ma lumotlari millly bazasi.

5. O‘zbekiston Respublikasi Prezidentining 2018 yil 15 dekabrdagi “Tashqi bozorlarda
mahalliy mahsulotlar raqobatdoshligini ta’minlash va eksportini rag’batlantirishga doir
qo ‘shimcha chora-tadbirlari to ‘g risida”gi PF-5286-sonli Farmoni.// Lex.uz. O ‘zbekiston
Respublikasi Qonun hujjatlari ma lumotlari milliy bazasi.

6. Vaxabov A.V. Jahon igtisodiyoti va xalgaro igtisodiy munosabatlar: o'quv qoilanma. -
T.: «Voris-nashriyoty, 2014. -320 bet.

7. www.lex.uz
8. www.stat.uz



https://lex.uz/ru/docs/-4691756?ONDATE
http://www.lex.uz/
http://www.stat.uz/

Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypran YenoBedeckuid KarmuTai U copaibaoe pasputue Ned, 2023

RAQAMLI IQTISODIYOTI SHAROITIDA YURTIMIZDA TURIZM
SOHASINI RIVOJLANTIRISH

Safarov Bahodirhon Shahriyorovich
Sharof Rashidov nomidagi

SamDU professori
safarovbaxodirxon@gmail.com
Rabbimov Muxriddin Musoqul o‘g’li
Sharof Rashidov nomidagi

SamDU Tayanch doktoranti
muhriddinrabbimov@gmail.com
Bultakov Islom Usan o°g’li

Sharof Rashidov nomidagi

SamDU 2-bosgich talabasi
Islombultakov59@gmail.com

Anatatsiya: Ragamli iqtisodiyotning drayveri bo ‘lgan turizm va rekreatsion faoliyat
doirasida turizm sektorini raqamli rivojlantirish rolini aniglashga yondashuvlarni o ‘zgartirishni
yanada o ‘rganish uchun biz nafaqgat turizm mahsulotini shakllantirish va ilgari surish bilan
bog’liq iqtisodiy faoliyatni tushunamiz, shuningdek, turizm infratuzilmasi faoliyati bilan bog’liq
boshga sohalarni hamtushunishimiz darkor. Ragamli igtisodiyot — bu ragamli axborot va tegishli
ma’lumotlarni boshqarish usullari asosiy bo ‘Igan iqtisodiyotning o ziga xos turi. Ragamli
igtisodiyot ishlab chigarishning barcha boshga elementlaridan ragamli axborotning ustun roli
bilan tavsiflanadi;

Kalit so‘zlar: Ragamli igtisodiyot, Turizm, Lokomotiv, “Satellit” Tizimi, Yevropa Ittifoqi,
Suniy Texnologiyalar, Dunyo Statistikasi, Internet-Texnologiyalar, Ragamli Qurilmalar, 3D va
Zamonaviy Texnologiyar;

Annatatsion: In order to further explore the changing approaches to defining the role of
digital development of the tourism sector within tourism and recreational activities, which are
the drivers of the digital economy, we understand not only the economic activities related to the
formation and promotion of the tourism product, but also the activities of the tourism
infrastructure. we need to understand other related fields. Digital economy is a specific type of
economy in which digital information and related information management methods are the main
ones. The digital economy is characterized by the dominant role of digital information over all
other elements of production;

Keywords: Digital Economy, Tourism, Locomotive, "Satellite" System, European Union,
Artificial Technologies, World Statistics, Internet Technologies, Digital Devices, 3D and Modern
Technologies;

Yurtimizda turizmni rivojlantirish darajasi — mamlakat, uning hududlari
ijtimoiy-igtisodiy rivojlanishi va aholi farovonligini tavsiflovchi parametrlardan
biridir. Turizm sohasida aynigsa innovatsiyalar muhim rol o‘ynaydi. Jahon
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amaliyoti shuni ko‘rsatadiki, turizm rentabelligi va rivojlanish dinamikasi bo‘yicha
neft va gazni qazib olish va qayta ishlashdan keyin ikkinchi o‘rinda turadi. Turizm
ko‘plab davlatlarning milliy iqtisodiyotlari uchun iqtisodiy faoliyatning eng muhim
sohasidir. Bundan tashgari, turizm axborotga boy soha bo‘lib, unda axborotni
yig’ish, uzatish, tahlil qilish va saglash sohaning barcha darajalarida qarorlar qabul
qilishda muhim rol o‘ynashini ta’kidlash lozim. Yurtimizda raqmali iqtisodiyot
sharoitida turizm sohasini rivojlantirish va transfarmatsiya gilish keng amalga
oshirilaypti yani turizm sohasida yangi invatsiyalarni kirib kelishi va turizm
sohasini tubdan o‘zgartirish loyihalari ishlab chigilayapti desam mubolag’a
bo‘lmas xusasan O‘zbekiston Respublikasi Prezidentining 2022 yil 28 yanvardagi
“2022-2026 vyillarga mo‘ljallangan Yyangi O¢‘zbekistonning taraqqgiyot
strategiyasi to‘g’risida”gi PF-60-son Farmoniga binoan 2022-2026 yilgacha
bo‘lgan davrda “Milliy iqgtisodiyotni jadal rivojlantirish va yuqgori o‘sish
sur’atlarini ta’minlash” nomli ustuvor yo‘nalishi 16 ta magsadni o‘z ichiga
olgan * . Shuningdek, «O¢‘zbekiston bo‘ylab sayohat qiling» dasturi doirasida
mahalliy sayyohlar sonini 12 million nafardan oshirish hamda respublikaga tashrif
buyuradigan xorijiy turistlar sonini 9 million nafargaa yetkazish magsadida 10 ta
asosiy yo‘nalish ishlab chiqildi bular quyidagilar:

1. To‘sigsiz turizm infratuzilmasini mamlakatning asosiy turizm
shaharlarida keng joriy qilish. 2026 yilgacha turizm sohasida band bo‘lgan aholi
sonini 2 baravar oshirib, 520 ming nafarga etkazish.

2. Turizm va madaniy meros ob’cktlari infratuzilmasini rivojlantirish
hamda 8 mingdan ortig madaniy meros ob’ektlaridan samarali foydalanish
bo‘yicha davlat dasturini gabul qgilish.

3. Zomin, Forish, Baxmal tumanlari va «Aydar-Arnasoy» ko‘llar tizimida
go‘shimcha turistik zonalar va dam olish maskanlarini barpo etish, 300 million
AQSh dollariga teng loyihalarni amalga oshirish, 25 ming ish o‘rinini yaratish.

4. Samarqandni «Turizm darvozasinga aylantirish orqali kelgusi besh yilda
turizm xizmatlari hajmini kamida 10 baravarga oshirish. Turizm sohasida 40 ming
kishi bandligini ta’minlash. 2022 yilda «Abadiy shahar» tarixiy majmuasini o‘z
ichiga olgan Samargand turizm markazini va zaruriy infratuzilmani tashkil etish.

5. Qoragalpog’iston Respublikasi va Orol bo‘yida ekoturizmni rivojlantirish
bo‘yicha alohida dasturni amalga oshirish. Bunda, Mo‘ynoqgning yangi aeroporti
Imkoniyatlaridan keng foydalanish.

14 PF-60-con 28.01.2022. 2022-2026-yillarga mo‘ljallangan Yangi O‘zbekistonning taraqqiyot strategiyasi

to‘g‘risida (lex.uz)
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6. Xorazm viloyatida turizm yangi ish o‘rinlarini yaratishda asosiy drayver
soha bo‘lishi uchun alohida dastur gabul gilish.

7. Buxoro viloyatida turizmni jadal rivojlantirish bo‘yicha alohida dasturni
amalga oshirish.

8. Navoiy viloyatida ziyorat va ekoturizm salohiyatidan samarali
foydalanish.

9. Toshkent shahrida turizm infratuzilmasini yanada yaxshilash.

10. Toshkent viloyatida turizm salohiyatini yangi bosgichga olib chigish
bo‘yicha alohida dastur ishhlab chigish.

Shuningdek, davlatimiz rahbarining 2016-yil 2 dekabrdagi «O¢‘zbekiston
Respublikasining turizm sohasini jadal rivojlantirishni ta’minlash chora-
tadbirlari to‘g’risida»gi Farmoni sohada uchrayotgan xato va kamchiliklarni
bartaraf etib, uni izchil rivojlantirishga garatilgani bilan ahamiyatlidir®.

Turizmni axborot bilan ta’minlash — bu turizm tizimining samarali ishlashini
ta’minlaydigan turizm faoliyati va uni qayta ishlash va tahlil gilish uchun
mo‘ljallangan ixtisoslashtirilgan axborot texnologiyalari to‘g’risidagi ma’lumotlar
majmuasi.

Turizm bugungi kunda dunyo mamlakatlari xizmat ko‘rsatish sohasining eng
yirik yo‘nalishlaridan biriga aylanib bormoqgda. Uning igtisodiyotning boshga
sohalaridan ustun jihatlari shu bilan ifodalanadiki, turli taraggiyot bosqgichida
bo‘lgan barcha mamlakatlarda ham rivojlantirish imkoniyatlarining mavjudligidir.
Buni nafaqat, tarixiy joylar, balki, geografik joylashuv, iglim va ob-havo sharoiti,
ba’zi hollarda, tabily va ijtimoiy-iqtisodiy yoki ekologik muammoli, hatto,
ekstremal sharoitdagi hudud hamda xilma-xil uslublarda qurilgan inshootlar ham
sayohat ob’yektiga aylangan holda byudjetga daromad Kkeltirishida ko‘rishimiz
mumekin.

Hozirgi kunda turizmning, nafaqgat, tarixiy yoki an’anaviy, balki, yangidan-
yangi turlari, shakl hamda ko‘rinishlari vujudga kelmoqdaki, bu yangi
tendensiyalar mazkur sohani valyuta kirib keluvchi manba sifatidagina emas,
mintagaviy rivojlanishning asosiy faktorlaridan biri deb qabul qilinishiga olib
kelmogda. Shu sababli, keyingi vagtda dunyo mamlakatlari qisqga muddatlarda
katta daromad keltiruvchi moliyaviy sohalar bilan bir gatorda turizmga ham davlat
darajasida katta e’tibor gqaratmoqda.

Mazkur jarayonlarda rivojlangan mamlakatlar turizmning yangi yo‘nalishlari
va girralarini ochgan holda soha uchun yangi gonuniyatlarga asos bo‘luvchi chora-

15 O*zbekiston Respublikasi Prezidentining Farmoni, 02.12.2016 yildagi PF-4861-son
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tadbirlarni amalga oshiruvchi sub’yekt sifatida qatnashsa, rivojlanayotgan
mamlakatlarning ba’zilari turizmni igtisodiyotning ‘“lokomotiv” sohasi, yana
boshgalari esa valyuta kirimi manbalaridan biri sifatida rivojlantirish, shuningdek,
mamlakatni dunyoga tanituvchi sohalardan biri sifatida garashi bilan turizm
biznesida ishtirok etmoqda.

Bu esa globallashuv davrida vaqt o‘tishi bilan sohaning yangicha ko‘rinishlari
va sifat ko‘rsatkichlari yuzaga kelishiga sabab bo‘lib, uni muntazam kuzatib borish,
statistikasini yuritish, tahlil qilish va tartibga solish ishlarini amalga oshirish
jarayonini tobora giyinlashtirib bormoqgda. Turizm statistikasining mukammal va
sifatli  bo‘lishi, ma’lumotlarning shaffofligi mamlakatga, nafagat, chet el
investorlari, balki, rezidentlarining ham qiziqishini uyg’otadi. Bunda, eng avvalo,
turizmni rivojlantirishdagi chigal masalalardan biri xalgaro migyosda sohaga oid
bo‘lgan ma’lumotlarni yig’ish va umumlashtirish bo‘lib, har ganday holatda -
mazkur sohaga yangi Kirib kelgan investorlarni jalb etish yoki xalgaro hisob-kitob
ishlarini olib borish uchun ham to‘liq va ishonchli, doimo ochiq bo‘lgan
ma’lumotlarni olish zarur bo‘lib hisoblanadi.

Ammo, xalgaro miqyosda statistik ma’lumotlarni jamlash jarayonida huquqiy-
me’yoriy hujjatlar bilan ishlash dunyo mintaqalari, hattoki, mamlakatlarida turlicha
bo‘lib, bu sohani rivojlantirish hamda boshgarishni takomillashtirish yo‘lidagi eng
katta muammolardan biridir. Mazkur muammo o‘z yechimini topishi natijasida
dunyo bo‘yicha, mintaga va turli mamlakatlarda turizm rivojlanishi qonuniyatlari
hamda o‘zgarishlarini amaliyotga vaqt hamda hudud talqinida tadbiq etish kabi
imkoniyatlarni beradi.

O‘zbekistonda aholining qo‘shni mamlakatlar bilan yaqin garindoshchilik
alogalarining yuqoriligi natijasida shunday magsad bilan yurtimizga Kirib
kelayotgan sayyohlar soni sezilarli darajada ko‘p. Ammo, ularni magsadiga ko‘ra
tasniflash jarayonida fagatgina bojxona deklaratsiyasiga asoslanilishi sayyohlarning
magsadiga ko‘ra turlarini aniglash imkonini bermaydi. Natijada, jamlangan axborot
“sof” turistik magsadlarda kirib kelayotgan sayyohlar orasida chuqur tahliliy
tasniflash ishlari olib borilishiga imkon bermaydi. Shu o‘rinda aytib o‘tish kerakki,
hozirgi kungacha bu hisoblash usullari shartli bo‘lib, barcha mamlakatlar oz
hisoblash tartibiga ega.

Xususan, jahon mamlakatlarining 40 foizi qo‘shni mamlakatlardan Kirib
kelgan ekskursantlar (bir kunga mamlakatga sayohatchi sifatida kirib kelgan shaxs)
va mintaga bo‘ylab turistlar bilan sayohatni amalga oshirayotgan gid-
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ekskursovodlarni sayohatchi sifatida hisoblamaydi!®. O‘n foiz mamlakatlar esa ish
magsadida kirib kelganlar - biznes sayohatchilarni bu hisobdan chigarib tashlaydi.
Shu o‘rinda aytib o‘tish kerakki, keyingi yillarda sayyohlarni hisobga olish tizimida
Yevropa Ittifoqining ko‘pgina mamlakatlarida nisbatan ancha takomillashgan uslub
yo‘lga qo‘yilgan bo‘lib, mazkur usul yordamida mintagada sayyohlik ishlarini
tartibga solish ishlari birmuncha osonlashgan. Tashkillashtirilmagan, ya’ni,
sayyohlik firma hamda agentliklari yordamidan foydalanmagan holda sayohat
giluvchi turistlardan kirib keluvchi daromad hisobini olib boruvchi sayyohlik
mintagalariga ega bo‘lgan Yevropa mamlakatlarida “satellit” tizimi amal qilib,
so‘rov bazasiga ega bo‘lgan bank tizimi yordamida ular soni hisoblab boriladi.

Bunda har bir tovar yoki xizmatga mos keluvchi maxsus kodlar o‘rnatilgan
bo‘lib, ulardan foydalanib, kartochka (kredit yoki depozit) orqali haqini to‘lagan
vaqtda sayyoh hagidagi axborot bazaga tushadi va iste’mol hisobi olib boriladi.
Mazkur kartochka orgali sayohatchining turar joyi, xizmat yoki tovar turidan
foydalangan vaqtda uning gaysi guruhga mansubligiga ko‘ra sayohatchining
magsadi aniqlashtiriladi va ma’lumotlar bazasiga tog’ridan-to‘g’ri joylanadi. Shuni
ham hisobga olish zarurki, mazkur uslub yagona hisobga olish bazasi hamda
kommunikatsion barqaror tizimga ega bo‘lgan mamlakat yoki mintaqalardagina
samarali ish berib, bunda aholining barchasi mazkur hisobga olish tizimiga gamrab
olinishi lozim.

Ya’ni, bunda har bir mahsulot uchun iste’mol kodlari o‘rnatilib, uning hisobi
elektron tarzda yuritilishi, mamlakat aholisi kartochka tizimiga to‘liq o‘tishi,
sayyohlar uchun ham vaqgtinchalik to‘lov kartochkalari joriy etilishi zarur.
Rivojlanayotgan mamlakatlarda mazkur chora-tadbirlarni birdan amalga oshirish
imkoniyatining mavjud emasligi, bundan tashqari, sayohatchilar sonini to‘g’ri
hisoblash maqgsadida ularga qo‘shimcha talablar qo‘yilishi yoki qat’iy nazorat
ostiga olinishi bir gator noroziliklarni keltirib chigarishi mumkin.

Yuqorida keltirilgan fikrlarni hisobga olgan holda shunday xulosaga kelish
mumkinki, rivojlanayotgan mamlakatlar bilan bir qgatorda rivojlangan
mamlakatlarda ham sayyohlik statistikasini to‘g’ri yuritish, uni xalqaro miqyosda
o‘rnatilgan tartibga mos holda olib borishdagi muammolar xalgaro hisob-kitob
ishlarini chigallashtirishi, soha rivojlanishiga to‘siq bo‘lishi mumkin. Bundan
tashgari, mazkur muammolar aynan turlicha hisoblash ishlarini olib borayotgan
mamlakatlarning o‘ziga birinchi navbatda ta’sir etib, sohaga xorijiy kapitalni jalb
etish jarayonini sekinlashtirib yuborishi mumkin. Xalgaro hisob-kitoblar bilan

18 Turizm sohasi rivojlanishining ayrim muammolari | Crates B sxypuane «Mousosoii yuensiiiy (moluch.ru)
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birgalikda ish olib borish mamlakatning boshga rivojlangan mamlakatlar
tajribasidan foydalanish imkonini berib, hududdagi muammo va kamchiliklarni
yaqgol tushunib, yechimini topishga imkon beradi.

Bundan tashgari, rivojlanayotgan mamlakatlar, xususan, O‘zbekistonda ham
hozirda Yevropa Ittifogida amal gilayotgan “satellit” tizimini yo‘lga qo‘yish
ishlarini boshlash natijasida bir necha yillardan so‘ng tizimni to‘liq ishga tushirish
hamda hozirgi kunda yurtimizda sohaning muammoli jihatlaridan biri bo‘lib
hisoblangan ichki sayyohlarni hisobga olish tizimini tartibga solish uchun qulay
sharoit paydo bo‘ladi.

Hozirgi vaqtda texnologiyaning rivojlanishi bilan ragamli ma’lumotlar
ko‘rinishidagi ma’lumotlar asosiy omil hisoblanadi. Shunday qilib, ragamli
igtisodiyot turli faoliyat sohalarida korxonalarning raqobatbardoshligini oshirish
vositasiga aylanadi.

Bu texnologiya va xizmat sohalari Turizm sanoatini faol joriy etish va
ulardan unimli foydalanishga garatilgan. Ko‘pchilik o‘z biznes-jarayonlari va
ragamli igtisodiyotni rivojlantirish paradigmasiga moslashtirish uchun qayta
loyihalashtirmoqda, bu onlayn sayohatlarni bron qilish tizimi, elektron tijorat va
boshgalarni o‘z ichiga olishi mumkin. Shunday qilib, bugungi kunda ta’kidlash
mumkinki, bugungi kunda turizm sanoati raqamli iqtisodiyotda o‘z rivojlanishini
davom ettirmoqda, bu esa eng og’ir bozor iqtisodiyotining ushbu sohasiga har
ganday o‘zgarishlarga nisbatan moslashuvchan bo‘lishga imkon beradi, bu esa
ragobatbardoshlik darajasini sezilarli darajada oshiradi.

Ushbu sohani ragamlashtirish tufayli har bir kishi ma’lum sayohat joylari
to‘g’risida mustaqil ravishda ma’lumot izlashi, turli turistik korxonalarni o‘zaro
bog’lashi va mijozning shaxsiy qidiruv mezonlari bo‘yicha eng mos keladiganini
tanlashi, kerakli narsani sotib olishi mumkin bo‘ladi. Tunu kun istalgan onlayn
sayohat, bu esa turistik kompaniya, shuningdek, mijoz tomonidan taqdim
etilayotgan xizmatlar sifatiga ta’sir giladi. Shu bilan birga, o‘z sayohatlari uchun
o‘z marshrutini tuzishni, aviachiptalarni sotib olishni, mehmonxonalarni bron
qilishni va hokazolarni afzal ko‘radiganlar soni doimiy ravishda o‘sib bormoqda va
bu yurtimizda turizm sohasi tranfarmatsiyasi rivojlanib bormoqda.

Hammda zamonaviy texnologiyalarini joriy etish yurtimizda turizm
xizmatlarini yanada rivojlanishi va boshga mamlakatlardan ancha ilgarilab ketishga
yordam beradi. Masalan, Turi xil chat,bot va shuningdek web-saytlar tashkil etish
sayohatchilarga aviachiptalarni sotib olish bo‘yicha tavsiya va maslahatlar beradi,
foydalanuvchining mavjud byudjetini hisobga olgan holda, kerakli digatga sazovor
hammda yurtimiz mandaniy meroslari hagida ham tavsilab o‘tadi. Google




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeueckuii kanuTan u conraibHoe pa3sutue Ned, 2023

tomonidan taqdim etilgan statistik ma’lumotlarga ko‘ra, sayohatni rejalashtirish
bosgichida bir kishi Internetda o‘rtacha 400 ga yaqin so‘rovlarni amalga oshiradi,
bu ragamlashtirish davrida sayyohlik kompaniyalariga o‘z tanloviga ta’sir qilish va
ma’lum bir mehmonxona, kompaniya foydasiga moyillik qilish imkonini beradi va
o‘z xizmatlarimizni onlayn ko‘rsatish bilan turizm bozorida biz tez suratlarda
rivojlanishimz mumkin. Dunyo statistikasi bo‘yicha sayohatchilarining 74 foizi
onlayn xizmatlarni afzal ko‘radi'’. Har yili mobil qurilmalardan foydalanuvchilar
tomonidan bunday onlayn so‘rovlar soni ortib bormoqda, masalan: avtomobillarni
almashish, temir yo‘l va aviachiptalarni qidirish, xonalarni bron qilish va
boshgalar. Shunday qilib, foydalanuvchilarning asosiy qismi o‘z xaridlarini va
bandlovlarini mobil qurilmalar orqali ham amalga oshiradi, bu esa o‘z navbatida
kompaniyalarni mijozga xizmatdan tashqgari, xizmat uchun qulay to‘lov imkoniyati
hagida ma’lumot tagdim etish zarurligiga olib keladi.

Xulosa qilib ayatadigan bo‘lsak, ragamli texnologiyalarning Turizm sohasiga
kirib kelishi boshga sohalar bilan integratsiyalashuviga olib keladi bu esa ushbu
yo‘nalishning innovatsion rivojlanishining muhim ko‘rsatkichi bo‘lib, intellektual
turizm rivojlanishiga olib keladi. Dunyo tajribasiga qaraydigan bo‘lsak, internet-
texnologiyalar moliyaviy operatsiyalarda, davlat organlari bilan Turizmda
zamonaviy reklama texnologiyalarining salmoqli gismi internet texnologiyalaridan
foydalanishga asoslangan.

Mustaqlikga erishganimizga 30 yildan ortiq vaqt bo‘lgan bo‘lsada biz ayni
damda turizm sohasining yaxshigina rivojlandi lekin xali ham rivojlangan davlatlar
texnologiya va onlayn xizmatlar sohasi yetarlicha orqada golmoqgdamiz.

Yurtimizda turizm sohasidagi kamchiliklar hozirgi kunda quydagi
kamchiliklarni ko‘rishimiz mumkin:

X Turizm sohasida zamonaviy marketingni yitarlicha rivojlanmaganligi.
(turistlarning yurtimiz hagida yitarlicha ma’lumotga ega emasligi)

o Turistlarga xizmat ko‘rsatishda, qulay muhit yaratilmaganligi.
(chiroyli oltin rangdagi Metal Cartalar, yangicha interaktiv usulda mijozda samimiy
tasurotlar goldirish)

o Yurtimizni  dunyo bozoriga tanitish uchun madaniy meroslar
obyektlarini jonli efirlarni doimiy tashkil gilinmaganligi;

X Yurtimizdagi madaniy  meroslarimiz, gadimiy navgiron
maskanlarimiz, tarixiy obidalarimiz, necha ming vyillik urf odat ananalarimizni
bredlarini ishlab chigilmaganligi;

17 0’ zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi
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X Turizm sohasida 3D va zamonaviy texnologiyarni yo‘lga
go‘yilmaganligi; (galagramma, chat, bot, saytlar, bulutli(cloud) texnologiyalar va
boshgalar)

Mamlakatimizda Turizm sohasi rivojlantirish  orgali biz ko‘pgina
imkoniyatlarga ega bo‘lamiz:

v Yuritimizda turizim sohasidagi marketing rivojlantirish orqali,
chetelliklarga o°‘zimizning mandaniy meroslarimiz ko‘p va chiroyliligi hagida
malumot bera olamiz;

v Yurtimizning tabiy, sifatli, ekologik sof maxsulotlarga ega ekanligini,
ko‘rsatishimiz mumkin bo‘ladi;

v Yurtimiz hagida, tariximiz, urf odatlarimiz, madaniy merosimiz hagida
ma’lumot berish imkoni mavjud bo‘ladi;

v Investitsiya ogimini Kiritish mumkin bo‘ladi;
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OCHOBHBIE HAIIPABJIEHUS BHEJIPEHUSI UH®OPMAILIMOHHBIX
TEXHOJIOTWI B COBPEMEHHBIX YCJIOBUSIX PASBUTHSA
OPI'AHM3ALIUIA

Kymaros P.X.

Odoyenm xagedpul «L{ugpposoit 2KkoOHOMUKU»
Camapxanockozo I'ocyoapcmeennozo Ynueepcumema
Bartupos K.A.

Mazucmpanm xagedpwt «[{ugposoii 5koHOMUKUY
Camapkarnockozo I ocyoapcmeennoeo Yuueepcumema

Almomauuﬂ. B oannom cmamove pacemampueaemcsa npoyecc CnaHo6JEeHUSl NOHRAMUA
«YUPDPOBOLL IKOHOMUKU» 8 OMOCTbHYIO HAYUHYI0 MEPMUHONI02UIO, 8 YacmHocmu 8 Y30ekucmate.
Onpedeﬂeﬁbl OCHOB6Hble npednocwmu paseumusl uuqbpoequuu IOKOHOMUKU U ee 6JUAHUE Ha
6u3Hec-np0L;ecc npednpuﬂmuﬁ, Komopble eKiovarom 6 cebs He MOoJNbKO UHCMAIAYUIO HOB0O20
MEXHOI02UYHO20 060pydoeaHu;l Ulu NpulodstCeHusdl, Ho U npasujlbHoe 6H€0p€Hu€ u ynpaejieHue
yenogeyecko2o kanumaia. B pesyibmame, Habooaemcst pocm npodykmueHocmu KaxMco020
COMPYOHUKA U YPOBEHb YOOBIEMBOPEHHOCMU Nnompedoumenel, Komopwvli Modcem Obimb
00CmuUeHym  NOCpeOCmE8OM  UCHOIb308AHUL — YUPPOBLIX — NepedosbiX  MEXHONo2Ul 8
NPOU3B0OCHBEEHHOM NPOYECC MOBAPOB UL YCILye.

Knwueevte cnoea: [lugposas  sKoHOMUKA,  OP2AHUBAYUOHHASL  MOOEPHU3AYUS,
onmumusayus npoyecca, qubopMauuﬂ, asmomamu3ayusl npous‘eodcmea, I/;I/lgprGble
mexHoJjiocuu, uugbpoeus’auuﬂ.

Abstract. This article discusses the process of formation of the concept of "digital
economy" in a term of scientific terminology, particularly in Uzbekistan. The main prerequisites
for the development of digitalization of the economy and its impact on the business process of
enterprises are identified. This approach involves not only the installation of modern hardware
or software, but also fundamental changes in management approaches. As a result, there is an
increase in the productivity of each employee and the level of customer satisfaction that can be
achieved through the use of advanced digital technologies in the production process of goods or
services.

Keywords: enterprise modernization, digital economy, process optimization, information,
production automation, digital technologies, digitalization.

Cepenuna 70-X TOZOB MPOLUIOTO CTOJNETHS O3HAMEHOBAICS OypHBIM
Pa3BUTHEM HAyYKOEMKHX OTPACIEil, 4YTO B CBOXO OUYEPEab IPUBEIIO K 3HAUUTEIbHBIM
CTPYKTYPHBIM H3MEHEHHSIM OOIECTBEHHOr0 MpOU3BOACTBA. B Xoae uzyuyeHus
MHOTHE YYE€Hble HadaJld XapaKTepu3oBaTb TaKOM MPOrpecc HadajaoM
«MH(QOPMALIMOHHOW 3pbl». JlalbHEHIINe H3y4EeHUs COLMAIBbHO-3KOHOMHUYECKUX
MPOLIECCOB B MPEANPUATHSIX IPUBEIIO K BBIIEICHUIO HHPOPMALIMOHHOTO CEKTOPA, a
MMEHHO aHaJM3, OCHOBBIBAIOIIMMHCSA Ha HHQPOPMAIMOHHBIX MOTOKAX, KOTOPBIH
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ABWJICSI 0OJiee COBEPILIEHHBIM MHCTPYMEHTOM, HEXENW MpOoCcTas KOHCTaTalus
paciupenus cepbl yCyT.

I[IpeanochUIKaMu rI100albHbIX M3MEHEHHUH CTay clieayromue GpakTopss;

e PazButne mammHa-cTpouTensHOM cephl B cepennae XX BeKa MPUBEIIO K
CO3/1aHHE HEOOXOUMBIX YCIOBUM JJIs1 MCIIOJIb30BAHUS IEPBBIX
ABTOMATU3UPOBAHHBIX TPOU3BOJICTBEHHBIX JIUHUN;

e [llupokas UMIIIEMEHTALMS UCTIOIB30BAHMS MUKPOIIPOIIECCOB B
aBTOMAaTH3AIMK TPOMBIIIJICHHOTO MPOon3BoACcTBa B KoHIle 1970 ros0B;

o [llupokoe mpumenenue 1980-x rogax ynpaBieHUIeCKHX HHPOPMAITMOHHBIX
CUCTEM B MTPOMBIIIUICHHOM MTPOU3BOCTBE BO MHOTUX Pa3BUTHIX CTpaHaX,
KOTOpPOE COMPOBOXKIAIOCH OT YPOBHSA CO3/IaHUA OJ1ar Ha ypOBEHb
YIPABJICHUS MPOLECCOB MOCPEACTBOM aBTOMATU3alUU U KOMITbIOTEPHU3AL[UU
MIPOMBIILIEHHOCTH;

e Uurerpamus B eAMHYI0 HHGOPMAIIMOHHYIO CUCTEMY MPOIIECCOB, KOTOPHIE
paHee QYHKIIMOHUPOBAIHU pa3ielbHO B nepBoit mosoBune 1990-x rogos.

B pe3synbrare, BbllIeyka3aHHbIE (DAKTOPBHI MOBIMSUIM HAa (OPMUPOBAHHUE U
pa3BUTHE HOBOI'O MOHATUIHOIO anmnapara B COIMaIbHO-3KOHOMUYECKOM cepe Kak
«uudpoBas 3KOHOMHKa». Ha cerogHsmHuil neHb noj «IuppoBOd 3KOHOMHUKOW
NOHUMAETCS  XO3SAWCTBEHHAs  JEATENBHOCTb, KOTOpas  IpEACTABIECHA B
00pabOTaHHOM W TOTOBOM K HCIOJb30BaHHMIO BHUAE. OTIWYUTENBHONW YEpTOH
00paboTk 1H(POBBIX JTAHHBIX SBIACTCS TMOBBIICHHAS d3(PQPEKTUBHOCTh U
IPOU3BOAUTEILHOCTS B  Pa3jUYHBIX BHJAX MPOU3BOJCTBA, TEXHOJOIMYHON
MpOLIECCOB M  OOOpPYAOBaHUN NpH XPAaHEHUHW, pealu3alud, JIOCTaBKE U
OPOU3BOJACTBE TOBapoB M yciyr. Ho naHHoe omnpeneineHue HE JaeT IOJIHOM
KApTUHBI 0 MPEUMYIIECTBEHHbIM XApPAKTEPUCTUKAM M BO3MOXXHBIM pHUCKaM, IO
ATOU MPUYMHE HEOOXOUMO TIIATEIHLHO pa3o0paTh UX:

Ta6auma Nel: IlpeumyniecTBa W HEAOCTATKH HMCHOJIB30BaHUS IIU(MPOBBIX

TEXHOJIOTHH B HpCHHpHHHM&TCHBCKOﬁ I[G)ITCJ'H)HOCTI/I]'9

18 Beenenne B «L{udposyro» sxonomuky/ A.B. Kentenasa, B.I'. Bynanos, B.}O. Pymsnues [u ap.] ; nox o6ur. pea. A.B. KemenaBa. — Mocksa:
BHUUTI eocucrem, 2017. —C 28 -39 ¢
19 Meeker M. Internet trends.2017// Code Conference materials. California, 2017. — C 112-140
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Mpenmywiectsa HepocTtaku

dopmnpoBaHME HOBbIX "LindpoBsoii pa3pbis" B
npodeccui 3KOHOMMKE

PocT 6e3paboTtuupi

CokpaleHue usgepxeH
npou3BOACTBA

Pucku knbepyrpos

WN3MeHEHUs! «HOBBIX TMPAaBWJI WIPbD» B MHUPOBOM HKOHOMHKE Jaju
BO3MOKHOCTh OBICTpOTO nepexoaa Ha KaueCTBEHHbIN YPOBEHb
KOHKYPEHTOCIIOCOOHOCTH PBIHKA, MOTPEOUTENHCKUX OXKHUAAHUNA U MPEANOUYTEHUH,
YTO B CBOIO OYepe[lb, MOBIUSIM HA TEMIIbI TEXHOJIOTHYECKOTO pa3BUTHs. J(aHHbBIE
KauyeCTBEHHbIE  IEpeMEeHbl  TpeOYIOT  COOTBETCTBYIOIMX  MpeoOpa3oBaHU
(TEXHONOTMYHOCTh MH(PPACTPYKTYPbI) B ACSATENBHOCTU MPEANPUITHH KOHEUHBIM
pe3yJIbTaTOM, KOTOPOIO JOCTH)KEHHE BBICOKMX CKOPOCTEH IBMKEHHS OH3HEC-
IIPOLIECCOB, a TaKXXe COKpalleHHEe CeOECTOMMOCTH MPOU3BOJAMMBIX TOBapOB U
YCIIYT.

OcHOBHOIl mpoOJIEMON MHCTAUIIUM W UMIUIEMEHTAIUU UG POBBIX
TEXHOJIOTMM B MNPEINpHUSTHU SBISETCA, B TMEPBYIO oOuYepelb, BHYTPEHHSS
TpaHc(hOpMaLIMK UITU «HE3PETIOCTh» opranu3anuu. lanHas nmpobiema 3aKirodaercs
HE TOJBKO B KAalHUTAJIOEMKOCTH LU(PPOBU3AIMN MPOIECCOB (TpaHchopMaluu
MaTepUalbHO-TEXHUYECKON 0a3bl), HO Takke B HabOpe HEOOXOJWMOI0 YpOBHSA
KOMIIETEHTHOCTH TI€pCOHalia opraHu3ainuu. TpaHchopmaiusi MaTepuaibHO-
TEXHUYECKOM 0a3pl BKIIOYaeT B ce0s MOAEPHM3ALMU  HMCIOJb3YEMbIX
MPOU3BOACTBEHHBIX IUIOMIA/IeH, (U3NYECKU W MOpaIbHBIA H3HOC OCHOBHBIX
CpelCTB (MMEIOUIUIICS MapK 000pyAOBaHMs ), HAIMYKUE COOTBETCTBYIOIIEH TOBApHO-
MaTepUaIbHBIX 3amacoB M T.J. Heo0XOaMMOCTh B HCMONB30BAHUM «LIH(PPOBBIX)
TEXHOJIOTMM U 000pYJOBaHMM 3aKitoyaeTcs OOYCIIaBIMBAETCS HECKOJIbKUMU
MPUYHHAMMU: BBICOKOE KauecTBO BBIITyCKaeMOM IPOIYKLHUU;

——
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3HEProd((HEeKTUBHOCTh; YPOBEHb MPOU3BOAUTEIBHOCTH; BBICOKOMAPKUHAIBHOCTD
IPOU3BOJIUMBIX TOBAPOB U YCIIYT H T.JI.

KauectBenHass TpaHcopManuym oOpraHu3alvu JOHKHA COMPOBOXKIATHCS
HaJIMYKEM caeayomux Gaxropos:

e JlukBupanuss WM OTKa3 OT HCHOJb30BaHUS MOPAJIBHO YCTapEBILIETO
o0Opy/nOBaHus, KOTOPBIA  OyJIeT  CONpOBOXAATHCA  BBOJOM B
JKCILTyaTalM0 COBPEMEHHOTO 000PYI0BaHUS C MPABUIILHON MPOITOPLHEH
«BXOJa U BBIX0J1a» MMPOU3BOAUMOM MTPOTYKIIHH;

e BekTop pa3BUTHS B HAIPABICHUH MOAEPHU3ALMHU MPOTPECCUBHBIX BUJIOB
MalIMH-000pyIOBaHU, a HMMEHHO aBTOMAaTHU3alus JHUHUI uepe3 Hux
POrpaMMHOE YIIPaBJICHUE;

BbIaenstoT HECKOJIbKO HANpaBJIEHU aBTOMATU3ALMH, & UMEHHO:

e MonaepHuzanuu 000py0BaHUS B CTOPOHY CUCTEMHOIO
IpOrpaMMUPOBaHMs, KOTOPBIM OyJEeT HampaBleH Ha MHOr03aJauHOCTh
(mapamienbHOE — BBINOJIHEHHE  HECKOJIBKMX  (PYHKIMH W 3a7a4).
HeobxoaumocTh BHEOpEHHs SBIAETCS OOECIEeUEeHUE pPEHTA0EIbHOCTH
npousBoAcTBa. B gaHHOM ciyuae, juisi oOecnedeHHs HHU3KOIO YPOBHS
U3IEpKEK  Ha  OOCIyXHBaHUE  MPOIleCC aJIMUHUCTPUPOBAHUS
OCYLIECTBJISIETCS TOCPEICTBOM UHTEPHET-TEXHOJIOTHA;

e ABTOMAaTH3MpOBaHHAas JMHUS — BHJ  aBTOMATHU3allMH, KOTOPBII
MPUMEHSETCS B MACCOBOM IPOM3BOJICTBE TOBApOB, TPEOYIOMIMX CTPOTYIO
MTOCJIEA0BATEIBHOCTD;

e Ha coBpeMeHHOH »SKOHOMHUKE HaOOaeTcd MIHUPOKOE MPUMEHEHUE
pPOOOTOTEXHUKH B MPOU3BOJCTBEHHBIX Iporeccax. OAHUM W3 OCHOBHBIX
NPEUMYILECTB  HCMOJb30BAHUS POOOTOTEXHUKH  SIBISIETCS  BBICOKAs
IIPOU3BOAUTENIBHOCTh, HU3KHA YpPOBEHb M3IEPKEK, I'apaHTHs KayecTBa,
ANACTUYHOCTH B MPOTPAMMHBIX U3MEHEHUSIX, UCKITIOYEHHS YEIOBEUECKOrO
¢dakTopa B MPOU3BOACTBEHHBIX MPOLIECCAX U T.J.

HeobxoaumMocTh HMCIONBb30BaHUSA BBICOKOTEXHOJIOTHYHOTO 000pY/I0BaHUSA
ABJISIETCSI OAHUM M3 OCHOBHBIX (DaKTOpPOB, HO HE €IMHCTBEHHOM B TpaHc(opMaluu
HAIMOHAIBHOW SKOHOMHUKH B «IIU(PPOBYIO IKOHOMHK». YenmoBedeckuit (akTop
TAaK)K€ SBJISETCS HEMAJIOBAXKHBIM  3JIEMEHTOM LHU(PPOBOM  TpaHchopmaluu
OpraHM3alfM, MOCKOJbKY ISl YCIEUIHOW «Iu(POBU3ALMMN» MPOU3BOJCTBEHHBIX
MPOLIECCOB HEOOXOJMMBI COOTBETCTBYIOIIME 3HAHUA. T.€. ycCHemnrHas

20 .

Bricrynnenue IIpesuznenrta Pecy6nuku Y36ekucran -1llaBkata Mup3ueeBa Ha TOPKECTBEHHOM LIEPEMOHHHU BCTYIUICHUS B JIOJDKHOCTh
Tpesunenra PecriyOnuikn Y30ekucTaH Ha COBMECTHOM 3acelaHuu nanat Onumit Maxkimca [DnekTpoHHbId pecypc].— Pexxum nocryma:
http://www.press-service.uz/ru/lists/view/111
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«1udpoBU3aIKS) HEBO3MOXHA 0€3 M3MEHEHUS JTUYHOCTHBIX U (DYHKIIMOHATBHBIX
(koMIeTeHIMsA) KadecTB COTPYAHHUKOB. B mepByro ouepenb, HEOOXOIUMO
ONpEEINTh KaKMMH KadecTBaMU JOJDKEH o00Janarh JuAepbl (pyKOBOASIIME
no3unun ). K HeoOX0QMMBIM Ka4eCTBAM OTHOCATCAZ
e VYMeHue NpaBUWIbHO NPEJICTABIATh OynyIiee KoMIaHuu (THOKOCTh U
CBOEBPEMEHHOCTb MIPUHATHS PEIICHU);

e PaspaboTka cTparerun OOy4YE€HHS COTPYJHUKOB KOMIIAHHUM HOBBIM
TpeboBaHUsIM (TIpaBUJIa HKCILTyaTalllm);

e [losTamHoe BHeIpeHWE M BBOJ B OJKCIUIyaTauuioo oOOpyJaOBaHUs
(MHHOBALIMSA);

e [IpaBunbHasg MoTUBaLUA (HE CTUMYJISALUA);

Ctout 0c000 OTMETHUTH, YTO B COBPEMEHHBIX YCIOBUAX PAa3BUTHUS LUQPPOBBIX
TEXHOJIOTMM 3aJayd 10 YNPAaBJIECHUIO OH3HEC-TIPOLIECCOB HEBO3MOXHBI 0e€3
mudpoBoit Tpancpopmanuu. B mgaHHON ciydae 9TO SBISETCS YHUKAIbHBIM
WHCTPYMEHTOM «IU(PPOBON PEBOIIOLMNNY», MPU CBOCBPEMEHHOM W MPaBUIbHOM
HCIIOJIb30BaHUU KOTOPOIr0 HAIMOHATbHAA YKOHOMHUKA CTPAaHbl HA MAKPOYPOBHE WJIH
OpeAnpUsSTAS -  MHUKPOYPOBEHb  MOXET  MOJIYYUTh  IPEUMYIIECTBEHHO-
KOHKYPEHTHYIO MO3ULHMIO B MPEJOCTABICHUE TOBAPOB WM YCIYT JJIsl KOHEYHOIO
OTPEOUTEIISL.
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KHILIOK AXOJHUCH BAHAJIUT' UHU OLLIUPUILLIHUHT
NKTUMONN-UKTUCOINN MEXAHU3MJIAPUHU
TAKOMWJLUIALITUPUIL

XomutoB Komuixkon 3outoBuy,

u.¢.o., npogpeccop, Towkenm monus uHcmumymu
Mobil: 90-187-49-55, E-mail: metro8368@mail.ru

Annomayun: Kuwnox mexnam 6030puda axonu uwi Ounauw OAHONUSUHU OUWUPUUL 8d
UUCUBTIUKHU  KAMAUMUPUWL  MYPAKKAO — UNCMUMOUI-UKMUCOOUl  Xo0uca cugamuoa Kyn
MOMOHAGMA MAOKUKOMHU manab xuiaouean oicapaén xucobnanaou. Illlynea xypa, yuby
Maxwzada KUWJIOK axojucu uut ounan 6AHONUSUHU MADMUHTIAUHUNS camapanu UIACMUMOULL-
UKMUCOOULL  MeXAHusmMu  dJeMeHmIapu 6a  8ocumanapu  maokuk Omuiead.  Yiapuu
MaKOMULIAWMUPUWL OYUUYA MABCUANAD MAKIUD IMUTCAH.

Kanum cysnap: xuwnox mexuam 0030pu, UKMUCOOUU (haon axoau, udCMUMOuUl,
UKMUCOOUU, MeXAHU3M, UWICU3IUK, Ul OUNaH OAHOMUK, uwyu Kyyuea manab, uwdu Kydu
maxkaugu, uwl YypuHiapu.

Armomauuﬂ: Tosviuenus s3anamocms HaceneHus HA CEAbCKOM PblHKE mpyda u
COKpaujeHue 6e3pa60muubl, KAaK CJH0JCHOE COYUATIbHO-OKOHOMUYECKOE sl6/1eHUe, mpe6yem
6CECMOPOHHUX uccneoosanui. Hcxoos us anioco, 6 OaHHOU cmamove pacemampuearomcs
lemMeHnbl U  UHCMPYMEHMDbL 3¢¢€KMM6H020 COUUATIbBHO-OKOHOMUYECKO20 MeEXAHU3IMA onsl
noevluieHusd 3arAmocmu 6  CeJlbCKUX paﬁouax. HpeaﬂOcheHbl pekomeﬁdauuu no ux
COBEPUEHCNBOBARUIO.

Knrwueswvie cnoea: cenvckuii PbBIHOK mpyaa, IKOHOMUYECKU AKMUBHOE HdAceNleHue,
COYUANBHBLU, IKOHOMUYECKUL, MEXAHUM, 6espa60muua, 3aHAMOCMb, CNPOC HA pa6oqyi0 cuny,
npeonodicerue paboueil cuivl, pabouue mecma.

Annotation: Increasing the employment of the population in the rural labor market and
reducing unemployment, as a complex socio-economic phenomenon, requires comprehensive
research. Based on this, the article studies the elements and tools of an effective socio-economic
mechanism for increasing employment in rural areas. Suggested recommendations for their
improvement.

Keywords: rural labor market, economically active population, social, economic,
mechanism, unemployment, employment, demand for labor, supply of labor, jobs.

KHWPHI (Introduction)

Kunuiok axonucuHu uim OuiaH OaHUIMTUHM OLIMPHILI Ba HIICU3IUKHU
KaMalTUPUILI Mypakkad MKTUMOMN-UKTUCOAUNA Xoauca cudaTtuaa Kyn TOMOHIaMa
TAQAKUKOTHU Taja® KuiaauraH xapa€H XxucoOjaHaaud. YHM TaJKWK STHUIIA HII
OwiaH  TabMUHJAIIHUHT  yMYMHUM  KOHYHUSATIApH,  TaMOWWUIApd  Ba
KOHLIETIIMSUTAPUHU XUcoOra OJMILL, yJapra TasHUII Makcaara MyBO(QUKIUD.

Xo3up Mamitakatjaa uin OuiaH OaHg OyiIMaraH MeXHarra JaéKaTid acoCHi
KHCMH KHILJIOK >KOMJIapuja simaiiiy Ba Oy KypcaTKud MyTTacui ycub Gopuin
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TeHJCHIMsIcUra 5ra. byHpall Xoiar KHUIUIOKJIAard HOKUIIIOK MEXHATHUHT TOP
noupana KyJUIAaHWUIIW, SHCW WD KOWJIAPUHU  APATUINra WYHAUITUPUITAH
MHBECTULIUSUIAP XAXKMUHU €TapJIN AMACTUTH, KUIIUIOK XY>KaJurl KOPXOHAIApUIaru
TapKUOU# y3rapuiuiap, MEXHAT PECypcliapu COHMHUHT ApaTHIaéTraH Uil Koiapu
MUKJOpUra HUcOaTaH TE3pOK YCHUIIM, KUIIUIOKJIA WINYU Kydura Tajad Ba Takiaud
VpTacugaru HOMYTaHOCHOJIVIK, MaxaJIui Kajapiap Majakacu Ba
paKo0aTOAPIONLTUTMHUHT MACTIUTH, OYII WII KOWJIapH XaKuaa MabIymMoTra ira
SMAaCINUTU OMJIaH acOCIaHaIH.

lynra kypa, 2022-2026 iimuiapra MyokamiaHrad SIHru Y36eKHCTOHHUHT
Tapakkué€r crparerusicuga «Xyayajiapaa TaJIOUPKOPIUMKHHU KYJIaO-KyBBaTJalll,
UIICU3IMK Ba KaMOaraJUIMKHU KUCKApTUpHUIL OVin4Ya MaBXKyld Ty3uiaMmaiap
(baoNUATHHY TaKOMWJIIAIITUPUII»[3] BazudanapuHu camapaiu Xaj 3THUII J0J3ap0
Macasa Xxuco0JiaHaIu.

TankukoTt metomosiorusicu (Research Methodology)

TaakukoT kapa€Hulla KUILIOK aXOJMCH MII OWiIaH OaHIJINTU JapakaCUuHU
OIIMPUII OYirYa UKTUCOANNA TU3UMIIAP Ba HUCOATIAPHU YpraHUIITa JUATIEKTHK Ba
TU3UMIIM  EHJANIYB, KOMIUIEKC Oaxoinami, KUECHMH Ba COJNMINTAPMA TaxJIHI,
CTAaTUCTHUK Ba AMHAMUK E€HJANTYB XaM/1a rypyxJjanl ycyuiapuian Qoiiaanuiiu.

Kunuiok >xoinapaa axOJIMHUHT FOKTHMOMH 3apyp Wi OwiaH OaHIJIMKKA
OynraH >XTUEXKU Ba YHU aMajra OLIMPHILI UMKOHMSTHHHU pEkKajau TapTulra coyiud
O6opurmn  jo3uM. byHmaH wmakcaq WHCOHHUHT (DAONMUAT KYypcaTull, IIapT-
IAPOUTIAPHU  AXIIWJIAIl  Ba  UKTUCOAUETHUHI  caMapaid  MIUIAIIAHUA
TabMUHIANMp. Kummox xoiyapma win OwiaH OaHITUKHUHT CcaMapajaopiiurd
XYCYCUSATH HWIJIOBUMJIAPHUHT MamJlaKaT MKTUCOAMETHMHHHI TapMOKjapu Oyitmya
TaKCUMJIAIl Ty3WJIMacuaaH MOOpaTaup. XO3UPrd BaKT/a axXOJUMHUHT I OWIaH
Oanaury Oyiirya MKTUCOAUETIATH TAPMOK TY3WJIWIIM MaBXKyJ *KaMHUSAT MEXHAT
noTeHIUAIMIaH (oigaaHuI caMapaopJIUTy Japa’kacu MaCTIUTHMHU aKC dTUPATU
Ba TyO/JaH y3rapTupuinra Mmyxroxaup [1].

Taxyma Ba naTmkaaap (Analysis and results)

daH-TeXHUKA TapaKKUETUHUHT >KaJal PHUBOXIAHUO OOpHUIIN KHUILIOK
XKoinapuaa Ml OwiaH OaHJIMKHUHT SIHTM TypJjapd Ba TEXHOJIOTHsUIApU Maiiao
Oynuiura, Oy sca KHMIIUIOK MEXHAT 0030pujaa MINYM Kyddra Tanad Ba TakaudHU
XyJIyad Ba TapMOK Japakacuja TapThOra COJMIIHUHT WXKTUMHU-UKTUCOIUN
MEXaHU3MUHM TaKOMUJUTAIITUPUIIHYA XaMJia TUPOBapAn/ia 3ca OKUJIOHA UIll OUIaH
OaHVIMKHY TAbMHUHJIANTHU MaKcal KHJIAO KYSIu.

XO03Wpru BakT/a KUIUIOK aXOJWCHHUHT WIIl OWJIaH OaHIJIMTUHU TabMUHIIAIIT
koHnenmusicu 2017-2021 #innnapna pecmyOJIMKaMU3HI PUBOKITAHTUPHUIIIHUHT
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Oemra ycTyBop HyHamumm Oyimya XapakaTiap CTpaTeruscu Tajgadbiapura Moc
Makcal Ba BazudanapHu Oenurunad onuiigaH nbopataup. byHmait €npanryBHUHT
MapKa3ura yHU PUBOXJIAHTUPUUIHUHT WXTUMOUN 0030p TUMHUJArU JaBiaT y4yH
X0C Oynran 0OBEKTHB XKapaCHJIapHU XUCOOra OJyBYH HIN OWJIaH TabMHHJIAITHUHT
MIaKUIaHUIIM Kyvuiaau. By ¥3 HaBOaTuaa MyaiisiH naBp MoOaillHMAAru Kywuiran
Makcajiapra SpUIIUITHIAT peajl UMKOHUSATIapu OwuiiaH dekaanManau. Mm Ounan
OaHIJIMK MKTUMOUM PUBOKIIAHUIITHUHT Xap Ovp OOCKUYMIra XOC TYpJu KYpUHHUII
Ba IIAKJUIapJia HAMOEH OYIaJiuran y3ura Xoc X0ucaup.

HKTucoauii KCIOXOTIIAp Kapa€HUAa MEXHAT CaMapaJOpIUTUHUHT OPTHUILIUATA
Kapal, axOJIMHUHI MEXHAT OWJIaH OaHJJIMK Japakach yMyMaH MamJjakar Oyinya
nacaiuim TeHJeHuusicura sra. SIKMH Keinrycuja pecrnyOirKamMu3jga Hil OuiaH
OaHVIMKHUHT PUBOKJIAHUII XyCYCUATIApHU aHa IIyHJall kedyaau. by epaa rokopu
caMapajau HKTUCOAMET HUcCOATaH KaMpPOK MUKAOpJArd XoAumiiapra 3XTHUEXK
ce3aju, 1y OujaH Oupra axOJWHUHT WITYHM YpUHIIApUTa OYIraH dXTHEKU XaM Oup
03 Kamasiid, YyHKH MeXHaT OwWIaH WXKTUMouM Qoipaid OaHIMKHUHT OOIIKa
coxajapura KU3UMKUII oOpTaau. by Xoslar KUIUIOK »Koilapaa XaM Y3 aKCUHHU
TOMMOK/A.

Kunuiok >xoinapaa axOJAMHUHT WXKTUMOMHN 3apyp HIll OwiaH OaHIJIMKKA
OynraH >XTUEXKU Ba YHU aMajra OIIMPUII UMKOHMSITHUHHU PEkKajau TapTulra coiud
Oopumi  j03uM. bByHIaH MakcaJ MHCOHHUHT (AaoiausaT KypcaTull, MapT-
MIAPOUTIIAPUHUA  SIXIIWJIAIl  Ba  MKTHCOAMETHUHI  caMapaiyd  MIUIAIIKMHU
TabMUHJIALIAD [2].

Kunutok sxoinapaa wm OwinaH OaHAIMKHUHT CaMapalopiird XyCYCHUSATH
UIUIOBYMJIAPHUHT MamJlaKaT MUKTUCOAMETUHMHI TapMOKJIapu OViuya TakcHMIIaIl
Ty3WJIMacuaaH uOopaTaup. XO3WPrd BaKTAa aXOJWHWHT HWIN OWIaH OaHIATH
Oyiinua WKTUCOAMETIArd TAapMOK TY3WIHMIIM MaBXKyJ OJKaMUAT MeEXHaT
MoTeHUHAUIaH GoNaIaHuIl caMapaopJIUTy Japakacy MAaCTIUTHHU aKC dTUPATU
Ba TyOJ1aH Y3rapTUPHUIITa MyXTOXIHP.

Kumnox Koinapaa UIT4U Ky4ura Tanab Ba  Takiau(HU
MYBOGUKJIAMTAPUIITHUAT WKTHUMOUMH Ba MKTUCOAWM MeXaHU3MJIapu Kyiuaaru
BasudasapHu y3 Uuunra ojaju:

— HII XAKUHUHT JaBJIaT CUECATHHU IIAKUTAHTUPUIN, Tanad, Takiud Ba
UITYM KYYHHUHT TaKpop MIIa0 YyuKapuin 0aXOCHHHU XpcoOra oJiraH XOJijaa, YHHHT
Ty3aTHIIl MEXaHU3MJIAPUHHU UIILIA0 YUKHIIL,

— HWKTUCOAMH (Paoi1 aX0NMHHU, acOCaH KUIUIOK ENIIapyuHu KacOra Tanépar,
KaiiTa Taii€palll Ba MaJIaKaCUHU OIIMPHUIIIHU caMapaiyd TU3UMUHU TAITKUI KUJIHIIL
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— y#i- KoM OO30pMHHM IIAK/UIAHTUPHUII Ba HMKTHCOAUETHUHT  OOIIKa
TapMOKJIADUHU  PUBOXKJIAHTUPHUILI ~ 4YOpAJlapd  XUCOOMJAH  HWIIYM  Ky4H
XapaKaTyaHJIWTMHU OLIMPUII YUYH IIAPOUTIAPHU SPATHILL

— WIIYU Kyddra TajaOHu (Wil YpuHIApu TakIu(UHHM) parOaTiaHTHUPHIIN,
KHUIIUTOK, XYy AJAPUHUHT XyCYCHUSTIApUTa XOC WHBECTUIMSIIAP KO3UO0aOPIUTHHH
OLIMPUIN, SHTH HII YPUHJIAPUHU SpaTUIAa THXKOpaT OaHKIAPUHUHT MMTHE3IH
KPEIUTIIAPUHU KOPUHN KUJIMIII Ba YHUHT aCOCIaHTaHJIUTUHYU TabMUHJIAII;

— KUIUIOK >KOMJIapUJia HOKUUUIOK XYXKAJIWIW HII YPUHJIAPUHU SAPATUIIL
Ownan Oupra KUIUIOK XYXKaJIWTM MaxCyJOTJIapUHM HWIUIa0 YMKapuil Ba KailTa
WIUTAITHAHT THTEHCUB OMWJUIAPUIaH KEHT (PO 1amaHuIIr,

— o9Hr  MakOyn  gemorpaduk  cuUEcaTHU,  MHUTpPAllMOH  cUEcaTHU
parOaTIaHTUPHIL, MEXHAT MyXo(a3acu YOpalapruHU MAKIIAHTUPHIL OPKAIH UIITYU
Ky4H TakIu(UHU SHT MaKOyJ lapakara eTKa3uIll.

Okopuna xentupuiaran wum OwiaH OaHJJIMKKA, WIICHU3JIMKKA TabCHUP
KWIYBYM MaBXyJl BOCHTAJIAp, KUILJIOK MEXHAaT OO30pHHHU JaBjiaT TOMOHHUJIaH
TapTUOra COJUIIHUHT WKXTUMOMM-UKTUCOAMA MEXaHU3MHUHM KEHI Japaxaza akKc
srtupanu. [llaxap Ba KHIUIOK MeXHAT 0030pJapyHU TapTUOra COJIUII yCyJUIapu Ba
HIaKuIapuja MyadsH YXIIanuMkiIap OOpiMTrura KapaMmaciaH KUIIUIOK MeXHaT
0030pH y3ura xoc Kuxaryiapra sra.

Xyoyauil cuécar XO3Uprd BakTJa PHUBOXKIAHTAH MaMJakaTiiap KHIILIOK
XKoMmapuaa axoiau Wil OwiaH OaH/JIMTMHU TabMUHJIAITHUHT MYXUM BOCHUTACH
XucoOIaHaau, MyHra OMHOAH KHIIIJIOK/IAa CAaHOAT TAPMOKJIAPUHH, XU3MAT KYpPCaTHUII
COXacH Ba TYpU3M, XalK XyHapMaHIUWINTUHU PUBOXKIAHTHPUILI HYIH OpKAJIU
KUIJIOK XYKaIUrugaH Oymad KeTaéTraH HWINYWiIapra SHMM ULl YpUHIApU
ApaTUIMOKAa. by OWiiaH WMKKM Macajna €YHJIMIIM KY3aTHJIMOKJA: OMPUHYMIAH,
OKWJIOHA WUIN OujaH OaHIJIMKHU KYJUlaO-KyBBaTJall Ba HWIICHU3JIMK OWIIaH
KypalIuill, UKKUHYMIAH, KUIUIOKAa aeMorpaduk Oocumra Ba XallK XY KaJIUTH
TU3UMUJIa YHUHT (PYHKIMUSUTAPUHY KSHTaWMIIUIa Wy KyiMaciauk. YHIaH Tallkapy,
UIMUAM-TEXHUK TapaKKUET Ba MEXHAT YHYMJIOPIUTHUHU OLIUIIN TabCUPHUAA KUIILIOK
XY)KaTUTHIaH CUKUO uYuKapuia€TraH arpap WITYWIApHU Kalta kKacOra YKUTHII
y4yH MUJUIMNA Ba XyJIyAUi JacTypiiapaa Maljar akpaTHlll Hazapa TYyTUIau.

W 6mnan GaHIJTMKHUHT MOCJANTYBYaHINTA MYaMMOCHJIA aCOCUH KUXAT —
MEXHAT TYPUHUHI TaHJIAlll WMXTUEPUMIIMTHM Ba MEXHATHU KaMpOK BAaKT HYMJA
uiiad, OypycITMHA Ul XaKd OJUII HMMKOHUHM OepajguraH KuinO TalllKuil
STUIIAUP. X03upua 0030p BOCUTAIAPU TYIWK HIUIAIIATA JPUIMUIMAraH dKaH,
JABJATHUHT MYKOOMJI TapTUOJApDUHU PUBOXJIAHTHPUINTa KYMakK OEpHILMHU
KYYaUTHUPUII 3apyp.
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Xo3upru KyHja wuil OujaH OaHJMKHUHT HOBAHAHABMN IIAKJLIAPH —
OWJIaBUM TaJOMPKOPIMK, SIKKa TapTHOJArd TaaOMPKOPJIUK, KaCaHAYWIMK, HII
Owian OaHJIMKHUHT 3aMOHABHUI IIAKIUIApH, XU3MAT KYPCATHUIN Ba KOPAMOIYHUIIHK
Ka0bu GaonusT Typjapy OWjaH MIYFYJUTAaHUII aXOJIUHU Ul OWJIaH TabMUHIAIIHUHT
acoCHil NyJutapuaaHaup.

Kummox skodnapujia axOoidMHUHT WIN OwiaH OaHJIMK MyaMMOJIApUHU
SUMIIN/IA WOKTUMOUN-UKTHCOIUN CHECATHUHT XaMMa XyAyAUi yCTYBOPJIUKIAPUHH
KUJIUN KaiiTa KYprO YMKUII 3apyp.

bupunun HaBOaTaa cep MyHocabaTiapd HMCTHKOOJUIApU, MYJIKYHIUK Ba
XY KaJIuK FOPUTHUI MIAKIIApU, UKTUCOIUN MyHOcabaTiap, OOIIKApHIIl TU3UMH Ba
Oomka ayeMeHTIap OwiaH Oup KaTopja TYIaKoHIM OyFuH cudaruga ymoy
MyaMMOHHM  KHWIUJIOKJTApHU  XyAyAWHd  PUBOXKJIAHUIN  KOHIICHIMSCUTA  Ba
UCTUKOOJUTAINTUPHII TU3UMHUTA KUPUTHUIITHY Taslad KUJIaIu.

NxKkuHYUAaH, KUIUIOK XY>KaJIUTH, caHOAaT Ba OOIIKAa TapMOKJIApHHU HIILIA0
YUKAPHII XaKMH, Japomajganap OOIKa KypcaTkuuiap OuilaH OOFIIMK XYITyIHii-
MakKcaJyIi Ba TapMOK JacTypjiapura XamjJla MamjiakaT XyKyMaTH TOMOHHUJAH
TaniéprnaHaérran OIOKET PEKach Ba MCTHKOOJIAru CTPATETUK acTypiapra Wil
OwiaH OaHIIMKHUHT XYTyJAUd MakcaIiu KYypCaTKUWIAPUHU KUPHUTHIIHU XHCOOra
onu1 3apyp. ByH/1a KUIIJTOK aXOJIMCHHU WIIl OWJIaH TAbMHHJIAITHUHT WDKTUMOWUN Ba
WUKTHCOJUN MEXaHU3MJIAPHHH YCYJUIapH Ba BOCUTANIAPH Y3rapaju.

1-manBan
Kuuuiok :koiiiapaa axoJMHu Uil OMJIaH TAbMUHIAITHUHT

caMapaJii HKTUMOMH-UKTUCOANI MeXaHU3MJIapHu
|

v v

HekTUMONiI MexaHu3MJIap HUxKTHCOAUNA MeXaHU3MJIAP
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— KUIUIOK MexHaT 0o30pujaa macT

pakoOaTOapoNUIMKKa  3ra  axoJu

rypyxJapuHu KacOra Taii€piam Ba

KanTa TanépJail TU3UMHUHU
IAKJUIAHTUPUILL
— KTUMOHUM  XHMOSITa  MYXTOX
axOJIMHM WII OwiaH  OaHIUIMIrura
KYMAaKJIaIIHII;

—  UIICH3JIADHU WXXTUMOUM KYJiao-
KyBBaTJall;
—  WXTUMOUNM  XUMOSITa  MYXTOX
dbykaponapHu HIIra >KOWJIAIITAPHUIIT
OyiiMya KBOTAJIM WII YPUHIAPUHHU
IAKJUIAHTUPUILL
—  WKTUMOUU uH(ppaTy3wiIMaHu
PUBOXK-TaHTUPHULL;

—  KUIUIOK >KOWJIapuaa Wl YpUHIIApU
TY3WIHILIA cudaru  y3rapuiu

MOCJIAIlyBUTa KyMaKJIaIul;

Ba

— &mnamga 6axapuiaJurad uiiapra
KyWwiaauran Tanabra WuI4M —Kydu
cudar
TabMUHJIAIIL,

TapkuOu  MyBOGUKIUTHHU
— MexHar Oo3opuaa TypryH Tanab
MaBxya OynraH xacOmapra YKUATHUII Ba
KauTa YKUTHIIL

—  TalKH Ba WYKH MEXHaT
MUTPaALUSICUHU MKTUMOUIM
parOaTIaHTUPHUILL

— KaWTa HIILJIAIn caHoaTtu Ba

VOKTUMOUI uH(pary3uama
KOpXOHaJapuaa SHTM HII YPUHIApU
ApaTraH KOpXOHajapra COJUK Ba
KpeauTiap Oyiinya UMTHE3TAp OEpHILL;
— KUYHK ousHec CyOBeKTIapH,
alHMKCa  OWIaBHH  TaIOMPKOPIIUK
(GaonuATHHM ~ fAaBIaT  TOMOHMJIAH
WUKTUCOAMMN KY1ab-KyBBaTIIalll;

— KUYUK  Ou3HeC  CyOBEKTIapUHH
UMTUE3IN KpeauTiam Oyilnya mapT-
IIApOUTIIAPHU SPATULL;
— KMIJIOK JKOWJapjna Wil OwiaH
OaHIIMKHU 3aMOHAaBHH  TypliapHaH
YHYMJIU (OHJamaHuI;

— KUIUIOK

XyXKaIUTUIa HWHTCHCUB

PUBOXIIAHUIIIHA TabMUHJIAIITA
WYHAUITUPWI-TAH SHTU WII YPUHIAPUHU
IAKJUTAaHTUPULI;

— KHIIJIOK >KOMJIap/a SKKa TapTuOaaru
MeXHAaT (PaoJUATUHU parOaTIaHTUPUILL,
uuuiad

— KUILIJIOK XYKAJIUTH

YHUKApUIIU Ba KalTa AT

CAHOATUHHHI aCOCUU MaxCyJI0TJIapUHU
HKCIOPT KWIMIIHY KYJU1a0-KyBBaTJIall;

— TymMaH OaHJUIMKKA KYMaKJIaIIHII
MapKaszJiapu baonuATUHH
TaKOMUJUTAIIITUPHIIL.

Kummox axoaucMHUHT Uil OMiIaH OaHIJIMTUHU TabMUHIIAIIIA UIIYU Ky4dura
Oynran SXTUEXKHU Ky4yaWTUPHILI Ba MINYM Ky4yd caMapaid TakIM(pUHU Kyuial-
KyBBaTJIalllra KYMaKJIAIIWIIIa WKTUMOMM BAa MKTHCOAUNA MeXaHM3MJIAp acoCUU
BocHTa XucoOmanaau (1-xkazaBan).

Kunuiok xoimapuaa axoJWHM W OWjaH TabMUHJIAIIHUHT caMapaiu
VOKTUMOUM-UKTUCO AN y3apo

MCXaHHU3MJIapH QJICMCHTIIApUHUHT
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MyHOca0aTIapuHH Ypranuil HadakaT MAaHTUKUN - YHKIIMOHAT, OaTKH, YHT MyXUMHU
Ma3Kyp MEXaHU3MHUHT aCOCUM XyCYCHUSTIAPUHU TYJIUK OUUIIIHU TabMUHIaNU U [4].
Xyayadil gapaxaga yYHU PUBOXKIAHTUPUIIHUHT ACOCUUA  MIKTUMOUU-
UKTUCOIUN NapamMeTpiapuHUHT MYBOMUKIUIY, XyCyCaH, Ul OuiiaH OaHIJIMK
cuécaTd Ba KHIUIOK MeXHAT OO30pMHUHI MakcaJjjiapu Xamia YCTYBOD
nyHanmuniapu y3Bui OOFIIMK X012 MyBOGUKIIUTY aMalra OIIMPUIIUIINA Kepak.
Kunuiokaa axonuHu vl OujaH TabMUHJIAII CUECATUHUHT YCTYBOP MyHaIMIILIAPH,
Makcaajgapy OuiiaH KUIILJIOK XY>KaJIuru, CAaHOAT Ba OOIIKA TapMOKIap/ia MOJIHS-
KpEeIUT, TapKUOWM, WHBCTUIIMOH Ba  TallKM  HMKTUCOAUNA  CHECATHUHT
MyBOGUKIMKINTH Ha3apaa TyTuiaaau. bynmga Oupunuu HaBOataa, MaxcyaoTiap
coTu0 OJMIIHUHT TalIKWJIUK  Macajajapy Ba O3UMK-OBKAaT  COXacHJaru
WHTEPBEHIUIIAP, KUIIUIOK XV KATUK MaxXCyJOTJIapyuHU UIuiad 4uKapyBUYMIAPHUHT
JapoMaJiIapuHA  KYyJ1aO-KyBBaTjalll MEXaHW3MH Ba O3WMK-OBKAT HMIIOPTHHU
TapTUOTa CONMUII Ha3ap/ia TyTHIIA N,

Nnram xkyunra Tanad Ba TakiM(pHU TapTUOTA CONUII UKTHCOAUN MEXaHU3MU
Oy BasudanmapyuHu KUCKa MyJAaTid €KH YpTa MyIJIaTid peKalallTHPUIITHUHT
AJIEMEHTUIa MOC paBUIla TAKTHMK MabHOra sra. TakTHK Bazudanap CTpaTeruk
Makcauiap Joupacuia amaira OmrpuiIagu.

Kyn xomnapga O6up Baszuda Oomikanapura OOFIMK Oyimaran xoJjja amanra
ommMaiinu. lyHuHTIEK, MeXHAT 0030pHHHU TApTHOTa COJIMII MEXaHU3MHU Y3rapud
OOpéTraH MXTUMOUN-UKTUCOIUNA IIApOUTIapra MOCHAIIUIIN, TApTUOTa COJIUIITHU
aHWK yCIUIAPWHH TaHJall, MEXHAT 0030pW KOHBIOHKTYpPACHIAH KeIuO YWUKKaH
XO0Jia ONAUHAAH MYJDKaJUIAaHTaH MacajallapHd —EUWIMINKIA YCTYBOPJIMKHU
TabMHHIANIIaH HOOpaT.

AXONIMHM WIl OWJIaH TabMUHJANIHUHT CaMapaid WKTUMOUNU-UKTUCOIUN
MEXaHU3MH Y3WHHUHT XYCYCHUSTIIApUra Kypa WIIYM Kyuura Tajiad Ba TakaudHU
MIAKJUTAHTHPYBYH dJIEMEHTIIAp MaKMyacuaaH noopat Oynaau. AXoJMHA U1l OulaH
OaH/UIMTUHY OIIMPUIIIHUHT camMapaid MXXKTUMOMN-UKTUCOAUM MeXaHU3MU — Oy
WIIYM Kyuyura Tajnad Ba Takiau( HUcOaTIapura MyaussH TabCUp KypcaTyBUM, YHU
Ma3MyHaH TYJIJIUPYBUM MOKTUMOUN-UKTUCOJMHN IIAKJUIAD Ba OMIULIAPHU Y3 MYMUra
OJIyBYM 3JIEMEHTIIAp MYKMYyacUAMP.

Kumox sxoinapuia UImdyM Kydura TaJqaOHW OUIMPHUIIHUHT, SIbHU SIHTH WIII
KOMITApUHU SPATUITHUHT UKTHUCOJUM MEXaHU3MHUHU TapTUOra CoJIMI KyWuaaru
qopa-TaJA0upIapHA aMajra OIIPUII OPKAJIA aMajra OIIUPUIIAIN:

— HMHBECTHUHMOH (paoJIMKHU parbaTaanTupum. MMTHE3M KpeauTiail
TU3UMUJIaH (oilaJlaHTaH XO0JiJla HUIIa0 YMKAPUIIHUA PUBOXKJIAHTUPHUIN Oyiinua
parOaTIaHTUPUIIHUA aMalira OLIUPHUII, UKTUCOAUETHUHT peall CEKTOPUHU
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PUBOXKJIAHTUPUIITa WYHAITUPWITaH KpeauTaap ¢ou3 CTaBKACHHU ONTHMA
YpHATHII Ba KpeauTiam Oyinya MabMypHil TYCUKIapHU OapTapad 3THIL; KamuTam
KylimiManap maHOacu cudaThia aMapTU3alUMOH CUECATHU YTKA3UII POJUHU
OLIMPHHUIL; AMOPTU3ALMOH a)XpaTMalapJaH WHBECTULUMOH WYHaIumaa TYIUK
(oliamaHuIIH TabMUHJIAIL;, XOPM)KMM KamuTal Ba axold JKaMFapMalapruHH
MHBECTHUIIMOH COXara »aa0 KWINII MIMKOHUSATIApUHYU parOaTiIaHTUPHILL

— ¢aon TapkuOMH CcH€CaTHH Ba MKTUCOAUETHM HWHHOBALMOH
PMBOXJIAHMIIMHUA TabMMHJam. WMm Owian  GaHanuk  kapa€HiIapUHU
TaKOMUWJUTAIITUPUII TajaOlapuHU XHMCOOra oOjraH XojAa TEeXHUK-UKTHCOIUMN
PUBOXJIAHHUIIHU Y30K MYAJATiAM MCTUKOO/UIapUHM HNUIad YWKWII; JaBiat
kadonaTinapuaan QoiianaHraH Xojja UKTHUCOAUETHUHT YCTBOpP WMYHaIuILUIapu
Jovpacuia JOHUXaTapHU WMTUENN KpeIuTiall; UKTUCOIUMN >KUXaTAaH Hy(py3iu
VI VPUHJIADMHM SIPATUIIra KyMakjlallyBYd WHBECTULHMOH Ba WIJIMUU-TEXHUKABUU
JaBJIaT NACTypJIApUHA amanra OILMPHIIHHA (daoymamTupu;
pako0aTéapJONUTMTMHU OUIMPUII MMKOHUSATUIA 3Ta MOJIUSA-CAHOAT TypyXJapuaa
(daH CUFUMH IOKOPH TEXHOJIOTHSIIAP ACOCH]a MHHOBAIIMOH MaxCyJOTJIAPHU HIILIA0
YUKApUIIHU WYyira KyWWI; WHPUK MOJMA-UILIA0 YMKApUIl Ty3ujaMaiaapuja
MOJIMSIBUM KalUTAHU TabMUHIIAII OYiirYa WHTErPaLUsHU SIPATHUIIL;

— SUINM TaJa0Hu pardaraanTupui. KopxoHamap TOMOHHIAH ailaHma
MaOJaFIapHUHT WYKOTUIMIIM Ba MILIA0 YMKApUII KyBBAaTHHUHI IMACT Japa)kacH
mIapouTUJA JaBjiaT OylopTMalapyuHU (QaoUlaliTUPUII acocuJa XaM HIuiad
YUKApyBUYMJIAPDHU, XaM  HMCTEHMONYIIAPHUA  XUMOsUtaml  OVilmya  MHJUTUH
MaxCyJOTJIapUMHU3Ta SUIMUHU  parOaTIaHTUPUII; HMCTEbMOJYMIIAD TallaOuHU
par0aTIaHTUPHILI YYYyH MeXHaT OaxXOCHMHHU, SbHU peajl HUII XaKd MHUKIOPUHU
owmypuil 3apyp. byHra unuiad yukapuin QaoausSTUHU KEHTaWTUPHIL Xamaa SUIIH
JapoMaJHU TakKCUMJAall >Kapa€HWJAa MEXHATTa XaK TyJjalml YJIyIIMHA OpPTHILH
acocuJa JSpHUIIMII MyMKHH. Mojauii unuiad YMKapuIl coxacHja HIUIOBYMIAp
MEXHaT Xakyd OwiaH OOJKET coXacuJa HWUUIOBYMIIAPHUHT Tapud ceTKallapu
ypracuga MyBOQHUKIMKHU TabMHUHJIAIl OPKAIM TYpJAd TapMOK HIIYUAJTIApU
MEXHATUTa XaK TYJAUTHUHT MUKIOpUM (hapKUHU KUCKAPTHUPHUII IBA3Ura MEXHATra
XaK TyJalm TU3UMUHH TakOMuuiamrrTupuin 3apyp. LllyHuHraek, napomamiapHUHT
TaKCHUMJIAHUIIN OYHin4a axou ypTacuaa TadakaJlaHUIITHU KUCKApTUPHIII.

— Xyayaud  cuécaTHM TakoMuwuIamTupum.  Kaiita  Takcumiam
Kapa€HJIapyuHU ONTHUMAJUIAIITHPUII Ba Y3-Y3UHH PUBOXIAHTUPHUII y4yH IIapT-
MIAPOUTIIAPHU SPATHIL YU OWJIaH JOTalusra TyIrad XyayIJapHd KUCKapTHUPHUIIL
3apyp. Xyayiap WKTUMOUN-UKTUCOINN XOJIATUHU TEHIVIAIITHPHUILTA Ba
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camMapaJopJIMTUHU OIIUPHINTa UYHATTUPUITAH Y0pa-Taf0upiapHu UILIa0 YUKUII
3apyp.

JlaBnat umm OuiaH OaHIJIMK cCHEcATH PECITyOIMKaMHU3 MKTUMOUN -UKTHCOIUI
CUECATUHUHT TapKuOuMi KucMU cudaTua MeXHAT CaJOXUITHIaH camapaiu
¢dolifamaHuil  Ba YHUHT pPHUBOXJIAHWIIM Oyimua wm  OwinaH  OaHUIMK
MyaMMOJIAPUHU €YMIITa WYHAITUPUITAaH UKTUCOAUETHUHT PUBOKJIAHUII JABpUTA
MyBOGUK, UII Ky4YUHU WKTHCOIUET COXalapyd Ba TapMOKJIApU Xamja Wil OWiiaH
OaH/UIMK KYpUHHUIILUTApU OyinYa KaldTa TaKCUMIIAIIA WXKTHMOHMM KUXATAaH
MyBOGDUK Ul OUJiaH OaHIMK JapakaCUHU TabMUHJIAIITA HYHAITUPUINIIN 3apyp.

Kummox axonuCHHUHT OKWJIOHA WIN OujaH OaHJIMTMHU TabMUHJIAIIHUHT
TaKOMUJUTAIITUPUIITAH STHTM MEXaHU3MU KyHuJaru acocuil mapT-IIapouTIapHUHT
TAbCUPUHHN TAPTUOTA COJMINU JIO3UM: WIMYMA KydyuTa TAJIA0OHWHT OIIUIIM Ba YHTa
TaKIM(PHUHT KaMaiuiy; ETaHMa Wil Ky4ura MEeXHaT XaKuHU (HapXWHH) SHT TacT
MUKJIOPUHHM axoJi JKOH Oommra TYFpU KelaauraH MHHHMaT HCTEHMOJ
Oro/pKeTHIaH KaM OynMaraH xoJija Oeiruiani; MexHaTra KOOWJHMSTIM YyeMupiap,
NEHCUOHEpIap, Kyn Oojanuk aémjiap Ba HOTUPOHJIAp WIN OusiaH OaHMJIMTUHU
OIIMPHUIITHU PAaFOATIIAHTUPHII; WIICH3JTAPHUHT Majakacu, pakoOar KOOWIUATH Ba
KacOWi XapakaTYyaHJIMTUHU OIIUPHUIL, MEXHAT 0030pu HMHQPPATY3UIMACUHUHT
camapaJid pUBOXKJIAHUIITMHU TaAbMUHIIAII Ba OOIIIKaap.

[y 6unan 6upra, UKTUCOMUETHUHT MHHOBAIIMOH PUBOXKIIAHUIIHN IIAPOUTHIA
MaMJIaKaTUMH31a OapKapop MKTUCOIWN YCHUIITHA TAbMHHJIAII Ba [Ty OPKAJIN aXOJIH
JapoMajiapu XamjJia TYpPMYI JapaKaCMHU FOKCAJITUPHI, aXOJWHU OKHIJIOHA WII
Ownan OaHJJIWMK  JapakKaCMHU  OWIMPHUIN  KYI  JKUXAaTJAaH HWITYM  Ky4yHd
pako0aTOapJONUTUTUHUA OUTUPHUII OMUJITIApUTa OOFIUKIUP.

By xonmaT MamnakaTMMu3 axOJWCHHUHT KYIMYWJINTH UCTUKOMAT KWJIaJWTaH
KHIIJIOK JKOMJIapu1a MeXHaT 0030pHHHMHT TahCUPHJIa MajaKaiu Kajapiapra OyiaraH
TagaOHUHT OPTHO OOPUINM, MKKMHYM/IAaH, MAaMJIAKaTHUHT Oapua Xyayajiapuja Wil
OwiaH OaH/UIMKHUHT HOAHbAHABUM IIAKIUIADH — XYCYCHUH TaJOMPKOPIIHK,
KacaHAYMJIMK, OWJIaBUH OM3HEC, CEpBUC Ba XU3MAT KYPCATHII COXATAPUHUHT yKa1ajl
PUBOXKIIAHAETTAHJINTY HATWKACK/IA UITYM Ky4d PaKoOaTOapAOUUIMTHHUA OIIMPHII
sHaJa MyXUM aXxamusT KacO 3TMOKJIa.

Pecry6nukammzna 3aMOHAaBU I UKTHCOTUET TapMOKJTApUHA
MOJIEpHU3AIMSIAIl [IAPOMTHAA  KUIUIOK  OSKOWJIapuaa — MINYM  Ky4yH
paKo0aTOAPIONIIUTHHY OIIMPHII MKTHMOHW-MEXHAT MYHOCAa0aTIapUHU amajra
OLIMPWJIMINK/IA HA3apUi Ba aMalluid >KUXATAAH SHI MyXUM MyaMMoJjapliaH Oupu
xucobOnmanaau. Wmmam kyuw pakoOaTOapAONUIMTHHHA OIIUPHUIN KHIIIOK MEXHAT
0030puaa UMUK Kyuura Oyiaran Tanald Ba YHUHT Takiaudu cu(aTHHU OIIUPUIITa,
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MUIJIUHN JapomMan ycHuimmra Ba JIaBJIATHUHT MOKTUMOUM-UKTUCO U
PUBOKJIAHUIIIUTA OJIUO KEJTaIH.
PakoOart uiiruu kyuu cudat OenTuIapuHUHT MAKJJIAHUIIN/IA KaTTa aXaMUsTra.

Wiy KydyuHUHT pakoO0aTOApONIIUK TMapaMeTpiiapd dSHI aBBajio  HII
OCpYBUMHUHT KAMHUAT Ba MHUHTAKa PUBOXIAHUIIMHUHT MXKTUMOUNM-UKTHCOIUMN
TapKUOMHUHT BYXKyJra KeJIraH Japaxkacu Owian OeJruiaHau.
PakoOarOapmonuiukHu 6axonaml y4yyH Wil OCpYBUYMHUHT TalaOWMHH  aHUKJIAII
no3uM. lllyHUMHT y4YyH KUIUIOK >Koijapujaa HINYM Kydd cudar TapKUOUHU
TaKOMUWJUTAIITAPUIIT ~ aCOCHJA WII SKOWIAPUHUHT  CaMapajiopJuruHU  XaM
TabMUHJIAII 3apyp.

[lynnaii kenud YUMKKaH X0JiJa, KUIILJIOK Koiiapujia kaapiap Tauépnamn cudartw,
pako6aTOAPIONLTUTMHY OIIMPUII KyHHAard TaA0UpIIapHu Y3 UUMra OJUIIH 3apyp:
“AXOnMHU Wl OWJaH TabMUHJAII TabMUHIAM Xyayaud Jlactypu Hu
peXKANAMTUPUIT JKapa€HuJa KeJaKakiaru TIOTEHIMal WIMYM Ky4d Takiaudu
acoCH/la aHUK Ba TYJIMK MabJIyMOTJIap aCOCH/IA SIHTH Ml YPUHIAPUHU SIPATHUIIL;

— KULUIOK XYKQJINTM MYTaxaCCHUCIApUHU Tau€piamaa 3aMOHAaBHM WIM-
daH, TeXHUKa IOTYKJapu, TEXHOJOTHsIapaaH Qoiganianubd, xaakapo Mebepiap
acocua unuiad YMKWITaH WITAPUIOBYM Ba KOMIUIEKC TabhJIMM CTaHAAPTIApUIaH
doitnananum;

— Oapua japaxajaru Majakaiu Kaapiap Tal€pnam cudaTUHU Yiayail Ba
0axOJAIIHUHT WIMHKA aCOCTaHTaH TU3UMHUHY HMIIIA0 YUKHII Ba KOPUN KHITUIIT;

— KUIUIOK TyMaHJIapHaa IOKOpU Majakald Kajapiap Taiépriam cupaTuHu
ompuil, EHUIApHUHT  WIMUNA ~ UKTHAOPHMHM  Xap TOMOHJamMa  KyJuial-
KYBBATJIAITHUHT TAITKUJIMH-UKTACOAUN MEXaHU3MUHHU IIAKUTAaHTUPHIIL,

— maxcHM KacOra WyHanTHpuil Ba MexHaT 0Oo3opu  Tanabiapw,
UMKOHUSTIIAPY Ba YHAArd WXKTUMOMN-UKTUCOAMM Ba3UsATHU XucoOTa oHo,
KMIIJIOK aXOJINCUHU MII OWJIaH TabMUHJIAIIHUHT 3HT MakOyJ TypUHHM TaHJIAIIIa
€paam OepaauraH, MIYHUHTIEK, HKTUIOPJIH EIUIAPHUHT KOOMIUSITIIApUHE KYI1a0-
KyBBaTJIaliIuraH KacOra WyHaITUPUII TUBUMUHHU PUBOXKIAHTUPHULLI;

— TapMOKJIM Ba MUHTaKaBUW MKTUCOAUET YUyH MHTErpalUsIaliraH TabIuM
Myaccacajlapyu Joupacujaa pakoOarOapioml Kaapiap Tal€pruaiiga TabJIuM, HIM-
¢dan Ba UNUIA0 YMKAPUIITHUHT CAJOXUSATHUIAH caMapaiu QonamaHul,

— KMIIJIOK JKOoMyiapja uinuiad YuKAapuil Ba XWU3MaT KYPCATUILHUHT Tajal-
AXTUEXKITAPUAAH KeMUO YMKKAH XO0J1a Kajapiap Tauépiaml TU3UMUHUHT HYHAIUIIN
Ba JJAPAKACUHU [IAKJJIAHTUPHILL;
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— YpTra Maxcyc MabJIyMOTIa 3ra Kajapjap U4HIaH oMM KacOMil MabIiyMOTTa
ara OyIraH MyTaxacCUCIApHU TaWEPIIAlTHUHT MIAKJI Ba YCYJUIAPUHU KEHTaUTHUPHIIL

— Typiau Japaxkajard WIUIAWIuUraH KaJpJiapHd Ba WIIaH Oyiiaran
MyTXacCUCIIapHU KalTa Talépnam xucoOura pecnyOJMKaHUHT pakoOaTOapaoIn
KaJipiap CaJOXUATUHU TaKpOp UILIA0 YMKApPHUILL

— KWIJIOK XYIyJJIapu ydyH Oapua napakajgard KaJpJapHUHT Majaka
TapudIapuHu MEXHAT 0030pH Tajabyiapy MIAKVIAHMACIaH OJIUH UIILIa0 YUKHIIL.

FOxopunarn kypcartwiran BasudaiapHu amaira OMIMPUII UKTUCOIUETAArU
TapkuOui  y3rapunuiapra  MOC — KaJpiapHd  Talépiami  Ba  yJIapHHUHT
paKo0aTOAPIONLTUTHHY OLIUPHINTA XU3MAT KUTAIH.

XyJoca Ba takauduiap (Conclusion/Recommendations)

Kumox sxoitapaa umn 6unan OaHIMK MyHOcabaTIapuHu Makpoaapaxaaa
ypranum  MexHar OO30pMHM  TapThOra COJMIIHUHT  aCcOCHM  BOCHUTAacU
xucoOmaHaauky, OyHAa UM Kyuura OYIraH dXTHEKHA KyJauTHPHII Ba UITYH Ky4dd
camapalid TakIu(pUHUA KYJUlaO-KyBBaTjalira KyMakjamiuiiia WKTUMOUNA Ba
MKTUCOAMN MeXaHu3MJIap ajnoxuja YypuH sramaiau. Takmud Tunaérrad KUILIoK
axOJUCU I OWiIaH OaHUIMTUHU OMIMPUIITHUHT CaMapaiyl MKTUMOUWN-UKTHCOIUN
MEXaHU3MJIADUHUHT JJIEMEHTJApU KUIUIOK Koiyiapaa Ui OuyiaH OaHUIMK
JapaXaCUHU OLIMPHUII Ba HIICU3JIMKHM Wyl KyWWJIaQuWraH Japakacuraya
KUCKApTUPUIIN HMKOHMHHM Oepaaud XamJa KHUIUIOK AaXOJHCHUHHHI HWIl OujiaH
OaHIMK JAaCTypJapHHH UIIA0 YMKHILA MyXUM acoC XUCOOIaHaIM.

Kunutok >xoinmapma axonw Wil OwiiaH OaHJJIMTHHU OIIUPHUIN KYHWJarua
camapalid UKTUCOJIMI Ba MKTUMOUI TaI0MpPIIapHU ¥3 HUUTra OJIaIu:

— MWLIMHA Japakaja: Uil XaKMHUHT OIIHUIINATa HYHAITHPUIITaH paKkoOaTHU
KYUCU3JAHTUPUIL MaKCcaaujia IOKOpH AapoMajuid (pupMamapHUHT JdapoMajyuHU
ynuiad Typuin Ba HUCOATaH KaM JapoMajyii KOpXoHa Ba (pupmanapHu Kyiad-
KyBBaTjalra WYHAITUPUITAaH  COJIUK  COJIMIIHUHT  IOKOPU  JIapa)KacHHHU
VpHATUIIUIIN; KUYUK TaAOMPKOPJIUMKHU KYJIa0-KyBBaTjlall; SIHTM WII YPUHIApU
COHMHM KEHTAWTUPHUII, SHHU MEXHaTra OyiraH TanaOHU parOaTIaHTHPHII
MakKcaJu/ia COJUK UMTHUE3NIApU Ba KpeauTiaap Oepulll; TYpMYyIIHH MOAJIUN Ba Yii-
XKOU MIApOUTIAPUHHU SXIIWJAIl IHapTiapyu OujaH Oyl Wi >KOWIapu MaBXKyJ
Oynran Xynaynjgapra MIIYM Ky4d OpTHUKYa OYiran XyayJuiapJaH Owiacu OwiiaH
Kyuu0 ytuira cyOcuaus Ba KpeIuTiaapHu Oepuil My OpKaldu UIIYU Ky4d KacOui
XapaKaTYaHJIUTUHU OIIMPUII; KUIUIOK XY KAJIWTH Wnuiad YUKApUITM Ba KailTta
UIIAI CAHOATH CEKTOPJIAPMHUHT aCOCHM MaxCyJOTJapura JiaBjiaT OyropTMacuHU
Oenrunant, pakodardapaom OyiMaraH KUIUIOK WITYMJIAPUHHU JIaBJIaT TOMOHUIAH
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KYJU1a0-KyBBaTiall; KHUIUIOK WIICU3JIADUHUHT KacOWil TabiuM JapakaCUHU
OIIIMPHIIL,

— XYAyAMH Japaxkaga. acocaH €JUIaHTaH MIIYWJIAPHUHT  XUMOSICH3
rypyxXJapu y4yH XyIayaud um OuiaH OaH/UIMKHU (GaoJIallTUPUIL HYIIapuHu
W3Jall MakKcaauaa >KaMoaT HWIUIAPUHM TAlIKWI 3TUII; HOTMpOHJIap, €nuiap Ba
Oolkanap ydyH SHTH WII YPUHJIApUHU sipaTaéTraH KopXoHajgapra HMTUE3NIAp
Oepull; XyAayJl MKTHUCOAUETH TYy3WJIMACHMHU XHMCOOra OJiraH XO0JJla acocaH WIIHU
SHTUJAH OollIaran Taa0upKOpiap, KUYMK KOpPXOHAJap YYyH COJHMK Ba KPEIUT
UMTUE3TAPUHU OCpUIl;, XYIyJd HUKTUCOAUETUHUHT TajaOlapuHU XHucoOra oJiraH
X0JIJ1a MHCOH KanmuTajaura KyuuiMaaapHu TapTUOTa COUII;

— HMYKH MexXHaT 0030puaa. KOPXOHAJTAPHUHI MOJIMSIBUM  XOJaTUAAH
KaTbhbUU Hazap, TEHI MEXHAT XU3MaTUra TEHI Ul Xaku kadoiaTu; uil OepyBUmUiap
Ba &UITaHMa WIIYWIAp YpTacuaa WKTHUCOAWN parOaTiap Oyiinuya mapTHOMaBUM
MyHOca0aTIapHU TapTHUOTa COJMII; MEXHATTa XaK TYJAIIHUHT YMYMHU TapuuHU
SIPATHIIL.

[yngatt  kuimO, KUNUIOK MeEXHAT OO30pMHM TapTUOra COJIMIIHUHT
TaKOMUWJUIAIITaH  WKTUMOMM-UKTUCOAUA  MEXaHu3MH  cudatuga -  SHTH
TEXHOJIOTUSIIAPHU KYJJIAHUIIM Ba UIUIA0 YMKAPUIITHM KalTa TaIIKWIDIAIITHPHUII
Ownan OofnMMK OYnraH camapand Ul OwuiaH OaHJUIMKKA OJPUILHIL, KHIILIOK
aXOJUCUHUHT WII OwiaH OaHJJIMK JaCTypJapuHHA WIUIA0 YWUKHII acOCHUIA HII
Ownan OaHIJIUK Japa)kKaCMHW OUIMPHIN Ba HWIICU3IMKHU HYn Kyluiaauran
Jnapaxacuradya KUCKapTUPHUII UMKOHUSITUTA SPUILIUATIAIH.
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O‘ZBEKISTONDA RAQAMLI IQTISODIYOT SHAROITIDA
MOLIYAVIY XIZMATLAR TRANSFORMATSIYASI.
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Annotatsiya. Magolada ragamli iqtisodiyot rivojlanishining moliyaviy xizmatlardagi
ahamiyati,nazariy jihatdan tahlil qilingan. Xususan, O ‘zbekistonda  banklarning
transformatsiya jarayonlarini jadallashtirishning huquqiy asoslari va amaliy jarayonlari
o ‘rganilgan.

Kalit so‘zlar: bank, ragamli igtisodiyot, transformatsiya, bank xizmatlari, innovatsiya,
masofaviy bank xizmatlari.

Abstract. The article analyzes the theoretical aspects of the importance of the
development of the digital economy in the field of financial services. In particular, the legal
framework and practical processes were studied to accelerate the transformation of banks in
Uzbekistan.

Key words: banking, digital economy, transformation, banking services, innovation,
remote banking.

Bugungi kunda respublikamizda ragamli iqgtisodiyotning rivojlanishi
natijasida, tijorat banklarining yangi innovatsion elektron xizmatlariga talabi
yanada ortgan. Aholi o‘rtasida bank binosiga bormasdan, birgina telefon,
kompyuter yoki boshqa informatsion texnologiyalar orkali ko‘plab amaliyotlarni
bajarish imkoniyati ommalashgan. SHuningdek, tanlangan tashkilotning mobil
ilovasi yoki rasmiy saytiga kirib, kerakli malumotni olish, turli to‘lovlarni amalga
oshirish, buyurtma berish va shikoyat yoki etirozlar yo‘llash mumkin,

Hozirda elektron bazaga jamlangan axborotlarning rakamlashtirilganligi
natijasida avvallari ma’lum muddat kutishga to‘g‘ri keladigan bank amaliyotlarini
bir necha soniyada o‘tkazish imkonini beruvchi dasturlar, qurilmalar yaratilgan.

Hayotimizga axborot-kommunikatsiya texnologiyalarining mana shunday
shiddat bilan kirib kelishi jaxon xo‘jalik alogalarining globallashuvini, tovar va
xizmatlar, shu jumladan, moliyaviy xizmatlarni etkazib beruvchilar bozorida
ragobatni keskin kuchaytirib yubordi.
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Bank tizimida zamon talablariga mos holda axborot-kommunikatsiya
texnologiyalarini keng joriy qilish va shu orgali ko‘plab bank xizmatlarini
avtomatlashtirish ishlari jadallashgan.

O‘zbekiston Respublikasining 2020-2025 vyillarga mo‘ljallangan bank
tizimini  isloh  kilish  strategiyasida zamonaviy axborot-kommunikatsiya
texnologiyalarini keng joriy etish, tijorat banklarining biznes jarayonlarini
avtomatlashtirish va masofaviy bank xizmatlari turlarini kengaytirish uchun zarur
shart-sharoitlar yaratish magsadida tijorat banklarini korporativ transformatsiya
kilish jarayonida zamonaviy axborot-kommunikatsiya texnologiyalarini joriy etish
soxasida asosiy vazifalar belgilab olingan:

» masofaviy bank xizmatlari, shu jumladan, kontaktsiz to‘lovlar soni va
gamrovini kengaytirish;

» avtomatlashtirilgan skoring tizimi, Ragamli identifikatsiyalash va kredit
konveyerlaridan keng foydalanish;

» bank ma’lumotlari va tizimlarining axborot xavfsizligini kuchaytirish;

» bank sohasidagi yangi konsepsiya va texnologiyalarni keng joriy
etish.

Bu vazifalarni amalga oshirishdan ko‘zlangan maqgsad respublikamizda
Ragamli iqgtisodiyotni rivojlantirish asnosida aholining moliyaviy va xuquqiy
savodxonligini oshirish, mamlakatimizning xalgaro maydondagi integratsiyasini
jadallashtirishdan iborat.

Ma’lumki, banklarni ragamlashtirish jarayoni bank va mijoz o‘rtasidagi
munosabatlarni ragamli axborot-kommunikatsiya texnologiyalari asosida barpo
etish hisoblanadi. Bu jarayonda bank mijozlariga moliyaviy xizmatlar qulay,
sifati xamda tezkor ravishda amalga oshirilishi, operatsion xarajatlarni
kamayishida muhim ahamiyat kasb etadi.

O‘zbekiston bank tizimida so‘nggi yillarda bank xizmatlarining sifati va
ko‘lamini oshirish bo‘yicha qator ishlar amalga oshirildi. Lekin jahonda
bo‘layotgan o‘zgarishlar, globallashuv jarayoni, ragobatbardoshlikni haddan ziyod
rivojlanishi, tijorat banklarining transformatsiya jarayonini yanada faollashtirish,
mijozlarga ko‘rsatilayotgan bank xizmatlarini yangi bosgichga olib chigish
zaruratini yuzaga keltiradi.

Biz bank soxasida ragamli transformatsiyani rivojlantirish mijozlar
ehtiyojlarini sinchkovlik bilan o‘rganish va mavjud imkoniyatlarni tahlil qilish
orqali, mijozga yo‘naltirilgan yangi innovatsion strategiyani ishlab chiqish orqali
amalga oshirilishi kerak deb hisoblaymiz.

» Tadqigotni olib borishda statistika va tagqoslash singari tadgiqot
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usullaridan foydalanildi.
» Tadqigot jarayonida olingan natijalarning gisqacha tavsifi:

» Ragamli igtisodiyot sharoitida tijorat banklarining
transformatsiyalashtirish  borasidagi ilmiy va xuqugiy asoslari
o‘rganildi;

» tijorat banklarining transformatsiyalashuv jarayonining zamonaviy
xolati hamda yangi innovatsion moliyaviy xizmatlarni joriy qilish
amaliyoti igtisodiy ko‘rsatkichlar yordamida taxlil gilindi;

» amalga oshirilgan izlanishlar natijasida tijorat banklarining
transformatsiya  qilish  jarayonlarini  jadallashtirishda  yangi
innovatsion bank xizmatlarini tashkil qilish va takomillashtirish
yuzasidan xulosa va takliflar ishlab chiqildi.

Respublikamizda so‘nggi 4 yilda bank tizimini transformatsiya gilish hamda
rivojlantirish bo‘yicha to‘g‘ridan-to‘g‘ri ta’sirga ega maqbul garor va farmonlar
gabul qilindi:

% «O‘zbekiston Respublikasining Markaziy banki to‘g‘risida»gi gonun

(yangi tahrirda);
» «Banklar va bank faoliyati to‘g‘risida»gi qonun (yangi tahrirda);
«To‘lovlar va to‘lov tizimlari to‘g risida»gi qonun;
“Valyuta siyosatini liberallashtirish bo‘yicha birinchi navbatdagi
chora- tadbirlar to‘g‘risida”gi (PF-5177-son, 02.09.2017);
» “Respublika bank tizimini yanada rivojlantirish va bargarorligini
oshirishchora-tadbirlari to‘g‘risida”gi (PQ-3270-son, 12.09.2017);

“2020-2025 vyillarga mo‘ljallangan O‘zbekiston Respublikasining bank
tizimini isloh qilish strategiyasi to‘g‘risida” (PF-5992, 12.05.2020) farmonlar.
Valyuta bozori liberallashtirilishi hisobiga naqd pul bilan bog‘liq muammolar
echildi, bu esa bankomatlar infratuzilmasi hamda zamonaviy to‘lov tizimlarini
joriy etishga sharoit yaratdi aholi va tadbirkorlik sub’ektlari uchun bank
xizmatlaridan foydalanish imkoniyatlari kengaydi, mijozlar bilan ishlash tizimi
o‘zgarmoqda, zamonaviy bank Xxizmatlari turlari  ko‘paytirildi  va
ragamlashtirilmoqgda, banklarni aholiga yanada yaginlashtirish va qulayliklar
yaratish maqgsadida bank xizmatlari markazlari tashkil etilmoqda.

Lekin shuni ham ta’kidlash kerakki ayrim respublika tashkilotlari va
mahalliy hokimiyat organlari banklarning tadbirkorlik sub’ekti ekanligi
to‘g risidagi tasavvurni o‘zgartirish yoki fikrni singdirish giyin bo‘lmoqda.

Banklarning asosiy faoliyatidan tashgarida bo‘lgan vazifalarni bajarishi
kabi holatlar davom etmoqda. Banklar faoliyatiga aralashuv hali-hanuz davom
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etmoqda. Hududlarda banklar va bank tizimidan ijtimoiy-igtisodiy ahamiyatdagi
siyosatni yuritishda kutilmalar yuqoriligicha golmoqgda. Banklarning rivojlanishi
uchun mos tijoriy loyihalar moliyalashtirilmadi. Banklar har doim loyihalarni
majburiy topshiriglar bo‘lgandan keyin amalda shug‘ullanib kelmoqda.

Hozirgi kunda ma’lumotlar sub’ektlar o‘rtasida elektron tarzda almashinib,
igtisodiyotning barcha bo‘g‘inlarida ish jarayonlarining avtomatlashtirilishi bilan
hamma ma’lumotlarning elektron bazalarini yaratishga Kkirishildi. Buxgalteriya
hamda boshgaruv tizimlarining elektron integratsiyasi shakllanib, CRM
(Customer Rehtionship Management) mijozlar bilan o‘zaro munosabatlarni
boshgarish tizimi yaratilmoqda.

Bank tizimida ragamli o‘zgartirishlar vositasida bank biznes-modellari
optimallashtirilib, bank segmentini rivojlantirish masofaviy bank xizmatlaridan
tortib moliyaviy operatsiyalar sohasidagi o‘zgarishlar jadallashuviga olib
kelmogda. Bank xizmatlari bozorida talabning ortishi natijasida ragobat ortib
borib, axborot-kommunikatsiya texnologiyalarining yangi imkoniyatlaridan
foydalanishga zarurati yanada oshdi. Mijozlar uchun moliyaviy xizmatlardan
qaerda va gachon foydalanish borasida tanlov imkoniyati paydo bo‘ldi. Banklar
tomonidan tunu kun rejimida ishlaydigan (24/7) ofislari shu ehtiyojlarni o‘rganish
natijasidir. Bu ehtiyojlarga mos ravishda moliyaviy bozorda to‘lovlarni
o‘tkazishning elektron tizimi, elektron pullar, masofaviy bank xizmatlari,
jumladan, internet orgali tagdim etiluvchi bank maxsulotlari, bank terminallari
hamda banklarning avtomatlashtirilgan markazi misol bo‘la oladi.

Ragamli  moliyaviy texnologiyalarning qo‘llanilishi davlat, to‘lov
xizmatlarini etkazib beruvchilar va mijozlar o‘rtasida o‘zaro faol xamkorlik
imkoniyatini optimallashtirmokda. Bu esa bank xizmatlarining yangi usullarini
joriy etish va innovatsion jozibador bank maxsulotlari yaratilishiga olib kelmoqda.
SHu o‘rinda  respublikamizda  banklarning  masofaviy  xizmatlaridan
foydalanuvchilar soni keskin oshib bormoqda (1-rasm)
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1- rasm. Bank hisobvaraqglariga masofadan xizmat Kko‘rsatish
tizimlaridanfoydalanuvchilar soni dinamikasi (ming donada).
1-rasm ma’lumotlaridan bank hisobvaraglariga masofadan Xxizmat ko‘rsatish
tizimlaridan foydalanuvchilar (mobil ilovalar, internet-banking, sms to‘lov) soni
2021 yil 1 yanvar holatiga 14571 094 tani tashkil giladi. Buning asosiy sababi
sifatida bugungi kunda aholi tijorat banklarining mobil ilova dasturlaridan keng
foydalanib kelayotganligi bilan izohlanadi.
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2- rasm. Bank hisobvaraqglariga masofadan xizmat Kko‘rsatish
tizimlaridan foydalanuvchilarning turlari bo‘yicha dinamikasi
(ming donada).

Aytish joizki, COVID -19 koronovirus panedemiyasi bilan bog‘liq karantin
davrida jismoniy shaxslarga bank xizmatlarini masofadan ko‘rsatish yigirma
barobar oshgan. YUridik shaxslar va yakka tartibdagi tadbirkorlarning masofaviy
bank xizmatlaridan foydalanish ko‘rsatkichi 2020 yilga nisbatan pasayib 822 518
tani tashkil gilgan.

Banklar  kesimida 2021 il mobaynida masofaviy bank
xizmatlaridan foydalanuvchi yuridik shaxslar soni Ipoteka-bankda 117 298 ta,
Agrobankda 110 104ta, Xalg banki 95 347 ta, Hamkorbank81270ta,Milliybank
61 633 taga etgan.
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3- rasm. 2021 vyil mobaynida banklar kesimida masofaviy bank
xizmatlaridanfoydalanuvchi yuridik shaxslar soni hagida ma’lumot.
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4- rasm. 2021 yil mobaynida banklar kesimida masofaviy bank
xizmatlaridanfoydalanuvchi yuridik shaxslar soni hagida ma’lumet.

Shuningdek, jismoniy shaxslar bo‘yicha eng ko‘p foydalanuvchilar soni
Agrobank— 2355155 ta, Xalg banki — 2148750 ta, Sanoatqurilishbank —1667420 ta,
Ipoteka- bank —1300787 ta, Milliybank — 1191694 tani tashkil etgan (4-rasm).

Yugorida keltirilgan ma’lumotlar tahlili asosida respublikamizda banklarning
moliyaviy xizmatlarini masofadan amalga oshirish jarayoni jadal rivojlanib
bormoqda deyishga xaqgli asosimiz bor.

Xulosa gilib aytganda, respublikamizda ragamli iqtisodiyotni rivojlantirish,
bank xizmatlarini masofadan ko‘rsatish iqtisodiyotni yangi bosqichga ko‘tarish,
banklarda transformatsiya jarayonlarini amalga oshirish borasida qator islohotlar
amalga oshirilmoqda.
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Fikrimizcha, ragamli iqgtisodiyotning rivojlanishini  bank  moliyaviy
xizmatlaridagi rivojlantirish magsadida quyidagi masalalarni hal etish lozim:
banklar iqgtisodiyotning lokomotivi vazifasini yanada rivojlantirib

ildamlangan harakatga o‘tishi va moliyaviy Xizmatlarni ragobat ustunliklari,
ixtisoslashuvi va o‘sish nuqtalarini inobatga olgan xolda, shakllantirishi va amalga
oshirish kerak;

- banklar tijorat tashkiloti ekanligi, eng avvalo, tijjoriy maqsadni ko‘zlashi
hamda bozor mexanizmlari asosida ish tashkil etilishi lozim.;
-banklarning asosiy faoliyatidan tashgarida bo‘lgan vazifalarni bajarishi kabi
holatlarini oldini olish zarur.
Natijada, ragamli igtisodiyotni rivojlantirish va unda bank masofaviy xizmatlarini
yanada kengaytirish mamlakatimiz aholi turmush darajasini oshirish, igtisodiyot
tarmoglarining  shaffof  faoliyatini  yo‘lga qo‘yishga hamda axborot
texnologiyalardan keng foydalanish imkoniyatini oshiradi.
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QISHLOQ MEHNAT BOZORINING SAMARALI RIVOJLANISHINI
ASOSIY TAMOYILLARI VA OMILLARI

Sh.D.Djurakulov
SamDU dotsenti
B.Xo‘jaqulov

SamDU 2-kurs magistri

Annotatsiya. Ushbu magolada gishloq mehnat bozorining samarali rivojlanishi va o ‘z-
o zini tartibga solishi tizim sifatida doimiy rivojlanishi, ish beruvchilar va ishchilar o ‘rtasida
munosabatlarni, tizimning transformatsiyasi va kasbiy harakatchanligini, ularni talab qilish
sharoitlariga kadrlar tayyorlash tizimini moslashtirishni nazarda tutuvchi ilmiy.fikrlar keltirib
o ‘tilgan.

Kalit so“zlar: qishlog mehnat bozori, ish bilan bandlik, gishlog sanoati, ishchi kuchining
ijtimoiy mehnat tagsimoti, gishlog aholosi tarlibi, ishsizlik, mehnat bozorini davlat tomonidan
tartibga solish

Abstrac:. In this article, the effective development of the rural labor market and its
continuous development as a system of self-regulation, the relations between employers and
workers, the transformation and professional mobility of the system, and the adaptation of the
personnel training system to the conditions of their demand are cited.

Key words: rural labor market, employment, rural industry, social division of labor, rural
population growth, unemployment, labor market regulation by the state

Innovatsion  rivojlanish  sharoitida respublikamizda yuzaga Kkelgan
demografik, ijtimoiy-igtisodiy vaziyat va qishloq xo‘jaligidagi tarkibiy
o‘zgarishlarning keng qamrovi hamda 2009 yil “Qishloq taraqqiyoti va farovonligi
yili” deb e’lon gilinganligi munosabati bilan gabul gilingan Davlat dasturi va
undagi vazifalar, xususan, “..qishlogda sanoat ishlab chiqarishi va qurilishni jadal
rivojlantirish, meva-sabzavot va chorvachilik mahsulotlarini gayta ishlash bo‘yicha
zamonaviy texnika va texnologiyalar bilan jihozlangan ixcham korxonalarning
keng tarmog‘ini tashkil etish, xizmat ko‘rsatish va servis sohasini sifat jihatidan
yangi darajaga ko‘tarish, shu asosda gishloq aholisi, eng avvalo yoshlar ishga
joylashtirilishini, insonlarning daromadlari va farovonligi oshirilishini ta’minlash”
gishlog mehnat bozori samarali rivojlanishining obyektiv zaruriyat ekanligini
bildiradi.

Shu bilan birga, respublikamizda mehnatga qobiliyatli aholi katta gismining
gishloq joylarida yashashi, qishlog mehnat resurslari malakaviy tayyorgarlik
darajasining pastligi, ishchi kuchiga bo‘lgan talabga nisbatan gqishlogq mehnat
resurslari taklifini yuqgori saviyada o‘sishi, gishlogda yashirin ishsizlikning yuqori
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darajasi, qishloq xo‘jaligi mehnatining mavsumiyligidan kelib chigqadigan doimiy
bandlikni past darajasi kabi holatlar QMB samarali rivojlanishi zaruriyatining
igtisodiy va ijtimoiy ahamiyati yuqoriligini izohlaydi.

Mehnat bozori bozor munosabatlarining ajralmas qismi sifatida gachongina
tovar ishlab chiqgarishi va muomalasi umumiy va ustuvor shaklda bo‘lsagina
vujudga keladi va rivojlanadi. Bu jarayonning zaruriy sharti ishchi kuchining
tovarga aylanishi hisoblanadi. Ishchi kuchi, ya’ni ishlovchi gachonki, huqugiy
jihatdan erkin shaxs hisoblansa va ishlab chigarish vositalari hamda hayot kechirish
vositalaridan holi bo‘lsagina tovarga aylanadi. Shaxsning fugarolik erkinligi
mehnat faoliyatini amalga oshirish sohasini, uni qo‘llash va ish haqi shartlarini
erkin tanlash huquqini ishlovchiga rasman biriktirib qo‘yadi. Erkin subyekt sifatida
u shaxsiy mulkiga va o‘zining ishchi kuchiga bo‘lgan huquqiga egadir. “Aholini ish
bilan ta’minlash to‘g‘risida”gi  O‘zbekiston Respublikasining Qonunida
ta’kidlanganidek, “O‘zbekiston Respublikasi fugarolari unumli va 1jodiy mehnatga
bo‘lgan o‘z qobiliyatlarini mutlago o‘zlari tasarruf etish va qonunchilikda
ta’qiqlanmagan har ganday faoliyatni amalga oshirish huqugiga egadirlar. Har
ganday mehnatga ma’muriy majburlash yo‘l qo‘yilmaydi... . Kishilarning o‘z
hohishlariga ko‘ra mehnat faoliyati bilan band bo‘lmasligi ularni javobgarlikka
tortilishlari uchun asos bo‘la olmaydi”. Erkin va ixtiyoriy mehnat, ish
beruvchilarning mustaqilligi - respublikamiz bo‘yicha QMBning samarali
rivojlanishini asosiy obyektiv shart-sharoitlaridir.

QMBning samarali rivojlanishini asosiy obyektiv igtisodiy sharti bo‘lib
qishloq ishchisining o‘zini ishchi kuchiga bo‘lgan xususiy mulkchiligi hisoblanadi.
Bu yerda shuni e’tiborga olish lozimki, ushbu subyektlarning o‘zaro munosabat
almashishiga ishtirok etishlariga ularning individual ehtiyojlari natijasida yuzaga
kelgan shaxsiy manfaatlari turtki beradi. Bu esa o‘z navbatida gishloq aholisining
ijtimoiy-iqtisodiy hayotini takror ishlab chigarishga bo‘lgan ijtimoiy zaruriy
ehtiyojini ifoda giladi.

QMBning samarali rivojlanishi ishchi kuchi va ish joyiga bo‘lgan talab va
taklif o‘rtasidagi oqilona mutanosiblikni o‘rnatishda o‘zaro raqobatga tayyor erkin
va teng huquqli ikki hamkorning o‘zaro munosabatlarga kirishishini ko‘zda tutadi.
Qishlog ishchisi va uni yollashni istagan tadbirkor yoki davlat muassasasi bu
bozorda bir-birlariga garama-garshi turadilar va shu darajada ular bir-birlariga
bog‘liq va bir-birlariga muhtojdirlar. Ularning o‘zaro muhtojligi shaxsiy erkinlik va
igtisodiy zarurat nugtai-nazaridan kelib chigadi.

QMB samarali rivojlanishining hal giluvchi obyektiv igtisodiy shartlaridan
yana biri malakali ishchi kuchiga talab bilan uning taklifi o‘rtasidagi o‘zaro
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muvozanatni ta’minlash hisoblanadi. Ammo hozirgi kunda bunday muvozanat
saglanmayapti, ya’ni muvozanatning buzilish hollari mavjuddir. Buning asosiy
sababi - malakali, bozor munosabatlari sharoitida aktiv faoliyat ko‘rsata oladigan
ishchi kuchining yetishmasligi va qgishloq joylaridagi ishlab chigarish sohalarida
bunday malakali ishchi kuchiga katta extiyoj sezgan ish joylarining ko‘pligidir.
Bundan tashgari Oc‘zbekiston Respublikasining “2007-2020 vyillarda xizmat
ko‘rsatish va servis sohasini rivojlantirish dasturi”’da belgilangan vazifalarni
bajarish natijasida yuzaga keladigan agroservis, qishloq xo‘jaligi mahsulotlarini
gayta ishlash, ayirboshlash va sotish, gishlog mashinasozligi va qishlog qurilishi,
aholiga pullik xizmat ko‘rsatish tarmoq va sohalarning vujudga kelishi bilan u
yerdagi ish joylarining malakali qgishloq ishchilariga bo‘lgan ehtiyoji yanada
oshadi.

Yuqorida gayd etib o‘tilgan asosiy obyektiv shart-sharoitlar QMBning
samarali rivojlanishiga, uning faoliyat ko‘rsatishida muhim sanalgan quyidagi
asosiy tamoyillar to‘liq amalga oshirilgan holdagina samarali ta’sir ko‘rsatadi:
ishchi kuchining erkin taklifi; ish beruvchilarning ishchi kuchiga mustaqil talabi;
ishchi kuchiga bo‘lgan talab va taklif o‘rtasidagi erkin va o‘zaro manfaatli raqobat;
ish hagi va boshga mehnat daromadlarini erkin harakati; ogilona soliq tizimi orqgali
ularni tartibga solinishini amalga oshirilishi va boshqgalar.

Shu bilan birga QMBning samarali rivojlanishiga ta’sir etuvchi omillar
tadgigoti muhim ijtimoiy-igtisodiy ahamiyatga ega. Bular avvalo, ishchi kuchiga
talabning oshishi va uning taklifi pasayishiga bevosita ta’sir etuvchi omillardir.
Ishchi kuchiga talabning oshishini ta’minlovchi omillarga: nogishlog xo‘jaligi
tarmoqglarida yangi ish o‘rinlari yaratish; ish joylarini unumli texnika va
texnologiyalar bilan ta’minlash; ishlab chigarishni modernizasiyalash va qayta
ta’mirlash; mavjud qishloq infratuzilmasini takomillashtirish; ichki va tashqi
investisiyalarni jalb etish; gayta ishlash sanoati, xususiy tadbirkorlik, xizmat
ko‘rsatish va servis, yakka tartibda va kasanachilik mehnati faoliyati ko‘lamini
kengaytirish va boshqalar kiradi. Aynan shunday vaziyatdagina gishlog joylarida
ishchi kuchi taklifini pasaytiruvchi omillar vujudga kelishi uchun shart-sharoitlar
yaratiladi, bularga: kichik biznes va xususiy tadbirkorlik hamda xizmat ko‘rsatish
va servis sohalarini rivojlantirish; shaxsiy yordamchi va dehgon xo‘jaliklarida
goramol bogish bilan shug‘ullanadigan kishilar sonini ko‘paytirish; mehnatni
tashkil etishni bozor uslublarini tatbiq etish; inflyasiya va ishsizlik darajasini
kamaytirish; ichki talabni rag‘batlantirish; ishchi kuchi harakatchanligi va
malakasini oshirish va boshqalar kiradi.
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QMB kon’yunkturasiga ta’sir etuvchi omillarni migdor va sifat nuqtai
nazaridan tadqiqg qilish magsadga muvofig. Respublikamiz QMBda ishchi kuchiga
talabning miqdori uning taklifiga nisbatan anchagina kam. Ishchi kuchi taklifining
miqdori unga bo‘lgan ehtiyojning talablariga to‘liqg mos kelmaydi. Shuning uchun
QMB konyunkturasini ifodalaydigan ikkita o‘zaro bog‘langan guruhlardagi omillar
va obyektiv shart-sharoitlar holatini ta’riflovchi miqdor va sifat ko‘rsatkichlarini
ajratish zarur (1-rasm).

QISHLOQ MEHNAT BOZORI KON’YUKTURASI

QMB kon’yukturasiga ta’sir etuvchi

miqdoriy omillar
lgtisodiyot agrar sektorining rivojlanishi | Ma’lumoti, malakasi va kasbni
egallaganlik darajasi. Yugori malakali
_ ) gishloq xo‘jaligi xodimlari tayyorlash
Moddiy-taxnik ta’minoti darajasi bilan shug’illanuvchi o‘quv yurtlarining
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Mehnatga | tli band bo’l band
Ishlab chigarish va ijtimoiy SR ayqqa e . ? 'ganuva‘ =
. . o +— bo‘Imagan gishloq aholisining jinsi va
infratuzilmalarni rivojlantirish —> ' ) I
yoshi bo‘yicha tuzilishi
Qishloq qurilishi sanoati va transportni « : ) I~
rivojlanishi Yakka tartibdagi, kasanachilik va boshga
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Ish haqi va boshqa manbalardan
olinadigan mehnat daromadlarining «—t ] e _ _
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Dehqon, fermer va boshqa xo‘jaliklar, Kasbiy va ijtimoiy mobillik,
xususiy tadbirkorlik shakllarining N urbanizatsiyaning rivojlanishi va h.k.
rivojlanishi
[ » Ish beruvchi mehnat jamoasidagi ijtimoiy-
Tovarlar, va xizmatlar, sarmoyalar, . .
ruhiy mubhit
gimmatli qog’ozlar va ilmiy ishlanmalar «
bozorlarining rivojlanishi Ly Milliy-etnik an’analar va gishloq
aholisining safarbarligi
Qulay tabiiy omillar « L, Millatlararo munosabatlar holati
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1-rasm. Qishloq mehnat bozori kon’yunkturasiga ta’sir etuvchi miqdor
va sifat omillari chizmasi

Birinchi guruhga quyidagilar kiradi: igtisodiyot agrar sektorining
rivojlanishi; moddiy-texnik ta’minoti darajasi; ishlab chigarish va ijtimoiy
infratuzilmalarni rivojlanishi; qishloq qurilishi sanoati va transportni rivojlanishi;
ish hagi va boshga manbalardan olinadigan mehnat daromadlarining o‘sishi;
dehgon, fermer va boshga xo‘jaliklar, xususiy tadbirkorlik shakllarining
rivojlanishi; tovarlar va xizmatlar, sarmoyalar, gimmatli qog‘ozlar va ilmiy
ishlanmalar bozorlarining rivojlanishi; qulay tabity omillarning mavjudligi va h.k.

Ikkinchi guruhga quyidagilar kiradi: ma’lumoti, malakasi va kasbni egallaganlik
darajasi hamda yuqori malakali gishlog xo‘jaligi xodimlari tayyorlash bilan
shug‘ullanuvchi o‘quv yurtlarining rivojlanishi; mehnatga layoqatli band bo‘lgan va band
bo‘lmagan qishloq aholisining jinsi va yoshi bo‘yicha tuzilishi; yakka tartibdagi,
kasanachilik va boshga mehnat faoliyati turlarini ko‘lami; ishsizlarning ijtimoiy-ruhiy
holatlari; ish beruvchi mehnat jamoasidagi ijtimoiy-ruhiy muhit; millatlararo
munosabatlar; kasbiy va ijtimoiy mobillik, urbanizasiyaning rivojlanishi; milliy-etnik
an’analar va gishloq aholisining safarbarligi va boshqalar.

QMB samarali rivojlanishining asosiy obyektiv shart-sharoitlari va omillarini
aniglash hamda ularni majmuaviy o‘rganish uchun quyidagi axborot bazasiga ega
bo‘lish magsadga muvofig. Bu axborot bazasini tayyorlash va uning dinamik
manzarasini shakllantirish ilmiy va amaliy jihatdan muhim ahamiyat kasb etadi:

1. Qishlog aholisining tarkibi, tuzilishi, igtisodiy faol va faol bo‘lmagan
aholining dinamikasi; bu ma’lumotlar QMBni to‘ldiruvchilar tarkibi, tuzilishi,
ularning o‘zgarish yo‘nalishlarini aniglash imkoniyatini beradi. Istigbolda
kutiladigan o‘zgarishlarning gamrovini aniglashga yordam beradi.

2. Qishlog aholisi bandligining dinamikasi, mulk shakliga, iqgtisodiyot
tarmoglariga, kasb-malakasiga ko‘ra bandlikning tuzilishi; bu ko‘rsatkichlar
mehnat bozori talab va taklifi o‘zgarishining mulkiy, tarmog va malakaviy
omillarini tahlil gilish imkoniyatini beradi.

3. Qishloqdagi ishsizlikning tavsifi, bunda ishsizlik turlari, kelib chigish
sabablari, bartaraf etish imkoniyatlari tahlili muhim hisoblanadi; bunday tahlil
ishsizlikning QMB tarkibiga ta’sirini aniglashga yordam beradi;

4. Ishchi kuchi ogimining yo‘nalishlari va ish vaqtidan foydalanish darajasi
ko‘rsatkichlari; bu ko‘p jihatdan mikrodarajadagi tahlilni taqozo etadi va u orqali
QMB rivojlanishining mikrodarajadagi shart-sharoitlarini belgilab olish mumkin
bo‘ladi.
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5. Qishlog ishchi kuchi xarajatlarining tarkibi va dinamikasi; mazkur
ko‘rsatkichlarning aniqlanishi va tahlili qishloq ishchi kuchi giymati va bahosiga
ta’sir ko‘rsatuvchi omillarni o‘rganishga, ularning ustuvorlarini belgilab olishga,
ish haqi miqdorini tartibga solishda e’tibor berilishi kerak bo‘lgan xususiyatlarni
belgilash imkonini beradi.

6. Ish beruvchi va ishlovchilar o‘rtasidagi mehnat munosabatlari buzilishi
sabablarini aniqlash; bu ko‘proq ijtimoiy-sosiologik so‘rovnomalar va xodimlarni
hisobga olish bo‘limlari ma’lumotlari vositasida aniglanadi. Shuningdek, bu
mehnat munosabatlarining ijtimoiy shart-sharoitlariga aniglik Kkiritishga yordam
beradi. Bunda ishlovchilar manfaatini himoya qiluvchi kasaba uyushmalari
faoliyatining rolini oshirish chora-tadbirlariga alohida ahamiyat berish magsadga
muvofig.

7. Qishloq aholisini ish bilan ta’minlash ko‘rsatkichlari va bandlik xizmati
faoliyatining samaradorligini ifodalovchi jamlangan ko‘rsatkichlar dinamikasi. Bu
QMB faoliyatiga to‘g‘ridan to‘g‘ri institusional vositalar orgali ta’sir ko‘rsatishning
samaradorligini baholash uchun zarurdir. QMB o‘z-o‘zicha amal gilmay, balki
Ishsizlik va bandlik jarayonlariga davlatning faol aralashuvini tagozo etadi.

Hozirgi vagtda gishlogda malakali ishchi kuchini taklifi na kasbiy va na bir
malakaviy tartibda qishloq xo‘jaligi mehnatidagi talab dinamikasiga javob beradi.
Shuning uchun, iqgtisodiyotni modernizasiyalash va ishlab chigarishni
diversifikasiyalash sharoitida QMBda ishchi kuchi taklifini sifat jihatidan
o‘zgartirish hamda uni raqobatbardoshligini oshirish vazifasi kun tartibida turgan
asosly masalalardan biridir.

QMBda ishchi kuchining sifat darajasini va ragobatbardoshliligini oshirish
uchun: kasbiy ta’lim berish, davlat bandlik xizmati tizimida yoki shu xizmat
yo‘nalishi bo‘yicha boshqa o‘quv yurtlarida qayta o‘qitish va malakasini oshirish;
korxonalar bilan hamkorlikda gayta o‘qitish va malakani oshirish ishlarini tashkil
etish; ma’lum bir kasbdagi ishlovchilarni gayta tayyorlash va malakasini oshirish
faoliyatini amalga oshirayotgan korxonalarni imtiyozli soliglarga tortilishini
ta’minlash; mavjud ishchi kuchi bozoridagi alohida guruhdagi qishloq aholisining
ragobatbardoshliligini oshirish uchun maxsus dasturlar ishlab chigish va shu kabi
boshga chora-tadbirlar tashkil etishni ta’minlash lozim.

QMBda malakali mehnatning bahosi, albatta uni to‘la takror ishlab chiqarishi
va har tomonlama rag‘batlantirish uchun yetarli bo‘lmog‘i lozim. Ishlovchi
malakali mehnat bilan past malakali mehnatga to‘lanadigan ish haqi o‘rtasidagi
fargni yaqgol ko‘rmog‘i lozim.
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Barcha taraflarni qoniqtiradigan normal ish haqini o‘rnatish o‘ta murakkab
ish. Har tomonlama teng sharoitda mehnat bozorida talab va taklifni bir-biriga
to‘g ri kelishi, ish haqida tenglik darajasi yuzaga kelgan tagdirdagina erishiladi.

Odatda, ish beruvchilar tomonidan ish hagining har qganday oshirilishi
ishsizlikni keltirib chigaradi, deb hisoblanadi. Hagigatda esa, mehnat bozoriga
muayyan bir ta’sir o‘tkazish ish hagini muvozanatdan yuqori oshishiga olib keladi.
Masalaning qiyin tomoni ham shundaki, ish hagining muvozanat darajasini
aniglash o‘ta mushkuldir.

Ish hagi migdorining ishchi kuchi giymati migdoriga mos kelishi tamoyilidan
kelib chiggan holda ish hagini tashkil etishning nihoyatda muhim jihati - bu albatta
turli darajadagi malaka talab etadigan oddiy va murakkab mehnatga mehnat haqgini
zaruriy mutanosibligini ta’minlashdir.

Ma’lumki, oddiy va murrakab mehnat o‘rtasidagi farq, birinchidan,
bajaradigan ishi yanada murakkab mehnatdan iborat bo‘lgan yuqori malakali ishchi
kuchi mehnatining yuqori giymatliligi, ikkinchidan, turli murakkablikdagi mehnat
orgali vaqt birligi davomida yaratiladigan turli miqdordagi giymatdan iborat.
Mehnatning murakkabligiga bog‘liq bo‘lgan ish hagini tabagalashtirishning
zaruriyati giymat va mos ravishda ishchi kuchi bahosi miqgdoridagi farq orqali
aniglanadi. Bunday tabagalashtirishning imkoniyati ayni bir xil vaqgtda sarflangan
turli xil murakkablikdagi mehnat turli xil miqdordagi giymatni shakllantirishi
natijasida yuzaga keladi. Moddiy ishlab chigarishda band bo‘lgan xodimlarning
murakkab mehnati oddiy mehnatga nisbatan yuqoriroq qiymat yaratadi, zarur
bo‘lgan ayni bir xil vaqt mobaynida o‘zining vazifasi hisoblangan ishchi kuchini
yanada yuqori giymatini, qo‘shimcha vaqt mobaynida esa ishlab chigarish
vositalari egalari uchun katta qo‘shimcha giymatni takror ishlab chigaradi.

Malakali ishchi kuchi bozorida ham turli xil mehnat bahosi bozor
munosabatlari sharoitida ham ish haqini tashkil etishning ajralmas qismi bo‘lgan
tarif setkasi shaklini gabul giladi. Tarif setkasi ma’lum murakkablikdagi mehnat
bahosini, ya’ni muvofiq holdagi kasb va malaka xodimlarining mehnat bahosining
o‘Ichovidir. Ish haqini tashkil  etishda ish haqi va birinchi razryadning minimal
tarif setkasi o‘rtasidagi o‘zaro munosabatni gamrab olgan tarif tizimi muhim o‘rin
egallaydi.

Yugorida gayd etilgan QMBning asosiy tarkibiy gismlarini chuqur tadqiq
etish uning samarali rivojlanishi jarayonini batafsil ifodalaydi hamda bu sohada hal
etilishi lozim bo‘lgan asosiy vazifalarni aniglanishiga imkon beradi: mehnat
munosabatlarini rivojlanishi sifati; ishchi kuchiga talabni o‘sishi va uning taklifini
kamayishi; QMBda ishchi kuchiga talab va taklifning ogilona muvozanatini
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o‘rnatish; mehnatga odilona bahoni o‘rnatish; ish bilan band bo‘lmagan mehnatga
layogatli qgishlog aholisining ragobatbardoshligini va malakasini oshirish,
qo‘nimsizlikni ~ kamaytirish, ijtimoiy himoyalanganligini  ta’minlash. Bu
muammolarni  gishlog xo‘jaligi sohalarini  zamon talabiga mos ravishda
rivojlantirish, o°‘quv muassasalarini va bandlik xizmatlari faoliyatini yaxshilash va
QMBda ijtimoiy-iqgtisodiy munosabatlarni samarali tartibga solish va qishlog
xo‘jaligi  mahsuloti ishlab chigaruvchilarni qo‘llab-quvvatlash yo‘li bilan
muvaffagiyatli hal etish mumkin.

Respublikamizda QMBnNi samarali rivojlanishining ijtimoiy-igtisodiy
ahamiyati yana quyidagilar bilan tushuntirilishi magsadga muvofiq:

1. Qishlog aholisining nisbatan yuqori tabily o‘sish sur’atlari davom
etayotgan sharoitda gishlogda suv va yer resurslarining tanqgisligi kuchayishi; bu
o°‘z navbatida demografik, ijtimoiy keskinlikni yanada oshirishi mumkin. QMBni
rivojlanishi orgali ishchi kuchining bir gismini shaharga, ya’ni igtisodiyotning
boshga tarmoglariga olish mumkin.

2. QMBni samarali rivojlanishi orgali qgishlog ishchi kuchi mobilligi
darajasini oshirishga erishish imkoniyati; ishchi kuchi mobilligi bir tarmoq yoki
hududdan mehnat unumdorligi yugori boshgasiga ishchi va xodimlarning tez
o‘tishini ta’minlaydi; bu o‘z navbatida ishlab chigarish omillari ogimini
jadallashtiradi, resurslar aylanishini tezlashtiradi va umumiy holda igtisodiy
foydani ko‘paytiradi.

3. QMBni samarali rivojlanishi aholining ish bilan ogilona bandligiga
erishishni ko‘zda tutadi. Ish bilan oqgilona bandlik mehnatga layoqatli aholining oz
kasbi, malakasi va gizigishlariga ko‘ra ishlashi, uzluksiz malakasini oshirishni
bildiradi. Bu ish hagi miqdorining ortib borish tendensiyasini kuchaytiradi, ish
vaqtidan samarali foydalanishni ta’minlaydi va inson Kkapitali jamg-‘arilish
jarayonini jadallashtiradi.

4. QMB samarali rivojlanishi malakali va ragobatbardosh ishchi va
xodimlarni tayyorlash va qayta tayyorlashni hamda bu boradagi magsadli
dasturlarning ishlab chigilishi va amalga oshirilishini taqozo etadi.
Mamlakatimizda, qolaversa dunyo mamlakatlarida keyingi yillarda yuz berayotgan
tendensiya va qonuniyatlardan biri shuki, shahar mehnat resurslari QMBni
to‘ldirmaydi, balki qishloq mehnat resurslari shahar mehnat bozorini to‘ldiradi va
shaharda joylashgan iqtisodiyot tarmogqlariga oqib o‘tadi. Bu aholining ijtimoiy
faolligini ta’minlaydi.

5. QMB samarali rivojlanishi orgali qishlog ayollari ijtimoiy-igtisodiy
faolligining oshirilishiga erishish muhim ahamiyatga ega. Hozirgi vaqtda uy
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mehnati, ya’ni kasanachilik faoliyatining rivojlantirilishiga qaratilayotgan chora-
tadbirlar, aynigsa gishloq ayollarining ish bilan bandligini oshirishga muhim turtki
bo‘ladi. Chunki, an’anaviy ravishda qishloq ayollari jamiyat hayotida va ishlab
chigarish jarayonlarida passiv mavqgyeda golib kelmoqgda.

6. QMB samarali rivojlanishi oqgibatida hozirda aksariyat hollarda
kuzatiladigan ishlovchilar va ish qidiruvchilar o‘rtasida yaxshi ish o‘rni uchun
kurash va raqobat o‘rnini ish beruvchilar o‘rtasida malakali ishchi va xodimni
qo‘lga Kiritish borasidagi kurash egallaydi. Bu ishga joylashish bilan bog‘liq
noxush holatlarga barham berishga, ish beruvchilarning ishlovchilar manfaatlarini
paymol gilishlarining oldini olishga olib keladi.

7. Mehnat bozorining rivojlanishi mehnatni sug‘urtalash munosabatlari
shakllanishi va takomillashishiga yordam beradi. Amalda mehnatni sug‘urtalash,
ish sharoitida sodir bo‘ladigan turli xavf-xatarlarni oldini olishning (mehnat
xavfsizligi) samarali tizimi yaratilgani yo‘q. Tan olish kerakki, bundan hozircha ish
beruvchilar ham, davlat ham to‘g‘ridan to‘g‘ri, yetarli darajada kuchli manfaatdor
emas.

8. Mehnat bozorining rivojlanishi ishchi kuchi eksporti bilan bog‘liq
munosabatlarni tartibga solishning samarali tizimi yaratilishini ham tagqozo etadi.
Aslida, ishchi kuchi eksportini ragbatlantirishdan rivojlanayotgan, iqtisodiy
o‘sishga erishishning ko‘pgina omillari (ilg‘or texnologiya va kapital) tangis
bo‘lgan davlatlar kuchli manfaatdor bo‘ladi. Fagat bu yerda yechilishi kerak
bo‘lgan muammo eksport gilinayotgan ishchi kuchining mehnat va dam olish
huquglari kafolatlanishi, turli diskriminasiyalarning oldi olinishi bilan bog‘liq.
Mazkur jarayonda davlatning hal qiluvchi roli namoyon bo‘lishi lozim.
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AHOLINING ISH BILAN BANDLIGI DARAJASINI OSHIRISHNING
O°‘ZIGA XOS XUSUSIYATLARI VA OMILLARI

Ulug‘muradova Nodira Berdimuratovna
SamDU dotsenti

Abduvohidova Gulshan Akmalovna
SamDU 2-kurs magistri

Annotatsiya. Ushbu magolada aholining bandlik darajasini oshirishda ish bilan
ta’minlashning samarali shakllari va usllarini joriy etish, norasmiy bandlikni metodologik-
uslubiy va amaliy yondashuvlarni takomillashtirish asosida gisgartirish, demografik nostandart
sharoitlarda aholini gisqa muddatli ish bilan ta ‘minlash bo ‘yicha ilmiy fikrlar keltirib o ‘tilgan.

Kalit so‘zlar: aholini ish bilan ta’'minlash darajasini oshirish, norasmiy bandlikni
gisqartirish, demografik nostandart, mehnatga layoqatli insonlar, mehnat munosabatlari,
samarali bandlik.

Abstract. In this article, the introduction of effective forms and methods of providing
employment to increase the level of employment of the population, reduction of informal
employment based on the improvement of methodological, methodological and practical
approaches, and short-term employment of the population in non-standard demographic
conditions are cited. .

Key words: increasing the level of employment of the population, reducing informal
employment, non-standard demographics, able-bodied people, labor relations, effective
employment.

Jahon iqgtisodiyotining texnologik rivojlanish darajasi shiddat bilan oshib
borishi va demografik o‘zgarishlar sharoitida aholi bandligini ta’minlashga alohida
e’tibor qaratilmoqda. “Dunyoda ayollar bandligi 2021 yilda 2020 yilga nisbatan 4,2
foizga kamayib, 54 million ishsizlikni, erkaklar kesimida mazkur ko‘rsatkichlar
mos ravishda 3 foiz va 60 million ish joyini tashkil etmoqda”??. Evropa lttifoqi
mamlakatlarida % pandemiya sharoitida ishsizlik darajasining keskin oshgani
munosabati bilan gisga muddatli ish bilan bandlik darajasini oshirish dasturi
doirasida 100 milliard evro ajratildi. Mazkur jarayonda aholini ish bilan ta’minlash
darajasini oshirish, norasmiy bandlikni gisqgartirish va demografik masalalarni
optimal hal etish dolzarb muammo sifatida saglanib golmoqda.

Jahonda aholining bandlik darajasini oshirishda ish bilan ta’minlashning
samarali shakllari va usllarini joriy etish, noramiy bandlikni metodologik-uslubiy
va amaliy yondashuvlarni takomillashtirish asosida qisqgartirish, demografik
nostandart sharoitlarda aholini gisga muddatli ish bilan ta’minlash bo‘yicha
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magsadli dasturlarni asoslash kabi yo‘nalishlarda ilmiy-tadgiotlarga alohida e’tibor
garatilmogda. Bu borada aholining ijtimoiy-demografik guruhlari ehtiyojlarini
xisobga olish, ish bilan bandlikning innovatsion turlarini kengaytirish, demografik
o‘sish va iqtisodiy rivojlanishning o‘zaro alogadorligini asoslash kabi ilmiy
yo‘nalishlar ilmiy asoslarini takomillashtirishga alohida e’tibor garatilmoqgda.

Y Angi O°zbekistonda aholining turmush sifatini yaxshilash, doimiy ish bilan
bandlikni ta’minlash, yangi ish o‘rinlarini yaratish kabi masalalar ustuvor ahamiyat
kasb etmoqda ‘“Hududlarda aholining turmush darajasi va sifatini yaxshilash,
xususan kambag-‘allikni gisgartirish vazifalari ko‘p jihatdan igtisodiyotning barcha
tarmog va sohalarining ragobatbardoshligini oshirish hamda tadbirkorlikni
rivojlantirish uchun fundamental sharoitlarni yaratib berish hisobiga yangi va
bargaror ish o‘rinlarini tashkil etish bilan bevosita bog‘ligdir°?*. Bu vazifalarni hal
etishda mehnatga layoqgatli yoshgacha bo‘lgan mehnat qilayotganni ijtimoiy
ehtiyojmand qatlam vakillari tarkibiga kiritish, igtisodiyot tarmoglari, sohalari va
ijtimoiy-demografik xususiyat-lari, bandlik jarayoni davomiyligini oshirish, aholini
ish bilan bandlik darajasining oshib borishi sharoitida demografik jarayonlarni
prognozlashning aniglik darajasini oshirish kabi yo‘nalishlarda tadgiqgot ishlarini
chuqurlashtirish magsadga muvofiqdir.

Bugungi kundagi global pandemiya sharoitida mamlakatlarning oldida
turgan eng muhim ustuvor vazifalaridan biri igtisodiyotda faol ijtimoiy-igtisodiy
siyosatni samarali amalga oshirish bo‘lib hisoblanadi. Bu esa aholining ish bilan
bandligi darajasini yanada oshirish asosida aholining ishsiz gatlamini ish bilan
ta’minlash, aholi daromadlarini pandemiyadan oldingi me’yorlarda saglab golish,
0°‘z ish o‘rinlarini yo‘qotayogan aholi gatlamlarini ish bilan bandlik darajasini
yanada oshirish bo‘yicha muammolarini hal gilish bilan izohlanadi.

O<zbekiston Respublikasi Prezidenti SHavkat Mirzieyovning Birlashgan
Millatlar Tashkiloti Bosh Assambleyasining 75-sessiyasida so‘zlagan nutgida
“gashshoqlikni tugatish va kambag‘allikka garshi kurashishni Birlashgan Millatlar
Tashkiloti Bosh Assambleyasi navbatdagi sessiyasining asosiy mavzularidan biri
sifatida belgilash hamda ushbu masalalarga bag‘ishlangan global sammitni
o‘tkazishni taklif etamiz.”?®,- deb ta’kidlab o‘tganliklari ham ushbu masalaning
nagadar muhim ahamiyatga ega ekanligidan dalolat beradi. Mazkur sohani
rivojlantirish fagatgina igtisodiy masala bo‘libgina golmay, balki u

24 ¥3gexucron Pecrybmuxacu ITpesumentunuar 2020 iiun 26 mapraaru “UKTHCOAMETHH PHBOKIAHTHPHIN Ba
KaMOaFaJUIMKHA KUCKAPTHPHINTA OHJ AaBIAT CHECATHHU TYOMaH SHTHWIIAII Yopa-TaaOumpnapu Tyrpucuna’ ’th I1D-
5975-connu ®apmonn//https://lex.uz/docs/4776669
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mamlakatimizdagi demografik vaziyatdan kelib chigib jamiyatning ijtimoiy-siyosiy
hayotida ham asosiy o‘rin egallovchi aholining ish bilan bandligi darajasini yanada
oshirishda muhim ahamiyatga ega omil hisoblanadi.

Ish bilan bandlik tushunchasiga nisbatan turli yondashuvlar mavjud bo‘lib,
jumladan, rossiyalik igtisodchi olim A.l.Rofe ushbu tushunchaga quydagicha
munosabat bildiradi- “Aholining ish bilan bandligi - bu aholi iqgtisodiy faol
gismining bandlik holati bo‘lib, u odamlar uchun ish joylari mavjudligi bilan
tavsiflanadi, ya’ni amaldagi qonunchilikka zid bo‘lmagan, daromadli mashg‘ulot
bilan band bo‘lishidir. Boshgacha qilib aytganda, ish bilan bandlik - bu odamlarga
ish hagi, mehnat daromadi keltiradigan ijtimoiy zarur mehnat bilan ta’minlash
demakdir.”?®

SHuningdek, etuk igtisodchi olimlardan I|.M.Aliev, N.A.Gorelov,
L.O.llinalar ushbu tushunchaga: “Ish bilan bandlik ijtimoiy-igtisodiy hodisa
sifatida fugarolarning shaxsiy va ijtimoiy ehtiyojlarini qondirish bilan bog‘liq
hamda mehnatdan daromad (ish haqi) keltiruvchi ijtimoiy foydali mehnat sifatida
namoyon bo‘lishi mumkin”?’- deb ta’rif berganlar.

Mazkur ta’riflardan fargli o‘laroq, bizning fikrimizcha, ish bilan bandlik
munosabatlari mehnatga layogatli insonlarning ganchasi va gay darajada ijtimoiy
foydali mehnatda katnashishini ko‘rsatadigan ijtimoiy- iqtisodiy ko‘rsatkichdir.
Aholining ish bilan bandligi mehnat unumdorligining oshishiga va o‘z navbatida,
milliy boylikning ham o‘sishiga xizmat qiladi, ayni paytda ishsizlikning salbiy
oqibatlari shundaki, u nafagat ishlab chigarishning pasayishiga, balki pirovardida
gashshoglikning boshlanishiga ham olib kelishi mumkin.

Bizning fikrimizcha ish bilan bandlik insonning mehnat gilishdagi mutlag
huquqga ega ekanligini ifoda etadigan gonuniy faoliyati hamdir. SHu bilan birga
mehnat resurslari taklifining unga bo‘lgan talabi orgali qondirilishi hamdir.
YUQqoridagi ta’rifga asosan ish bilan bandlikning rasmiy va norasmiy turlari
inobatga olinmagan.

Mahalliy olimlarimiz tomonidan bildirilgan fikrlar, jumladan akademik
Q.X.Abdurahmonov tomonidan “Ish bilan bandlik munosabatlari iqtisodiy,
demografik va ijtimoiy jarayonlar bilan bog‘liq”. Ish bilan bandlikning igtisodiy
mazmuni xodimning o‘z mehnati bilan o‘ziga munosib hayot kechirishni
ta’minlash bilan bir gatorda ijtimoiy ishlab chigarishni rivojlantirishni ham
ifodalaydi.

% JxonomuKa Tpysa: Koucrekt nekimii: yueGHoe nocobue /A.U.Pode.-Mocksa.:KHOPYC, 2017. c. 90.
2" Jkonomuka Tpyaa. B 2 4. YacTe | : yueOHMK M MPAKTUKYM T Gakanaspuata u Maructpatyphl / M. M. Anues, H. A. Topenos,
JI. O. Unbuna. — 3-¢ u3n., mepepad. u qorn. — M. : Mzparensctro FOpaiit, 2016. — 74 c.
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Ish bilan bandlik magomi ijtimoiy foydali faoliyatda ishtirok etuvchi mehnat
resurslarining bir gismi uchun belgilanadi. Bular daromad olish magsadida tovarlar
ishlab chiqgarish va xizmat ko‘rsatish uchun ish kuchini taklif qiladigan kishilar
guruhi, shuningdek, ijtimoiy foydali faoliyatda ishtirok etsa ham, bevosita pul
daromadi keltirmaydigan “aholi guruhi yohud ne’matlar ishlab chigarish va
xizmatlar ko‘rsatish bilan bevosita bog‘liq daromad Kkeltiradigan Kkishilar
guruhlaridan tashkil topadi”?8-deb ta’kidlanadi.

Bizningcha, igtisodiyotning norasmiy sektoridagi aholining ish bilan
bandligini hisobga olishda belgilangan muddatdagi daromad miqdori va gonuniy
jihatdan tagiglanmagan faoliyat turi sifatida Kiritilishi lozim. CHunki belgilangan
davr mobaynida norasmiy sektorda ish bilan band bo‘lgan shaxslarning oladigan
daromadi eng kam oylik ish hagidan yoki iste’mol savotchasi miqdoridan kam
bo‘lganda ushbu shaxsga nisbatan band bo‘lish atamasini qo‘llash bizningcha,
noo‘rin. Bugungi pandemiya sharoitida igtisodiyotning norasmiy sektorida band
bo‘lgan shaxslar mehnat faoliyatini va ularning daromadlarini gonuniylashtirish
muhim ahamiyat kasb etadi. Mazkur sektorda mehnat faoliyatini olib borayotgan
va daromad topayotgan shaxslar uchun boshlang‘ich davr uchun imtiyozli darvlar
tashkil etish va keyingi muddatda bosgichma-bosgich ushbu sektor vakillari
manfaatlarini hisobga olingan holda rasmiy sektorga o‘tkazish chora-tadbirlarini
amalda joriy etish lozim.

Dunyo miqyosidagi ayrim mamlakatlarning aholining ish bilan bandligi va
demografik rivojlanish ko‘rsatkichlarini o‘rganadigan bo‘lsak, O°‘zbekiston
Respublikasi aholining tabiiy ko‘payish koeffitsienti bo‘yicha yuqori ko‘rsatkiga
ega mamlakatlar gatoriga kiradi (1-jadval).

1-jadval

Ayrim dunyo mamlakatlarining aholining ish bilan bandligi va
demografik rivojlanish ko‘rsatkichlari®

Ne Davlatlar | 2017 2016 yilda | Dunyo Dunyo 2017 vyilda
nomi yilda aholining | mamlakatla | mamlakatl | dunyo
aholinin | o‘rtacha | ridagi aribo‘yicha | mamlakatla
g umr aholining umumiy ri-da
o‘rtach | ko‘rish migratsion | aholi bandlar
a yillik | davomiyli | o‘sish sonida, 65 | soni

28 K.A6aypaxmoHoB. MexHar uxrucoauétu: Hasapus Ba amanuér / Jlapenuk. KalTanmnanragsaryiaupuirans3 -
nampu. T.: V36exucron Pecny6mukacu®annap akanemusicn«FANy» Hampuér napiat kopxonacu, T.: 2019, — 262-
264 0.

29 Poccus u crpanbl Mupa. 2018 Cratuctuueckuii coopuuk.— 377 c.Man6a:”Poccus u crpansl Mupa. 2018
CratucTryeckuii cOOpHUK.” MabIyMOTIIapu acocuia MyaJuli( TOMOHHAAH Ty3HJITaH.
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soni o] koeffitsienti | va  undan | (min.kishi/ja
(min.kis | (yil) (har 1000 | yuqori mi  aholiga
hi) kishiganisba | yoshdagilar | nisbatan
tan/yil) ningulushi | foizda)
(foizdalyil)
1 | Rossiya 146,8 71,9 1,4/2017 yil | 14,2 /2017 | 72,1/49,1
yil
2 | AQSH 325,7 78,5 2,2/2011 yil | 15,2 /2016 | 153,3/47,1
yil
3 | YAponiya | 126,8 84,2 -0,6/2011 27,1 /2016 | 65,3/51,5
yil yil
4 | Turkiya 80,3 76,4 2,3/2016 yil | 8,2 /2016 | 28,2/35,1
yil
5 | Qozog‘ist | 18,0 72,9/2017 | -1,2/2017 7,3 /2018 | 8,6/47,8
on yil yil yil
6 | Tojikiston | 8,8 74,9 /2017 | -0,4/2017 3,3 /2018 |2,4/27,3
yil yil yil
7 | O‘zbekist | 32,4 73,8 -0,6/2017 7,1 /2017 | 13,5/41,7
on yil yil

O‘zbekistondagi tabily ko‘payish ko‘rsatkichi 2016 yilda 17,9 promillega
teng bo‘lgan bo‘lsa, Rossiyada bu ko‘rsatkich -0,01 promillega, YAponiyada -2,6
promillega teng bo‘lganligini ko‘rishimiz mumkin. SHu bilan birga aholining
o‘rtacha umr ko‘rish davomiyligi bo‘yicha Y Aponiya eng yuqori ko‘rsatkichga ega
bo‘lib 84,2 yilga teng, O‘zbekiston esa nisbatan past ko‘rsatkichga ega bo‘lib 73,8
yilga teng. Ushbu jadvaldan yana shuni ko‘rish mumkinki, dunyo mamlakatlaridagi
aholining migratsion o‘sish koeffitsienti Turkiyada 2,3 promillega, AQSHda 2,2,
Rossiyada 1,4, Tojikistonda -0,4 promillega, O‘zbekiston va YAponiyada -0,6
promillega va Qozog‘istonda -1,2 promillega teng bo‘lganligini ko‘rishimiz
mumkin. Tojikiston, Oc‘zbekiston, YAponiya va Qozog‘iston davlatlaridagi
ko‘rsatkich manfiy bo‘lib, bu ushbu mamlakatlardan ko‘chib ketuvchilar soni ko‘p
ekanligi bilan izohlanadi.

Dunyo mamlakatlari bo‘yicha umumiy aholi sonida 65 va undan yugori
yoshdagilarning ulushi bo‘yicha O‘zbekiston ijobiy ko‘rsatkichga ega bo‘lib 7,1
foizni tashkil etmoqda. Y Aponiyada ushbu ko‘rsatkich 27,1 foizga teng. 2017 yilda
dunyo mamlakatlari bo‘yicha ish bilan band bo‘lganlar ulushi ham ushbu jadvalda
keltirilgan bo‘lib, jami aholiga nisbatan bu ko‘rsatkich O‘zbekistonda 41,7 foizga
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teng, Turkiyada 35,1 foiz, Tojikistonda 27,3 foiz, Rossiyada esa ushbu ko‘rsatkich
49,1 foizga teng. Mazkur jadval ma’lumotlarini tahlil gilish natijasida shunday
xulosaga kelish mumkinki, O‘zbekiston demografik rivojlanish ko‘rsatkichlari va
bandlik ko‘rsatkichlari bo‘yicha ham bargaror rivojlanishga ega. Bu esa yaqin 15
yil ichida mehnat resurslariga bo‘lgan tanqislikka duch kelmasligi bilan izohlanadi.

O‘zbekiston Respublikasining 2020 yil 20 oktyabrdagi O‘RQ-642-sonli*

Aholi bandligi to‘g‘risida”gi yangi gonuniga asosan «Bandlik fugarolarning gonun

hujjatlarida tagiglanmagan, oz shaxsiy va ijtimoiy ehtiyojlarini qanoatlantirish

bilan bog‘liq bo‘lgan, ularga ish hagi (mehnat daromadi) keltiradigan faoliyatidir°
deb ta’rif berilgan.

SHuningdek, fuqarolarga o°zining ishlab chiqarishga va ijodiy mehnatga doir
gobiliyatlaridan foydalanish hamda qonun hujjatlarida tagiglanmagan, shu
jumladan, haqg to‘lanadigan ishni bajarish bilan bog‘liqg bo‘lmagan har ganday
faoliyatni amalga oshirish bo‘yicha mutlag huquq tegishlidir»®! deb ta’kidlangan.

YUQqoridagi keltirilgan ta’riflardan xulosa gilib shuni aytish mumkinki,
bizningcha, inson o‘zining mehnat qilish qobiliyati — mehnat resurslarini o°zi
tasarruf etishi bilan birga mehnat gilganlik uchun olinadigan mehnat daromadi (ish
haqi)ni tasarruf etishda mutlaq huqugqa ega bo‘lishi magsadga muvofiq. Bu esa
uning shaxsiy daromadi va shu bilan birga ushbu shaxsiy daromad hisobidan
shakllanadigan mulk “shaxsiy mulk” magomiga ega bo‘lishi uning igtisodiy
mazmuniga ko‘ra to‘la mos keladi, deb hisoblaymiz.

Bizning fikrimizcha, ish bilan bandlik insonning o‘z shaxsiy va ijtimoiy
ehtiyojlarini qondirish yo‘lidagi qonuniy faoliyati va belgilangan (eng kam ish
hagidan kam bo‘lmagan) mehnat daromadi keltiradigan faoliyatdir.

Ma’lumki, mehnat resurslari bu ishchi kuchiga ega bo‘lgan aholi, ammo
faqatgina ishchi kuchining o°zi emas. Aksariyat adabiyotlarda bu ikki tushuncha bir
o‘rinda ishlatiladi. Ammo «Ishchi kuchi, oddiy qilib aytganda, insonning mehnat
gobiliyatilari yig‘indisi, mehnat resurslari esa shu qobiliyatlarga ega bo‘lgan
kishilar yig‘indisidan iboraty.

Mehnat layoqatiga ega bo‘lmagan va mehnatga layoqat yoshidan kattalar
igtisodiy faol bo‘lmagan aholini tashkil etadi. Lekin bu guruhlar orasida ham
ishlash qobiliyatiga ega bo‘lganlar mavjud bo‘lib, biz ularni iqtisodiy faol aholi
tarkibiga kiritishga haglimiz. CHunki ularni istalgan paytda ijtimoiy ishlab

30 2020 #tun 20 okrabpaaru Y PK-642-conmu KapopH.
31 V36exucTon PecryGnukacuHUHT “AXO0NM GAHIIMIH TYFpUCHAA TH KoHyHH. 2020 itnn 20 okta6ps, YPK-642-con,
4-monna.
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chigarishga jalb gilish mumkin. Globallashuv sharoitida bunday muammolarni hal
etish respublikaning oldida turgan dolzarb masalalardan hisoblanadi.

Buning uchun bozor va ko‘chalarda faoliyat ko‘rsatayotgan «yashirin
tadbirkorlar»ni  tegishli  tashkilotlar tomonidan rasmiylashtirish, mardikor
bozorlarini madaniylashtirilgan tarzda mehnat birjalarining faoliyat sohasidan
biriga aylantirish va davlat tomonidan rag‘batlantirish talab etiladi. SHuningdek,
mulkchilikning turli shakllarini (aynigsa, nodavlat sektorida) rivojlantirish, ish
hagini ko‘paytirish orgali ish gidirish va bandlikni oshirishda ochiq mehnat bozori
rolini absolyutlashtirish ham yugoridagi muammolarni hal etishda muhim ahamiyat
kasb etadi. Ish bilan bandlik ijtimoiy-iqtisodiy kategoriya sifatida ijtimoiy mehnat
munosabatlarining turli tuman shakllaridan iborat. Ish bilan bandlik tovar
ko‘rinishidagi ishchi kuchi mehnat bozorini tark etganda va uni iste’mol qilish
boshlanganda vujudga keladi. Bunda Prezidentimizning takliflari bilan joriy etilgan
va hozirgi paytda yaxshi natijalar berayotgan “Temir daftarlar”, “Xotin qizlar”
“YOshlarni ish bilan ta’minlash” bo‘yicha ochilgan temir daftarlar samarali
natijalar bermoqda.

Bugungi kunda ish bilan bandlik muntazam va moslanuvchan yoki
noan’anaviy bandlik shakllariga ijtimoiy ishlab chigarishda ish bilan band bo‘lgan
holda o‘rindoshlik tartibida boshga faoliyat bilan  shug‘ullanayotgan
ishchixodimlar, o‘quvchitalabalar, garilik nafagasiga chigib ishlayotganlar hamda
uy va shaxsiy tomorqa xo‘jaligi yurituvchilar kabilar kiritiladi. SHu o‘rinda bu
tushunchaning mazmuniga e’tibor qilsak, u bejizga tadgiqotchilarning jiddiy
noroziligiga sabab bo‘lmaganligining guvohi bo‘lamiz.

Moslanuvchan bandlik ham to‘ligsiz, vaqtinchalik va kasanachilik kabi
turlarga bo‘linadi. Ammo ular mavsumiy va gqisman ishsizlik xarakteriga ega.
Mavsumiy ishsizlikda ishchi kuchi ma’lum davrda ish bilan band bo‘lib, qolgan
payt ishsiz goladi. Qisman ishsizlikda esa u kunning muayyan soatlarida yoki
haftaning ayrim kunlarida mehnat qilish imkoniyatiga ega bo‘ladi xolos. Ko‘rinib
turibdiki, har ikkalasida ham bandlik nisbiy bo‘lib, buning ortida ishchilar ma’lum
vaqt bekor turib qgoladilar.

Respublikamiz iqtisodiyotida ish bilan bandlarning 63 foizi moddiy ishlab
chiqgarishda, 37 foizi esa xizmat ko‘rsatish sohalarida mehnat gilishadi. Moddiy
ishlab chigarish sohalari texnikaviy qurollanish darajasining pastligi, mavjud
texnologiyalarning ma’naviy eskirganligi, ishchilar kasb darajasining zamonaviy
talablarga javob bermasligi va boshga omillar bu sohada ish bilan bandlar orasidagi
kelib chigayotgan muammolardan biri desak bo‘ladi. Vaholanki, rivojlangan
mamlakatlarda buning aksini ko‘rishimiz mumkin.
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Demak, bozor munosabatlari  sharoitida  iqgtisodiyotda  tarkibiy
o‘zgartirishlarni amalga oshirish, xizmat ko‘rsatish va moddiy ishlab chigarish
sohalarini muvofiglashtirish, mehnat unumdorligining o°‘sishi, ishchilarning
moddiy ishlab chigarish sohasidan xizmat ko‘rsatish sohalariga ko‘chib o‘tishi
orgali samarali bandlikni ta’minlashga imkon beradi.

Bizning fikrimizcha, aholining ish bilan bandligini yanada oshirish birinchi
navbatda, unga ta’sir etuvchi omillar samaradarligini oshirishga bog‘liq
hisoblanadi. Aholining ish bilan bandligini oshirishga ta’sir etuvchi omillarni
aniglash va hisobga olish aholining mehnat bilan bandligini amaliy jihatdan
oshirishning eng muhim muammolaridan biridir. Aholining ish bilan bandligini
oshirishga tizimli yondashuvni tatbiq etish jarayonida ko‘pgina tadgigotchilar
tashgi muhit bilan bog‘liglik mezonlarga ko‘ra ikki guruhga - tashqgi va ichki
guruhlarga ajratadilar. Tashqi guruh omillariga quyidagilar Kkiritiladi: siyosiy,
igtisodiy, texnologik (innovatsion) va ijtimoiy va boshqalar.

FOYDALANILGAN ADABIYOTLAR RO‘YXATI:

1. O‘zbekiston Respublikasi Prezidentining 2020 vyil 26 martdagi “lgtisodiyotni
rivojlantirish va kambag ‘allikni qisqartirishga oid davlat siyosatini tubdan yangilash chora-
tadbirlari to ‘g risida ’gi PF-5975-sonli Farmoni//https://lex.uz/docs/4776669

2. O zbekiston Respublikasining “Aholi bandligi to ‘g risida”gi qonuni. 2020 yil 20
oktyabr, O ‘RQ-642-son, 4-modda.

3. Q.Abdurahmonov. Mehnat igtisodiyoti: Nazariya va amaliyot / Darslik.
Qaytaishlanganvato ‘ldirilgan3-nashri. T.: O ‘zbekiston RespublikasiFanlar akademiyasi« FAN»
nashriyot davlat korxonasi, T.: 2019. — 262-264 b.
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Izdatelstvo YUrayt, 2016. — 74 s.

5. Xalgaro Mehnat Tashkilotining ma’lumotlari.
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---
publ/documents/publication/wcms_734455.pdf

6. http://ngo.uz/uz/uzbekiston-respublikasi-prezidenti-shavkat-mirziyoevning-birlashgan-
millatlar-tashkiloti-bosh-assambleyasining-75-sessiyasidagi-nutgi.



https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_734455.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_734455.pdf
http://ngo.uz/uz/uzbekiston-respublikasi-prezidenti-shavkat-mirziyoevning-birlashgan-

Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeueckuii kanuTan u conraibHoe pa3sutue Ned, 2023

MEHNAT BOZORIDA YOSHLARNING BANDLIGINI OSHIRISH
TAMOYILLARI, MEZONLARI VA KO‘RSATKICHLARI

Eshburiyev Umarbek Rashidovich
SamDU dotsenti, PhD

Iskandarov Shaxboz Shavkat o‘g‘li
SamDU 2-kurs magistri

Annotatsiya: Ushbu magolada Igtisodiyotni innovatsion rivojlanish
sharoitida davlat aholini ish bilan ta’minlash va ishsizlikni bartaraf etish bo‘yicha
izchil ijtimoiy-iqtisodiy siyosat olib borish. Ish bilan bandlikni oshirish milliy
igtisodiyotni rivojlantirish, aholi turmush darajasini oshirish va yuksak taraqqiy
etgan mamlakatlar qatoriga qo‘shilishning muhim omillari haqida. Ish bilan bandlik
sohasida davlat siyosatining yuritilishi, O‘zbekistonda amalga oshirilayotgan
islohotlarning asosiy ijtimoiy vazifalari hagida xulosa va takliflar keltirilgan.

Kalit so‘zlar: Ish bilan ta’minlash, Ijtimoiy himoya,

O‘zbekistonni  ijtimoiy-igtisodiy  rivojlanishining  hozirgi  bosqgichida
yoshlarning ish bilan bandlik muammaosi alohida ahamiyat kasb etmoqda. Bu ko‘p
jthatdan O‘zbekiston aholisining tarkibiga ko‘ra yoshlar mamlakati qatoriga kirishi
bilan izohlanadi.

Prezidentimiz ~ Sh.M.Mirziyoyev  ta’kidlaganidek: “Hozirgi  vaqtda
mamlakatimiz aholisining 56,6 foizini yoki 19,6 millionini 30 yoshgacha bo‘lgan
yoshlarimiz tashkil etadi.

Yoshlarimiz hagli ravishda Vatanimizning kelajagi uchun javobgarlikni
zimmasiga olishga qodir bo‘lgan, bugungi va ertangi kunimizning hal etuvchi
kuchiga aylanib borayotgani barchamizga g’urur va iftixor bag’ishlaydi”*2.

“Aholi bandligini ta’minlash, yoshlar va ishsiz fuqarolarni davlat hisobidan
malakali kasb-hunarga o‘qitish, oilaviy tadbirkorlikni rivojlantirish, ehtiyojmand
aholini manzilli qo‘llab-quvvatlash orqali 2026 yilgacha kambag‘allikni ikki
barobar gisqartirish ko‘zda tutilmoqda™3,

Bozor iqtisodiyoti sharoitlarida mehnat resurslari igtisodiy o‘sishga eng
kuchli ta’sir ko‘rsatadigan ustuvor omil hisoblanadi. Rivojlangan barcha davlatlar
tajribasi inson kapitali taragqiyotning hal giluvchi kuchi ekanligidan yaqgol dalolat
beradi.

32 Sh.M.Mirziyoyev. Yangi O’zbekiston taragqiyot strategiyasi asosida demokratik islohotlar yo’lini qat’iy davom
ettiramiz. “Xalq so’zi” gazetasi, 2021 yil 7 noyabr, Ne238 (8018).
33 Sh.M.Mirziyoyev. Yangi O’zbekiston taraqqiyot strategiyasi asosida demokratik islohotlar yo’lini gat’iy davom
ettiramiz. “Xalq so’zi” gazetasi, 2021 yil 7 noyabr, Ne238 (8018).
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O‘zbekistonda aholini ish bilan ta’minlash sohasidagi davlat siyosati
quyidagi tamoyillarga asoslanadi:

— mehnat qgilish va ishni erkin tanlash huquqgini amalga oshirishda barcha
fugarolarga jinsi, yoshi, irgi, millati, tili, ijtimoiy kelib chigishi, mulkiy ahvoli,
mansab mavqgei, dinga munosabati, e’tiqodi va jamoat birlashmalariga mansubligi,
shuningdek xodimlarning ishchanlik jihatlari hamda ular mehnatining natijalariga
bog‘liq bo‘lmagan boshqga holatlardan gatiy nazar teng imkoniyatlarni ta’minlash;

— kishilarning mehnat va tadbirkorlik tashabbuslarini qo‘llab-quvvatlash va
rag‘batlantirish, ularda mehnat qilish va hayot kechirishda munosib sharoitlarni
ta’minlaydigan unumli va ijodiy mehnat qobiliyatini  rivojlantirishga
ko‘maklashish;

— mehnat qgilishning ixtiyoriyligi;

— ish bilan ta’minlanish sohasida ijtimoiy kafolatlar berish va aholini
ishsizlikdan himoya qilishni ta’minlash;

— 1jtimoiy himoyaga o‘ta muhtoj va ish topishda giynalayotgan fugarolar
uchun mavjud ish joylarini saglab golayotgan va yangi ish joylarini yaratayotgan
ish beruvchilarni rag‘batlantirish;

— ish bilan ta’minlash sohasidagi tadbirlarni ijtimoiy va iqtisodiy
siyosatning boshga yo‘nalishlari bilan muvofiglashtirish;

— aholini ish bilan ta’minlash chora-tadbirlarini ishlab chigish, amalga
oshirish va ularning bajarilishini nazorat qilishda davlat organlari, kasaba
uyushmalari, xodimlarning vakillik organlari va ish beruvchilarning o‘zaro
hamkorligi;

— aholini ish bilan ta’minlash muammolariii hal gilishda davlatlararo
hamkorlik.

Aholini ish bilan ta’minlashga qaratilgan hududiy dasturlarning amalga
oshirilishi natijasida respublikada har yili bir necha yuz minglab yangi ish o‘rinlari
barpo etilmoqda.

2021 yil mobaynida respublika 468,1 mingdan ortig yangi ish o‘rni
yaratilgan. Bu ish o‘rinlarining 60,3%dan ortig‘i qishlog joylarida yaratildi.
O‘zbekiston Respublikasi Prezidenti farmonlariga muvofiq, ish bilan bandlikning
noan’anaviy shakllari (oilaviy biznes, uy mehnati, kasanachilik, goramolchilik,
xizmat ko‘rsatish) joriy etilishi va ularning rag‘batlantirilishi natijasida
respublikada yangi ish o‘rinlari yaratish jadal ko‘rinishga ega bo‘ldi.

Mehnat bozorida davlatning amalga oshiradigan siyosatlaridan yana biri
ijtimoiy himoya siyosatidir. Unga ko‘ra davlat mehnat bozorida ragobatbardosh
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bo‘lmagan va ijtimoly himoyaga muhtoj shasxlarni ishga joylashtirish bo‘yicha
chora-tadbirlar ko‘zda tutadi. Ya’ni, aholini ish bilan ta’minlashga ko‘maklashish
magsadida korxonalar, muassasalar va tashkilotlarga ijtimoiy himoyaga muhtoj, ish
topishda giynaladigan va mehnat bozorida teng sharoitlarda raqobatlashishga qodir
bo‘lmagan shaxslarni ishga joylashtirish uchun ish joylarining eng kam mikdori
belgilanadi.

Ijtimoiy himoyaga muhtoj shaxslar ko‘rsatilgan toifalarining harakterli
talablariga muvofiq keluvchi mehnat sharoitlarini ta’minlovchi ish joyi ijtimoiy
himoyaga muhtoj shaxslar uchun barpo etilgan (ajratilgan yoki band qilib
qo‘yilgan) ish joyi hisoblanadi, ya’ni:

— nogironlar uchun — salomatligi va mehnat faoliyatiga nisbatan
qo‘yiladigan belgilangan aksil ko‘rsatkichlar hisobga olingan holda xodimga
mehnat operatsiyalarini to‘sigsiz bajarish imkonini beruvchi ish joylari;

— kasb-xunar ta’limiga ega bo‘lmagan yoshlar uchun, ular umumta’lim
muassasalarini tamomlaganlaridan keyin bir yil davomida - shogirdlik ish joylari
yoki maxsus kasb-xunar tayyorgarligini talab gilmaydigan ish joylari;

— o‘rta maxsus va kasb-xunar ta’lim muassasalarini tamomlagan yoshlar,
shuningdek harbiy xizmat qo‘shinlaridan bo‘shatilgan shaxslar uchun ular o‘quv
yurtlarini tamomlaganlari yoki bo‘shatilganlaridan keyin bir yil davomida ularning
kasb-hunar tayyorgarligiga muvofiq keluvchi ish joylari;

— yolg‘iz ota, yolg‘iz onalar hamda ko‘p bolali ota-onalarga bolalarni
tarbiyalash va mehnat majburiyatlarini bajarishni birga qo‘shib olib borish
imkonini beruvchi o‘zgaruvchan jadvalli ish joylari;

— jazoni ijro etish muassasalaridan ozod gilingan yoki sud garori bilan
tibbiy yo‘sindagi majburlov choralariga tortilgan shaxslar uchun — maxsus
malakani talab gilmaydigan har ganday ish.

Qonunchilikka ko‘ra, ijtimoiy himoyaga muhtoj shaxslar uchun barpo etilgan
yoki ajratilgan mehnat o‘rinlariga joylashtirish ish beruvchi tomonidan tuman
(shahar) Bandlikka ko‘maklashish markazining yo‘llanmasi bo‘yicha yoki mustaqil
ravishda amalga oshiriladi.
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Yoshlari ishsizligi ogibatlari

/ A \

— Iqtisodiy | ljtimoiy ]
Ly YalM ishlab chigarishning pasayishi Aholining ma’lum bir tabagasi turmush «
darajasi pasayishi

Ly Solig tushumining kamayishi Kam ta’minlangan oilalar paydo bo‘lishi -

Ishsizlik nafagasiga ketadigan Kasalliklar ortishi -—
> harajatlarning ortishi

Ish bilan bandlik dasturlariga ketadigan Qishloq ishsiz yoshlari hisobiga
harajatlarning ko‘payishi jinoyatlarning ortishi

| Ishchi kuchining gadrsizlanishi O’lim darajasi ortishi Pl

1-rasm. Yoshlari ishsizligini yuzaga keltiruvchi ogibatlar3*,

Igtisodiy ingiroz ta’sirida ishsizlikni ortishi natijasida mehnat bozorida
qishloq yoshlari ishchi kuchiga talab va taklif o‘rtasida nomunosiblikni yuzaga
keltiradi. Bu ijtimoiy-iqtisodiy rivojlanish darajasiga ta’sir ko‘rsatib qolmasdan,
shuningdek ish bilan band yoshlar o‘rtasida yashirin ishsizlikning ortishi hamda
uning hududlarning iqtisodiy tarmoqlari bo‘yicha tabaqalanishini ko‘chayishi kabi
igtisodiy va ijtimoiy ogibatlarga olib keladi (1-rasm). Shu bilan birga gishloq
mehnat bozorida ishchi kuchi taklifi ortigcha bo‘lganligi yoshlarning mehnat
bahosi pasayishida o‘z ifodasini topadi.

Ijtimoiy yo‘qotishlarga aholining ma’lum bir tabagalari turmush darajasi
pasayishi, ular orasida kasalliklar, moddiy jihatdan kam ta’minlangan oilalar
ko‘payishi va hokazolar kiradi.

Har bir jamiyatda ishsizlik doimo iqtisodiy va ijtimoiy yo‘qotish va xatarlar
bilan bog‘lig bo‘ladi. Jamiyatning iqtisodiy yo‘qotishlari ishlab chigarilmagan
tovar va ko‘rsatilmagan xizmatlar giymatlari oshishi, davlat byudjetiga soliq

3 Muallifning ishlanmasi asosida tuzilgan
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tushimlari qisqgarishi, ishsizlik nafagasiga ketadigan harajatlar ko‘payishi bilan
izoxlanadi.

Tadgiqgotlar shuni ko‘rsatmoqdaki, aholi ish bilan bandligi va mavjud
ishsizlik holatiga ijtimoiy, igtisodiy tashkiliy va institutsional omillar, demografik
omillar bilan birgalikda ta’sir ko‘rsatadi. Ular orasida demografik omilning
o‘zgarib borishi global muammo bo‘lib, u ko‘p jihatdan jamiyatning holati va
rivojlanishini belgilaydi (2-rasm).
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2-rasm. O‘zbekiston Respublikasining doimiy aholisi soni, 2023 yil
1-yanvar holatiga ko‘ra

Demografik jarayonlar mamlakat va uning hududlarida aholi soni, uning
tabiy o‘sishi, mehnat resurslari hamda iqtisodiy jihatdan faol aholi miqgdoriga
bevosita ta’sir ko‘rsatuvchi eng muhim omillardan biridir.

Bozor munosabatlariga o‘tish sharoitlarida MDH mamlakatlari aholisi soni
ancha kamaygan Belorus, Rossiya, Ukraina va Qozog‘iston kabi mamlakatlardan
fargli o‘laroq, O‘zbekistonda aholi soni ma’lum darajada oshib bormoqgda. Bu o‘z
navbatida O‘zbekistonda aholining tug‘ilish darajasi o‘sib borayotganligi bilan
harakterlanmoqda. O‘zbekiston statistika ma’lumotlariga qaraganda oxirgi besh yil
ichida aholining yillik o‘sish darajasi o‘rtacha 2,1% ni tashkil etmoqda. Birgina
2022 vyilning o‘zida tug‘ilgan bolalar soni 932,2 mingtani tashkil etdi. Bu
ko‘rsatkich o‘tgan 2021 yilga nisbatan 27,0 mingdan ortig bo‘lib, tug‘ilish
koeffitsiyentini 20,9 dan 22,4 promillega oshirdi*®.

Aholining bunday o‘sishi mamlakatda yangi ish joylarini tez sur’atlar bilan
yaratish va yoshlarning ishsizligini kamaytirishdek muhim muammolarni

%5 Manba: O‘zbekiston Respublikasi Davlat Statistika qumitasining ma’lumotlari.
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yechimini topishni talab etmoqda. Lekin bu borada jiddiy ma’naviy-ma’rifiy,
igtisodiy va tashkiliy to‘siglar mavjud (3-rasm).

Yoshlar ishsizligini kamaytirishdagi

to’siglar
Ma’naviy-ma’rifiy Igtisodiy to‘siglar Tashkiliy to‘siglar
to‘siglar
| |
Ma’naviy bo‘shligning Boshlang‘ich kapm Bandlikka ko‘maklashish
mavjudligi s yetishmasligi | infra-tuzilmasi yaxshi |
' rivojlanmaganligi
Ruhiy-pisxoligik Moddiy manfaatm Ishchi kuchiga talab va taklif
tayyorgarlikning pastligi pastligi bo‘yicha yetarlicha
< «—
marketing va monitoring
‘ olib borilmasligi
Kasbiy bilimlarning Mahsulot ishlab Bo‘sh ish joylari bo‘yicha
yetarli emasligi - chigarish va xizmat reklama sifatining pastligi __|
ko‘rsatishdagi
Minchiliklar
Ish joylarining Transport aloqgalarining
yetishmasligi yaxshi rivojlanmaganligi

3-rasm. Yoshlar ishsizligini kamaytirishdagi te‘siqlar®

Ishsizlik katta iqgtisodiy, moliyaviy, ijtimoiy va ba’zan psixologik
harajatlarga olib keladi. Igtisodiy harajatlar barcha iqgtisodiy faol aholi band
bo‘lmasligi ogibatida YalM da o‘z ifodasini topadi. Moliyaviy harajatlarga,
birinchidan, ishsizlarga ijtimoiy yordam sifatida ketadigan harajatlar (nafaga va
moddiy yordamning boshga turlari, ish bilan bandlik dasturini amalga oshirishga),
ikkinchidan, davlat byudjetiga tushmagan soliglar summasi orgali hisoblanadigan
harajatlar kiradi. 1981 yilda Buyuk Britaniya moliya vazirligi tomonidan olib
borilgan hisob-kitoblarga ko‘ra, bitta ishsiz uchun gilingan harajat davlatga 3,4

36 Muallifning ishlanmasi asosida tuzilgan
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ming funtga tushgan hamda davlatning barcha moliyaviy harajatlari 9,8 mlrd.
funtni tashkil etgan®’.

Shuningdek, qishlog aholisi sonining doimiy oshib borishi O‘zbekistonda
demografik rivojlanishning o‘ziga xos xususiyatidir. Bunda hozirgi kunda mehnat
bozorida yoshlarning jami mehnat resurslari tarkibida hissasi oshib borishi
tendensiyasining mavjudligi yoshlar ishchi kuchiga talabni oshirish va ishchi kuchi
taklifini gisgartirish muammosini yuzaga keltirmoqda.

Mamlakatimiz mehnat gonunchiligiga muvofiq ishga gabul gilish 16 yoshdan
yo‘l go‘yiladi 15 yoshga to‘lgan shaxslar ota-onasidan birining yoki ular o‘rnini
bosuvchi shaxsning yozma ravishdagi roziligi bilan ishga gabul gilinishi mumkin.

Shunga ko‘ra O‘zbekiston Respublikasi mehnat qgonunchiligi qo‘shilgan
xalgaro-huquq hujjatlari va normalariga to‘la-tukis mos keladi. Shuningdek, XMT
ning 1973 yilda eng kichik yosh to‘g‘risidagi 138- Konvensiyasida har ganday ish
turida yoki yollanib ishlashda eng kichik yosh-14 yosh deb belgilanishi mumkinligi
ko‘rsatilgan®,

Bizning fikrimizcha, ijtimoiy-igtisodiy mexanizmning muhim vositalaridan
biri bo‘lgan o‘smirlarni vaqtincha ishga joylashtirishni tashkil gilish davlat ijroiy
hokimiyati idoralari, bandlik, ta’lim, sog‘ligni saglash idoralari, balog‘atga
yetganlar ishlari bo‘yicha komissiyalar, yoshlar ishlari bo‘yicha ko‘mitalarning
bevosita ishtirokida o‘tkazilishi va ish beruvchilar, hamda kasaba uyushmalar,
yoshlar, bolalar va boshga jamoa tashkilotlari va birlashmalari bilan hamkorlikda
amalga oshirilishi kerak.

Bunda balog‘atga yetmaganlar mehnatidan foydalanish uchun bo‘sh ish
o‘rinlarining miqdori ish beruvchilardan kelib tushgan bo‘sh ish o‘rinlari va
lavozimlarining mavjudligi hagida ma’lumotlar, hamda yoshlarni maktab va
maktablararo o‘quv-ishlab chigarish kombinatlari, sexlar ustaxonalar, KXKning
o‘quv-ishlab chiqarish korxonalari, o‘quv yurtlari va yoshlar klublari qoshidagi
kichik korxonalar va kooperativlarda ishga joylashtirish imkoniyatlari hagidagi
ma’lumotlar asosida belgilanishi kerak.

Faraz gilamizki, bandlik xizmati idoralari o‘smirlarni ishga joylashtirish
bo‘yicha ishlarni doimo ishlab turuvchi va vaqtincha yoshlar va o‘smirlarning
mehnat birjalari, vaqgtincha yollash korxonalari, boshga korxonalar va jamoa
tashkilotlarining vositachiligida shatnomalar asosida tashkil gilishlari kerak hamda

37 Economic progress Report. — London.:1981
3 Xalgaro mehnat tashkilotining asosiy konvensiyalari va tavsiyalari. —T.: “Inson huquglari bo‘yicha O‘zbekiston
Respublikasi milliy markazi”, 2008. —B. 60.
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bu ishni mustagqil tashkil gilishlari va bevosita tashkilotlar bilan shartnomalarni, shu
jumladan vaqtinchalik qo‘shimcha ish o‘rinlarini tashkil gilishga, o‘tishlari kerak.

Shu munosabat bilan ish bilan bandlik xizmatlari o‘smirlarni ishga
joylashtirish uchun vaqtinchalik qo‘shimcha ish o‘rinlarini tashkil gilish magsadida
ish beruvchilarga Respublikamiz aholini ish bilan ta’minlash davlat fondining
mintagaviy qismi mablag‘lari hisobidan magsadiy kompensatsion to‘lovlar
ko‘rinishidagi magsadli moliyaviy yordamni ko‘rsatishlari mumkin.

Bizningcha, hozirgi vaqtda mamlakatimizning ko‘pgina mintagalarida
o‘smirlar va yoshlarning ish bilan bandligini oshirish magsadalarida ijtimoiy-
ishbilarmonlik markazlari (IIM) tashkil qgilish kerak. IIMning ish beruvchilar,
tadbirkorlar uyushmalari, o‘quv yurtlari bilan yaqgin alogalari yoshlarning ishga
doir va kasbiy faolligini oshishiga ko‘maklashadi. Markazlar bozor iqgtisodiyoti,
marketing va menejment asoslarini o‘qitishni olib borishlari, yoshlar tadbirkorligi,
kichik biznes va o°zini o°zi ish bilan band qilish sohasida maslahatli texnologik va
uslubiy yordam ko‘rsatishga tayyor turgan xorijiy sheriklar bilan faol o°zaro
hamkorlik gilishlari mumkin.

Bunda ijtimoiy bandlikning viloyat (tuman) xizmatlari bilan o‘zaro
hamkorlikda amalga oshiriladigan faoliyati asosiy yo‘nalishlar quyidagilardan
iborat bo‘lishi kerak:

— yoshlarni tanlagan mutaxassisliklari bo‘yicha (kichik biznes va o‘zini o‘zi
band qilish sohasida) o‘qitish va qayta tayyorlash, hamda yuridik yordam
ko‘rsatish va iqtisodiy muammolarning turli tumanligi bo‘yicha axborot
xizmatlarini tagdim etish;

— biznes rejalarni ishlab chigish va ekspertiza gilishda yordam ko‘rsatish,
amaldagi korxonalarni reklama qilish va tadbirkorlik tizimlarini tashkil gilishda
ro‘yxatga olishga ko‘maklashish;

— yoshlar uchun ish o‘rinlarini tashkil qilishga loyihalar tanlovlarini o‘tkazish
va yosh shaxslar uchun ish bilan bandlikning egiluvchan shakllarini rivojlantirishga
ko‘maklashish, shu jumladan uyda ishlashni tashkil gilish.

Yoshlar ish bilan bandligining davlat siyosati tizimida alohida o‘rin jamoa
ishlari dasturlarini tashkil gilishga berilishi kerak. Ma’lumki, birinchi marta ular 30
yillar boshlarida jahon ingirozi va AQShdagi “buyuk tanazzul” vyillarida
go‘llanilgan. Hozir ulardan mahalliy ravishda foydlaniladi va ular, qoidaga ko‘ra
ayrim mintaqalarni qamrab oladilar. Shuning bilan birga O‘zbekistonda mehnat
bozorini rivojlanishi sharoitlarida yoshlarni, shu jumladan qishlog joylarida
yashovchilarni ishga joylashtirish tizimida yetakchi rol o‘ynashlari kerak.
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Shu bilan birga, yoshlarni jamoat ishlarini bajarish uchun jalb qilishga
garatilgan dasturlar shunday tashkil gilinishi kerakki, doimiy ishni gidirib topish va
malakalarini o‘zgartirish uchun yetarli vagt bo‘lsin. Yoshlar uchun majburiy
tartibda kasbiy tayyorlash va gayta tayyorlash dasturlari ishlab chigilsa va tadbiq
etilgan bo‘lishi kerak.

Bizning fikrimizcha, ommaviy ishsizlikni oldini olish va uning oqibatlarini
yumshatish maqsadida eng yaqin vagqtlar ichida yoshlarni kasbiy yo‘naltirishning
kasb-hunar kollejlari va akademik litseylar bitiruvchilarini mehnat bozorida
birlamchi moslashuvining usullari va ko‘nikmalariga o‘rgatish, ular tomonidan
igtisodiyot va agrobiznes, tadbirkorlik va fermerlik ishini olib borishni bilish
masalalarini o‘zlashtirilishini hisobga oluvchi maxsus dasturlarni ishlab chiqish va
tadbiq etish zarur.

Demak, yoshlar siyosati davlat faoliyatida ustivor yo‘nalish bo‘lishi va
yoshlar ta’lim va birlamchi tayyorgarlikni nafaqat tijorat asosida, balki tekin, ishchi
kuchining bozordagi holatini, sohalar va ishlab chiqgarishlarning istigbolli
rivojlanishini hisobga olish bilan ko‘maklashish zarur. Yoshlarni davlat tomonidan
qo‘llab quvvatlanish - bu datatsiya emas, balki ijtimoiy kreditdir. Shuning
munosabati bilan kasbiy ta’lim va birinchi ish joyini olishni ta’minlovchi har xil
dasturlarni qo‘llab quvvatlash va rag‘batlantirish zarur.

Bizning fikrimizga ko‘ra, yoshlar ishsizligini kamaytirishning ijtimoiy-
igtisodiy mexanizmi quyidagilar, yoshlarga nisbatan davlat siyosatining asosiy
yo‘nalishlarini amalga oshirishni asosiy instrumenti bo‘lib xizmat qilishi lozim:

— yoshlarning barcha kategoriyalariga ta’lim, mehnat va tibbiy xizmat
ko‘rsatishga teng huquqli kirishlari uchun sharoitlar yaratish;

— yoshlarni ishga joylashtirish va ratsional ish bilan bandligi kafolatlarini
ta’minlash;

— kasbiy yo‘naltirish va ishchi kuchini samarali birlamchi tayyorlashga
ko‘maklashuvchi Xizmatlar tarmog‘ini yaratish;

— yoshlar mehnatlaridan foydalanuvchi va ular uchun yangi ish o‘rinlarini
tashkil qiluvchi ish beruvchilar uchun imtiyozli soliqga tortish, kredit berish,
garzlarini gaytarish va boshga igtisodiy rag‘batlar tizimini qo‘llash;

— etimlar va yosh nogironlarni ijtimoiy himoyalash va shu munosabat bilan
sog‘ligda chetga chigishlar hamda hulg me’yorlari buzilishiga ega yoshlarni
reablitatsiyalash bo‘yicha maxsus Xizmatlarni tashkil gilish;

— ish bilan bandlik tuzilishini, hammadan avval xizmatlar sohasi foydasiga,
kasbiy tayyorlash va gayta tayyorlashdan oldin keluvchi, o‘zgartirish bo‘yicha
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tadbirlarni, shu jumladan ishdan bo‘shatilish xavfi ostida qolgan yoshlarga nisbatan
ishlab chiqgish.

Tadgigotlarning ko‘rsatishicha, keyingi vaqtlarda yoshlar ish bilan bandligini
pasayishi ishsizlikning ko‘lamlari va darajasini o‘sishi, ijtimoiy keskinlikni
kuchayishi tendensiyalarini namoyon etishi mumkin. Shu munosabat bilan
gishlogda yoshlar ishsizligini va ularni ish bilan band bo‘Imasligining salbiy
oqibatlarini bartaraf qilishga qodir magsadga qaratilgan harakatlarni qo‘llash zarur.
Shuningdek, yoshlar o‘rtasida ishsizlikning o‘sishi hududda ijtimoiy ziddiyatlarni,
xususan, jinoiy holatga katta ta’sir ko‘rsatishi mumkin. Masalan, tadgiqgotlar shuni
ko‘rsatmoqdaki, gishlogda ishsizlik darajasini umumiy 1% ga o‘sishi yoshlar
o‘rtasida jinoyatchilik darajasini o‘rtacha 0,4%ga oshishiga olib keladi. Bu nafaqat
mahsulotni  to‘liq ishlab chigarmaganlik natijasida iqgtisodiy samaradorlik
pasayishiga, balki aholi o‘rtasidagi nikohlar va ajralishlarning miqgdorini
o‘zgarishiga to‘g‘ridan-to‘g‘ri ta’sir ko‘rsatadi hamda har xil kasalliklar va o‘sishni
pasaytiradi. Bu holat yana jamiyatning ijtimoiy-iqtisodiy salohiyatini pasayishiga
olib keladi.

Respublikamizda yoshlarning ish bilan bandlik muammosini hal gilishning
zarurligi ko‘proq shunday holat bilan asoslanadiki, yaqin kelajakda yoshlarning
ham shaharda va ham qishlogda yashovchilarning umumiy sonidagi salmog‘i
kupayish tendensiyasiga ega bo‘ladi.

Ish bilan bandlik harakteri kishilarning mulkiy maqomiga bog‘liq bo‘ladi.
O‘tish davrida mehnat resurslarining ukladlararo erkin tagsimlanishi bo‘lib tursada,
turli ukladlardagi bandlik darajasi, bandlikning daromad keltirishi va ganchaga
tushishi bir xil emas, albatta.

Bu tabiiy ravishda ukladlardagi korxonalar salohiyatiga, ularning bozor bilan
ta’minlanishiga umum iqtisodiy vaziyatga bog‘liq. Bu uklad uchun bandlik sharoiti
qo‘lay bo‘lgani holda, boshgasi uchun noqo‘lay bo‘ladi.
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Annomayun. Ywoby maxonaoa pakamiu ukmucoouém uwapoumuoa mexHam 0030puoa
66806’147]’161 aX60p0m-KOMMyHuKal4uﬂ MEeXHON0CUANIAPURUHS PUBONHCTIAHRMUPUTIUIUU 6uﬂaH 608Jlul§
Oynean pakamau MaviyMOmaap 60CUmMacuod moeapiap uwiiab uuxkapuul 68a Xusmamiap
Kypcamuul camapadopiucuri owmupuea UyHATMUpUISan 3J1eKmpoH, UHmMepHem, MAapMoK 8d
BUPMYAT UKMUCOOUEMHU HA3APOA MYMYEYU UIMUL YUKDAAD KeTMmUupuod YmuieaH.

Kanum cy3nap: macosauti uw Ounan OAHOIUK, UHMeEPHem, MAPMOK 64 SUPMYAl
uxkmucoouém, hpunaucep, oH1alH oupica.

Annomayun. B oaunnou cmamve 6 ycnosuax yugposol SKOHOMUKU HAYUYHblE UOeU,
OmHocAauwuecs K 3]leKmp0HHOL2, UHmepHent-, cemesotl u eupmyaﬂbHoﬁ IOKOHOMUKE, HanpaesjleHHble
Ha nosviuieHue 3¢)hekmusHocmu npou38o0Cmea mosapos u yciye ¢ HOMOWDbBIO YUPDPOBbIX
()aHHblx, HenocpedcmeeHHo C6A3A4HblL C paseumuem uH(ﬁOpMaL;MOHHble U KOMMYHUKAUYUOHHbLE
MEeXHON02UU HA PbIHKe MPYod.

Knroueenvie cnosa: maccosasn 3AHAMOCmMb, URmMepHem, cemesasl U eupm)yalbHast 9KOHOMUKA,
@punancep, oHnaUH-OUPIICA.

Abstract. In this article, in the context of the digital economy, scientific ideas related to the
electronic, Internet, network and virtual economy, aimed at improving the efficiency of the
production of goods and services using digital data, are directly related to the development of
information and communication technologies in the labor market.

Key words: mass employment, Internet, network and virtual economy, freelancer, online
exchange.

XO03upru KyHja kaxoH/1a pakamJIi HKTUCOJUETHUHT PUBOKJIAHUIIIN KA 1Al
cypbatriiap OujiaH amajira ommMokaa. PakaMian UKTUCOAUETHUHT PUBOKIIAHUIIIN
UCTEHMONTUMIAP TaNaOWHU TYIUK KOHJAMPHUINT Ba HKTUCOAMET coxajlapu Ba
TapMOKJIapujia MEXHAT YHYMIOPJIUTUHUA OIIMPUII UMKOHUHU Oepajiu. DIEeKTPOH
THXKOpAT ToOBapjiap Ba XHU3MATJIAp peATU3ALUSICUHU TE3JAIITUPHUIIT aCOCHIA
WHKHUPO3JIAPHU OJIMHU OJIUII UMKOHUHU Oepanu. byHaa BupTyan TynoBiap
TU3UMHU TOBAp alJIAaHUIIIMHY Te3NamTupaau. MaTepHeT pekinama 3ca V3 HaBOaTu1a
peKiiaMa ayIUTOPUSICUHU OYTyH NyHE MUKECHIa KEHTaUTUPUII IMKOHUHU Oepajiu.
V36ekucron Pecnybnukacu Ilpesuaentu II.M.Mupsuée ¥3 HyTKuIa
TabKUJIaraHIapuieK, «byryH «pakamiid UKTUCOIUET» JAeraH TyIlIyH4Ya AyHEAA HT
non3ap6 Macasara aiaaHraHuHyu 6apyamus Kypuo TypuomMus» .
Mamnakatumuzaa uaM-(paHHU sHaJa paBHAK TONTUPUIL, EHUIAPHU UYYKYP
OMIMM, IOKCaK MabHABHUAT Ba MaJIaHHAT dracy dTHUO TapOusall, pakoodaTOapaot

39 ¥36exucron Pecniy6mukacu Ipesunentn IllaBkar Mup3uéeBHUHT YKUTYBUM Ba MypabOuiinap KyHHra
OaruiuIaHraH TantaHanu mapocumaaru Hytku. 30.09.2020. https://president.uz/uz/lists/view/3864
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MKTUCOAMETHU MIAKIUIAaHTUPUIN Oopacuja OoluiaraH HILIApHU >KaJall JaBOM
STTUPHUII Ba SIHTHM, 3aMOHaBHUM Oockuura kyTapuimn Makcamunaa 2020 ium «Mmm,
MabpudaT Ba paKaMiIM UKTHCOAMETHH PHBOMJIAHTHPULI Mumm»*, 1e6 HoMIaHM.
«Pakammn Y36ekucton — 2030» JacTypUHM MNIIA® uMKumn Basudacw KyHummo,
YHra Kypa VY30GKMCTOHHM paKaMiIM TPaHC(GOPMAUMSIALIMII S KapaSHUHHI
KaJAUTAIITUPULL MaKCaay Oenruiad oauHIN.

Pakamii MKTHCOMUETHUHT PUBOXKIIAHUINN TYPJIU Japakaja UKTHCOAUETIA
OoIIKapyB KapopyiapuHHU KaOyJl KWIUII Y49yH 3apyp OYyJraH ax0opoT XakKMIIapUHU
KECKWH opTumura oaud kenau. [lupoBapauaa nepcoHaTHUHT OMIUMU Ba MUJUTAN
XYKanukaa axO00poT-KOMMYHUKAIIMS TEXHOJIOTHSIIAPUHUHT PUBOXKIIAHUIIN YHUHT
TapakKUETH Ba pakoOaTOApAOLUIMIUA Aapa)kacd OIIMIIMHU HAMOEH HTMOKJA.
PuBoxjanran Mamiakatiap Ba SHTH UWHAYCTpUand JaBiaTiapia pakamiid
MKTUCOAUETHUHT MUJUIMHM UMM UYUKM Maxcysotaard yiaymu 7 %ra eran®t. Yoy
MaMJakatiapia pakaMid WKTHCOAUETHUHT MMAK/UIAaHUO OOpHUImH, YJIapHUHT
UKTUCOAUETHIA IOKOPH camMapaJIOpJuKHHU OluImra onud kenMoka. JKymianaH,
AKII xap iunu 400 mMipa. nojmapaaH KynpoK «pakaMiid XA3MaTJIap»HU SKCIOPT
KUJIMOK/JA. YHUHT SsUIMM MYKA MaxCyJOTUHUHT S5 %wupaH kynporu HMHTepHET Ba
ax00pOT-KOMMYHUKAIMSl TEXHOJOrusjgapu OujiaH OOFIMK coxajapra TYFpu
KEJISIITH.

«Pakamnu ukTucoauéT»aa poOOT TEXHUKACH, KaTTa XaKMJIU MabIyMOTIap
Ba CYHBUN HHTEIJIEKT KaOW 3aMOHABUN TEXHOJIOTHSIAP OPKAJIM HII >KOWJIapu
axOopoTIAIITUPHIMOKAA, UIUTA0 YUKapuIl TyOJaH TaKOMUJUIAIIMOKIA, OyHUHT
HaTWXacuaa, MEXHAT YHYMJOPJIUTHM KECKUH OpTUIIM OuiaH Oupra, ymoy
xapaéniap OyTyH ’KaxOH MEXHAT 0030pUTa Ky4Jid TAbCUPUHU KYpPCATMOKIA.

«Pakamn ~ MKTUCOMUMETHHUHI  PUBOXKJIAHUIIM  OeBocuTa  axOopoT-
KOMMYHUKAIUS TEXHOJIOTUSJIAPUHUHT PUBOXKIIAHTUPUIIIIN OWiaH OeNruiaHaIu:

— TOBapiiap WIUIA0 YMKAPWIN Ba XH3MATiap KypcaTWIl, IIyHUHTIEK,
KyImuM4a KuiMatra sra OUiuM Ba axOopOT CaIMOFMHUHT opTuO Oopuiiu. by sca
MaxcyjoT/a WJIM CHUFUMH, WIMHHA-TAJKUKOT Ba TaXpUOa-KOHCTPYKTOPIUK
UIIaHMaJlapura xapaxariap Kynaiummuaa ¥3 udo1aciHi TONa N,

— WNUiad YUKApUIN XapaKaTJIApUHUHT KaMaWWIld XucoOura paxkamiu
MaxCyJoT (XU3MaT) UKTUCOUN caMapaJlOpJIMTUHUHT OPTULIN;

— KOpXOHajap, WXTUCOCJAITaH MUHTAKABUW «pakamiid KjacTtepiapy»
uH(pary3uImMazapu aoupacujia OuTTa MexHaT Ba Oolllka pecypciapaaH 0exucod
napaxazna GoigaaaHuII JOUPACH,

— MHHrepHerna caBno MalJoHUYaJApUHHUHT 4YerapalaHMaraHjiurd Tydaiinu
Nutepuer-caBno, wmonusiBuid  (doHa, BamoTa)  OUpKaJapHUHT  Kajail
PUBOKIIAHHUIIIN;

40 V36exucton Pecry6mukacu ITpesunentu Illapkar Mupsuéesauar Omiit Maxiicra MyposkaaTHOMACH.
25.01.2020.  https:/luza.uz/oz/politics/zbekiston-respublikasi-prezidenti-shavkat-mirziyeevning-oliy-25-01-2020.
41 «lludpossie nuBuaeHmb Joknan Becemuproro 6anka. — 2016. — 58 6. doi:10.1596/978-1-4648-0671-1.A.
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— 0Oo3o0pnapaa pako0arT YCTYHJIMIMHHM Kyira KUPUTHII Y4yH KOpXOHaiap
MUKECUHUHT KUYPAUTUPUIINIIN, BUPTyasl Gupmanap (KuOepKopropamusiiap))HUHT
naiio 6ynuimm Ba 6omkanap.

Pakamim MKTHCOAMETHN PUBOKIIAHTUPHII IIAPOUTHIA MEXHAT (HAOIUATHHH
camapalid TAIlIKHJI STUII Ba IOPUTHIIA SHT MyXUM MyaMMOoJIapJiaH Oupu Majiakaiu
XOMUMJIAPHM JKajd0 KHWJIMII Macajlacd XHcOoOJaHaau. ByryHrm KyHzIa KaxoH
UKTUCOMUETH TIIO0AUTATyBUHUHT JKauall cypbariap OWIaH PUBOXIJIAHWIIHA Ba
NuTepHeT TM3UMHUIaH KeHT MUKEcaa GoigamaHuIll MMKOHUSATHHU Tai10 OYIIUIIH,
ym0y MyaMMOHH XaJl 3TUII UMKOHUHHU O€pMOK/Ia.

AXOOpOT TEXHOJIOTUSUIADUHUHT PUBOKIIAHUINN OWJiaH OYTyHTHM KyHJa WIII
OwnaH OaH/UIMKHU TabMUHJIAIIHUHT SHTH HyHanmuuuiapy naigo Oynmoknaa. Wi
OepyBumiap WUXTHEPHI paBUIIA Ba XOXMINUTA Kypa XOTUMJIAPHHU WINTa EJUiaml
UMKOHHUTa 3ra OYIMOKIajnap Ba reorpaduk >KOMIIAIIyBH Xamja BakTaaru ¢apk
axamuATra sra sMac. Xoaumiap ax0opoT TeXHOJOTUsUIapUiad oiigananrad Xosaa
macodanad Typub ¥3 Bazubanapuau Oaxkapuinra Koaup O0yiaud, yilgaH Tarkapura
YyuKMacjaH, Xap KaHJaal BakTiaa OenruiaHraH BasudaHu OaxkapuIll UMKOHWIa 3ra
oynummMokna. MWm OepyBum OunaH xomumiap ypTacujgaru «macodaaaru
MyHOoca0atTiaap» MexHaT (aoNMATHHM 3aMOH Ba MaKOHJAa HOMapKazJallTHPUII
KapaCHUHUHT TapKUOWi KucMH xucoOjaHaau. by aca sruiayBYaH BHpPTyasl MEXHAT
0030pMHM MIAKJTAHTHPUILTA XaM XU3MaT Kamaau®?,

MacodaBuii MexHar ©0o030piiapu TJI00an KUWMAT 3aHXKUPH  SIPATHINTa
yJIaHuII, OYII Ul YPUHIIAPUHUA KEHTaUTUPUIL, IIYHUHTJEK, MacohaBuil Uil OuiaH
OaH/UIMK  OpKadu MyHOCHMO xoaumiapHu Hdtum  opkanmu 4.0 uHKUI00
VMMKOHHMATIAPUHU (POHIATaHUIIN MyMKHH Y,

Macodana Typu0 umamniga anbaHaBUR U KOWU XYCYCHATHIA XaM KUTUN
y3rapunuiap pyii Oepmokaa (1-xagsan). Pakamum HMKTHCOAMETHA SHAMIMKIA
UIICU3IMKHUAT Ma3MyHU TyOJaH Yy3rapMoOKaa, YyHKH XO3UPrd ManTaa pakamiid
TEXHOJIOTUSJIAD OpKAJIM HII KOWJIApu 3Mac, Oalku MexHar Basudaiapu
TaKCUMJIAHMOK/IA.

1-skapBan
AHbAHABHI Ba BUPTYAJI MIII KOMJIAPHHUHAT XycycusTiapu*t
Xycycusitiaap AHBbaHaBUH U1 KOMJIAPH Bupryau uin xoisiapu
AMaJ 3Tull BaKTH Joummuii, 6apya xoaumiap XOJIUM y49yH 3HT MakOyJ
y4yH Oup XWJi, MacajaH coat 9 nanTaa
nad 18 raua
N ypHUHMHT Kounpa 0yitnya, kopxoHaaa XO0auM YyUyH 3HT MakOyJ

42 A6mypaxmonoB K. X. MexHaT HKTHCOIMETH: Ha3apus Ba aMamuéT. Japcnuk. KafiTa Mmanras Ba T MMpHITaH 3-
Hampu. — T.: “FAN”, 2019. — 592 6.

43 Bo6kos B.H. 'ubkas 3aHATOCTb IIyTh K XA0CY MM HOBAS MOZENb YCTOHUMBOCTH PEIHKOB TpyAa? /Y pOBEHb KU3HHU
HaceneHust pernoHoB Poccun. — 2018, — Ne. 3 (209). — C. 7-17.

44 AbnypaxmonoB K. X. Mexnar ukrucoanéru: Hazapus Ba amanuér. JJapcnuk. Kalita uiianrad Ba TYJIIUpyiIrad 3-
nHampu. — T.: “FAN”, 2019.

—5926.
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JKOMJIAIIUIIH TaIlIKWJIOT Ba Myaccaca JKoma
uaopacuaa
AMaJ 3THII AcocaH y30K My aTiv AcocaH KUCKa My1JIaTII,
MYIIaTH mapTHOMasa
KYpCcaTUJINIINYA
N GepyBun Acocan Outta Kynunya Oup Heuta
MexHaTra xakKk Baxkr0Oaii Ba coarOaii CoaroOait

TyJIAll IHAKIH

Pakamuu TexHOJIOTHsIIap XOAMMHM FOKOpHM Majlaka Ba OwJMM OuiiaH Oupra
MachyJIMATHU Y3 3MMMacura OJMIIHHM Ba MEXHAT (DAONUATUHU MYCTAKUJ PaBUILIA
amaJira OLIMPUILIHYU Tanad KWIMOKAA. DHAWIUKIA XOAUM ¥3 MEXHAT (PaonusITUHU
y3u Taptulra cojaav, MexHaT Xaku VHTepHeT opKaiu amaira OLIUpHUIaIH.
XOOuMHU MEXHAaT (DAOTMSATUHUHI TAIIKWA HA30paTH YHUHI Y3UHMU ka0 3TMaraH
X0J171a MabJIyMOTIIap, XUcoOOTIap OpKaJld aMajra OlMpPUIIaan.

HlyHuHrAEK, pakamin UKTUCOMUETTa YTHUII MIAPOUTHIA UIIl OuilaH OaH UK
coxacuJia XaM >KHJJIUN Y3rapunuiap coaup OYmaéTraniurid 3aMOHaBUI OWJIMM Ba
Majaka KyHHKMajapura sra OyiaraH myTraxaccuciapra Tajad MyHTa3aMm paBHILJIA
opTu0 OOpaETraHIUTUHUHT UCOOTHAMP. byHIa XOAMMIIADHUHT HWII KOWJIApH Ba
MEXHAT LIapOoUTIapuaa XxaM y3rapuuuiap ro3ara KelnMokaa. Pakamim ukruconuérra
yTum v OujaH OaHMJIMK TAapKUOMHUHI Y3rapuiiv, XOAUMIIAP HHTEJUIEKTyall
CaIOXUATUAAH caMmapainu  (oHJallaHuIl  XaMJa WHHOBALIMOH  Kapac¢Hiap
caMapaJlopJIMTUHU OMIMPYBYM OMIILIAP TabCUP JAapaKaCMHHU KEHTalMWIIWHM r03ara
kenaTupagu. bynna ax00poT-KOMMYHUKaIMs TEXHOJIOTUSJIAPUHUHT PUBOKIAHUILIN
Ownan OoOFnMK W OuiaH OaHJJIMKHUHT MHHOBAIIMOH IIAKIUIApU: KyMJIaJaH,
Macoaman TypuO unLIam, TeleOaHIMK, HOCTAHAAPT Wil OujaH OaHJIMKHUHT
KeHraiumm, E-OaHITMKHUHT PUBOXKIIAHUIIM, BUPTYyaJl MIIl >KOWIapu, ppuaaHCHHT
kabunmap TOoOOpa ommanammO OopMokna. HMHrerpamusi kapaéHiapu  Ba
robaiantyB, MexHaT Oo3opuHM  axOoporinap OWiIaH  TabMUHJIAHUIIH,
XOJIMMJIAPHUHT MOOUJUIMTY OLIUIIK Ba cU(aT KUXATUAAH SHIU UL YPUHIAPUHUHT
nanao OYIUINIY Uil YPUHIAPH YUYH WITYM KY4YH YpTacuja Ba MajaKald UIIYH Ky4yH
yUyH Ul OepyBUMIap ypTacuja pakoOATHUHT Ky4alHIIMHYU 103ara KeITHPMOK/IA.

YMyMmxaxoH TeHACHUMS cudaTthia MamiakaTUMHU3[a XaM MHHOBALIMOH
MKTUCOAMETIa MOC MEXHaT OO30pMHUHI WHHOBAalMOH PHUBOXKJIAHUII >KapaEHU
maxkmianud 6opmokaa. Maskyp xkapa€H MexHaT 0030pHjia Ul OMIIaH WHHOBAIIMOH
OaHJIMK [IAKJJIap Ba TYPJIAPUHU HKOPUM DTUIIHUHT WKTUMOMN-UKTUCOINM,
MHCTUTYIIMOHAN acOCIapUHN TaKOMUWJUIAIITUPUII Ba ParOAaTIaHTUPHUIIHUHT Y3UTa
XOC MEXaHU3MUHHU WIAKIUIAHTUPUIIHYU 3apypar 3TMOKaa. MIHHOBanMoOH WyHanuma
MeXHaT OO30pPUHUHT PUBOKJIAHHUIII CTPATETHUICH 3aMOHABUM MIKTUMOUN-UKTUCO NI
XOJIMCaapHi Ha3zapuii, ycilyOWil Ba amMaiuil >KMXaTJaH TaxJIMJI JTHII Xamja
TU3UMIIAIITUPUIIHY, UL OWiaH OaHJJIMKHU TapTHOra COJMII TU3UMHUAAH, YHUHT
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aHbaHAaBUU NYHANMMIUIAPUHUHT cU(aT KYpcaTKUYIApUHU Y3rapTHUPUIIHU Ha3zapaa
TYTYBYH SIHTY Tana0jIapHu Oearuiiaiam.

K. X.A6aypaxMoHOBHUHT ¢ukpuda, «Mm OepyBun OwiaH Xoaumiiap
¥pracumaru «macodamaru MmyHocabatiap» MexHat (paoJusSTHHU 3aMOH Ba MaKOHA
HOMAapKa3NalTUPUIL >KapaéHUHUHT TapKuOMil KucMmH XucoOnaHaau. by aca
STUJIyBYaH BUPTyall MEXHAT 0O30PUHM INAK/UIAHTHPHILTA XaM XM3MaT KUIaau» ™,

«Macogaoa mypué wwinaw (mene uwt) i 6epyBunra HucOaTan macodasa
TypuO, axO0OpOT-KOMMYHHUKAITUS TEXHOJIOTHSUIApU EpaamMuaa OakapuiiaJauraH
MexHaT paomustuaup. U Ounan 6anamuk OyHIal MaKIMHUHT aCOCHN XYCyCHUSTH
Ui OWjlaH XOoJMM ypTacujaa BUpTyad Tap3aa «Macodana TypuO HKTHCOIUMN
MyHOcabaTiap» YpHATUIMIIAIUP» P,

busnunrua, macodaBuii um OunaH OaHMIMK — Wl OEpyBUM Ba XOJUM
ajoxyjia OmHoOIapaa JKOUJIAIIraH Xo0Jijia ax00poT-KOMMYHUKAITUS TEXHOJIOTUsIIapU
OpKaJId y3apo anokaja OyiyBun vl OuiiaH OaHITUK MAKIUTa Al THITa IH.

Macodapuii um OunaH OaHIIUK KyWUAaru TypJapuHU axpaTHO KYpcaTHIil
MYMKHH:

— y#i MexHatu. AlipuM BazudatapHd YW IApOUTHAA OakKapuIHU Hazapnaa
tyTtaau. Kacanaunnuk OyHra mucon 0ymnanu;

— MacodaBuil um OwiaH OaHMIUK, alipuM anabuériapaa yiap, TeiaedaHmiap
€kl TeleKOMMBIOTEpiap cudaTuaa KENTHPUIAAW. Yap MeXHaT (aoJusITHHH
macodagan Typub amanra ommpaau. Mm 6epyBun Xxamaa XoIuM ypTacuja MEeXHatT
apTHOMACH TYy3WUJIa/IH;

— MobOmn macodaBuii uim OwinaH OaHnuuk. Ymly wmacodaBuil uin OwiaH
OaHUIMK IIaKIWa IMaxcuil KoMmmbloTep €ku MHTepHET anokacu Oyiamarasja Xam
amaJira OIMPWINIITY MyMKHH. byHTa MuCOJ KO, CaBlo areHTJIapUHU KEJITHPHIIT
MYMKUH,;

— (punaHcuHr, OyH1a XOJIUM, KOpXoHara XOJIUM cudarua
pacMUNNAIITHpUIMAral XoJjja MeXHaT (QaoNUATHHH, alpuM BasudarapHu
Oakapau.

MacodaBuii um OunaH OaH/UIMKHU camMapajyd TallKWI STUIIIA aCOCHM
bTUOOPHU MeXHAT KOHYHUWJIMTUHU TaKOMUJUIAITUPHII, MacodaBuil Uil OuiiaH
Oananap yuyH kadosatiap TU3MMHUHM TaKOMUJUIAIITUPHIL, HA30paT BOCUTAJIAPH
XamjIa ajioka Ba ax00poT XaBCUIUTHHU TAbBMUHJIAII MYXUM aXaMHITIa dra.

Vi MEXHaTHHUHT HIAK/UTAHUIIWTA YbTHOOP KapaTaauraH OYIicak, OJAMHTU
WHJUTapJla Y MEXHATH aCOCaH KYyJI MEXHATHUIa aCOCJIAHTaH Ba OAAUN IOMYIUIAPHU
Oaxkapwuinra KapaTUJITaH. Uxkrucoauit TapaKKUET xamja ax0opoT
TEXHOJIOTUSIIAPUHUHT 7Ka/1all pUBOXKIIAHUIIN Y MEXHATHHHHT IIAKJIJIapu Ba cudaT
XYCYCHUSTIAPH Y3TapyIINUra 00 KeJIu.

45 Ab6nypaxmonoB K. X. MexHat uktucoauéTu: Hazapus Ba amanuér. Jlapcouk. Kaiita nnuranran Ba TYIaupuiras 3-
nawmpu. — T.: “FAN”, 2019. — 592 6.
46 A6mypaxmonos K. X. MexHaT ukTucoauéTH: Hazapus Ba amanuét. JJapcmuk. Kaiita mmnanran Ba TYnaupunran 3-
nHampu. — T.: “FAN”, 2019. — 592 6.
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Vi MeXHAaTUHM PUBOXJIAHUIIM TApUXUHU YpraHajuraH OVIicak, SHTU
HYHAIMITHUA aKC STTUPYBUM YW MEXHATHHHHT MOXHUSATH, Ma3MYHH, Ba YCTYHJIUTH
Tyrpucugaru ¢ukpnap 1970 immmapnan Oonurad kentupuiamoraa. byrra ca6a0,
WHCOHJIap (DAOTUATUHUHT KYNITMHA KUCMH — Xapujjap, 0aHK XU3MaTH, MabIyMOT
OJIMII, WII }03acUJaH ajokaidap OeBocHTa yi XyayauaaH, mMacodaBuil Tap3na
amanra ommpummmy 6ynran?’. By sca y3 HaBOaTHaa yil MEXHATUHHU alOXMAa MII
Owtan 6aHIMK makiIu cudaruaa ypranumra cabadnapaan Oupu O0yiau.

Vit MexHatuga um OwinaH OaHIIApHUHT coxaiap Oyiinya TaKCMMOTHra
BTUOOP KapaTagurad OYJcak, acOCHMH YIYIIHH CaBJO XOAUMIIAPH, MEHEXepJiap
TAlIKWJI 3TUO, MeXHAT Basu(amapuHU AacoCHl WIN >KOWMIArd WIN BaKTHIAH
TalIKapu, KyIMM4Ya [apTHOMalapcu3, yiaa Oakapuil Y4yH OJuO KenaJuraH
XOUMIIAp XUcoOJaHTaH. YOy TYpyXHHMHI acOCMUA KUCMHUHU XM3MaT KYpCaTHIll
coxacu xonumiapu Tamkui 3trad. lllymapgan, sHT karTa yJaymriHH YKATYBYHIIAp
TaIIKUI 3TUO, acocuil BazudamapuHu yina Oaxkapuil y4yH OJHIITaH Ba Oy y4yH
KyluuM4a MyKoQoOTJIaHMaraH.

AXOOpOT-KOMMYHHKAITAS TEXHOJOTHSIAPUHUHT PUBOXIIAHUINN OWJIAH WII
OnnaH OaHTMKHUHT STHTU TEXHOJIOTUSCUHUHT Y3HUra X0C XYCYCHATH aKpajlud dnKa
oomutagu. KelimHuanuk ymly Typaaru uml OwiaH OaHAIMK Typura: 3JEKTPOH
anoka Bocutanapu (tenedoH, VMIHTepHeT) opKalid KOpXoHa Ba OeBOCMTa KOpPXOHA
pax0Oapu OusiaH ajokara fra OyiraH yijga MexHaT KWIyBYM XoAaumiap cudaruia
AHUKJIMK KHPUTIIIIU. YOy Xomumiiap TelekoMMbrotepiap (telecommuters)
cupatuaa HommaHaw. CYHITHM WWiapAa aiHaH ymoOy INakiagard Wil OwiiaH
OaHUIMKKa acocuil 3bTUOO0p Oepuiin0d, yimly WyHamUIIIard TaJlKUKOTIapra acocui
BTUOOP KapaTHUIMOK/IA.

TaakukoTMMH3Aa STWIyBYAaH HIN OwiaH OaHUIMK IMAK/UIapUAaH Oupu
xucoOnanran (GpriIaHCUHTHU KypuO umkamui3. Opunancunr Espoma UtTndoxu
Mamilakatiapua KeHI TapKalraH Wil OwiaH OaH/UIMKHUHT STUIyBYaH IIAKIU
xucoOmanaau. Yoy makingara um Ounan 6angiuk EV mamnakatinapuaa ymyMui
umn ounan 6anmnapaad 16-17 %uu tamkun stagu. Hopserus, cronus, lanusga
ymMymuil um Oownan Oanjnapna ¢punancepiaap 9,0 %nu, aiipum mMamuakaTiapaa
(ITopryramus, Utamms) 25,0%, xarroku 6ab3unapuna (I'pemws, Typkus) 30,0 Y%nn
Tamkun dTagu. KynruHa puBOKIaHTaH MamJjakaTiapaa (macanad, ABCTpus,
I'epmanus, lommannus Ba OOIIK.) 3TWIyBYAaH WIN OWJiaH OaHIJIMK IIAKUIapuaa
(punancepnap 12-15 %nu Tamkui stagu’e,

MexHat MKTHCOAMETHIA MyApaT acocHaa aHWK Oup HINHK Oa)kapuiira
HYHANTUpUIraH MyCTaKwJI MII OunaH Oamumk Typu cudatmma xypumagm © .
«DpunaHcUHT» HUHIVIM3 TUIHAAQ «OPKUH Eutamn» akTé€p, Au3aiiHep, NacTypuw,

47 Companies that discontinue remote work and other forms of flexibility undercut productivity and collaboration
gains. Flex Strategy Group. — 2018. — 16 p.

48 I1leBuyk A.B. DIeKTpOHHAsS CAMO3aHATOCTD: PEMECTIECHHUKIY U «HATOMHUKN» HH(QOPMAIIMOHHOH 3110xH //
CBoOopanast mbicib - XXI. —2010. — Ne 6. — C. 107-120.

49 AbmypaxmonoB K. X. MexHat uktucoauéru: Hazapus Ba amanuét. Japcnuk. Kalita nnmmanran Ba Ty iaupuiran 3-
nampu. — T.: “FAN”, 2019. — 592 6.
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KYpPHaJIUCT €KM SpKUH (ukpnoBun maxc cudaruna udona stunanu.byHnan
Tamkapu, Fapbna y3-y3ura unuioB4n Xycycuil mmd@okopiap Ba XyKyKITyHOCTAp
XxaMm (punancep cudaruaa Kadyn KuiuHaau. Freelance — cyHrru maiTiapaa xynaa
KEHI' TApKaJIraH NyHAIUILIIND.

PecniyOnukamusna dpuiancepauk €mmiap  ypracuga  OMMalaliMOKa.
Mumuii  ¢punanc  OupkajapuHu — spaTUIl  OyiiMya Xxapakariap amaira
OIIMPUIMOKJA. Y30EKHCTOHIA (pUIAHCEepIap OpacHia >HI KyIm TapKarad
XU3MaTIap: MaTH OWJaH WIUIANl, MapKeTUHT cOoXacHuaard wumuiap, rpaduka,
au3aiiH, BeO cailfTnmapHu WNUIad YWKWAII Ba TaKOMWJUIAITHPUO — GOpHII
xucobmanaau. Konynuit acoc 6yamaraniauru ca6abiy yJapHUHT Ui (HAOTUATHIA
MyaMMoJiap MaBxkya. Mwumai  dpuinancepiauk Oupkaidapuaa (employed.uz,
freelance.uz, free-lance.uz, ishkop.uz) xarroku We0 caiiTmapu TYIHK WII
daomusatuaa smac. Iy cababnm kymnad manakanu €nuiap XOpuxKud (GpUIaHCHHT
oupxkanapuna daonmusat ropurummokaa. Iy Ouman Oupra OyHuHT OMp KaHua
cababmapu Oop, OupuHUM HaBOaTJa — WUII XaKW, WKKAHYUCH — DOPKUH
mIaTQOPMAHUHT €TUIIMACIIUTH, YIUHYUCH — MKTUMOUN KadoIaTIapHUHT MaBxXKyl
HMAaCIIUTH.

byryuu kyHga Qaonusar roputaérran ¢puiiaHcepiap KOHYHHI XuMosira ira
OynMacnan mexHaT (aonusTd OwWiaH WIyFyJulaHuIra Maxoyp. baw3u Xommapna
ui OepyBumiiap KynuH4ya (puiiaHcepiapra CUHOB MIUIAPUHU TaKIU(} KUIMAIIAIA
(v cudatvHu Ba KacOMl MaxOpaTWHU TEKLIMPHILI YYYH CHHOB MIIHU 1000paIn)
Xamjia YJapHUHT acl Makcaau, ¢GakaTriHa, FOsUIapHU YFUpIammra KapaTHiraH
6ynamu. 1ly caGaGuu, GpuIaHCHHT Y30GEKHUCTOHAA ANOXUaa Uil (AoIHATH TYpH
cudaruma TaH OJIMHMAca, MEBEPUN-XYKyKHH acoc MIaKUTAHTHpUIMaca, ymioy
TY3UJIMAaHUHT UIITUPOKYUIIAPH HOPACMUN UKTUCOAUETAA (PAOTUAT FOPUTAIH.

V36exucronma xam Poccus Ba AKII ¢pumanc Gupxkanapupa pyixarra
omuarad 1500 nadapra sgxuH ¢puiaHcepiap MaBXKyA. XO03UP PENETUTOPIIUK
KAWL, Tanaba EIUIapHUHT YKUIIHU JAapoMaj] KeiaTupaauraH Oomka (aonusT
Owran Oupra onud Oopunmapu (PUIAHCEPIMKHUHT KYPUHUIIMAUP. baHIInk Ba
MeXHaT MyHOca0aTIapy Ba3UPJIUTUHUHT XUCOOOTIapura Kypa, MexHaTr 0030puaaru
axOJMHUHT 56 %UHU HOpacMMi MII OMJIaH GaHUIap TAIIKKII STaIu .

Opunancepiap VY3JapUHUHT MEXHAT JKapaéHUMHM  MYCTaKWJ — TallKWI

ATaJuraH maxciapaup. Yiap Kyiail Oyiran BakTJa Ba XOXHUILIMra Kypa MexXHaT
daonmuaTuan amanra omwmpanu. Dpunancep HHTEpHET TapMOFUIATH MaxcCyc
oupxkanapaa ¢daonusaT roputaad. YmoOy Oupkanapna wum OepyBumiap V3
OyropTMalnapyuHu SKOWJIAIITHPaad Ba (puiaaHcep MmapTiap WKKA TOMOHTa Xam
MabKyJl Oynranna OyropTManu Oaxkapamunap. Mm maprtimapu 6ynub OyropTMma
Hapxu, OakapuIill My IIaTy Ba cudary Ha3apaa TYTUTIAIH.

50 A6mypaxmonos K. X. MexHat HKTHCOMMETH: Ha3apus Ba aManuéT. Japcauk. Kaifta uommanTas Ba TYIIMpUITaH 3 -
nampu. — T.: “FAN”, 2019. — 592 6.



http://www.employed.uz/

Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypuan Yenoedeckuid Karmurtai U conpaibaoe pasputue Ned, 2023

EBpona Uttudokuna ¢ppunancepnap QaoausTUHUA TAIIKWI 3THUILIHUHT UKKA
acoCHil KYPUHHIIIMHK aJIOXHJIa aKpaTHO KypcatumuMu3 MyMKuH. Kam Tapkanraxn
Ooupunun kypuHuiiu (acocan bytok bpurtanusina) dpunancepiapra KOpXOHaAHUHT
AoUMUN XonuMu cudatuaa uira Kadyn kuinuHaau. byHuHr mykoOmnmu cudarua
MYCTaKuJ WMl OujlaH OaHIJIapHU HWXTHCOCTAIITaH areHTIMKIapaa pyixaraaH
YTKa3KO, YIApHUHI XaK-XyKYKJIapUHU TYJIUK XUMOs KWIMII MyMKUH . EBpomama
daonusar roputyBun (punancepnap (Dctonus, Opannus, ['epmanus, Hopserus)
ypTacusia KeHI TapKajiraH MKKMHYM YCYyJl sSIKKa TapTHOmaru taadupkop cudaruga
pyiixarman yTkazum  xpcoOnaHaaw. YmOy uyu3Mmana ¢priaHcuHr  Oapda
MaXOypusTIapHU OYiWHUTA oNraH Xojja Tanoupkop cudaTuga Kapayiaau
(pyiixaTman YTHILN, COJUK OpraHuAa pyWxarTnaH YTUII, COJMKJIAPHUM Ba OOIIKa
TYJIOBJIAPHU TYJIaI).

[lynnait kunub, ppuslaHCUHT SKKa TapTUOArv TaJOMPKOPIUKIAH aloXHUaa
daomuar cudarnma KapaaMaiau xama YHUHT aJlOXUaa KYpUHUIIH cudarnma xam
OenrunaHMaiau, 1y cababnm XyKyKHi *KUXaTJaH TapTUOTa COJUIIHUHT aloXHaa
XYyCyCHUATH OeNruaaHMaraH.

EBpona Wrtudoxkunuar aiipum wmamiakatiaapuna (I'pemws, Wramus,
Ounnsnaus, [lonbiua) ¢puiiaHcepnapHd MIIra MyJIJIaTid IIapTHOMA acocuja
coar0aii WMl XaKW acoCua >Kajad KWWl aMaduETH MaBXyI. V3 VpHuma OyHmai
XOJlaTJa acoCHMl WII YpHUTA WIIra OJWII Ba XaK TYJIaHAJAWTaH TabTUIIAPHU
Oenruiail UMKOHM Oynuim Oyitnda caBoJ maiao Oymaau.

AlipuM um OepyBumiap TabTWJI YYyH XaK Tyjaca, KoJraHjapuja 3ca
coarbaii  XaK Tynamra KymwmO Ttynaigun. @Dukpumusya,  (PUIAHCHHT
MyHOca0aTJIapuHU TapTUOra COJUIIHUHT YOy IIAKIW YHUHT Tabuarura Moc
KeJIMai 1 Ba MKKala TOMOH Y4yH XaM HOKYJIail XMCOOIaHa/Iu.

@OpunaHCHUHTHU TapTUOTa CONMII OYINYa XOPUKHUM TaBIaTiap TaXXpuOacuHU
yMyMIamTupuo, ¢puiancep OunaH vl OepyBUM YpTacuaaru MyHocaOaTIapHU
Oup Heya ycyiia pacCMUNIAIITUPUIT MYMKUH (2-pacm):

—  (yKapoIMK-XyKYyKHI IIapTHOMA acoCHAa KUCMOHUI 1axc cudaTuia;

—  (yKapoIMK-XyKyKHIl IIapTHOMa acocuja sikka TapThOaard TaaOupKop
cudaruna;
— Y4 TOMOHJIaMa IapTHOMa acocua (hpritanc Oupxranap OpKaH.

%1 Tepemenko, U.B. ®punanc // TipombinienHo-Toprosoe mpaso. — 2011, — Ne 9. — C. 22-24.
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Topdoumo OHJIAVH BUPXA Byioprma
dpuiancep | W GepyBun
Vu ™ DyKapoIuK-
| TOMOHJIAMA cpeoHal XyKyKuit |
SIxka TapTHOAaru apTHOMA LT D2 IR IIapTHOMA Tana6nap:
Tag0UpKOp - HapX
cudaruia - MyJat
pyixaTaaH yTuin - cugar

3apypuii apT-mapouTiIap

Nxtumon
kadomnatiap

DaoNUATHA XyKyKan WoxTumo

teraamTupum || MEBEPHH aCOCHH
aHTHPHII

HMTHE3TAP

2-pacm. MexHat 6030puaa GpUJIAHCHMHIHE INAKIAHAII MOJEJIH 2

PuBoxnanran Mamiakatiap TaxpuOacuJaH MablyMKd, (GPHIAHCUHT
daonmuaruan  Mexnar Konekcura acocaH pacMUNJIAIITUPUII XaM MYMKHH.
Opunancep Ba WII OEpyBUM ypTacwaa MabIyM HIUIapHU Oakapum Dykaponwk
Konekcu Oyitnua TapTudra CONMMHUIIN XaM MyMKHH.

baxxapunran unuiap €xku KypcaTWiraln Xu3matiapra TYJI0B Y4yH acoc 0ynuo,
Oakapuira unuiap (KypcaTwirad XM3Matiap)HUHT J1aJ0JIaTHOMACH XUCOOIaHa M.
Ymby mapTHomMa Typu Uil OepyBUMIAp TOMOHHUJAH JTOMMHUN HII XaXMHUIa Ba
acocHil ITaTAa XOoAMMJIApra sra OyiaMmaciaH MIUIApHU Oakapullu Y4YyH KyJiai.
QdakarruHa 3apyp XoJUlapAa KyllMMya Wl Ky4d >Kajn0 »JTWIagud Ba HII
Oa)xapuiraHjaH CYHI MeXHarura xak TynaHaau. KopxoHa yuyyH MoOIMsSIBUM XaTap
Japa’kacy mact Oymaam.

bynna acocuii xarap WIyHOakd, arapja Wil OepyBud (pHIIaHCepIapHU
MyHTa3aM paBHIIJia kajad 3TMaca, 3apyp BakTaa yiap OolllKa JoHuxajap ycTuia
WAl Ba OylopTManapHu Oaxkapa oJMaciurd MyMKuUH. YyHKW, gouMuid
JapoMajJ TONWII Makcaauja QpuiaHcep sAroHa wum OepyBuMra OOFJIaHUO
KOJIMauau.

Arapna ppusiancep yuyH Ul XaXMHU JIOUMHE OyiMaca, Oy epja 0ab3u xaBd-
xarapnap MmaBxyz Oymamu. Anbarra, (ppunaHcep Tanad KWIMHAIUTAH COATIApHU
unuiad Oepmaca, um OepyBYM Xap KaHJad XojaTaa xaM yprada Ml XaKUHU
Tynamra Maxoyp 6ynaan>,

by xaBd-xaTapHu KaMaWTUPHUII YUyH MUHUMAJ UIII XaKU MUKJIOPUJIaH KeIrO
YMKKaH X012 (ppunaHcep yuyH MUHUMAJ CTaBKaja Ul Xaku OENTHJIaHUIIN Kepak.

52 Man6a: Myanund TOMOHMIaH MILIA0 YHKHIITaH.
58 V36ekucton Pecy6nukacuauar MexHat kogekcn. — T.:“Anomnar”, 2018. — 288 6.
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Maskyp xonataa KaijJ 3TWITaH UII XaKd MHUKIOPH FOKOpU OYIMaiy, UII4M dca
Oapua TOMMMPHUKIAPHU Oakapuiira Maxoyp 0yianu.

bynpmaii maptHOoMa Myngatid €KM MYyIJaTCH3 TY3WJIUIIA MYMKHH. OHT
MyXMMH MEXHAT IIapTHOMACHHU Ty3ulaa MacodaBwii win OwiaH OaHUIHK
TYFPUCHJIATH MApTIap OSNTHIIAHUIIH JIO3UM.

AlipuM  xoiapia XOAMM KOpXOHa Hyuja Oynumm Tanad 3Twuica,
dpunancepiap acocuid xoauMm cudarhga XaM HUINTa OJWHUIIN MYyMKHUH. By
xoJuiapaa GppuaaHcep OMIaH MyJIaTId MEXHAT MIAPTHOMACH TY3HMJIMIIA MyMKHH>,
bynna dbpunancep xogum cudartuga O6apya xak-xyKykiaapra sra 6ynaau. by xonar
il OepyBud Ba (puiiaHcep ypTacuaa MyHoOcadaTiapHU XyKyKHH TOMOHJIaH
3UAIUATIApra onub Kenummin MyMKUH ((ppuiancep Xak-XyKykiapra sra Oymamm)
Xamjia BaKT HyKTal Ha3apuaaH XapaxaT/id XUCcOoOJIaHaIu — YyHKU (DpUTaHcep YIyH
OoIIIKa XO0IUMIIAp CHHTAapH TYJIMK XYXOKaTiaap Ba MEXHAT nadrapyacy FOPUTHIHIIN
JI03UM.

byryuru kyHna ¢puiaHcepiapHu €uiaHMa XOauM cudaTtuaa smac, Y3u
y3ura OonumK OyiraH 3pKuH XoAuM cudartuaa antum MymkuH. Ly Ounan Oupra,
dpuiiaHcepiapHd  MII  KOMMJAH  TallKapuja MexXHaT Qaonuatd  Ouiad
LIYFYJJTAHYBYM XOAUMIIAp Ae0 KapaMacivK JIO3UM.

busnuHr ¢QukpuMH3da, XOPWKUNA Mamjlakatiap TaXpuOacuHU YpraHraH
xoiga (GpuiaHcepiapHU SKKa TapTUOIard TaAOWpKopiap KaTopura Kyumo,
yJIapHUHT MEXHAaTHHH TapTUOra COJMIIHUHT Y3Ura XOC MEXaHU3MHUHH KYJUIaml
Makcaara MyBopuk. Ym0y MeXaHu3M COJIMK OpraHjapuja pyuWxaTiaaH YTHII Ba
COJIMK TYJAIIHWUHT CONMANAIITUPHWITAH YCYJIMHM KYJUIAIIHW Ha3apJaa TYTaJu.
Opunancep TOMOHMJAH OaxapuiraH WIIra XaK OJMII Y4YyH  MHXKO3
Oyxrairepusicura TYJIAUPWITaH OJNaHKajga WIJIaraH HWI0 BaKTH Ba  COJMK
MabJIyMOTJIAPUHUA TaKAUM JTUIIHM J103UM. CONMK MabiyMOTIapuja Uil OepyBUd
KaH4a MUKJIOP/Ia COJIMK YIIad KOJUIIH JIO3UMIIUTY OeJITUIIaHa Iu.

PecriyOnmkamuszma MacodaBwii wmn  OwiiaH  OaHIJIUKHA — KOPUW  DTHII
ad3aTUKIApH  Ba KAMUYWJIMKIAPHU OIbTHOOpra onub Xyjoca KWIMIIAMU3
MYMKUHKHM, ymOy um OuiaH OaH/UIMK IIAKIMHU TapTHOra COJIMII Makcaauaa
KOHYHUU aCOCHHM SIPATUIIl MaKcaira MyBOQHUKIUP.

Macodapuii uin 6unan OaHIIMKHA PUBOXKJIAHTUPHUII YUYH YIIOYy WIll OUIaH
OaHIMKHY TapTHOTa COMYBUM XYKYKHH-MEBEPUN Xy OKaTiap WIUIA0 YHUKITAIIN
Ba TaTOMK ATHJIMIIM JIO3UM. DHTI aBBajo, MacodaBuil ui Omian 0aHmK MexHar
Konmekcunma ¥3 akcuHM TomuilMd Kepak. YHAa MacodaBuil uin OwiaH OaHJJIMK
CyOBEKTIAapUHUHT XyKYK Ba MKOYpHUSATIAPH OCITUIAHUIIIH JIO3HUM.

buznunrya, macodaBuii ui OunaH OaHTMKHU TapTUOra CONMYBYHM XYKYKUM
MeBEPHI XyXOKaTlIap AaBjaT, Uil OEpyBUM Ba XOAUM YpTacHIard MyHoca0aTIapHA
TapTUOTa COJIMINM, yJIAPHUHT MaH(paaTIapuHu XUMOS KWINO, KyWHaaruiapHu

54 ¥/ 36eKknCTOH Pecnyonukacuanar MexHat koxekcu. — T.:“Anmonar”, 2018. — 288 ©.
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¥3uaa akc STTUPUILN Makcaara MyBoUKIUp: MacodaBuil uill OuiiaHn OaHJIapHUHT
U XaKWHA TapTHUOTa COJIMIIYU Ba WIIl XaKW TYJIOBU TH3WUMUHU TapTHOTa COJUIITHHU;
macodaBuil wum OujaH OaHIJApHUHT MaHdaaTiIapy Ba XyKYKJIapUHH  aKc
STTUPHINN;, U OepyBUWIap MaXOypHSATIapu Ba XyKyKJIapUHH OCNTHIAHMIIN,
MacodaBuii umn OunaH OaHapra HUcOaTaH TabCUP ITHUIN BOCHTAJIApUHU TapTHOTa
COJIMIIHY; (paBKyJI0/]1a Ba3usATIapa Uil OepyBUMIAp MaXOYpUATIApUHHA TapTUOra
convHUINM; MacodaBuii wim OunaH OaHAjap, yJapHUHT MeXHAT (aoJUsITH Ba
MEXHAT HaTWKaJIApUHU TapTUOTa CONMII MEXaHM3MJIApWHM, Kacaba yIOIIMach
OwraH MyHOcCa0aTIapHU TAapTUOTa COMWMHUIIM; MacodaBuil Wi OwWiaH OaHJIHK
cyObeKTIapu OwiaH MyHocaOaTiIapHH TapThOra cojumi; MacodaBuil uin OujiaH
OaHJJIMKHU JaBjaT TOMOHHUJAH TapTUOra CoOJUII MEbEpPIApUHM;, HII OepyBYU
XaMJa XOJUMIAPHH COJUKKA TOPTHIN TApTHOMHM OEITUIaHWIIM; Maco(aBui HII
OwnaH OaHIJMKHU PUBOXJIAHTUPHUIN OyHHYa MaxCyc MeEXHAT Owupikanap
daonmusaTrHN TapTUOTA conmI; Maco(aBuil Uil OuaH OaHJIMKIA WIIl OepyBUYUIIap
xamja xoaumiiap MaHdaaTIapuHA TabMUHJIOBYM JaBiaT KadoyaTiapuHU aKc
STTUPHILN MaKcaara MyBo(uK.

Macodasuii 12001 owtaH OaHTMKHUHT aiipum KUXATIapH
KOHYHUWJIAIITUPUIITAHIa HOpacMuid Wil OwiaH OaHIIMKHUA OJAWMHU  OJHO,
JapoOMaJJIapUHU PACMUMIAIUTUPHUIL Ba aWHUKCA AlIAll XyAyAuda WII YpHHU
MaBxXyJZ OyiamaraHjga pacMmuii paBumijga wmacodaBuit  OaHn  Oynwumn, — ¥3
KOOMIHMATIIApYUHY pYEOTa YNKApHUIITK Ba JapoMajira 3ra OVIIiiln MMKOHUHU Oepajiu.

TaakukoTIapuMHU3 HaTWXKAIapura Kypa uil OuiaH OaHIJIUKHUHT 3THITyBYaH
makiyiapugad  Oupu Oynran MacodaBuil  OaHJIMKHUHT  PUBOXKJIAHWIIM — Ba
MUKECUHUHT OmmO Oopuimaa axO0opoT TEXHOJOTHUSIIADUHUHT PHUBOKIIAHUIITN
MYXUM axaMHsT KacO ATUIIMHU MHOOATra oiaud KyiMIarujapHU TabKU]JIAlIIMU3
MYMKHH:

— MacodaBuii wm OwiaH OaHIJIMKIArd WII BaKTH  ATHITYBYAHIIUTH
XOJUMIIap YUYyH XaM MIDKO3Jap YUyH Xam Kyniainuk siparagu. Ly Ounan OGupra
KyIIMMua XapakaTJIapHU KUCKapTUPHII MUMKOHMHU Oepanu. bynna nadakar uim
YpHUHU XyAyAW Texanaau, Oalku >JEKTP SHEprusl Xapaxarjapu, Ha3opalra
WYHaNTUPUIAAUTaH  aJIMUHUCTPATUB  Xapakarjap, aWpuM  KOpXoHajapaa
TPAHCIIOPT Xapaxarjapu Ba Typiau cyOcugusuiapra (Oaifipammap, OHAaJUK
TabTW/UIApU) HYHanTHpWiIaauraH Ba OolIKa LIy KaOW Xapaxkariap MHUKJIOpHU
TEXKaAJUIIUTa 00 KellaIu;

— Yy MEXHAaTMHU TaUIKWJI STHUII TEXHUK BOCUTAJapJaH TallKapu yihja
xamjia OeBocHTa KOpPXOHA XyJyaujaa MeXHaT QaoauartuHu onaubd OopyBuYHM
xogumiap (aonusTuHu OOIIKApyBYM Ba TapTUOra COJIYBUM Maxcyc OOIIKapyB
XOJUMIIApUHM XaM Tanal sTaau, Oy 3ca ¥3 HaBOaTuAa ymody KaJpJiapHU YKUTHLI Ba
Tal€pall yuyyH KylMM4a capMosjiap HyHanTUPUWIKIITAa YbTUOOP KapaTHILl JO3UM;

— wum  Ounad OaHIJIMKHUHT 3aMOHABHI  IIAKIJIAPUHU  pecITyOJiMKa
MuKécuaa 6axo1ad OOpUIll Ba TETUILIM XyJiocalap YMKApHILI YUyH Y MeXHAaTHIa
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Oanjnap, mMacodaBuil um OunaH OaHAsap, MYCTaKuJ Wil OwiaH OaHIJIapHUHT
COHHMHHM IOPUTHO OopuIll Makcaara MyBOQUKIND;

— SKMH KellakakJia axO0opoT TEXHOJIOTHUIApYM Ba MHHOBAIIMOH TApaKKUET
Tydaiinm yid MexHaTu, XycycaH, MacodaBuil um OwinaH OaHIJIMKHUHT
PUBOXIIAHTUPUIIT HUCTUKOOJUIM Ba3uda SKAHJIUTUHU IbTUOOpra oiaud, MexHar
daonuaTuHu yiaa Oakapaguran XOJIMMIIAPHM MXKTHUMOUN KyJlaO-KyBBaTJall,
MEXHAT MIAPOUTIIAPWHU TabMUHJAII Ba YOy WYHANIHIIIArd XyKyKHH acOCHU
IIAKUIAHTUPHUII Ba TAKOMUJUIAIITUPUILL JIO3UM.

DJEeKTPOH aloKa BOCUTAJTAPUHUHT TaKOMIULIAIIYBH, YIIOy HyHAIUIIAArHd Ba
MEXHAT XamJla WKTUMOUHN CyFypTajall COXaCHJaru KOHYHUMIMK PUBOXKIIAHUIIIH,
UnuTad YUKAPUII TEXHOJOTHSUIAPUHUHT TaKOMUJUIANTYBH MacodaBUil WIT OWIIaH
OaHIIMKHUHT yCTYHJIMTMHU Oenrunad Oepmokga. MexHat Qaonustu macodanu
Tap3ja TAIIKWI 3TWIAJUraH XOAMMIIap KOpXOHa BasudanapuHu Oaxkapuil y4yH
MEXHAT MIAPOWUTIAPWHH SPATHII Ba TPAHCAKIIMOH XapakKaTIapHU KUCKAPTHUPHII
ABa3Ura YCTYHJIMKKa 3raaup. PUBOKIIaHraH MamiiakaTiapia KOMITaHUsIIAP
«macodaBuil un OunaH OAHAJIMKHA PUBOXIIAHTUPHUIL JACTypu»ra 3ra 0ynuo, yHu
KOMITAHUSIHUHT PUBOXJIAHTHPHUIL CTPATETHSICHHUHT MYyXUM KHCMH cudartuga
Oenruianan.
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Annotatsiva: Ushbu magqola ragamli iqgtisodiyotning rivojlanishi ko ‘pgina iqtisodiy
faoliyat turlarining, shu jumladan turizmning ishlash modelini tubdan o ’zgartish, ragamli
transformatsiya  milliy ~ xavfsizlik, mahalliy  kompaniyalarning  jahon  migyosida
ragobatbardoshligini oshirish masalalarini hal etishga garatilgan. Ushbu tadgigotning
ahamiyati shundan iboratki, ragamli igtisodiyotni shakllantirishning shart-sharoitlari va omillari
va turizm faoliyatini axborot bilan ta’minlashning hozirgi ko’rib chiqilishi uning rivojlanishi
uchun eng muhim turtki hisoblangan masalalar ko 'rib chigilgan.

Kalit so’zlar: turizm industriyasi, ragamli texnologiya, avtomatlashtirish, chatbotlar,
virtual olam.

Annotation: The development of the digital economy is aimed at radically changing the
performance of many types of economic activities, including tourism, digital transformation to
address national security, increasing the global competitiveness of local companies. The
significance of this study is that the current review of the conditions and factors for the formation
of the digital economy and the provision of information on tourism activities are considered as
the most important impetus for its development.

Keywords: tourism industry, digital technology, automation, chatbots, virtual world.

INTRODUCTION

Tourism affects all spheres of activity of modern society, including the
economic, cultural and social spheres of the state. This has a great stimulating
effect on the main sectors of the economy, forcing them to actively restructure,
introduce new technologies, actively participate in competition in the world market,
and stimulate investments. The tourism industry should be considered a complex
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forming industry based on the comprehensive use of the economic, cultural and
natural potential of the region.

The development of the digital economy in the field of tourism is a complex
process that affects all consumers of services, both households, state bodies, and
companies in the field of tourism whose activities are regulated by certain
regulatory and legal documents. The introduction of digital technologies into
everyday life and the formation of new professional competencies in the tourism
industry constitute a problem area that makes the need for deep study and
understanding of these processes urgent.

THE MAIN PART

In modern conditions, the behavior of consumers of tourist services is
constantly changing, expectations are growing, more and more up-to-date
information is required; governments and businesses, in turn, are forced to create
new marketing channels, automate business processes, and build ecosystems.

According to the Decree of the President of the Republic of Uzbekistan dated
January 28, 2022 “On the development strategy of the new Uzbekistan for 2022-
2026 No. and ensuring high growth rates" includes 16 goals. Tourism industry is
one of the main sectors of the state economy development, it is highly competitive
and at the same time rich in information. lib implies an immediate response to
changes in consumer behavior. This is especially true for the promotion of tourism
services, as it attracts the attention of consumers in the era of mass digitalization,
which is a key factor in the success of the marketing strategy.

Digital transformation (English digital transformation, DT or DX) is the
process of introducing technology by an organization that combines the
management of key technological processes with optimization.Digital
transformation is designed to accelerate the growth of trade and business or to
improve the production of purely non-commercial organizations (such as
universities and other educational institutions). It is the level of personal
development of the organization that characterizes the level and success of digital
transformation.

Today, the common phrase “digital transformation” is being interpreted more
and more as it moves towards a clear definition.

The management level of the enterprise varies depending on the
transformation. 201 According to the McKinsey Global Institute Index of Industry
Digitization, Europe has achieved 12 speed of its software development and the US
has achieved 18 clean. Even within Europe's economy there are differences:




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeueckuii kanuTan u conraibHoe pa3sutue Ned, 2023

according to the study, Germany is operating at 10 times the speed of its own
output, while the UK is on par with the US at 17%.

Digital transformation is a big challenge and opportunity. When undertaking
digital transformation, organizations must embrace the cultural changes that can
occur as workers and organizations are still adjusting to unfamiliar technologies.
Oversaw learning by creating failures and experiences for the market with a past
barrier to entry for digital transformation.

The decisive factor of digital transformation is its burden. Associating the
production of technological products and the resulting socio-economic and
infrastructural changes with life allows us to say that the preservation of products is
a transition to a new time period.

To date, the tourism industry has paid full attention to the introduction of
digital technologies, most business processes have been rebuilt in accordance with
the new paradigm of the development of the digital economy. In the conditions of
the digital economy, new requirements for the information and communication
environment, automated management systems and platforms are being formed. The
formation of a single information space is being implemented taking into account
the requirements of the society to receive high-quality and accurate information
directed to the socio-economic spheres of the state.

Providing information to the tourism industry is a database of tourism
activities and a set of specialized information technologies designed to process it
and ensure the effective operation of the network.

The use of digitization tools allows the client to independently choose a
tourist enterprise and hotel in real time, find the necessary information about the
tourist product, compare the prices of services and make a purchase. It is important
to use the services around the clock.

The introduction of digital technologies into the tourism industry affects all
components of the tourism product by reducing transaction costs and increasing the
awareness of users of digital services platforms.

The digitalization potential of regional tourism directly depends on the
financial and technological capabilities of a particular entity. In our opinion, some
key tools for digital transformation of the tourism industry should be highlighted.
The digitalization potential of regional tourism directly depends on the financial
and technological capabilities of a specific entity. In our opinion, some key tools
for digital transformation of the tourism industry should be highlighted.

As a rule, consumers of tourist services rely on several sources of
information when planning and making a purchase, which indicates the need to
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combine various communication channels into a single system for continuous and
continuous information exchange with the customer.

One of the central platforms for communication with potential consumers is
the website. Trends in website design change very quickly, so it is sometimes
difficult for web designers to "keep up with fashion". Consumers, in turn, expect
the sites of tourist organizations to be as informative, simple and easy to navigate
as possible.

The main means of digital transformation of the tourism industry, the
technology aimed at increasing the availability of information, are chatbots and the
artificial intelligence that forms them. Chatbots allow you to continuously sort data
and quickly respond to consumer inquiries without human intervention. A 24/7

Digital transformation
[ ]
Digitalization 5
I Transform the __
4 institution .
Streamline O y
Digitization 3 processes y
[ 1 Automate O 7
2 processes V 4 Digital .
Organize transformation
inf ti /_,O" » A series of deep and
information y 4 coordinated culture,
. v 4 workforce, and technology
y Digitalization shifts that enable new

Digitization
Changing from analog or
physical to digital form.

Using digital technologies
and information to transform
individual institutional
operations.

Figure 1. Differentiating Dx from Digitization and Digitalization

educational and operating
models and transform an
institution’s operations,
strategic directions, and
value proposition.

travel bot helps consumers save time, organize their journey from start to finish, or
offer options to choose from. There is a growing trend to combine the real life
experience with the digital one filled with virtual haggat. A consumer with a large
amount of travel experience becomes a part of what they are interested in and
wants to get more out of it. People are ready to buy impressions, so you need to
offer them information combined with emotions and feelings.

Virtual reality makes it possible to create the effect of the presence of a
tourist in the place he wants to visit, whether it is a hotel, a museum or a tourist
destination. Augmented haggat is a technology similar to virtual haggat that
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involves augmenting a person’s real perceptual world. Its main advantage is
relatively cheap for users. If the tourist’s phone or tablet is permanently connected
to the Internet and has special software, he will have the opportunity to get more
information about his location in real time. The widespread use of smartphones and
tablets opens up unlimited opportunities for marketers and managers of tourism
enterprises to promote their products and services. Gadgets include several
communication channels at the same time, through which you can exchange
information with potential and real customers. The main point is that in this case
the barriers of geolocation, time of day, age, gender and financial well-being of the
user are removed.

CONCLUSION:

Tadgigot results confirm the importance and necessity of introducing digital
economy tools into the regional tourism development planning process.

In the context of the widespread introduction of digital technologies, tourism
activities are technologically improved, attempts are being made to create a digital
ecosystem of the tourism industry that can unite all market participants. The digital
economy creates an opportunity to potentially create new forms of tourism
businesses. There will also be serious changes in the field of personnel
infrastructure. Our social life and tourist activities are becoming more and more
technological, forming a new single information space in the field of world
tourism, the system of providing information and managing tourism is being
developed.
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Annomayusn. B cmamobe  paccmampueaemcs He0OX00UMOCHb yugposoii
mpchqbopMauuu HE MOJIbKO ompaCﬂeeoﬁ IKOHOMUKU 6 YEeIOM, ocobenno npombvlidileHHocmu, HO

U 6 6AI€HCHOCHIb L;ugbpoeus’auuu npe()npuﬂmuﬁ Ha mecmax, makK KakKk COBPEMEHRHbLX YCIO0BUSX

KOHKYPEHMOCNOCOOHOCHb NPEONPUSMULL ONPeoensimest yposHem ux yu@posuzayuu. Imo 6o

MHO2OM 3a6ucum om momueauyuu compdeuKoe npednpuﬂmuﬂ UCNOIb306AHRUIO COBPEMEHHLX
yughposvix mexnonozcul. B cmamve npeonracaemcs memoouka pacuéma uHoexca MOmMusayuu
COMPYOHUKO8, C OANbHEUUUM UCNONIL30BAHUEM IMO20 UHOEKCA O/ 8bIYUCIEHUS HA0OABOK K
OCHOBHOU 3apabomHoU niame compyoOHUuKd.

Kniouesvte cnosa. lugposas sxonomuka, yugposuzayus npeonpusmus, YpOGeHb
yugposuzayuu npeonpusamus, Memoouxa yposHs yupposuzayuu.

Abstrac:. V state rassmatrivatsya neobhodimost tsifrovoy transformatsii ne tolko
otraslevoy ekonomiki v tselom, osobenno promyshlennosti, no i v vajnost tsifrovizatsii
predpriyatiy na mestax, tak kak sovremennyx usloviyax konkurentosposobnost predpriyatiy
opredlyatsya urovnem ix tsifrovizatsii. Eto vo mnogom zavisit ot motivatsii sotrudnikov
predpriyatiya ispolzovaniyu sovremennyx tsifrovyx tehnologii. V state predlagaetsya metodika
raschyota indexa motivatsii sotrudnikov, s dalneyshim ispolzovaniem etogo indexa dlya
vychisleniya nadbavok k osnoy zarabotnoy salary sotrudnika.

Key words: Tsifrovaya ekonomika, tsifrovizatsiya predpriyatiya, uroven tsifrovizatsii
predpriyatiya, metodika urovnya tsifrovizatsii.

Annotatsiy: Maqolada nafagat butun tarmoq iqgtisodiyotini, xususan, sanoatni ragamli
transformatsiya qilish zarurati, balki sohadagi korxonalarni ragamlashtirishning ahamiyati ham
muhokama qilinadi, chunki zamonaviy sharoitda korxonalarning ragobatbardoshligi ularning
ragamlashtirish darajasi bilan belgilanadi. Bu ko'p jihatdan korxona xodimlarining zamonaviy
ragamli texnologiyalardan foydalanishga bo'lgan motivatsiyasiga bog'liq. Magolada
xodimlarning asosiy ish haqgi uchun nafagalarni hisoblash uchun ushbu indeksdan foydalanish
bilan xodimlarning motivatsiyasi indeksini hisoblash metodologiyasi taklif etiladi.

Kalit so“zlar: Ragamli igtisodiyot, korxonani ragamlashtirish, korxonani ragamlashtirish
darajasi, ragamlashtirish darajasi metodologiyasi.

BBenenue.

CrpemuTenbHOE pa3BUTHEC HH(POPMAIMOHHBIX ¥ KOMMYHHKAIIMOHHBIX

TCXHOHOFHﬁ, MacITabOHOe UX IIPUMCHCHUEC B PA3JIMYHBIX OTPACIAX YEJI0BCUYECKOM
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JESTENPHOCTH TIPUBEJIO K KapJAUHAJIBHBIM KA4eCTBEHHBIM U CTPYKTYpPHBIM
U3MCHCHHUSAM JKOHOMHK MHOTHX CTpaH mupa. [losBuics deHoMeH — «mudpoBas
PKOHOMHUKa» W MHOTHE CTpaHbl C PA3BUTONM DKOHOMHKOW Haudadl AaKTUBHO
TpaHC(HOPMHUPOBATH CBOIO AKOHOMHUKY B LHM(POBYI0. [IpUIlI0 MOHMMaHUE TOrO,
4YTO CBOEBpeMEHHas HudpoBas TpaHcPOpMaIisl SKOHOMUKH JAaCT KOJIOCCATbHbBIC
IPEUMYIIECTBA B KECTKON KOHKYPEHTHOM 00pb0e 32 MECTO Ha PHIHKE.

Ocoboe mecto mipu 1udpoBod TpaHchoOpMalUM SKOHOMHUKH  3aHUMAET
udpoBuzanys TpoMbIIUIeHHOCTH. OHA W3 TPOPBIBHBIX TEXHOJOTUN HU(POBOIA
skoHOMUKH - Mumyctpus 4.0 mpegycMmarpuBaeT IMHPOKOE HCIOJIB30BAaHUE B
MIPOMBIIIUICHHOCTA ~ COBPEMEHHBIX MHU(POBBIX TEXHOJOTUH, HUCKYCCTBEHHOTO
MHTEJUIEKTa U MOJICPHHU3AIIMU Ha UX OCHOBE OM3HEC-MIPoIleccOB Mpou3BoAcTBa. [1o
CPaBHEHUIO C TPAAWIMOHHBIMU TIPEANPUATHSIMHA [HU(PpoBas TpaHCHOPMAIIHS
IPEANPHUATHS TIO3BOJIUT CJelaTh €ro 0ojiee MOOWIBHBIM, THOKHM, CIIOCOOHBIM
Oonee OBICTPO MpuUCIOCAaOIMBATHCS W pearupoBaTb Ha OBICTPO MEHSIIOUIYIOCS
cutyarnuio Ha peike. B [18] maércs onpenenenue nudpoBoi TpaHchopManuu Kak
HOBOM CTpareruu u OW3HEC-MOJAENN MPEANpPUSITHS, KOTOPhIE CO3/Ial0TCS B LIEISAX
M3Y4YEHUS HOBBIX BO3MOYKHOCTEH PHIHKOB ITYTEM CO3J]aHUSI HOBOM CTOMMOCTH 4epe3
1 (poBOE B3aUMOJICHCTBUE U KPEATUBHOCTD.

[lenpto  mpeAnpuUSATUN,  OCYIIECTBISIIONUMX  IU(POBU3AIUIO  CBOETO
NPEANPUITHS SIBISETCS BHEJIPEHUE HAa PBIHKAX TAaKUX OM3HEC-MOJENEH, KOTOPhIC
OCHOBBIBAIOTCSl HA COBPEMEHHBIX IIM(PPOBBIX TEXHOJOTHAX U KaK OTMEUYCHO B [8]

«3a CYET 3TOT0 OHU (HOPMHUPYIOT HOBBIC MPEIOKEHUS CTOMMOCTH TPOTYKIIUN
Y U3MEHSIOT MIpaBujla KOHKYPEHIIMH 10 CEKTopaM JesiTenbHOoCTHY. [Ipennpustus
U3 Pa3INYHBIX CEKTOPOB IMPOMBIIIJICHHOCTH, PYKOBOJIUTEIN KOTOPHIX HE BUJISAT
HEOOXOAMMOCTH B IU(POBU3AIMK CBOETO MPEANPUITHS U CBOEBPEMEHHOU
TpaHchopMali cBOeH OU3HEC-MOJIENH, PUCKYIOT YCTYIUTh CBOE MECTO Ha PBIHKE
MPEATPUSTHSIM, OCYIIIECTBUBIINM ITU(POBU3AINIO TPEMPHUATUS U OM3HEC-MOJICIIH.

OmauM w3 BaxkHeHmMX (HaKTOPOB YCHEHIHOro Iporecca UUPpoBOH
TpaHChOPMAIMK TPEANPHUATHS U OM3HEC-MOJCIN SBISICTCS TTOHUMAaHKUE BaKHOCTH

ATOTO TPOIIECCa CO CTOPOHBI TOM-MEHEKEPOB M MOTHBAIMS COTPYJIHUKOB B
UCIIOJIb30BAHUU COBPEMEHHBIX IIU(PPOBHIX TEXHOJIOTHUI HA CBOMX PabOUYMX MECTax.

O030p Jutepatypsbl. Tpancopmarvs CEKTOPOB TPOMBIIUICHHOCTH B
nudpoBoil ¢GopMar, UCHONb30BAHUE MPEANPUITUIMU COBPEMEHHBIX IU(POBBIX
TEXHOJOTHI OKaXeT CYIIECTBEHHOE TOJIOKUTEIbHOE BO3JEHCTBHE HA UX
KOHKYPEHTHO CIIOCOOHOCTh B OoppOe cBOe 3a MeCcTO Ha pblHKe. Takue
COBpPEMCHHBIC IMHM(PPOBBIC TEXHOJOTHMM KaK aBTOMAaTH3allhs IPOU3BOJICTBA,
OOJBITNE JaHHBIE U UCKYCCTBEHHBIM WHTEUIEKT CMOTYT OKa3aTh CBOE
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noJIokKHUTeNbHOE BiMsgHUEe Ha 50% MUPOBONM HSKOHOMHUKH, a HX BHEIPCHHE
aBTOMATH3UPOBATH CBhBIIIEC | MUJIIMapaa pabourux MECT, C CYMMapHOU 3apa00THOM
iatoit B pasmepe $14,6 tpuiumona [9].

K 2030 romy 3a c4yér IIMPOKOTO MCIIOJIb30BaHUS HMCKYCCTBEHHOI'O
MHTEIUIEKTa MHUpPOBas SKOHOMHKA MpHBiIedYeT cBbime $13 Tpwumona, a poct
mupoBoro BBIT cocraButr 14% ($15,7 Ttpan.), Oyaer aBTOMaTH3MpPOBaHA
npodeccruoHalibHas AesTeabHOCTh 60% BCceX TPYAOBBIX CIEHHATBHOCTEH, B chepe
IT nosiBstcst monosauTeNbHO 0T 30 10 50 MItH. padounx mect [18].

VYcenemnas mudgpoBast TpaHchopMaiys IpeANPUITAS BO MHOTOM 3aBHCHT OT
TOTOBHOCTH PYKOBOJIUTEJICH MPEANPHUATUS U €T0 COTPYJHUKOB K HOBBIM PEaHSIM
BEJICHUS COBpEeMEHHOro BeneHust OusHeca. B [11] ormeuaercs, uto mudposas
TpaHchopManusl TPEANPUATAS JOJDKHA HITH  CBEPXy, W  PYKOBOJHUTEIb
NPEANPUATHS JTOJDKEH YETKO TMOHMMATh CBOIO POJIb B 3TOM IIPOLIECCE U YMETh
pemarhs IpooIeMbl TpaHC(HOPMAIIMKA CBOETO MPEANPHUATHS C MTOMOIIBIO ITH(DPOBBIX
TE€XHOJIOTUH.

Jns  pacu€éra ypoBHS TOTOBHOCTM  MNpeaupusiTHs K  IUGpoOBOH
TpaHchopMaIry pa3padoTaHbl CIICIUATbHBIC METOIUKA UX pacuéTa.

OgHuM U3 IMUPOKO PpaACIpPOCTPAHEHHBIX HWHIEKCOB sBisieTcss MHaekc
mudposuzanuu 6usneca BDI (Business Digitalization Index). Metonuka pacuera
YPOBHSI TOTOBHOCTH MpeANpusATUii Ha ocHOBe uHaekca BDI 3akntouaercst B pacuere
CpemHero apru(pMETHYECKOTO 3HAYCHHUS MEKIY CICAYIONUMHU ISThIO YaCTHBIMHU
unjexkcamu [9,16]:

1. Kananvi nepedauu u xpaHenusi OaHHblX. DTOT TIOKa3aTeNb OIMpeaeseT
YPOBEHb HCIIOJIb30BAHUS TMPEANPHUITHEM PA3THUHBIX HHU(PPOBBIX KaHAJIOB
nepenadyd M XpaHeHus WHOOpMAIMHU, TaKMX Kak OOJIayHbIe TEXHOJIOTHH,
AIIEKTPOHHAS 1T0YTa, TEIerpaMM-KaHaJIbI U Jp.);

2. Bueopenue wyugpposvix mexnonocui. Ilokazarenb ompeaeisiecT YpOBEHb
BHEJIPCHUSI TEXHOJOTUH B pabOTy (MCKYCCTBEHHBIH WHTEIUICKT, WHTEPHET
Bemielt, 3D-meyaTs u 1p.):

3. Ungopmayuonnas 6Oeszonacnocmo. Ilokazarenp ompeaenseT YpPOBEHb
TOTOBHOCTH COTPYHHKOB PEANPUATHS MPOTHBOCTOSTH
HECAaHKIIMOHUPOBAHHBIM MH(GOPMAIIMOHHBIM YTpo3aM W 3allUuThl UPPOBOI
uH(OpMaIUHU B TIPOIIeCCe BEICHUS OM3Heca:

4. Yenoseueckuti kanumaji. ITOT TOKA3aTENb OMPEIEIIET YPOBEHh MOHUMAHUS
CO CTOpPOHBI PYKOBOJCTBA MPEANPUATHS BaXXHOCTH OOy4eHHS IU(DPOBHIM
TEXHOJIOTUSIM ~ COTPYJAHHKOB TPEATNPUITHS W MOTHUBAlUM WX TPHU
UCIIOJIb30BAHUU B CBOEH JIESITEIILHOCTHU ITU(POBBIX TEXHOJIOTHH:
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5. Hcnonvzosanue unmepnem-mexnonozuu. llokazarenb y4uUTHIBA€T YPOBEHb
COTPYAHHUKOB MPEANPHUATHS MOJIH30BAHUEM WHTEPHET-TEXHOJIOTUH (HaIMuue
caiiTa, UCHOJIb30BAaHUE COIMAIBHBIX CETEH, MCHOJb30BAaHUE KAHAJIOB
MPOJABYKEHUS U JIP. ).

Nunexc BDI moxer nmpuHUMATh 3HAYCHUS! MUHUMYM OT HYJIS TPOLIEHTHBIX
MYHKTOB U MakcuMyM 110 100 mpoueHTHbIX TyHKTOB (Makcumym). Tak, Hanpumep,
cornacHo uccienoBanus Deutsche Telekom yposenp rotoBHOCTH HH(poOBH3aIMN
npeanpustuii ['epmanuu mo pacu€ty mHmekca BDI Beipoc 10 59 mporieHTHBIX
nyHktoB u3 100 Bo3MoxHbIx [17]. Pacuer ypoBHS TOTOBHOCTH K IM(POBOM
TpaHcopmanmu KpymHoro OmsHeca mo Meromuke «The MIT Center for Digital
Business and Capgemini Consulting» ocHOBBIBaeTCS Ha OILIEHKE KIHEHTCKOrO
OIbITa, OMEPaAIMOHHBIX MporeccoB u OmsHec moneiau [10]. Kommanus Limendo
Business Consalting omieHuBaeT roTOBHOCTh MPEANPUATHIA K IUPPOBU3AIMH 110 7
CJIEIYIOIMM IOKa3aTesiM: BUJICHUIO MUGPOBHU3aAIMU, CTpaTeruu nudpoBHU3aINY,
UHTErpanuyu OHW3HEC TMPOILIECCOB, HOBBIM TEXHOJOTHSAM, IO HCIOJIb30BAHUIO
MPUOPUTETHBIX TPOPBIBHBIX NHUQPPOBBIX  TexHoJOTUN (OOJdbIIME JaHHBIE,
UCKYCCTBEHHBI HWHTEIUIEKT, OJOKYeHH U Jp.), HHTEerpauuss B Ou3HEC-
MJIAHUPOBaHKE U pa3pabOTKy aHanuTuku. [Ipennpusarue BoiIsg Ha callT KOMIIAHUU,
MOKET BBIOpAaB OTBETHI W3 TMPEIJIOKEHHBIX BOIMPOCOB MO KAKIOMY H3 CEMU
rokKaszarteliel, MOoJIy4YUuTh pe3ysibTaT 00 ypOBHE TOTOBHOCTH CBOETO MPEANPUSATHUS K
nrdpoBu3anmu mo Bepcuu Komranuu [14]. B [1] nmpemmaraercs MeToauka OIEHKH
TOTOBHOCTH OTpaciied SKOHOMHMKM K LH(POBOM TpaHchopmaluu, Uisi pacuera
MHJIEKCA KOTOPOH HCIHOJB3YIOTCS BBIOPAHHBIC SKCHEPTOM IOKA3aTEIU Pa3BUTHUSA

UQPOBBIX TEXHOJOTUH OTPACIH, 3HAUYCHHUSI KOTOPHIX HOPMAJU3YIOTCS U 3aTeM
PacCUUTHIBAIOTCSA 110 (hOpMYyJIe:
Y ki
o
)
n

rjie S — TeKyIui OINHIEKCOB TU(PPOBOI TOTOBHOCTH;

S =

Ki - moka3zaTesnb, XapakTepU3yONIMiA TEKYIIUH TOIHH/IEKC;
N — 9uCcI0 BRIOPAHHBIX MMOKA3aTeeH s pacuera S.

B [6] omnmchIiBaeTCS METOMKA OICHKH MU(PPOBU3AIMK B MTPOMBIIIJICHHOCTH,
OCHOBaHHAs HA MPUHITUTIC, YTO WHBECTHUIIMHU B IIU(PPOBU3AIUIO TOJDKHBI TPUHOCHUTH
BBITOJTY, TJI€ OCHOBHBIM ITPUHIIMIIOM TIPUHSITHS PEIICHUS O MHBECTHUIIMH KaluTaaa B
1ippoByI0 TpaHCHOPMAIHIO TPOMBIIIIICHHOCTH SIBJISICTCS TIPUHIIUIT OKYIIaeMOCTH.
Pacuer romoBoro »addexrta or BHeApeHHS UHUQPPOBBIX TEXHOJOTHHA B
IPOMBIIIUICHHOCTh  BBIYHMCIIICTCS KaK CyMMbI 3()(EKTOB OT WHBECTHIIMH B
i poByI0 TpaHCHOPMAIIHIO:
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DC=TC+ I'K,,
rae DC — zarparer; TC — cebectoumMocTh MpoAyKTa; | — KamuTanoBIIOXKEHUS B
uudpoByto Tpanchopmanuo; K, — HOpMaTuBHBIN KOA(D(PUIIMEHT KamuTadbHBIX
BIIOKEHUM.

OcHoBHast  yacThb. MoTHBaIUsI  COTPYJIHHKOB npeanpusiTHii
¥Y30ekncTana 1 HCMOJIb30BAHMSI COBPEMEHHBIX HU(PPOBBIX TEXHOJIOT Wil
CymiecTByIOIIe W XOpOIIO 3apEKOMEHJOBABIIME CeOsl OIICHKM TOTOBHOCTH
OouzHeca K nU(poBU3AIMM B OCHOBHOM OIIGHHUBAIOT YPOBEHBb IU(MPOBU3ANMH HA
YPOBHE CEKTOPOB JKOHOMHUKH CTpaHbl WJIM KPYNHBIX KOoMIaHud. Marno
MCCJICIOBAaHHBIM OCTAIOTCS OIEHKH TOTOBHOCTH OTIEIBHBIX HEOOBIITNX U CPETHUX
MIPOU3BOACTBEHHBIX MPEANpUITUA. Pe3ynbTaTbl MHOTOYHMCIIEHHBIX HCCIIEOBAaHUMN
CIICIMAIUCTOB B 001acTu 1U(poBoi TpaHchopmanuu Ou3HEca MOKa3bIBAET, YTO
YPOBEHB ITU(DPOBU3AIMH TPOU3BOJACTBEHHBIX MPEAIPHUATHI OTCTAET OT MHOTHUX
JIPYTUX CEKTOPOB YKOHOMHUKU — OAHKOBCKOT0, (PMHAHCOBOT0, TOCYAapCTBEHHBIX,
TYPUCTHYECKUX, COIUANbHBIX, |T- ycayr w 1p., KOTOpBIE yXe TOIyYaroT
OIIyTUMBIE BBITOJIbI OT BHEJIPEHUSI M MCIOJIB30BaHUS [U(PPOBBIX TEXHOJIOTHH.
CrnennayiucTel  OOBSCHSIOT J3TO CIOXHOCTHIO KaK CaMHX TEXHOJOTHYECCKUX
MPOIIECCOB  MPEANPUSTHA, TaK CIIOXHOCTBIO BHEIPCHHWS W  OCBOCHHUS
CHEIUATU3UPOBAHHBIX ITU(PPOBBIX TEXHOJIOTHH UMEHHO JUISl TaKMX TPEIIPHUATHH.
bonbmioe 3HaueHne mmeet 1uppoBasi 3peJaOCTh BBICIIErO M CPEAHETO 3BEHA
NPEeANPUATHNA, OT TPAaHCHOPMHUPYIOLIETO BUACHUS KOTOPBIX 3aBUCUT JalbHEHIIIee
JBYDKEHUE TIPENPUATHS B CTOPOHY MU(PPOBHU3AIMU W BOBJICYCHHUE B ATOT MPOIECC
cBonx coTpyaHukoB. Kak ormewaercs B [3] mmdpoBas Tpancopmamms MOXKET
JaTh TPEANPUATHIO CIICTYIONTNE TPEUMYIIIECTBA: CHIKEHUE TPOU3BOACTBEHHBIX
3arpaT; THUOKOCTh  OW3HEC-TIPOIIECCOB; POCT  NPUOBLIM;  UCHOJIB30BAaHUE
COBPEMEHHBIX THHOBAIMOHHBIX TEXHOJIOTHH.

PecnyOnuka VY30ekucTaH HaxogUTCSs B TPeHAE MPOUCXOAAUIe B
OONBIIMHCTBE CTpaH MUpE IUMPOBU3ANUKU dKOHOMUKHU. OgHAKO 10y UPPOBOU
SKOHOMUKH B HanuoHanbHbIM BBII moka emé odenp Hm3ok —Bcero 1,8%. [ns
WCIIPABICHUS TAaKOTO TIOJIOXKCHHS, B TIOCJIEIHUWE TOABI B  Y30EKHCTaHE
OPEeANPUHATH IIard JUisl YJOydllleHUus CUTyaluuu ¢ uudpoBoil TpaHchopmanuu
SKOHOMUKH B II€JIOM, TaK W TpaHChHOpMAIMU MPEANPUITAA B YaCTHOCTH. Tak B
Vkaze Ilpesunenta PY3 «OO0 yrBepkaeHun crpareruu «udpoBoit Y3OekucraH-
2030» u Mepax mo ee 3dpdektuBHoN peanmzammm»y ot 05.10.2020 r.» [13]
VKa3bIBaCTCSI O HEOOXOAMMOCTH BBEIICHHWS B OpTaHbl YOPABJICHHS  BCEX
MHUHHUCTEPCTB U BEJAOMCTB 3aMECTUTEINII pykoBoauTens mo mnudposusanuu (Chief
Digital Officer), orBeuaronux 3a peaau3alyio OTPACICBBIX POrpaMMm IudpoBo
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TpaHchopmalum, ¢ HagdaBKou K 3apadboTHoi Tiare 30% uX TOJKHOCTHOTO OKJIazia
32 UX YCHEIIHYI0 pealn3aiuio.

[lo HamleMy MHEHUIO, AJI YCIEIIHOTO BBIMOJIHEHUSI HAMEUYEHHOM CTpaTeruu,
ykazanHo B [13], HeE0OXOAWMBI IOMOJNHHUTEIBHBIE MEpPbL, CYTh KOTOPOIi
3aKJII0YaeTCsl B TOM, UYTO HEOOXOJIMMO MOTHUBUPOBATH HE TOJIBKO PYKOBOJUTENEH Ha
OTpacJEBOM YPOBHE, HO U COTPYIHHUKOB MPEANPUATUI (KaK pPyKOBOJIUTENIEH, TaK U
PSAAOBBIX COTPYJIHMKOB) Ha MECTax, JUlsl UX 3aUHTEPECOBAHHOCTH B CKOpeEHIIen
uudpoBuzauu coero npennpustus. Mcxons u3 cnenudukud U 0COOEHHOCTEHN
BeZieHUs] Ou3Heca TMpeAnpusATHAMH Y30eKucTaHa MpeaiaraeM —CIeAyIOLIYIo
METOAMKY BBIUMCIEHUS HWHAEKCA MOTHUBALIMU COTPYJHUKOB MPEANPUATHS IS
3aMHTEPECOBAHHOCTH B HCIHOJB30BAHUU COBPEMEHHBIX IH(PPOBBIX TEXHOJOTHHA B
CBOEH JIEATEIILHOCTH.

KOMIIETEeHTHBIM ~ COTPYJHUKOM  MPEINPUSATHS,  OTBETCTBEHHBIM  3a
peannzanyio 1U(GPOBOro IMPOEKTa HA MNPEANPUATHH, IS OLUEHKU YPOBHSA
UCIIOJIb30BAaHUSL COTPYJHUKAMH LIU(POBBIX TEXHOJIOIMM COCTABISIETCSI CIUCOK
IUQPPOBBIX TEXHOJIOTHI 0 U3BECTHBIM METOJIMKAM BhIuucaeHUs uHaekcoB (BDI u
1p.), HalpuMep, CUCTEMbl aBTOMATHU3AlUMU pabOThl MPEINPUATUS, aBTOMATU3ALUN
OM3HEC-TIPOLIECCOB, KOPIOPATHUBHBIA MOpPTal W MECCEHKEPHI, MPOTrPaMMHOIO
o0ecnievyeHue, MpeIHa3HaueHHOE /Il aBTOMAaTU3alui CTPAaTEeruil B3auMOJCHCTBUS
¢ 3akazunkamu (kaueHtamu) - CRM — cructeMsbl, CUCTEM MIIaHUPOBAHUS PECYPCOB
npeanpusitua -ERP — cucremsr u ap. Kaxnomy nokazarento, B 3aBUCUMOCTH OT
CJIOKHOCTH MPUMEHEHHUS U pelIaeMbIX 3aja4, IKCIEPTOM WM IPYIION 3KCIEePTOB,
M0 COTJIACOBAHHUIO C PYKOBOJCTBOM MIPEAIPUATHS MPUCBAUBACTCS KOAIPDUIIUEHTHI

CJIIO)KHOCTH i — BbIOMpaeMblie u3 uateppania [0,1].
WNHaekc MOTUBAIIUY COTPYAHUKA BBIUUCISAETCS IO (popmye:

n  wi- bi
I = Zi=1
m n
Zi=1 Wi
rae wi, (wi [0,1]) — k03P PHIMEHT CI0KHOCTH MPOrPAMMHOIO TPHIIOKEHUS
UCIIOJIb3YEMBIN COTPYHUKOM B CBOCH padote;

)

bi , (bi [1,5]) — OGammpHas oOlleHKAa YPOBHS 3HAHHS COTPYIHHKA IIO
UCIOJIb30BAHUIO TPOTrPAMMHOT0 MPOAYKTa (OL[EHUBAETCS IKCIIEPTOM);

N — KOJIMYECTBO BBIOPAHHBIX JUIS OIICHKMA TIOKa3areied ypOBHS
U (HPOBU3ALINH.

NHpnexkc MOTUBalMU COTpyAHUKA |n B JalibHEHIIEM MOYXHO HCIIOJIb30BaTh

JUISL BBIYUCIICHHS 3apaOOTaHHOM IJIaThl COTPYAHMKAa C YYETOM HaA0aBKH, 3a
WCIIOJTh30BAaHUE B CBOEH NEATEIHLHOCTH ITU(MPOBBIX TexHoyornii. HoBast 3apaboTHas
mata ¢ HaJ0aBKOM BBIYUCIISIETCS MO cieayromien Gopmyre:
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(Ze - Im)
Zn =12t +?,

rjae Z, — 3apaboTHas 1jiaTa ¢ yuéToM HaJ10aBKy;

Z; — TeKyIas 3apaboTHasl IJ1aTa COTPYTHUKA,;
f — xoadunuent, onpenensemMsiii pyKOBOJACTBOM, UCX0As U3 (poHAA
3apabOTHOM IIJIATHI.

Hauncnenne Han0aBku, OCTaeTcs Ha  yCMOTPEHHE  PYKOBOJCTBA
NPEANPUATHAS U 3aBUCHUT KaK OT ()MHAHCOBOTO COCTOSIHHS MPEANPUATUS, TaK U OT
U(GPOBOH 3pEIOCTH PYKOBOACTBA MPEITPHUSITHSL.

3akirouenue

[MudpoBas Ttpanchopmarmst mnpeanpusiTvs, 3TO BejleHue BpemeHn. OHa
MO3BOJISIET HM3MEHSATh METOABI W CIOCOOBI YINpPaBJICHHS, Pa3BHUBAET CIIOCOOBI
KOMMYHUKAIIMM Kak BHYTpPU WPEANpHUATHS, Tak M BHE €€, CO3/aeT HOBYIO
KOPIIOPAaTUBHYIO KynbTypy. LludpoBusanus mnpeanpuarus naéT BO3MOXXHOCTH
YBEIUYCHUSI KOHKYPEHTOCTIOCOOHOCTH TIPEANPUATUS U €€ I3 (HEKTUBHOCTH.

Wcxons 13 BhIIIE CKa3aHHOTO JIJII MOTHUBAIIMU PYKOBOJCTBA MPEINPUATHS U
€ro COTPYJHUKOB 10 pealu3aluy TMpolecca UU(GPOBU3AUN TPEITPHUITHS
npeajiaraeM cieayroliee:

e [‘ocynmapcTBy HE0OXOIMMO AaBaTh MpedEepeHINN MPEANPHUSITHIM, KOTOpPbIE
IIPOBOJISIT AKTUBHYIO I€ATEIFHOCT B IU(PPOBU3ALIMN CBOETO MPEIPHUITHS,

e Ha nmpeampusiTum BBECTH JIOJDKHOCTH 3aMECTHTENS  PyKOBOJUTEIS
PEANPUATHS, OTBEYAIOIIECTO 32 PeaTu3aIuio MuGpoBoi TpaHCHOPMAIIHH;

e (Cozmanue HE3aBUCMMOM TPYMIBI 3KCHEPTOB, B (PyHKIHMU KOTOpOil OyAer
BXOJIUTh BBIYUCIICHHE MHJAEKCA TOTOBHOCTH MPEANPHUATHH K LU(POBOIi
TpaHcpopMali 1O OJHOMY M3 MEXAYHApPOIHBIX WHIEKCOB, HaIpuMep,
BDI.

e MOTUBHUPOBATh COTPYAHUKOB MPEAIPHUATHS TSI UCTIOIB30BaHUS ITU(DPOBBIX
TEXHOJIOTUH.
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Abstract - The article analyzes the economic activity of joint-stock
companies that are part of the "Uzyogmoysanoat" association, examines the
current corporate management system and the need for its improvement, and
develops a proposal for the training, retraining and upgrading of management
personnel, as well as the evaluation of the activities of corporate management
bodies.

Keywords - Charter Capital, State Share, Property, Form Of Property,
Personnel Qualification, Modernization, Investment, Efficiency, General Meeting
Of Shareholders, Supervisory Board, Executive Body.

Annomauyusn - B cmambe nposeden ananu3 Xo3sucmeeHHoU 0esimeibHOCmU
AKYUOHEPHBIX — 00Wecms,  6x00Auux 68 o0OveouneHue «Y3éemoucanoamy,
paccmompena  Oelicmeyrowas  cucmema  KOPHopamueHo2co  YNpAaeleHus U
Heobxooumocms ee CoeeEPULIEHCMBOBAHUA, A MAKIICe pa3pa60maHbl npedfzoofcenuﬂ
no nodeomoeke, nepenodeomoeke U noesvliieruro Keaﬂugbukauuu ynpaeﬂeHueCKuzZ
nepconail, a makoice OueHKa oesmebHocmu opecaHoe KopnopamueHoco

YnpasieHus.
Kniwwueevie cnosa - Ycmaemwwii xanuman, [ocyoapcmeennas 003,
Hmywecmeo, Dopma cobcmeeHHoCmu, Keanugurayus nepcouana,

Mooepuuzayus, Hneecmuyuu, Ipdexmusnocmo, Obujee cobpanue akyuonepos,
Habnooamenvnuiii cogem, MUcnonnumenvuulii opear.

Annotatsiya - Magolada “O ‘ziyo ‘g ‘moysanoat” uyushmasi tarkibiga
kiruvchi aksiyadorlik jamiyatlarining xo ‘jalik faoliyati tahlil gilinib, amaldagi
korporativ boshgaruv tizimi va uni takomillashtirish zaruriyati o ‘rganilib, kadrlar
tayyorlash, gayta tayyorlash va malakasini oshirish bo ‘yicha takliflar ishlab
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chigilgan. boshgaruv xodimlari, shuningdek, korporativ boshgaruv organlari
faoliyatini baholash.

Kalit so‘zlar - Ustav kapitali, davlat ulushi, mulk, mulk shakli, kadrlar
malakasi, modernizatsiya, investitsiya, samaradorlik, aksiyadorlarning umumiy
yig'ilishi, kuzatuv kengashi, ijroiya organi.

I. INTRODUCTION

Today, in our republic, it is necessary to deepen structural changes, increase
its competitiveness due to the modernization and diversification of the leading
sectors of the national economy, as well as technical and technological renewal of
production, high-tech industrial processing industries, first of all, high-value-added
ready-made products based on the deep processing of local raw materials The need
for highly qualified management personnel and specialists to positively solve the
issues of qualitatively moving to a new stage aimed at rapid development of
product production has increased. Therefore, the introduction of modern
management to enterprises and the provision of their management bodies with
highly qualified personnel who have mastered modern knowledge, as well as the
development and implementation of a management system that actually increases
their financial profitability and responsibility, remain among the most important
problems.

Currently, it is very difficult to achieve the intended goals without
developing and implementing a mechanism of honest evaluation of the results of
the management bodies of the joint-stock companies of the modernization
processes carried out in the oil industry enterprises of our republic. Fundamental
improvement of the evaluation of the results of the management bodies is
considered one of the decisive factors of the reform of the economic system.

Currently, according to experts' evaluations and results of empirical studies,
the market value of corporations increases by 20-30 percent due to the
improvement of corporate management efficiency.

In addition, the formation of an effective corporate management system
leads to an increase in the capitalization of the national stock market, the
emergence of the possibility of using external sources of financing, and ultimately
the development of business activities in the country and their competitiveness.

Il. LITERATURE REVIEW

The choice of strategy in the management of corporations and the
development of enterprise management, management of investment activities, the
creation of scientific and theoretical foundations of corporate management
processes, the transformation of property forms, the improvement of corporate
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management models, the development of joint-stock enterprises, the expropriation
and privatization of property in the conditions of corporate ownership scientific
methodological aspects of the development of management of structures, problems
of integrated corporate structures and management of enterprises with state
participation in the capital of the founders, development of the stock market, the
role and importance of the supervisory board in joint-stock companies are covered
in the studied literature [1,2,3,4,5,6].

I11. RESEARCH METHODOLOGY

The methodological basis of the research was formed as a result of
Economic analysis, grouping, comparative analysis, systematic analysis, scientific
abstraction, and other methods were widely used in the research process. The
practical significance of the research is that the developed proposals allow for the
fundamental improvement of the corporate management system and the mechanism
for evaluating the activities of its management bodies and for the sustainable
development of joint-stock companies.

IV. ANALYSIS AND RESULTS

When making investment decisions, the extent to which corporate
governance is established in companies to be invested in, its effectiveness is
becoming increasingly important. Similarly, the problem of evaluating the results
of the management bodies of joint-stock companies continues.

However, it is necessary to take into account that the implementation of the
specified tasks and the improvement of the efficiency of the corporate management
system depend on a number of factors. For example, in the following years, 364
insolvent joint-stock companies were liquidated or transformed into another
organizational and legal form, a number of joint-stock companies that were
operating profitably in previous years, despite attracting large amounts of
investment, are now ending the year with a large loss. the prices of goods and
kunjara and shelukha products have increased several times and continue to rise,
there is a sharp decrease in the professional qualifications of management
personnel.

The analysis of the activities of the joint-stock companies that are part of
the "Uzyogmoysanoat™ association, in particular, the "Kattakurgan yog-moy" joint-
stock company, showed that in 2013-2016, 2 billion were spent on modernization
of the enterprise, technical re-equipment, and reconstruction of the working
workshops. 376 min. 200,000 soums, 4 min. 472,000 dollars, 186,300 euros were
spent and 15 KAMAZ cars and 15 trailers were purchased to transport technical
seeds from cotton ginning factories.
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In the first years after modernization, technical re-equipment and
reconstruction carried out at the expense of a large amount of money, in the joint-
stock company "Kattakurgan yog-moy" there was a slight increase in the amount of
product sales, a decrease in the cost of products and an increase in the amount of
net profit, but in the last two years, the enterprise ended its activity with a loss.

Table 1
""Kattakurgan yog-moy"" joint stock company®
. 2018 2019  Y€arsypog 2021
Indicators
| 188475759.
Sold out 130415350.0 | 004779 | ee130672 | 82334313
products 9
Product k 167693812.
roduct wor 82590669.7 170609201 | 91019606
release cost 7
1000 soums
cost of sold 633.3 889.7 1026.9 1105.5
products , soums
Profit before
2 178.7
tax (Gross 6558178 2543398.9 - 20457731 - 18632492
income)
Pure benefit 22464486.9 1917742.5 - 20457731 -1 8632492
Main tools 40426464 42941335 54333785 53539492
7337665 15266768 8312912 809536
Debt debts
Delayed 263152
receivables debts 0 0 272213
Lending debts 3453051 1256586 1396901 1444999
Delayed
creditor debts 0 0 0 0
| ti
Solvency ratio 2.30 1.39 0.72 0.05
Own https://ho
zir.org/?q=%D0
%B0%D0%BO% -0,14 0,10 0.27 0.23
D0%BB%D0%B

%5 JSC " Kattakurgan yog-moy " financial reports by the authors based on made up .



https://hozir.org/?q=%D0%B0%D0%B9%D0%BB%D0%B0%D0%BD%D0%BC%D0%B0
https://hozir.org/?q=%D0%B0%D0%B9%D0%BB%D0%B0%D0%BD%D0%BC%D0%B0
https://hozir.org/?q=%D0%B0%D0%B9%D0%BB%D0%B0%D0%BD%D0%BC%D0%B0
https://hozir.org/?q=%D0%B0%D0%B9%D0%BB%D0%B0%D0%BD%D0%BC%D0%B0
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0%D0%BD%D0
%BC%D0%B0ci
rculation
funds with
security
coefficient

Absolute
liquidity 0, 90 004 0.06 0.21
coefficient

Quick liquidity

. 3,20 142 0.78 0.26
coefficient

Current
liquidity 1.09 181 1,17 0,69
coefficient

Enterprise
finance activity
profitability
coefficient

0,25 0,01 -0,11 -0, 18

Assets
profitability 0.31 0.03 -0.25 -0.47
coefficient

In 2021, despite the fact that the value of fixed assets increased by 32.4%
compared to 2018, the value of sold products was 48081046.9 million. decreased
by 8,428,936.3 million soums, and production costs, on the contrary, increased to
soums or 10.2 percent (Table 1). As a result, the cost of 1000 soums of sold
products increased by 472.2 soums or 74.6%. The analysis of the next four-year
economic activity of the joint-stock company "Kattakurgan Oil-Moy" showed that
the products sold in 2018 amounted to 130415359.9 min. amounted to 82334313
soums by 2021. decreased to soums or 36.9 percent. Net profit in 2018 was
22464486.9 million. if it was 18,632,492 million soums in 2021, the joint-stock
company ended with a loss of soum. During this period, receivables amounted to
7337665 min. 809536 million soums. although it decreased to 272,213 million
soums, the overdue ones increased to soums, payables 3453051 miIn. from soums to
1,444,999 soums or almost 2.5 times less. As a result, the solvency ratio is from
2.30 to 0.05, the absolute liquidity ratio is from 0.90 to 0.21, the quick liquidity
ratio is from 3.20 to 0.26, the current liquidity ratio is from 1.09 to 0 to .69, the
coefficient of profitability of financial and economic activity of the enterprise



https://hozir.org/?q=%D0%B0%D0%B9%D0%BB%D0%B0%D0%BD%D0%BC%D0%B0
https://hozir.org/?q=%D0%B0%D0%B9%D0%BB%D0%B0%D0%BD%D0%BC%D0%B0
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decreased from 0.25 to -0.11, and the coefficient of profitability of assets decreased
from 0.31 to -0.25, the joint-stock company lost its solvency and became an
insolvent economic entity suffering from its activities.

It can be seen from the given analytical data that the measures implemented
in the following years to improve corporate governance and increase its
effectiveness did not give the expected result. The reasons for this are the weakness
of the raw material base of the oil industry enterprises, the lack of qualification and
experience of personnel, the limited economic activity of the enterprise, the
unreasonable interference of local state bodies in the economic activity, the most
important thing is the direct participation of the state in the management of the
joint-stock company and the implementation of management in the administrative-
command method.

Therefore, it is necessary to solve the tasks of fundamentally improving the
financial condition of the joint-stock company, increasing its attractiveness for
investors. This, in turn, makes the issues of the state's participation in the activities
of the joint-stock companies that are part of the "Uzyogmoysanoat™ association and
the formation of effective property owners in them relevant. Similar situations can
be observed in other industrial enterprises that are part of the "Uzyogmoysanoat"
association.

In 1995 "Kattakurgan yog-moy" state enterprise was transformed into an
open joint-stock company. In the next stages of economic reforms, the authorized
capital of the joint-stock company was increased, giving priority to the interests of
the state. According to the decision of the President of the Republic of Uzbekistan
No. PP-29 dated March 14, 2005, 25 percent of the state's share in "Kattakurgan
yog-moy" OJJ was sold through the State Tender Commission. However, the share
of the state was included in the charter fund of the joint-stock company with no
state share and 64.9% was issued for various reasons, and the administrative-
command method of state management, which did not justify itself in many years
of experience, was re-formed.

Therefore, it is necessary to create a system of evaluation of the results of
the activities of corporate management bodies and continuous training of
management personnel in order to transform joint-stock companies into economic
entities with free economic activity through the sale of the state share in the charter
fund and to form their effective management.

The primary principle of effective corporate governance is the ability of
the supervisory board and the executive body to effectively manage and control the
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joint-stock company, as well as having the necessary qualifications, experience and
talent.

The low qualifications of existing management staff complicates the
personnel problem in our country and prevents the improvement of the efficiency
of corporate management.

In 21 out of 23 enterprises within JSC "Uzpakhtayog", a total of 468
managers and engineers and technicians were included in the attestation. 52 of
them (11.1%) were interviewed. But the results were not very high. According to
the results, 233 people (56%) were found worthy of the position they actually held,
and 183 people (44%) were found not worthy of the position they held.

Especially, most managers and engineers and technicians of JSC "Koson oil
extract" 100%, "Kattakurgan yog-moy" JSC 75%, "Evrosnar" LLC 69%, "Yangiyol
yog-moy" JSC 63% and other enterprises are unfit for their positions. was
evaluated as [1].

Therefore, to improve the effectiveness of the corporate management
system, first of all, it is necessary to establish a system of training highly qualified
professional personnel who have mastered the science of corporate management,
and to use their labor effectively, and to develop and implement a suitable
evaluation system.

Determining the effectiveness of the activities of the joint-stock company
and its management bodies, in turn, creates the need to develop a system for
evaluating the results. Summarizing the scientific works and experiments on the
evaluation of the effectiveness of corporate management, the following indicators
were developed (product production (by types), production costs, commodity
products (by types), commodity value, the amount of paid dividends, %,
profitability, profitability, turnover efficiency of capital use, efficiency of use of
fixed assets and material resources, indicators of efficiency of use of labor
resources, indicators based on MHXS (international standards of financial
reporting) (return on capital employed (ROCE - Return on Capital Employed),
return on equity (ROE - Return On Equity) ), shareholders' investments (TSR -
Total Shareholders Return) profitability) we suggest to use.

Determining the effectiveness of the activities of the joint-stock company
and its management bodies, in turn, creates the need to develop a system for
evaluating the results. Summarizing the scientific works and experiences on the
evaluation of the effectiveness of corporate governance, we recommend using
Table 2 below and the indicators in it when evaluating the results of the activities
of the management bodies of joint-stock companies.
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Table 2

Indicators of evaluation of activity results of the management bodies of

the joint-stock company®®

The name of the
evaluation indicators

the approved
business plan

In reality, the
implementation
of the business

plan

performanc
e,
%

Product production (by
types)

The value of the product
produced

Production costs

Product (by type)

Product value

Product cost

Gross profit

Net profit

Dividend

Amount of dividend paid,%

Profitability indicators

Profitability indicators

Indicators  of  working
capital utilization efficiency

Main tools and material
from sources use efficiency
indicators

Indicators of efficiency of
use of labor resources

Indicators based on MHSS*

Including:

Return on Capital
Employed (ROCE - Return on
Capital Employed)

Return On Equity (ROE -
Return On Equity)

6Based on research the authors developed by
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Return on shareholders'
investments (TSR - Total
Shareholders Return)

* ISFR - international standards of financial reporting

Using the system of indicators presented in Table 1, it is possible to
evaluate the results of the activities of the joint-stock company's supervisory board,
audit commission, internal audit service, executive body. For this, it is appropriate
to use the business plan approved by the decision of the general meeting of
shareholders as a basis. If the planned indicators are met, the activity of
management bodies should be evaluated positively, otherwise negatively, and a
mechanism should be introduced to include the issue of canceling the contracts
concluded with them on the agenda of the regular or extraordinary general meeting
of shareholders. If the indicators in the reporting period (quarterly and annual) are
exceeded compared to the business plan, 15% of the net profit obtained should be
used for financial incentives of the management staff, otherwise, the losses should
be recovered from them in full, and a fine of 15% of the losses should be imposed
and the recovery procedure should be introduced. The inclusion of this mechanism
in regulatory documents, in particular the law, company charter and labor contract,
and its implementation in practice will lead to strengthening the material interests
and responsibility of management bodies and their employees, and as a result, to
increasing the efficiency of management of joint-stock companies.

V. CONCLUSION/RECOMMENDATIONS

According to the results of the employee attestation of "Uzpakhtayog"joint-
stock companies, 233 (56%) were found worthy of the positions they actually held,
and 183 (44%) were found not worthy of the positions they held.

Sale of the state share in the authorized capital and transformation of joint-
stock companies into economic entities with free economic activity.

Spending the funds received from the sale of the state share on the reform
and development of the economic activity of joint-stock companies based on the
requirements of the market economy.

Formation and development of specialized special infrastructure institutes
of education intended for training, retraining and upgrading of highly qualified
personnel.

Summarizing the scientific works and experiences on the evaluation of the
effectiveness of corporate management, we recommend using the developed
indicators in the evaluation of the activities of the management bodies of the joint-
stock company (Table 2).
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If the business plan indicators approved by the general meeting of
shareholders are met, the activity of the management bodies should be evaluated
positively, otherwise negatively, and the mechanism of including the issue of
canceling the contracts concluded with them on the agenda of the regular or
extraordinary general meeting of shareholders should be introduced.

If the indicators in the reporting period (quarterly and annual) are exceeded
compared to the business plan, 15% of the net profit will be used for financial
incentives for the management staff, otherwise, the loss will be fully recovered
from them and a fine of 15% of the loss will be imposed and the procedure for
collection will be introduced. to be specified in regulatory documents.
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CAMAPKAH/I BUJIOATUIA UHKJIFO3UB TYPU3MHU
PUBOXJIAHTUPULL OMUJIJIAPU
Xanaapos Kacyp baxoxup yriam
llapog Pawuoos nomuoazcu
Camapxano oasenam yHugepcumemu masHy
0oKmopaunmu
Kypakyaosa Capsuno3 baxTuép Kuszm
llapog Pawuoos nomuoazcu
Camapxano oasnam yHugepcumemu masauy

0oKmMopaunmu

Annomauyun: Ywby makonaoa UHKIIO3UE MYPUSMHU DPUBONCIAHMUPUUL  UADTN-
wapoumaapu, omuiiapu, yHuxe xycycuamiapu éa CamapkaHo euioamuod UHKIO3UE mypusmHu
PUBOCIAHMUPUUL  OMUIAPUSA Kapamuiean @QUKpIAp KeImupuiean Xxamoa maxkiug ea
maecusiap uwnado YUKUJICAH.

Kanum cyznap: mypusm, xuzmam, xusmam Kypcamuui, Xaikapo mypusm, UHKIUIO3UE
Mypusm, UMKOHUAMU YEeKIAHeAH QYKapo, MYyPUCmMUK cyovekm, mypucmux 0eCmuHayusi.

Annomayusa: B Oannoii cmamve npeocmaegneHvl 63271506l HA YCA08UA, (HAKmMopul,
ocobennocmu paseumusl  UHKIIO3UBHO2CO mypusma u qbaKmopbz paseumusl  UHKIHO3UBHO2O
mypusma 6 Camapkanockou obaacmu, a maxice npedsiodceHUsi U peKOMEeHOAYUU.

Knrwoueevie cnosa: mypuszm, yciyea, mMexcoyHapoOHblil MypUusm, UHKIIO3UBHBLU MYPU3M,
2PANCOAHUH C  OZPAHUYEHHLIMU  BO3MONCHOCMAMU, MYPUCMCKUL CYObeKm, MypuUcmcKas
decmuHayusl.

Abstract: This article provides views on the conditions, factors, features of the
development of inclusive tourism and the factors for the development of inclusive tourism in
Samarkand region, as well as proposals and recommendations.

Keywords: tourism, service, service, international tourism, inclusive tourism, citizen
with disabilities, tourist subject, tourist destination.

WHKII03MB  Typu3M KelaxkakJa IOKOpPH CypbaTyiapAa PHUBOKIAHMILN
MYMKUHJINTH OVitnua sxyaa Kymiad wiamuil ¢ukpiap maxya. XKXymnanas, €mm
KaTTa axOJMHUHI KyIaWull TPEeHAW KEWWHIM HWWUIApJa HWHKIIO3UMB TYPU3MHHU
PUBOXIIAHTUPUII 3XTUEKUHU 103ara KEITHUPMOKIA. AMMO HMHKIIIO3UB TYpU3MHHU
gpaTUIa HHr OWUPUHYM HaBOaTIa MHKIIO3UB TYPUCT YUyH KyJlalh MyXHT
AKOTHM3UMHM SIpaTUII JIO3UM Oynaau. Ymly THU3UMHHU SpaTHILA XaJlKapo
CTaHAapTiapJaH KEHr (oiIajaHuIl Makcaara MyBOQHUK XHCOOIaHaau. YMyMaH
OJITaHJla, MHKIIIO3UB TYPU3MHHU DPUBOXJIAHTUPUIAAH HadakaT HOTMPOHIUTU Oop
€Kkl MabIyM Japaxaaa XUCMOHMM 4yekjiaHraH (ykaposap, Oankud XOpWKIaH
KeJIraH KOYOKJIap, Maxauuil yp¢d onariap Ba TWIHM OWJIMaluraH HMHCOHJIAPp,
Oonamap Ba OolKajgap XaM Karra Kynainuknapra sra Oymamu. Iy sxuxatnan
OJITaHJla MHKJIIO3UB TYPU3MHU PHUBOXIIAHTHUPHIN OYT'YHTH KyHJa J0j13ap0 macaia
XUCOOJIaHAIH.

Typuctuk cyObeKkTIap ¥3 XU3MaTIapuHU TYpUCTIap YUyH sfiHaja “KyJjail” Ba
“OurK’”’ KWJIHMILIAPH YUYH KyWHIarHJIapHU aMaJira OIMPHUIIHA MaKcaara MyBOQUK;:

TYpPUCTUK CyOBEKT BeOCAUTHHM SHTWJIa0 OOpHIl Xamja YHJa UMKOHHUSTU
YeKJIaHTaH TYPUCTIIap YUyH MIAPOUTIAp XaKuaa 6atadcria MabiyMOT OEpHIIL;
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TYPUCTJIADHUHT XWU3MaT XaKuJaru GUKpIapyuHU HUFUIL Ba ypraHuO OOpuI,
OyHIla KaMUWJUKIApHU BakTtuaa Oaprapad otum  pakodaT yCTYHIUTHHU
TabMUHJIAILIa MyXUM aXaMUAT KacO 3Taju;

TYypAH UPK Ba MAJaHUST BAKWIIJIAPUHU Kand Kuiuml Oyiinua TaJKUKOTIap
onu0 Oopul, yJIapHUHT JWIM Ba TaBCHSUIADUHU YPTaHUIIL OpPKAIH STHTH
MUKO3JIAPHH Y3UTa KaJI0 ITHUIIL;

XOIMMJIApHU TYPHUCTJIap OwsiaH MyoMmana jkapaéHura Ttaépiaii, alHUKca,
UMKOHUSTH YeKJIaHTaH TYPHUCTIApHUHT W33aT Hadcura TeraguraH MyHOCaOaTHU
BaKTH/1a OJIMHU OJIMII JKy/1a MyXUM aXxaMusATra 3ra.

bynnan Ttamkapu, XOJMMIIAPHUHT Xap KaHAall TypucTra Kyjaud Typuly,
CypoBiapra Te3 4opa TaAOWpiapHH Kypa OWIMIIM XaM TYPUCTHK KOpXOHa
daonmuaTuHUHT MyBaddakuATUHU TabMuHIaiau. FOKopuaa KenTupwirad dYopa
TaOMpIApHU amalira OIIMPUIIAA KOPXOHAHUHT Y30K MYIJATIH CTPAaTErUsICUHU
UIIa0 YUKHUIL ACOCUN POJIHA YHHANIH.

buz ymiby makonamusaa MHKITI03UB TYpU3MUHUHT aCOCUH XyCyCUSTIapU
Kyhuarunapaad uoopat 1e6 XxucoonaiMus:

— UMKOHHMSTH YEKJIAHTaH WHCOHJIAPHUHT Tajlabura Kypa, y3ura Moc XoJaa Tu
HKCKYPCABOTAPHUHT MaBXKy/l OYIIHIIIN;

— TYPUCTHK JIECTUHAIMSUIApra WMKOHHSTH YEKJIaHTaH WHCOHJIAD Yy4YyH
TEruIuUM HHGpaTy3UIMa MaBXKyIJTUTH;

— WMKOHUSATH YEKJIaHTaH WHCOHJIAD Yy4YyH JaBjiaT TOMOHHUIAH KYyJuiad
KyBBaTJIalll MEXaHU3MJIAPHU >KOPUM STUITUIIIN;

—HWHKJTIO3WB TYPU3MHUHT JKaMHUATAQ WXXTUMOHWM TEHTJIMKHM  TabMHHJIAII
BazupacuHu OaKapuIIIu;

WHKITI03UB  TYpU3MHH  PUBOXKIAHTHUPUII OMWUIAPHHH KypuO yTumga
TypUCTJIApHUHT caéxaT Makcaaura Kapab Toudanapra axpaTuil MYMKHH.
Macanan, caéxat Makcaau SSIKMH KapUHAOIUIAPUHU KYpUIll OVJIraH TypUCTIIap yu4yH
MaxcyC KapoBUYM XM3MATIapH €KH KOWUJIAIITUPHUIN XH3MATJIapura ojaria dXTHEKX
naiino Oynmaiian. UyHku ynap y3 KapuHIONUIAPWHM YWHJIa KOMJallraH XoJjaa
yIApHUHT KyMaru OwinaH caéxXaT KWIMIIM MyMKUH Oynaau. YmlOy Typaaru
WHKITIO3UB TypU3MIa TYPUCTHUK JIECTHHAIMS MacodacH, TPaHCIOPT XapakaTiapH,
BH3a XapakaTjiapu Ba OOIIKA 11y KaOW JieCTUHAUMsITra eTh0 OJMIN XapakaTiapH
OwunaH OOFMMK OMIIIIAp KyWwId TabCUp KypcaTaiu. Arap WHKIIO3UB TYPUCTHHUHT
caéxatr Makcaau OyTyHJAll SIHTY KOWJIApHU Y3W YuyH Karid 3tum Oyinca, y xoiaa
caéxaT Xxapaxkarjapu Oup Heua OapoOap ommb KeTumM MyMmMKuH. By xoinma
UHKIIIO3UB TYPUCT Y3WHUHT JKHUCMOHHMI XOJaTWJIaH Kenud YHKUO KapoBuu
XU3MaTiapy, THOOMM Xu3Matriap, *OWJIAIITUPUIL Ba OOIIKa XU3MAaTIapHU VY3U
MondsamTupuwidiny - tanad stunaad. Ulynpan kenu6 wyukuO, ymOy Typaaru
MHKJIIO3UB TypU3M/la aCOCUI OMUJI TYPUCTHUHT MOJIUSIBUN XO0JIaTH XUCOOIaHaIH.

buz taakukoTMu3 naBomuaa CamapKaHl BIIIOSITHAA WHKITIO3UB TYPU3MHH
PUBOXIIAHTHPHUIII OMIJDTAPUHHUHT AITOPUTMUHY MIILTA0 YMKAUK (8-pacmra KapaHr).
busHuHr QukpruMu3ua, BUIIOATIA UHKIIO3UB TYPU3MHU PUBOKJIAHTUPHUIL YUYH
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OvpuHYM HaBOaTJAa HMKOHHUSATU YEKJIAHTaH WHCOHJAD YYyH HXTUCOCIAIIraH
MEXMOHXOHajap, XOocTeulap Ba OOIIKa >KONJIAIITUPUIL BOCHUTAIAPUHU KYpPHIL
Makcaara MmyBoduk. KelinHrm HaBOaTna HHKIIO3UB TYPHUCTIAp KYH OSXTHEXK
ce3agurad mpodeccuoHal KapoOBUWIMK XM3MATJIIApUHHU XaM Hyiara KyWuIn 3apyp.
Ymly xu3MaTiapHU OKOpUAa aWTUO YTHIITaH WXTHCOCIAIITaH MEXMOHXOHajap
TapkuOuaa Wynra KYWUII Xu3MaT KypcaTHII caMapajopiurura Karra Xucca
KyIlIaau.

8-pacm. CamapkaH/J BUJIOSITUAA HHKIO3UB TYPU3MHH PUBOKJIAHTHPHUII
OMUWLJIAPH AJTOPUTMH

[Ipodeccuonan KapoBumjap Xu3MarTiapu Uynra KYWWITaHIaH CYHT
CamapkaHi BWIOATHIA MUMKOHMSTH YEKJIAHraH TYypUCTJIAp Yy4YyH MyJlakiap Ba
yMyMaH JaM OJIMII MAacKaHJIapUHM KymauTupuin makcaara myBoduk. lly Omman
Oupra, TpaHCIIOPT BOCHTaJapujia TypJid Aapa)kaja HOTMPOHJIMIUW OOp IIaxciap
YUyH Maxcyc Kpecijojiap Ba OOIIKa YCKyHaJapHH YpHaTUII Ba yjap XU3MaTUHU
paKkaMJIalITUPUIL MyXUM XucoOmaHaau. HuxosT rokopuzarn dopa Tandoupiap
amajira OIUpWIrad MHKIIO3UB TYPUCTIIAp YUYH MXTHCOCIAUITaH TypONepaTtop Ba
TypareHTnukiIap (aonusatuHu Kymaad KyBBatTiall, AacTaaOku OOCKUYa XaTTo
cyOcuausiiam  3apyp. byHIa TypareHTiMKiIap Ba Typoreparopiap WHKIIO3UB
TypUCTJIap Y4YyH HMHQpPATy3WIMa HMMKOHMSATIapuaaH (oijanaHraH Xxojjaa
MMKOHMATH YEKJIAHTaH TYPUCTJIAp YUyH MHJMBHAyal Ba ’KaMOABUW TypIIakeTJIap
Ty3U0 COTHUIII UMKOHUSATUTA 3Ta OYIaau.
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Camapkana  BwiosTHAa  OyryHI'M  KyHJa  WHKIIO3UB  TYPU3MHHU
PUBOXJIAHTUPUII OUsiaH OOFJIMK OUp Katop MyammoJiap 0op. bupunuuman, Typusm
MH(QPaTY3WIMACHHUHT SXIIH Japakaja pPUBOXIJIAHMAraHJIWrH, MEXMOHXOHAalap,
HYIIapHUHT XKaXoH cudar craHgapriapura TYJIUK kaBoO OepMmaciiuru, XaBo
TPAHCTIIOPTH HAPXJIAPUHUHT OayiaH]| SKaHJIUTH Ba OOIIKaIap WHKIIO3UB TYypU3MHHU
PUBOXIIAHTUPUIITA TYCKUHIMK KWIMOKAA. ByHIaH Tamkapu MaBXyJ XU3Mar
KypcaTuil CyOBEKTIapUAa XaM XHU3MaT KypcaTHIl cu(aTH aH4a MacT Japaxasa.
XycycaH, UMKOHUATH YEKJIAHraH WHCOHJIAp Y4YyH LIApOUTIap 3Ca KOHHMKApJIU
napaxana sMac. llly OGunan Oupra, MHKIIO3UB TypUCTJIap Y4YyH 3apyp Oyirax
THOOMI Xu3Mar Kypcaruil cu(paTUHU XaM OLUMPHII MYyXUM axaMmHsT KacO 3Talu.
Typuctuk KopxoHajlap MHKIIO3UB TYypUCTJIap y4yH TypHakeTJIapHU Ty3raHjaa o0
XaBO XO0JIaTH, TYPUCTIAPHUHT NICUXOJIOTMK XOJIATUHU XaM MHOOATra OJIMILIY 3apyp.
Iy Ounan Oupra, MMKOH Kaaap TYpPHCTIAp YyYyH TYIIYHHII OCOH OYyiraH
OenruyiapHu cailiroxJiapAa YpHaTHIL, TYypid TaHJIOBIAPHU TAUIKWI 3TUO TypHUII
Makcajra MyBO(UK.

Typuct cadapvHUHT HYHAIWITUHU TaHJIANl OMWJUIAPH MOTHUBAIMS HYKTau
HazapAaH Tou(ajdaHUIIM MyMKHH. BU3HUHT (uKprMu3ua, KyHuaara MOTHBALUS
OMUJUTAPUHU QXXPaTUO KYpcaTHIl MyMKHH: XaB()CHU3IIMK, BU3yall kK03MOaJOPIIHK,
MEXMOHIYCTJIMK, COFJIMKHU Cakjall TU3UMH, YMYMHUI OBKaTJIAHUII TU3UMU, TapUX
Ba MAaJlaHUAT, apXUTEKTypa, SHrM Taxpubara sra OYIuIN, HKTUMOUMNIIAIIMII
kaOuinapHu aWtu6 yrum mymkud. lyOxacus, TypuCTIapHUHT AWIU, Y3UTra XOC
XapaKTepH Ba YHIra TabCUP 3TYBUM OMUIUIAP TYPU3MHHU PUBOXKIAHTUPULILA MYXUM
ponb  YUHAUAUM.UyHKH TYypUCTHMK XU3MaTiap TYPUCTHHUHI JXTHEKIIAPUHH
KOHJMpPraHU Yy4YyH XaM axamMusaTIuaup. bomika omwuiuiapra HucOaTtaH MasKyp
XapakTepucTukaiap Oupiamuu xucoOnaHaau. TypucTiap Typid TypyXJIApUHUHT
SXTHEKTApH Oup-Oupuman dapkiaHumm Oouc, Oup xXun HITUSKIapra sra
TYpPUCTJIApHUHT KaHJIAWAUp KOHKPET TrypyxXura HucOaTaH KyJularaH XoJija,
TYPU3MHH PUBOKJIAHTUPHUII TYFPUCH/IA TANUPHUIL YPUHIIH OYIasu.

WHKII03UMB Typu3Mra MWUIMH Typu3M COXacd HYKTaW Has3apJaH TabCUP
ATYBYM OMUJUIAP TYPYXH Kyhuaaru rpadpukaa udonananras (10-pacm)

MuHTaKa TapakKuETUHU Typuctuk daonusrra xusmat
10- OenruIoB4n OMHILIap: Ta6m:11/1- KypCaTnyBYH HKTUMOHH- pacm.
UKJIUM; MaJaHUN-TapUXUU UKTUCOIUN COXa TAPMOKJIapU

NHKm03uB TyprU3MHI
PUBOKJIAHTUPUIIL

OMUIILIapH

Typusm uHgyCTpHSICH TypucTUK-pEKpaLioH
KOPXOHaJapu pecypcuap
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MHuHTaKa MHKJII03WB TYPU3MHH PHUBOKIAHTHPULI OMUJLIApH>’

Ma3zkyp omwinap TypyXMJaH BSHI MyXUMH Oy MMHTaKa TapaKKUETUHU
OeNruiIoBUM OMUJUIAp XUcoOJaHa . YOy oMWUIap TYpyXyd MHHTAKAaHUHT Y3ura
XOC HKJIUM IIApOUTH, MaJaHUil Tapuxuil pecypclapHUHI >KO3UOAI0PIUTU
KaOunapHu Kampab onaad. VIKKMHYM OMWIIIAp TYpyXH: TYPUCTHK (Qaonusarra
XU3MAaT KYypcaTyBUM MKTUMOMU-UKTHUCOJIMK COXa TapMOKJIapu Oyjiap TYypHUCTHK
MHpATy3UIMaHU HIaKUIAHTUPYBYM TPAHCIIOPT, KOMJIAIITUPUILL, TH] SKCKPYCOBOA
XU3MATIAPUHU TAIIKWI 3TUILAA MyXUM poJ YiHaiaurad Oapya TypJard uuuiad
YUKapUIl Ba XM3MATJIApHU KaMmpad oyiaqu. YUMHYM OMIULIAp TypyXu: TYpHU3M
UHIYCTPUACH KOPXOHAJIAPU 3Ca MHKJIIO3UB TYPUCTIAP YUyH TypIaKeT/Iap TalIKUJ
ATYBYM TYpOIEpATOpJIap Ba TYpPareHTJIAPHHA y3 MYMIra OJIaau. TYpTHHYM OMMWILUIAp
IYPYyXH: TYPUCTHK PEKPEALMOH pecypciiap UHKIIO3UB TYPUCTIAPHHUHT JaM OJIMIIN
Ba TUKJIAHUIIU YYYH SpaTHIraH UHPpATy3WIMa: CAHATOPHIAsIap, MaHCHOHATIAp, Ba
OoIIKa peKkpealuss MaCKaHJIApUHU Y3 UYUTa OJIafIH.

FOxopunarunapaan xyjnoca KMJIMO alTUII MYMKWHKH, MHKIFO3UB TYPU3MHHU
PUBOXJIAHTUPHUIIIAa OMPUHYM HaBOATAAa TYpUCTUK WHEPATy3UJIMaHU HMKOHMSTU
YEeKJIAaHTaH MHCOHJAp Y4YyH XaJKapo CTaHjaapTiapiaaH ¢oiinagaHrad Xxosjaa
MOCJIALITUPHUI, UHKIIIO3UB TypIIaKeTIap TY3UIIra UXTUCOCIALITaH TyporepaTop Ba
TypareHTJapHUHT PUBOXKJIAHUIIMHU parOaTIaHTUPUIL, TYPUCTUK KOpXOHalapnaa
XOJIMMJIAPHUHT MMKOHUSTH YEKJAHTaHJIap OWIaH MYJOKOT KWJIMII MalaKaCuHU
omupu6d Oopwmi, Typiau (ectuBaiiap, Oalipamiap Ba TaaOWpiap TAIIKWAI ITHII
XamJla TypHakeT HapXJIapUHUHT pakoOaTOapAOLIIMIMHNA TabMUHJIAII Oyiinya yopa
TanOupnap Kypuil J03uM. byHJaH Tamkapu, axoJUHHUHT  JeMOrpaduk
JerpajlalisiACUHU OJAMHU OJIMII Makcaauja TUOOMET XMU3MaTJIapUHU XyIy[ajap
KECUMU/JIa PUBOKJIAHTUPUIL, alHUKCcA, Oojanapaa THOOWM mpoduiakTHKa Xamjaa
OTa OHAJapHUHT OoJjla MapBapuIIMd OyHHWYa MabIyMOTIAPUHU OLIMPUII Oyinua
KEHI KaMpOBJIM TPEHUHIJIAp Ba Japciiap TallKWI STUII Makcaira MyBO(QHK
XUCOOJIaHA M.
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PASBUTHUE YUEJTOBEYECKOI'O KAIIUTAJIA B
COBPEMEHHBIX YCJIOBUSAX.
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JOTIEHT KadeIphl
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CamI'V.
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Armomauuﬂ. B crarne MNpEACTABJICHO TCOPCTUYCCKOC 000CHOBaHUE
HCCIIEA0OBaHUA HpO6HCM Pa3BUTHA YCJIOBCUYCCKOI'O KalluTala. AH&J’H/IBI/IPYIOTC}I
HIACH HAYYHBIX IIKOJ pPa3BUTHA YCJIIOBCUCCKOI'O KalluTalla, pacCMAaTPpHUBACTCA
mpouecC pa3BUTHUA YCIIOBCUCCKOI'O KallkuTalla B HOTGHHI/I&JILHOﬁ n pCalIbHO
¢yHkuonupyomux ¢opmax. Ha ocHOBe aHamm3a TeOopuil YEIOBEYECKOTO
pa3BUTHA, 39 KOHOMHYCCKUX KOHHCHHI/Iﬁ YCIOBCUYCCKOI'O KalluTalla AOKa3bIBACTCH,
4dTO B paMKax COBPEMCHHBIX KOHI_[eHI_[I/Iﬁ YCJIOBCUYCCKOI'O KaIllMuTalla PaCKPbIBAIOTCA
TOJIBKO OCHOBHBIC IIPUHIMUIIBEI €I'0 Pa3BUTHUA U COBCPIICHCTBOBAHMA.

Knrwueevie cnoea. denoBeyeCKHWM KaluTall, YEJIOBCUCCKHMH IMOTCHIIMA,
COMAJIBHOC PAa3BUTHC, HAKOILUICHHUC KallnTajia.

Abstract. The paper presents theoretical basis for the study of human
capital development, analyzes the ideas of various scientific schools about human
capital development, and considers human capital development in the potential and
the existing forms. Having analyzed various economic concepts of human capital
the author proves that the modern concepts of human capital reveal only the basic
principles of its development and improvement.

Keywords: human capital, human potential, social development,
accumulation of capital.

Annotasiya.Maqolada inson kapitalini  rivojlantirish  muammolarini
o'rganishning nazariy asoslari keltirilgan. Inson kapitalini rivojlantirish bo'yicha
ilmiy maktablarning g'oyalari tahlil gilinadi, inson kapitalini potentsial va amaldagi
shakllarda rivojlantirish jarayoni ko'rib chigiladi. Inson taragqiyoti nazariyalari,
inson kapitalining igtisodiy kontseptsiyalari tahlil gilish asosida inson kapitalining
zamonaviy  kontseptsiyalari  doirasida  fagat uni  rivojlantirish  va
takomillashtirishning asosiy tamoyillari ochib berilganligi isbotlangan.

Kalit so'zlar: inson kapitali, inson salohiyati, ijtimoiy rivojlanish, kapital
to'planishi

CoBpemMeHHOE OOIIECTBO TMEPEXOJUT HAa HWHHOBAIMOHHBIM TMYTh
CONMAIIBHO-3KOHOMHUYCCKOT'O Pa3sBUTHA, OCHOBAHHOI'O HAa 3HAHUAX, U HYXKXIACTCA B
BBICOYAMNIIIEM YPOBHE UYCIOBCUYCCKHUX IIPOU3BOAUTCIIBHBIX CHII. I/IHBGCTI/ILII/IH B
HayKy, oOpa3oBaHHE, B COLNUAIbHYIO c(epy B COBPEMEHHBIX YCIIOBUSX
XO3AHMCTBOBAHUSI UMEET BaKHEHIIIee COIMAJIbHO-3KOHOMHWYECCKOC 3HAUYCHHUC,
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CHOCOOCTBYET PACUIMPEHHOMY BOCIPOM3BOJCTBY U HAKOIUIEHUIO YEJIOBEYECKUX
COocOOHOCTE ~ MpOo(ecCHOHANBHBIX ~ KOMIETEHIMM M AKOHOMHUYECKHUX
BO3MOKHOCTEMN HACEIEHUS.

l'ocymapcTBeHHBIE W YacTHBIE BJIOKEHMS  HANPABIAIOTCS  HA
KAUECTBEHHOE COBEPUICHCTBOBAHUE CTPYKTYpPbI, COJIEpKAaHUS M Xapakrepa
YeJIOBEYECKOIr0 Kamurasia, Ipo(eccuOHaIbHbIX 3HAaHUM, NPUOOPETEHHE HAaBBIKOB,
pacnpoCTpaHEHHWE  OIbITa, PA3BUTUA  HHTEUIEKTYAJIIBHO -  TBOPYECKHUX
CIIOCOOHOCTEH, YKPEIUIeHHs BBICOKMX MOPAJIbHBIX KaUeCTB YEJIIOBEYECKOI0 TPY/a.

[lo3Hanme cyTH M CcoIepXkKaHWs IpoLEecca YCTOMYMBOTIO pPa3BUTHUSA
YeJIOBEUECKOro  Kamurana, pa3paboTka MexaHu3Ma ero oOecreueHus B
COBPEMEHHBIX YCIOBHUSAX XO3AMCTBOBAHMUS CTAHOBHUTCS BaXKHBIM U HEOOXOJHUMBIM.
be3 moHMmaHusa 3aKOHOMEpPHOCTEH IMPOLECCAa PAa3BUTHS YEJIOBEUYECKOTO KaIluTalla
HEBO3MOXHbl ~ KOHLENTYaJIM3alUs  COBPEMEHHOM  COLUMAIIBHOW  IOJIUTHKH,
OCYIIECTBIICHUE aJEKBATHOTO COIMAIIBHOTO TUJIAHUPOBaHMS B cepax 3aHSITOCTH,
o0pa3oBaHusl, 31paBOOXPAHEHUS, PETYIUPOBAHUS TPYOBBIX OTHOIIIEHUH.

Pa3Butue yenoBeueckoro Kamurajga MNOJYUHSAETCS OOIIMM 3aKOHaM
pPa3BUTHs BCSAKOIO COLIMAJIBHO-DKOHOMUYECKOro sBJIeHHs. [loaToMy MOXHO
TOBOPHUTh, YTO MCCIENOBAHUE COLMAIbHO-DKOHOMUYECKUX IPOLECCOB Pa3BUTHUSA
YEJIOBEYECKOr0 KamuTajga JOJDKHO OCYLIECTBIATBCA HAa OCHOBE YTOYHEHUS
CYIIECTBEHHBIX XapaKTEPUCTHK PA3BUTHS YEIOBEYECKOrO KamuTasa, BBISBICHUS
SKOHOMMYECKHX U COLMAIbHO-3KOHOMUYECKHX MPOSBIICHUS TAaHHOTO MpOoLEcca.

Heobxoaumo KOHCTaTUpOBaTh, YTO PA3BUTHE YEJIOBEUECKOTO
Kamnurana SBJISETCS JBOWCTBEHHBIM mporeccoM. C OTHOW CTOPOHBI, ITOT MPOLECC
OTpaXkaeT BHYTPEHHUE M3MEHEHHUS YEJIIOBEYECKOTO KaluTalla B PE3yJbTare
MHBECTULIMM B MOTEHLUUAIBHYIO M SKOHOMHUYECKU 3aJ€HCTBOBAHHYIO (opMy.
PasuTtne npemiaraercs paccMaTpuBaTh yepe3 NMPU3MY CHUCTEMHBIX M3MEHEHHU B
YelloBeKE TpyJda B pe3yJbTaTeé WHBECTHIIMM B 0Opa3oBaHHe, a TaKkke B
COBEPILEHCTBOBAHKUE MOTPEOHOCTEN U TPYAOBBIX CIIOCOOHOCTEW MHAMBUIOB. [Ipu
3TOM HEOOXOAMMO TMOAYEPKHYTh, UYTO COLMAIBHO-3KOHOMHYECKUN TMpoliecc
Pa3BUTHS YEJIOBEUECKOTO KaIllWTalla OTPa)KaeTcs IPEkKIE BCEro Ha KyJIbType
TPYIOBBIX OTHOIIEHUI pAaOOTHUKOB.

C Japyroil CTOpPOHBI, pa3BUTHUE YEJIOBEUECKOTO KaluTalla - 3TO
U3MEHEHHE  HKOHOMHMYECKMX  (PYHKUMOHAJIBbHBIX  NPOSABICHUA  HOCUTENS
YEeJI0BEUECKOro Kanurana. MccienoBarenn - 3KOHOMHUCTBI AaKTHBHO Pa3BHUBAIOT
naHHbIi Te3uc. OHU TMOAYEPKUBAIOT, YTO Il OOJjiee TOJHONM W pa3BEepHYTOU
XapaKkTepUCTUKNA PA3BUTHS 4YEJIOBEYECKOIO0 KamuTajga KakK 3KOHOMHYECKOIO
npoliecca He0OXO0IUMO YUUTHIBATh MPUHIUI (YHKIIMOHATBHOTO MOIX0/1a.

B pakypce mapagurmM 4enoBEYECKOro pa3BUTHUS  (POPMHUPYIOTCS
COBPEMEHHBIE METOAOJOIMYECKAE OCHOBBI ILEJIEBOIO PA3BUTHSA YEJIOBEKA Kak
HOCHUTEJNISI YEJOBEYECKOro KamuTana. JlaHHble KOHIENIUU ObUIM  BIEPBBIC
pa3zpabotanbl rpynmnoit 3kcneproB [Iporpammel pazsutuss OOH B konue 80-x rT.
XX B. B pamkax gaHHOW JeKJapalUu IOJYEPKUBAECTCS, YTO BaKHEHUIIEE NPABO
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YeJIOBEKA-3TO MpaBO Ha pa3BuTUE. YENOBEK SBISIETCS OCHOBHBIM CYOBEKTOM
mporecca PKOHOMHUYECKOTO W COITMAJbHOI'O Ppa3BUTHUS OOIIECTBa, MOTPEOHOCTH
YEeJI0BEKa -OCHOBA KOMIUJIEKCHOTO Pa3BUTHUS YEJIIOBEKa, B TOM YHCIE U €ro
SKOHOMHUYECKON COCTaBJISIIOIICH.

B HOBBIX YCJIOBHSX TEOpHs YEJIOBEYECKOTO KaluTajda pPa3BUBACTCA B
pacHIMPUTEILHOM KOHTEKCTE, B paMKaxX KOHIEMIIMU YEJIOBEYECKOTO Pa3BUTHSL.
HoBble moaxoapl mnpeaycMaTpyUBalOT TOJKOBAHME pA3BUTHSL YEJIOBEKA Kak
COOCTBEHHO II€JIb W KPUTEpHUI OOIIECTBEHHOro Mporpecca. B To ke BpeMs B
paMKax JaHHOM  KOHLIENIHWM  4YEJIOBEUECKOE  PA3BUTHUE  XapPaKTEPU3YETCS
pacIlIMpeHHON HHTEPHpPETALMEN Mpolecca KOMIUIEKCHOTO Pa3BUTHUS 4EJIOBEKa, B
TOM YHCIIE U €T0 TPYAOBOM CYIIHOCTH. 3J€Ch YEIIOBEK PACCMATPUBAETCS KAK LIEJIb
peanu3aluyd  €IMHOro CcOaJaHCHPOBAHHOTO B3aMMOYBS3aHHOTO Habopa Mep
(UHAHCOBOM, JKOHOMHUYECKOM, COIMUAIBHOM M  DKOJOTHYECKOM IMOJUTHUKH
roCyapCTBa, COLIMAJIbHBIE PE3YJbTAThl KOTOPOU M MOPOKIAAKOT MHOTOACIIEKTHBIN
MPOLIECC PAa3BUTHA KANWUTAIbHBIX, 3KOHOMHYECKHM BaXXHBIX XapaKTEPUCTHUK
YyeJIoBeKa.

OKOHOMMYECKM AaKTHUBHOE HACEJIICHME B COBPEMEHHBIX YCJIOBUSIX
BBICTYIIA€T MPOU3BOJAUTEIIEM BCEX MAaTEpPHUANIbHBIX U JIYXOBHBIX OJiar, HOCUTEIEM
CTOMMOCTM ¥  KOMIUIEKCHBIX TPYJOBBIX XAPAKTEPUCTHK,  ONPEICIISIOMINX
PKOHOMHYECKHE BO3MOKHOCTH BOCHPOU3BOICTBEHHOMN JIeSITCILHOCTH
WHJIUBUAYAIbHBIX, KOJUJIEKTUBHBIX, OOIIECTBEHHBIX II€JIed M HMHTEPECOB, CPEACTB
HAYYHO-TEXHUYECKOr0, 3KOHOMHUYECKOTO, JYXOBHOT'O MU COIMAIBHOIO pPa3BUTHA,
UCTOYHUK OCHOBHBIX JIOXOJaX TOCyAapCTBa, MNPEANPUATUN U O0O0bEeAMHEHUH,
OTACHbHBIX UHIUBHIOB.

Takum 00pa3oM, pa3BUTHE YKOHOMHUYECKOW COCTABJISIONICH YeJIOBEKa B
KOHEYHOM UWTOre€ JIOCTUTAeTCsl 4Yepe3 PpOCT  yPOBHS  JKU3HU  JIIOJAEH,
COBEPIIICHCTBOBAaHUE MOTPEeOHOCTEN (B TOM YHCJIE U COHATBHO-DKOHOMHUYECKHX ),
oOpa3oBaTelbHOE PpA3BUTHE W PACIIUPEHHE HSKOHOMHYECKUX BO3MOXKHOCTEH
YeJIOBeKa TPyAa. B KOHIEHIUAX YeIOBEUSCKOTO Pa3BHUTHS YOSIUTEIBHO JTOKa3aHO,
YTO MOTPEOHOCTH  4YeJOBEKa  SBJISIOTCS  OCHOBOM  €ro  KOMIUIEKCHOTO
COBEPIICHCTBOBaHUS. Pa3BUTHE YETOBEUECKOTO KalKTalda peaanu3yeTcs 4Yepe3 pocT
JIOXOJI0OB €r0 HOCHUTEINISI M JOJKHO MPOSIBIISIETCS MPEKIE BCETO B Pa3BUTHU €TO
noTpebHocTe B  CBOOOJAE, JYXOBHBIX M OKOHOMHYECKUX IIEHHOCTAX U
notpedHocTsX. llocnenHre W COCTaBIAIOT BAXKHEHIIMI MOKa3aTedb pa3BUTHUA
YeJIoBeYeCKOro Kamurtajia. [lodToMy 4YelloBeK SBISETCS OCHOBHBIM CYOBEKTOM
mpolecca SKOHOMHYECKOTO U COLUAIBHOTO pa3BUTHS oOmiecTBa. PazBurtue
DKOHOMHYECKH AKTHBHOT'O HACEJIICHHS KaK HOCHTEIS YCJOBEYSCKOI0 KaltuTaja
OTpa)aeT pOCT JO0XOJ0B HACEIECHUS, MHBECTUIIMI B YEIIOBEKA TPY/a, MOJTOTOBKY,
MEPENOJArOTOBKY M UCITOJIb30BAHHUE €T0 B MPOU3BOJIUTEIBHOM MPOIECCE B KAYECTBE
KalUTAIBbHOM CTOMMOCTH. HU B OJHOM M3 COBPEMEHHBIX Pa3BUTHIX CTpPaH HE
CYIIECTBYET MPOoOJIeM HEJOCTATOYHOW HACBIIIEHHOCTH TPYJIOBBIMU pecypcamu. Bo
BCEX BO3PACTHBIX TPYIINIaX HaceJleHUs uMeeT MecTo Oe3paboruia. CIIOKHOCTH B
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NOCTYIUIEHUM Ha IMOCTOSHHO HMEIOIIMECS BaKaHTHBIE MeECTa CBs3aHA HE C
OTCYTCTBHEM >JKEJAIoIIMX, a C HEXBAaTKOM y HUX o0pa3oBaHUs, YyMEHUU
MPOU3BOJICTBEHHOT'O  OMbBITa, MHTEUIEKTyalbHbIX JAaHHbIX W T.J. MOXHO
IPEANOJIOXKUTh, YTO COBPEMEHHOMY YPOBHIO Pa3BUTHUS OSKOHOMHUKUA MPHUCYIIA
o0IIas KOJIMYECTBEHHAsl JOCTAaTOYHOCTh TPYIOBBIX PECYPCOB U B TO KE BpeMs
OCTpHBIi AeUIUT B OCOOBIX TPYIOBBIX PECYpPCaxX, XapaKTEPU3YIOMINXCS 0COOCHHOM
CUCTEMON  CTOMMOCTH, HOCUTEIEH  BBICOKOPA3BUTOIO  HMHTEJJIEKTYaJIbHO-
00pa30BaTENbHOIO YEJIOBEUECKOI0 KanuTaia.

B pa3znuyHbIX SKOHOMHUYECKUX TEOPHUSX 3HAYMMOCTH IKOHOMUYECKOIO
Pa3BUTHS YEJIOBEUECKOr0 KaruTajia ONPENeNsieTCs] OJI0KEHUEM CaMOT0 YeJlOBeKa
KaK ILE€JIM pa3BUTHS SKOHOMUKM M KaK HOCUTEINS YEJIOBEYECKOro KamuTasa
peaNu3yIoero SKOHOMUYECKUN yCeX HAIMM.

HccnenoBatenn SKOHOMHUYECKOM TEOPHUHM  PAaCKpPBIBAIOT — Pa3BUTHUE
YeJIOBEUECKOr0 KaruTaja 4Yepe3 MpU3My aHalu3a CHCTeMbl HMHBECTHIMN B
YeJIOBEKa, CTOMMOCTHOTO TIPOSIBJICHHUS JaHHBIX MHBECTUIIMHA B  Mpolecce
COBEPIIIEHCTBOBAHMS BOTUIOIICHHOW B 4Y€JIOBEKa CIOCOOHOCTH MPUHOCUTH JOXOI,
U3MEHEHHUS] 3aHSATOCTH, IPOLIECCOB TPYAOBOIO HAKOIUIEHHUS YEJIOBEYECKOTO
kanuTana. [loaToMy pa3BUTHE YETOBEUECKOrO KAUTAIA B JAHHOM KOHTEKCTE - 3TO
pa3BuTHE (HOPM HKOHOMHUYECKON IKUZHEAESITEIbHOCTH YEIOBEKa, IMPEXKIE BCEro
KOMIIETEHLIM pPabOTHUKOB B QopMe npodecCHuOHaNbHBIX 3HAHUM, TPYIOBBIX
CIIOCOOHOCTEH, HAKOTUICHHBIX YMEHHI, HABBIKOB, OTBITA U O0OPAa30BaHUS 3aHSITOTO
HacesneHusi. Pa3BuTHe 4YeNOBEYECKOro KaluTaja OCYIIECTBISIETCS B paMKax
CUCTEMBbI MHTEJUIEKTYAJIbHOTO KaluTaja 00IIecTBa, HOCUTEIEM KOTOPOro SIBISIETCS
€ANHBINA CYOBEKT TpyAa.

Takum oOpa3om, mpouecc pa3BUTHS  YEJIOBEYECKOIO  KamuTasia
UCCIIEIyeTCAd Ppa3IMYHbIMA HAy4YHBIMH IIKOJAMHU: TEOpUEH HSKOHOMHUYECKOU
¢unocodpun ¥ COLUANBHON SKOHOMHUKH (TEOPUM KOMIUIEKCHOTO  Pa3BUTHS
YeJIOBEKa, TEOPUHM Pa3BUTHS KYJIBTYPHOIO U COLMAIBHOIO KamuTalda HacelIeHUs);
COI[MAJIbHO-D)KOHOMUYECKUMHU KOHIIEMIUSIMU YEJIOBEUYECKOTO pPa3BUTUA (TEOPUU
pa3BUTHS OOpa30BaTEIbHOTO MOTEHLMANA TEOPUM PAa3BUTHS MOTPEOUTETHHOIO
MoTeHIMana  pabOTHUKOB);  DKOHOMHYECKUMHU  KOHIICTIIMSMH  Pa3BUTHUSA
YeJIOBEUECKOro KanuTana (TeOpyuu KarnuTalla, TEOPUU YeJIOBEYECKOTO KaluTaa).

Y4uuThiBasi BBINIEU3I0KEHHOE, HEOOXOUMO CHIENIaTh BBIBOJ O TOM, UTO,
HECMOTpsST Ha pa3jM4Hble TMOAXOAbl K PACCMOTPEHUIO JaHHOTO TIpoliecca,
MPAaKTUYECKH BCE UCCIENOBATEM €ro CBSI3bIBAIOT C PAa3BUTHEM TPYIOBBIX
crnocobHocTeil dyenmoBeka Tpyna. C OIHOM CTOPOHBI, TPOIECC OTpakaeT
BHYTPEHHHE HM3MEHEHHUs YEJIOBEUECKOTO KaluTajla B pe3yjbTaTe MHBECTUIIMMI B
NOTCHLUATbHYI0 W  JKOHOMHYECKH 3aJelicTBOBaHHYIO ¢opmy. Paspurtue
IpeajiaraeTcsl pacCMaTpuBaTh 4Yepe3 MPU3MY CHUCTEMHBIX W3MEHEHUH B YEJIOBEKE
TpyJa B pe3yJibTaTe MHBECTULMNA B 00pa3oBaHHUE, a TAKKE B COBEPIICHCTBOBAHUE
NOTPEOHOCTE W TPYAOBBIX CIOCOOHOCTEH WHIAWBHUJIOB. B 3TOM KOHTEKCTE
peanu3yeTcst uaes SJKOHOMHUCTOB O TOM, YTO COI[MATbHO-3KOHOMUYECKUN MPOIIECC
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pa3BUTHS YEIIOBEYECKOTO KamHTalda OTPaKaeTcsl MpEeXae BCEro Ha KyIbType
TPYAOBBIX OTHOIICHUN paOOTHUKOB. C JIpyroi CTOPOHBI, Pa3BUTHE YEIOBEUYECKOIO
KanmuTajia - 3T0 OOHOBJIEHUWE CTOMMOCTHOI'O MPOSIBICHUS JAHHBIX WHBECTULUU B
MpOLIECCE  COBEPILICHCTBOBAHUS BOIUIOHICHHOW B  YeJOBEKa  CIHOCOOHOCTH
MPUHOCUTD TOXOJ.

YenoBedecknil MOTEHLMAJ, SBISAACH 3HAYMMBIM HANpaBICHHEM B
o0nacTu onpeneneHus: U oleHKu d(PPEeKTUBHOCTH SKOHOMUKH COBPEMEHHOTO THUTIA,
UTpaeT pEMaloNlyl0 pOoJdb B KOHKYPEHTOCIIOCOOHOCTH CTpaHbl, KOTOpas
OTIpe/IeIIACTCS. HE TOJBKO OOIIKMM YPOBHEM IMPOU3BOJICTBA U MOTPEOJICHUS, HO U €€
TEXHOJIOTUYECKUM Y MHHOBAIIMOHHBIM Pa3BUTHUEM.

B coBpemeHHOM 001IeCTBE MMEHHO YEJIOBEK CO CBOMMH 3HAHUSIMH,
CIIOCOOHOCTSIMHU U HAaBBIKAMH, SIBJISIETCSA CaMbIM LIEHHBIM PECYPCOM, ropaszio Oosee
BRXHBIM, YeM JaXK€ MPUPOTHO-PECYPCHBIN MOTEHIMA CTPaHbl MM HAKOIUICHHOE
HalMoHanmpHOE  OorarctBo.  MmenHo  miogu  oOyciiaBIMBaroT TEMIIbI
AKOHOMHUYECKOTO POCTa U HAyYHO-TEXHUUYECKOIO Mporpecca.

VY30ekucTan mocTtaBuil mepesl coOoil 1efb — MOCTPOEHUE IKOHOMHKH,
OCHOBaHHOW Ha WHHOBaUAX. JlocTikeHHe OTOW 11e7u, JIOJDKHO OKas3aTh
CYLIECTBEHHOE BJIMSIHHE Ha pa3BUTHE UYEJIOBEUECKOTO KamuTajla B CTpaHe,
MMOCKOJIbKY HMHHOBAIIMOHHBIN IyTh pa3BUTHS TpeOyer Tpanchopmanmu obOpasa
MBIIIJIEHUSI, CTEPEOTUIIOB TMOBeAeHUs: Jrofeil. OdueBHAHO, YTO MOA00HAas
Tpancpopmaruss B ymax TpedyeT CO3MaHHUS COOTBETCTBYIOUIEH cCpeasl W,
BO3MOXKHO, TpaHchopManuu caMoro ooOmiecTBa. B cBs3m ¢ paccmarpuBaemMoi
npoOJeMaTUKON BaKHO OTMETUTh YKa3 Ilpesuaenra PecnyOnuku Y30ekucran oT
21 centsiObps 2018 roma Ne VII-5544 «OO6 yTBepkIeHUH CTpaTETHU
WHHOBAIIMOHHOTO  pa3Butus PecnyOnmku  Y30ekucTan», KOTOPBIH  cTaml
CYLIECTBEHHBIM TONTYKOM JATbHEUIINX YIIIyOJNEHHBIX (yHAAMEHTAIbHBIX U
INPUKIIATHBIX UCCIEA0BAHUN B 00JACTH YEIOBEYECKOr0 KanuTaia B Y30eKucTaHe.

B kadyecTtBe OCHOBHOIrO JIOKOMOTHBa TpaHchopmanuu u30paHa
MPOMBINIUICHHAS TOJMTHKA W TOJJEPKKAa YacTHOTO MPEeANPUHUMATEIHCTBO,
peaycMaTpuBaroIias CO3/1aHue TIPOU3BOJICTBO COBPEMEHHOM,
KOHKYPEHTOCTIOCOOHOM, AUBEPCUMUIIMPOBAHHON M CIIOCOOHOW K JaIbHEHIIeMy
CaMOCOBEPIICHCTBOBAHUIO 0€3 MPSMOTO BMEIIATEIHCTBA FOCYIapCTBa.

Bwmecre ¢ tem, s peanuzanuu CTpaTEerM4yecKod 3ajadyu HEeoOXOoauM
KauyeCTBEHHO HOBBIN MOJXO0J B MEXaHMU3MaX BBIPAOOTKH, MIPUHSATHS U Pealln3alliu
roCyJapCTBEHHBIX U JIOKAIbHBIX PEHICHUH, MOJIUTUK HA KaXKJOM YPOBHE UEpapXUU
rOCy/IapCTBEHHBIX OpraHoB. JlaHHbBIE MeEXaHHU3MBl JOJDKHBI TPEIyCMaTpUBATh
BOBJICUCHHE B TOJIUTUYECKHIA TMpOLIeCC MpPEACTaBUTENIed OW3HEC - CEeKTopa U
IPaXIaHCKOTO OOIIEeCTBAa, HE TOJBKO JeNas WX E€AMHOMBIIUICHHUKAMH, HO H
IOPEIOCTaBIIsAsE BO3MOXKHOCTU M CBOOOAY [UISI Pa3BUTHS, peaju3aldd YacTHON
MHUIMATUBBI, KOTOPAsl SBIISCTCS CYThIO HHHOBAIIMOHHOTO Pa3BUTHSI.

BaxupiM  ycnoBueM — AMHAMHYHOTO  pa3Butus  PecmyOmmku
VY30ekucTaH sBIsETCS YCKOPEHHOE BHEAPEHUE COBPEMEHHBIX MHHOBAIIMOHHBIX
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TEXHOJIOTMA B OTPacid DKOHOMHKH, COIHMAIBHYI0O W WHYIO cdepy ¢ MUPOKUM
IPUMEHEHUEM TIOCTHKEHUN HAYKU U TEXHUKH.

3HaueHHE YEJOBEYECKOT0 KamuTajla Kak (akropa YCTOHYHBOTO
WHHOBAllMOHHOTO  Pa3BUTHS  HAa  HAlMOHAJIBHOM,  pPETHOHAILHOM U
TPaHCHAIMOHAIILBHOM YPOBHE B YCIOBHUSX TJIOOANM3allM W COBPEMEHHOIO
YPOBHS Ppa3BUTHS ITUBWIN3AINHA HEYKJIOHHO Bo3pacTtaeT. [loatomy dopmupys
CTPAaTEeTUI0 HJKOHOMHUYECKOTO pPOCTa, HEOOXOJAMMO YYHUTHIBATH OCOOEHHOCTH
pa3BUTHS MHUPOBOM DKOHOMHKH, KOTJIa OCHOBHBIM YyCIOBHEM 3()QeKTHBHOCTH
DKOHOMHUYECKOTO pOCTa SBISCTCS OIEpEeXKAIoNee pa3BUTHE HAYKOEMKUX U
BBICOKOTEXHOJIOTMYHBIX TPOU3BOJACTB, B IEJIOM — OTpaciieil, TeHEePUPYIOIIUX
YEJIOBEUECKUM KanTall

B coBpeMeHHBIX YCIOBUAX HMEHHO YENOBEYECKHMU KamuTald, a He
000OpyJlOBaHUE CTAHOBUTCS  NEPBOCTENIEHHOW MNpUYMHON  3(dPexkTuBHOCTH
DKOHOMUKH B TIleioM. FEro HapammBaHue HE TOJBKO  CIOCOOCTBYET
UHTEJUICKTYalu3allui  TPYJOBOM JEATEIbHOCTH, HO U TIOBBIIIAET YPOBEHb U
KaueCTBO KU3HU HACEJICHUS CTPAHBIL.

[Ipu »TOM HEOOXOAMMO OTMETUTh, 4YTO HEAOCTATOYHO BBICOKUU
YPOBEHb Pa3BUTHS YEJIOBEYCCKOTO KaluTajga CEroJHs TMPEACTABISIET COOOU
[JIABHOE TPEMATCTBUE JJII SKOHOMHUYECKOTO OOHOBJICHHS cTpaHbl. l[loBhimeHue
YPOBHSI 3HaHUM, MPUOOPETEHUE HOBBIX KOMIIETEHIINI U HABBIKOB B U3MEHSIOIIUXCS
SKOHOMHUYECKUX W COIMATBHBIX YCJIOBHSIX CTAHOBUTCS MEPBOCTEIICHHON 3a/a4ycii B
JOCTHXKEHUHM DKOHOMUYECKOTO yCIexa Kak I OTJENbHBIX JIMYHOCTEH, TaK U IS
CTpaH W HapOJIOB.
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COCTOSIHHUE U HEPCIIEKTUBBI PASBUTUSA ATPOCEPBUCA B
PECIIYBJIUKE Y3BEKNCTAH.
AambexoBa C.JI.
Jloyenm xagheopul
Ompacnesou dxonomuxu Caml’V
Hwuzomona P. A.
Maeucmp 1-xypca kageopwl
Ompacne ot Ixonomuxu Caml’y

Annomayus. B cmamve npedcmasnenvt pesyrbmamsl UCCIEO08AHUSL NO
eonpocam acpdpHoco cepeucad 6 CelbCKom xoszaucmee. Onpe()efzemto COBpPEMEHHOE
CoCmosHuUue paseumue cejalbCKkoco X0351cmea U paciiuperusl Ypoersia acpocepeucHsvlx
yeaye. ObocHosamnubl (hakmopwl, IusAIOUWUE HA PA3BUMUE ACPOCEPBUCA 8 CIMPAHE.

Knroueesvie cioea. azpocepsuc, coseputeHcmeosdarue, mexHuuecKkad
OCHAWEHHOCMb, YCyeU pecypcoobecneyeHus, Qakmopvl pazeumus azpocepsucd,
MOOepHU3aYUsL U Ousepcupuxkayus acpocepsucd.

Abstract: The article presents the results of a study on agrarian service in
agriculture. Definitely the state of the art is the development of agriculture and the
expansion of the level of agro-services. The factors influencing the development of
agroservice in the country are substantiated.

Keywords: agro-service, improvement, technical equipment, factors of the
development agroservice, modernization and deversification agroservice.

Annotatsiya: Maqolada gishloq xo'jaligida agrar xizmat ko'rsatish bo'yicha
tadgiqot natijalari keltirilgan. Qishlog xo jaligini rivojlantirish, agroxizmat
ko ‘rsatish saviyasini kengaytirish, albatta, ilg ‘or.Mamlakatimizda agroservisning
rivojlanishiga ta 'sir etuvchi omillar asoslab berilgan.

Kalit so'zlar: agroservis, takomillashtirish, texnik jihozlar, resurslar bilan
ta'minlash  xizmatlari, agroservisni  rivojlantirish  omillari, agroservisni
modernizatsiya va diversifikatsiya qilish.

Cdepa apocepBuca SBISETCS OJHOM W3 BaXHEUIMX cdep W IPU3BAHA
OKa3bIBaTh CEIbCKOXO03AHCTBEHHBIM MMPpCAIIPHUATUAM Pa3JIMYHBIC YCIYTU B oOyactu
TEXHUKO-TEXHOJIOTNUYCCKOT'O O6€CHC‘1€HH${, O6CJIy>KI/IBaHI/I$I CUCTCMBI 3EMIICACIIUA U
JKUBOTHOBOACTBA, IMO3BOJICT CO34aThb YCJIOBHUA JIA HAJIAXKHWBAHUSA HCO6X0)II/IMOI>’I
PUTMHUYHOCTH M TCXHOJIOTHYHOCTHU arpOIpPOMBIINIJICHHOI'O IIPOMU3BOACTBA, a4 TAKIKC
NOBBIIIIEHUS A(P(EKTUBHOCTH €ro opraHu3anud U (GyHKIUOHUpOBaHUA. bes
XOpOIIO HaJlaXKEHHOU c(depbl arpocepBrca CEIbLCKOE XO34MCTBO HE IMOIydaeT
HEOOXOJMMOr0 M JOCTAaTOYHOI'0 aCCOPTUMEHTa YCIYr, HE HMEET TpeOyeMoro
JOCTylla K arpOCEPBHUCHBIM pecypcaM, a CJI€I0BATEIbHO HECET HEBOCIIOJHUMBIE
notepu B 3¢ deKTUBHOCTH Tpou3BojacTBa. [loaToMy cdepa arpocepBuca oiKHA
OBITh HaJICKHBIM IIAapTHCPOM M JOIIOJIHCHHCM arpapHOoro KOMIIJICKCA, CIIYKHTb
00€eCIIeUEeHUIO ONTUMAJIBHOI'O CHaOXKeHHUsA CCJIBCKOI'O X03HCTBa BceH
COBOKYIIHOCTBIO YCIIYT B O6J'IaCTI/I TCXHUKH, TCXHOJIOITMH, OPraHHU3allld U BCIACHUA
ITPpOMU3BOACTBA.
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ATpOCEpBUCHBIE YCIYTH B CEJIbCKOM XO3SIIICTBE UMEIOT Psii OCOOEHHOCTEM, B
YaCTHOCTH, OCBOOOXKIAIOT MPOU3BOAUTENCH CENbXO3MPOAYKIHNU, (PepMEepCcKUX U
JEXKAHCKHUX XO35MCTBA OT 3a/1a4 OKa3aHHSI CEPBUCHBIX YCIYT U CHOCOOCTBYIOT UM
3aHUMATbCA TOJIBKO TMPOM3BOACTBEHHOM MAESITENBbHOCTBIO. A TakXke, MOMOTaloT
MOJIYYUTh JOTOJHUTEIBHBIA JOXO0J BCEM XO3SMCTBYIOIIMM CyObEKTaM, KOTOpPbHIE
MOJIB3YIOTCA WX yCiIyraMd. B TOM dmHcie, MOBBIMIAIOT TMPOU3BOAUTEIHLHOCTH B
CEJIbCKOM XO3SHCTBE, ONTHUMM3UPYIOT paclpejielieHue TpyJda, CHoCOOCTBYIOT
pelLeHuo Ipo0JIeM, CBI3aHHBIX C TPYI0YCTPOUCTBOM CEIBCKOTO HACETIECHUSI.

Cdepa arpocepBuca o0mamaer psaoM cHenudUUecKux O0COOEHHOCTEH,
COCTOSIIUX, BO-TIEPBBIX, B TOM, YTO OHA BKJIIOYAET O0JIbIIIOE pa3HOOOpa3ue yCiyr U
paboT, HEOOXOUMBIX CENTBCKOMY XO3SIICTBY; BO-BTOPBIX, MOTPEOUTENIMU padOT U
YCIIYyT SIBJISIOTCSL HE JIIOOBbIE IOJIb30BATENIH, a TOJBKO CEIbCKOXO3SHCTBEHHBIC
OPEANPUATUS; B-TPEThUX, 00bEM YCIIYT MOXET PaCIIMPSITHCS WA COKPAIIAThCs OT
SKOHOMHUYECKON  1€1ecCO00pa3HOCTH, JOCTYIIHOCTH M BO3MOXHOCTEH  HX
NOTPEOJICHUSI  CENbCKOXO3SIMCTBEHHBIMU  MPEIIPUATHSIMU; B-YETBEPTHIX,
BO3HUKAET HEOOXOAMMOCTh TMOCTOSHHO YYHTHIBATh DKOHOMHYECKHE WHTEPECH U
MOTPEOHOCTH MOTPEeOUTENeH yCIyr, paboT U pecypcoB, a 3HAYUT, HEOOXOIUMOCTh
YBSI3bIBATh HHTEPECHI U TIOCTABIIMKOB U MOJIb30BATEIICH.

VYenyra cyOBeKTOB arpocepBuca - O3TO KOMIUIEKC I€JIecoo0pa3Hoit
JeSITeTbHOCTH, (POPMHUPYIOIIHIICS HA OCHOBE CIIPOCa U MIPETIOKEHHS TOTpeOUTeNei, a
TaK)K€ YJIOBJIETBOPEHUSI NMOTPEOHOCTEN KOMIUIEKCHOIO XapaKTepa, OCHOBaHHAs
COBPEMEHHOM WHHOBAIIMOHHON TEXHHMKE W TEXHOJOTWH, MPUHOCAIIAS J0XOIl B
YCIOBUSX PHIHOYHOW SKOHOMUKE.

ATpOCEpBHCHBIE YCIYTH OTIMYAIOTCA BeChMa OOJIBLIMM pa3zHOOOpa3ueM U
COCTaBOM, KOTOpbIE B 0000IIIEHHOM IJIaHE MOKHO CTPYIIUPOBATH MO CIAEAYIOIIUM
HAIPABJICHUSM: TEXHUYECKHUE YCIYTH M padOThI (MIOCTaBKa TEXHUYECKUX CPEJICTB,
3aMacHbIX 4YacTell, y3JI0B U MEXAaHW3MOB M BBINOJHEHHE padOT MO MX YCTaHOBKE,
MOHTaXy, IIyCKy UM  OO€CIEeUeHHUI0 HOPMaJbHOTO  (DYHKIIMOHUPOBAHUSA);
TEXHOJIOTHYECKHUE YCIYTH, KOTOPhlE MOXHO CBECTH B OCHOBHOM K BBIIIOJIHEHUIO
CEJIbCKOXO3SIICTBEHHBIX PAa0O0T WJIM OTIAEIBHBIX TEXHOJOTUYECKUX OIepaluid Mo
3aKa3y CeJIbCKOXO3AWCTBEHHBIX MpeanpusThii ( BCHamika, OINPBICKUBAHUE,
KOHTPOJIb 3a COCTOSHUEM pACTEHHMH, IIOCTaBKa CEMEHHOTO U IUIEMEHHOTO
Marepualna, BETEpUHApPHOE  OOCIy»XMBaHUE U  Tp.); KOHCYJIbTallUOHHBIC
(KOHCANTHUHTOBBIE) yCIyTH, KOTOpbIE TMPEACTABISAIOT COOOH  COBOKYHMHOCTH
HAy4YHbIX 3HAHUM B Pa3IMUHBIX OTPACISIX CEJIbCKOro X0351UCTBa (PacTEeHUEBOJICTBO,
’KHUBOTHOBOJICTBO, OJKOHOMHKA H Jp.), KOTOpbIE MOTYT JaBaTh CIEUUAIHHO
MOJATOTOBJIEHHBIE ISl ATOTO CIY>KOBI M CIEIHUAIUCTHI, @ TAKXKE YUEHBIE, KOTOphIC
NpU3BaHbl  CYIIECTBEHHO TMOBBICHTh 3(PPEKTUBHOCTH  arpOMpPOMBIIUICHHOTO
MPOM3BOJCTBA; MH(DPOPMALIMOHHBIE YCIYTH - 3TO Pa3IMYHOrO poia uHpopMaius
(ycTHas, SEKTPOHHBIX HOCUTEIIAX, HA TAKUX OYMa)KHBIX HOCHUTENSX, KaK JKypHAaJIbI,
ra3eThl, HAy4HbIe METOAUKN U PEKOMEHIAINH U TIp.), KOTOpas JOHKHA 00eCTIeYnTh
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MOCTOSIHHBIA MPUTOK HAYYHBIX 3HAHWMA U ONbITA B IPAKTUKY CEJIIBCKOT0 XO034iCTBa
1 00eCIeuuTh HEMPEPHIBHBIN HayuyHO-TexHu4Yeckuit mporpecc AITK.

ArpocepBHuC B YCIOBUSIX pPbIHKAa JOJDKEH NPEICTaBISATh cOOoW Hauboiee
cBOOOHYIO chepy U HUHOPACTPYKTYpPYy, OOCCIEUHMBAIONIYI0 €My HEOOXOIUMYIO
rMOKOCTh, MaHEBPEHHOCTb U ONEPATUBHOCTh W CO3JAIOLIYI0 YCIOBUS  AJIs
OBICTPOrO Pa3BUTHSL.

CepBuc B yCIIOBUSAX PbIHKA MOXET OBITh 3()(PEKTUBHBIM U JOCTYIHBIM IS
NOoJIb30BaTeNe MpU  MIUPOKOM MHOroo0Opazuu (GopM COOCTBEHHOCTH U
XO35MCTBOBAHMUSI M MHOXXECTBEHHOCTH arpoCepBUCHBIX ycayr. EnumHooOpasue u
TEpPPUTOPHUANIbHASL 000COOJIEHHOCTh arpocepBrca MPUBOJAT K MOHOMOIN3MY PhIHKA
YCIYr U pabdoT M K Pa3pblBy MHTEPECOB IMOCTABIIMKOB U IOJIb30BATENEH YCIYT.
HenenecooOpa3Ho MMeTh B YCIOBHUSIX pPBIHKAa B KPYNHOM aJIMUHHUCTPATHBHOM
peruoHe (paiioHe, 00JAaCTH) OJHOTO MM OYEHb MAaJO€ YMCIO IOCTABIIUKOB
BOKHEHIIUX yCAYr Wik paboT. DTO Bcerjga OyJeT COMPOBOXKAATHCS U3JIECPKKaMU,
MOHOIIOJIUCTBI CTaHYT pPELIaTh CBOM IMPOOJIEMBbI 3a CUET MOTpeOuTenel. 3HauuT,
TOJIBKO B  YCIOBUAX KOHKYPEHTHOM COCTA3aTENbHOCTH MHOTOYHMCIEHHBIX
arpoCepBUCHBIX CTPYKTYp MEXIy co00#l 3a KauecTBO U MHOT0oOpas3ue MOCTaBOK
YCIIyT U Jy4lllee yI0BJIETBOPEHUE UHTEPECOB MOJIb30BATENEH BO3MOKHO CHUKEHUE
CTOMMOCTH yciyr (pa®oT), MOBBIIIEHHE WX KayecTBa M (POPMUPOBAHUE TapaHTUI
Ha/E)KHOTO W YCTOWYMBOro naptHepcTBa. OCHOBHBIX arpOCEpPBUCHBIX CTPYKTYP,
0COOEHHO B cpepe TEXHUUYECKOTO M TEXHOJIOTUYECKOTO CEPBUCA, TOJKHO OBITh KaK
MOKHO OOJIbllIe, UX OPTraHU3aLKMOHHO-TIPaBOBbIE (OPMBI U IPOU3BOACTBEHHbBIE
pa3Mephbl JOJKHBI ObITh CaMbIMU PA3IUYHBIMUA. OCHOBHAS CYyTh JOJIKHA CBOJUTHCA
K OKa3aHUIO0 MHOT00Opa3us JACIIEBbIX U IOCTYITHBIX MOJB30BATENSAM yCayT (pabor).
[Tockonbky cdepa arpocepBuca sIBISETCS UCXOJHOW, oOecneunBaroell 0Tpacibio
3¢ eKTUBHON OpraHu3alvu U (GYHKIMOHUPOBAHMS arpapHOro MpPOU3BOJICTBA, TO
U1 U30€KaHNe CTUXUIHHOCTU Pa3BUTHUS U HEOIPEAECIEHHOCTH B3aUMOOTHOIICHUHN €
CEJIbCKOXO3SIMCTBEHHBIMU ~ MPEINPUSATUSAMUA, OHA JOKHAa  OBITh  XOpOIIO
YOPaBISIEMOM M PEryJMpyeMOld C TOMOIIBIO KOMIUIEKCA aJMUHUCTPATHUBHO-
IPaBOBBIX M SKOHOMHYECKMX MEp, pPblUaroB M MEXAHU3MOB. YTIPaBISIEMOCTh
TOBOPUT O TOM, YTO cdepa arpocepBuca AOHKHA XOPOIIO BIUCHIBATHCA B OOLIYIO
CUCTEMY arpapHOil KOHOMHYECKOW MOJUTHUKH TocyaapcTBa. Cilenyer OTMETHTH,
YTO IOCYAAPCTBO MPU3BAHO UIPATh ONPEAEISAIONIYI0 POJb B Pa3BUTUU CUCTEMBI U
uH(ppacTpyKTyphl arpocepBuca. Bo-nepBbix, o0ecneunTh BHIPAOOTKY CTpaTeruu U
HNOJUTUKA B O0JAacTH  arpocepBUCa; BO-BTOpBIX, OOECHEUYUTHh CO3/1aHUE
CTUMYJIUPYIOUIETO U PETYIUPYIOLIEro 3aKOHOJATENbCTBA B 00JIaCTU arpocepBHca
U TPUHATHE  COOTBETCTBYIOIIMX  pemeHuil  [lpaBuTenscTBa;  B-TPETHUX,
OCYUIECTBJISITh PETYJIMPOBAHUE U YIPABICHUE Pa3BUTHEM cQepbl arpocepBuca ¢
IIOMOILBIO 3aKOHOJATENbHO-IIPABOBBIX M JIKOHOMHYECKMX MEXaHU3MOB, MU B
IEPBYIO OYEPEb C IOMOIIBIO TPOrPAMMHO-1IETIEBBIX METOJIOB U CPEJICTB.

JlesTenbHOCTh arpOCEPBUCHBIX CTPYKTYp M OpPraHoB XO3SAHCTBEHHOTO
peryJupoBaHMsl JOKHA OBbITh HallpaBJIieHa Ha HanboJiee MoJIHOEe o0ecrieueHue
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MHOTOOOpa3HbIX TOTPEeOHOCTEH TMoJb30BaTeNell B yciyrax. B aroit  cBsi3u
rocyJapcTBO M €ro OpraHbl HE JO/DKHBI OrpaHUYHMBATh IIEJIECOO0Pa3HYIO
XO3MCTBEHHYIO JEATEIbHOCTh arpOCEPBUCHBIX MPEANPUITHI U 00bEIUHEHUH, a
co37aBaTh MaKCUMYM YCJIOBHH st uX 3(pdextuBHoro xossiicroBanus. [Ipexne
BCETO, HEOOXOMWUMBI TapaHTHUH TOJHBIX TIpaB M CaMOCTOSTEIBHOCTH
arpoOCEPBUCHBIX CTPYKTYp B pEIICHHUE KOMIUIEKCA OTIEPATUBHBIX XO3SHCTBEHHBIX
npo0sIeM, OpraHu3aIi U BEACHUH XO03SHCTBCHHON JEATEIBHOCTH B COOTBETCTBUH
C HOpPMaMH 3aKOHOJATEIbCTBA CTPaHBL. ATPOCEPBUCHBIC TPEONPUATHS U
OpraHu3alMi  JIOJDKHBl HMMETh  NPsIMbIE  JIOTOBOPHBIE  JOJTOCPOYHBIE U
KpaTKOCpOuHble (B 3aBUCHUMOCTH OT HEOOXOJMMOCTH) OTHOUIEHUS C
CEJIbCKOXO3SIMCTBEHHBIMU MPEINPUATUIMUA M TOBAPOIIPOU3BOJUTENSIMA U CTPOTO
BBITIOJIHATh CBOM 00s3arenbcTBa. OHU TMPU3BaHBI OTCIEKUBATh KOHBIOHKTYDPY
PBIHKA arpoyciyT, YYUTBIBATh HHTEPECHI U OTPEOHOCTH CEIBCKUX TOJh30BaTeNIeH
U OIEepaTUBHO pearnupoBaTh Ha 3alpoChl arpapHOTO MPOM3BOJCTBA M pbIHKA. [y
ATOTO BCE CTPYKTYPHI arpoCcepBHCA TOKHBI XOPOIIIO 3HATH U BBITIOIHATH (PYHKITIH
MapKeTHUHTa YCIyT (M3y4aTh PHIHOYHBIM CIIPOC, CO3/1aBaTh HEOOXOAMMBIE KAYECTBO
yCIIyT, Pa3HOOOpa3uTh aCCOPTUMEHT, IMOBHINIATh HAJASKHOCTh M T. I.). CHctema
arpocepBuca BO Bcex ee (opmax MoDKHA (YHKIIMOHMPOBATh HA IPUHIIAIIAX
CaMOYIIpaBJI€HUsA, CAMOONpPENENICHUs ¢  CaMOXO3SIMICTBOBaHUS B  paMKax
JICHCTBYIOIIETO 3aKOHOATEIhCTBA. [ 0CYy1TapCcTBO MPU3BAHO PETYyJIUPOBATH PHIHOK
YCIIYT ¢ TIOMOIIBI0 METOJ0B MHTEPBEHIIMOHHOTO BMeNIatenbeTBa. [Ipu HemocTaTke
yCIIyT, HU3KOM WX KauyecTBE, CJIa0OM acCCOPTUMEHTE, JIOPOTOBH3HE M JPYTHX
HEXENATeIbHBIX MPOSBICHUSIX OBICTPO KOMITIEHCHPOBATH CO3ABIIHECS JIEMEHTHI
nepuuMTa € TOMOMIIBI0 HKOHOMHYECKHX MEp M CTUMYJISTOPOB, BKIIOYas
MIPUBJICYCHHE WHOCTPAHHBIX TOCTABIIUKOB YCIyT. BakHO Bcerma moaaepKUBaTh
HEKOTOPBIN N30BITOK MPEAJIOKEHUS YCIYT Mepe] CIIPOCOM.

OO1Ien3BEeCTHO, YTO CEIIbCKOE XO3SHUCTBO SBJSETCS OCHOBHOW OTPACIBIO

SKOHOMHKHN ¥Y30ekuctana. OHO cocrtaBisgeT okono 27% BBII, obecrneuynBaer
3aHsTocTh Oonee 30% Bcero HaceleHUs CTPaHbl, CIIOCOOCTBYET COKpPAIICHHUIO
oenqnoctu. Ha ceromusamuamii nep Oomee 20 MIIH ra CeEJIBCKOXO3SIMCTBEHHBIX
yroauii, B ToM uucie 3,2 MJIH Ta OpOIIAaeMON MallHH, MPOU3BOIAT MPOTYKThI
UTAHUS )T HYK]T HACEJICHHS B ChIpbe, He0OX0IMMOEe /IS OTPaCIeii SJKOHOMHKH.
B 2017 romy, Omarogaps BO3HHKHOBEHHIO KJIACTEPHOM CHUCTEMBI, CEIbCKOE
XO35TUCTBO CTall0 Pa3BUBAThCS Jlajbllle. JTa CHCTEMa TOJIBKO 3aIyCKaeTcs, €CTh
mpoOJIeMbl B HEKOTOPBIX 3BEHBSX IIETH, HO €€ JajbHEHIIee COBEPIIICHCTBOBAHUE
N03BOJUT A((HEKTUBHO HCIOJIB30BATH MPOU3BOJCTBEHHBIN MOTEHIIMAT CEIHCKOTO
X03s1cTBa ¥Y30€KucTaHa.

JanpHeiiliee TEMIIBI POCTa CEIBCKOTO XO3SIMCTBa B Y30EKHUCTaHE CBSI3aHO C
Pa3BUTHEM arpOCEPBUCHBIX YCIIYT U MOBBIIIEHUEM ero 3P HEeKTUBHOCTH. Takxke, ObLIN
MIOCTAaBJICHBI IJIaBHBIE 33/1a4U Mepe]l SKOHOMUKON PecnyOimku ckopeiiiiero
«MHTEHCUBHOTO PA3BUTHS YCIYT U CEPBUCA B CETTLCKOW MECTHOCTI.
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B ycnoBusx nmOepanm3aliii ¥ MOJCPHU3ALNN SKOHOMHUKH PecryOmuku

Y306ekucTaH, arpocepBUCHBIC YCIYTH UMEIOT CIIEAYIOIINE 0COOCHHOCTH:

- CE30HHOCTb BBITTOJIHEHHS arpOCEPBUCHBIX YCIIYT;

- 3¢(EKTUBHOCTH arpoCepBHCa B 3aBUCUMOCTH OT AP (HEKTUBHOCTH IPYTHX OTpaCICH
MaKpOIKOHOMHUKU;

- 3aBUCHIMOCTbH OT TPHUPOTHOHO - KIIMMAaTHIECKUX YCIIOBHI;,

- 3aBICUMOCTH OT OMOJIOTUYECKHIX MTPOIIECCOB CENbCKOTO XO3SCTBA;

-00b€M  pabOT  arpoCepBUCHBIX  YCIyI  3aBUCHUMOCTH  OT  CTPYKTYpPBI
CEJIbCKOXO03SIICTBEHHOTO YTO/bsl ¥ BO3/ICTBIBAHbBS KYJIBTYP;

- 00bEM U CTOMMOCTD ITPOU3BOJICTBEHHOMN MPOIYKIIUU 3aBUCIMOCTH OT PE3yJIbTaTOB
arpocep-BUCHBIX YCIIYT;

- HEOOXOAMMOCTh TOCTOSHHOW MOJEpHU3AMA W JUBEPCH(PHUKAIUH MpoIiecca
arpocepBuca.

Hamm uccrienoBanus MOKa3bpIBAlOT YTO, OKa3bIBAEMBIE arPOCEPBUCHBIC YCIYTH
Jal0T BO3MOXHOCTH BBICOKOA()(DEKTUBHOMY Pa3BUTHIO OTPACIIU CETLCKOTO X03sHCTBA
B IIEJIOM 110 Y 30€KHCTaHYy.

Cornacno Yka3zy Ilpesunenta PecnyOnuku Y30ekucran ot 23.10.2019 r. N
VII-5853 “O6 yrBepxaenun CrpaTeruy pa3BUTHS  CEIBCKOIO  XO35HCTBa
Pecniyonuku VY36exkucran Ha 2020-2030 romsl”, ompeneneHsl CTpaTeruyeckue
MIPUOPUTETHI PA3BUTUS CEIBCKOTO XO3MMCTBA, MPEAYCMATPUBAIONINE TIEPEXO] Ha
mudpoByI0  arporpo/IOBOJILCTBEHHYI0  cucrteMy.  CrpaTeruss ~ OXBaTbIBaeT
CIIeIyIOIe CcTpaTerndeckue mpuoputeTbl: (ObecrneueHne TPOAOBOIbCTBEHHON
0€30MacHOCTH HACEJIGHUS - OJUH W3 KJIIOYEBBIX MYHKTOB TUIAHA HAIIMOHAIBLHOTO
pa3BUTHUsA, TIOCKOJBKY 3aTparuBaeT IIMPOKHH KpPYT COLUATbHO-dKOHOMHUYECKHUX,
nemMorpaduyecKnX U IKOJIOTHIEeCKuX (pakTopoB. B pamkax peanmsarnuu cTpareruu
OyIoyT ompeseleHbl W yCTpaHEHbl (aKTOPhI, CIASp)KUBAIOIIUME OOECTIIeYeHHE
MPOJIOBOJILCTBEHHON OE30MaCHOCTH, B YHCIIE KOTOPBIX: COKpaIleHne (Hu3nuecKoro
J0CTyna K IPOJIOBOJILCTBUIO; POCT LIEH Ha HEKOTOPbIE CEIbCKOXO35SHCTBEHHBIE
NPOAYKTHI, CHIXKAIOIINE MX JKOHOMHYECKYIO IOCTYMHOCTh AJI JTOMOXO3SICTB;
CHUKEHHUE KaueCcTBa pallMoHa MUTAHUS, a TAK)Ke pe3Kre KojieOaHue 1eH U 00HEMOB
JOCTYITHOTO TPOAOBONBCTBHs. B pamkax Mep, HalpaBJICHHBIX Ha YBEIUYCHHE
MPONYKTUBHOCTHY B JKMBOTHOBOJCTBE,  YCTOWYUBYIO  HWHTEHCU(DUKAITUIO
IIPOU3BOJICTBA MsICa PBIOBI, MITHIIBI, MOJIOKA, OBUIH OINPEACIICHbBI OCHOBHBIE 11EJIEBhIC
MOKa3aTeNy U WHIUKATOPHI, TOCTUTAEMbIE B pa3pe3e CTPaTerniecKoro MpruopuTeTa
- o0ecIrieueHne MpoI0BOJILCTBEHHON 0€30MaCHOCTH HACETICHUS.

Peanm3arus 3ama4 CTPaTETUYECKOTO IpUOpHUTETA “Co3manue
OJIaronpusTHOrO arpoOU3HEC-KJIMMaTa M IEeNOo4YeK J100aBJIEHHOW CTOMMOCTH,
KOTOpasi MpelycMaTpuBaeT  JOCTHXKEHHE J(PQPEKTUBHOCTH  HCIOIH30BAHUS
uMeromelics ~ WHPPACTPYKTypsl MO XPaHGHHI® W TPAHCIIOPTHUPOBKE
arpomnpoI0BOJIbCTBEHHBIX TOBApOB; OOHOBJICHHE M MOJCPHHU3AIMNH CKIAACKUX U
nepepabaThIBAIONIMX MOIIHOCTEH JUIST TIOBBIIICHHUS YCTOMYMBOW W CIAQKCHHOUN
paboThl CO3/1aBa€MbIX MPOU3BOJCTBEHHO-COBITOBBIX IEMOYEK; COJCHCTBHUE
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paznuuHeiM (opMaM OOBEIUHEHUH, TpYIIaM IPOU3BOAUTENEH (KOONEpaTHUBHI,
accolMallfM, KJIacTephl U T.J.) C UEIbI0 COKPAILICHUSI U3JIEPKEK Ha MPOU3BOICTBO,
nepepadoTKy, TPAHCIOPTUPOBKY, OKCIOPT MPOAYKIUHU; COBEPIICHCTBOBAHUE
CUCTEM KOHTPOJIA KayecTBa MPOU3BOACTBA, HOPMATUBHO-IIPABOBOM 0a3bl, a Takke
pPa3BUTHE WHCTUTYIMOHAJIBLHOTO MOTEHIMANA MO3BOJIUT 00ECTIEYUTh OE30MacHOCTh
1 KQ4E€CTBO CEIbCKOXO3SIICTBEHHBIX MUILIEBBIX TPOTYKTOB.

OcHoBHoOI 3aiaueil HanpaBiienus: Ctpateruu “CHHXKEHHSI pOJIM rOCyIapcTBa
B ynpaBjieHUU chepodl M TMOBBIIIEHUE WHBECTUIIMOHHOW MPHUBIEKATEIHHOCTH
aBnseTcss  QopmupoBaHue  dPPEKTUBHOM  CHUCTEMBI, CHOCOOCTBYIOLIEN
NPUBJICUYCHUIO YACTHBIX WHBECTHIMHM JJIsI MOJEPHU3ALMH, JAUBEPCUPUKALMU U
CTaOMIJIBHOT'O POCTA arpoIpo/I0BOJILCTBEHHOr0 CEKTOpa. JIOCTHIKEHUIO 3TUX LeNel
Oyner crmocoOCTBOBaTh CO3/laHHWE OTIVIAKEHHOTO MeXaHu3Ma (UHAHCUPOBAHHS
OTEUECTBEHHBIX MHHOBAIIMOHHBIX Pa3pabO0TOK, B KOTOPOM, KaK MOKa3bIBAET OIBIT
pPa3BUTBIX CTpaH, JOJDKHO Yy4YacTBOBATh HE TOJBKO TIOCYJapCTBO, HO M CaMH
OTpaciu, NPeANpUsITHs, MPEJCTaBUTENN Ou3HeC cpeibl. B ocyiecTBieHun 3anay
MHHOBAlIMOHHOTO Pa3BUTHUSI arpapHOro CEKTOpa BeJMKa pPOJb OaHKOBCKHX,
(UHAHCOBBIX WHCTUTYTOB, HAJIOTOBBIX CTPYKTYpP, AaKTyaJIbHBIMA OCTAIOTCS
BOIMIPOCHI  COBEPIICHCTBOBAHUS  CUCTEMbl TPAHCHOPTHBIX  KOMMYHUKAIUH,
npumenenue  WKT,  QopMupoBaHuss  COBPEMEHHBIX  HCCIEAOBATEIbCKHX,
00pa3oBaTENbHbIX W KOHCYJBTAIIMOHHBIX YCIAYT M JaldbHEHIIEro yIy4IlIeHUs
KauecTBa MOATOTOBKU CHEIUATHNCTOB, CYILIECTBYIOT poOJIEMBI
cOaJIaHCUPOBAHHOTO PAa3BUTHUSA CETLCKUX PAOHOB.
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UKTUCOJUETHU PAKAMJAIITUPUIIHUHT MEXHAT BO30PU
CYBBEKTJIAPUT'A TABCUPU

babakynos baxpankyn MamarkyJoBuY —

Camapxano oasnam VHUBepcumemu
“Tapmoxnap uxmucoouému” xagedpacu
ooyenmu

Mup3axomkaes Auumep borupoBuuy -
Camapkano  ukmucoouém  6a  cCepsuc

UHCMumMymu “Unsecmuyus 8a
unHosayusnap” Kaghedpacu Kamma
VKUmMy8uucu

Annomayus. Pakamnawmupuw wapoumuoa mexHam 0O030pUHUHES AMATL  KULULUU
XycycusmiapuHu — auukiaws — 00a3apb  XucooOn1aHaou. Yyuku,  mexHam  6o030puda
PAKAMAQUIMUPUIUHUHE MALCUPUHU AHUKIAW, YHUHS UXCOOUL 8 CALOULL HCUXAMIAPUHU EPUMULL
MexHam MyHocabamiaapu Y4yH Xasuu oOapmapagh smuui paxamaauimupuul - oKuUOamuoa
8YHCY02a Kenaouean UCUsIUKHU bapmapadgh smuut UMKOHUAMUHU Oepaou.

Annomayus. B konmexcme yugposuzayuu 8axcHO onpedeiums XapaKmepucmuKk poiHKa
mpyoa. Omo c8:A3aHO ¢ mem, Ymo onpeoeieHue GIUAHUSL YUDPoBU3ayUU HA PLIHOK mpyod,
8blsGieHUe €20 NII0C08 U MUHYCO8 U YCMPAHeHUe PUcka 0Js mpyoosvblX OMHOUWleHUll odaem
B03MOJICHOCMb peuums npood.emy be3pabomuysvl, 8bl36aHHOU YUPposusayuell.

Annotation. In the context of digitalization, it is important to determine the characteristics
of the labor market. This is because identifying the impact of digitalization on the labor market,
highlighting its pros and cons, and eliminating the risk to labor relations provide an opportunity
to address the unemployment caused by digitalization.

Kanum  cyznap: mexnam 6030pu, MexHam MHOCAOAMIAPYU, PAKAMIAUIMUPULL,
pakamaiaumupuul cecmeHmu, xodwvz, umt 6€py6’{1/l, CyH”bl/llZ urmeJsljiekm, p060mﬂammupum.,
PpaKamiu uKmucoouém.

Knrouesvie cnosa: PBIHOK mpyda, mpydogble OMHOUWIeHUA, L;uqbpogusauuﬂ, cezmernm
yugposuzayuu, compyorux, pabomaoamennb, UCKYCMBEHHbIU UHMEIeKM, pPOOOMOmMexHuKd,
Yughposas SIKOHOMUKA.

Keywords: labor market, labor relations, digitization segment, employee, employer,
artificial intelligence, robotics, digital economy.

Xo3upru JaBpja rio0an  MKTUCOAUETHU  PUBOXKIIAHWIIM — XapaKTepH
MOKTUMOUN-UKTUCOANET Xa€THH paKkaMJIalITHpUIN >kapaéHu OwiiaH, XyCycaH,
UHCOHUSITHUHT Oapua xa€tuil Qaonustura Typiau-TyMaH axOopOT-KOMIIBIOTEP
TeXHUKAJapH, TEXHOJOTUsIap, MHTEPHET TapMOFM Ba OOIIKa BepTyal
TEXHOJIOTUSIIAPHU KUPUO Kenuiy ounan yambapuac 60ormuk. by xonar mxtuMonii-
UKTUCOJMN TUZMMHUHI 0apya coxXajapu CUHIapu MeXHAT OO30PUHUHT aMall KAJIUIIT
TapTHOWra XaMm Y3 TabCUPUHM VYTKa3MOKAa . XycycaH, MexHaT O0o3opu
OaHIMKHUHT MacodaBUil MAKIUIAPUHA KUPUO KETUIIM YHUHT HUMKOHHSTIAPH,
XyCycHuil Ba JaBiaT OaHIJIUK XU3MATJIAPUHU WHTEPHET TU3MMU OpKAJIM amaira
OLIMPUJIMILIN, MOJIMSBUM XU3MATJIIAPHU BUPTyaUlallyBh Ba XOKa30JIap TabCUPUIA
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xKamusATaa pyi  OepaéTraH  KTUMOUM-UKTHCOIWN  ajoKajgap Ba  ¥3apo
XaMKOPJIUKJIAp XapaKTepUHU Y3rapTupud O0pMoKIa.

Pakammm wkTHCOAMETHM Kapop Tomumu Oy HadakaT WIMHHA-TEXHUK
TapakKUET €EKU KAMUSTHUHT TaOMUI DBOJIONMACH HATHXXKAcH, OalKM KaXOH
UKTUCOAMETHAA ‘‘eTakud’ MaMJIaKaTJIapHUHT JaBjiaT OOWIKApyB THU3UMUIATU
“pakaMyalITUPUIN” JACTYpPJIApUHU OOCKMYMA-OOCKUY amaira OIIMPHUIIN OuiiaH
oornmukaup. FEtakunm Mamnakatnap OupuHYM HaBOaTAa MexHAT OO030pUHU
pakamJIaImTUPHINTAa  YBTHOOPMHM  KapaTUIIMOKAA, YYHKH  HUKTHUCOIUETHU
paKaMJIAIITUPUIN HMINYM KYYHMHUHT MHUKAOpPUN Ba cudaruii Tapkubura Kyuwirax
TanaOHU aHuKJa0, yHra OynraH Tana0d Ba TakiaudHU TapTHOTra CONMO TYypaju.
Jlemak, pakaMJIalITUPUII MIAPOUTHIA MEXHAT 0030pH WITYM Ba XU3MATYHJIAPHU
Tajad Ba TakIM(GUHA TapTUOTra COJIyBUM UHCTUTYT OYIMO XHU3MaT KHJIAJIH.

XO03Upru BaKTla MKTHCOAUETHU pPaKaMIIAIITHPUIIHUHI MEXHAT Oo3opura
TabCUPHU Macallacujla TaTKUKOTYM OJUMJIAPHHHI HYKTaW Hazapu Typiauda OYynuo,
ynap yumOy >kapaéHHM MeXHaT 0030pu YUyH WKOOMU Ba caliOuil oKuOaTIapuHU
aXpatud KypcaTHIIaIu.

MexHaT Ba TEXHOJOrus, OaHUIMK Ba HWHBECTUIMOH  (DAOJUIMKHUHT
MKTUCOANN TUHAMUKACUHU TYIIYHTUPUII HYKTau HazapuaaH y3apo OOFIUKJINTH Ba
y3apo TabCUpUra 3aMOHABHN HKTHUCOIMM Ha3zapusHUHT KeWHCUMIMK WYHAIMIIN
HaMO€HAAJIapyu KYIpoK 3IbTHOOp KapartuiraH. XycycaH, K.M.KelHC Y3uHHUHT
Ha3apusCUJla SIHTM CaHOAT UHKWJIOOH, S’IbHU MallMHAJAlIraH UIUIa0 YMKAPUIITHUHT
KEHralluim OKuOaTHha TEXHOJOTUK MILICHU3JIMKHU KEHT KYJJIAIla aBX OJUIIUHU
3pTUpOo( 3Tran. KeliHcumnuk yHanumu Bakwuiapu Oynmuin K.IIBad, dnopuan
A lllmunrnap ¥3 acapnapujna wunoiad YUKapUIl Ba MEXHATHUHT TEXHOJIOTHK
V3rapummad udoaanad 0epyBUM OMIJI axOOpPOT-KOMMYHHUKAIMS TEXHOJOTUsIIaApU
OKAHJIMTUHU pakaMJjaliraH MeXHaT O0030pH alloXua pakamiid HKTUCOIUET
CerMeHTH cudaTtuga aMan KWIHIIKM XyCYCHUATIApUHU ouub Oepuiura 3bTHOOP
KAapaTUILTaH .

Mexnar Oo3zopujard  “pakaMiu’ ~ CeTMEHTHM  OaxoJjamiga  MeXHat
XYKYKJTapUHA MaBXYyJIJUTH, yJapra amal KWJIUHUIIH, Wil OwiaH OaHJIapHUHT
WKTUMOMM TabMUHJAHUIIM KabW XoJlaTjap WKTUCOAUETAArd HWHHOBALIMOH
y3rapunuiap AaBpuaa MyKoauO OopuliM MyMKHH. ByHJaH TalikapH, >KaxOHJIaru
AKCIIEPT AareHTIWKIapu (QUKpUTa Kypa, HII YpUHIAPUHH ‘‘paKaMIIallITHPHIL’
HaTtwxacuaa 47% wm YpuHIApUHM KOMIBIOTEp JacTypajap Ba poOoTiap
srayaiian. LllyHUHraek, puBOKJIaHraH MamilakaTiiapJa pakaMiIM TEXHOJIOTHsIap
Ba pOoOOTIATUPHUIN HATHXKacuAa SIKUH Oelll Muiaa 5 MITH. Uil YpuHIapu WYKoano
Oopanu . @ukpumuzua, Oy XoJlaT MexXHAT 0o30puaa y3ura XOoC HWKTUMOUM-
UKTUCOAUN TAHTJIMKHU KenTupuO® uwukapanu. byHpmalt HeratuB — Xomatiap
XKymilacura KyiujaaruiapHi KUPUTUIIAMHU3 MyMKUH:

- Ul YpUHJAPUHU KHCKAPWILNW, JKOHJIM MEXHATHH  MAalllhHAIap,
poOOTIap TOMOHUAAH CUKUO YUKAPUITUIII;
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- WHTEPHET-IIIaXC Ba WHTEPHETCHU3-IIAXC ypTacuaa pakaMmian TadOByTHH
KYYaluIlIu;

- OaHMIMK, AapoMajuiap OyiHWyYa WINYM Ky4YUHH TabaKaJaHUIIHMHU
Ky4alulIMHY, “pakamiii’ TEHICU3JIMKHHM Ky4dalWInW, pakaMJIM TEXHOJIOrusiapra
KUPHUII XyKYKA ME30HU OYir4a HKTUMOUM X0JIaTHUA TaOaKaJlaHUIIIH;

- ABTOMATJIAMITAPHUII,  POOOTINAIITHPUIIHNA  KydYaWWIld,  CyHBHU
WHTEJUIEKT TU3UMHUHHU SKOPUN JTUIWIIN HATHXKACHIIAa TEXHOJOTHUK HIICU3IUKHU
YCHILIH;

- UIYA Ba XHU3MATUYWIAPHU WXTUMOWM KadolaTaapHH CycaluIm
VOKTUMOMM XUMOSI TA3UMUHU TTACaluIIIN;

- MeXHaT 0030pH, UMUK Ky4dura Tajgad CHFUMUHYU TIacaiuIIm,

- MeXHAT OO30pMHU MPOTHO3JAINTUPHUIL Ba  paKaMJIAITHPUIIHA
MypakkaOaiyBy Ba Oomkanap.

AMMO rOKOpHaa IbpTHPOd STUITAH caOWi Xonarjap OwiaH Oupraivkaa
MeXHaT O030pUHM paKaMIIAIITUPUIIIHUHT MKOOUM )KuxaTiaapu xam 0yiauo, Oynapra
KyWAUIaruIapHyd KUPUTHUIIT MYMKHUH:

- MEXHAT YHYMIOPJIUTUHA YCUTIIH, UIII BAKTUHU KUCKAPHUIIIH;

- IOKOpY Majlakajd Ba MAcT MaJaKaIM HITYU-XOAUMIIAPHUHT WII XaKW
JapakacuHH OWp XUJIAa OIITUIIIH;

- IOKOpY MaJlakajdd MEXHaTra Tajad YCHIIHM HaTWKacuia KaJpjapHHHT
KBaJIU(HUKAIMACH Ba MaJIaka Japakacu TajJaOH! OIIMIIIN,

- MEXHAT IIApOMTH KyJlal Ba sAXIIM OYIraH SHTA WIN YPUHJIAPHHH
SIpaTHII, STHTY KacOJapHH Mmai1o Oymuim;

- UMl YPUHIAPWHU STHITYBYAHIMTHHNA YCHUIIHM, HOCTaHAAp MAKIJIapUHHA
OaHUIMKHY KEHTAWWIIA Ba YHWHT acocHJa MeXHaT 0030pHja TpPaHCAKIMOH
XapakaTJIapHU KaManuIu;

- UITYAJIAPHU SHTH W1 YPHUHA KAOUpHINTa capdiaHaguraH BaKTHH
KMCKApHIIK Ba OOIIKaap.

MexHat OO030pHMHU paKaMJIAIITHUPUII HATWXKACHUIa BYXKYyIra KeJaJauraH
KOOHMH Ba canOuil XoJaTaapHu KUECHI TaxXJIMJI ATHIN acOoCHIa Kyiaarnda XyJjoca
KWIMIIUMU3 MYMKHHKH, MEXHAT 0o30puja Mmaijgo Oynaguran xap Oup canouit
XxojaTHu Oaprapad OSTyBuM WKOOMH XoJjariap BYXyIAra Kelagd Xamja,
UKKUHYUJIAH YJApHU Y30K BaKT JaBOMHJA aMall KWIHMIIKA OKUOaThga MEeXHAT
daonuaTh OWIIaH IIYFYJUIAHYBUM CYOBEKTIAPHUHT MEXHAT IIAPOWTH, KYHUKMACH,
TYpMYyII Aapa)xacH xamjaa cuaTu SXumianub 6opaiu.

Mexnar 6o3opuaa ‘“‘pakamyaliITUPUIT” CETMEHTIIADUHU TOOOpa TYIUKPOK
aman KuiauO OopuiM OKuOaThIa MeXHAaT MyHOcaOaTJapUHUHI TaOuaTH Xam
y3rapub, Mypakkabmamu6 Oopaaum . XycycaH, MeXHaT MyHocalatTjapu
cyOBeKTIIapu aJloXuja Imaxciap, HWIMYM Ba HWII OCpyBYMWIAPHUHT  Y3apo
MyHocabaTiapu1a TaBaKKATIWINKHY (XaBQHU) Kydanumura cabad 0ymanu.

AKcapusaT UWKTUCOAMM amabuérnapaa xaBd, TaBaKKATYWIMKHU OWINM
HATWKACH XaKHUJard axO00poTiapHH, MAbIyMOTIAPHU €TUIIMOBYMIINTHA OKHOATH 1A
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makutaHaan Aed 3bpTUpod ASTHmanu. bU3HMHT (QUKpUMHU3Ya, TaBaAKKATYMIMK
(xaBd) Oy XyKaduK IOPUTYBUM CyOBEKTNIap, ajoxuaa Imaxciap (aomustuaa
UKTUCOAWMKA  WYKOTHIUIAPHU  (03ara  KeIuIIh  dXtuMoiuaup. HMkrucomuu
HyKoTUIIIAp, 3apapiap €Ku xapaxkariap CyOBEKTHHHT Y3 OJAWJAard MaKcaaujaH
KaH4YaJIMK Karra (apk Kuica, TaBaKKaT4YWIMK (xaB(d) mapaxacu XaM MIyHYAIUK
oKopu OYnaau. MexHar MyHocabaTiapuaa XOJAMM Ba HII OEpyBUMJIAPHUHT
TaBaKKATYMIIUKIAPU CYOBEKTIAPHUHT XaTTU-XapaKaTIapuHU NacTia0Ku TaxMUH
KuJIMHranugad Gapk kuaumra 6oriuk. CyObeKTaapHUHT Y €Ku Oy TypJaru XaTTH-
XapaKaTIApUHUHT OapKapopiaurd €K Makcaara MyBOGUKIWTH MEXHAT COXacuia
amai KuJaJuraH WHCTUTYLHMOHAI JacTakiap, SbHU MebEpIap, Koujaniap,
aHbaHasiapra OOFJIHK.

MexHat 6030pyHU aMajl KWJIUIIK/A TalllKd TaBaKKaTYHIUKKa (XaBjra);

» cuécuil (IHPHU amMall KWIaéTraH CUECUN Ty3UM TYpH, aMajiard KOHyHUWIHK ,
KyMIIaJJaH MEXHAT KOHYHUMJIUTH , WKTUMOWHN cuécar, >KaMHSAT MUKECHIA
MEXHATHH OOIIKApHIII , OOIIKAPYB Ha30paTH CYObEKTIapu EHIAIIYRH ) ;

» WKTHCOAWH, (SBbHU MaKPOWKTUCOIWM PHUBOKIAHUII Ba OapKapOpIIHK
KYpCaTKUWwIapy ); UKTUCOAMM cuécaT , (IbHH COJHUK, OFOIKET, TaIlKH |,
TapkuOuii cuécar );

TaOuuii Ba WUKIMMHA (IBHA  OKOJIOTMK HYKTaW HaszapJaH MeXHaT
MIAPOUTIAPUHUHT SXIIAITUTH KU EMOHIIUTH);

WKTUMOWM (IbHU MeEXHAT (PAOJUATUHUHT MKTUMOWM KAJAPUATH , aXOJH
TypMyI cudaTy Ba Japa)xacu);

nemorpaduk ( AbHH MEXHAT pecypciapy MUKIOPH, UIITYH Ky4ur cuaTH) ;
0030p ( SPHH WIMYM Ky4d OWJIaH IIAPTHOMA TY3HWII IMAPTIAPH, OaH]JIHK
napaxacu, Tanad Ba Takiau@d Xycycusariiapu , 0030p CerMeHTiapu) Kaowu
TypJapyuHU KAPUTHUIIT MYMKHH.

VYnapauHr 6apyacu MexHaT 0030pH MINTHUPOKYUIIAPHUTA, SIbHU WITYMA Ba HIII
OepyBUMJIADHUHT (DAOTUATUTA Y3UHUHT UKOOUM EKU canOuil TAabCUPUHU YTKA3aIH.

Nuykyu TaBakKaTUYUIUK KOPXOHA, TAIMIKWIOT €Ku (Qupmanap Yypracugaru
MeXHAT OO030pUHUHT (MEXHAT MyHOcaOaTIapUHUHT) (aonusaTH OuiaaH OOFIUK
O0Yu0, MKTUCOIMI MapoUTIap Ba KapaCHIAPHUHT HOAHUKJIUTHIAH KeITNO YHKATIH.
XycycaH, XyXalMK IOpUTYBUM CcyObekTiap  Qaonusaruga  (aBKynoraa
Ba3UATIIAPHUHT MaBXY/JIUTH, €TKa3uO Oepuigard y3uwiuluiap, [apTHOMa
MIapTIAAPUHN OY3UITUIIN, MOJUIMK parOaTIaHTUPHUII TU3UMHUHUHT CaMapacU3JINIy,
xoaumiap Oyinuya KaOynl KWIMHAIWTaH KapOpJIapHUHT  caMapaJiopJIMruHu
Xa€TIIMTH Ba XOKa30Jiap MYKW XaB( (TaBaKKaTYMIWKHHU) JapakaCHHH OIIHIINATA
010 Keaau.

PakamnamTupuinl HaTWKacuaa MeXHaT ©0o030puaa BYXKyJra KellaJuraH
xaBGHM  (TaBaKKaTYMJIMKHU)  KyWwjaarujgapra  OYJaum — MyMKHH: U1
OepyBUMWJIAPHUHT, WIMYMHUHT XaBPU €KW TaBAKKATIYWINIK, KyTWIA€TTaH EKU
KyTuaMaérran xaB( €KMW TaBaKKATYWIWK, aHWK Ba SIIUpUIl XaB(d; MexHaAT
MYyHOCa0aTIapUHUHT OOBEKTUTA S’HHHU, MEXHAT IIAPOUTH Ba XaBCHUBIUTH,

vV YV 'V
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MEXHAaTra XaK Tyiam Ba parOaTIaHTHUPUIN, MEXHATHH TAIIKWAJ OJTUJHUINA Ba
TapTHOra COJIMHMINM Kabuiapra OOFJWK XaBduiapra akpaTUIl MyMKUH. BU3HUHT
bukpuMU34a, XOJUMHHUHT  (MIMYMHUHT) TaBaKKAIYWJIUTA  HMYWJa  KacOui
BasndanmapuHu Oa)KapuIll HATHXKACUJA COFJIMIHIA 3apap €TKA3WIINW OMIaH OOFIIMK
npodeccronan xaB@uiap anoxujia TypyXHH TallKWJ dTaiu, YyHKH OyHnail XaBd
HaTWKACHa UIITYU Y3UHUHT MEXHAT KWW KOOMIUATHHA OYTKYJ HYKOTaIH.

Pakammamtupurn IapouTHaA MEeXHaT MyHocabatimapuaa UIII
OepyBUMIAPHUHT TaBaKKAIYMWINITUA (PUCKH) MYyTaxacCUC-KaJpJlapHU TaHJall Ba
MEXHAT MIApTHOMAJapuWHU Ty3ull Oujan Oenrmnanagu. Wm OepyBum mactiab
umun  Kyud cudard, Oynaxkak XOJUMHUHI MEXHAT CallOXMSITH TYFpUCHIA
MabJIyMOTJIAPHA TaKIUM O3TraH XyXOKaTJapHH paKaMJIaHHWIIN OKHOaTHIa HYKU
MexHaT 6030puaa xaBap (TaBaKKTIYUINK) OPTAIH.

MexHat MyHoca0aTiapuHU amalira OIIWPHIN >KapaéHuaa wuil OepyBun

XOJIMMHUHT MEXHAT YHYMJIOPJUTHHH TACTJIMTH, MEXHAT MaXOypHusTIapuHu
OakapMacJIUTy , YHUHT OaXapWIUIIMHK Ha30paT KWJuIga, alHuKca macodaBuil
Oanm Oynmran xomaumiap GaOJMATHUHH Ha30paT KWIHINIATH MypakKaOIuKiap
HATUXKACU/Ia TaBaKKATYMIIMK Japa)kacu OpTau.

FOxopuna 3pTupod 3THIITaH X0daTiIap HaTUXacuaa Uil OepyBUHIIADHUHT HIITYU
Kyungad Qoigananuimn OwiaH OOFNMMK OYNITraH xapakaTjapHH omwMiiura cabad
Oynmanu. Oxubarna, derapaBui MaxCyjdoT MEXHATH KUMMaTh ypraya MexXHaT
yHyMJOpJMTUIaH macT Oynmagu. Mm OepyBuwmiap wmmuam KydujaH (GoigamaHui
OuaH OOFJIMK TaBaKKATYMJIMKHA MUHUMAJUIAIITUPHUIN YYyH KyHJaru ycyJapaaH
doliamaHunuIapy Makcaara MyBoQHK. 1) SHIM TexHHMKa Ba TEXHOJIOTHSUIAPHH
UIIa0 YUKAPUIITA 5KOPUHM STUIT OPKAJIM JKOHJIM MEXHAT MUKJIOPUHU KaMalTHPUIII,
KaJpJjap TaHJIOBUHM KydalTupuill. 2) TaBakKKaTYMIMKHU TPAHCIIAHTALNS KUJIUII ,
SbHU yJApHHU UIIYM Kyuura €KW kamustra yTkasuil. 3) TaBakKaT4MJIMKHU KaWTa
TaKCUMJIAII , MUCOJI YUyH UIII OEpyBUM TOMOHHUJIAH XOJAUMIIAPHU MOTHBAaIIMSIIAII
Ba par0aTJIaHTUPUII TU3UMUHU  palMOHANM3AlUsIIAl  OPKaJlu  yJIAPHUHT
ONMMOPTYHUCTHK XaTTU-Xapakariapu xaBdu OupMyHYa Japakacd TMacTpok
xapaxatyiap xaBdura ainanaau, Oup cy3 OujaH ailTraHaa, paKkamiialiraH MexXHaT
0030pu mIApOUTHIA WII OEpyBYM JOUMO HIMYM KyYHMHH TaHJIAINl WMKOHHUSTHHU
KeHraWTUpHIIIaH, MexHaT O0030puaa HWIIYM KyYUHH OpTHKYa OYJIHIIIaH
MaH(aaTIOPIHD.

XOAUMHUHT TaBAKKAIYWINIK KYOPOK, Ul OepyBUM TOMOHHUJAH IMIApTHOMAJA
KypcaTWwjiraH  MaxOypusiTiiapuu  Oaxkapmaciuk  €KM  pacMHM  MeXHar
MyHOca0aTJIapuHu y3wiuil OujlaH OOFnuK , Oy epaa um OepyBUM MeEXHAT
KOHYHUWJIMTUHUA Oy3raH XoJija €/UIlaHyBYM HUITYM OwiaH OOFIMK XapaKaTJIapHU
MabJIyM KUCMHHU KaMUATra €KW UITYUHUHT(XOJUMHUHT) y3ura yTkazaad. Mucon
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y4yH , Ul O€pyBUM MAPTHOMAIAPHH TY3HIIA XOJUMHHHT COFTUFUHU CaKJal EKu
MaJaKaCMHU OIIUPHIN OujiaH OOFJIMK MYOMMOJApHH XaJl TUIIAA WIUIOBYMHUHT
napoMauHu  HyHanTupuira MaxOyp OVmaau. by xomar HopacMuili MeXHAT
MyHocabaTiIapuaa sHajga SKKOJ HaMo€H Oymamu. YmlOy Xojarna , pukpuMm3ya,
XOJUMIIAPHUHT XYKYKJIApUHU OY3YyJIHIIN Ul OCpyBUMHUHT HY(y3WHU MMacalvIIu
XxaB(UHU OMIMPUO, MEXHAT MyHOCA0ATIIApUHUHT HOPACMUMIINTHHH Ky4al THPaAIH.

Xo3upru  3aMOH  MeXHaT ©0030pM  I[IAPOWTHAA  HWIICH3IUK  MEXHaT
pecypciapuHUHT acocwii xaBpu xucobmanamu. Illy Owman Oupra, wumnmuum
XOJIMMJIAPHUHT XaB(-XaTtapu (TaBaKKaTYMJIMTK) paKaMIIAIITHPHUIIL Ba axOopoT-
KOMMYHHKAIUST TEXHOJOTHSIIIAPH TabCUPH OCTHAA OpTHO Oopamu. XycycaH UIIYU
XOJUMIIap KOMIIETEHIMSICUTra KYyWWITaH TalablapHu Y3rapTHUPUII HaTHXKacHuIa
JTapoMaJIapHU UYKOTHII, KU UIIT YPUHIAPUHHU UYKOTHUII XaBhu opTUO Gopaau.

Pakamnamrupuinaérran MexHaT 0030pH MIAPOUTHA UII OEpyBUMIIAP aCOCHIA
YBTUOOPUHU  paKaMJIM  TEXHOJOTHSJIADHU  PUBOXIJIAHMIN  Japa’kacura  MOC
KeNaJurad, KYIpoK JapoMaj KeNTHUPaJUTraH HHTEIUICKTyal CaJOXUATH IOKOpHU
OynraH WIIYM Ky4yuHU €UIaira XapakaT Kuiaau. by xonaTt HadakaT Tamku MexHaT
0o3opura xoc, Oajakd HWYKM MexHaT Oo3zopura xoc OynraH Xxycycust OYiu0
oopmokna. Hatmxana, pakamiu MexHAT O030pH CyOBEKTH IIAPOMTHAA HIII
OepyBUM HMHCOH KAMHUTAIMHUHT OWp KaTOp KOMIIOHEHTJIApUra, SbHU UILIA0
YUKApUII [IapTJIapura Te3/la MoOCHallaguraH, KaiTa Tau€piaHuIl KOOWIHATH
IOKOpH, STbHU FOSJIAp VOKOJKOPJIMTH KabW KOMITOHEHTJIapura acocuil 3bTHOOPHU
KapaTtaju.

by xomatman mryHu Xyjoca KWJIMIIMMH3 MYMKHHKH, MEXHAT OO30pHHH

pakamjamm6O Oopuilld OWIaH WIIYM KYYHHUHT >KaMoara MOCJallyBYaHIUTH,
KOpIapaTuB KaJpuATiIapHU OupnamMuu OYnuMH, MEXHAT Baszu(amapura COAMKIHMK
KOMMYHUKATHB Ba WWKTUMOUN KAMUTAIHUHT YCTYBOPJUTU KaOW KUXATIApH
yJIapHUHT MEXHAT 0030puia paKkooaToapA0UUINK YCTYBOPJIUTHUHYA TabMUHIANIM.
NHCOH KanmuTamuHUHT y3ura XOCHUTd (MHTENEKTyall HyKTau-Ha3zapAaH) yHUHT
MexHaT ©Oo3opuja pakoOarOapAOUUIMIMHKA  OeNrwiiaiiuraH acocHil >KMXar
xucoOmanagu.lllynunraek, pakammamaéTraH HMKTUCOAMET  IIAPOUTHIA M
OepyBumiap Ba HILIANITa XOXHUII OWIIMPYBUHIIAp YpTacuja HOPACMUN MeXHaT
MyHOCAa0aTIapUHUHT CaJdMOFu oOpTuO Oopanu.byHnan Xynoca KAJIUIIMMU3
MYMKHHKH, MEXHAaT OO30pHMHHHT Ma3Kyp CETMEHTH]a JaBJIaTHUHT MEXHaT
0030pvHU TapTUOra CcoJMIl KyjgamMu OUpMyHYa KaMasiv, Xamjaa Tanad Ba
TakIM(PHUHT y3apo OOFIMKIMKIATA XapakaTHaa MEXHAT OO030pPWUHUHT Y3WHU-Y3U
TapTUOTra COJMII MEXaHU3MUHU POJH opTUO Oopanu. M kuaupyBuniap ypracuaa
paKoOaTYMIIMK KaHYAJTUK FOKOpU OYiIca WICU3IUK €KUM UII KOUMHYN WYKOTHUIII
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xaBhU XaM NIyHYAIMK IOKOpH Oynaau.AiHuKca, MexHaT OO30pUHHHT TacT
MaJlaKajau MIIYujIap CErMeHTHAa pakoOaT KypalluHUHT IOKOPH OYiuIM XaB()HUHT
(TaBaKKaIUMIIUK) XaM IOKOpH Oyimiura cabad 6ymaam.

[yHu xam 3bTUPOD SITULITUMU3 JIOZUMKH, Ul OEpyBUMIIAPHUHT Tanadaapura
MyBOQHK  pakamiu,axOopoT Ba  KOMIBIOTEp  XaMJa  KOMMYHHKAIUS
KYHUKMaapura sra OViIuIl, WIMYU-XOJAUMHHHT MYJIOKOT KWIMII Ba HIIIA0
YUKapWIl OKapaHjapura Te3/la MOCIAlIUINM, yIapHH MexHaT 0Oo3opuia
TaBaKKaTUMIMTHHY ( XaBPUHN) KaMalTHpaan. AMMO TYIHK Oaprapad sTMaim.

Nnura®  9YuKapuIIHU TaIllKWA JTYBUYWJIAPHWHT HWIMYM  Kyd9d cHudaTura
HUcOaTaH Typaud Xui TajnabmapHu ToOopo ommd Oopumm cababmu  yHU
UHIUBUyAIallyB Kydasiad. by osca wum OepyBuM Ba HIIYM  ypTacujaa
Ty3WJIaJUTaH MEXHAT IapTHOMacH OmiaH Taptubra commuanu.lllynunraek, uuran
XOJIMMHUHT XW3MaT MapTa0aCHMHU OIIWIIK YyJIApHUHT MEXHAT 0030pHjia acocuit
Xa€TUU CTpATETUsICUTa alJIAHA]IN.

MexHaT0030puHN MHAWBUAYAJIAITYBUHA KYyYalHIIN HKTUMOUN-UKTUCOINN
oKuOaTIapu JyKyppOK oynran xaB(iapHu KEeJITUpUO
yukapaau. Pakammamrupummapontuaa WIDKTUMONNA-UKTUCOAUIN xaBaap
MacodaBuii MexHar QaonusaTd, MmacodaBuil OaHIIMK WKTUMOUN aloKaJIapHU
ifykonumm kabu Xomarnap TabCUpUAa OpPTUO Oopamu. EiagaHMa  HIIuM-
XOJIMMJTAPHUHT OyHJIall TIapOUT SPATA]IH.
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TYPUCTCKO - PEKPEALIUOHHBIN NOTEHIHUAI
Y3BEKNCTAHA U IEPCIIEKTHUBBI ET'O PA3BUTUSI.

AnunbexoBa Caonar JlanacoBHa —

K.9.H., OoyeHnm kageopvl Ompacnesol 3KOHOMUKU

Camapkanocko20 20cy0apcmeeHH020 yHugepcumema.

HacumoB Uxpom XycanoBu4 —

PhD, douenm rxagheopvr Ompacnesoii s3xkonomuxu

Camapkanocko20 20cyo0apcmeeHno20 yHugepcumema.

HacpipoB Juasimon ®apxagoBuy —

acc. Camapkaockuti punuan TowkeHmcko2o

T'ocyoapcmeennoeo Aepapnozo Ynusepcumema

Annomauus. B cmamve peuv udem 0 pexpeayuoHHOM HOMeEHYUAle 2OPHLIX PAllOHO8
Vsbexucmana u nepcnekmueax paseumust MleCOyHCIPOOHOZO mypusma 6 ux npedeﬂax,.

Kniouesvie cnoea. mypusm, pekpeayuoHHblli NOMEHYUAA, IKOAOSUHECKUU MYPUsM,
PeKpeayuoHHas cucmema, 20pbl-pagHUHbL.

Ha cerogns o0beM MHUpPOBOTO TYPUCTHYECKOTO PbIHKA COCTaBIIAECT MOYTH
NEBATh TPUJUIMOHOB J0JUIApOB, a B 3TOM cdepe padoTaeT KaKIblid IECATHIN,
3aHATBIA TPyAOM, B Mupe. Bo MHOruMx crpaHax [JaHHas OTpacib WIPAET
3HAYUTEIBHYIO pojib B (hopmupoBanuu BBII, co3ganuu 10moaHUTEIBHBIX pabounx
MECT M OOECIEeYEHHM 3aHSITOCTH HACEJCHHs, aKTUBHM3AIlMH BHEIIHETOPIOBOTO
Oasianca.

KpoMe TOro, TypusM OKa3bIBa€T OIPOMHOE BIIMSIHUE HA TaKHUE KIIFOYEBBIE
OTpaciay 3KOHOMHMKH, KaK TPAHCIIOPT U CBSA3b, CTPOUTEIBCTBO, CEIIBCKOE XO35UCTBO
U TPOU3BOJCTBO TOBApOB HAPOJHOTO IMOTPEOJIEHUs, BBICTyIAasg CBOEOOPa3HBIM
KaTaJau3aToOpOM COLMAIIbHO-3KOHOMHUYECKOTO Pa3BUTHAL.

B V30ekucrtane B ’TOM HaIpaBieHUH B MOCIEIHUE T'OJbl TAKKE MPOBOAUTCS
MacimTabHasi pabora, a TYpPUCTHUECKOM MHIYCTPUHU CO  CTOPOHBI  TJIaBBI
rocyzapcTa yuensiercs ocoboe BHHUMaHue. Ha peanu3zaiuio KpymHBIX MPOEKTOB
HalleJIEeHbl JIEWCTBUS MO pa3pabOTKE M COBEPIICHCTBOBAHMIO HOPMATHBHO-
IPaBOBBIX AaKTOB, pEryaupyromux chepy M NpU3BaHHBIX OOECHEYUTh €€
YCTOMYHUBOE PA3BUTHE.

B crpaHe moOCnenoBaTeNpHO PEAIU3YIOTCS KOMIUIEKCHBIE MEpBI IO
Pa3sBUTHIO Typu3Ma KakK OJHOW M3 CTPATErHyeCKUX OTpacield HalMOHAIbHON
HSKOHOMHUKH, OOECIEUMBAIONIEH €€ IUBEpCUPHUKALMIO U YCKOPEHHOE pa3BUTHUE
PETHOHOB, CO3/IaHME HOBBIX PabOYMX MECT, MOBBIUIEHHE JOXOAOB M KadyecTBa
YKA3HU HACEJICHHUs], @ TAK)KE YIIyUIICHUE NHBECTULIMOHHON IIPUBJIEKATEIILHOCTH.

JInbepanuzanusi BU30BOTO pPEXHMMa, YIPOIICHHE TMOPSAKA PETUCTPaLluU
MHOCTPAHHBIX TPaXJaH, MPEJOCTABICHUE JIbIOT U MpedepeHuuil ais pa3BUTHS
TYPUCTCKOM OTpaciv TMO3BOJIMJIM CO3/aTh OJaronpusiTHble YCIOBUS IS
3¢ (GEeKTUBHOTO MPOABMKEHUS HAIMOHAIBHOTO TYPHUCTCKOTrO MOTEHIMajla Kak Ha
BHYTPEHHEM, TAK U HA BHEIIHUX PHIHKAX.
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B naHHOI cTaThe XOTENOCh OCBETUTh O PEKPEAMOHHOMH TYPHUCTCKOM
noteHuuaine Y30ekucraHa.

Pekpeanmonsbie noTpe6HOCTH O0LIECTBA — 3TO MPOCTON U OOLIMPHBIN BUI
BO3POXKACHUS COLHUANBHBIX, KYJIbTYPHBIX M COIHAJIbHO-TPYJOBBIX HABBIKOB.
PekpeanmonHast 1eATEIbHOCTh — HANpPABIIEHUE JESATEIBHOCTH MO O00ECIEUEHUIO
OYXOBHOTO,  (PU3MYECKOr0,  MHTEJUIEKTYaJbHOTO  MOTEHLUHANa  YEeJOBEKa,
MOTPEOHOCTH B TICHXUYECKOM 3JI0POBBE.

OcHOBHBIE SKOHOMUYECKHE QYHKIMU TYPUCTCKO — PEKPAIIMOHHON OTpaciiu
MOXHO OTHECTH K CO3JaHHUIO JIONOJIHUTEIBHOIO TpeOOBaHUS K  HOBBIM
TEXHOJIOTHSIM ISl MHBECTULIMN U pEKPEAIMOHHBIX 1IEJIEH.

BaxxHOCTh Hay4yHO OOOCHOBAaHHBIX ASKOHOMHYECKHMX M reorpapuyeckux
IIOAXOA0B K Pa3BUTHIO TypHU3Ma M PEKpealuy IPOCIEKHUBAETCS HE TOJIBKO Ha
0c000 OXpaHsAEMBbIX IPUPOJHBIX TeppUuTOpusX. JIF000H TypHuCTCKO-peKpeainoHHbIN
IIPOEKT COMNPSDKEH C OINPENECICHUEM KIIOYEBBIX PECYPCOB M BO3MOXKHOCTEU
TEPPUTOPUU JUIsI Pa3BUTUS peKpeauud U TypuzMa (OLEHKOH TypUCTCKO-
PEKpEalMOHHOr0 MOTEHIMaa), ONpeeIeHUEM MOTEHIUATbHBIX SKOHOMUYECKUX U
reorpa@uUyeckux  pUCKOB M  TPOBEJACHHEM  COOTBETCTBYIOIEH  HKOJIOTO-
reorpaguyeckoil skcnepTus3bl. B OCHOBY mocieaHeil AOMKHBI OBITh IMOJIOXKEHBI
reorpauyeckue NPUHIUOBL, Oa3upyrolmye Ha  KOMIUIEKCHOM  MOAXOJE,
OpPUEHTHPOBAHHBIE HAa 00ECIIEYEHNE YCTOMYMBOrO Pa3BUTHSI TypU3Ma U COLUATIBHO-
HSKOHOMUYECKOH Chepbl PETHOHA B LIEIOM.

CoBpeMEHHOE COCTOSHUE PAa3BUTHS PEKpeallvy U Typu3Ma B Y30eKucTaHe
NpeAonpeaenser  ocoOyr  3HAUMMOCTh  DKOHOMHYECKMX  MOAXOJOB U
reorpaUyecKux HCCIEAOBaHUN JJi Pa3BUTUS KaK OTAENbHBIX HaIpaBlIEHUN
OTIIbIXa M Typu3Ma, TaK M TYPUCTCKO—PEKPEALMOHHBIX KIACTEPOB, pa3pabOTKy
KOMILJIEKCHBIX PETMOHAIBHBIX IIPOTPAMM.

Baxknas mponenypa Ha cTajiuyd MHULMALIUK [IPOEKTa — OLEHKA TYypPUCTCKO—
PEKPEaMOHHOr0 MOTEHLMala TEPPUTOPUN C BBIIEICHUEM KIHOYEBBIX PECYPCHBIX
(dakTopoB. JJig 3TOr0 MPOBOAMUTCS MACTIOPTU3ALMS PECYPCOB U MOCIEIYIOIIas UX
OLICHKA.

HanbOonee xapakTepHble 4epTbl NPUPOAHBIX YCIOBUW TOPHBIX PETHMOHOB
V30ekncraHa, ONpeAessone 0COOEHHOCTH IPUPOIHO-TEOrpapuuecKoil cpe/sl
€ro PErMOHOB U BBICOTHBIX 30H, BBITEKAeT M3 TOrO, YTO 3JE€Ch BO3MOKHOCTH
PEKpeaMoOHHOr0 UCIIOJIb30BaHUSI TOPHOU 00JIACTH OYEHb BEJIHUKH. 371€Ch B KaXI0OM
TOPHOM PEruoHe IPEJCTaBICHbl OYTH BCE JaHAAPTHBIE 30HBI 3€MHOIO I1apa —
OT TUNHUYHBIX CyXUX CYOTpPONHKOB JI0 BEYHBIX JIbJJOB U CHEroB. [IpoBeneHHbIe
UCCIIEIOBaHMSI MOKa3bIBAalOT, YTO OCHOBHBIMU (DaKTOpaMU HCHOJIb30BaHUS
PEKpEallMOHHBIX PECYPCOB U PAa3BUTHUS MEXKIYHAPOAHOIO TypHU3Ma B TOPHBIX
pailoHax VY30ekucTaHa SBISIIOTCS OJIaronpusiTHbIE KIMMATUYECKUE YCIIOBHUS:
TOpHBbIE U BBICOKOTOPHBIE 30HBI C TOPHBIMU JIECAMHM U QJIbIIUNUCKUMHU JIyraMH,
CyXUM KIMMaTOM U YHUCTBIM BO3IYyXOM, O30HOM M (UTOHLUIHBIMU JIETyUYUMHU
COEIMHEHUSIMHU, KOTOPbIE OUMUIAIOT BO3AYX OT Pa3IUYHBIX OOJIE3HETBOPHBIX
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MUKpPOOOB. [IpogoiKuTeTbHOCTh KOM(OPTHBIX TEMIEPATyPHBIX YCIOBHA U
COJIHEYHOT'O CHUSIHUS, ONTUMAJIbHAS JIJIsl OpraHu3Ma OTHOCHUTENbHAs BIAKHOCTh U
Apyrue KIMMaThudeckue (PakTOphl, MO KOTOPHIM PEKpEeallMOHHBIE BO3MOXKHOCTHU
TOPHBIX PETMOHOB Y30€KHCTaHa HE YCTYNAIOT CPEIHE3EMHOMOPCKHUM, CO3aloT
31eCb BO3MOXKHOCTH JUIsl OpPraHM3alMd KPYHHBIX OYaroB KIUMATOJICYEHUS U
OT/bIXA.

CoueTtaHue BBICOKOTOPUM U CpPEIHETOpHil ¢ MPEATOPHBIMU paBHUHAMHU U
KOTJIOBMHAaMH, Npeo0iaJaHie TOpHBIX JIAHAMA(PTOB M3JaBHA MPUBJIEKAIU
mo0uTenel Npupoabl, TYPUCTOB U UCCienoBareneil. 3/ech Bce elle npeodaagator
Majo 3aTPOHYTHIE YEJIOBEKOM €CTECTBEHHBbIE JaHAIMA(THI, OJU30CTh KOTOPBIX K
npombitiuieHHbIM TieHTpaMm (Tamkent, ®eprana, Kokana, [Ixuzak, Camapkann u
Jp.) C XOpOIIIO Pa3BUTOM CHCTEMOM TPAHCIOPTHBIX CBSI3€H MO3BOJSET B OyAylIeM
CO3/1aTh KpYyIHEWIIIME peKpealnoHHble KoMiuiekchl B Cpenneir Azum. Crnemyer
OTMETUTH, YTO cpeau CpenHea3snaTrcKux CTpaH OAHOM M3 BEAyIIMX IO YPOBHIO
pa3BUTHS MHAYCTPUU Typu3Ma SBISIETCS Y30€KHCTaH. DTa CTpaHa IMOCTOSIHHO
BBI3BIBAET OrPOMHBIA HMHTEpec 3a pyOexom, Onaromapss OCOOEHHOCTSM CBOEH
OpUPOAbl U BCEMHUPHO W3BECTHHIMU APXUTEKTYPHBIMH, XYJA0KECTBEHHBIMU,
HUCTOPUYECKUMU U PEIIUTUO3HBIMU aMATHUKAMH.

CorynacHO TIPOBEACHHBIM HCCIEIOBAHUSM, TEPPUTOPHUS Y30eKUCTaHa
obyamaeT OOJBIIMM peKpealuoHHbIM ToTeHnaaoM (cBbime 10 %). OcoOeHHO
TOpHbIE PalOHBI PECHYOJIMKU PaACHoiaraloT HEOUECHHUMBIM U MaJIOM3yYE€HHbBIM
O0raTcTBOM OAJIbHEONUTHEBBIX JICUEOHBIX MHUHEPAIbHBIX MCTOUYHUKOB M T'pS3EH,
71e4eOHO — KJIIMMAaTUYECKUMHU U CIIOPTUBHO —O03[J0OPOBUTEIBHBIMU MECTHOCTSIMU. B
HACTOsIIIee BpeMsl B Ipejenax pecnyOosuku BbisiBaeHO Oonee 300 MuUHEpalbHBIX
MCTOYHUKOB U 0osee 200 BCKPBITHIX CKBaXKUH — BBIXOJAOB, pa3BeaeHO0 30 rps3eBbixX
u coneHelx o3ep. Kpome Toro, B pe3ynpTaTe aHanu3a U JaHAMAQTHO —
PEKpPEALMOHHON OLICHKHA BBISIBJIEHBI COTHH ThHICAY T'€KTAPOB PEKPEALMOHHBIX M
TYPUCTUYECKOU IPUBJIEKATEIIBHOCTH TEPPUTOPUH.

B Hacrosiiee BpeMs pEKpEalMOHHBIE YUPEKICHHUS pa3MEUIEHbl Ha
TEPPUTOPUHN PECIYOJIMKHM HEPAaBHOMEPHO. B OCHOBHOM OHHM COCPEIOTOYEHBI B
npearopbsix ®epranckoro u 3apadmanckoro xpedtoB. OpHako, Haumbolee
OJlaronpusATHBl  IJ1  JIeYeOHO-03JOPOBUTENLHOTO  OTJbIXa CPEIHEropbsi C
KOM(OPTHBIM  JIETOM ¥  MSTKOH 3WMOH, C COXPAaHUBIIMMHUCS JE€CaMH
(OpexoI10/10BBIMH, 3aPOCIISIMU MUHJIAJIS, ApUEBHUKAMU, PUCTAIIKAMU U T.1I.).

BricokoropHbeie pailOHbI SBISIOTCS CaMbIMU  TEPCIEKTUBHBIMHU TSI
CHOPTUBHO-03/JOPOBUTEIBLHOTO OT/bIXa, 00JIaJalOIIMMH BEICOKMMHU 3CTETUYECKUMHU

KaueCTBaMHU, OpPUTMHAJIBHBIM  COYETAaHUEM  KOMIIOHEHTOB  JlaHamadra,
PaCTUTENBHOCTH, BOABI U KOM(OPTHOTO JIETA.
Cnegyer OTMETUTh, YTO OOJBIIME PEKPEAIMOHHO — TYpPUCTUYECKUE

pecypchl TOPHOM YacTH pecnyOJnKd He ocBoeHbl. (OCHOBHas MpUYMHA —
OTCYTCTBUE TOCTHHHUII, TYPUCTHYECKUX 0a3, a TaKkKe cllabopa3BUTasi TPAHCIIOPTHAS
HH(ppacTpykTypa. BMecTe ¢ TeM, OCHOBHBIE TOpO/a U MOCEIKH TOPOACKOIr0 THUIIA
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HaXOJATCS HEJAIEKO OT PEKPEAlMOHHBIX 30H U BIOJHE MOTYT OBITh MCIOJIB30BaHbI
JUISL OTABIXA U TYpU3MA.

Hano orMernts, 4TO ISl pa3BUTUS MEXKIYHAPOAHOIO TYpU3Ma B TOPHOMU
gyacTh  Y30ekuctaHa M 3((EKTUBHOIO  HMCHOJIB30BAaHUS  CYIIECTBYIOIIMX
BO3MOKHOCTEHl B MPEArOpPHBIX PaBHUHAX, T.€. TEXHUYECKOW 0a3bl — TOCTHUHHIL,
K3MIIMHIOB, PECTOPAHOB M JIp., & TAK)K€ HCTOPUKO-KYJIbTYPHOIO HACIEIMs, MbI
npeajaraeM B UCIOJIb30BAaHUHU PEKPEAIMOHHBIX PECYPCOB CUCTEMY TYPUCTUUYECKUX
MapIIpyTOB «PaBHMHBI ropbl». He cekper, 4To B ropHoil yacth Y30ekucraHa
IOCTPOUTH TOCTHUHHUIBI UIsI MEKIYHAPOAHBIX TYPHCTOB IIOKa OYEHb CJIOXKHO. B
ropojax npeAaropusix paiionoB (Camapkann, J»u3ak, byxapa, TamkeHt u np.) 1is
IPOKUBAHUSI TYPUCTOB T'OCTHHMI] TOCTATOYHO.

[Io cucreMe TYpUCTHYECKHMX  MAapIIpyTOB  «paBHUHA -  TOPBD»
TYPUCTUYECKHE MapIIPyThl HAIIPABICHBI OT PABHUHBI, I/1€ TYPUCTHI 03HAKOMSATCS C
UCTOPUYECKUMH ITAMITHUKAMH, B TOPBI, I/I€ OHU O3HAKOMSATCA C DK30TUYECKHUMHU
nanamadramu.

MpI npeqyiaraeM cieayronme TYPUTCTHYECKUE MAapIIPYThI 10 CXEME «TOPbI
- paBHUHBI», KOTOpbIE B IMEPCHEKTHBE MOTYT CTaTb  MaplIpyTaMH
MexTyHapOoAHOTO TOPHOTO Typu3Ma B ¥Y30ekucraHe. ITo:

1. bacceiin pexku 3aaMuHCYy, pPACIOJIO)KCHHBIA Ha CEBEPHOM CKIIOHE
Typkecranckoro xpedta. B nocnegnee BpeMst 3TOT pETUOH CBOMMH CaMOOBITHBIMU
MPUPOJHBIMU OCOOEHHOCTSIMH, a TakKe OJU30CTHIO IPEBHUX TOPOJIOB MPHUBIEKAET
MHOCTPAHHBIX TYPUCTOB.

2. Camapkann - mnemepa Aman — Kyran. Topable MaccuBsl,
oOpamisitoniue 3apa@IIaHCKyl0 [OJIMHY, HWMEIOT OOJbIIME BO3MOXKHOCTH JJIst
Pa3BUTHS PA3IUYHBIX (POPM TypU3Ma.

3. Camapkana — [lnato Ksipkray. [Inato Keiprkray pacnonoxero B 50 km
K 1ory ot ropoga CaMapkaHaa Ha BOAOpa3JebHON YacTu 3apaUIaHCKUX rop, Ha
Boicore 2200-2300 ™M, pe3Kko OTIMYaeTcss OT OKPYXAIOUMIMX TEePPUTOPUI
TUIUYHBIMU KapCTOBBIM JIaHAIIA(TOM.

4. Bbyxapa — Capmumicaii. B 3apadmanckoit 1o11He COBEpIIEHHO HOBBIM U
OpPUTMHAJIBHBIM TYPUCTHUECKUM OOBEKTOM MOTYT CIIYXHUTh HAaCKaJbHbIE PUCYHKHU
(netpornudsl) Capmuiicasi, pacloiOKEHHOTO B IOKHBIX CKJIOHAX 3arajHoMN
okOHe4YHOCTH TypkecTaHCKOro xpeora.

TakuMm 00pa3zoM, B IEPCHEKTUBE PEKPEallMOHHBIE OOBEKTHI rop Y30ekucTaHa
MOTYT IPHOOPECTH MEKIyHAPOIHOE 3HAUCHHE.

C pexpealuOHHBIM OCBOEHHEM TOPHBIX PETMOHOB M Pa3BUTHEM TypHU3Ma B
VY30ekucTaHe OJAHOBPEMEHHO CIEAYET PELIUTh BOMPOCHl HAYYHOTO OOECHeueHHUs
pPa3BUTHSL 3TOrO HANpaBJIEHHUS, K KOTOPBIM OTHOCSATCS: OLEHKAa MPEACTOSIIHNX
paboT, ompeneiaeHUe yCTOWYMBOCTU JaHAAPTOB K PEKPEALMOHHBIM Harpys3kam,
OInpeelIeHNE PEKPEAlMOHHON €eMKOCTH TEPPUTOPHUH.

Y CKOpEHHOMY pa3BUTHUIO TYpH3Ma TaK)Ke IMPEMATCTBYET HEXBAaTKa CPEICTB
pa3mMeleHust 1 00bEeKTOB MH(PPACTPYKTYPhI, OCOOEHHO B TYPUCTCKUW CE30H,
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HEJOCTATOYHAsI  CKOOPAVMHUPOBAHHOCTH  CUCTEMBI  IIEPEBO30OK  I1aCCaKUPOB
pa3NIMYHBIMM ~ BUJAMH  TpPAHCIOpTa, a  TakkKe  HHU3Kas  OpraHu3auus
MH(OPMALIMOHHONW  TMOAJEPKKH  TYPHCTOB 00 HMEIOMIEMCS  TypUCTCKOM
noteHuane, HedOPEKTUBHOCTh MAPKETUHTOBBIX KaMIIaHUW IO TIpoIaraHje
BHYTPEHHEIO Typu3Ma, OCOOCHHOCTEH OOBEKTOB KYJIbTYPHOTO HAcleaus |
MaJJOMHUYECTBA B PETMOHAX CTPAHBIL.
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